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Any manufacturer holding, or
applying for, registration as a bulk
manufacturer of these basic classes of
controlled substances may file written
comments on or objections to the
application described above and may, at
the same time, file a written request for
a hearing on such application in
accordance with 21 CFR 1301.43 in
such forms as prescribed by 21 CFR
1316.47.

Any such comments, objections, or
requests for a hearing may be addressed,
in quintuplicate, to the Deputy Assistant
Administrator, Office of Diversion
Control, Drug Enforcement
Administration, United States
Department of Justice, Washington, DG
20537, Attention: DEA Federal Register
Representative (CCR), and must be filed
not later than May 4, 2001.

This procedure is to be conducted
simultaneously with and independent
of the procedures described in 21 CFR
1301.34(b), (c), (d), (e), and (f). As noted
in a previous notice at 40 FR 43745-46
(September 23, 1975), all applicants for
registration to import basic classes of
any controlled substances in Schedule I
or II are and will continue to be required
to demonstrate to the Deputy Assistant
Administrator, Office of Diversion
Control, Drug Enforcement
Administration that the requirements
for such registration pursuant to 21
U.S.C. 958(a), 21 U.S.C. 823(a), and 21
CFR 1311.42(a), (b), (c), (d), (e), and (f)

are satisfied.

Dated: March 14, 2001.
Laura M. Nagel,
Deputy Assistant Administrator, Office of
Diversion Control, Drug Enforcement
Administration.
[FR Doc. 01-8181 Filed 4—3-01; 8:45 am]
BILLING CODE 4410-09-M

DEPARTMENT OF LABOR

Employment and Training
Administration

Youth Development Practitioner
Apprenticeship Implementation Grants

AGENCY: Employment and Training
Administration (ETA), Labor.

ACTION: Notice of availability of funds
and Solicitation for Grant Applications
(SGASs).

This notice contains all of the
necessary information and forms needed
to apply for grant funding.

SUMMARY: The U.S. Department of Labor
(DOL), Employment and Training
Administration (ETA), announces
competitive grants to be awarded under
the Youth Development Practitioner

Apprenticeship initiative. This initiative
targets incumbent and prospective
professional youth workers working
directly with young people. The funding
available for these grants is $1.45
million dollars and includes three
distinct categories for application and
award. The three categories are: (1)
Funds for Local Intermediaries to
Support Local Youth Program Service
Operators in the Implementation of
Apprenticeship Programs, (2) Grants to
National Organizations, and (3) Provider
of Technical Assistance on Practice and
Curriculum Materials. An applicant can
apply for more than one category of
grant.

DATES: The closing date for receipt of
applications is Friday, May 11, 2001.
Applications must be received by 4:00
p-m. (Eastern Daylight Savings Time) at
the address below. No exceptions to the
mailing and hand-delivery conditions
set forth in this notice will be granted.
Applications that do not meet the
conditions set forth in this notice will
not be honored. Telefacsimile (FAX)
applications will not be honored.
ADDRESSES: Applications must be
mailed to: U.S. Department of Labor,
Employment and Training
Administration, Division of Federal
Assistance, Attention: Mamie Williams,
Reference: SGA/DFA 01-103, 200
Constitution Avenue, NW., Room S—
4203, Washington, DC 20210.

Note: Your application should specify on
the cover which category you are applying
for: 1, 2 or 3.

Hand Delivered Proposals. If
proposals are hand delivered, they must
be received at the designated address by
4:00 p.m., Eastern Daylight Time on
Friday, May 11, 2001. All overnight
mail will be considered to be hand
delivered and must be received at the
designated place by the specified
closing date and time. Telegraphed, e-
mailed and/or fax proposals will not be
honored. Failure to adhere to the above
instructions will be a basis for
determination of non-responsive.

Late Proposals. A proposal received at
the designated office after the exact time
specified for receipt will not be
considered unless it is received before
the award is made and it:

* Was sent by U.S. Postal Service
registered or certified mail not later than
the fifth day (5th) calendar day before
the closing date specified for receipt of
applications (e.g. an offer submitted in
response to a solicitation requiring
receipt of applications by the 20th of the
month must be mailed by the 15th):

* Was sent by U.S. Postal Service
Express Mail Next Day Service, Post
Office to Addressee, not later than 5

p.m. at the place of mailing two working
days prior to the deadline date specified
for receipt of proposals in this SGA. The
term “working days” excludes
weekends and U.S. Federal holidays.

The only acceptable evidence to
establish the date of mailing of an
application received after the deadline
date for the receipt of proposals sent by
the U.S. Postal Service and on the
original receipt from the U.S. Postal
Service. The term “post marked” means
a printed, stamped, or otherwise placed
impression (exclusive of a postage meter
machine impression) that is readily
identifiable without further action as
having been supplied or affixed on the
date of mailing by employees of the U.S.
Postal Service.

Withdrawal of Applications.
Applications may be withdrawn by
written notice or telegram (including
mailgram) received at any time before
an award is made. Applications may be
withdrawn in person by the applicant or
by an authorized representative thereof,
if the representative’s identity is made
known and the representative signs a
receipt for the proposal.

FOR FURTHER INFORMATION CONTACT:
Questions should be faxed to Mamie
Williams at 202—693-2879, (this is not
a toll-free number). All inquiries should
include the SGA/DFA number 01-103,
and a contact name, fax and phone
numbers. This announcement will also
be published on the Internet on the
Employment and Training
Administration’s Home Page at http://
www.doleta.gov. Award notifications
will also be published on the Home
Page.

SUPPLEMENTARY INFORMATION:

A. Authority

Section 171 of the Workforce
Investment Act authorizes the use for
demonstration program funds
appropriated under section 174(b) for
the purpose of developing and
implementing techniques and
approaches, and demonstrating the
effectiveness of specialized methods, in
addressing employment and training
needs. Section 171(d) of the Workforce
Investment Act authorizes the use for
dislocated worker demonstration
programs of funds reserved under
section 132(a)(2)(A) and establishes the
administration of these funds by the
Secretary for that purpose under section
173(b). DOL FY 2000 Appropriations
Act, enacted November 17, 1999,
authorizes dislocated worker
demonstration projects that provide
assistance to new entrants in the
workforce and incumbent workers.
Apprenticeship programs are authorized
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by The National Apprenticeship Act of
1937 Fitzgerald Act), Public Law 75-308
and clarified in Title 29, Code of Federal
Regulations Part 29.

B. Background

This section describes the context for
this initiative aimed at developing and
supporting apprenticeship programs for
professional youth workers.

The enactment of the Workforce
Investment Act (WIA) provides a unique
opportunity to strongly impact the
youth workforce development system.
WIA moves away from short-term,
largely summer employment
opportunities to longer-term more
comprehensive services to eligible
youth. The focus is on assisting young
people to acquire the skills and
competencies that they need to
successfully transition to adulthood,
careers and further education and
training.

Youth development recognizes that
young people need a range of supports
and opportunities for learning and for
growth over a long period of time.
Services under a youth development
approach include opportunities for
leadership development, basic
supportive services as well as academic
and occupational skills training and
work experiences.

This emphasis upon youth
development along with its
authorization of the new Youth
Opportunity Grants (YOGs), a $250
million investment, represents an
unparalleled alignment of resources
committed to youth programming. We
anticipate that the roll out of the YOGs
alone will result in approximately 1,500
front-line staff positions nationwide.

Success in delivering the extensive
services outlined by WIA depends not
only on the quality of program design,
but on the delivery of services to youth
by front-line staff. WIA legislates a
different approach to serving young
people. The law places youth
development principles at the heart of
serving youth. The strategy requires
comprehensive services and moves from
short-term interventions to a systematic,
consolidated approach geared toward
long-term workforce preparation.
Because youth services operate at the
local level and are implemented by
front-line youth workers, the role of
youth workers is critical. Youth workers
develop relationships with young
people and provide crucial expertise
and support to youth as they transition
to adulthood and careers.

