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going around saying look at how great 
they are—subsidizing that and also 
subsidizing that idiot’s gender studies 
degree. 

The plumber who started a business 
didn’t take out a loan. He works hard 
and wants what is best for his kid, and 
he is now subsidizing the gender stud-
ies-degree kid sitting in a basement 
tweeting and sitting on their parent’s 
healthcare plan that allows them to 
stay on it until they are 26. Then you 
wonder why we are $32 trillion in debt. 

But what we are going to do, in all of 
our infinite wisdom, is cut a deal. Cut 
a deal to get what? More about that 
later, whenever we figure out what 
that is. 

I would remind everybody that 
Speaker PELOSI herself said: ‘‘People 
think that the President of the United 
States has the power for debt forgive-
ness. He does not. He can postpone. He 
can delay. But he does not have that 
power. That has to be an act of Con-
gress.’’ 

There was no act of Congress, yet we 
are funding it. We defunded it as Re-
publicans, but now we are walking 
away from defunding that to cut a 
deal. We should not do that. 

Number four, rescinding the $80 bil-
lion Democrats gave to the IRS to hire 
87,000 agents that will target working- 
and middle-class taxpayers the most. 

My colleagues on the other side of 
the aisle say that Republicans just 
want to protect rich tax cheats. Ac-
cording to CBS, that great purveyor of 
rightwing conspiracy news, the IRS au-
dits the poor at five times the rate of 
everyone else. 

According to The New York Times, 
also a great purveyor of radical right-
wing news, ‘‘Black taxpayers are at 
least three times as likely to be au-
dited by the Internal Revenue Service 
as other taxpayers.’’ 

Rich people have lawyers. Rich peo-
ple get subsidies from the very people 
who go out and campaign and say they 
are doing everything for the American 
people while they enrich their fat-cat 
buddies, as my Democratic colleagues 
did with the Inflation Reduction Act 
and which my Republican colleagues 
voted to end and now are walking away 
from eliminating. 

Reform No. 5, implement the REINS 
Act to end the abuse of executive 
power by empowering Congress to ap-
prove major regulations that cost 
Americans billions of dollars. 

President Biden’s regulatory delusion 
in his first 2 years has saddled the 
American people with at least $318 bil-
lion in total costs and more than 218 
million hours of paperwork. 

More than that, there are massive 
regulations being carried out by this 
administration through executive fiat 
and order that have a massive eco-
nomic impact and, more importantly, a 
massive liberty impact on the Amer-
ican people, turning millions of Ameri-
cans into felons for daring to have a 
piece of plastic that attaches to a con-
stitutionally protected weapon. 

The student loan fiasco I just de-
scribed, regulation after regulation by 
this administration, and all we want to 
do is pass the REINS Act, which we 
just passed out of the Judiciary Com-
mittee, by the way—are we going to 
make that a part of our deal? I am not 
reading about it in all the leaked re-
ports I am seeing. 

Let’s kick that one aside. Let’s allow 
the administration to continue to run 
roughshod over the American people 
through executive fiat because we want 
a deal. 

Reform No. 6, strengthen and estab-
lish work requirements for able-bodied 
Americans who are receiving govern-
ment assistance, just like President 
Biden supported. 

I have gotten to one where I think 
there may be at least a little fight on 
this side of the aisle to try to get one 
of the things that we passed. I don’t 
know how much. I don’t know whether 
it will apply to Medicaid. I don’t know 
what it will apply to. 

However, I can tell you, Madam 
Speaker, that my colleagues on the 
other side of the aisle don’t want peo-
ple to have to work. President Biden 
voted for it 11 times, and President 
Clinton signed it, but your modern 
Democratic Party in 2023 wants to pay 
people not to work. 

There is no other explanation for it. 
If they say otherwise, it is not true. 

We want people to work. We want to 
give the benefit of getting people off 
the welfare roll. There is, in fact, dig-
nity to work. Our country depends on 
it. Our society depends on it. Our chil-
dren depend on seeing their parents 
work. My colleagues on the other side 
of the aisle don’t want that. 

