
Page 1157 TITLE 22—FOREIGN RELATIONS AND INTERCOURSE § 2719a 

to be established by the Secretary of State, 
which shall provide for a limit on the size of any 
specific grant and, regarding any grants to indi-
viduals, shall ensure that no grant recipient re-
ceives an amount of grants from one or more 
Federal programs which in the aggregate would 
exceed the cost of his or her education, and shall 
require satisfactory educational progress by 
grantees as a condition of eligibility for contin-
ued receipt of grant funds. 

(b) Diplomatic Security fellowship programs 

(1) Establishment 

The Secretary of State, working through the 
Assistant Secretary for Diplomatic Security, 
is authorized to establish Diplomatic Security 
fellowship programs to provide grants to 
United States nationals pursuing post-sec-
ondary studies who commit to pursuing a ca-
reer as a special agent, security engineering 
officer, or in the civil service in the Bureau of 
Diplomatic Security. 

(2) Rulemaking 

The Secretary is authorized to promulgate 
regulations for the administration of Diplo-
matic Security fellowship programs that set 
forth—

(A) the eligibility requirements for receiv-
ing a grant under this subsection; 

(B) the process by which eligible appli-
cants may request such a grant; 

(C) the maximum amount of such a grant; 
and 

(D) the educational progress to which all 
grant recipients are obligated. 

(Aug. 1, 1956, ch. 841, title I, § 47, as added Pub. 
L. 101–246, title I, § 150(2), Feb. 16, 1990, 104 Stat. 
42; amended Pub. L. 117–263, div. I, title XCII, 
§ 9220(a), Dec. 23, 2022, 136 Stat. 3879; Pub. L. 
118–31, div. F, title LXI, § 6117(a), Dec. 22, 2023, 
137 Stat. 970.)

Editorial Notes 

PRIOR PROVISIONS 

A prior section 47 of act Aug. 1, 1956, was renumbered 
section 48 by section 150(1) of Pub. L. 101–246, and set 
out as a Short Title of 1956 Amendment note under sec-
tion 2651 of this title, prior to repeal by Pub. L. 102–138, 
title I, § 111(1), Oct. 28, 1991, 105 Stat. 654. 

AMENDMENTS 

2023—Pub. L. 118–31 designated existing provisions as 
subsec. (a), inserted heading, and added subsec. (b). 

2022—Pub. L. 117–263 inserted ‘‘or the Civil Service’’ 
after ‘‘with the Foreign Service’’ in first sentence and 
‘‘or the Civil Service’’ after ‘‘Foreign Service’’ in sec-
ond sentence. Technical amendment to reference in 
original act which appears in text as reference to sec-
tion 3905 of this title could not be executed.

Statutory Notes and Related Subsidiaries 

NANCY PELOSI FELLOWSHIP PROGRAM 

Pub. L. 117–328, div. K, title I, par. (6)(H), Dec. 29, 2022, 
136 Stat. 4975, provided that: ‘‘Of the funds appropriated 
under this heading [‘‘DIPLOMATIC PROGRAMS’’ under 
‘‘DEPARTMENT OF STATE’’ and ‘‘ADMINISTRATION OF FOR-
EIGN AFFAIRS’’], not less than $2,000,000 shall be made 
available for a grant to a postsecondary educational in-
stitution for the purpose of establishing a program to 
increase the participation of undergraduate students in 

the Foreign Service, as authorized by section 150 of the 
Foreign Relations Authorization Act, Fiscal Years 1990 
and 1991 (22 U.S.C. 2719): Provided, That such grant pro-
gram shall hereafter be named the ‘Nancy Pelosi Fel-
lowship Program’.’’

