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for the opportunity to address this
issue.

Mr. MOORE of Utah. Mr. Speaker, 1
thank the gentleman from Utah (Mr.
KENNEDY) for his excellent words. They
come from a place of firm under-
standing, being a physician and recog-
nizing that the answers are not derived
from Washington. I had it couched. I
was talking with a colleague the other
day, saying that the legislation of the
working families tax cuts that we ac-
complished last year had the largest
spending reductions in history. At the
same time, it has provided more relief
to families with respect to the tax pol-
icy than any piece of tax legislation
that we have seen.

It is all focused on middle- and lower-
income Americans. That is where the
bulk of that comes from, and it gives
them more opportunities and options
to be able to choose their course, their
decisionmaking, and their potential
upward mobility.

Mr. Speaker, I thank the gentleman
for highlighting all of that.

Mr. Speaker, this week, we passed
legislation to prevent another govern-
ment shutdown and provide more time
to make intentional decisions about
the other Federal spending aspects
that still need to be accomplished.

We acted early to keep the govern-
ment open and made the investments
needed to keep America running, put-
ting the interests of families and busi-
nesses first. There was no last-minute
crisis, just responsible government
well ahead of the shutdown date. That
keeps America moving forward.

This bill protects veterans, families
in need, and our national security. It
preserves programs for senior nutri-
tion; women, infants, and children in
the WIC program; housing assistance;
veteran services; and disaster relief.

It provides the stability needed to
meet critical national security obliga-
tions and maintain America’s strength.
It extends major highway, rail, and
transit authorities, which gives States
and communities certainty while
longer term legislation will continue
to move forward. Now, we will continue
debating, discussing, and moving for-
ward on that larger appropriations
process. We are ensuring the process is
committee-led and Member-driven, as
it should be, with more transparency
and accountability.

Last year’s government shutdown
hurt American workers and families. I
am grateful both sides of the aisle
came together to avoid another one.

Mr. Speaker, I yield back the balance
of my time.

————

GIVING VOICE TO DIVERSITY, EQ-
UITY, AND INCLUSION PRIN-
CIPLES

(Under the Speaker’s announced pol-
icy of January 3, 2025, Mr. JACKSON of
Illinois was recognized for 60 minutes
as the designee of the minority leader.)

GENERAL LEAVE

Mr. JACKSON of Illinois. Mr. Speak-

er, I ask unanimous consent that all
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Members may have 5 legislative days
in which to revise and extend their re-
marks and include any extraneous ma-
terials in the RECORD.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Illinois?

There was no objection.

Mr. JACKSON of Illinois. Mr. Speak-
er, I am grateful for the time, and I
thank my colleagues for their presence
today.

At this time, Mr. Speaker, I rise at
this moment and in this Chamber to
give a voice to the tens of millions of
Americans who do not believe that di-
versity, equity, and inclusion is an of-
fense to the spirit of America.

Nor are they under the impression
that intentionally including the talent
and abilities of qualified Americans
who have been historically and system-
atically locked out of the promises of
America is anything other than the
right thing to do.

In fact, there are millions of Ameri-
cans who understand that it is impos-
sible to remunerate 300 years of oppres-
sion with only 62 years of inclusion.
However, that is why we are here, and
that is why we find ourselves here
today, making sure that this voice is
given airtime.

Regrettably, Mr. Speaker, it is also
where we begin because we will let the
word go forth from this time and in
this place: If the Government of the
United States had simply honored the
14th and 15th Amendments ratified in
1868 and in 1870 respectively, there
would be no need for diversity, equity,
and inclusion today because we would
have fulfilled our promise and our obli-
gation. There would be no need for af-
firmative action had we simply gone
forward and honored the 14th and 15th
Amendments.

There would be no need for civil
rights legislation had we honored the
14th and 15th Amendments. To state
the matter with even greater clarity, if
the government of this country had
honored its own laws, then this coun-
try would have never needed a civil
rights movement.

That is because we would have ful-
filled that obligation in our 14th and
156th Amendments. Unfortunately, it
was not honored, and here we are. We
will continue this fight to make sure
that America fulfills its promise and
its destiny.

Mr. Speaker, I am honored to be
joined by my colleague and good
friend, the Honorable Congressman
CLEO FIELDS, who hails from the great
State of Louisiana. Congressman CLEO
FIELDS is the co-chair and founder of
the DEI Caucus.

Congressman FIELDS has led an in-
credible career in public service my en-
tire adult life, over the last 35 years
and counting. All the while, he was
championing voting rights issues on
behalf of his constituents in the face of
relentless opposition.

Mr. Speaker, I yield to the gentleman
from the great State of Louisiana (Mr.
FIELDS).
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Mr. FIELDS. Mr. Speaker, I thank
the gentleman for yielding and includ-
ing me in this very Special Order. In
fact, I remember the first day we were
here. The late Sylvester Turner and I
were sitting right on this floor, and the
gentleman from Illinois invited us to
be a part of the Diversity, Equity, and
Inclusion Caucus.

Let me just tell the gentleman that I
am so proud to be a part of this caucus.
When the President signed an execu-
tive order to do away with diversity,
equity, and inclusion, it was, in my
view, totally wrong, and I think people
need to stand up for what they really
believe in.

I was going through the dictionary
today, Mr. Speaker, and I was looking
at all three of these terms.