Apparently, we do, and I, at least, 
think it is apparently part of whatever 
deal is being discussed. It ought to be, 
and it ought to be fully a part of it be-
cause we passed it already. We passed a 
deal. 

Finally, reclaiming billions in unob-
ligated COVID funds, that is just the 
peanuts left on the floor, the mere $40 
billion or $50 billion of unobligated 
COVID funds left of the $5 trillion or 
whatever we blew through in the last 3 
years decimating our economy and 
driving up inflation. 

The fact of the matter is we have an 
obligation in this body, in the people’s 
House, on both sides of the aisle, to do 
our job, to stop spending money reck-
lessly, to stop printing money, to stop 
driving up inflation, and to stop deny-
ing our children their inheritance. 

When everybody goes around on Me-
morial Day this weekend to stand up 
with veterans and salute the fallen, 
they go to Arlington National Ceme-
tery, the cemetery at Fort Sam Hous-
ton, or any one of our other national 
cemeteries around this country—what 
did they fight for? Did they fight for us 
to cut a deal? 

I ask because I am pretty sure the 
boys in Bastogne sitting in the foxhole 
freezing to death weren’t interested in 
moving that line back to Normandy. 

They had gone from Normandy to Bas-
togne. 

Hold the damn line. Don’t back off, 
Republicans. Stand up for the country 
that you go out and campaign for. Hold 
the line for the American people be-
cause the bill we passed in April, I am 
going to be honest with you, is a down-
payment on what we have to do. It is 
not everything we have to do. It is the 
beginning. 

If we walk away from that, if we 
walk away from that because the peo-
ple get weak-kneed about, ‘‘My God,’’ 
they are crying, ‘‘My God, we are not 
going to make our debt payment,’’ yes, 
we are. The President of the United 
States knows what you know. We can’t 
walk away from our debt payments. We 
have to make those payments. 

Secretary Yellen and the President 
know it. They will make the payment. 
We will not default, but we are default-
ing on the American Dream every sin-
gle day that goes by where we continue 
to spend money we don’t have to fund 
the bureaucrats at war with the Amer-
ican Dream. If the Republicans walk 
away from this, then they don’t de-
serve to stay in the majority any more 
than the Democrats do. 

We should hold the line for the Amer-
ican people, and we should hold the 
line for the future of this country. 

Madam Speaker, I yield back the bal-
ance of my time. 

The SPEAKER pro tempore. Mem-
bers are reminded to refrain from en-
gaging in personalities toward the 
President. 

f 

COMMUNICATION FROM THE 
SPEAKER 

The SPEAKER pro tempore laid be-
fore the House the following commu-
nication from the Speaker of the House 
of Representatives: 

WASHINGTON, DC, 
May 25, 2023. 

I hereby designate the period from Friday, 
May 26, 2023, through Sunday, June 4, 2023, as 
a ‘‘district work period’’ under section 3(z) of 
House Resolution 5. 

KEVIN MCCARTHY, 
Speaker of the House of Representatives. 

f 

END RACIAL PREFERENCE 
POLICIES 

The SPEAKER pro tempore. Under 
the Speaker’s announced policy of Jan-
uary 9, 2023, the Chair recognizes the 
gentleman from Wisconsin (Mr. 
GROTHMAN) for 30 minutes. 

Mr. GROTHMAN. Madam Speaker, 
most of the discussion in this building 
over the last 2 weeks has been on the 
debt limit, and I guess I should lead off 
by addressing it a little bit. 

A lot of the American public is 
thinking, why are people fighting on 
this bill? What difference does it really 
make? Let us get it behind us. 

I want to leave the American public 
with two reasons why at least the Re-
publican Party wants a little bit more 
fiscal restraint than otherwise would 
happen. 
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First of all, the debt is now 100 per-

cent of GDP. It is just shy of that. That 
is the first time it has happened since 
World War II. 