While WIA is the driving force behind
our movement to create a youth worker
occupation and apprenticeship, we see
broad applicability for working with

young people regardless of the funding
source. Our vision over time is that this
will be embraced throughout the field of
youth work and will encourage more
young adults to pursue youth work as a
career. The long-term success of the
youth workforce development system
requires a human capital strategy. We
are seeking to upgrade the field of youth
work through accreditation, training
opportunities, apprenticeship and
certification.

C. The Youth Development Practitioner
Apprenticeship Initiative

This initiative targets youth workers,
those professionals who work or will
work in youth programs delivering
services to young people as front-line
staff. The vision of occupation
recognition and apprenticeship for
youth workers is to provide quality
training opportunities for youth workers
who deliver comprehensive services to
young people in order to maximize our
investment in young people, in youth
programming and in the workforce
development system. There are two
major goals for achieving occupation
recognition and apprenticeship for
Youth Development Practitioners. The
first seeks to strengthen the field of
youth work by providing training,
mentoring and a career path for
incumbent and prospective youth
workers and, consequently, improve
retention in the field. Secondly, this
undertaking attempts to improve the
quality of youth services by providing
training standards; upgrading
incumbent youth worker skills by
increasing the number of youth workers
who receive extensive, quality training;
and increasing the stability of programs
by helping to retain caring adult staff.

Registered apprenticeship provides a
vehicle to meet the goals outlined
above. It provides an effective time-
honored way to build a skilled,
knowledgeable and loyal workforce. The
combination of structured OJT and
related technical instruction will offer
Youth Development Practitioners a
recognizable career path that includes
high quality training and educational
opportunities, while offering the field
recognizable occupational standards. It
also provides for recognition through
the issuance of a nationally recognized
Certificate of Completion.

The strategy pursued to recognize the
occupation and develop the
apprenticeship focused on creating an
inclusive, far-reaching process that
utilized and acknowledged the
impressive work that already exists in
the field. The process began with
drafting on-the-job training (OJT) and
related instruction from curriculum and

materials gathered from individuals and
groups working in the field. A focus
group of practitioners and advocates
was convened to review the OJT and
related instruction prior to sending it
out for initial comment. Forums were
then held in each of the Employment
and Training Administration’s Regions
and one in Washington DC to discuss
apprenticeability of this occupation and
included extensive input regarding the
OJT and related instruction. A broad
array of stakeholders was included in
these forums. The concept of
apprenticeship for youth workers
received enthusiastic support.

The Office of Apprenticeship
Training, Employer and Labor Services
(OATELS) reviewed the final round of
comments and created a final draft of
the OJT and related instruction that was
submitted to the administrator of
OATELS to determine apprenticeability.
The occupation was approved as
apprenticeable and was formally
established as an apprenticeship
occupation on October 27, 2000.
Information on this new apprenticeship
occupation has been disseminated to
both the apprenticeship community and
the workforce development system. The
notice announcing the recognition of the
occupation, including further
information on training plan and related
instruction is contained in Training and
Employment Information Notice No. 8—
00 (includes Vision Paper, On-The-Job
Training and Related Instruction) and is
an appendix to this SGA.

The Department of Labor will
continue to disseminate information
and publicize the Youth Development
Practitioner occupation and
apprenticeship. OATELS will begin the
process to establish National Guideline
Standards. The purpose of these grants
are to support the dissemination of
information, to publicize the occupation
and apprenticeship, and to support
interested communities in the
implementation of apprenticeship
programs. These funds are intended to
stimulate, seed and support the broad
implementation of these apprenticeship
programs. The Department plans to
award grants under three different
categories: (1) to organizations or
entities at the local community level
that can serve as “intermediaries” to
bring together stakeholders to establish
and register apprenticeship programs;
(2) to national organizations that have
affiliate youth programs which employ
youth development practitioners for
outreach and capacity-building; and (3)
to an organization or entity to establish
a clearinghouse of information on
practice and curriculum guides to
support local communities in
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developing and implementing
apprenticeship programs. Details for
applying under each category are
described below. Note that a national
organization is also eligible to apply for
a category one or three grant.

Grant Categories

Category One: Funds for Local
Intermediaries to Support Local Youth
Program Service Operators in the
Implementation of Apprenticeship
Programs

We intend to support the
development and registration of
apprenticeship programs at the local
level by supporting an organization or
entity to serve as an “intermediary” in
a local area to bring together and
provide technical assistance to potential
apprenticeship program sponsors and
providers of related training to develop
apprenticeship training programs.
Possible intermediaries include, but are
not limited to, community-based
organizations, employer organizations
or employer consortiums, community
colleges and other post-secondary
institutions and other organizations in
the field. We also intend to ensure that
local Boards and Youth Councils are
engaged to support registered
apprenticeship programs for youth
development practitioners as part of the
youth portion of the local area’s
Workforce Investment Plan.

Local youth program service
providers (program sponsors) tend to be
relatively small employers that are
supported by government, foundation
and/or contributions from the public or
from membership fees. Their capacity to
train staff varies greatly depending upon
factors such as size of the program,
length of operation and whether they
are affiliated with a national program or
organization. Programs with national
affiliations are much more likely to have
organized and well-established training
programs for new staff. Front-line staff
at the Department’s Youth Opportunity
Grant sites are trained through a
combination of local efforts and the
nationally-sponsored Youth
Opportunity Grant Leadership Institute.
Programs that are run by independent,
small community-based organizations
are less likely to have the capacity to
provide for formal training for new
youth development practitioner staff.

Regardless of size, funding source,
and/or national affiliation, we believe
that local youth program operators can
benefit from using registered
apprenticeship programs to train its
front-line youth development
practitioner staff. The extent to which
programs will need technical assistance

in establishing programs will vary
greatly depending upon their existing
capacity to provide the on-the-job
training and the related instruction.
There also may be benefit in bringing an
established consortium of local program
operators for the purpose of organizing
and delivering the related training and
for providing training to journey level
staff in the delivery and assessment of
on-the-job training.

Local Youth Councils were created
under WIA to coordinate youth
activities in the local area. As
determined by the Local Workforce
Investment Board, Youth Councils may
also advise the Local Board on the
selection of eligible providers of youth
activities in the area, develop the youth
portion of the local workforce
investment plan, oversee the quality of
youth services provided under WIA,
and other duties. Youth councils are
comprised of representatives of the
Local Board and other members of the
community who have an interest or
expertise in youth services. Registered
apprenticeship is an element of youth
service delivery and, accordingly, Youth
Councils can play a role in supporting
the implementation of registered
apprenticeship programs through their
policies and recommendations to the
Local Board.

