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as the Employee Retirement Income Security Act of 
1974. Titles I, III, and IV of such Act are classified prin-
cipally to this chapter. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 1001 of this title and Tables. 

Section 1143(b) of this title, referred to in subsec. (b), 
was omitted from the Code. 

Section 5703 of title 5, referred to in subsec. (d)(2), 
was amended generally by Pub. L. 94–22, § 4, May 19, 
1975, 89 Stat. 85, and, as so amended, does not contain 
a subsec. (b). 

AMENDMENTS 

2022—Subsec. (e). Pub. L. 117–286 substituted ‘‘Section 
1013(a) of title 5 (relating to termination)’’ for ‘‘Section 
14(a) of the Federal Advisory Committee Act (relating 
to termination)’’.

Statutory Notes and Related Subsidiaries 

REGULATIONS 

Secretary authorized, effective Sept. 2, 1974, to pro-
mulgate regulations wherever provisions of this sub-
chapter call for the promulgation of regulations, see 
section 1031 of this title. 

REFERENCES IN OTHER LAWS TO GS–16, 17, OR 18 PAY 
RATES 

References in laws to the rates of pay for GS–16, 17, 
or 18, or to maximum rates of pay under the General 
Schedule, to be considered references to rates payable 
under specified sections of Title 5, Government Organi-
zation and Employees, see section 529 [title I, § 101(c)(1)] 
of Pub. L. 101–509, set out in a note under section 5376 
of Title 5. 

§ 1143. Research, studies, and reports 

(a) Authorization to undertake research and sur-
veys 

(1) The Secretary is authorized to undertake 
research and surveys and in connection there-
with to collect, compile, analyze and publish 
data, information, and statistics relating to em-
ployee benefit plans, including retirement, de-
ferred compensation, and welfare plans, and 
types of plans not subject to this chapter. 

(2) The Secretary is authorized and directed to 
undertake research studies relating to pension 
plans, including but not limited to (A) the ef-
fects of this subchapter upon the provisions and 
costs of pension plans, (B) the role of private 
pensions in meeting the economic security needs 
of the Nation, and (C) the operation of private 
pension plans including types and levels of bene-
fits, degree of reciprocity or portability, and fi-
nancial and actuarial characteristics and prac-
tices, and methods of encouraging the growth of 
the private pension system. 

(3) The Secretary may, as he deems appro-
priate or necessary, undertake other studies re-
lating to employee benefit plans, the matters 
regulated by this subchapter, and the enforce-
ment procedures provided for under this sub-
chapter. 

(4) The research, surveys, studies, and publica-
tions referred to in this subsection may be con-
ducted directly, or indirectly through grant or 
contract arrangements. 

(b) Omitted 

(c) Cooperation with Congress 

The Secretary is authorized and directed to 
cooperate with the Congress and its appropriate 

committees, subcommittees, and staff in sup-
plying data and any other information, and per-
sonnel and services, required by the Congress in 
any study, examination, or report by the Con-
gress relating to pension benefit plans estab-
lished or maintained by States or their political 
subdivisions. 

(Pub. L. 93–406, title I, § 513, Sept. 2, 1974, 88 Stat. 
896.)

Editorial Notes 

REFERENCES IN TEXT 

This chapter, referred to in subsec. (a)(1), was in the 
original ‘‘this Act’’, meaning Pub. L. 93–406, known as 
the Employee Retirement Income Security Act of 1974. 
Titles I, III, and IV of such Act are classified prin-
cipally to this chapter. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 1001 of this title and Tables. 

CODIFICATION 

Subsec. (b) of this section, which required the Sec-
retary to submit annually a report to Congress on the 
administration of this subchapter, terminated, effec-
tive May 15, 2000, pursuant to section 3003 of Pub. L. 
104–66, as amended, set out as a note under section 1113 
of Title 31, Money and Finance. See, also, page 123 of 
House Document No. 103–7.

Statutory Notes and Related Subsidiaries 

REGULATIONS 

Secretary authorized, effective Sept. 2, 1974, to pro-
mulgate regulations wherever provisions of this sub-
chapter call for the promulgation of regulations, see 
section 1031 of this title. 

§ 1143a. Studies by Comptroller General 

(1) In general 

The Comptroller General of the United States 
may, pursuant to the request of any Member of 
Congress, study employee benefit plans, includ-
ing the effects of such plans on employees, par-
ticipants, and their beneficiaries. 

(2) Access to books, documents, etc. 

For the purpose of conducting studies under 
this section, the Comptroller General, or any of 
his duly authorized representatives, shall have 
access to and the right to examine and copy any 
books, documents, papers, records, or other re-
corded information—

(A) within the possession or control of the 
administrator, sponsor, or employer of and 
persons providing services to any employee 
benefit plan, and 

(B) which the Comptroller General or his 
representative finds, in his own judgment, per-
tinent to such study.

The Comptroller General shall not disclose the 
identity of any individual or employer in mak-
ing any information obtained under this section 
available to the public. 

(3) Definitions 

For purposes of this section, the terms ‘‘em-
ployee benefit plan’’, ‘‘participant’’, ‘‘adminis-
trator’’, ‘‘beneficiary’’, ‘‘plan sponsor’’, ‘‘em-
ployee’’, and ‘‘employer’’ are defined in section 
1002 of this title. 

(4) Effective date 

The preceding provisions of this section shall 
be effective on April 7, 1986. 
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(Pub. L. 99–272, title XI, § 11016(d), Apr. 7, 1986, 
100 Stat. 275.)