At the end of World War II, we knew 
we were going to lay off millions of 
people in the military. We were going 
to stop making ships. We were going to 
stop making planes. We were going to 
stop making tanks. So, there would be 
a dramatic reduction in government 
spending, and that is exactly what hap-
pened. 

Slowly, the debt fell from 100 percent 
to a little over 20 percent of GDP be-
fore recently rocketing up, in part due 
to COVID and in part due to President 
Biden’s reckless spending. 

Now, we are at 100 percent of GDP, 
but all we see in the future is more 
people retiring, more money spent on 
Social Security, and more money spent 
on Medicare. We can never cut either 
one of those two programs—we should 
not—which means we have to exercise 
fiscal restraint everywhere else. 

The time to do that is now. If we do 
not dial things back a little now, it is 
going to get that much worse next year 
and that much worse the year after. 

The other thing I want to leave the 
American public with is, with interest 
rates going up, we right now are spend-
ing every year about $2,000 per man, 
woman, and child on interest rates 
alone. 

If you are a family of four—think 
about that—every year you have to 
start by paying $8,000 just to cover 
your share of the Federal debt. That is 
a disaster. 

If we don’t address it now, then it is 
going to be worse next year. 

The Republican position is very mod-
erate. Probably the public would be 
outraged if they found out how mod-
erate the Republican position is. We do 
not plan on balancing the budget this 
year. 

Even if the Republicans got all they 
asked for, and they are not going to get 
all they asked for, but even if they got 
all they asked for, it would still result 
in a significant increase in debt over 
the next year. 

The brakes should be put on a little 
bit. We should acknowledge the prob-
lem. 

The Republicans love their children, 
and they love their grandchildren. 
They don’t want to see the country 
that much more in debt, and we are 
worried we are approaching the point 
of no return. 

In any event, I am proud my Repub-
lican leadership attitude is that we 
have to do something when we see debt 
equal to 100 percent of GDP and when 
every American is paying $2,000 of in-
terest by itself. The only responsible 
thing to do is put up a little bit of a 
fight. I wish some of the Democrat 
leadership would acknowledge more 
that something has to be done. 

However, despite the fact that this is 
the most covered issue in America, 
President Biden recently addressed the 
graduates of Howard University here in 

town, and he felt one of the major 
issues of the day is white supremacy. 

I do not think we should let such in-
flammatory, divisive, and bitter rhet-
oric go unanswered, and it is not the 
first time President Biden has done 
this. This has been a theme whenever 
he speaks to the American public as a 
whole. 

He talked about it in his inaugural 
speech, where he mentioned racism 
four times and white supremacy once. 
He talked about it in his State of the 
Union speech this year, where he at-
tacked our police and one more time 
called them racist. Now, in the Howard 
commencement, a time for a positive 
speech, a time to tell the graduates 
they have their whole life ahead of 
them and they can do anything in 
America, President Biden got in the 
mud and talked about white suprem-
acy. 

First of all, we have to address that 
we have a problem in America in which 
people cannot succeed. There have been 
numerous speeches dealing with police 
and racism, and the studies show that 
racism is not a problem, that when you 
look at people being shot when ad-
justed for crimes committed, if any-
thing, White people are more likely to 
get killed than Black people in a con-
frontation with police. 

Nevertheless, President Biden, Mr. 
Negative, decided to use his annual 
speech to Congress to trash the police 
and refer to them as being racist. 

b 1430 
Now, are people who are not of Euro-

pean descent having problems in this 
country? 

Well, look at people from different 
countries around the world. First of 
all, again and again, we find people 
from all around the world coming here. 
I have a list of the countries that peo-
ple give up their citizenship to and be-
come American. 

The top 10 countries are: (1) Mexico; 
(2) India; (3) Philippines; (4) Cuba; (5) 
Dominican Republic; (6) China; (7) 
Vietnam; (8) Jamaica; (9) El Salvador; 
(10) Colombia. 