Outcomes

Funded intermediaries are
responsible for:

+ Establishment of the Youth
Development Practitioner registered
apprenticeship program;

* Recruitment and retention of
participating programs;

+ Coordination with local Boards and
Youth Councils;

 Establishment of a career path for
apprentices including additional
credentialing and necessary articulation
agreements with post-secondary
institutions; and

» Development of a mechanism for
evaluation of activities undertaken that
includes measurable results of impact;

Specific activities to achieve these
outcomes, undertaken in conjunction
with the services of an Apprenticeship
and Training Representative (the local
Apprenticeship and Training
Representative (ATR), a field employee
of the Employment and Training
Administration of the Department of
Labor, provides technical assistance in
the promotion, development and
servicing of registered apprenticeship
programs with qualified sponsors),
under this grant include:

* Develop, articulate and implement
a vision of a sustainable local
infrastructure built upon successful

registered apprenticeship and best
practice models;

» Developing a recruitment and
retention plan for participating
programs and their apprentices;

» Engaging the local Boards and
Youth Councils and working with
Youth Council members to establish and
promote implementation of policy for
the use of registered apprenticeship;

* Convening local youth program
operators for the purpose of outreach,
sharing of practice, technical assistance
and training of journey level staff for
delivery and assessment of on-the-job
training;

» Convening community advisory
group to guide the implementation of
this apprenticeship;

» Working with local providers of
related instruction, particularly
community colleges to identify potential
sources of related instruction;

* Providing technical assistance in
identifying and insuring the availability
of instructors who are knowledgeable
and experienced in the delivery of the
related instruction course work;

» Developing a process to promote
career ladder for those graduates of the
registered apprenticeship system (i.e.
articulation into an Associates Degree or
higher);

* Demonstrating in-kind support from
institutions involved in the process (i.e.
time spent to facilitate and foster the
process and/or free facilities to conduct
related instruction);

* Developing and implementing a
strategy or strategies to ensure inclusion
of practitioners representing diversity of
culture, ethnicity, gender as well as
inclusion of persons with disabilities;

» Developing, through the local Board
and Youth Council, policies and
procedures to ensure consistency and
integrity of system implementation and
beyond;

» Developing, as an outreach strategy,
a pre-apprenticeship program in
secondary school(s) that would
articulate to a post-secondary program;

* Defining, setting and documenting
measurable goals or benchmarks for
grant activities; and

* Documenting processes, lessons
learned and effective practices for
dissemination.

Category Two: Grants to National
Organizations

We intend to support the
development and registration of
apprenticeship programs at the national
and local level by supporting the broad
implementation of the Youth
Development Practitioner
apprenticeship initiative by a national
organization among its local affiliates. A



17934

Federal Register/Vol. 66, No. 65/Wednesday, April 4, 2001/ Notices

goal of this grant award is to broadly
seed apprenticeship programs across the
workforce development system.
Preference will be given to national
organizations that are able to
demonstrate an ability to broadly
implement apprenticeship program
participation within their organization
and geographically. The national
organization will develop a Youth
Development Practitioner
apprenticeship program for their local
affiliates. Additionally, they will recruit,
coordinate and provide technical
assistance to facilitate affiliate
participation and provide ongoing
support.

Many employers are reluctant to
support registered apprenticeship
because they see no direct financial
benefit or because they lack the capacity
to train to the program standards. Youth
program service providers, in particular,
may be reluctant to embrace this form
of training because of capacity or lack of
understanding about the benefits of
registered apprenticeship. They need to
be convinced and know that they will
have support in implementing
programs.

Thousands of local youth program
service providers are affiliated with a
national organization. This affiliation
may take a number of forms. For
example, a program may be a local
chapter of a national organization that
provides a range many types of
community services, including youth
programs. In addition, there are other
national organizations that provide
technical assistance and support to a
local youth program provider but do not
have local program affiliates.

National organizations that are
directly connected to local youth
program providers can be of assistance
in conducting outreach and in providing
assistance to their members or affiliates
in implementing registered Youth
Development Practitioner
apprenticeship programs.

Outcomes

Funded National Organizations are
responsible for:

* Coordinating broad implementation
of registered Youth Development
Practitioner apprenticeship programs
among affiliates or members;

* Establishing an infrastructure
within the national organization that
provides ongoing support to
participating programs, provides access
to necessary training, coordinates
outreach and recruitment, conducts
evaluation, disseminates information
including promotional materials, best
practices and lessons learned, and
monitors retention;

+ Establishing a career path for
apprentices including additional
credentialing and necessary articulation
agreements with post-secondary
institutions; and

* Developing a mechanism for
evaluation of activities undertaken that
includes measurable results of impact.

Activities that may be supported
under this grant include:

* Development of a sustainable
infrastructure and an oversight or
advisory body to provide direction and
guidance;

* Development of an outreach/
communication plan to promote the
apprenticeship and encourage broad
affiliate participation;

* Development and dissemination of
information materials on registered
youth development practitioner
programs;

* Identification of relevant
curriculum for delivery of related
instruction;

* Development of a recruitment and
retention plan for participating
apprentices and programs;

+ Convening local youth program
operators for the purpose of outreach,
sharing of practice, technical assistance
and training of journey level staff for
delivery and assessment of on-the-job
training;

* Adoption of or establishment of a
train-the-trainer system that will ensure
the availability of knowledgeable,
experienced skilled instructors for
delivery of on-the-job training and
related instruction course work;

 Delivery of related instruction;

» Development of a process to
promote career ladder for those
graduates of the registered
apprenticeship system (i.e., articulation
into an Associates Degree or higher);

+ Identification and dissemination of
information on practice

* Defining, setting and documenting
measurable goals or benchmarks for
grant activities; and

» Documenting processes, lessons
learned and effective practices.

Category Three: Provider of Technical
Assistance on Practice and Curriculum
Materials and Creation of National
Clearinghouse

We intend to support the
development and registration of
apprenticeship programs at the national
level by supporting an organization or
entity to serve as a provider of technical
assistance who will provide technical
assistance on practice and curriculum as
well as develop a plan for technical
assistance outreach. The provider will
establish a national clearinghouse to
make all relevant materials (OJT and

related instruction and other relevant
information to this initiative) and best
practices available. Additionally, it is
expected that the awardee of this
category will develop or adapt
curriculum to fulfill the outlined related
instruction of the Youth Development
Practitioner Apprenticeship (see
Appendix C of this document).

The Youth Development Practitioner
apprenticeship requires related
instruction to supplement the on-the-job
training. The related instruction outline
provides a suggested total of 343 hours
of classroom instruction. The related
instruction falls under three areas: Core
Skills; Workforce Development Skills;
and Administrative Skills. There is no
presumed provider of related
instruction although community
colleges are a primary source of related
instruction. Community colleges already
are one of the leading providers of
related instruction for apprenticeship
programs through credit and non-credit
course instruction. We also expect that
the Youth Opportunity Grant
Leadership Institute will provide a
substantial amount of the related
instruction for staff at the Department’s
Youth Opportunity grant sites.

We expect that existing institutions
and training providers will build upon
their existing course offerings to provide
the related instruction and may also
develop new courses of instruction. In
developing, refining and enhancing
existing related instruction, training
providers can benefit from access to
existing curriculum materials and
practice. Accordingly, we plan to test
whether it is feasible and practical for
a qualified applicant to assist local
related training providers by providing
them with information on practice and
curriculum materials that directly
supports the delivery of related
instruction. It is intended that this
assistance will enable training providers
in putting together quality program
instruction that addresses the related
training outline, supports adult
learning, provides methodology for
assessing attainment of knowledge and
skills and uses interactive techniques
for learning. Coordination with
representatives from post-secondary
institution associations and
organizations is required to promote the
program and ensure the ability of local
programs to enter into articulation
agreements that support the opportunity
for additional credentialing. These
grantees will be responsible for the
dissemination of lessons learned and
best practices from grant awardees in
category one and two of this SGA.

We are interested in innovative
approaches to providing technical
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assistance and also, particularly
interested in supporting an existing
training provider that already has
substantially developed and delivered
the course work that is outlined in the
related instruction guide. We recognize
that the funds available will not support
new curriculum development, rather
they will support dissemination and
technical assistance of existing
curriculum and course information.
Finally, we expect the grantee to
actively participate in and support the
formation of National Guideline
Standards for the Youth Development
Practitioner Occupation with OATELS.

