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our doors,
money.

saying: We want more

They don’t show up to say: Hey, we
have an idea to do something better,
faster, and cheaper. We want a free
market. We believe in creative destruc-
tion.

Mr. Speaker, I never liked the CHIPS
Act because it directs cash subsidies.
Often, subsidizing last-generation tech-
nology leads to what is going on right
now. Should Intel give up 10 percent of
its ownership? What would happen if
Intel were forced to break up? We
might end up with four or five creative,
efficient, and cutting-edge companies.
As an example, one company is doing
design.

Do we remember our high school eco-
nomics class? Creative destruction is
what brings us to that next level of
productivity, which raises wages.

For working people in my district,
who are not making about 27 or 28 per-
cent more than the first year of the
Biden administration, they are poor
today. I think at the end we came in
number two. Yet, I have seen some
numbers in Arizona that are making
me very nervous on the growth of un-
employment and the stagnation of
wages.

There are ways to make this another
American century. The first thing we
have to do is tell the truth. We have a
country that is borrowing $70,000 to
$72,000 a second. How long do we think
we can keep that up?

Yet, if we get our taxes from a regu-
latory system and legalize, once again,
creativity, legalize productivity, in-
stead of barrier after barrier—those
barriers may be great politics. They
show up in our fundraisers and help us.
Maybe we can get a union to vote for
us, but it is crap economics.

Mr. Speaker, I am incredibly opti-
mistic for the future. I am 63. My wife
is 63. I have said this a few times, and
people think I am insane. We have
adopted a 3-year-old and a 9-year-old.
We are the luckiest family on Earth.

When my little boy is about 21 or 22
years old, every tax in America needs
to be doubled just to maintain baseline
services. My kids will be part of the
first generation to be poor because of
our unwillingness to tell the truth. Is
that the America we aspire to? We are
better than this.

I am sick and tired of having the
leadership and others say: DAVID, we
will do it after the next election.

Mr. Speaker, guess what? There is al-
ways another election.

I believe the American people would
reward us if we demonstrated to them
that we told them the truth. We tried
to do hard things and we saved the fu-
ture, because that future is coming
very fast.

Mr. Speaker, I yield back the balance
of my time.
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TRUMP’S LABOR AGENDA: UNSAFE
AND UNDERPAID

(Under the Speaker’s announced pol-
icy of January 3, 2025, Mrs. MCIVER of
New Jersey was recognized for 60 min-
utes as the designee of the minority
leader.)

GENERAL LEAVE

Mrs. MCIVER. Mr. Speaker, I ask
unanimous consent that all Members
may have 5 legislative days in which to
revise and extend their remarks and in-
clude material on the subject of my
Special Order hour into the RECORD.

The SPEAKER pro tempore (Mr.
ONDER). Is there objection to the re-
quest of the gentlewoman from New
Jersey?

There was no objection.

Mrs. MCIVER. Mr. Speaker, I rise
today on behalf of our Nation’s work-
ers, to give voice to their fear, their
concerns, and their anger.

While the American people are focus-
ing on putting food on their tables, the
Labor Department has quietly disman-
tled decades of hard-fought protections
for our communities. These rollbacks
are not just isolated attempts. They
are part of a broader, calculated effort
to weaken the rights, safety, and dig-
nity of America’s workers in the hopes
that no one would notice.

But guess what, Mr. Speaker?

We have noticed. We will not let
them get away with it.

My colleagues and I have demanded
the Labor Secretary end these attacks
on working people and their families. If
the Secretary will not act, we will take
matters into our own hands. That is
why we are here tonight, to bring these
actions to light and to show the Amer-
ican people exactly what is at stake.

Tonight, Mr. Speaker, you will hear
from my colleagues about the impact
of each of these rollbacks and about
the way that our friends, our neigh-
bors, our coworkers will be hurt by
something the administration is trying
to do in the shadows.

Mr. Speaker, you will hear about the
specific rules that this administration
has rolled back, rules that put home
care aides, farmhands, construction
workers, workers with disabilities, mi-
nors, and so many more at risk. As you
hear about these rules, ones that don’t
always get a lot of attention but that
matter so much to the people they pro-
tect, you will come to the same conclu-
sion, Mr. Speaker, that we have.

If you work in America today, Mr.
Speaker, you are less safe than you
were 1 year ago, and you are more like-
ly to be underpaid, exploited, and ig-
nored. You are more likely to be hurt
on the job, Mr. Speaker, underrep-
resented, and left to fend for yourself.