§ 2719a. Foreign affairs training 

(a) Sense of Congress 

It is the sense of Congress that—
(1) Congress has recognized, including in di-

vision E of the National Defense Authoriza-
tion Act for Fiscal Year 2022 (Public Law 
117–81), that the Department is a crucial na-
tional security agency, whose employees, both 
Foreign Service and Civil Service, require the 
best possible training and professional devel-
opment at every stage of their careers to pre-
pare them to promote and defend United 
States national interests and the health and 
safety of United States citizens abroad; and 

(2) the new and evolving challenges of na-
tional security in the 21st century necessitate 
the expansion of standardized training and 
professional development opportunities linked 
to equal, accountable, and transparent pro-
motion and leadership practices for Depart-
ment and other national security agency per-
sonnel. 

(b) Defined term 

In this section, the term ‘‘appropriate com-
mittees of Congress’’ means—

(1) the Committee on Foreign Relations of 
the Senate; 

(2) the Committee on Appropriations of the 
Senate; 

(3) the Committee on Foreign Affairs of the 
House of Representatives; and 

(4) the Committee on Appropriations of the 
House of Representatives. 

(c) Omitted 

(d) Fellowships 

The Director General of the Foreign Service 
shall—

(1) expand and establish new fellowship pro-
grams for Foreign Service and Civil Service 
officers that include short- and long-term op-
portunities at organizations, including—

(A) think tanks and nongovernmental or-
ganizations; 

(B) the Department of Defense and other 
relevant Federal agencies; 

(C) industry entities, especially such enti-
ties related to technology, global operations, 
finance, and other fields directly relevant to 
international affairs; and 

(D) schools of international relations and 
other relevant programs at universities 
throughout the United States; and

(2) not later than 180 days after December 23, 
2022, submit a report to Congress that de-
scribes how the Department could expand the 
Pearson Fellows Program for Foreign Service 
Officers and the Brookings Fellow Program for 
Civil Servants to provide fellows in such pro-
grams with the opportunity to undertake a 
follow-on assignment within the Department 
in an office in which fellows will gain practical 
knowledge of the people and processes of Con-
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1 See References in Text note below. 

gress, including offices other than the Legisla-
tive Affairs Bureau, including—

(A) an assessment of the current state of 
congressional fellowships, including the de-
mand for fellowships, support for applicants 
to pursue and perform such fellowships, and 
the value the fellowships provide to both the 
career of the officer and to the Department; 
and 

(B) an assessment of the options for mak-
ing congressional fellowships for both the 
Foreign Service and the Civil Service more 
career-enhancing. 

(e) Board of Visitors of the Foreign Service Insti-
tute 

(1) Establishment 

The Secretary is authorized to establish a 
Board of Visitors of the Foreign Service Insti-
tute (referred to in this subsection as the 
‘‘Board’’). It is the sense of Congress that the 
Board should be established not later than 1 
year after December 23, 2022. 

(2) Duties 

The Board authorized by this subsection 
shall be comprised of 12 members, who shall be 
appointed by the Secretary and shall provide 
the Secretary with independent advice and 
recommendations regarding organizational 
management, strategic planning, resource 
management, curriculum development, and 
other matters of interest to the Foreign Serv-
ice Institute, including regular observations 
about how well the Department is integrating 
training and professional development into 
the work of the Bureau for Global Talent Man-
agement. 

(3) Membership 

(A) Qualifications 

Members of the Board shall be appointed 
from among individuals who—

(i) are not officers or employees of the 
Federal Government; and 

(ii) are eminent authorities in the fields 
of diplomacy, national security, manage-
ment, leadership, economics, trade, tech-
nology, or advanced international rela-
tions education. 

(B) Outside expertise 

(i) In general 

Not fewer than 6 members of the Board 
shall have a minimum of 10 years of rel-
evant expertise outside the field of diplo-
macy. 

(ii) Prior senior service at the Department 

Not more than 6 members of the Board 
may be persons who previously served in 
the Senior Foreign Service or the Senior 
Executive Service at the Department. 

