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will have to hire on the basis of percentage 
or quota related to color, race, religion, or 
national origin, I will start eating the pages 
one after another, because it is not there. 

So I think it is fair to say that Presi-
dent Trump’s actions earlier this week 
are not a reversal of the progress we 
have made since the civil rights move-
ment. They are better understood as 
the righting of the ship back to what 
Congress and the Nation intended to 
accomplish: a nation where all people 
have a chance to succeed or fail based 
on their merit and not on race. 

So this action by President Trump, 
rather than reversing progress, is a re-
turn to the ideal that the United 
States of America should have always 
stood for but unfortunately did not, 
which is the equal dignity and equal 
treatment of every American under the 
law. That is our goal, and I am glad to 
see that President Trump has returned 
us to that original ideal since the civil 
rights era rather than to somehow 
paper over this effort to treat people 
differently based on their race, gender, 
or other characteristics. 

I yield the floor. 
I suggest the absence of a quorum. 
The PRESIDING OFFICER. The 

clerk will call the roll. 
The senior assistant legislative clerk 

proceeded to call the roll. 
Mr. MORAN. Mr. President, I ask 

unanimous consent that the order for 
the quorum call be rescinded. 

The PRESIDING OFFICER (Mr. BAR-
RASSO). Without objection, it is so or-
dered. 

TRIBUTE TO TYLER YORK 
Mr. MORAN. Mr. President, for the 

entire time that I have been a Member 
of the U.S. Senate, I have had the 
privilege of having on my team a Kan-
san who invests his time, his energy, 
his passion—he gives his heart for help-
ing my constituents, for helping our 
constituents, for helping Kansans and 
Americans. 

Tyler York has worn many hats in 
my office. He was a district representa-
tive, a caseworker, a videographer, and 
a legislative adviser. Tyler and I first 
met when he was completing his degree 
at Kansas State University and I need-
ed some help and he helped me in 2010 
on my Senate campaign. As a result of 
being a recent graduate of Kansas 
State University, Tyler was open to 
new opportunities and got the job driv-
ing me across Kansas. And during a 2- 
hour drive on I–70 from Manhattan to 
the airport, it became apparent to me 
that this young man was someone I 
wanted on my team and I benefited 
from his service every day. 

At least, in this instance, I was right 
about him. 

Tyler York joined my newly formed 
Senate team in Washington, DC, doing 
both constituent services and legisla-
tive work. A Kansan through and 
through, after a few years in Wash-
ington, DC, like many, Tyler decided to 
continue his work as a district rep-
resentative to get back home to Kan-
sas. 

Tyler quickly became integrated, be-
came a part, became familiar with the 
communities in South Central Kansas. 
And whether he was meeting with local 
leaders, making community visits, or 
assisting Kansans with problems they 
were having with the Federal Govern-
ment, you could always count on Tyler 
to be diligently working with a smile 
on his face to solve a problem, to help 
people, to get things done. 

Through his time assisting folks with 
Federal issues, doing what we all here 
call casework, Tyler became our go-to 
guy for issues related to many things, 
including the U.S. Post Office. As 
many of my colleagues know, we had 
lots of casework involving the chal-
lenges of the U.S. Post Office getting 
the mail delivered. Ready, willing, and 
able, he stepped up to every task. Tyler 
worked, especially in rural areas, to 
improve the consistency and the qual-
ity of the Postal Service. His work on 
this issue and others certainly did not 
go unnoticed. 

I would like to share some of the 
comments I received from community 
leaders once they learned that Tyler 
was moving on. Lona DuVall, president 
and CEO of Finney County Economic 
Development Corporation shared: 

We so appreciated Tyler York’s role in ex-
panding Senator MORAN’s southwest Kansas 
presence. Senator MORAN recognized that our 
region was growing and we had needs that 
differed in many ways from other areas of 
the State [of Kansas], and he chose well in 
appointing Tyler, a native of our region, to 
create southwest Kansas office. 

Tyler did a great job of providing 
connectivity between our region and the 
Senator’s office in Washington, DC, and we 
will be forever grateful for Tyler’s leadership 
in representing [us for] our region’s needs at 
the Federal level. We wish Tyler only the 
best in his future endeavors. 