Outcomes

» Develop and coordinate the
implementation of both curriculum for
related instruction and an outreach plan
for its dissemination;

* Serve as a clearinghouse of
materials and information for related
instruction and the dissemination of
lessons learned and best practices in
developing Youth Development
Practitioner apprenticeship programs;

* Develop a mechanism for
evaluation of activities undertaken that
includes an examination of the usage of
curriculum materials you provide; and

* Work with OATELS to develop
National Guideline Standards for the
Youth Development Practitioner
Occupation with OATELS.

Eligible Applicants

Eligible applicants for these grants are
not-for-profit organizations, established
under Section 501(c)(3) of the Internal
Revenue Code, a public post-secondary
educational institution, a Job Corps
center (no fee/profit allowed), an entity
of local government, or a local
Workforce Investment Board. Any
application that is received under
Category 1 (Supporting local program
operators in implement youth
practitioner apprenticeship programs)
must have the endorsement of the chair
of the local Workforce Investment
Board’s Youth Council. This
endorsement may be in a letter of
support.

Eligible applicants applying under
more than one grant category must
submit a separate application for each
grant category.

Note: Except as specifically provided,
DOL/ETA acceptance of a proposal and an
award of federal funds to sponsor any
program(s) does not provide a waiver of any
grant requirements and/or procedures. For
example, the OMB circulars require an
entity’s procurement procedures must
require that all procurement transactions
shall be conducted, as practical, to provide
open and free competition. If a proposal
identifies a specific entity to provide the

services, the DOL/ETA’s award does not
provide the justification or basis to sole-
source the procurement, i.e., avoid
competition.

Number and Amount of Grant Awards

It is anticipated that grants will be
awarded by category as follows:
Category 1—Supporting local
community implementation—up to 9
grants in amounts ranging
approximately between $75,000—
$100,000; Category 2—Supporting
national organization outreach and
technical assistance—to 4 grants, in
amounts ranging approximately
between $100,000—$125,000; and
Category 3—Technical assistance on
practice and curriculum guides—one
award for the clearinghouse activities in
an amount ranging approximately
between $225,000—$250,000.

Period of Performance

Grant awards will be made for a
period of 18 months from the date of
execution.

Application Submittal

Applicants must submit four (4)
copies of their proposal with original
signatures. The proposal must consist of
two (2) distinct parts, Part I and Part II.
Part I of the proposal, the financial
application, shall contain the Standard
Form (SF) 424, “Application for Federal
Assistance” (Appendix A) and the
Budget Information Form (Appendix B).
The Catalog of Federal Domestic
Assistance Number (CFDA) is 17.268.
Applicants shall indicate on the SF 424
the organization’s IRS status, if
applicable. According to the Lobbying
Disclosure Act of 1995, section 18, an
organization described in section
501(c)(4) of the Internal Revenue Code
of 1986 which engages in lobbying
activities shall not be eligible for the
receipt of federal funds constituting an
award, grant, or loan. The individual
signing the SF 424 on behalf of the
applicant must represent the
responsible financial and administrative
entity for a grant should that application
result in an award. The budget must
include, on a separate page, a detailed
breakout of each line item.

Part II—Project Narrative—will be the
technical proposal, including
attachments, not to exceed 20 double-
spaced pages in 12 pitch type. This
must be organized to follow the
evaluation criteria.

Review Process

A careful evaluation of applications
will be made by a technical review
panel who will evaluate the
applications against the established

criteria listed below. The panel results
are advisory in nature and are not
binding on the Grant Officer. The
Government may elect to award the
grant with or without discussions with
the offeror. In situations without
discussions, an award will be based on
the offeror’s signature on the SF 424,
which constitutes a binding offer. All
applications must include the required
elements. Final award decisions will be
based on the best interests of the
government, including consideration of
geographic area and variety among types
of organizations awarded grants.

Evaluation Criteria

Category One: Funds for Local
Intermediaries to Support Local Youth
Program Service Operators in the
Implementation of Apprenticeship
Programs

(1) Capacity of the organization to
provide the services and implement the
plan of activity. (30 points)

—What experience does the
organization have in providing youth
program services and promoting
youth development?

—What kinds of related experience does
the organization have that qualifies
them to serve in this “intermediary”
capacity under this grant?

—What is the capacity of the
organization to deliver technical
assistance to “potential” local youth
program providers?

—What is the market for youth
development providers in the
geographic area served?

(2) Quality and soundness of plan (40
points)

—What specific activities will be
undertaken and how will they result
in the establishment of registered
apprenticeship programs? Present a
time line of these activities.

—Identify participating partners and
their roles and responsibilities in the
plan. How will key stakeholders be
utilized in the implementation of your
plan? What has been done to secure
their support and participation thus
far? (Include discussion of an
advisory board)

—How will you create an ongoing career
path with additional credentialing
opportunities?

—What is the plan for involving the
local Apprenticeship and Training
Representative?

—How will the intermediary evaluate
the activities undertaken and measure
the impact of the program? (include
proposed data to be collected and
how it will be assessed)

(3) Sustainability: (30 points)
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—How will this effort be supported
beyond federal funding? Provide a
chart that delineates specific
resources [both monetary and other
types of resources (staff, facilities,
etc.)] that will contribute to
sustainability of this project as well as
how these resources will be
coordinated.

—What is the local infrastructure that
supports sustainability? Identify the
stakeholders in the local community
that would have an interest in
continuing to support registered
apprenticeship.

—How will the local Board and Youth
Council be engaged? What is the
proposed role of the local Board and
Youth Council in providing oversight?

Category Two: National Organizations

(1) Experience and capacity of the
organization to reach, influence and
support local youth program providers
in development of registered
apprenticeship programs. (35 points)
—Provide organization information:

What is the mission of the

organization? How many affiliate

members are part of this organization
and where are they located?

—What is the relationship of the
national organization to its affiliates
or members? How does the
organization communicate with its
members? What are examples of
technical assistance provided to local
affiliates or members?

—What existing and new partnerships
will be utilized to increase the
capacity of the organization to
implement apprenticeship programs?
(2) Soundness and quality of plan of

activity. (35 points)

—Delineate the specific activities
proposed to support the development
of registered apprenticeship programs
and their time lines. (address
reasonableness of time lines
presented)

—Outline strategies to mobilize interest
among affiliates (beyond
dissemination efforts) and replicate
Youth Development Practitioner
apprenticeship programs?

—Describe the infrastructure that will
be developed to provide ongoing
support to participating affiliates.

—How will a career path be created for
additional credentialing?

—How will the organization evaluate
the activities undertaken and measure
the impact of the program? (include
data to be collected)

(3) Commitment and plans for
sustaining support after federal grant
has ended. (30 points)

—Provide a chart that delineates
specific resources [including
monetary and other types of resources
(staff, facilities, etc.)] that will
contribute to the sustainability of this
project as well as how these resources
will be coordinated. Include the
organization’s resources and external
partnership commitments. Identify
additional partnerships that will be
pursued.

—How will activities to promote and
support registered apprenticeship be
incorporated into ongoing activities of
the organization? How will the
infrastructure for continuing to
provide support be sustained after
funding has ended?

—How will promising practices of
affiliates or members be disseminated
on an ongoing basis?

Category Three: Provider of Technical
Assistance on Practice and Curriculum
Materials and Creation of National
Clearinghouse

(1) Capability of the organization in
related areas. (30 points)

—What is the capacity of your
organization to undertake this effort?

—Organization experience: Does the
organization have experience in
providing related training for
apprenticeship and/or youth
development programs?

—Provide evidence of staff experience
in adult learning and youth
development.

(2) Experience of the organization in
delivering technical assistance. (35
points
—What course materials and curriculum

are available for dissemination? Do

these materials utilize a youth
development framework? Are
materials adaptable for this program
and can these materials be readily
accessed?

