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Signed at Washington, DC this 13th day of
March, 2003.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03—13821 Filed 6—2—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-41,976]

Black and Decker, North American
Power Tools, Including Leased
Workers of Employment Control, Inc.,
Barrett Business Services, Inc. and
Pro-Temps Staffing, Easton, MD;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
October 10, 2002, applicable to workers
of Black and Decker, North American
Power Tools, Easton, Maryland engaged
in the production of corded power tools.
The notice was published in the Federal
Register on November 5, 2002 (67 FR
67422). The certification was amended
on January 8, 2003 by the request of the
State agency to include all leased
workers of Employment Control, Inc.
working at Black and Decker, North
American Power Tools, Easton,
Maryland. The notice was published in
the Federal Register on January 15,
2003 (68 FR 2076).

Recently it has come to the
Department’s attention that the workers
are not separately identifiable by
product line (corded and cordless power
tools).

Also, at the request of the petitioners
and the company, the Department
reviewed the certification for workers of
the subject firm. Information provided
by the company shows that leased
workers of Barrett Business Services,
Inc. and Pro-Temps Staffing were
employed at Black and Decker, North
American Power Tools to produce
corded and cordless power tools.

Based on these findings, the
Department is amending the
certification to include leased workers
of Barrett Business Services, Inc. and
Pro-Temps Staffing employed at Black
and Decker, North American Power
Tools, Easton, Maryland.

Therefore, it is the intent of the
Department’s certification to include all
workers of Black and Decker, North

American Power Tools and all leased
workers engaged in the production of
corded and cordless power tools who
were adversely affected by increased
imports.

The amended notice applicable to
TA-W-41,976 is hereby issued as
follows:

All workers of Black and Decker, North
American Power Tools, Easton, Maryland,
and leased workers of Employment Control,
Inc., Barrett Business Services, Inc. and Pro-
Temps Staffing engaged in employment
related to the production of corded and
cordless power tools and administrative
support workers of Employment Control, Inc.
working at Black and Decker, North
American Power Tools, Easton, Maryland
who became totally or partially separated
from employment on or after August 1, 2001,
through October 10, 2004, are eligible to
apply for adjustment assistance under
Section 223 of the Trade Act of 1974.

Signed at Washington, DC, this 14th day of
February, 2003.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03-13819 Filed 6—2—03; 8:45 am)]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-40,204]

Fisher-Rosemount Systems, Inc.,
Emerson Process Management,
Austin, Texas; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
U.S. Department Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
January 3, 2002, applicable to workers
of Fisher-Rosemount, Austin, Texas.
The notice was published in the Federal
Register on January 11, 2002 (67 FR
1511).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers assemble computer process
control systems.

Company information shows that
Emerson Process Management is the
parent firm of Fisher-Rosemount
Systems, Inc. located in Austin, Texas.
Workers separations have occurred at
Emerson Process Management. Those
workers provide support services for the
assembly of computer process control
systems at Fisher Rosemount Systems’s
production facilities including the

Austin, Texas location of the subject
firm.

Accordingly, the Department is
amending the certification to include
workers of Emerson Process
Management, Austin, Texas.

The intent of the Department’s
certification is to include all workers of
Fisher-Rosemount who were adversely
affected by increased imports.

The amended notice applicable to
TA-W-40,204 is hereby issued as
follows:

All workers of Fisher-Rosemount Systems,
Inc., Emerson Process Management, Austin,
Texas, engaged in employment related to the
assembly of computer process control
systems, who became totally or partially
separated from employment on or after
September 28, 2000, through January 3, 2004,
are eligible to apply for adjustment assistance
under Section 223 of the Trade Act of 1974.

Signed at Washington DC, this 10th day of
February, 2003.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03-13817 Filed 6—2—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,080]

H & L Tool Company, Erie,
Pennsylvania; Notice of Revised
Determination on Reconsideration

By letter dated April 17, 2003, a
company official requested
administrative reconsideration
regarding the Department’s Negative
Determination Regarding Eligibility to
Apply for Worker Adjustment
Assistance, applicable to the workers of
the subject firm.