First, diversity. Diversity simply
means the quality or condition of hav-
ing or being composed of different ele-
ments, such as forms, types, and ideas.
There was a time that our military
wasn’t diverse, and then the American
people said there is nothing wrong with
African Americans serving in the mili-
tary. There is really nothing wrong
with women serving in the military.
There were some folk all across the
country who said, oh, you are going to
weaken the military. Did it make the
military weaker? No, you bet it didn’t.
It made the military stronger. When
we became diverse, it became the most
fierce fighting machine in the world.

We need to talk about what is good
about diversity, equity, and inclusion
and not talk about all of these scare
tactics that we have heard from people
all across the country.

Second is equity. What is equity? The
quality of being fair, just, especially in
a way that takes account and seeks to
address existing inequities.

Let’s be honest about it. There are
people in this country who have been
facing all types of inequities from the
day they were born.

We used to debate affirmative action,
for example. Folk used to say affirma-
tive action is two parallel lines where
you take somebody who is unqualified
and elevate them to the level of some-
body who is qualified. That wasn’t af-
firmative action. Affirmative action
should be viewed as a circle instead of
two parallel lines. When you take a
certain person out of the circle, they
are all equally qualified. We have been
fighting those battles all along.

There has been some talk that there
is no need for equity. Businesses across
America have decided to end their di-
versity, equity, and inclusion programs
as a result of the Executive Order No.
14151 signed by the President on Janu-
ary 20, 2025.

Finally, Mr. Speaker, inclusion. Who
can be against inclusion? Inclusion
means inclusion. People of all walks of
life. There was a time in this country
that Blacks weren’t able to even reg-
ister to vote. This Nation said that was
wrong, and they changed it and passed
the 15th Amendment.
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Did you know there was a time in
this country that folk did not even
allow women to vote? How crazy is
that? This country said no, we need to
include everybody. Every single person,
every single U.S. citizen, should, when
they reach a certain age, be eligible to
vote. It didn’t make our democracy
weaker. Inclusion made our democracy
stronger.

Mr. Speaker, I urge the gentleman
from Illinois to keep on fighting for di-
versity, equity, and inclusion because
it is not a bad thing. It is a good thing.

Mr. JACKSON of Illinois. Mr. Speak-
er, I thank my dear friend, Congress-
man CLEO FIELDS, representing the
Sixth District of the great State of
Louisiana, who has a remarkable story.
He expanded democracy, not only ask-
ing for the opportunity but for equity
and inclusion for the voice of all mem-
bers of Louisiana to be included in
what will go down as one of the most
shameful acts in American history, the
decision of Louisiana v. Callais, where
they stripped the voting representation
of African Americans in the great
State of Louisiana.

I thank Congressman CLEO FIELDS
for his magnanimous service to this
great country, for continuing to ex-
pand democracy, and for having made
America better.

Mr. Speaker, I yield to the gentleman
from New York (Mr. TONKO), a leader
on clean energy, environmental justice,
and environmental policy, who has rep-
resented the capital region since 2009.
He is a person we hold in high esteem,
a voice that is fearless and confronts
injustice.

Mr. TONKO. Mr. Speaker, I thank
the gentleman from Illinois, Rep-
resentative JACKSON, for bringing us
together for a discussion and dialogue
on what is an essential wrongdoing of
late by this administration: denying
the opportunity, the concept, of DEI.

Across our great country, we are wit-
nessing an onslaught of dangerous poli-
cies, executive actions, hateful legisla-
tion, and vile rhetoric, all designed to
strip away rights, sow fear, and erase
hard-fought progress.

The Trump administration has en-
gaged in a calculated and relentless as-
sault on diversity, equity, and inclu-
sion across the Federal Government
and beyond.

These harmful policies would eradi-
cate programs that address persistent
inequalities in American life. They
would worsen systemic disparities in
access to education, healthcare, and
economic opportunity. They would re-
strict the right for Americans to exist
as they are.

Our STEM education workforce has
suffered because of sweeping cuts to
DEI initiatives. Since January 2025, the
Trump administration has made dra-
matic cuts to NSF programs, many
aimed at broadening opportunity for
underrepresented students in STEM
education.

Of the 1,500 grants that NSF has can-
celed, nearly 90 percent had references
to DEI.

CONGRESSIONAL RECORD —HOUSE

One of those terminated grants was
an NSF award at the University at Al-
bany, which I represent in the 20th
Congressional District of New York.
Called Striving to Achieve Gender Eaq-
uity in STEM, this program is essen-
tial. It aims to increase the number of
women in STEM fields.

Just last month, the Department of
Justice declared three Federal edu-
cational programs aimed at diversi-
fying STEM as unconstitutional.

University at Albany has done great
work with funding from the Louis
Stokes Alliance for Minority Partici-
pation programming to develop inclu-
sive teaching practices and increase
participation by underrepresented stu-
dents in STEM.

Terminating programs like this sends
a clear signal by this administration of
who 1is allowed to participate in
science.

Upholding scientific integrity means
protecting the independence of science
and the civil rights of our scientific
workforce.

Beyond attacks on our scientific edu-
cation system, we have seen attacks on
our historical institutions and muse-
ums in the name of anti-wokeness:
from policing content at mnational
parks and monuments, to removing
artwork and displays referencing slav-
ery, to attacking the independence of
the Smithsonian and how stories are
told.

This manipulation of history serves
to consolidate political power by eras-
ing marginalized voices and experi-
ences and limiting whose humanity is
considered valid.