—What is the experience of the
organization in delivering technical
assistance? (include scope of previous
technical assistance efforts and the
technology utilized)

(3) Soundness and quality of plan of
activity. (35 points)

—Explain how the plan is both
innovative and realistic. (address
reasonableness of time lines
presented)

—How will outreach be conducted?
How will potential users of this
service beyond the organization’s
network be identified and
incorporated?

—Describe methodologies to be used.
Include a description of the role of
technology. Do the materials and
methodologies promote
sustainability?

—How will curriculum materials, lesson
learned and best practices be
disseminated?

—How do you plan to structure and
plan an evaluation of your activities
and measure impact? (include data to
be collected)

Signed at Washington, D.C., this 30th day

of March, 2001.

Laura Cesario,

Grant Officer.

Appendix A

Application for Federal Assistance (Standard
Form 424)

Appendix B

Budget Information Form

Appendix C

TEIN No. 8-00 (includes Vision Paper and
OJT and Related Instruction)

Appendix D

Cover Sheet
BILLING CODE 4510-30-P
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APPLICATION FOR

APPENDIX "A"

OMB Approval No. 0348-0043

2, DATE SUBMITTED

Applicant Identifier

FEDERAL ASSISTANCE

1. TYPE OF SUBMISSION:

Application Preapplication

3. DATE RECEIVED BY STATE

State Application ldentifier

(3 Construction [ Construction

[3 Non-Construction i [0 Non-Construction

i 4. DATE RECEIVED BY FEDERAL AGENCY

Federal Identifier

5. APPLICANT INFORMATION

Legal Name:

Organizational Unit:

Address (give city, county, State and zip code):

Name, telephone number and fax number of the person to be contacted on matters involving
this application (give area code):

6. EMPLOYER IDENTIFICATION NUMBER (EIN):

OO-00ooodn

8. TYPE OF APPLICATION:

(3 New 0 Continuation O Revision
I Revision, enter appropriate letter(s) in box({es): D D
A. Increase Award B. Decrease Award C. Increase Duration

D. Decrease Duration Other (specify):

7. TYPE OF APPLICANT: (enter appropriate letter in box)

A. State

B. County

C. Municipa

D. Township

. Interstate

. Intermunicipal
G. Special District

mn

H  Independent School Dist.

1 State Controlled Institution of Higher Learning
J . Private University

K Indian Tribe

L. Individual

M. Profit Organization

N. Other (Specify):

9. NAME OF FEDERAL AGENCY:

10. CATALOG OF FEDERAL DOMESTIC ASSISTANCE NUMBER:

0-00nd

TITLE:

12. AREAS AFFECTED BY PROJECT (cities, countics, States, etc.):

11, DESCRIPTIVE TITLE OF APPLICANT'S PROJECT:

13. PROPOSED PROJECT: 14. CONGRESSIONAL DISTRICTS OF:

Start Date Ending Date a. Applicant b. Project
15. ESTIMATED FUNDING: 16. 1S APPLICATION SUBJECT TO REVIEW BY STATE EXECUTIVE ORDER 12372 PROCESS?
a. Federal $ .00 a. YES. THIS PREAPPLICATION/APPLICATION WAS MADE AVAILABLE TO THE
STATE EXECUTIVE ORDER 12372 PROCESS FOR REVIEW ON
b. Applicant s DATE
c. State $ b. NO. O PROGRAM IS NOT COVERED BY E.O. 12372
d. Local $ 0 OR PROGRAM HAS NOT BEEN SELECTED BY STATE FOR REVIEW
e, Other $
f. Program Income $ 00 17. 1S THE APPLICANT DELINQUENT ON ANY FEDERAL DEBT?
g. TOTAL $ .00 0 Yes If "Yes," attach an explanation. O Ne

18, TO THE BEST OF MY KNOWLEDGE AND BELIEF, ALL DATA IN THIS APPLICATION/PREAPPLICATION ARE TRUE AND CORRECT. THE DOCUMENT HAS BEEN DULY
AUTHORIZED BY THE GOVERNING BODY OF THE APPLICANT AND THE APPLICANT WILL COMPLY WITH THE ATTACHED ASSURANCES IF THE ASSISTANCE IS AWARDED.

a. Typed Name of Authorized Representative b. Title

¢. Telephone number

d. Signature of Authorized Representative

e. Date Signed

Previous Editions Not Usable

Standard Form 424 (REV 4-88)
Prescribed by OMB Circular A-102

Authorized for Local Reproduction
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INSTRUCTIONS FOR THE SF 424

This is a standard form used by applicants as a required facesheet for preapplications and applications submitted for Federal assistance.
It will be used by Federal agencies to obtain applicant certification that States which ave established a review and comment procedure
in response to Executive Order 12372 and have selected the program to be included in their process, have been given an opportunity to
review the applicant's submission.

Item:

10.

Entry:
Self-explanatory.

Date application submitted to Federal agency (or State
if applicable) & applicant's control number (if
applicable).

State use only (if applicable)

If this application is to continue or revise an existing
award, enter present Federal identifier number. If for
a new project, leave blank.

Legal name of applicant, name of primary
organizational unit which will undertake this assistance
activity, complete address of the applicant, and name
and telephone number of the person to contact on
matters related to this application.

Enter Employer Identification Number (EIN) as
assigned by the Internal Revenue Service.

Enter the appropriate letter in the space provided.

Check appropriate box and enter appropriate letter(s) in
the space(s) provided.

- "New" means a new assistance award.

- "Continuation" means an extension for an
additional funding/budget period for a project  with
a projected completion date.

- "Revision" means any change in the Federal
Government's financial obligation or contingent
liability from an existing obligation.

Name of Federal agency from which assistance is being
requested with this application.

Use the Catalog of Federal Domestic Assistance
number and title of the program under which assistance
is required.

Enter a brief descriptive title of the project. If more
than one program is involved, you should append an
explanation on a separate sheet. If appropriate (e.g.,
construction or real property projects), attach a map
showing project location. For preapplications, use a
separate sheet to provide a summary description of the
project.

Item:

12.

13.

14.

17.

Entry:

List only the largest political entities affected (e.g.,
State, counties, cities.

Self-explanatory.

List the applicant’s Congressional District and any
District(s) affected by the program or project.

Amount requested or to be contributed during the first
funding/budget period by each contributor. Value of
in-kind contributions should be included on appropriate
lines as applicable. If the action will result in a dolar
change to an existing award, indicate only the amount
of the change. For decreases, enclose the amounts in
parentheses. If both basic and supplemental amounts
are included, show breakdown on an attached sheet.
For multiple program funding, use totals and show
breakdown using same categories as item 15.

Applicants should contact the State Single Point of
Contact (SPOC) for Federal Executive Order 12372 to
determine whether the application is subject to the State
intergovernmental review process.

This question applies to the applicant organization, not
the person who signs as the authorized representative.
Categories of debt include delinquent audit
disallowances, loans and taxes.