The initial investigation resulted in a
negative determination issued on March
31, 2003, based on the finding that
workers of Burelbach Industries, Inc.,
Rickreal, Oregon did not meet the
“upstream supplier” group eligibility
requirement of section 222(b) of the
Trade Act of 1974. The denial notice
was published in the Federal Register
on April 11, 2003 (68 FR 17830).

On review of the request for
reconsideration and further review and
analysis of the investigation it has
become apparent that the major
declining customer of the subject firm
increased their reliance on imports of
like or directly competitive injection
molds during the relevant period. The
imports accounted for a meaningful
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portion of the subject plant’s lost sales
and production.

Conclusion

After careful review of the additional
facts obtained on reconsideration, I
conclude that increased imports of
articles like or directly competitive with
those produced at H & L. Tool Company,
Erie, Pennsylvania, contributed
importantly to the declines in sales or
production and to the total or partial
separation of workers at the subject
firm. In accordance with the provisions
of the Act, I make the following
certification:

All workers of H & L. Tool Company, Erie,
Pennsylvania, who became totally or
partially separated from employment on or
after March 5, 2002 through two years from
the date of this certification, are eligible to
apply for adjustment assistance under section
223 of the Trade Act of 1974.

Signed in Washington, DG, this 22nd day
of May 2003.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03—-13822 Filed 6—2—-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,727]

Harriet & Henderson Yarns, Inc.,
Harriet #1 Plant, Henderson, NC;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on May 9,
2003, in response to a worker petition
filed by a company official on behalf of
workers at Harriet & Henderson Yarns,
Inc., Harriet #1 Plant, Henderson, North
Carolina.

The petitioning group of workers is
covered by an earlier petition filed on
March 10, 2003 (TA-W-51,470), that is
the subject of an ongoing investigation
for which a determination has not yet
been issued. Further investigation in
this case would duplicate efforts and
serve no purpose; therefore the
investigation under this petition has
been terminated.

Signed in Washington, DG, this 15th day of
May, 2003,

Richard Church,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03-13807 Filed 6—2—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,636]

Hess-Armaclad, Inc., Quincy, PA;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on April 30,
2003, in response to a worker petition
filed by a company official on behalf of
workers at Hess-Armaclad, Inc., Quincy,
Pennsylvania.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed in Washington, DC this 14th day of
May, 2003.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03-13810 Filed 6—2—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,615]

Honeywell Airframe Systems,
Torrance, CA; Notice of Termination of
Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on April 28,
2003, in response to a worker petition
filed by a company official on behalf of
workers at Honeywell Airframe
Systems, Torrance, California.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed in Washington, DG, this 16th day of
May, 2003.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03—13806 Filed 6—2—-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-42,227]

Jabil Circuit, Inc., Including Leased
Workers of Manpower Temporary
Services, Meridian, ID; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a Notice of
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance on December 10, 2002,
applicable to workers of applicable to
all workers of Jabil Circuit, Inc. located
in Meridian, Idaho. The notice was
published in the Federal Register on
December 26, 2002 (67 FR 78817).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm.
Information provided by the State
agency shows that workers leased from
Manpower Temporary Services were
engaged in the production of printed
circuit boards at Jabil Circuit in
Meridian, Idaho.

Based on this information, the
Department is amending the
certification to include leased workers
of Manpower Temporary Services
engaged in the production of printed
circuit boards at the subject firm.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by an increase in imports.

The amended notice applicable to
TA-W-42,227 is hereby issued as
follows:

All workers of Jabil Circuit, Inc., Meridian,
Idaho, and leased workers of Manpower
Temporary Services engaged in the
production of printed circuit boards at Jabil
Circuit, Inc., Meridian, Idaho, who became
totally or partially separated from
employment on or after September 23, 2001,
through December 10, 2004, are eligible to
apply for adjustment assistance under section
223 of the Trade Act of 1974.

Signed at Washington, DG, this 6th day of
March 2003.

Richard Church,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 03-13820 Filed 6—2—03; 8:45 am]
BILLING CODE 4510-30-P
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