Do you notice anything about those 
countries? 

None of them are European coun-
tries. People from all around the world 
are desperate to come into the United 
States legally. 

If America were a country in which 
you were punished if you weren’t of Eu-
ropean descent, you would not see the 
10 countries most commonly coming 
here being from places other than Eu-
rope. 

I have heard that a significant num-
ber of Russians are coming here, but I 
have been at the border probably seven 
or eight times over the last 3 years. 
Again, I see people from Africa, Central 
America, the Middle East. 

I have attended ceremonies in which 
people were sworn in as citizens in Mil-
waukee. When I have shown up at these 
ceremonies, I would be surprised if 5 
percent of the people becoming Ameri-
cans are from Europe. 

This weekend, I’m going to attend a 
Memorial Day event for the Hmong. 
The Hmong, for those of you who don’t 
know, are a group of people primarily, 
but not exclusively, from Laos who 
came to this country after the Vietnam 
war and were allowed in this country 
because they did so much to help fight 
communism on behalf of the Ameri-
cans. 

When the Hmong came here, they fre-
quently did not know English. Many of 
them were not Christian. As a matter 
of fact, for many of the Hmong, they 
knew no written language of any sort 
at all. Nevertheless, they come here, 
and they thrive. 

Again and again, when I talk to 
members of the Hmong, I ask them: 
How are your children doing? How are 
your nieces and nephews doing? 

I get stories about their children, 
nieces and nephews, their 20, 25 kids, 
everyone is successful. Everyone is 
doing well in school. None of them are 
committing any crimes. They are all 
having children and living in a family 
situation. 

I cannot help but think watching the 
tremendous success story of the 
Hmong, how could any President say 
America is a difficult country to live in 
if you are not European? 

Then I look at income. I realize there 
are many definitions of success. I am 
not somebody at all who says economic 
success is the most important. 

I look at the numbers so far as they 
are available on the internet. I look at 
India, which seems to be right now fi-
nancially the most successful subgroup 
in America, making 80 percent more 
than the average American. 

India is a country in which a rel-
atively small number of people are con-
sidered Christian; overwhelmingly 
Hindu, to a lesser degree, Muslim. 

I look at the Philippines, 50 percent 
more; Sri Lanka, 33 percent more; 
Japan, 30 percent more; Malaysia, 25 
percent more; Pakistan, 18 percent 
more; people coming here from Cuba; 
to a certain extent, Latin America, 15 
percent more than European Ameri-
cans is what they make. 

It is harder to find some other infor-
mation. However, Thomas Sowell, who 
I think very highly of, wrote a book 
called ‘‘Ethnic America’’ 40 years ago. 
At that time, Thomas Sowell pointed 
out that the average second-generation 
person from the Caribbean was making 
more than the average American. That, 
of course, is largely people of Black de-
scent, people from the Bahamas, people 
from Jamaica. 

Again, the tremendous financial suc-
cess of people coming from all around 
the world makes one realize that 
America does not have a huge racial 
problem. 

Another question is: Does America 
discriminate in favor of people of Euro-
pean descent? 

The answer is right now, under our 
affirmative action programs in this 
country, whether you are looking at 
hiring government people, whether you 
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are looking at businesses who contract 
with the government, do at least 
$10,000 of business with the govern-
ment, they are required to fill out an 
EEO–1 form in which they list the race 
of all their employees. 

When they fill out that form, because 
they are afraid of being sued, the aver-
age American business is very con-
scious and is sometimes even told by 
their adviser to hire people who are not 
White. 

Affirmative action began in 1965 in 
this country in earnest. It was a little 
bit before that, but in earnest in 1965. 
We are talking over 50 years ago. 

Original affirmative action was de-
signed primarily to help Black people, 
but in the interim, we added Asian peo-
ple. 

This, by the way, is typical of affirm-
ative action around the world. It starts 
with one group, and then every other 
group says, I want the government to 
weigh in on my behalf. 