DEI is not radical, wasteful, and cer-
tainly is not just an acronym or a pol-
icy. It means our histories, our stories,
no matter how uncomfortable and chal-
lenging, continue to be shared. It
means first-generation college students
can join programs that connect them
to research and open doors to new ca-
reer paths.

Mr. Speaker, it is a commitment to
removing barriers and expanding op-
portunity so that every person can suc-
ceed. It is a commitment we must con-
tinue to fight for, making certain that
there is equity, inclusion, and diversity
that brings the great diversity of this
Nation into a celebratory moment, one
that speaks to fairness and justice, to
opportunity, to make certain that all
people, no matter what their back-
ground, have a chance to succeed and
share their talent with the American
experience.
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Mr. Speaker, I thank the gentleman
for bringing us together this evening.
He is an awesome voice for fairness.

Mr. JACKSON of Illinois. Mr. Speak-
er, I thank Congressman TONKO SO
much for his clear voice and analysis. I
thank him for the update as we con-
front the resurgence of the confed-
eracy. We need the abolitionist’s voice.

We have gone from the veiled at-
tempts of the segregationists now to
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the overt racism carefully wrapped up
and disguised and repackaged saying
that DEI, the program that expanded
opportunity, is exclusionary. No.

Mr. Speaker, we have had a long his-
tory of racism, segregation, and dis-
crimination. Now that we have put
some ointment on and had some heal-
ing, now this is being called the cause
of division. It is not, and we continue
to stand. We will fight until America is
right.

Mr. Speaker, it is my privilege and
honor to introduce a colleague of mine
from the great State of Illinois, Con-
gresswoman ROBIN KELLY, who has
been here, who has championed fearless
amounts of deals to make sure that the
Nation is made stronger. She is a na-
tional voice on gun violence, also a
doctor of medical sciences and public
health, who represents the great Sec-
ond District of the State of Illinois.

Mr. Speaker, I yield to the gentle-
woman from Illinois (Ms. KELLY).

Ms. KELLY of Illinois. Mr. Speaker, I
thank my colleague, Congressman
JACKSON, my next-door neighbor for
yielding.

Mr. Speaker, since day one, this
President and his administration have
waged war on diversity, equity, and in-
clusion.

Let’s be clear: DEI means all of us.

Diversity strengthens our commu-
nities, our economy, our businesses,
and our future. DEI means helping peo-
ple of every background overcome bar-
riers in their way. Systemic racism has
deep roots in this country, poisoning
healthcare, housing, and opportunities
for generations. It is our job to finally
pull those roots up.

Trump is trying to erase Black his-
tory, gut programs that benefit us, and
target anything that says DEI. He is
threatening to undo all the progress we
have made toward economic equality.
Black women are more likely to be de-
nied a mortgage as a home buyer, more
likely to die giving birth, or buy a gun,
and we still just earn 69 cents to a
man’s dollar.

This isn’t about ending wokeness.
This is about erasing hard-won
progress and locking people out of op-
portunity because of who they are.

I always tell people, do not get weary
because that is exactly what he wants
you to do. You can’t go in your house
and close the door. We have to con-
tinue to fight this nonsense. We stand
on the shoulders of those who came be-
fore us, and I, for one, will never give
up in the fight for a better future.

Mr. JACKSON of Illinois. Mr. Speak-
er, I thank the Honorable Congress-
woman from the great State of Illinois
for her remarks. It has been truly an
honor to serve with her, to admire her
from afar, and to work with her up
close. I thank her for her work and her
commitment to justice for us all.

Mr. Speaker, I am honored to be
joined by the Honorable Congress-
woman RASHIDA TLAIB of the great
State of Michigan. She is a true advo-
cate and freedom fighter for those that
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have been marginalized, a determined
advocate for Detroit’s working poor
and working families, and one of the
first Muslim women to serve in the
United States House of Representa-
tives. It is an honor to be her col-
league.

Mr. Speaker, I yield to the gentle-
woman from Michigan (Ms. TLAIB).

Ms. TLAIB. Mr. Speaker, I thank
Congressman JACKSON for his incred-
ible leadership and, of course, CPC for
hosting this Special Order hour.

Mr. Speaker, we know that since day
one, the President of the United States
has targeted policies and programs
that are about equity, about women’s
rights, making sure that we are at-
tacking and targeting racial injustices
all around the country.

Let’s call what it is. When you at-
tack DEI, you are attacking people of
color. You are attacking inequities, at-
tacking again those that continue to
allow the status quo which makes
them money to again have injustices
within programs and so forth.

To this President, anyone who does
not look like him or does not have the
same amount of money or income,
shouldn’t have equal opportunities.
That is what we are telling the Amer-
ican people. It is no surprise then that
he has filled his Cabinet administra-
tion with people who are set on racist
daily deportation quotas, firing women
in the military, or having senior advis-
ers spend their time literally tweeting
at and name-calling Black Congress-
women and community leaders.

This anti-Black and racist adminis-
tration does not reflect the beauty and
dignity of the American people. They
have made it clear from day one about
their policy choice to ignore and hurt
our Black communities.

I grew up in the most beautiful,
Blackest city in the country, where my
strength and the way I move in trying
to attack poverty and making sure
that no child goes hungry, that we
have clean air to breathe, that we have
clean water to drink is because this is
a city that knows what it feels like
again for their government to turn
their back on them.

