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(iii) OPM shall continue to review covered agency-
specific diversity and inclusion plans and provide rec-
ommended modifications for agency consideration, in-
cluding recommendations on strategies to promote di-
versity and inclusion in agency workforces and poten-
tial improvements to the use of existing agency hiring 
authorities. 

SEC. 2. Enhancing Opportunities for all Americans to Ex-

perience Public Lands and Waters. (a) Recognizing that 
our public lands belong to all Americans, it is critical 
that all Americans can experience Federal lands and 
waters and the benefits they provide, and that diverse 
populations are able to provide input to inform the 
management and stewardship of these important re-
sources. In order to achieve this goal, each covered 
agency shall: 

(i) Identify site-specific opportunities. As each cov-
ered agency periodically updates or develops new man-
agement plans for its lands and waters, it shall evalu-
ate specific barriers and opportunities, as appropriate, 
to improve visitation, access, and recreational opportu-
nities for diverse populations; 

(ii) Update policies to ensure engagement with di-
verse constituencies. As policy manuals and handbooks 
are updated, each covered agency shall ensure that 
these materials reflect the importance of engaging 
with diverse populations in resource protection, land 
and water management, and program planning and de-
cisionmaking, as appropriate; 

(iii) Establish internal policies for recipients of Fed-
eral funding. Each covered agency shall ensure that 
State, local, tribal, and private sector recipients of 
Federal funding are taking action to improve visita-
tion, access, and recreational opportunities for diverse 
populations; 

(iv) Identify public liaisons. Within 90 days of the 
issuance of this memorandum, each covered agency 
shall identify multiple public liaisons with a diversity 
of backgrounds and perspectives to be charged with fa-
cilitating input from and engaging with diverse popu-
lations in land and water management processes; 

(v) Identify opportunities on advisory councils and 
stakeholder committees. Within 120 days of the 
issuance of this memorandum, each covered agency 
shall identify opportunities to promote participation 
by diverse populations in advisory councils and stake-
holder committees established to support public land 
or water management; environmental, public health, or 
energy development planning; and other relevant deci-
sionmaking; and 

(vi) Develop an action plan. Within 1 year of the 
issuance of this memorandum, each covered agency 
shall provide a publicly available action plan to the 
Chair of the White House Council on Environmental 
Quality identifying specific actions the agency will 
take to 1) improve access for diverse populations—par-
ticularly for minority, low-income, and disabled popu-
lations and tribal communities—to experience and 
enjoy our Federal lands and waters, and 2) address bar-
riers to their participation in the protection and man-
agement of important historic, cultural, or natural 
areas. Each covered agency shall identify in its action 
plan any critical barriers to achieving both of these 
goals. This barrier evaluation should draw on internal 
staff input as well as external perspectives, including 
interviews, surveys, and engagement with non-govern-
mental entities, as appropriate and as resources allow. 
Each action plan should include specific steps that the 
covered agency will take to address identified barriers, 
including national as well as regional strategies, and, 
where appropriate, site-specific initiatives. Each cov-
ered agency should work through the Federal Recre-
ation Council (FRC) to assist with the development of 
this action plan and use the FRC to share best prac-
tices and recommendations regarding specific programs 
and initiatives. 

(b) In identifying actions to improve opportunities 
for all Americans to experience our Federal lands and 
waters, each covered agency should consider a range of 
actions including the following: 

(i) Conducting active outreach to diverse popu-
lations—particularly minority, low-income, and dis-
abled populations and tribal communities—to increase 
awareness about specific programs and opportunities; 

(ii) Focusing on the mentoring of new environmental, 
outdoor recreation, and preservation leaders to in-
crease diverse representation in these areas and on our 
public lands; 

(iii) Forging new partnerships with State, local, trib-
al, private, and non-profit partners to expand access for 
diverse populations, particularly those in the imme-
diate vicinity of a protected area; 

(iv) Identifying and making improvements to existing 
programs to increase visitation and access by diverse 
populations—particularly minority, low-income, and 
disabled populations and tribal communities; 

(v) Creating new programs, especially those that 
could address certain gaps that are identified; 

(vi) Expanding the use of multilingual and culturally 
appropriate materials, including American Sign Lan-
guage, in public communications and educational 
strategies, including through social media strategies, 
as appropriate, that target diverse populations; 

(vii) Continuing coordinated, interagency efforts to 
promote youth engagement and empowerment, includ-
ing fostering new partnerships with diversity- and 
youth-serving organizations and new partnerships with 
urban areas and programs; and 

(viii) Identifying possible staff liaisons to diverse 
populations, particularly those in the immediate vicin-
ity of a given protected area. 

(c) In identifying actions to improve opportunities 
for all Americans to participate in the protection and 
management of important historic, cultural, and nat-
ural areas, each covered agency shall consider a range 
of actions including the following: 

(i) Considering recommendations and proposals from 
diverse populations to protect at-risk historic, cul-
tural, and natural sites; 

(ii) Improving the availability and distribution of rel-
evant information about ongoing land and water man-
agement planning and policy revisions; 

(iii) Identifying agency staff charged with outreach 
to diverse populations; 

(iv) Identifying opportunities to facilitate public par-
ticipation from interested diverse populations facing fi-
nancial barriers, including through partnerships, where 
appropriate, with philanthropic organizations and trib-
al, State, and local governments; and 

(v) Taking other actions to increase opportunities for 
diverse populations to provide input and recommenda-
tions on protecting, improving access to, or otherwise 
managing important historic, cultural, or natural 
areas, with an emphasis on stakeholders facing signifi-
cant barriers to participation. 

