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States Code, as added by subsection (a)(1), shall apply 
with respect to the assignment or designation of the 
name of a facility, structure, or real property of the 
Department of Veterans Affairs (or of a major portion 
thereof) after the date of the enactment of this Act 
[Nov. 11, 1998].’’

§ 532. Authority to advertise in national media; 
VetStar Award Program 

(a) ADVERTISING IN NATIONAL MEDIA.—The Sec-
retary may purchase advertising in national 
media outlets for the purpose of promoting 
awareness of benefits under laws administered 
by the Secretary, including promoting aware-
ness of assistance provided by the Secretary, in-
cluding assistance for programs to assist home-
less veterans, to promote veteran-owned small 
businesses, and to provide opportunities for em-
ployment in the Department of Veterans Affairs 
and for education, training, compensation, pen-
sion, vocational rehabilitation, and healthcare 
benefits, and mental healthcare (including the 
prevention of suicide among veterans). 

(b) VETSTAR AWARD PROGRAM.—(1) The Sec-
retary shall establish an award program, to be 
known as the ‘‘VetStar Award Program’’, to rec-
ognize annually businesses for their contribu-
tions to veterans’ employment. 

(2) The Secretary shall establish a process for 
the administration of the award program, in-
cluding criteria for—

(A) categories and sectors of businesses eli-
gible for recognition each year; and 

(B) objective measures to be used in select-
ing businesses to receive the award. 

(Added Pub. L. 110–389, title VIII, § 809(a), Oct. 10, 
2008, 122 Stat. 4189; amended Pub. L. 112–154, title 
VII, § 709(a), (b)(1), Aug. 6, 2012, 126 Stat. 1207.)

Editorial Notes 

AMENDMENTS 

2012—Pub. L. 112–154 inserted ‘‘; VetStar Award Pro-
gram’’ after ‘‘national media’’ in section catchline, des-
ignated existing provisions as subsec. (a), inserted 
heading, and added subsec. (b). 

§ 533. Anti-harassment and anti-sexual assault 
policy 

(a) ESTABLISHMENT.—(1) The Secretary, acting 
through the Office of Assault and Prevention of 
the Veterans Health Administration, shall es-
tablish a comprehensive policy to end harass-
ment and sexual assault, including sexual har-
assment and gender-based harassment, through-
out the Department. 

(2) The policy required by paragraph (1) shall 
include the following: 

(A) A process for employees and contractors 
of the Department to respond to reported inci-
dents of harassment and sexual assault com-
mitted by any non-Department individual 
within a facility of the Department, including 
with respect to accountability or disciplinary 
measures. 

(B) A process for employees and contractors 
of the Department to respond to reported inci-
dents of harassment and sexual assault of any 
non-Department individual within a facility of 
the Department. 

(C) A process for any non-Department indi-
vidual to report harassment and sexual assault 

described in subparagraph (A), including an 
option for confidential reporting, and for the 
Secretary to respond to and address such re-
ports. 

(D) Clear mechanisms for non-Department 
individuals to readily identify to whom and 
how to report incidents of harassment and sex-
ual assault committed by another non-Depart-
ment individual. 

(E) Clear mechanisms for employees and 
contractors of the Department to readily iden-
tify to whom and how to report incidents of 
harassment and sexual assault and how to 
refer non-Department individuals with respect 
to reporting an incident of harassment or sex-
ual assault. 

(F) A process for, and mandatory reporting 
requirement applicable to, any employee or 
contractor of the Department who witnesses 
harassment or sexual assault described in sub-
paragraph (A) or (B) within a facility of the 
Department, regardless of whether the indi-
vidual affected by such harassment or sexual 
assault wants to report such harassment or 
sexual assault. 

(G) The actions possible, including discipli-
nary actions, for employees or contractors of 
the Department who fail to report incidents of 
harassment and sexual assault described in 
subparagraph (A) or (B) that the employees or 
contractors witness. 

(H) On an annual or more frequent basis, 
mandatory training for employees and con-
tractors of the Department regarding how to 
report and address harassment and sexual as-
sault described in subparagraphs (A) and (B), 
including bystander intervention training. 

(I) On an annual or more frequent basis, the 
distribution of the policy under this sub-
section and anti-harassment and anti-sexual 
assault educational materials by mail or email 
to each individual receiving a benefit under a 
law administered by the Secretary. 

(J) The prominent display of anti-harass-
ment and anti-sexual assault messages in each 
facility of the Department, including how non-
Department individuals may report harass-
ment and sexual assault described in subpara-
graphs (A) and (B) at such facility and the 
points of contact under subsection (b). 

(K) The posting on internet websites of the 
Department, including the main internet 
website regarding benefits of the Department 
and the main internet website regarding 
health care of the Department, of anti-harass-
ment and anti-sexual assault banners specifi-
cally addressing harassment and sexual as-
sault described in subparagraphs (A) and (B).

(b) POINTS OF CONTACT.—The Secretary shall 
designate, as a point of contact to receive re-
ports of harassment and sexual assault described 
in subparagraphs (A) and (B) of subsection 
(a)(2)—

(1) at least one individual, in addition to law 
enforcement, at each facility of the Depart-
ment (including Vet Centers under section 
1712A of this title), with regard to that facil-
ity; 

(2) at least one individual employed in each 
Veterans Integrated Service Network, with re-
gard to facilities in that Veterans Integrated 
Service Network; 


		Superintendent of Documents
	2023-11-17T19:46:21-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