The Health Department right now
has canceled over a thousand grants
dedicated to address issues that affect
Black people, including Black mater-
nal health where Black mothers are
dying at a higher rate giving birth.
Those funds were supposed to research
maternal mortality, environmental in-
justices and contamination, disease
prevention, and more. Yet again, this
administration thinks Black people are
disposable.

I know as the founder and chair of
the Mamas’ Caucus that Black women
are three times more likely to die due
to pregnancy-related causes, but now
we are not even allowed to say Black
for programs dedicated to solving ma-
ternal mortality.

As co-chair of the People’s Environ-
mental Justice Caucus, I know that
pollution deeply affects the majority of
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Black communities. Growing up in De-
troit, I thought that the smell of rot-
ten eggs was normal. Then I learned it
was because the government sacrificed
our air and water to big polluters in
communities like ours.

Just last month, homes in Gary, Indi-
ana, were literally under water due to
flooding. Our government was too slow
and is still not responding like they
should. Lead-contaminated pipes, dust,
and paint still affect many homes
across our country, especially in our

city.
There is no safe level of lead, but
again, the Trump administration,

using the anti-DEI movement, canceled
programs dedicated to replacing lead
pipes. Think about that. Our U.S. ad-
ministration right now thinks that
clean water is not a great need in our
country.

Trump’s attacks against DEI aren’t
simply a culture war. It is through his
executive orders and policies directly
impacting our health, our wallets, and
our future. We all deserve to be able to
live with human dignity. What we are
seeing with this administration is they
don’t care for that if we don’t look like
him.

Mr. Speaker, I appreciate the gen-
tleman from Illinois hosting this Spe-
cial Order.

Mr. JACKSON of Illinois. Mr. Speak-
er, it would have been my privilege and
pleasure to introduce the Congressman
from the great State of Maryland, an
outstanding advocate for justice for
all, a modern day abolitionist, a man
who has been committed to equal op-
portunity and equal justice for all, the
incomparable, the Honorable Congress-
man JAMIE RASKIN from the great
State of Maryland, but he is not here
yet.

Mr. Speaker, I yield to the gentle-
woman from New Mexico (Ms.
STANSBURY), an outstanding woman
from the great State of New Mexico.
The Honorable Congresswoman is a
modern day abolitionist from the great
State of New Mexico, Ms. STANSBURY,
my colleague.

Ms. STANSBURY. Mr. Speaker, good
evening. I thank Mr. JACKSON for yield-
ing. He is not only one of my dear
friends, but also a mentor, and I be-
lieve one of the greatest fighters in
this institution.

Mr. Speaker, I rise tonight on behalf
of the people of New Mexico because in
New Mexico, the assault on diversity,
equity, and inclusion is not just an as-
sault on our communities but on our
identities, our histories, and our ways
of life.

The consequences go far beyond a
slogan or some polling that some polit-
ical firm has done. They reach into our
hospitals and our clinics. They reach
our veterans. They reach our military
bases. They reach our Tribal nations
and our Native communities. They
reach the LGBTQ+ community, our
small businesses, our nonprofits, and
our working families.

What this administration is doing is
nothing short of an assault on our com-
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munities, their identities, their his-
tories, and creating something that no
person should ever live with which is
fear.

In New Mexico, healthcare is not an
abstract policy debate. It is whether a
patient can see a doctor, whether a
rural clinic can keep its doors open,
and whether a family can afford care.
Every day we are watching as the as-
saults on DEI are affecting the ability
of our communities to access care. It
affects our veterans who depend on the
VA, not as a political favor but as a
promise our Nation made to them, is
being impacted by cuts to DEI. It af-
fects our military, which is a part of
the culture in service of who we are as
New Mexicans, generals being denied
promotions, and people in our commu-
nities wondering if the military still
represents them. It affects our Tribal
nations impacted and threatened by
cuts to Tribal programs and essential
services.
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These are programs that help our el-
ders, our young people—nutrition, fam-
ily, housing, their healthcare, their
jobs, their opportunity, and our Fed-
eral Government’s fundamental respon-
sibility under treaty obligations. These
are legal responsibilities of the Federal
Government.

In our LGBTQ+ community, the mes-
sage coming from Washington is in-
creasingly clear, which is that the gov-
ernment is trying to erase the exist-
ence of LGBTQ+ people. That is not
equality. That is not equity. That is
about targeting our communities.

Meanwhile, our nonprofits and small
businesses that depend on Federal
grants and contracts are being forced
to ask whether the programs they have
operated for years and generations will
be considered politically unacceptable
for merely serving the Americans who
live in our communities.

This administration has gone far be-
yond just eliminating Federal DEI of-
fices. They have slashed Federal pro-
grams. They have targeted Federal
contractors. They have taken out hun-
dreds of Americans who have given
their life to service to this Nation as
Federal employees, as members of the
military, as leaders, and they have
slashed fundamental programs that
make it possible for our communities
to survive.

Mr. Speaker, diversity, equity, and
inclusion are not about giving special
treatment. They are about making
sure that every American has a fair
shot—that those who have been left be-
hind have the opportunity to move for-
ward. They are about honoring the cul-
tures and identities of who we are.

