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able accommodation pursuant to this chapter or 
regulations implementing this chapter, damages 
may not be awarded under section 1981a of this 
title if the covered entity demonstrates good 
faith efforts, in consultation with the employee 
with known limitations related to pregnancy, 
childbirth, or related medical conditions who 
has informed the covered entity that accommo-
dation is needed, to identify and make a reason-
able accommodation that would provide such 
employee with an equally effective opportunity 
and would not cause an undue hardship on the 
operation of the covered entity. 

(Pub. L. 117–328, div. II, § 104, Dec. 29, 2022, 136 
Stat. 6085.)

Editorial Notes 

REFERENCES IN TEXT 

The Civil Rights Act of 1964, referred to in subsec. (a), 
is Pub. L. 88–352, July 2, 1964, 78 Stat. 241. Title VII of 
the Act is classified generally to subchapter VI (§ 2000e 
et seq.) of chapter 21 of this title. For complete classi-
fication of this Act to the Code, see Short Title note 
set out under section 2000a of this title and Tables. 

The Congressional Accountability Act of 1995, re-
ferred to in subsec. (b), is Pub. L. 104–1, Jan. 23, 1995, 109 
Stat. 3, which is classified principally to chapter 24 
(§ 1301 et seq.) of Title 2, The Congress. For complete 
classification of this Act to the Code, see Short Title 
note under section 1301 of Title 2 and Tables. 

The Government Employee Rights Act of 1991, re-
ferred to in subsec. (d), is title III of Pub. L. 102–166, 
Nov. 21, 1991, 105 Stat. 1088, which is classified generally 
to sections 2000e–16a to 2000e–16c of this title. For com-
plete classification of this Act to the Code, see section 
2000e–16a(a) of this title and Tables.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 180 days after Dec. 29, 2022, see sec-
tion 109 of div. II of Pub. L. 117–328, set out as a note 
under section 2000gg of this title. 

§ 2000gg–3. Rulemaking 

(a) EEOC rulemaking 

Not later than 1 year after December 29, 2022, 
the Commission shall issue regulations in an ac-
cessible format in accordance with subchapter II 
of chapter 5 of title 5 to carry out this chapter. 
Such regulations shall provide examples of rea-
sonable accommodations addressing known limi-
tations related to pregnancy, childbirth, or re-
lated medical conditions. 

(b) OCWR rulemaking 

(1) In general 

Not later than 6 months after the Commis-
sion issues regulations under subsection (a), 
the Board (as defined in section 1301 of title 2) 
shall (in accordance with section 1384 of title 
2), issue regulations to implement the provi-
sions of this chapter made applicable to em-
ployees described in section 2000gg(3)(B) of this 
title, under section 2000gg–2(b) of this title. 

(2) Parallel with agency regulations 

The regulations issued under paragraph (1) 
shall be the same as substantive regulations 
issued by the Commission under subsection (a) 
except to the extent that the Board may deter-
mine, for good cause shown and stated to-

gether with the regulations issued under para-
graph (1) that a modification of such sub-
stantive regulations would be more effective 
for the implementation of the rights and pro-
tection under this chapter. 

(Pub. L. 117–328, div. II, § 105, Dec. 29, 2022, 136 
Stat. 6088.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 180 days after Dec. 29, 2022, see sec-
tion 109 of div. II of Pub. L. 117–328, set out as a note 
under section 2000gg of this title. 

§ 2000gg–4. Waiver of State immunity 

A State shall not be immune under the 11th 
Amendment to the Constitution from an action 
in a Federal or State court of competent juris-
diction for a violation of this chapter. In any ac-
tion against a State for a violation of this chap-
ter, remedies (including remedies both at law 
and in equity) are available for such a violation 
to the same extent as such remedies are avail-
able for such a violation in an action against 
any public or private entity other than a State. 

(Pub. L. 117–328, div. II, § 106, Dec. 29, 2022, 136 
Stat. 6089.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 180 days after Dec. 29, 2022, see sec-
tion 109 of div. II of Pub. L. 117–328, set out as a note 
under section 2000gg of this title. 

§ 2000gg–5. Relationship to other laws 

(a) In general 

Nothing in this chapter shall be construed—
(1) to invalidate or limit the powers, rem-

edies, and procedures under any Federal law or 
law of any State or political subdivision of 
any State or jurisdiction that provides greater 
or equal protection for individuals affected by 
pregnancy, childbirth, or related medical con-
ditions; or 

(2) by regulation or otherwise, to require an 
employer-sponsored health plan to pay for or 
cover any particular item, procedure, or treat-
ment or to affect any right or remedy avail-
able under any other Federal, State, or local 
law with respect to any such payment or cov-
erage requirement. 

(b) Rule of construction 

This chapter is subject to the applicability to 
religious employment set forth in section 
2000e–1(a) of this title. 

(Pub. L. 117–328, div. II, § 107, Dec. 29, 2022, 136 
Stat. 6089.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 180 days after Dec. 29, 2022, see sec-
tion 109 of div. II of Pub. L. 117–328, set out as a note 
under section 2000gg of this title. 

§ 2000gg–6. Severability 

If any provision of this chapter or the applica-
tion of that provision to particular persons or 
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