SEC. 3. General Provisions. (a) Nothing in this memo-
randum shall be construed to impair or otherwise af-
fect: 

(i) the authority granted by law to an executive de-
partment or agency, or the head thereof, or the status 
of that department or agency within the Federal Gov-
ernment; or 

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals. 

(b) This memorandum shall be implemented con-
sistent with applicable law, and subject to the avail-
ability of appropriations. 

(c) The Secretary of the Interior is hereby authorized 
and directed to publish this memorandum in the Fed-
eral Register. 

BARACK OBAMA. 

§ 2000e–1. Exemption 

(a) Inapplicability of subchapter to certain aliens 
and employees of religious entities 

This subchapter shall not apply to an em-
ployer with respect to the employment of aliens 
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outside any State, or to a religious corporation, 
association, educational institution, or society 
with respect to the employment of individuals of 
a particular religion to perform work connected 
with the carrying on by such corporation, asso-
ciation, educational institution, or society of its 
activities. 

(b) Compliance with statute as violative of for-
eign law 

It shall not be unlawful under section 2000e–2 
or 2000e–3 of this title for an employer (or a cor-
poration controlled by an employer), labor orga-
nization, employment agency, or joint labor-
management committee controlling apprentice-
ship or other training or retraining (including 
on-the-job training programs) to take any ac-
tion otherwise prohibited by such section, with 
respect to an employee in a workplace in a for-
eign country if compliance with such section 
would cause such employer (or such corpora-
tion), such organization, such agency, or such 
committee to violate the law of the foreign 
country in which such workplace is located. 

(c) Control of corporation incorporated in for-
eign country 

(1) If an employer controls a corporation 
whose place of incorporation is a foreign coun-
try, any practice prohibited by section 2000e–2 or 
2000e–3 of this title engaged in by such corpora-
tion shall be presumed to be engaged in by such 
employer. 

(2) Sections 2000e–2 and 2000e–3 of this title 
shall not apply with respect to the foreign oper-
ations of an employer that is a foreign person 
not controlled by an American employer. 

(3) For purposes of this subsection, the deter-
mination of whether an employer controls a cor-
poration shall be based on—

(A) the interrelation of operations; 
(B) the common management; 
(C) the centralized control of labor relations; 

and 
(D) the common ownership or financial con-

trol,

of the employer and the corporation. 

(Pub. L. 88–352, title VII, § 702, July 2, 1964, 78 
Stat. 255; Pub. L. 92–261, § 3, Mar. 24, 1972, 86 
Stat. 103; Pub. L. 102–166, title I, § 109(b)(1), Nov. 
21, 1991, 105 Stat. 1077.)

Editorial Notes 

AMENDMENTS 

1991—Pub. L. 102–166 designated existing provisions as 
subsec. (a) and added subsecs. (b) and (c). 

1972—Pub. L. 92–261 reenacted section catchline with-
out change and amended text generally. Prior to 
amendment, text read as follows: ‘‘This subchapter 
shall not apply to an employer with respect to the em-
ployment of aliens outside any State, or to a religious 
corporation, association, or society with respect to the 
employment of individuals of a particular religion to 
perform work connected with the carrying on by such 
corporation, association, or society of its religious ac-
tivities or to an educational institution with respect to 
the employment of individuals to perform work con-
nected with the educational activities of such institu-
tion.’’

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE OF 1991 AMENDMENT 

Amendment by Pub. L. 102–166 inapplicable to con-
duct occurring before Nov. 21, 1991, see section 109(c) of 
Pub. L. 102–166, set out as a note under section 2000e of 
this title. 

§ 2000e–2. Unlawful employment practices 

(a) Employer practices 

It shall be an unlawful employment practice 
for an employer—

(1) to fail or refuse to hire or to discharge 
any individual, or otherwise to discriminate 
against any individual with respect to his 
compensation, terms, conditions, or privileges 
of employment, because of such individual’s 
race, color, religion, sex, or national origin; or 

(2) to limit, segregate, or classify his em-
ployees or applicants for employment in any 
way which would deprive or tend to deprive 
any individual of employment opportunities or 
otherwise adversely affect his status as an em-
ployee, because of such individual’s race, 
color, religion, sex, or national origin. 

(b) Employment agency practices 

It shall be an unlawful employment practice 
for an employment agency to fail or refuse to 
refer for employment, or otherwise to discrimi-
nate against, any individual because of his race, 
color, religion, sex, or national origin, or to 
classify or refer for employment any individual 
on the basis of his race, color, religion, sex, or 
national origin. 

(c) Labor organization practices 

It shall be an unlawful employment practice 
for a labor organization—

(1) to exclude or to expel from its member-
ship, or otherwise to discriminate against, any 
individual because of his race, color, religion, 
sex, or national origin; 

(2) to limit, segregate, or classify its mem-
bership or applicants for membership, or to 
classify or fail or refuse to refer for employ-
ment any individual, in any way which would 
deprive or tend to deprive any individual of 
employment opportunities, or would limit 
such employment opportunities or otherwise 
adversely affect his status as an employee or 
as an applicant for employment, because of 
such individual’s race, color, religion, sex, or 
national origin; or 

(3) to cause or attempt to cause an employer 
to discriminate against an individual in viola-
tion of this section. 

(d) Training programs 

It shall be an unlawful employment practice 
for any employer, labor organization, or joint 
labor-management committee controlling ap-
prenticeship or other training or retraining, in-
cluding on-the-job training programs to dis-
criminate against any individual because of his 
race, color, religion, sex, or national origin in 
admission to, or employment in, any program 
established to provide apprenticeship or other 
training. 
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