I invite you, Mr. Speaker, to come to
New Mexico, where we live our culture,
where we live our identities, where we
live our traditions. Walk in our com-
munities, meet our people, shop in our
small businesses, hike on our public
lands, pay your respects to our Pueblo
and Tribal leaders. Come learn our sto-
ries directly from our people, directly
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from our lands. Come learn about the
resilience of our people, who have per-
sisted not just for centuries but mil-
lennia, because we live our culture. We
live our identity, and we learn from
our history.

We know that no matter what kind
of efforts you take in the coming days,
months, or years to try to cut pro-
grams, to try to erase history, to try to
stop our people from speaking loud and
clear, we know that our people are
strong. They are resilient, and they
will continue.

As the congresswoman for New Mexi-
co’s First Congressional District, I will
continue to lift up their stories every
single day and continue this fight, be-
cause, Mr. Speaker, we are not going
back.

Mr. JACKSON of Illinois. Mr. Speak-
er, I thank Congresswoman STANSBURY
for her remarks. It has been a true
honor to serve with her and to continue
to serve with her.

Mr. Speaker, I now take the privilege
to introduce the Honorable Congress-
woman ADELITA GRIJALVA, the first
Latino to represent her State in the
United States Congress—carrying for-
ward a legacy of her father, her family,
as she molds and shapes her own. She
came in here not as a freshman, but as
a leader, carrying forward the fighting
legacy, and I am honored that her fa-
ther worked with my father. She has
been working for families and environ-
mental justice.

I now yield to the gentlewoman from
Arizona (Mrs. GRIJALVA).

Mrs. GRIJALVA. Mr. Speaker, I
thank Representative JACKSON and the
Congressional Progressive Caucus for
bringing attention to this important
issue during this Special Order hour.

We are all here to call out the quiet,
calculated campaign sweeping across
our Federal agencies.

Under the banner of defeating
wokeness, the Trump administration is
dismantling the structures that pro-
tect civil rights, equal opportunity,
and equal protection under the law.

This is not a theoretical debate over
acronyms. It is about the resources,
protections, and dignity of everyday
families.

In southern Arizona—from Tucson to

Nogales, Yuma, Avondale, Tolleson,
Douglas, and our border and travel
communities—the impact is deeply
personal.

Let us take a look at what is being
dismantled.

They are stripping economic lifelines
from rural communities. The Depart-
ment of Agriculture canceled a $300
million program to help minority and
marginalized farmers buy land. For Ar-
izona’s small-scale, Tribal, and Latino
farmers, this isn’t about ending favor-
itism. It is about crushing the dream of
land ownership.

They are silencing families by cut-
ting language access. In Arizona’s Sev-
enth Congressional District, bilin-
gualism and multilingualism are our
strengths. When language access is
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rolled back, grandmothers struggle to
understand their doctors, and parents
struggle to access basic Federal serv-
ices.

They are compromising our Ilocal
healthcare security. In border and
rural communities where healthcare
deserts are a reality, rolling back
health equity initiatives means leaving
mothers, children, and our most vul-
nerable neighbors behind.

They are blinding our civil rights
watchdogs. After 60 years of progress,
our Federal civil rights agency is mov-
ing to end demographic data collec-
tion. For six decades, that data has
helped us identify where discrimina-
tion exists. We cannot address what we
refuse to see.

They are politicizing our military
and threatening free media. They are
replacing merit with ideological litmus
tests in Pete Hegseth’s military. They
are weaponizing independent watch-
dogs, with the FCC ordering a review of
ABC’s broadcast licenses over its diver-
sity and inclusion policies.

Mr. Speaker, these attacks are not
isolated. They are interconnected.

When this administration rolls back
protections for people with disabilities,
strips LGBTQ+ protections, or targets
women’s medical research, it is not
simply streamlining government. It is
unravelling the public infrastructure of
our democracy, because diversity, eq-
uity, and inclusion are not buzz words.
They are guarantees.

They guarantee that a child with a
learning disability in Tucson gets a
fair and just education. They ensure
that a small business owner in Yuma
gets an honest shot at a Federal con-
tract, and they uphold a basic promise:
every American deserves an equal op-
portunity to succeed.

We in southern Arizona know how to
stand our ground. We will not sit in si-
lence while 60 years of civil rights
progress are erased by an executive de-
cree.

I urge my colleagues and the Amer-
ican people to see this campaign for
what it is: a systemic dismantling of
our civil rights.

We must stand united. We must orga-
nize, and we must fight to defend equal
opportunity for every community in
this Nation.
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Mr. JACKSON of Illinois. Mr. Speak-
er, it is my honor to yield the floor to
the Honorable Congressman from the
great State of Maryland, a modern-day
abolitionist, a man who has risen to
the height of this hour to combat the
spirit of the Confederacy that also
lived in this Chamber that has found a
resurgence; a man who is fearless, who
is keenly articulate and persuasively

analytical and instinctively intel-
ligent, who leads this Democratic voice
on justice, the Honorable JAMIE
RASKIN.

Mr. RASKIN. Mr. Speaker, I thank
our floor leader here on our Special
Order hour, Congressman JACKSON, for
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being such an extraordinary leader for
all of us in keeping the movement for
civil rights, for civil liberties, and for
democracy going in the country.

I want to start by just saluting Con-
gressman JACKSON for bringing na-
tional focus to the assault on DEI,
which, of course, has been primarily
just a system for opening up the doors
to institutions that have discriminated
in the past.

I am seeing two kinds of people or, I
should say, two kinds of categories of
people working in the government
under the Trump administration.