Steve Dyer, former president of the 
Garden City Chamber: 

Tyler’s dedication to serving Kansans on 
behalf of Senator MORAN was always evident. 
He was responsive to our needs, always 
prompt and available, and he worked his tail 
off to ensure that our voices were heard, our 
questions were answered, and our needs were 
met. 

And then Megan Barfield, president 
and CEO of the Great Bend Kansas 
Chamber of Commerce: 

I have had the privilege of knowing Tyler 
for 5-plus years now during my time at the 
Great Bend Chamber of Commerce. He’s al-
ways presented himself as one of the most 
engaged and truly genuine people I know. I 
had little experience in legislative affairs 
coming into my role, and I could always call 
on Tyler and trust him with whatever ques-
tions or direction I needed. Great Bend and 
Barton County thank you and we will miss 
you, Tyler. 

Much of Tyler’s most important 
work happened during times of hard-
ship and adversity. In March of 2017, a 
wildfire burned across western Kansas, 
stirred up by high winds and fueled by 
dry prairie grasses. The fire lasted 
nearly a week and burned more than 
450,000 acres across Kansas. Farms, 
ranches, businesses, and homes were 
lost to the fires. And this fire occurred 

around Ashland, KS, in the county that 
is Tyler’s hometown and home county 
and it was one of the main victims of 
that fire. So his hometown, his neigh-
bors, the people he grew up with were 
in jeopardy. 

It was a devastating time for the 
community, but they had a great ally 
in Tyler. They knew him and they 
trusted him. In the weeks following the 
fire, Tyler worked nonstop connecting 
first responders, landowners, and local 
leaders with Federal emergency re-
sources. He kept me informed and up-
dated on the situation on the ground 
and helped create legislation that 
changed the way the Federal Govern-
ment delivers aid to help pay for fenc-
ing and the loss of cattle. That legisla-
tion became law and made a significant 
difference then and continuing. 

He took great care of the people of 
Ashland, not just because it was his 
job, but because he truly, truly cared 
about them. 

Tyler’s help also extended beyond the 
borders of Kansas to the country of Af-
ghanistan. Following the U.S. mili-
tary’s abrupt withdrawal from Afghan-
istan in 2021, we began receiving calls— 
as I recall, we received more than a 
thousand inquiries from Kansans ask-
ing what I, what we could do to help 
people who were stranded in Afghani-
stan; people who helped our soldiers, 
our interpreters, people who had a reli-
gion different than what the Taliban’s 
beliefs are. A thousand-plus Kansans 
said: We need your help to get some-
body out of Afghanistan that we know. 

Tyler quickly became personally in-
vested in these cases. This was a very 
difficult time for all of us and Tyler 
worked day and night making phone 
calls, contacting embassies. He was one 
of those individuals who took the peo-
ple’s problems, which in this case were 
life and death, to heart. 

It was a difficult time for Tyler and 
for our office, as he wanted to have 
success in getting every individual that 
he learned about out of Afghanistan. 
He helped rescue 23 people, including 
children, from Kabul, Afghanistan in 
2021. 

One set of Kansans Tyler helped was 
the family of U.S. Army veteran Fat-
ima Jaghoori. She had this to share 
about Tyler: 

Tyler truly embodies the American spirit, 
helping others see the vision of American 
Dream by building ties with community 
members, listening to Kansans and working 
tirelessly for Americans. In one of the most 
uncertain times in history, Tyler acted to 
ensure all Kansans were heard, welcomed, 
and supported. Words cannot express my 
gratitude for Tyler [and for Senator MORAN]. 
Tyler is the compass, pointing at the direc-
tion to be a great American and a greater 
man. Tyler became friends of those people he 
helped escape from Afghanistan. He became 
a part of their families. 

I know that this job often took Tyler 
on the road, driving around Kansas and 
missing valuable time with his fam-
ily—with Alyssa, his wife. I want to ex-
press my gratitude to Tyler’s family 
for supporting him in his work and for 
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being gracious when he had to miss 
dinner or an important event because 
he was pulled away for work. 

