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mit to Congress reports on the implementation and op-
eration of the equal employment opportunity system
within the Department of Veterans Affairs setting
forth detailed information for each equal employment
opportunity field office of the Department, with the
first report due not later than Apr. 1, 1998, and subse-
quent reports due not later than Jan. 1, 1999, and Jan.
1, 2000.

ASSESSMENT AND REVIEW OF EMPLOYMENT
DISCRIMINATION COMPLAINT RESOLUTION SYSTEM

Pub. L. 105-114, title I, §103, Nov. 21, 1997, 111 Stat.
2281, provided that:

‘(a) AGREEMENT FOR ASSESSMENT AND REVIEW.—(1)
The Secretary of Veterans Affairs shall seek to enter
into an agreement with a qualified private entity under
which agreement the entity shall carry out the assess-
ment described in subsection (b) and the review de-
scribed in subsection (c).

‘“(2) The Secretary shall include in the agreement
provisions necessary to ensure that the entity carries
out its responsibilities under the agreement (including
the exercise of its judgments concerning the assess-
ment and review) in a manner free of influence from
any source, including the officials and employees of the
Department of Veterans Affairs.

‘“(3) The Secretary may not enter into the agreement
until 15 days after the date on which the Secretary no-
tifies the Committees on Veterans’ Affairs of the Sen-
ate and House of Representatives of the entity with
which the Secretary proposes to enter into the agree-
ment.

“(b) INITIAL ASSESSMENT OF SYSTEM.—(1) Under the
agreement under subsection (a), the entity shall con-
duct an assessment of the employment discrimination
complaint resolution system administered within the
Department of Veterans Affairs, including the extent
to which the system meets the objectives set forth in
section b16(a) of title 38, United States Code, as added
by section 101. The assessment shall include a com-
prehensive description of the system as of the time of
the assessment.

“(2) Under the agreement, the entity shall submit the
assessment to the committees referred to in subsection
(a)(3) and to the Secretary not later than June 1, 1998.

‘“(c) REVIEW OF ADMINISTRATION OF SYSTEM.—(1)
Under the agreement under subsection (a), the entity
shall monitor and review the administration by the
Secretary of the employment discrimination complaint
resolution system administered within the Depart-
ment.

‘(2) Under the agreement, the entity shall submit to
the committees referred to in subsection (a)(3) and to
the Secretary a report on the results of the review
under paragraph (1) not later than June 1, 1999. The re-
port shall include an assessment of the administration
of the system, including the extent to which the sys-
tem meets the objectives referred to in subsection
(b)(1), and the effectiveness of the following:

‘“(A) Programs to train and maintain a cadre of in-
dividuals who are competent to investigate claims re-
lating to employment discrimination.

‘“(B) Programs to train and maintain a cadre of in-
dividuals who are competent to provide counseling to
individuals who submit such claims.

¢(C) Programs to provide education and training to
Department employees regarding their rights and ob-
ligations under the equal employment opportunity
laws.

‘(D) Programs to oversee the administration of the
system.

‘“(E) Programs to evaluate the effectiveness of the
system in meeting its objectives.

“(F) Other programs, procedures, or activities of
the Department relating to the equal employment op-
portunity laws, including any alternative dispute res-
olution procedures and informal dispute resolution
and settlement procedures.

‘(G) Any disciplinary measures imposed by the Sec-
retary on employees determined to have violated the
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equal employment opportunity laws in preventing or
deterring violations of such laws by other employees
of the Department.”’

§517. Quarterly reports to Congress on con-
ferences sponsored by the Department

(a) QUARTERLY REPORTS REQUIRED.—Not later
than 30 days after the end of each fiscal quarter,
the Secretary shall submit to the Committee on
Veterans’ Affairs of the Senate and the Com-
mittee on Veterans’ Affairs of the House of Rep-
resentatives a report on covered conferences.

(b) MATTERS INCLUDED.—Each report under
subsection (a) shall include the following:

(1) An accounting of the final costs to the
Department of each covered conference occur-
ring during the fiscal quarter preceding the
date on which the report is submitted, includ-
ing the costs related to—

(A) transportation and parking;

(B) per diem payments;

(C) lodging;

(D) rental of halls, auditoriums, or other
spaces;

(E) rental of equipment;

(F) refreshments;

(G) entertainment;

(H) contractors; and

(I) brochures or other printed media.

(2) The total estimated costs to the Depart-
ment for covered conferences occurring during
the fiscal quarter in which the report is sub-
mitted.

(c) COVERED CONFERENCE DEFINED.—In this
section, the term ‘‘covered conference’ means a
conference, meeting, or other similar forum that
is sponsored or co-sponsored by the Department
and is—

(1) attended by 50 or more individuals, in-
cluding one or more employees of the Depart-
ment; or

(2) estimated to cost the Department at
least $20,000.

(Added Pub. L. 112-154, title VII, §707(a), Aug. 6,
2012, 126 Stat.1206.)

Statutory Notes and Related Subsidiaries
EFFECTIVE DATE

Pub. L. 112-154, title VII, §707(c), Aug. 6, 2012, 126
Stat. 1207, provided that: ‘“‘Section 517 of title 38, United
States Code, as added by subsection (a), shall take ef-
fect on October 1, 2012, and shall apply with respect to
the first quarter of fiscal year 2013 and each quarter
thereafter.”

SUBCHAPTER II—SPECIFIED FUNCTIONS

§521. Assistance to certain rehabilitation activi-
ties

(a) The Secretary may assist any organization
named in or approved under section 5902 of this
title in providing recreational activities which
would further the rehabilitation of disabled vet-
erans. Such assistance may be provided only if—

(1) the activities are available to disabled
veterans on a national basis; and

(2) a significant percentage of the individ-
uals participating in the activities are eligible
for rehabilitative services under chapter 17 of
this title.
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