One is what they call DEI hires. Who
are some of the DEI hires? Well, when
Secretary Hegseth became the Sec-
retary of Defense, which he would later
rename Secretary of War, he launched
a campaign against so-called wokeness
in the military, and one of the first
people who he fired was the Chairman
of the Joint Chiefs of Staff, General CQ
Brown, only the second African Amer-
ican to serve in that capacity.

Now, what were his qualifications?
Well, he was a U.S. Air Force general
and a command pilot with more than
3,100 flying hours, primarily in the F-16
Fighting Falcon. He logged more than
130 combat hours in wartime. He was a
commander of global operations and
was given nothing but superior re-
views, but he was profiled as the re-
viled DEI hire, and they sacked him.

Then, Secretary Hegseth also got rid
of a four-star admiral, Lisa Franchetti,
who was one of the first women in the
U.S. Navy to serve in a combat role
and rose steadily through the ranks of
the military to become the first woman
ever to lead the United States Navy.

Throughout her extraordinary 40-
year career, Franchetti commanded at
every level of the Navy, including the
guided-missile TU.S. destroyer USS
Ross, Carrier Strike Group 9, and the
U.S. 6th Fleet in the Mediterranean.

So here we have two people who are
at the very top of their profession, and
of course, there were many more peri-
ods in American history where they
would not have been able to do that be-
cause women and African Americans
were excluded. They were able to do it
in our time, precisely because the
armed services opened up their vision
and opened up their vista to include
women, African Americans, and others
who had been traditionally excluded.
Yet, they are essentially labeled DEI
hires, and that becomes the justifica-
tion for getting rid of them.

Well, there is another group of peo-
ple. Take, for example, Secretary
Hegseth himself, who was a weekend
talk-show cohost who was forced out of
the leadership of two different veterans
nonprofit organizations before he was
named as Secretary of Defense.

Why was he forced out? Well, it turns
out that he was reportedly engaged, re-
peatedly, in financial mismanagement,
improper disorderly and drunken mis-
conduct, and he faced repeated accusa-
tions of sexual harassment and assault
from multiple women, to the point
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where even his own mother took him
to task for these multiple episodes.

Well, here is another one. The Direc-
tor of the FBI, Kash Patel, who made
news this spring because his security
team reportedly requested breaching
equipment when he was completely un-
responsive one morning. He has been
spotted chugging beers with the U.S.
men’s hockey team in their locker
room and giving out free personalized
bourbon bottles that say ‘‘Kash Patel
FBI Director’ on them.

These are the people who were
brought in who end up firing all of the
so-called DEI hires. I remember when
the new administration came back into
power and there was a joint session of
Congress in this room. The President
came and made his big speech about ev-
erything they were going to do.

Then, when it all broke up, after-
ward, somebody went outside and
plowed his car into the back and side of
a parked police cruiser. It turns out
that was the chief of staff to Speaker
MIKE JOHNSON, but he was forgiven im-
mediately for what he had done. I am
not saying he shouldn’t have been, but
let’s just say generally, and I am not
speaking necessarily in terms of legal
prosecutions here, but in terms of cul-
ture, we have the DEI hires who are
being fired by the DUI hires.

There is a frat-boy culture, which is
what I am referring to, which domi-
nates within the Trump administra-
tion, and those people are sacking, fir-
ing, kicking out of their careers people
who have done nothing other than to
thrive and succeed because the doors of
discrimination have been taken down
in the past. They, the Trump adminis-
tration, want to put them back up.
They want to reinstate all of the block-
ades to people’s progress.

Let’s see fewer DUI hires and more
DEI hires and let people succeed on
their actual merit.

Mr. Speaker, we have made progress in
America when we dismantle the professional
chokehold of good old boy networks and race
and gender-exclusionary policies adopted by
the groups that have dominated forever. There
are established networks that thrive on keep-
ing other people out. Let's open the market
and government up to merit and hard work.

Mr. JACKSON of Illinois. Mr. Speak-
er, I thank the Honorable Congressman
JAMIE RASKIN. We would like to see
fewer DUI Secretaries and more DEI
candidates, persons who are simply
looking for equal opportunity to be in-
cluded in serving our Nation.

Mr. Speaker, it is my honor and my
privilege to introduce the Honorable
Congressman from the great State of
Texas, a career prosecutor, a fighter
for justice, a champion for the least of
these, those who have been left behind,
the Honorable Congressman MENEFEE
from the great State of Texas.

Mr. Speaker, I yield to the gentleman
from Texas (Mr. MENEFEE).

Mr. MENEFEE. Mr. Speaker, I thank
Congressman JACKSON for setting this
up and for shining a light on such an
important issue.
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Mr. Speaker, President Trump has
spent more than a year promising that
he would make life more affordable for
Americans, but when he took office, in-
stead of lowering grocery bills, rent,
and healthcare costs, he went straight
after diversity, equity, and inclusion.
He threatened private corporations
that refused to give up their programs
without legal action, while Vice Presi-
dent JD VANCE even went so far as to
describe these policies as discrimina-
tion against White men.

That sounds ridiculous because it is,
and my constituents know that.

Last month, a Federal judge ruled
that Houston’s minority and women-
owned business enterprise program is
unconstitutional for considering race
when awarding city contracts because
of President Trump’s anti-DEI policies.