That is unacceptable.

I am proud to have led my colleagues
in urging the Secretary of Labor to im-
mediately reverse course on these ac-
tions. As I yield to my colleagues
standing with me tonight, Mr. Speaker,
I urge my colleagues across the aisle to
consider:
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How many more of these rules do we
let the Trump administration get away
with before saying enough is enough?

I hope this convinces them to follow
suit.

Mr. Speaker, I yield to the distin-
guished gentleman from Virginia (Mr.
ScoTT), who is the ranking member on
the Committee on Education and
Workforce.

Mr. SCOTT of Virginia. Mr. Speaker,
I thank the gentlewoman for yielding,
and I thank her for organizing this
Special Order so we can discuss the ac-
tions of the Department of Labor.

Right now, the Trump administra-
tion and congressional Republicans are
starting to implement an aggressive
deregulatory agenda that harms work-
ers. Trump’s deregulatory agenda
weakens workers’ civil rights, under-
mines worker protections and hard-
earned wages, and downgrades the U.S.
economy.

Right now, the Trump administra-
tion is in the process of rolling back
labor regulations that do a lot of
things, such as promote nondiscrimina-
tion and strengthen the regulations we
have. The ones they are trying to un-
dermine are the regulations that pro-
mote nondiscrimination and strength-
en registered apprenticeship standards.
They are rolling those back.

They are rolling back the regulation
that prevents the privatization of
State civil services. They are rolling
back the regulation that strengthens
fair wage protections for home care
workers that would enable them to
keep minimum wage and other protec-
tions. They are rolling that back.

The regulation requiring Federal
contractors to pay workers at least $15
an hour. They are rolling that back.
They are rolling back regulations to
create clear and specific requirements
for occasions when employers must re-
quire the use of respirators that pre-
vent exposure to toxic chemicals that
can cause cancer and other diseases.

Regulations to bolster labor protec-
tions for farmworkers on guest worker
visas; they are rolling those protec-
tions back.

The implementation of Federal law
requiring affirmative action for em-
ployees and applicants with disabil-
ities, ensuring that they are hired, re-
tained, and promoted by Federal con-
tractors; they are rolling that back.

Enforcement of antidiscrimination
and affirmative action requirements
that ensure that Federal contractors
are for equal employment opportuni-
ties for workers, they are rolling that
back.

There are more rollbacks waiting in
the wings, because, in fact, the Labor
Department in a draft rule that is sit-
ting in the White House regulatory of-
fice right now would likely weaken the
rules that prohibit children from work-
ing in particularly dangerous jobs.

All workers deserve to be paid fairly,
earn good benefits, and come home
safely at the end of the day. If we truly
want to prioritize workers, then we
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must strengthen the laws, including
regulations that protect workers’
health and safety on the job and that
empower workers’ ability to form
unions and bargain for their rights.

The Trump administration, instead,
is rolling back regulations that protect
workers. We should be doing better.

Mr. Speaker, I thank the gentle-
woman for organizing this Special
Order and giving us the opportunity to
discuss what is going on with the De-
partment of Liabor.

Mrs. MCIVER. Mr. Speaker, I thank
the ranking member, the fine gen-
tleman from Virginia, for his remarks
and for coming here this evening to
talk with us.

Mr. Speaker, home health aides are
some of the most essential workers in
our economy, taking care of our par-
ents and grandparents as they age and
ensuring that sick and disabled people
can live with dignity.

It is downright despicable that this
administration has proposed to reverse
the rule requiring that these vital
workers be paid the Federal minimum
wage.

This reckless rollback threatens the
dignity, wages, and basic rights of
nearly 4 million of our lowest paid and
most essential workers, the majority of
whom are women and women of color.

These care workers are certified
nursing assistants, home health aides,
personal care attendants, and direct
support professionals. They provide
skilled, often medically necessary care,
from administering medication to help-
ing with daily activities like bathing,
dressing, and eating.

Their work is both physically and
emotionally demanding. It is essential
to the health, safety, and independence
of nearly 10 million older adults and
people with disabilities who rely on
these services to remain in their homes
and communities.

For some, it is the care they receive
from these aides that actually helps
them enter or remain in the workforce.
It is difficult to capture the profound
impact they have on not only families
but our economy.