(4) Terms 

Each member of the Board shall be ap-
pointed for a term of 3 years, except that of 
the members first appointed—

(A) 4 members shall be appointed for a 
term of 3 years; 

(B) 4 members shall be appointed for a 
term of 2 years; and 

(C) 4 members shall be appointed for a 
term of 1 year. 

(5) Chairperson; Vice Chairperson 

(A) Approval 

The Chairperson and Vice Chairperson of 
the Board shall be approved by the Sec-
retary of State based upon a recommenda-
tion from the members of the Board. 

(B) Service 

The Chairperson and Vice Chairperson 
shall serve at the discretion of the Sec-
retary. 

(6) Meetings 

The Board shall meet—
(A) at the call of the Director of the For-

eign Service Institute and the Chairperson; 
and 

(B) not fewer than 2 times per year. 

(7) Compensation 

Each member of the Board shall serve with-
out compensation, except that a member of 
the Board shall be allowed travel expenses, in-
cluding per diem in lieu of subsistence, at 
rates authorized for employees of agencies 
under subchapter I of chapter 57 of title 5, 
while away from their homes or regular places 
of business in the performance of service for 
the Board. Notwithstanding section 1342 of 
title 31, the Secretary may accept the vol-
untary and uncompensated service of members 
of the Board. 

(8) Applicability of Federal Advisory Com-
mittee Act 

The Federal Advisory Committee Act (5 
U.S.C. App.) 1 shall apply to the Board estab-
lished under this subsection. 

(f) Establishment of Provost of the Foreign Serv-
ice Institute 

(1) Establishment 

There is established in the Foreign Service 
Institute the position of Provost. 

(2) Appointment; reporting 

The Provost shall—
(A) be appointed by the Secretary; and 
(B) report to the Director of the Foreign 

Service Institute. 

(3) Qualifications 

The Provost, who should be a member of the 
Senior Executive Service, shall have—

(A) experience in the field of diplomacy, 
national security, education, management, 
leadership, economics, history, trade, adult 
education, or technology; and 

(B) significant experience outside the De-
partment, whether in other national secu-
rity agencies or in the private sector, and 
preferably in positions of authority in edu-
cational institutions or the field of profes-
sional development and mid-career training 
with oversight for the evaluation of aca-
demic programs. 

(4) Duties 

The Provost shall—
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(A) oversee, review, evaluate, and coordi-
nate the academic curriculum for all courses 
taught and administered by the Foreign 
Service Institute; and 

(B) coordinate the development of an eval-
uation system to ascertain the utility of the 
information and skills imparted by each 
such course, such that, to the extent prac-
ticable, performance assessments can be in-
cluded in the personnel records maintained 
by the Bureau of Global Talent Management 
and utilized in Foreign Service Selection 
Boards. 

(5) Compensation 

The Provost shall receive a salary commen-
surate with the rank and experience of a mem-
ber of the Senior Executive Service, as deter-
mined by the Secretary. 

(g) Other Agency responsibilities and opportuni-
ties for congressional staff 

(1) Other agencies 

National security agencies other than the 
Department should be afforded the ability to 
increase the enrollment of their personnel in 
courses at the Foreign Service Institute and 
other training and professional development 
facilities of the Department to promote a 
whole-of-government approach to mitigating 
national security challenges. 

(2) Congressional staff 

Not later than 180 days after December 23, 
2022, the Secretary shall submit a report to 
the appropriate committees of Congress that 
describes—

(A) the training and professional develop-
ment opportunities at the Foreign Service 
Institute and other Department facilities 
available to congressional staff; 

(B) the budget impacts of offering such op-
portunities to congressional staff; and 

(C) potential course offerings. 

(h) Strategy for adapting training requirements 
for modern diplomatic needs 

(1) In general 

Not later than 1 year after December 23, 
2022, the Secretary shall develop and submit to 
the appropriate committees of Congress a 
strategy for adapting and evolving training re-
quirements to better meet the Department’s 
current and future needs for 21st century di-
plomacy. 