We added Asian, Pacific Islander, and 
Latin American, we added women. 
Now, we recently have had the Biden 
administration weigh in and say we 
want to add people of Middle Eastern 
or North African descent. We want to 
add people from Syria, from Iraq, from 
Algeria to the list of people who should 
get preferences. You will notice not 
White. 

This comes into play in forms that 
have to be filled out when we say, who 
is going to be getting government con-
tracts. Who is going to be getting into 
colleges and universities. Who is going 
to be the owner of a business that gets 
government contracts. 

It is very pervasive in our society. 
Very few Americans—I have tried—are 
aware that when a big business, say 
even a business with 100 employees, a 
business with 50 employees, when they 
hire someone and they have a govern-
ment contract, they are paying atten-
tion or have to fill out a form as to the 
race and gender of that person. 

As a practical matter, it causes peo-
ple to be a little bit less reluctant to 
hire people who have historically been 
here in America. 

Now, I think these programs, when 
they implement them, are designed to 
be as divisive as possible. First of all, 
in order to qualify as a favored group, 
you self-identify. If you are one-half, 
one-quarter or one-eighth a member of 
that group, you can say I am a member 
of the protected class. I am not sure 
that is right. It obviously is wrong. 

People wouldn’t even know if some-
one who is one-quarter Native Amer-
ican, one-quarter whatever, is a mem-
ber of that class, but you get to check 
off that box and get the benefits. 

Wealth has nothing to do with it. 
You can be born into a family with 
millions and millions of dollars, but if 
you are from the right ethnic group or 
at least one-quarter or one-eighth of 
the right ethnic group, you get to be 
checked off on that form. Again, it 
could be true even if a person wouldn’t 
guess you are a member of that minor-
ity. 

It affects university admissions. For 
quite a while we have had a string of 
cases, one case, which is working its 
way through the Supreme Court right 
now, is about, again, trying to give 
preferences to people who are one-half, 
one-quarter, one-eighth members of a 
minority. 

To push it even further, lately 
schools or graduate schools are remov-
ing SAT scores or MCAT scores where 
traditionally people have to take these 
tests, for example, to make sure the 
best and the brightest are getting into 
medical school. 

We are taking that off the table and 
increasing the number of medical 
schools, again, because they are afraid 
that they will be letting in too many 
people of traditional ethnic back-
grounds in America. 

We are doing the same thing lately 
with regard to loans given out by 
banks, which is kind of amazing. Now, 
bankers have to collect—they are going 
to do it soon for commercial lending; 
they have done it in the past for resi-
dential lending—what is the race or 
gender or even sexual preference. Ap-
parently the government likes to look 
over the shoulder of these banks and 
make sure that they are not discrimi-
nating based on race or discriminating 
based on sexual preference. 

It is kind of hard to believe that that 
is going on, but it is. They really keep 
track of these banks. I talked to a 
banker a little while ago, he had to put 
down on the form what the race is of 
the guy who plowed the snow in his 
parking lot. 

Now, you might say why is that any 
of the government’s business? Why are 
they doing it? 

Well, we know why they are doing it, 
they want to put pressure on the banks 
to feel that that is something that 
should be taken into account before 
you fill out that contract. This be-
comes more and more a part of the 
American background. 

I recently ran into a gal who told me 
she worked for a bank, and they had an 
opening for months. They couldn’t fill 
that opening because all their appli-
cants were White guys. 

I don’t know whether she is right or 
wrong on that, but talking to some 
other bankers, that is entirely possible. 
We should have a discussion whether 
that is right. 

You have to say, where is this end-
ing? 

What is the goal of the Biden admin-
istration? 

A study was done a little while ago 
on the Federal Judiciary. I wish we had 
these studies for all other appoint-
ments by the Biden administration. 
Apparently in his first 2 years, Presi-
dent Biden appointed 97 Federal judges. 
Of the 97 Federal judges, I was expect-
ing maybe 25 or 30 were White guys be-
cause I know President Biden wasn’t 
heavy on appointing more White guys. 

