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Editorial Notes 

REFERENCES IN TEXT 

Such Act, referred to in par. (7), means the Ameri-
cans with Disabilities Act of 1990, Pub. L. 101–336, July 
26, 1990, 104 Stat. 327, which is classified principally to 
chapter 126 (§ 12101 et seq.) of this title. For complete 
classification of this Act to the Code, see Short Title 
note set out under section 12101 of this title and Tables.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Pub. L. 117–328, div. II, § 109, Dec. 29, 2022, 136 Stat. 
6089, provided that: ‘‘This division [enacting this chap-
ter and provisions set out as a note under this section] 
shall take effect on the date that is 180 days after the 
date of enactment of this Act [Dec. 29, 2022].’’

SHORT TITLE 

Pub. L. 117–328, div. II, § 101, Dec. 29, 2022, 136 Stat. 
6084, provided that: ‘‘This division [enacting this chap-
ter and provisions set out as a note under this section] 
may be cited as the ‘Pregnant Workers Fairness Act’.’’

§ 2000gg–1. Nondiscrimination with regard to 
reasonable accommodations related to preg-
nancy 

It shall be an unlawful employment practice 
for a covered entity to—

(1) not make reasonable accommodations to 
the known limitations related to the preg-
nancy, childbirth, or related medical condi-
tions of a qualified employee, unless such cov-
ered entity can demonstrate that the accom-
modation would impose an undue hardship on 
the operation of the business of such covered 
entity; 

(2) require a qualified employee affected by 
pregnancy, childbirth, or related medical con-
ditions to accept an accommodation other 
than any reasonable accommodation arrived 
at through the interactive process referred to 
in section 2000gg(7) of this title; 

(3) deny employment opportunities to a 
qualified employee if such denial is based on 
the need of the covered entity to make reason-
able accommodations to the known limita-
tions related to the pregnancy, childbirth, or 
related medical conditions of the qualified em-
ployee; 

(4) require a qualified employee to take 
leave, whether paid or unpaid, if another rea-
sonable accommodation can be provided to the 
known limitations related to the pregnancy, 
childbirth, or related medical conditions of 
the qualified employee; or 

(5) take adverse action in terms, conditions, 
or privileges of employment against a quali-
fied employee on account of the employee re-
questing or using a reasonable accommodation 
to the known limitations related to the preg-
nancy, childbirth, or related medical condi-
tions of the employee. 

(Pub. L. 117–328, div. II, § 103, Dec. 29, 2022, 136 
Stat. 6085.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 180 days after Dec. 29, 2022, see sec-
tion 109 of div. II of Pub. L. 117–328, set out as a note 
under section 2000gg of this title. 

§ 2000gg–2. Remedies and enforcement 

(a) Employees covered by title VII of the Civil 
Rights Act of 1964

(1) In general 

The powers, remedies, and procedures pro-
vided in sections 705, 706, 707, 709, 710, and 711 
of the Civil Rights Act of 1964 (42 U.S.C. 
2000e–4 et seq.) [42 U.S.C. 2000e–4, 2000e–5, 
2000e–6, 2000e–8, 2000e–9, and 2000e–10] to the 
Commission, the Attorney General, or any 
person alleging a violation of title VII of such 
Act (42 U.S.C. 2000e et seq.) shall be the pow-
ers, remedies, and procedures this chapter pro-
vides to the Commission, the Attorney Gen-
eral, or any person, respectively, alleging an 
unlawful employment practice in violation of 
this chapter against an employee described in 
section 2000gg(3)(A) of this title except as pro-
vided in paragraphs (2) and (3) of this sub-
section. 

(2) Costs and fees 

The powers, remedies, and procedures pro-
vided in subsections (b) and (c) of section 1988 
of this title shall be the powers, remedies, and 
procedures this chapter provides to the Com-
mission, the Attorney General, or any person 
alleging such practice. 

(3) Damages 

The powers, remedies, and procedures pro-
vided in section 1981a of this title, including 
the limitations contained in subsection (b)(3) 
of such section 1981a, shall be the powers, rem-
edies, and procedures this chapter provides to 
the Commission, the Attorney General, or any 
person alleging such practice (not an employ-
ment practice specifically excluded from cov-
erage under section 1981a(a)(1) of this title). 

(b) Employees covered by Congressional Ac-
countability Act of 1995

(1) In general 

The powers, remedies, and procedures pro-
vided in the Congressional Accountability Act 
of 1995 (2 U.S.C. 1301 et seq.) for the purposes 
of addressing allegations of violations of sec-
tion 201(a)(1) of such Act (2 U.S.C. 1311(a)(1)) 
shall be the powers, remedies, and procedures 
this chapter provides to address an allegation 
of an unlawful employment practice in viola-
tion of this chapter against an employee de-
scribed in section 2000gg(3)(B) of this title, ex-
cept as provided in paragraphs (2) and (3) of 
this subsection. 

(2) Costs and fees 

The powers, remedies, and procedures pro-
vided in subsections (b) and (c) of section 1988 
of this title for the purposes of addressing alle-
gations of such a violation shall be the powers, 
remedies, and procedures this chapter provides 
to address allegations of such practice. 

(3) Damages 

The powers, remedies, and procedures pro-
vided in section 1981a of this title, including 
the limitations contained in subsection (b)(3) 
of such section 1981a, for purposes of address-
ing allegations of such a violation, shall be the 
powers, remedies, and procedures this chapter 
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