§19192

of sexual harassment, which has resulted in
harassers receiving Federal funding after mov-
ing to a different institution.

(Pub. L. 117-167, div. B, title V, §10531, Aug. 9,
2022, 136 Stat. 1627.)

§19192. Purpose

The purpose of this part is to increase under-
standing of the causes and consequences of sex-
based and sexual harassment, as discussed in the
report issued by the National Academies in 2018
entitled ‘‘Sexual Harassment of Women: Cli-
mate, Culture, and Consequences in Academic
Sciences, Engineering, and Medicine’’, and to
advance evidence-based approaches to reduce
the prevalence and negative impact of such har-
assment.

(Pub. L. 117-167, div. B, title V, §10532, Aug. 9,
2022, 136 Stat. 1628.)

§19193. Definition

In this part, the term ‘‘Director’” means the
Director of the National Science Foundation.

(Pub. L. 117-167, div. B, title V, §10533, Aug. 9,
2022, 136 Stat. 1628.)

§19194. Research awards
(a) In general

The Director shall make awards, on a competi-
tive basis, to institutions of higher education or
nonprofit organizations (or consortia of such in-
stitutions or organizations)—

(1) to expand research efforts to better un-
derstand the factors contributing to, and con-
sequences of, sex-based and sexual harassment
affecting individuals in the STEM workforce,
including students and trainees; and

(2) to examine approaches to reduce the inci-
dence and negative consequences of such har-
assment.

(b) Use of funds

Activities funded by an award under this sec-
tion may include—

(1) research on the sex-based and sexual har-
assment experiences of individuals, including
in racial and ethnic minority groups, disabled
individuals, foreign nationals, sexual-minority
individuals, and others;

(2) development and assessment of policies,
procedures, trainings, and interventions, with
respect to sex-based and sexual harassment,
conflict management, and ways to foster re-
spectful and inclusive climates;

(3) research on approaches for remediating
the negative impacts and outcomes of such
harassment on individuals experiencing such
harassment;

(4) support for institutions of higher edu-
cation or nonprofit organizations to develop,
adapt, implement, and assess the impact of in-
novative, evidence-based strategies, policies,
and approaches to policy implementation to
prevent and address sex-based and sexual har-
assment;

(5) research on alternatives to the power dy-
namics, hierarchical, and dependent relation-
ships, including but not limited to the mentor-
mentee relationship, in academia that have
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been shown to create higher levels of risk for
and lower levels of reporting of sex- based and
sexual harassment; and

(6) establishing a center for the ongoing
compilation, management, and analysis of or-
ganizational climate survey data.

(Pub. L. 117-167, div. B, title V, §10534, Aug. 9,
2022, 136 Stat. 1628.)

§19195. Interagency working group
(a) In general

The Director of the Office of Science and Tech-
nology Policy, acting through the National
Science and Technology Council, shall establish
or designate an interagency working group for
the purpose of coordinating Federal research
agency efforts to reduce the prevalence of sex-
based and sexual harassment involving award
personnel. In coordination with the working
group on inclusion in STEM fields established
under section 6626 of this title and the Safe In-
clusive Research Environments Subcommittee
of the National Science and Technology Council,
and in consultation with representatives from
each Federal research agency, the Office for
Civil Rights at the Department of Health and
Human Services, the Office for Civil Rights at
the Department of Education, and the Equal
Employment Opportunity Commission, the
working group shall—

(1) not later than 90 days after August 9,
2022, submit to the Committee on Science,
Space, and Technology, the Committee on
Education and Labor, and the Committee on
Energy and Commerce of the House of Rep-
resentatives and the Committee on Commerce,
Science, and Transportation and the Com-
mittee on Health, Education, Labor, and Pen-
sions of the Senate an inventory of Federal re-
search agency policies, procedures, and re-
sources dedicated to preventing and respond-
ing to reports of sex-based and sexual harass-
ment;

(2) not later than 6 months after the date on
which the inventory is submitted under para-
graph (1)—

(A) in consultation with outside stake-
holders, develop a consistent set of policy
guidelines for Federal research agencies; and

(B) submit a report to the committees re-
ferred to in paragraph (1) containing such
guidelines;

(3) encourage and monitor efforts of Federal
research agencies to develop or maintain and
implement policies based on the guidelines de-
veloped under paragraph (2);

(4) not later than 1 year after the date on
which the inventory under paragraph (1) is
submitted, and every 5 years thereafter, the
Director of the Office of Science and Tech-
nology Policy shall report to Congress on the
implementation by Federal research agencies
of the policy guidelines developed under para-
graph (2); and

(5) update such policy guidelines as needed.

(b) Requirements

In developing policy guidelines under sub-
section (a)(2), the Director of the Office of
Science and Technology Policy shall include



		Superintendent of Documents
	2026-03-11T23:33:41-0400
	Government Publishing Office, Washington, DC 20401
	U.S. Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