(2) Elements 

The strategy required under paragraph (1) 
shall include the following elements: 

(A) Integrating training requirements into 
the Department’s promotion policies, includ-
ing establishing educational and profes-
sional development standards for training 
and attainment to be used as a part of ten-
ure and promotion guidelines. 

(B) Addressing multiple existing and 
emerging national security challenges, in-
cluding—

(i) democratic backsliding and 
authoritarianism; 

(ii) countering, and assisting United 
States allies to address, state-sponsored 

disinformation, including through the 
Global Engagement Center; 

(iii) cyber threats; 
(iv) the aggression and malign influence 

of Russia, Cuba, Iran, North Korea, the 
Maduro Regime, and the Chinese Com-
munist Party’s multi-faceted and com-
prehensive challenge to the rules-based 
order; 

(v) the implications of climate change 
for United States diplomacy; and 

(vi) nuclear threats.

(C) An examination of the likely advan-
tages and disadvantages of establishing resi-
dential training for the A–100 orientation 
course administered by the Foreign Service 
Institute and evaluating the feasibility of 
residential training for other long-term 
training opportunities. 

(D) An examination of the likely advan-
tages and disadvantages of establishing a 
press freedom curriculum for the National 
Foreign Affairs Training Center that enables 
Foreign Service officers to better under-
stand issues of press freedom and the tools 
that are available to help protect journalists 
and promote freedom of the press norms, 
which may include—

(i) the historic and current issues facing 
press freedom, including countries of spe-
cific concern; 

(ii) the Department’s role in promoting 
press freedom as an American value, a 
human rights issue, and a national secu-
rity imperative; 

(iii) ways to incorporate press freedom 
promotion into other aspects of diplo-
macy; and 

(iv) existing tools to assist journalists in 
distress and methods for engaging foreign 
governments and institutions on behalf of 
individuals engaged in journalistic activ-
ity who are at risk of harm.

(E) The expansion of external courses of-
fered by the Foreign Service Institute at 
academic institutions or professional asso-
ciations on specific topics, including in-per-
son and virtual courses on monitoring and 
evaluation, audience analysis, and the use of 
emerging technologies in diplomacy. 

(3) Utilization of existing resources 

In examining the advantages and disadvan-
tages of establishing a residential training 
program pursuant to paragraph (2)(C), the Sec-
retary shall—

(A) collaborate with other national secu-
rity departments and agencies that employ 
residential training for their orientation 
courses; and 

(B) consider using the Department’s For-
eign Affairs Security Training Center in 
Blackstone, Virginia. 

(i) Report and briefing requirements 

(1) Report 

Not later than 1 year after December 23, 
2022, the Secretary shall submit a report to 
the appropriate committees of Congress that 
includes—
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(A) a strategy for broadening and deep-
ening professional development and training 
at the Department, including assessing cur-
rent and future needs for 21st century diplo-
macy; 

(B) the process used and resources needed 
to implement the strategy referred to in 
subparagraph (A) throughout the Depart-
ment; and 

(C) the results and impact of the strategy 
on the workforce of the Department, par-
ticularly the relationship between profes-
sional development and training and pro-
motions for Department personnel, and the 
measurement and evaluation methods used 
to evaluate such results. 

(2) Briefing 

Not later than 1 year after the date on which 
the Secretary submits the report required 
under paragraph (1), and annually thereafter 
for 2 years, the Secretary shall provide to the 
appropriate committees of Congress a briefing 
on the information required to be included in 
the report. 

(j) Foreign language maintenance incentive pro-
gram 

(1) Authorization 

The Secretary is authorized to establish and 
implement an incentive program, with a simi-
lar structure as the Foreign Language Pro-
ficiency Bonus offered by the Department of 
Defense, to encourage members of the Foreign 
Service who possess language proficiency in 
any of the languages that qualify for addi-
tional incentive pay, as determined by the 
Secretary, to maintain critical foreign lan-
guage skills. 