To be signed by the authorized representative of the
applicant. A copy of the governing body's
authorization for you to sign this application as official
representative must be on file in the applicant's office.
(Certain Federal agencies may require that this
authorization be submitted as part of the application.)
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APPENDIX B

PART Il - BUDGET INFORMATION

SECTION A - Budget Summary by Categories

(A)

(B)

(C)

1. Personnel

2. Fringe Benefits (Rate )

3. Travel

4. Equipment

5. Supplies

6. Contractual

7. Other

8. Total, Direct Cost
(Lines 1 through 7)

9. Indirect Cost (Rate %)

10. Training Cost/Stipends

11. TOTAL Funds Requested
(Lines 8 through 10)

SECTION B - Cost Sharing/ Match Summary (if appropriate)

(4)

(B)

(€)

1. Cash Contribution

2. In-Kind Contribution

3. TOTAL Cost Sharing / Match
(Rate %)

NOTE: Use Column A to record funds requested for the initial period of performance (i.e. 12 months,
18 months, etc.); Column B to record changes to Column A (i.e. requests for additional funds
or line item changes; and Column C to record the totals (A plus B).
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INSTRUCTIONS FOR PART Il - BUDGET INFORMATION

SECTION A - Budget Summary by Categories

1. Personnel: Show salaries to be paid for project personnel which you are required to provide with W2
Sforms.

2. Fringe Benefits: Indicate the rate and amount of fringe benefits.

3. Travel: Indicate the amount requested for staff travel. Include funds to cover at least one trip to
Washington, DC for project director or designee.

4. Equipment: Indicate the cost of non-expendable personal property that has a useful life of more than
one year with a per unit cost of $5,000 or more. Also include a detailed description of equipment to
be purchased including price information.

5. Supplies: Include the cost of consumable supplies and materials to be used during the project period.
6. Contractual: Show the amount to be used for (1) procurement contracts (except those which belong

on other lines such as supplies and equipment); and (2) sub-contracts/grants.

7. Other: Indicate all direct costs not clearly covered by lines I through 6 above, including
consultants.

8. Total, Direct Costs: Add lines I through 7.

9. Indirect Costs: Indicate the rate and amount of indirect costs. Please include a copy of your

negotiated Indirect Cost Agreement.

10. Training /Stipend Cost: (If allowable)

1L Total Federal funds Requested: Show total of lines 8 through 10.

SECTION B - Cost Sharing/Matching Summary

Indicate the actual rate and amount of cost sharing/matching when there is a cost sharing/matching
requirement. Also include percentage of total project cost and indicate source of cost
sharing/matching funds, i.e. other Federal source or other Non-Federal source.

NOTE: PLEASE INCLUDE A DETAILED COST ANALYSIS OF EACH LINE ITEM.
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APPENDIX "C"

CLASSIFICATION

U. S. Department of Labor Youth/Apprenticeship
CORRESPONDENCE SYMBOL

Employment and Training Administration
wWashington, D.C. 20210 DA?;{O/ATELS

December 14, 2000
TRAINING AND EMPLOYMENT INFORMATION NOTICE NO. 8-00

TO: ALL STATE WORKFORCE LIAISONS

ALL STATE EMPLOYMENT SECURITY AGENCIES
ALL STATE WORKER ADJUSTMENT LIAISON
ALL ONE-STOP CAREER CENTER SYSTEM LEADS

for

FROM: LENITA JACOBS-SIMMONS éﬁ%{ﬁzj FGned)
Deputy Assistant Secretary

SUBJECT: Youth Development Practitioner Apprenticeship

1. Purpose. To announce the recognition of the Youth Development

Practitioner Occupation and the development of a Youth Development
Practitioner Apprenticeship.

2. Background. The enactment of the Workforce Investment Act

(WIA) and the launching of the Youth Opportunities Movement provide
a unique opportunity to strongly impact the youth workforce deve-
lopment system. WIA's emphasis upon youth development along with
its authorization of the new Youth Opportunity Grants (YOGs), a
$250 million investment, represents an unparalleled alignment of
resources committed to youth programming. We anticipate that the
roll out of the YOGs alone will result in approximately 1,500
front-line staff positions nationwide.

Success in delivering the extensive services outlined by WIA
depends not only on the quality of program design, but on the
delivery of services to youth by front-line staff. WIA legislates
a different approach to serving young people. The law places
youth development principles at the heart of serving youth. The
strategy requires comprehensive services and moves from short term
interventions to a systematic, consolidated approach geared towards
long-term workforce preparation. Because youth services operate at
the local level and are implemented by front-line youth workers,
the role of youth workers is critical. Youth workers develop
relationships with young people and provide crucial expertise and
support to youth as they transition to adulthood and careers.

While WIA is the driving force behind our movement to create a
youth worker occupation and apprenticeship, we see broad applica-
bility for working with young people regardless of the funding
source. Our vision over time is that this will be embraced

RESCISSIONS EXPIRATION DATE
None Continuing




17942

Federal Register/Vol. 66, No. 65/ Wednesday, April 4, 2001/ Notices

-

throughout the field of youth work and will encourage more young
adults to pursue youth work as a career. The long-term success

of the youth workforce development system requires a human capital
strategy. We are seeking to upgrade the field of youth work
through accreditation, training opportunities, apprenticeship and
certification.

3. Registered Apprenticeship. The vision of occupation recogni-

tion and apprenticeship for youth workers is to maximize our
investment in young people, youth programming and the workforce
development system through quality training opportunities for youth
workers who deliver comprehensive services to young people. There
are two major goals for achieving occupation recognition and
apprenticeship for Youth Development Practitioners. The first
seeks to strengthen the field of youth work by providing training,
mentoring and a career path for youth workers and, consequently,
improve retention in the field. Secondly, this undertaking targets
the improvement of quality for youth services by providing training
standards; increasing the number of youth workers who receive
extensive, quality training; and increasing the stability of
programs by helping to retain caring adult staff.

Registered apprenticeship provides a vehicle to meet the goals
outlined above. It provides an effective time-honored way to build
a skilled, knowledgeable and loyal workforce. The combination of
structured on-the-job training (OJT) and related technical instruc-
tion will offer Youth Development Practitioners a recognizable
career path that includes high quality training and educational
opportunities, while offering the field recognizable occupaticnal
standards. It also provides for recognition through the issuance
of a nationally recognized Certificate of Completion. Please see
the attached Youth Development Practitioner Paper for an outline of
benefits to employers, youth workers and the young people partici-
pating in youth programs and services.

4. Process. The strategy pursued to recognize the occupation and

develop the apprenticeship focused on creating an inclusive, far-
reaching process that utilized and acknowledged the impressive work
that already exists in the field. The process began with drafting
OJT and related instruction from curriculum and materials gathered
from individuals and groups working in the field. A focus group of
practitioners and advocates was convened to review the OJT and
related instruction prior to sending it out for initial comment.
Forums were then held in each of the Regions and one in Washington
to discuss apprenticeability of this occupation which included
extensive input regarding the OJT and Related Instruction. The
concept of apprenticeship for youth workers received enthusiastic
support. A broad array of stakeholders were included at the
Washington forum as well as representatives from community-based
organizations. Diverse Regional focus groups were also encouraged.
From this input, the OJT and related instruction were revised and
sent out again for comment. Office of Apprenticeship Training,
Emnployer and Labor Services (OATELS) reviewed the final round of
comments and created a final draft of the OJT and related instruc-
tion that was submitted to the Administrator of OATELS to determine
apprenticeability.
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5. Next Steps. The Department of Labor will continue to dissemi-
nate information and publicize the Youth Development Practitioner
occupation and apprenticeship. We expect to issue additional

guidance. OATELS will begin the process to establish National
Guideline Standards.

6. Action Required. States are requested to disseminate this
information to local areas as well as interested and potential
stakeholders of the recognition of the occupation and apprentice-
ship of the Youth Development Practitioner.

7. Inquiries. Questions on this TEIN should be directed to Mary
Rosenthal of the Office of Youth Services at (202)693-3602 and
Franchella Kendall of the Office of Apprenticeship, Training,
Employer and Labor Services at (202)219-5921 ext. 126.