Tyler spent his entire career on Cap-
itol Hill in my office, and for that, I 
would like to express my gratefulness 
to him. While I am saddened that his 
time working for me has concluded, I 
am thankful to have had the oppor-
tunity to work with him and beside 
him over the last 14 years. 

He kept good stats on the work that 
he did. It is quite impressive: 4,091 
meetings; 2,053 individuals, families, 
and organizations he has assisted with 
casework; 761 reports or memos draft-
ed; 105 counties visited—that is every 
county in Kansas; 11 years of working 
to pass legislation to reform the post 
office; 3 new USDA programs developed 
as a direct result of the 2017 fires in 
Clark County. 

In the next phase of his career, Tyler 
will still be helping Kansans as an ex-
ecutive officer with the Wichita Area 
Builders Association in supporting 
homebuilders, their customers, and the 
regional industry in South Central 
Kansas. 

Tyler, with your invaluable experi-
ence, joyful attitude, and your con-
stant drive to improve not only your-
self but those around you—and I in-
clude me as being improved by your 
presence in my personal and profes-
sional life—you are and will be dearly 
missed. I wish you all the best in your 
future endeavors, and I look forward to 
hearing of your continued service to 
our State and its people. 

I yield the floor. 
The PRESIDING OFFICER. The Sen-

ator from New Hampshire. 
Ms. HASSAN. Mr. President, I want 

to extend my thanks to my colleague 
from Kansas for sharing that wonderful 
reflection on Tyler’s exceptional work 
for the people of Kansas and for the 
people of the United States. We are 
blessed to have wonderful people to 
work with in this job. 

NOMINATION OF PETER HEGSETH 
Mr. President, I rise right now and 

today for the purpose of joining my 
colleagues on both sides of the aisle in 
opposing Mr. Hegseth’s nomination as 
Secretary of Defense. 

I appreciate Mr. Hegseth’s military 
service, indeed, when evaluating his 
nomination—his service was what I ap-
preciated most about his background— 
but unfortunately it is clear that Mr. 
Hegseth does not have the skills, expe-
rience, record, or character to lead a 
Department that has a budget of more 
than $800 billion, is the largest em-
ployer of men and women in our coun-
try, and is tasked with safeguarding 
our Nation’s security and freedom. 

We take pride as Americans in the 
fact that our military is the very best. 
The standard of excellence and profes-
sionalism set by the men and women of 
our Armed Forces is central to our 
military’s success and to our country’s 
success. This high standard of com-
petency and character, of both un-
matched ability and uncommon virtue 

is why America’s Armed Forces com-
mand the respect of our friends, the 
fear of our foes, and the abiding faith 
of freedom-loving people everywhere. 

America boasts the greatest fighting 
force in the history of the world. The 
heroes who serve in our Armed Forces 
deserve a leader who is worthy of that 
greatness, and Mr. Hegseth is plainly 
not up to that task. 

Like many of my colleagues, I have 
concerns regarding Mr. Hegseth’s char-
acter—the documented accusations 
about his excessive and uncontrolled 
drinking, his sexual harassment, sexual 
assault, and now accusations of being 
abusive to his ex-wife. 

It is ironic that Mr. Hegseth and 
some of my colleagues have dismissed 
these concerns as partisan because, 
sadly, if this weren’t a partisan con-
firmation process—for example, if my 
Republican colleagues were considering 
hiring Mr. Hegseth to join their 
staffs—we would all agree that these 
accusations would immediately be dis-
qualifying. 

Mr. Hegseth dismisses these multiple 
accusations from disparate people as a 
‘‘coordinated smear campaign.’’ I don’t 
think that the concerns of his former 
colleagues, friends, and family should 
be quickly dismissed as smears. Many 
other of the nominees who are being 
considered by this body aren’t facing 
similar accusations even though there 
are people who vehemently oppose 
their confirmations, which begs the 
question of why Mr. Hegseth continues 
to face multiple similar accusations 
from different sources. 