That program was created under the
President Reagan administration be-
cause Houston had clear evidence that
Black, Brown, and women-owned busi-
nesses were being left behind in city
contracting. That evidence still exists
today in 2026.

Across industries, Black-owned busi-
nesses were consistently at a disadvan-
tage. The goal of the program was sim-
ple: to address those barriers and give
qualified businesses a fair opportunity
to compete.

Instead of asking why those dispari-
ties exist, we are being told that ad-
dressing them is the issue. If you look
at every single metric for families in
this country, whether it be annual in-
come, wealth accumulation, or edu-
cation, Black folks are behind in just
about every single metric.

Instead of us asking why those dis-
parities exist and instead of us working
as a government to solve those prob-
lems and address those disparities, we
are now being told that it is reverse
racism to address issues that come
from a system that enslaved folks in
this country and perpetuated inequal-
ities and Jim Crow for much longer
than that.

Houston knows better. Republicans
call DEI policies handouts and reverse
discrimination, but we know that is
not true. This is how we correct injus-
tices that disproportionately harm
Black and Brown communities like the
ones I serve. That is what these pro-
grams are about, and that is a promise
that is worth defending.
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Mr. JACKSON of Illinois. I thank
Congressman MENEFEE for his time, his
talent, and his contribution to this
country.

Mr. Speaker, I would like to tell you
that the history of the United States
has been replete with so many exam-
ples of the resilience of minorities hav-
ing to overcome hostilities.

We do not find in the pages of Amer-
ican history over and over again that
the government of this country has
continually been complicit in the sys-
tematic disenfranchisement, specifi-
cally of African-American citizens and
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Native Americans by denying, as a
matter of both law and custom, the
legal privileges of both law and custom
and the protections enumerated in the
Constitution of the United States.

Whereas the problem of racism,
sexism, homophobia, bigotry, anti-
Semitism, anti-Islamophobia continues
to be prevalent in the cultural, polit-
ical, and economic life of this country.
And as the cofounder of this DEI Cau-
cus, I must rise to declare that with re-
spect to the issue of equal access, equal
opportunity, and equal protection
under the law that the government of
the United States, as it is currently
configured, cannot be trusted unless we
have explicit laws and codify these pro-
grams to ensure a greater America.

Nor should the economic and demo-
cratic future of over 13 million African
Americans be left to the meandering
and whimsical generosity of people who
recently came to terms with the idea
that all of us are created equal. The
country is not there yet.

We have been moving toward a more
perfect Union, and this administration
amongst all administrations has been
the most hostile towards inclusivity.
To echo the words of Congressman
JAMIE RASKIN, we have had more DUI
hires in this administration’s Cabinet
than we have had DEI hires of those
that have been qualified.

When we think of what happened to
General CQ Brown being replaced by
Mr. Pete Hegseth, who was then denied
the opportunity to stand guard over
the inauguration of President Joe
Biden because of his ties to white na-
tionalist organizations. That is some-
thing that we cannot look past.

I would tell you, Mr. Speaker, we are
moving toward a more perfect Union.
This administration seems to be an
echo, a revision of the book ‘1984, an
Orwellian vision. Everything this ad-
ministration says is the exact opposite.
It says they are moving towards
meritocracy, but they have hired some
of the most incompetent people.

Look at our Nation. This country
says they want to stand up for farmers.
This administration, Mr. Speaker, 1
tell you, has been the most
antifarming administration this Na-
tion has seen. It has attacked the im-
migrant community that the farmers
have relied on. It has entered a war
that has been unnecessary and that has
made the cost of fuel and fertilizer rise.

This administration has attacked the
open markets so that the Chinese Gov-
ernment could not afford to purchase
our soy and our corn because they
could buy it cheaper from Argentina
and from Brazil, although Brazil is fur-
ther away from China than California.
Why? It is because they have been
hand-tied.

When we look at how do we make
Canada, one of our oldest and longest
and greatest political allies become a
trade war partner. How have they sim-
ply enriched all the members of the ad-
ministration?

If the President would make deals as
good for the American people as he has
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made for himself personally, America
would be doing better, and the country
would be more affordable for the least
of thee.

We have heard my colleagues, and I
have discussed, the problems we have
had with the dismantling of diversity,
equity, and inclusion and civil rights
protections across our government and
across many aspects of our society. We
will continue to stand up to defend
these relentless attacks.

Finally, it should be clear to all of us
that the executive actions and the bu-
reaucratic assault on this govern-
ment’s commitment to diversity is not
a passing phase. It will have long, en-
during consequences. And it should be
obvious to all of us who believe in the
possibility of a diverse and a more
composite nation that prosperity is in
our realm if we uphold the ideals of our
values.

Mr. Speaker, even as our companies,
universities, and public institutions
are incentivized to walk away from the
commitment to inclusion, I challenge
every institution to remember that
history is recording your action. Have
the courage and the character to stand
up now for what you believe in.

The stars shine brightest in the dark,
and I would tell the CEOs: History will
record your action and your inaction. I
challenge every institution to prove
that their devotion to diversity need
not come from the force of law, but
rather from the natural consequences
of their understanding of the things
that make for peace.

We can only hope that the illegality
of discrimination will one day fall from
the body politic of this Nation like
scales falling from our eyes. But until
that day arrives, we must continue to
stand up for what is right. We must
continue to stand up for what is just.
We must continue to stand up for what
is equitable.

And what is the promise to every
American in the Constitution? It is
independence in the United States.