8. Attachments

1) Youth Development Practitioner Paper

2) On the Job Training for the Youth Development
Practitioner Apprenticeship

3) Related Instruction for the Youth Development
Practiticner Apprenticeship
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APPENDIX "C"

YOUTH DEVELOPMENT PRACTITIONER
VISION

To maximize our investment in young people, youth programming and the workforce development
system, the Department of Labor will recognize the occupation of Youth Development Practitioner as
apprenticeable. The recognition of the occupation will provide quality training for youth workers as they
deliver comprehensive services to young people. Currently, we fail to officially acknowledge the
occupation and profession of youth workers, as well as define appropriate standards of practice.

GOALS

To strengthen the field of youth work

» Provide a career path for youth workers
> Provide training and mentoring for youth workers
> Increase the numbers of youth workers who remain in the field and can serve as mentors

To Improve the quality of youth services

> Provide training standards for the occupation

> Increase the number of youth workers receiving extensive, quality training

> Provide national recognition for those successfully completing training as Youth Development
Practitioners by awarding a Certificate of Completion of Apprenticeship

4 Increase retention of youth programs

WHY NOW?

The enactment of the Workforce Investment Act (WIA), Secretary Herman’s prioritizing of youth and the
launching of the Youth Opportunities Movement, and the creation of OYS--the first youth office in some
20 years, provide a unique opportunity to strongly impact the youth workforce development system.
WIA’s emphasis upon youth development and its augmentation of youth formula funds with $250 million
in Youth Opportunity Grants(YOGs) represents an unparalled alignment of resources committed to youth
programming. We anticipate that the roll out of the YOGs alone will result in approximately 1,500 front-
line staff positions nationwide.

Success in delivering the extensive services outlined by WIA depends not only on the quality of program
design, but on the delivery of services to youth by front-line staff. WIA legislates a different approach to
serving young people. The law places youth development principles at the heart of serving youth. The
strategy requires comprehensive services and moves from short term interventions to a systematic,
consolidated approach geared towards long-term workforce preparation. Because youth services are
designed and governed at the local level and implemented by front-line youth workers, the role of youth
workers is critical in this context as they develop relationships with young people and provide crucial
expertise and support to youth as they transition to adulthood and careers. Successful implementation of
the youth programming--both the YOGs and formula funded activities, and the long term success of the
youth workforce development system, requires a human capital strategy. We are seeking to upgrade the
field of youth work through accreditation, training opportunities, apprenticeship and certification.
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WHY REGISTERED APPRENTICESHIP?

Registered Apprenticeship is an effective and time-honored way to build a skilled, knowledgeable and
loyal workforce. The combination of structured on-the-job training(OJT) and related technical
instruction will offer Youth Development Practitioners a recognizable career path that includes high
quality training and educational opportunities, while offering the field recognizable occupational
standards. The process of determining OJT and related instruction and the development of National
Guideline Standards presents the opportunity to systematically examine the needs of the field and then
address those needs in a structured way that represents the field’s own expertise. Quality and adaptability
characterize apprenticeship and thus provides a good match for the diverse landscape of youth programs.

The Office of Apprentice Training, Employer and Labor Services (OATELS) has a long history of
facilitating flagship apprenticeship programs in traditional areas. OATELS has assumed a leadership
position through its expansive role in certifying emerging occupations. OATELS has been instrumental
in implementing a Quality Child Care Initiative that will assist with building a national system for the
education and training of professional child care providers by providing a credentialed career path for the
development of professional child care providers through the utilization of the National Registered
Apprenticeship System. Ten states and the District of Columbia were recently awarded grants to develop
state-wide systems that will help train child care workers. These grants are the first step in applying
apprenticeship to train professional child care workers. The Quality Child Care Initiative incorporates
diversification of occupations which can be learned through registered apprenticeship and develops a new
and innovative strategy for increasing participation among the child care industry. Building upon
OATELS efforts in the Child Care Initiative, we are proposing accreditation, training opportunities,
apprenticeship and certification as vehicles to further upgrade and support the field of youth work in the
area of employment and training.

BENEFITS TO EMPLOYERS

> Well trained staff equates to quality service delivery

> Structured, consistent training and content that is already developed

> OATELS field staff monitors quality and reviews training

> No cost technical assistance offered locally through OATELS to assist with coordination,
development and tailoring of OJT and related instruction program

> Marketability to prospective youth workers-- your program is more appealing to prospective
youth workers who are assured developmental opportunities, marketable skills and certification

> Marketability to funders-- you can tout your apprenticeship program to demonstrate the quality of
staff and services offered by your program, as well as, your role in promoting the field

> Opportunities for staff and a quality program increases staff retention

> Participating in the professionalization of the field--benefits youth workers and the young people
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BENEFITS TO YOUTH WORKERS

> Formal, structured training and development opportunities

> A career path that includes educational credits that can be linked to local associate and bachelor
degree programs

> Receipt of Certificate of Completion from the Apprenticeship Registration Agency

> Certification that is nationally recognized and tied to Registered Apprenticeship Standards

> Participation in quality education and training that is locally monitored

> Earning while you are learning

BENEFITS TO YOUNG PEOPLE PARTICIPATING IN YOUTH PROGRAMS AND SERVICES

> High quality services delivered by a well trained staff

> Programs that can boast a supported staff who are more likely to stay on board because they are
offered a career path with substantive educational and training opportunities

> Benefit from the environment created by an organization that prioritizes learning and

development
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WORK PROCESS SCHEDULE
1. Occupational Title: YOUTH DEVELOPMENT PRACTITIONER
2. DOT CODE: 166.267-900
3. AIMS CODE: 1039
4. ONET/SOC CODE: 13-1071-01

5. Occupational Description: Assesses youth job readiness and personal growth goals; assist
youth with job search; maintains youth case records; program data and other statistical records.
Monitors youth on-the-job performance. Establishes agreements with businesses to provide
placement and on-the-job training; establishes agreements with non-profit agencies or post
secondary institutions to provide necessary life skills to youth.

6. Term: 3000 - 4000 Hours

The following outlines the on-the-job training for the occupation of Youth Development
Practitioner. The suggested related technical instruction which supplements the on-the-
job training follows the on-the-job training outline.

Directions: Evaluate the apprentice’s competency and skill level using the rating scale
below. The numerical ratings of 4, 3,2 and 1 are not intended to represent the traditional
school grading system of A, B, C and D. Ratings should reflect job readiness for each of
the competencies rather than a grade given in the class.

Rating Scale: 4 - Skilled can work independently with no supervision
3 - Moderately skilled can perform job completely with limited supervision
2 - Limited Skill- required instruction and close supervision
1 - No Exposure-No Experience or knowledge in this area
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Approx.
oJT
Rating Scale Hours
Communicate Professional Knowledge 4 |3 |2 |1 |150-
200

. Apply relevant theory and research about youths’
physical, emotional, social and cognitive processes;
peer relations and sexuality; and risk and protective
measures of youth development

. Apply basic principles of group work and
facilitation, cooperative learning, conflict resolution
and behavior management

o Apply "best practices” from a youth
development approach

. Apply strategies of community consensus-building,
mobilization and advocacy
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Approx.
oJT
Rating Scale Hours
Communicate with Youth Directly and Through the 4 |13 |2 500 -
Expression of Attitude 700

Effectively communicate with youth and facilitate
discussion both one-on-one and in group settings

Demonstrate concern about the well-being of others,
interest in feelings and experiences of others;
support the self-esteem of others and enjoyment of
being with youth

Demonstrate a belief in the potential and
empowerment of all youth and family members and
the ability to identify developmental possibilities
amid difficult situations

Demonstrate awareness of commonalities and
differences (such as gender, race, ethnicity, class,
and religion) among youth of diverse backgrounds
and appreciation of those of differing talents, sexual
orientations, and faith

Challenge values and attitudes of youth in a
supportive manner; affirm and validate youths’
values and ideas

Maintain appropriate "boundaries''(such as roles,
responsibilities, relationships and confidentiality)
with youth

