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postal matters may administer oaths required 
or authorized by law or regulation with respect 
to any matter coming before them in the per-
formance of their official duties. 

(Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 733.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective July 1, 1971, pursuant to Resolution 

No. 71–9 of the Board of Governors. See section 15(a) of 

Pub. L. 91–375, set out as a note preceding section 101 

of this title. 

§ 1011. Oath of office 

Before entering upon their duties and before 
receiving any salary, all officers and employees 
of the Postal Service shall take and subscribe 
the following oath or affirmation: 

‘‘I, llllllll, do solemnly swear (or af-
firm) that I will support and defend the Con-
stitution of the United States against all en-
emies, foreign and domestic; that I will bear 
true faith and allegiance to the same; that I 
take this obligation freely, without any men-
tal reservation or purpose of evasion; and that 
I will well and faithfully discharge the duties 
of the office on which I am about to enter.’’

A person authorized to administer oaths by the 
laws of the United States, including section 2903 
of title 5, or of a State or territory, or an officer, 
civil or military, holding a commission under 
the United States, or any officer or employee of 
the Postal Service designated by the Board may 
administer and certify the oath or affirmation. 

(Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 733.)

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective July 1, 1971, pursuant to Resolution 

No. 71–9 of the Board of Governors. See section 15(a) of 

Pub. L. 91–375, set out as a note preceding section 101 

of this title.

CHAPTER 12—EMPLOYEE-MANAGEMENT 
AGREEMENTS 

Sec. 

1201. Definition. 

1202. Bargaining units. 

1203. Recognition of labor organizations. 

1204. Elections. 

1205. Deductions of dues. 

1206. Collective-bargaining agreements. 

1207. Labor disputes. 

1208. Suits. 

1209. Applicability of Federal labor laws. 

§ 1201. Definition 

As used in this chapter, ‘‘guards’’ means—
(1) maintenance guards who, on the effective 

date of this chapter, are in key position KP–5 
under the provisions of former section 3514 of 
title 39; and 

(2) security guards, who may be employed in 
the Postal Service and whose primary duties 
shall include the exercise of authority to en-
force rules to protect the safety of property, 
mail, or persons on the premises. 

(Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 733.)

Editorial Notes 

REFERENCES IN TEXT 

The effective date of this chapter, referred to in par. 

(1), is July 1, 1971. See Effective Date note below. 

Former section 3514 of title 39, referred to in par. (1), 

means section 3514 of former Title 39, The Postal Serv-

ice, prior to the general revision and reenactment of 

Title 39 by Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 719.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective July 1, 1971, pursuant to Resolution 

No. 71–9 of the Board of Governors. See section 15(a) of 

Pub. L. 91–375, set out as a note preceding section 101 

of this title. 

NONINTERFERENCE WITH COLLECTIVE BARGAINING 

AGREEMENTS 

Pub. L. 109–435, title V, § 505(b), Dec. 20, 2006, 120 Stat. 

3236, provided that: ‘‘Except as otherwise provided by 

the amendment made by subsection (a) [amending sec-

tion 1207 of this title], nothing in this Act [see Tables 

for classification] shall restrict, expand, or otherwise 

affect any of the rights, privileges, or benefits of either 

employees of or labor organizations representing em-

ployees of the United States Postal Service under chap-

ter 12 of title 39, United States Code, the National 

Labor Relations Act [29 U.S.C. 151 et seq.], any hand-

book or manual affecting employee labor relations 

within the United States Postal Service, or any collec-

tive bargaining agreement.’’

LABOR AGREEMENTS 

Pub. L. 91–375, § 10, Aug. 12, 1970, 84 Stat. 784, provided 

that: 

‘‘(a) [Wages, Hours, and Working Conditions; Parties to 

Agreement] As soon as practicable after the enactment 

of this Act [Aug. 12, 1970], the Postmaster General and 

the labor organizations which as of the effective date of 

this section [see note below] hold national exclusive 

recognition rights granted by the Post Office Depart-

ment, shall negotiate an agreement or agreements cov-

ering wages, hours, and working conditions of the em-

ployees represented by such labor organizations. The 

parties shall commence bargaining for such agreement 

or agreements not later than 30 days following delivery 

of a written request therefor by a labor organization to 

the Postmaster General or by the Postmaster General 

to a labor organization. Any agreement made pursuant 

to this section shall continue in force after the com-

mencement of operations of the United States Postal 

Service in the same manner and to the same extent as 

if entered into between the Postal Service and recog-

nized collective-bargaining representatives under chap-

ter 12 of title 39, United States Code. 

‘‘(b) [Wage Schedule; Service Period for Maximum Pay; 

Pay Step Advancement] Any agreement negotiated under 

this section shall establish a new wage schedule 

whereunder postal employees will reach the maximum 

pay step for their respective labor grades after not 

more than 8 years of satisfactory service in such 

grades. The agreements shall provide that where an 

employee had sufficient satisfactory service in the pay 

step he occupied on the effective date of this section 

[see note below] to have qualified for advancement to 

the next highest pay step under the new wage schedule, 

had such schedule been in effect throughout the period 

of such service, the employee shall be advanced to such 

next highest pay step in the new schedule on the effec-

tive date of the new schedule. 

‘‘(c) [Effective Date; Establishment of Wages, Hours, and 

Working Conditions] An agreement made under this sec-

tion shall become effective at any time after the com-

mencement of bargaining, in accordance with the 

terms thereof. The Postmaster General shall establish 

wages, hours, and working conditions in accordance 

with the terms of any agreement or agreements made 
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