Mr. Speaker, I want to tell my col-
leagues and my friends: Do not cower
in the face of this administration. His-
tory is recording us, and it will ask:
Where did you stand? What did you do
for justice?

Mr. Speaker, I yield back the balance
of my time.

——————

SEVERAL TOPICS THAT HAVE NOT
BEEN ADDRESSED

(Under the Speaker’s announced pol-
icy of January 3, 2025, Mr. GROTHMAN of
Wisconsin was recognized for 30 min-
utes.)

Mr. GROTHMAN. Mr. Speaker, I have
several topics that I don’t think have
been addressed enough recently, and I
would like to talk about them at this
time.

I was not going to talk about DEI,
but given the past speech, I think I
ought to say something. Required read-
ing for all Americans ought to be a
book entitled: ‘‘America’s Cultural
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Revolution” by a guy by the name of
Christopher Rufo.

In the book he cites a guy by the
name of Herbert Marcuse, who is a gen-
uine communist who wanted to destroy
America. He became politically active
in the 1960s. Of course, in the 1960s
there were a lot of people who were
hoping to take down America, and
there were a lot of protests and a lot of
bombings. His analysis, though he was
more of an academic, was that in the
1960s they tried to destroy America by
setting America against the rich and
creating a war or such a disagreement
between the wealthy and the rest of
the country that America would fail.

The hardcore left failed in their goal.
They failed, in part, because I don’t
think Americans are naturally that
covetous to be jealous over the wealthy
people. And secondly, they failed be-
cause the American middle class was so
well off that they didn’t feel anything
approaching a revolution was nec-
essary.

So Herbert Marcuse came back with
a second plan. His second plan was to
try to divide America by race. It was
the beginning of what they called the
DEI movement. Today—prior to Presi-
dent Trump trying to dismantle it, but
it is still out there in a lot of its
forms—these people want Americans to
not view themselves as primarily
Americans but as a subgroup. So we
would have African Americans. We
would have Hispanic Americans. We
would have Pacific Islander Americans.
We would have Native Americans. We
would have Americans from every dif-
ferent background. We would have
Asian Americans. And they would all
be told that America was a horrible,
racist country, and they would need
the government to help them out.

Today, we live in a country—it is
hard to believe that anybody would
think this is necessary. We live in a
country in which most ethnic groups
are from places other than Europe, and
they are actually doing quite well. In-
dian Americans may well be the
wealthiest subgroup out there right
now. Chinese Americans, Filipino
Americans, Japanese Americans, Per-
sian Americans are all doing wildly
better than the native born. I don’t
think it is a matter of color. Cuban
Americans have long done better than
the average American does. People
coming here—African Americans com-
ing here from Nigeria do very well. And
the fact they all come here shows that
either prejudice has entirely dis-
appeared or that it is truly a minor
thing. But it doesn’t prevent a DEI bu-
reaucracy from trudging ahead and
trying to educate people how racist
America is and trying to educate peo-
ple that they ought to walk around
with a chip on their shoulder.

[ 1830
This is a very dangerous movement.
President Trump has slowed it down

for now, but I think Republicans and
freedom-loving people have to be a lit-
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tle bit more aggressive in pointing out
the absurdity that you cannot succeed
in this country unless you are of Euro-
pean descent because so many people
are succeeding. They also should point
out the motive of the founder of DEI,
Herbert Marcuse, wanted to destroy
America.

I hope when President Trump leaves
the scene that his successor Presidents
do what I think is the only constitu-
tional thing to do, and that is to con-
tinue to dismantle the DEI bureauc-
racy, the goal of which is to make
Americans bitter and angry.

In the past week, we talked about so-
cialism. This is another topic that I
think we have not done a good job of
explaining how bad it is and even what
socialism is.

Socialism can be used to describe a
great deal of governments, but in its
purest form, under socialism the gov-
ernment runs everything. Every store
is owned by the government and every
employer is the government. The idea
behind socialism is if all the decisions
that are currently made by the mil-
lions of businesses in America are
made by government, that somehow
more people will become wealthier, and
there will be no income gap.

I want people to stop and think why
socialism fails and how miserable life
would be under a pure socialist state.
Even Europe is not purely socialist,
though they are much more socialist
than America. I recently ran into some
Pakistani immigrants who were happy
to be in America, and above all they
were happy to be in America as op-
posed to Europe because they felt Eu-
rope was a socialist state.

In any event, in a socialist state, be-
cause the government runs everything,
again and again you have to bow before
the government to get anything done.
My office is in a city called Fond du
Lac, Wisconsin. I don’t know how
many landlords there are, but I would
say 250 landlords.

In a socialist state, you have one
landlord. If the government doesn’t
like you or has something against you,
you may not be the favored one to get
an apartment or you may find you
have to be on a waiting list. Since the
government runs the grocery stores,
some government bureaucrat deter-
mines how many grocery stores are in
your town and what they are going to
sell at the grocery stores. I want you to
think, would things get better or worse
if you had the government decide what
we are going to put on the shelves of
the grocery store?

Since all the businesses are owned by
the government, they would determine
whether you get a job, what sort of
raise you are going to get, what your
career path is. Obviously, because the
government is in control of everything,
they will penalize you or may penalize
you for what you say or what your
thoughts are.

You will begin to get promoted. As
happens in socialist nations, you will
get promoted based on how the govern-
ment feels about you because the goal
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