Demonstrate knowledge of negotiating skills by
addressing youth problems, concerns and interests

and arriving at a win-win solution

Demonstrate leadership qualities
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Approx.
oJT
Rating Scale  Hours
Assessment / Individual Planning 4 |3 |2 |1 450 -
600

. Observe and talk with youth to assess individual
goals, interests, concerns and competencies, and to
do so with an appreciation of their community
context

. Prepare next steps with youth in achieving
individual career goals

. Select, administer and interpret standardized
assessment instruments for assessing individual
interests and competencies

. Track and evaluate participant progress; revise
individual service strategy plans, as appropriate,
and coordinate necessary resources

) Demonstrate knowledge of personal money
management by assisting youth with setting realistic
financial goals and developing a plan to achieve
those goals (e.g., spending plan, record of daily
expenses, understanding fixed and variable

expenses)

o Demonstrate ability to recognize individual
strengths and barriers which may affect career
activities

. Demonstrate knowledge and awareness of usefulness

of formal assessments
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Approx.
OoJT
Rating Scale Hours
Program Design and Delivery 4 |3 2 550-
700

Apply ""best practices' models to the design,
implementation, continuous improvement, and
evaluation of organizational programs and
practices to make it more effective

Initiate, enable, and sustain group interactions and
relationships through the completion of an ongoing
activity or project

Design and implement social and cognitive
developmental opportunities for youth e.g., critical
thinking skills and reasoning skills

Foster and promote multi-cultural understanding

Organize and facilitate youth leadership activities
including service learning

Design and implement life skills classes and
workshops on job readiness

Assist youth in acquiring positive decision making
skills
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Approx.
oJT
Rating Scale Hours
Relationship to Community 4 (3 |2 1 450-
600

. Actively engage family members in program and
community initiatives and provide support to them
as they nurture the development of their children

. Maintain relationships and demonstrate working
knowledge of other youth provider organizations

. Demonstrate a willingness to search for and retain
information about communities with cultural and
economic backgrounds different from their own

. Demonstrate an awareness of the array, mission and
referral processes of community agencies and
organizations that serve youth and families
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Approx. OJT
Rating Scale Hours
Administrative Skills 4 (3 |2 |1 |150-
200
. Maintain records (e.g., case notes, program data

and other statistical records related to job placement
and retention of youth)

L Demonstrate ability to write effective reports,
case studies, notes and letters.

o Demonstrate knowledge of time management
strategies
. Demonstrate knowledge of team development e.g.,

identifying roles of team members

. Demonstrate knowledge and application of
appropriate technologies to the task at hand (e.g.,
specific computer applications, internet)

. Demonstrate knowledge and application of program
objectives
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Approx.
oJT
Rating Scale Hours
Workforce Preparation 4 13 |2 1 300-
400

. Assess career interests through the use of
appropriate instruments, e.g., interest inventories,
personality measure multiple aptitude or
achievement batteries, combined instruments

. Assess job readiness of a youth

. Conduct career readiness training which includes
workshops and courses that cover career topics
such as resume writing, interview skills, job hunting
job keeping skills, and completion of application.

. Demonstrate ability to recognize strengths and
barriers which may affect career training activities.
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Approx.
oJT
Rating Scale Hours
Career Exploration 4 {3 |2 180-
250
. Assist youth develop Career Development Plan
. Utilize current labor market information, and other

post-secondary information materials which assist
youth identify individual preferences and skills

. Assist youth make informed decisions about future
career goals by utilizing computerized career
information delivery systems by ensuring that they
are knowledgeable in accessing employment
placement services, utilize various job search e.g.,
O*NET, resume computer software and navigating
the internet

. Apply knowledge of education, training and
resources that provide information about job
functions, salaries, requirements and future outlooks
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Approx.
OoJT
Rating Scale Hours
Employer Relations 4 3 2 1 150-
200
. Develop job opportunities for youth
. Create and maintain relationships with the
employer
. Demonstrate conflict resolution skills to resolve

problems with employer and/or employee

. Have working knowledge of employer needs and
concerns
. Establish agreements with private businesses to

provide placement or on-the-job training

. Monitor on the job performance to ensure
participants’ success in the workplace
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Approx.
oJT
Rating Scale Hours
Resource Development 4 |3 |2 1 120-
150
. Create and maintain relationships with the

educational systems, e.g., secondary, post
secondary, youth correctional institutions and
others in the education and youth preparation field

. Conduct community assessments and identify
under used resources to assist in providing
employment, training and support service resources

. Assist youth with services available through One-
Stop Centers

. Coordinate employer outreach with other
workforce development agencies in the community
and utilize employer advisory councils for
education and workforce preparation programs

. Market the youth program to potential customers,
their families, and other youth organizations in the
community and public
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YOUTH DEVELOPMENT PRACTITIONER

RELATED INSTRUCTION OUTLINE

The related instruction outlines the courses that provide the technical ability that supplements the on-the-
job training. 1t is through the combination of both the on-the-job training and the related technical
instruction that the apprentice can reach the skilled level of the occupation. Under a registered
apprenticeship, 144 hours of related instruction each year of the apprenticeship is recommended. The
following is the suggested course curriculum during the term of apprenticeship.

Core Skills Approx. Hours.
. Speech Communication 6
. Facilitation 8
. Group Work, Group Dynamics 16
. Motivational Skills 6
. Youth and Adolescent Growth and Development 26
. Youth and Adolescent Counseling 16
. Sociology 6
. Adolescent Psychology 8
. Role of the Family 5
. Multi-Culturalism and Diversity Training 20
. Health Promotion / Drug and Alcohol Abuse Prevention 6
. Youth with Special Needs 8
. Life Skills 4
. Service Learning 4
. Cooperative Learning 4
. Conflict Resolution/Violence Prevention 12
. Behavior Management (Stress/Anger Management) 8
. Training Materials Development 10
. Writing 6
. Knowledge and Interpretation of Assessment Tests 4
. Community Advocacy Skills 7
. Conducts and Ethics 4
. Grief Counseling 8
. Training on assisting people with Disabilities 6
. Knowledge of the Youth Legal System 5
. Problem Solving 10
. Education and Training 5
. Modeling Behavior 3

Workforce Development SKkills

. Job Search Skills 6
. Job Preparation Skills 2
. Career Readiness Training 3
. Career Development Process 2
. Labor Market Information 2
. Vocational/Career/Educational Testing 4
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17959

Career Development Plans

Job Development

Employer Relations

Resource Mapping

Monitoring / Supervision

History and Structure of Workforce Development System
Knowledge of Learning Styles
Confidentiality (Knowledge of Federal, State,
Local confidentiality and referral protocols)
Outreach

Marketing

Administrative Skills

Basic Computer Skills

Maintenance of Youth Case Records

Case Management

Data Management Skills

Time Management Strategies

Teamwork Skills

Creating Factual Base and Documenting Results

TOTAL HOURS

—
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APPENDIX “D”

COVER SHEET

APPLICATION FOR FUNDING UNDER
SGA/DFA - 01-103

YOUTH DEVELOPMENT PRACTITIONER APPRENTICESHIP
IMPLEMENTATION GRANTS

Name of Applicant:

Contact Person:

Phone Number:

CATEGORIES: (MUST CHECK ONE)

CAT. 1 - Local Intermediaries to Support Local Youth
Program Service Operators in the
Implementation of Apprenticeship Programs

CAT. 2- Grants to National Organizations
CAT. 3 - Provider of Technical Assistance on Practice

and Curriculum Materials and Creation of
National Clearinghouse

[FR Doc. 01-8283 Filed 4-3—-01; 8:45am]
BILLING CODE 4510-30-C
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