While they wait for that proposal to
go through, the administration has al-
ready announced that they will no
longer enforce the care worker rule, ef-
fectively stripping these workers of
basic wage protections without notice,
without public comment, and without
regard for the devastating impact this
will have on families, caregivers, and
our long-term care system.

Mr. Speaker, I just can’t wrap my
head around some of these changes.
Home care workers are too valuable.
They are already underpaid and unpro-
tected, with 2 in 5 already living at or
near the poverty line. Nearly one-half
rely on public assistance to make it,
and now Trump wants to give the green
light to pay these folks less than $7.25.
Yes, I said it, $7.25 an hour.

It is just wrong. It is completely
unsustainable. We are already in the
midst of a staffing crisis in the care
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economy. I know my colleagues are
afraid of the Bureau of Labor Statistics
these days, but BLS says that demand
for home care workers will grow by
more than 20 percent in the next dec-
ade as our population ages.

Mr. Speaker, how are we going to re-
cruit and retain the workforce we need
to take care of our seniors if we don’t
pay them?

Surely, they can’t make it if we don’t
pay them. They can’t stay employed if
we don’t pay them.

Mr. Speaker this is not just a labor
issue. It is a civil rights issue. It is a
women’s right issue. It is a disability
issue.

I know this administration is already
sick of hearing from me, but that is too
bad. In August, I wrote to the Sec-
retary of Labor urging her to stop
these rollbacks. Today, I want to again
call on the Department of Labor to
withdraw this dangerous and dis-
gusting proposed rule immediately, to
reinstate full enforcement of the 2013
rule, and to focus its efforts where they
belong, on improving wages, training,
and conditions for our home care work-

ers.
Mr. Speaker, I yield to the fine gen-
tleman from California (Mr.

DESAULNIER) to discuss the conditions
for some of our most vulnerable work-
ers, those with disabilities.
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Mr. DESAULNIER. Mr. Speaker,
first, I thank the gentlewoman from
New Jersey for having this session, for
bringing us together to highlight how
the Trump administration is under-
mining hard-won protections for work-
ers. I really appreciate the comments
and sort of the introduction to my
comments, a community that I have
been close to and worked for diligently
for a long time.

This used to be a bipartisan issue.
This is an opportunity to discuss a
group of workers who are often over-
looked but who are also being very
much hurt by the deregulatory agenda
of this administration, workers with
disabilities.

In December, the previous adminis-
tration, under President Biden’s lead-
ership and the Department of Labor,
released a proposed rule that would
phase out, as quickly as possible, sub-
minimum wage certificates which
allow employers to legally pay workers
with disabilities below the Federal
minimum wage. This was long, long
overdue.

About 38,5600 disabled workers earned
a subminimum wage in 2024 because of
these certificates. Those 38,000 people
deserve better, much better.

In taking action, the Biden Depart-
ment of Labor spoke for those workers
and pushed for them to have a livable,
honorable wage. The Department noted
that opportunities, legal protections,
and support for disabled workers have
increased since 1989 when the regula-
tion was last updated.

However, in July, the Trump Depart-
ment of Labor decided to undo that
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long, long overdue progress that was
enacted by the Biden administration
and House and Senate Democrats and
instead continued issuing subminimum
wage certificates.

Reminder to people around the coun-
try and Californians: The Federal min-
imum wage is $7.25. They were being
paid below that.

In doing so, this administration is
turning back the clock on disability
rights. Multiple States, including the
State I live in and represent, Cali-
fornia, have already prohibited submin-
imum wages for workers with disabil-
ities. Good for them. These submin-
imum wage laws federally have been
used to justify paying people just a few
cents per hour for work.

The U.S. Commission on Civil Rights
and the National Council on Disabil-
ities have called for an end to the prac-
tice by paying disabled workers less
and paying them what they deserve, at
least a minimum adjustment.

While disabled individuals continue
to face challenges in achieving equal
opportunity and treatment, we have
made great strides in our under-
standing of disability and workplace
accommodations.

Paying these American workers less
can no longer be justified by any stand-
ard, yet this administration insists on
doing it.

Rather than allow employers to con-
tinue underpaying disabled workers,
this administration must and should
reverse course and respect the dignity
and contributions of these workers.

Again, I thank  Representative
MCcCIVER for coming here and bringing
this to the attention of the American
public.

Mrs. MCIVER. Mr. Speaker, I thank
the gentleman for his remarks and for
joining me this evening.

