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the General Services Administration (GSA). GSA shall
provide necessary staff, resources and administrative
support for the Program to the extent permitted by law
and within existing appropriations.

(c) GSA shall appoint the Fellows and, in cooperation
with agencies, shall facilitate placement of the Fellows
to participate in projects that have the potential for
significant positive effects and are consistent with the
President’s goals.

SEC. 3. Advisory Board. (a) The Administrator shall es-
tablish an Advisory Board to advise the Director by
recommending such priorities and standards as may be
beneficial to fulfill the mission of the Program and as-
sist in identifying potential projects and placements
for Fellows. The Advisory Board will not participate in
the Fellows’ selection process.

(b) The Administrator will designate a representative
to serve as the Chair of the Advisory Board. In addition
to the Chair, the membership of the Advisory Board
shall include the Deputy Director for Management of
the Office of Management and Budget, the Director of
the Office of Personnel Management, the Office of Man-
agement and Budget’s Administrator of the Office of
Electronic Government, and the Assistant to the Presi-
dent and Chief Technology Officer, or their designees
and such other persons as may be designated by the Ad-
ministrator. Consistent with law, the Advisory Board
may consult with industry, academia, or non-profits to
ensure the Program is continually identifying opportu-
nities to apply advanced skillsets and innovative prac-
tices in effective ways to address the Nation’s most sig-
nificant challenges.

SEC. 4. Application Process. (a) The Director, in ac-
cordance with applicable law, shall prescribe the proc-
ess for applications and nominations of individuals to
the Program.

(b) Following publication of these processes, the Di-
rector may accept for consideration applications from
individuals. The Director shall establish, administer,
review, and revise, if appropriate, a Government-wide
cap on the number of Fellows.

The Director shall establish and publish salary
ranges, benefits, and standards for the Program.

SEC. 5. Selection, Appointment, and Assignment of Fel-
lows. (a) The Director, in accordance with applicable
law, shall prescribe appropriate procedures for the se-
lection, appointment, and assignment of Fellows.

(b) Prior to the selection of Fellows, the Director will
consult with agencies and executive branch depart-
ments, regarding potential projects and how best to
meet those needs. Following such consultation, the Di-
rector shall select and appoint individuals to serve as
Fellows.

(c) The Fellows shall serve under short-term, time-
limited appointments. As a general matter, they shall
be appointed for no less than 6 months and no longer
than 2 years in the Program. The Director shall facili-
tate the process of placing Fellows at requesting agen-
cies and executive branch departments.

SEC. 6. Responsibilities of Agencies. Each executive
branch department or agency, as defined in section 105
of title 5, United States Code, is encouraged to work
with the Director and Advisory Board to attempt to
maximize the Program’s benefits to the department or
agency and the Federal Government, including by iden-
tifying initiatives that will have a meaningful effect on
the people served and that will benefit from involve-
ment by one or more Fellows. Departments and agen-
cies also are encouraged to ensure that each Fellow
will work closely with responsible senior officials for
the duration of the assignment.

SEC. 7. General Provisions. (a) Nothing in this order
shall be construed to impair or otherwise affect:

(i) the authority granted by law to a department or
agency, or the head thereof; or

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals.

(b) This order shall be implemented consistent with
applicable law and subject to the availability of appro-
priations.
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(c) This order is not intended to, and does not, create
any right or benefit, substantive or procedural, enforce-
able at law or in equity by any party against the
United States, its departments, agencies, or entities,
its officers, employees, or agents, or any other person.

BARACK OBAMA.

§3172. Presidential Innovation Fellows Program
advisory board

(a) IN GENERAL.—The Administrator of Gen-
eral Services shall continue an advisory board
to advise the Director of the Presidential Inno-
vation Fellows Program by recommending such
priorities and standards as may be beneficial to
fulfill the mission of the Presidential Innovation
Fellows Program and assist in identifying po-
tential projects and placements for fellows. The
advisory board may not participate in the selec-
tion process under section 3171(f).

(b) CHAIR; MEMBERSHIP.—The Administrator
shall designate a representative to serve as the
Chair of the advisory board. In addition to the
Chair, the membership of the advisory board
shall include—

(1) the Deputy Director for Management of
the Office of Management and Budget;

(2) the Director of the Office of Personnel
Management;

(3) the Administrator of the Office of Elec-
tronic Government of the Office of Manage-
ment and Budget;

(4) the Assistant to the President and Chief
Technology Officer; and

(5) other individuals as may be designated by
the Administrator.

(c) CONSULTATION.—The advisory board may
consult with industry, academia, or nonprofits
to ensure the Presidential Innovation Fellows
Program is continually identifying opportuni-
ties to apply advanced skillsets and innovative
practices in effective ways to address the Na-
tion’s most significant challenges.

(Added Pub. L. 115-1, §2(a), Jan. 20, 2017, 131
Stat. 4.)
CHAPTER 33—EXAMINATION, SELECTION,
AND PLACEMENT

SUBCHAPTER I—EXAMINATION, CERTIFICATION,
AND APPOINTMENT

Sec.

3301. Civil service; generally.

3302. Competitive service; rules.

3303. Competitive service; recommendations of
Senators or Representatives.

3304. Competitive service; examinations.

3304a. Competitive service; career appointment
after 3 years’ temporary service.

3305. Competitive service; examinations; when
held.

[3306. Repealed.]

3307. Competitive service; maximum-age entrance
requirements; exceptions.

3308. Competitive service; examinations; edu-
cational requirements prohibited; excep-
tions.

3309. Preference eligibles; examinations; additional
points for.

3310. Preference eligibles; examinations; guards,
elevator operators, messengers, and
custodians.

3311. Preference eligibles; examinations; crediting
experience.
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