Five of the 97 judges were White 
guys. Of those, two were gay. It is al-
most impossible for a White guy who is 

not gay, apparently, to get appointed 
here. 

To a certain extent, that was not just 
President Biden’s fault. Not long after 
he was sworn in, two Democrat Sen-
ators, one from Illinois and one from 
Hawaii, said that they did not want to 
vote to confirm any more of President 
Biden’s appointees if they were White 
men unless they were gay. 

Again, the definition of diversity— 
and more and more, they are talking 
about diversity as being part of the 
reason here. 

As far as the idea that where your 
ancestors come from will determine 
what a good doctor you are or what a 
good electrician you are or whatever, 
seems a little bit ridiculous. 

For example, let’s say my maternal 
grandfather was Peruvian, and he died 
before I was born. Well, the idea that 
giving me a special place in college or 
a special job in management so I can 
bring the Peruvian viewpoint to the 
table would be ridiculous. 

We are talking about a grandfather 
who had nothing at all. I was never in 
Peru, never met him, but that is the 
way the current system works, and it 
is something that should be discussed. 

Now, what is the Biden team doing 
now that is going to affect these very 
pernicious programs in America? 

The first thing they are going to do 
is they are going to add another pro-
tected class: Middle Eastern and North 
African people. 

Right now, you are considered Asian 
if you are from Japan. We can go 
around the map: Japan, China, Thai-
land, Pakistan, India. It stops in Paki-
stan. 

There are no preferences if you are 
from Egypt, Algeria or Syria. The 
Biden administration wants to end 
that even though affirmative action 
began in the 1960s. 

Almost all people of this descent 
were not even in America prior to that, 
but they want to be a new group that 
should be getting preferences. 

I think that should be discussed in 
America’s news pages. Instead, it is not 
even brought up that it is happening. 

The next thing the Biden administra-
tion is doing is they are putting new 
diversity equity teams in every one of 
the government agencies, be it Com-
merce, Defense, Agriculture, Energy, 
Health and Human Services, Homeland 
Security, Justice, Labor, Transpor-
tation. Every agency is getting a new 
group to weigh in on diversity and to 
make sure that the right people are 
getting jobs in that agency. If there are 
grants going on in that agency, again, 
to make sure the right people are get-
ting grants. 

In other words, the Biden administra-
tion wants to greatly increase the 
power of this class of people in picking 
who gets anything around society. It 
can’t just be like it used to be, let’s 
take the best person. 

These new programs, I think, cause 
one to say more questions ought to be 
raised by the American public and an-
swered by the Biden administration. 
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Do we care about merit anymore? 
Should these programs benefit mil-

lionaires? 
Right now, if you are worth $20 mil-

lion, and you apply for a government 
contract, you are given preferences de-
spite the fact you are already wildly 
wealthy. 

By the way, Thomas Sowell, when he 
writes about affirmative action points 
out that frequently around the world 
when we do this affirmative action 
stuff, it benefits primarily the wealthy. 

b 1445 

What percent should you be before 
you get credit for preferences based on 
your background? Right now it is open 
ended. Should it be an eighth, should it 
be a sixteenth? Senator ELIZABETH 
WARREN apparently was smaller than 1/ 
64th or 1/128th Native American. She 
felt that should give her preference ap-
parently in becoming a law professor at 
Harvard University. So what percent 
should we be looking at? 

Are there any jobs that we should go 
back to old-fashioned merit based? 

How about a doctor? Should we get 
the best people we can to be heart sur-
geons? I would think so. 

How about air traffic controllers? 
How about engineers who are design-

ing bridges? Or are all jobs primarily 
based on ethnic background and not 
necessarily on merit? 

As mentioned, this new special inter-
est group put in there by President 
Biden, the Middle Eastern North Afri-
can group, largely came to this coun-
try after affirmative action began. 
Originally, the idea behind affirmative 
action was America discriminated 
against you in the past and you deserve 
a step up to get caught up. Here you 
have people who were not even in 
America. 