At this very moment, the Depart-
ment of Labor is working to rescind
the Farmworker Protection Rule, a
Biden-era standard that gave farm-
workers, many of them seasonal work-
ers here under the H-2A visa program,
the basic right to speak up about un-
safe working conditions without fear of
being fired or deported.

Let’s be clear. This rule that the ad-
ministration is attacking wasn’t about
politics. It wasn’t about gangs or drugs
or any of the disgusting tropes the
other side will paint against hard-
working immigrants. It was about
seatbelts in vans, safety on the job, and
the simple human dignity of not being
punished for demanding better condi-
tions.

What has this administration done?
They have proposed stripping those
protections, both for transportation
safety and for organizing on farms.
While they wait for that change to
take effect, they have announced they
will not enforce the 2024 Farmworker
Rule at all.

What does that mean in practice? It
means workers, including the 300,000
seasonal workers worked for come to
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our country to do vital work, sup-
porting our Nation’s agriculture indus-
try, are once again forced to choose be-
tween their safety and their survival.
It means transportation will remain
the leading cause of death for farm-
workers, and it means that the worst of
the worst employers get a free pass.

It doesn’t stop there. The Trump De-
partment of Labor also wants to stop
coordination between the Department
of Labor’s Wage and Hour Division,
OSHA, and the Employment and Train-
ing Administration on enforcement of
farmworker protections. These agen-
cies are supposed to work together to
stop abuse.

Corrupt recruiters have infiltrated
the H-2A program, charging workers il-
legal fees and taking advantage of the
most desperate migrant workers and
actually facilitating human traf-
ficking.

The administration’s answer? Make
it harder to investigate them; make it
harder to kick these abusive recruiters
out of the H-2A system; and, against
their own promises, let the trafficking
continue.

Let’s be clear again. The H-2A pro-
gram is one of the largest sources of
labor trafficking in the United States.

The safety regulations the Depart-
ment of Labor is going after were de-
signed to keep workers safe, but
Trump’s regulatory changes sent a
clear message to employers. Retaliate
against your workers, is what the ad-
ministration is saying. Trump says: Si-
lence them all you want. No one is
coming to stop you.

This doesn’t just hurt migrant farm-
workers. It drags down the working
conditions and wages of all agricul-
tural workers in America. Every time
protections are stripped away from one
group, it undercuts the baseline for ev-
eryone else.

This is all by design. While this ad-
ministration is gutting legal protec-
tions, they are slashing transparency,
too. The National Agricultural Statis-
tics Service just announced it will
eliminate the Farm Labor Survey, the
very tool we use to understand what
farmworkers are paid and how they are
treated. This survey informs wages for
H-2A jobs. Eliminating it makes ex-
ploitation easier and accountability
harder.

Mr. Speaker, the cruelty here is not
accidental. It is deliberate. It is rooted
in a despicable framework that sees
farmworkers, particularly those from
other countries and those that are
Black and Brown, as disposable.

These workers feed America. They
feed you every night. They do the work
most people can’t and won’t.

Instead of protecting them, this ad-
ministration wants to strip away their
voice and hand power to the very peo-
ple who exploit them.

Mr. Speaker, I yield to the gentle-
woman from Minnesota (Ms. OMAR) to
discuss the tools available to OSHA to
keep Americans safe at work.
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Ms. OMAR. Mr. Speaker, as the rank-
ing member of the Subcommittee on
Workforce Protections, I rise today to
speak about the sweeping set of pro-
posals from Trump’s Department of
Labor that threatens worker safety,
fair pay, and basic protections for mil-
lions of Americans.

The Department is moving to rewrite
or repeal more than 60 workplace regu-
lations. Let me say that again: 60
workplace regulations. It will affect
conditions in farms, factories, con-
struction sites, and mines.

These changes are being framed as
modernization. In reality, they put
workers at greater risk and undermine
decades of hard-won labor protections.

Among the most far-reaching pro-
posals is the narrowing of OSHA’s gen-
eral duty clause, one of the most im-
portant tools protecting workers when
no specific safety standard exists. For
more than 50 years, the general duty
clause has allowed OSHA to step in
when employers expose workers to rec-
ognized hazards that are serious, pre-
ventable, and likely to cause harm.

Under the Trump administration’s
labor proposal, OSHA will no longer be
able to cite employers for hazardous
conditions intrinsic to a job. That
could leave construction workers, fac-
tory workers, farmworkers, and others
in high-risk professions with fewer pro-
tections and less accountability when
something goes wrong.