But, for a moment, let’s do as Mr. 
Hegseth asks and put aside these accu-
sations. Let us say for a moment that 
those who occupy the highest positions 
in public life shouldn’t be above re-
proach, although indeed they should. 
Let us say that our servicemembers do 
not deserve a leader whose strength of 
character matches their own, although 
I believe they do. And let us say for a 
moment that character does not count, 
although indeed it surely always does. 
Let us, in short, ignore everything that 
Mr. Hegseth demanded that we ignore 
in his hearing. Even if we did that, I 
would submit that based on experience 
alone, Mr. Hegseth is mainly unquali-
fied for the job as Secretary of Defense. 

The Secretary of Defense is respon-
sible for a budget of more than $800 bil-
lion and is responsible for 3.4 million 
employees who serve on every con-
tinent across the globe. 

To lead the Defense Department is a 
daunting task that requires leadership 
and managerial skills of the highest 
order. However, Mr. Hegseth’s manage-
rial experience begins and ends with 
his leadership at two small nonprofits, 
and his tenure at both resulted in con-
cerns about his financial mismanage-
ment at their helm. If Mr. Hegseth 
could not and did not effectively man-
age organizations with around 100 em-
ployees, surely no one can actually be-
lieve that he is ready to manage one of 
3.4 million people. 

We live in a dangerous and uncertain 
world. Iran and its proxies continue to 
menace our forces in the Middle East. 
Vladimir Putin is on the march in Eu-
rope. North Korea persists in testing 
our allies and testing its missiles. 
China—China—looks with a con-
queror’s gaze toward Taiwan. 

To my Republican colleagues, I un-
derstand that you wish to support 
President Trump, but Presidents are 
sometimes wrong. We are talking 
about our Nation’s vital security. We 
are considering the confirmation of the 
person who will be entrusted to mar-
shal our resources as the enemy ap-
proaches, attacks our cyber defenses, 
or invades an ally. It matters—it mat-
ters—that we have the right person in 
this job. It matters that we get this 
one right. 

Surely, there is someone in this great 
country of brilliant and brave people of 
all political stripes who is more capa-
ble and who has the experience and 
character necessary to forge under 
pressure the judgment that will keep 
us safe and free. 

This is America. We have the finest 
fighting force ever assembled. We have 
more strength and power than any 
fighting force has had in human his-
tory. In the past, when we have looked 
for leaders of our Armed Forces, we 
have searched for our country’s best 
and brightest, the most gifted minds of 
America’s boardrooms, the brightest 
stars to come out of West Point, the 
most revered public servants to serve 
in these Halls. We did not need then 
nor do we need now to turn to the 
green rooms of cable TV networks for 
the Secretary of Defense. 

Tomorrow marks the 80th anniver-
sary of the Battle of the Bulge—a cam-
paign in which my father served. In 
freezing temperatures, outnumbered 
and often undersupplied, our forces 
held the line against Hitler’s on-
slaught. Our soldiers won because they 
were brave, they won because they 
were skilled, and they won because 
they were well led. Surely, the Armed 
Forces of the United States of Amer-
ica—the victors of the Ardennes, of 
Gettysburg, of Midway, and of 1,000 
places in between and since—surely, 
they need a leader who they can have 
full faith in. Surely, America’s best de-
serves the best. 

Government’s most important task is 
to keep America safe, secure, and free. 
It is a complex, fast-moving, and evolv-
ing challenge. It is a job that at times 
presents its occupant—the Secretary of 
Defense—no good or easy options. It is, 
in short, a deadly serious job where 
both success and failure have enormous 
ramifications. It is a job that depends 
on experience and character—the pre-
requisites for good judgment like no 
other. 

No Senator should vote for someone 
who they can only hope will learn on 
the job—not for the Secretary of De-
fense. No Senator should vote for a 
nominee in the hope that he will dis-
play more personal discipline once he 

VerDate Sep 11 2014 01:48 Jan 25, 2025 Jkt 059060 PO 00000 Frm 00007 Fmt 0624 Sfmt 0634 E:\CR\FM\G24JA6.011 S24JAPT1dm
w

ils
on

 o
n 

D
S

K
JM

0X
7X

2P
R

O
D

 w
ith

 S
E

N
A

T
E


		Superintendent of Documents
	2025-10-06T18:13:18-0400
	Government Publishing Office, Washington, DC 20401
	U.S. Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