Editorial Notes 

CODIFICATION 

Section was enacted as part of the Single-Employer 
Pension Plan Amendments Act of 1986, and also as part 
of the Consolidated Omnibus Budget Reconciliation 
Act of 1985, and not as part of the Employee Retire-
ment Income Security Act of 1974 which comprises this 
chapter. 

§ 1144. Other laws 

(a) Supersedure; effective date 

Except as provided in subsection (b) of this 
section, the provisions of this subchapter and 
subchapter III shall supersede any and all State 
laws insofar as they may now or hereafter relate 
to any employee benefit plan described in sec-
tion 1003(a) of this title and not exempt under 
section 1003(b) of this title. This section shall 
take effect on January 1, 1975. 

(b) Construction and application 

(1) This section shall not apply with respect to 
any cause of action which arose, or any act or 
omission which occurred, before January 1, 1975. 

(2)(A) Except as provided in subparagraph (B), 
nothing in this subchapter shall be construed to 
exempt or relieve any person from any law of 
any State which regulates insurance, banking, 
or securities. 

(B) Neither an employee benefit plan described 
in section 1003(a) of this title, which is not ex-
empt under section 1003(b) of this title (other 
than a plan established primarily for the pur-
pose of providing death benefits), nor any trust 
established under such a plan, shall be deemed 
to be an insurance company or other insurer, 
bank, trust company, or investment company or 
to be engaged in the business of insurance or 
banking for purposes of any law of any State 
purporting to regulate insurance companies, in-
surance contracts, banks, trust companies, or 
investment companies. 

(3) Nothing in this section shall be construed 
to prohibit use by the Secretary of services or 
facilities of a State agency as permitted under 
section 1136 of this title. 

(4) Subsection (a) shall not apply to any gen-
erally applicable criminal law of a State. 

(5)(A) Except as provided in subparagraph (B), 
subsection (a) shall not apply to the Hawaii Pre-
paid Health Care Act (Haw. Rev. Stat. §§ 393–1 
through 393–51). 

(B) Nothing in subparagraph (A) shall be con-
strued to exempt from subsection (a)—

(i) any State tax law relating to employee 
benefit plans, or 

(ii) any amendment of the Hawaii Prepaid 
Health Care Act enacted after September 2, 
1974, to the extent it provides for more than 
the effective administration of such Act as in 
effect on such date.

(C) Notwithstanding subparagraph (A), parts 1 
and 4 of this subtitle, and the preceding sections 
of this part to the extent they govern matters 
which are governed by the provisions of such 
parts 1 and 4, shall supersede the Hawaii Prepaid 
Health Care Act (as in effect on or after January 

14, 1983), but the Secretary may enter into coop-
erative arrangements under this paragraph and 
section 1136 of this title with officials of the 
State of Hawaii to assist them in effectuating 
the policies of provisions of such Act which are 
superseded by such parts 1 and 4 and the pre-
ceding sections of this part. 

(6)(A) Notwithstanding any other provision of 
this section—

(i) in the case of an employee welfare benefit 
plan which is a multiple employer welfare ar-
rangement and is fully insured (or which is a 
multiple employer welfare arrangement sub-
ject to an exemption under subparagraph (B)), 
any law of any State which regulates insur-
ance may apply to such arrangement to the 
extent that such law provides—

(I) standards, requiring the maintenance of 
specified levels of reserves and specified lev-
els of contributions, which any such plan, or 
any trust established under such a plan, 
must meet in order to be considered under 
such law able to pay benefits in full when 
due, and 

(II) provisions to enforce such standards, 
and

(ii) in the case of any other employee wel-
fare benefit plan which is a multiple employer 
welfare arrangement, in addition to this sub-
chapter, any law of any State which regulates 
insurance may apply to the extent not incon-
sistent with the preceding sections of this sub-
chapter.

(B) The Secretary may, under regulations 
which may be prescribed by the Secretary, ex-
empt from subparagraph (A)(ii), individually or 
by class, multiple employer welfare arrange-
ments which are not fully insured. Any such ex-
emption may be granted with respect to any ar-
rangement or class of arrangements only if such 
arrangement or each arrangement which is a 
member of such class meets the requirements of 
section 1002(1) and section 1003 of this title nec-
essary to be considered an employee welfare 
benefit plan to which this subchapter applies. 

(C) Nothing in subparagraph (A) shall affect 
the manner or extent to which the provisions of 
this subchapter apply to an employee welfare 
benefit plan which is not a multiple employer 
welfare arrangement and which is a plan, fund, 
or program participating in, subscribing to, or 
otherwise using a multiple employer welfare ar-
rangement to fund or administer benefits to 
such plan’s participants and beneficiaries. 

(D) For purposes of this paragraph, a multiple 
employer welfare arrangement shall be consid-
ered fully insured only if the terms of the ar-
rangement provide for benefits the amount of all 
of which the Secretary determines are guaran-
teed under a contract, or policy of insurance, 
issued by an insurance company, insurance serv-
ice, or insurance organization, qualified to con-
duct business in a State. 

(7) Subsection (a) shall not apply to qualified 
domestic relations orders (within the meaning 
of section 1056(d)(3)(B)(i) of this title), qualified 
medical child support orders (within the mean-
ing of section 1169(a)(2)(A) of this title), and the 
provisions of law referred to in section 
1169(a)(2)(B)(ii) of this title to the extent they 
apply to qualified medical child support orders. 
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