The administration’s rollbacks go
well beyond the general duty clause.
Millions of home healthcare workers
could be paid below minimum wage and
denied overtime protections, leaving
them vulnerable to long hours and fi-
nancial insecurity.

Migrant farmworkers could lose crit-
ical safeguards, including seatbelt re-
quirements on employer-provided
transportation and protections against
retaliation for reporting unsafe condi-
tions.

Construction workers could see basic
requirements for adequate lighting
eliminated.

Miners could lose critical oversight
on ventilation, roof safety, and train-
ing.

Even respiratory and chemical safety
standards in hazardous workplaces are
being rolled back.

These changes represent a funda-
mental shift in priorities, putting cor-
porate convenience over worker safety.
Eliminating all of these rules is a clear
signal from the Trump administration
that they view workers’ lives as ex-
pendable.

When protections for the most vul-
nerable workers are stripped away, the
consequences will be severe and imme-
diate.

American workers are not disposable.
They deserve workplaces that are safe,
fair, and accountable. They deserve the
dignity of protection that ensures that
they can return home from work alive
and uninjured.
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Congress must reject efforts that roll
back the clock on worker safety and
labor rights.

Mr. Speaker, I thank Representative
LAMONICA MCIVER for hosting tonight
and for her leadership on this issue.

Mrs. MCIVER. Mr. Speaker, I thank
the gentlewoman from Minnesota (Ms.
OMAR) for joining me tonight and for
her remarks.

Mr. Speaker, when it comes to
Trump’s attacks on the diversity of our
workforce, the Department of Labor is
his biggest cheerleader and superfan.
As a matter of fact, they are president
of the fan club.

After Trump rescinded the Equal Em-
ployment Opportunity executive order,
the Department of Labor proposed to
remove the requirement that those
who do business with the Federal Gov-
ernment cannot discriminate in hiring.

On top of that, Trump is demanding
that companies send proof that they
are eliminating their antidiscrimina-
tion programs and show proof that
they abandoned affirmative action
plans.

Federal contractors may sound to
some people like a narrow, far-off
group. Who even are they? In reality,
Federal contractors are a massive seg-
ment of our economy, and chances are
that you or someone you know relies
on Federal contracts for work.

Under Trump, their employers would
no longer be able to even collect data
on the racial, ethnic, and gender make-
up of their workforce. Let me repeat
that: The Federal Government is pro-
posing that contractors no longer even
track discrimination.

If you stop collecting the evidence,
you can pretend the crime no longer
exists. The result: an older, Whiter,
more male-dominated workforce that
doesn’t really reflect the diversity of
backgrounds that makes our Nation
great.

Let’s call it what it is: a calculated,
careless, cowardly rollback of hard-won
protections carried out under false pre-
tenses and driven by an agenda that
wants to take us back to 1964.

If that weren’t enough, just weeks
after the Trump administration an-
nounced its plans to eliminate the Of-
fice of Federal Contract Compliance
Programs, the agency charged with en-
forcing antidiscrimination in Federal
contracting, the Department of Labor
has now launched a full-scale attack on
workers with disabilities. It is shame-
ful.

Trump’s DOL is dismantling the re-
quirement that Federal contractors
take steps to employ qualified individ-
uals with disabilities. At a time when
disabled Americans face historic em-
ployment gaps, this administration
wants to turn back the clock and undo
the progress that we have made over
decades of disability work. As my col-
leagues have mentioned, they even
want to bring back the cruel, outdated
policy of allowing employers to pay
disabled workers less than minimum
wage, often pennies on the dollar. How
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disgusting for someone who is doing
the same work as everyone else each
and every day.

My colleagues across the aisle want
you to be afraid of Federal DEIA pro-
grams, maybe even to think they are
stopping you from getting a job. In re-
ality, these are things like paid intern-
ships, so you don’t have to come from
a well-off family to work a Federal job,
or basic disability accommodations in
the office, like making sure the office
coffee pot is in reach of someone in a
wheelchair.

Are these destroying our workforce
like the President says?

These moves are not about fairness.
They are about power and about strip-
ping protections from the most
marginalized so that the powerful can
operate without accountability.

We need to be open and honest about
the truth. These actions will increase
discrimination in the workforce. They
will make us less productive, not more
productive. They will turn the focus of
Federal hiring away from merit.