(2) Report 

Not later than 90 days after December 23, 
2022, the Secretary shall submit a report to 
the appropriate committees of Congress that 
includes a detailed plan for implementing the 
program authorized under paragraph (1), in-
cluding anticipated resource requirements to 
carry out such program. 

(Pub. L. 117–263, div. I, title XCII, § 9205, Dec. 23, 
2022, 136 Stat. 3865.)

Editorial Notes 

REFERENCES IN TEXT 

Division E of the National Defense Authorization Act 
for Fiscal Year 2022, referred to in subsec. (a)(1), is div. 
E of Pub. L. 117–81, Dec. 27, 2021, 135 Stat. 2341, which 
is known as the Department of State Authorization Act 
of 2021. For complete classification of div. E to the 
Code, see Tables. 

The Federal Advisory Committee Act, referred to in 
subsec. (e)(8), is Pub. L. 92–463, Oct. 6, 1972, 86 Stat. 770, 
which was set out in the Appendix to Title 5, Govern-
ment Organization and Employees, and was substan-
tially repealed and restated in chapter 10 (§ 1001 et seq.) 
of Title 5 by Pub. L. 117–286, §§ 3(a), 7, Dec. 27, 2022, 136 
Stat. 4197, 4361. For disposition of sections of the Act 
into chapter 10 of Title 5, see Disposition Table pre-
ceding section 101 of Title 5. 

CODIFICATION 

Section is comprised of section 9205 of Pub. L. 117–263. 
Subsec. (c) of section 9205 of Pub. L. 117–263 amended 
section 2719b of this title.

Statutory Notes and Related Subsidiaries 

DEFINITIONS 

For definitions of ‘‘Department’’ and ‘‘Secretary’’ as 
used in this section, see section 9002 of Pub. L. 117–263, 
set out as a note under section 2651 of this title. 

§ 2719b. Training and professional development 
prioritization 

In order to provide the Civil Service and the 
Foreign Service with the level of professional 
development and training needed to effectively 
advance United States interests across the 
world, the Secretary of State shall—

(1) increase relevant offerings provided by 
the Department of State—

(A) of interactive virtual instruction to 
make training and professional development 
more accessible and useful to personnel de-
ployed throughout the world; or 

(B) at partner organizations, including 
universities, industry entities, and non-
governmental organizations, throughout the 
United States to provide useful outside per-
spectives to Department of State personnel 
by providing such personnel—

(i) a more comprehensive outlook on dif-
ferent sectors of United States society; 

(ii) practical experience dealing with 
commercial corporations, universities, 
labor unions, and other institutions crit-
ical to United States diplomatic success; 
and 

(iii) courses specifically focused on com-
mercial diplomacy that increase the un-
derstanding of private sector needs that 
arise as United States companies enter and 
compete in the international market;

(2) provide the opportunity to participate in 
courses using computer-based or computer-as-
sisted simulations, allowing civilian officers 
to lead decision making in a crisis environ-
ment, and encourage officers of the Depart-
ment of State, and reciprocally, officers of 
other Federal departments to participate in 
similar exercises held by the Department of 
State or other government organizations and 
the private sector; 

(3) increase the duration and expand the 
focus of certain training and professional de-
velopment courses, including by extending—

(A) the A–100 entry-level course to as long 
as 12 weeks, which better matches the length 
of entry-level training and professional de-
velopment provided to the officers in other 
national security departments and agencies; 
and 

(B) the Chief of Mission course to as long 
as 6 weeks for first time Chiefs of Mission 
and creating comparable courses for new As-
sistant Secretaries and Deputy Assistant 
Secretaries to more accurately reflect the 
significant responsibilities accompanying 
such roles; and

(4) ensure that Foreign Service officers who 
are assigned to a country experiencing signifi-
cant population displacement due to the im-
pacts of climatic and non-climatic shocks and 
stresses, including rising sea levels and lack of 
access to affordable and reliable energy and 
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