
Page 5315 TITLE 42—THE PUBLIC HEALTH AND WELFARE § 2000gg 

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 18 months after May 21, 2008, see 
section 213 of Pub. L. 110–233, set out as a note under 
section 2000ff of this title. 

§ 2000ff–9. Medical information that is not ge-
netic information 

An employer, employment agency, labor orga-
nization, or joint labor-management committee 
shall not be considered to be in violation of this 
chapter based on the use, acquisition, or disclo-
sure of medical information that is not genetic 
information about a manifested disease, dis-
order, or pathological condition of an employee 
or member, including a manifested disease, dis-
order, or pathological condition that has or may 
have a genetic basis. 

(Pub. L. 110–233, title II, § 210, May 21, 2008, 122 
Stat. 920.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 18 months after May 21, 2008, see 
section 213 of Pub. L. 110–233, set out as a note under 
section 2000ff of this title. 

§ 2000ff–10. Regulations 

Not later than 1 year after May 21, 2008, the 
Commission shall issue final regulations to 
carry out this chapter. 

(Pub. L. 110–233, title II, § 211, May 21, 2008, 122 
Stat. 920.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 18 months after May 21, 2008, see 
section 213 of Pub. L. 110–233, set out as a note under 
section 2000ff of this title. 

§ 2000ff–11. Authorization of appropriations 

There are authorized to be appropriated such 
sums as may be necessary to carry out this 
chapter (except for section 2000ff–7 of this title). 

(Pub. L. 110–233, title II, § 212, May 21, 2008, 122 
Stat. 920.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 18 months after May 21, 2008, see 
section 213 of Pub. L. 110–233, set out as a note under 
section 2000ff of this title.
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FAIRNESS 
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§ 2000gg. Definitions 

As used in this chapter—

(1) the term ‘‘Commission’’ means the Equal 
Employment Opportunity Commission; 

(2) the term ‘‘covered entity’’—
(A) has the meaning given the term ‘‘re-

spondent’’ in section 2000e(n) of this title; 
and 

(B) includes—
(i) an employer, which means a person 

engaged in industry affecting commerce 
who has 15 or more employees as defined in 
section 2000e(b) of this title; 

(ii) an employing office, as defined in 
section 1301 of title 2 and section 411(c) of 
title 3; 

(iii) an entity employing a State em-
ployee described in section 2000e–16c(a) of 
this title; and 

(iv) an entity to which section 2000e–16(a) 
of this title applies;

(3) the term ‘‘employee’’ means—
(A) an employee (including an applicant), 

as defined in section 2000e(f) of this title; 
(B) a covered employee (including an ap-

plicant), as defined in section 1301 of title 2, 
and an individual described in section 1311(d) 
of title 2; 

(C) a covered employee (including an appli-
cant), as defined in section 411(c) of title 3; 

(D) a State employee (including an appli-
cant) described in section 2000e–16c(a) of this 
title; or 

(E) an employee (including an applicant) 
to which section 2000e–16(a) of this title ap-
plies;

(4) the term ‘‘known limitation’’ means 
physical or mental condition related to, af-
fected by, or arising out of pregnancy, child-
birth, or related medical conditions that the 
employee or employee’s representative has 
communicated to the employer whether or not 
such condition meets the definition of dis-
ability specified in section 3 of the Americans 
with Disabilities Act of 1990 (42 U.S.C. 12102); 

(5) the term ‘‘person’’ has the meaning given 
such term in section 2000e(a) of this title; 

(6) the term ‘‘qualified employee’’ means an 
employee or applicant who, with or without 
reasonable accommodation, can perform the 
essential functions of the employment posi-
tion, except that an employee or applicant 
shall be considered qualified if—

(A) any inability to perform an essential 
function is for a temporary period; 

(B) the essential function could be per-
formed in the near future; and 

(C) the inability to perform the essential 
function can be reasonably accommodated; 
and

(7) the terms ‘‘reasonable accommodation’’ 
and ‘‘undue hardship’’ have the meanings 
given such terms in section 101 of the Ameri-
cans with Disabilities Act of 1990 (42 U.S.C. 
12111) and shall be construed as such terms are 
construed under such Act [42 U.S.C. 12101 et 
seq.] and as set forth in the regulations re-
quired by this chapter, including with regard 
to the interactive process that will typically 
be used to determine an appropriate reason-
able accommodation. 

(Pub. L. 117–328, div. II, § 102, Dec. 29, 2022, 136 
Stat. 6084.)
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