Some of these rollbacks, Mr. Speak-
er, are terribly awful, but some of them
seem like they are just torn from a law
textbook. Seriously, the administra-
tion wants to get rid of the minimum
lighting standards for construction
sites. Let me say that again for the
public who may be watching. This
Trump administration wants to get rid
of the minimum requirement for light-
ing standards for construction sites.

For those of you watching at home, I
know that, sometimes, what we do here
is a bit hard to follow, and maybe you
don’t want to sift through the jargon
that gets thrown around. Let me just
read to you the standard that this ad-
ministration wants to get rid of. Here
is what Trump wants to take out of the
Code of Federal Regulations. It reads
as follows: ‘‘Construction areas, aisles,
stairs, ramps, runways, corridors, of-
fices, shops, and storage areas where
work is in progress shall be lighted
with either natural or artificial illu-
mination.”

This gets rid of the requirement for
good lighting on construction sites so
that you can’t see the nail you are hit-
ting. Who okayed this?

Seriously, let’s just think about this
for a second. If you are working on a
construction site, under the Trump ad-
ministration, your boss does not have
to make sure that any electrical equip-
ment rooms, first aid stations, and the
rest of the job site actually have
enough light to allow you to see what
you are doing.

We hear all day about the regulations
supposedly weighing down our econ-
omy and all about the red tape. With-
out a doubt—I sit on the Committee on
Small Business—I am happy to talk
about red tape, but these are basic
safety standards.

What do I know, right? I am here to
represent the people of New Jersey’s
10th Congressional District. I don’t
work on a construction site every day.
Like me, you may want to know what
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the experts think. In 1962, Congress
created the Advisory Committee on
Construction Safety and Health to an-
swer just that question.

Mr. Speaker, guess what. The Trump
administration fired all the members
of the committee, and OSHA just
issued a final rule removing the re-
quirement that it consult with the
committee before modifying or repeal-
ing construction safety regulations.
Trump’s OSHA doesn’t have to consult
the experts because it said so. It is just
because they said so. It is truly unbe-
lievable.

Let’s make something clear, Mr.
Speaker: The administration’s actions
at the Department of Labor aren’t just
tinkering, and they are not just some
complicated, bureaucratic procedure.
They are life-and-death decisions that,
right now, the Department of Labor is
rolling back protections on that gen-
erations of miners fought and died for.

Earlier this year, the Department of
Labor planned to shutter dozens of the
Mine Safety and Health Administra-
tion field offices across the country.
These are the frontline offices that
work to keep mines safe and help to re-
view plans, inspect sites, and make
sure someone is there to look out for
workers when lives are on the line.

Eventually, when that plan came to
light, the administration changed
course and announced that it would not
close the 34 offices it wanted to. Mr.
Speaker, they are now trying to shut-
ter the offices another way: by gutting
the rules that give the Mine Safety and
Health Administration the power to
act, even if the offices stay open.
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Let me walk you through just how
dangerous these rollbacks are.

One repeal removes the requirement
to inspect drilling areas for hazards be-
fore operations begin and gets rid of
the need to repair dangerous drilling
equipment.

Another rollback narrows the train-
ing protocols that the Mine Safety and
Health Administration district man-
agers can require before approving
mining operations. In fact, Trump
wants to limit what can be required in
a roof control and ventilation plan,
which would help protect miners from
roof collapses and toxic dust in the air.
He wants to deregulate roofing and
necessary ventilation.

Mine operators are no longer re-
quired to give workers hard copies of
hazard communications, or HAZCOM.
Historically, employers are required to
inform their employees in a mine of
what chemicals or hazards they may
face to help prevent injury and illness.
Trump and his cronies are even going
after the tools used to measure light-
ing and visibility underground, as I
mentioned about the construction
sites, as well.

As we speak, Trump is working to
give more control to mine operators
about their safety and health plans,
even when we know that injuries and
deaths will follow.
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We know what keeps miners safe, but
this administration doesn’t think we
should let the Mine Safety and Health
Administration require it. Maybe the
most unbelievable decision is the delay
of the toxic silica rule, a rule 40 years
in the making.

The science is crystal clear: Silica
exposure causes lung cancer, chronic
respiratory disease, black lung, and
even death.

The Mine Safety and Health Admin-
istration itself had estimated this rule
would prevent more than 1,000 deaths
and 3,700 cases of silica-related illness,
but the Trump administration says it
is on hold.

What are we talking about here?

Weakening or removing respiratory
requirements, fit testing, medical eval-
uations, and training for exposure to
some of the most dangerous substances
like asbestos, lead, vinyl chloride, and
more.

Look, colleagues and Americans
watching at home, the administration
says it is too prescriptive to ensure
workers don’t inhale poisons that actu-
ally kill them. It is too much of a bur-
den to make sure a respirator actually
fits. It is too much red tape to make
sure a worker’s lungs can survive the
shift.

What do you say?

Let’s be clear: Miners and workers
didn’t ask for these rollbacks. The only
people calling for these changes are the
lobbyists and executives who have
never stepped foot inside of a mine,
who have never watched a coworker die
in a collapse, who have never buried a
friend with black lung.

Safety cannot be optional. Miners
cannot be expendable. Congress cannot
stand idly by while the Labor Depart-
ment turns on the people it was cre-
ated to protect.

Mr. Speaker, I yield to the gentle-
woman from New  Mexico (Ms.
STANSBURY).

Ms. STANSBURY. Mr. Speaker, I am
here tonight to stand union strong
with our workers across America and
in solidarity with my sister from New
Jersey, Representative MCIVER.

We stand union strong, labor strong,
America strong, and worker strong.

Mr. Speaker, I think it is notable, as
we stand on this floor tonight, that
there is not a single Republican here to
stand with our workers.

Let’s be honest: When my colleagues
across the aisle say that they stand for
American manufacturing and Amer-
ican jobs, they don’t mean that they
stand with American workers. They
are there to stand with the corpora-
tions and the people who line their
pockets off of the sweat of the hard-
working men and women who actually
do the work in this country.

Unfortunately, as I look around this
floor this evening, I don’t see a single
one of them standing in solidarity.

Under this administration, we have
seen an unprecedented attack on our
unions and worker protections. Protec-
tions that keep our workers safe from
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injury, illness, and death on the job, all
to shield employers from account-
ability and to increase their profits.

Instead of standing with workers,
they weakened rules on overtime,
rolled back safety standards, and gut-
ted protections for wage theft. If you
want any indication where the current
President stands on the Department of
Labor and American workers, all you
have to do is walk down the street and
you will see a three-story picture, not
of the American worker on the front of
the Department of Labor, but of Don-
ald Trump’s face, who spent American
taxpayer, hard-earned dollars to put
his face on the Department of Labor,
which is the United States agency that
is supposed to demand protections for
our workers.

Now, for me this isn’t just political.
It is personal because I grew up in a
labor family. My mother was a factory
seamstress. In fact, she sewed 79,000
pockets on jeans and tried to organize
a garment workers union at her fac-
tory and was fired for trying to demand
fair wages for factory seamstresses like
herself and thousands of women and
people across the country who work
every day for this country.

She was fired for daring to demand
better conditions and higher pay, but it
is her grit and her determination and
her belief in the dignity of workers
that I carry with me into this Chamber
every day because even upon her firing
for trying to organize as a factory
worker, my mother became one of the
first women operating engineers to
work on heavy equipment in the State
of New Mexico. That is the spirit I see
all across our State.

Just last week, we stood in solidarity
with striking workers and our Team-
sters local at the Creamland Dairy
fighting for fair wages and safe condi-
tions. That solidarity has resulted in a
fair wage and a new labor contract for
those workers.

At the University of New Mexico, we
stood with graduate students who were
holding work-ins as they demand a fair
contract. We stood with SEIU and our
residents in our medical schools who
are demanding fair pay. We are stand-
ing with our teachers who are demand-
ing fair pay. And we stood with the
Wells Fargo workers in Albuquerque
who made history in becoming the first
unionized branch ever in the history of
this country. It was that solidarity,
when we stood with 80,000 flight at-
tendants stuck in endless negotiations,
which helped us to get fair wages and a
new contract for our flight attendants.

That is what it means to stand for
workers. It is not just speeches and pic-
tures on buildings, but it is action in
standing with our unions and standing
for fair pay because, Mr. Speaker, the
theme here is simple: Workers just
want a fair shot and they want dignity.

Unfortunately, under this adminis-
tration, the rug is being pulled out
from under their feet. It is shameful,
dangerous, and it flies in the face of ev-
erything that this country was built on
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because let us not forget that unions
built this country.

It is unions that gave us the week-
end. It is unions that gave us the 5-day
workweek. It is unions that gave us
overtime pay. It is unions that gave us
safe workplaces. It is unions that gave
us fair wages. Every worker in America
benefits from the courage of organized
labor and every man and woman who
has stood for their fellow workers.

Mr. Speaker, I will end with this. I
know where I stand. I stand with my
mother and the countless generations
that come before us of workers across
the United States and in my home
State who stood with the American
worker. We will always stand for
unions, we will always stand for labor,
and we will always stand for the Amer-
ican worker.
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Mrs. MCIVER. Thank you so much to
the gentlewoman from New Mexico for
joining us and for your remarks.

Mr. Speaker, tonight we have heard
about the increased discrimination in
the workplace, the repealing of protec-
tions for those with disabilities, and
the dangerous construction sites our
neighbors are forced to show up to.

All of this is part of the dangerous
campaign the Department of Labor has
launched to dismantle decades of
progress for working Americans. These
rollbacks are a direct assault on work-
ers’ safety, wages, and dignity.

From healthcare workers, many of
them women and women of color, at
risk of losing minimum wage and over-
time protections; to construction
workers who could now be forced to op-
erate in unsafe conditions with no
guarantee of adequate lighting or visi-
bility standards; to farmworkers who
already endure grueling conditions are
being stripped of hard-fought protec-
tions.

None of this is okay. This is not nor-
mal.

Allow me to say this plainly for the
second time tonight: If you work in
America today, you are less safe than
you were a year ago. You are more
likely to be underpaid, exploited, or ig-
nored. This is unacceptable.

I am proud to have led 64 of my col-
leagues in urging the Secretary of
Labor to reverse course, and I am
proud of the work we have done here
tonight to make sure that none of this
goes unnoticed.

This work is about the people, the
people we serve and every single Amer-
ican. It is about the home care worker
pulling double shifts. It is about the
construction worker trying to make it
home to his kids. It is about the farm
worker who feeds our families and us
but can’t protect their own families.

We have heard about the rules that
will put America’s workers in danger,
and if we do not do something about
these rules, things will get worse for
American workers. They are unsafe
and underpaid, and it is time we do
something about it.
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Mr. Speaker, I thank you, and I yield
back the balance of my time.

The SPEAKER pro tempore (Mr.
MOORE of West Virginia). Members are
reminded to address their remarks to
the Chair.

———

REMEMBERING CHARLIE KIRK

(Under the Speaker’s announced pol-
icy of January 3, 2025, Mr. CARTER of
Georgia was recognized for 30 minutes.)

Mr. CARTER of Georgia. Mr. Speak-
er, I rise today in honor of a true
American patriot, Charlie Kirk. Char-
lie Kirk was a beacon of Conservative
politics, a patriotic American who en-
gaged young people on issues that
mattered and encouraged critical
thinking.

At just 18 years old, he founded Turn-
ing Point USA, which brought an en-
tirely new generation of young, enthu-
siastic minds to the Republican Party.

Charlie was never afraid to defend his
values, speak out for the voiceless, and
do what was right, even when it was
unpopular. He truly inspired thousands
of voters to join the MAGA movement,
attracting people with his unwavering
conviction and ability to cut through
the noise to get to what we are all
searching for—that is the truth.

No one worked harder than Charlie
Kirk. He is irreplaceable and already
sorely missed. To quote President
Trump: Charlie was great and even leg-
endary. He was loved and admired by
all. Today, with a broken heart, I echo
the President’s words.

This senseless political assassination
must be met with the fullest extent of
the law. Political violence of any Kkind
must be condemned. It is un-American,
and we will not stand for it. Please join
me in prayers for Charlie’s wife, Erika,
his young children, and the entire fam-
ily.

May we take comfort in knowing
that he was a man of faith and is being
embraced by his Lord and Savior, Jesus
Christ.

HONORING VICTOR WATERS

Mr. CARTER of Georgia. Mr. Speak-
er, I rise today to honor Victor Waters
for his remarkable legacy as a musi-
cian, writer, and entertainer.

Born in Tattnall Square, Mr. Waters
spent his entire years along the Sapelo
River in McIntosh County before at-
tending Benedictine Military School in
Savannah.

Immediately after graduating high
school, he began a rock and roll career
that spanned six decades. Over the
years, he signed with major record la-
bels and even toured with the god-
father of soul, James Brown.

Vic’s great artistic success came
after returning to McIntosh County to
launch a solo career, releasing three
acclaimed albums that captured the
spirit and culture of coastal Georgia.

Yet, his proudest achievement was
the family he built and the community
he nurtured. In 1962, he met Sherry
Elston of St. Petersburg, and 2 years
later they married. Together, they
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