Again, Thomas Sowell, when he talks 
about these race preference things and 
these race bureaucracies, points out 
that it always hurts a country when 
people view themselves as a member of 
an ethnic group first and view them-
selves as a citizen of that country sec-
ondly. 

I look at Canada, which I think has 
always had problems throughout my 
whole lifetime in that it is divided be-
tween people who speak French and 
people who speak English. 

I look at Nigeria, where we had a di-
vision between tribes and a division be-
tween the Muslims in the north and 
the Christians of the south, which re-
sulted in a civil war and millions of 
people dying. 

We look at Rwanda and the horrific 
things that happened there as the 
country is divided into races. 

India with its not only ethnic dif-
ferences but religious differences. 

Sri Lanka had a horrible civil war as 
the government began to weigh in on 
this group and that group. 

Historically, America has stuck with 
its motto, ‘‘e pluribus unum,’’ ‘‘out of 
many, one.’’ Okay, we come from all 
around the world, but we consider our-

selves Americans first, and we eventu-
ally kind of drop or rarely think about 
where our ancestry came from. Al Gore 
twice embarrassed himself by getting 
the meaning of ‘‘e pluribus unum’’ 
screwed up; and he said, ‘‘out of one, 
many.’’ 

In other words, right now we have 
people who primarily consider them-
selves American, and the Biden admin-
istration says, well, wait a minute, you 
should primarily consider yourself 
based upon where your great-great- 
great-grandparents are from. That is 
just a big mistake. 

What can we do here? I think, first of 
all, there should be more of an outcry 
over the Biden administration’s plan to 
give what amounts to preferences to 
Middle Eastern North African people. 
Again, immigrants who came here re-
cently, not prejudiced, I am sure doing 
very well. I think the only reason you 
bring them into the loop is if you want 
to destroy America through divisive-
ness, which has happened in many 
other countries around the world. 

Then we ought to get rid of these ra-
cial equity committees in which we 
have apparently government bureau-
crats whose sole job is to divide Ameri-
cans or judge Americans or weigh the 
worth of Americans by their ethnic 
background. 

Increasingly, when I look at what is 
going on with the bankers, it is not 
just going to be ethnic background, it 
is going to be sexual background, as 
well. Is that right? I don’t know who 
could possibly think it is right that the 
banker has to at the end of the month 
go through the forms that he has ac-
cepted for loans as to say, do I have 
enough people of the right sexual back-
ground, but that is the way we are 
going in America. I hope we end it. 

These programs began almost 60 
years ago; I think now about 57 years 
ago. Like programs around the world, 
when they began these programs of 
preferences, they were supposed to be 
temporary. Like I said, I think when 
they began these programs in the 1960s, 
if you told people they would still be 
around 57 years later, you never would 
have believed it, and you sure wouldn’t 
have believed it if you thought we were 
going to add all these other groups, 
most of which were not even in the 
United States at the time added to the 
mix. 

I hope we have a public discussion on 
that. I have listed the questions that 
should be answered, and hopefully it is 
something that, if nobody else, at least 
the pundit class can weigh in on, and 
we can educate our young people as to 
what is going on because I think a lot 
of these preferences, particularly with 
regard to jobs in businesses that are 
government contracting, the public is 
not even aware of. 

That is a summary of what I think is 
an important issue and ought to be ad-
dressed. 

Madam Speaker, I yield back the bal-
ance of my time. 

ENROLLED BILL SIGNED 
Lisa P. Grant, Deputy Clerk of the 

House, reported and found truly an en-
rolled bill of the House of the following 
title, which was thereupon signed by 
the Speaker: 

H.R. 346. An act to establish a task force 
on improvements for notices to air missions, 
and for other purposes. 

f 

ADJOURNMENT 
Mr. GROTHMAN. Madam Speaker, I 

move that the House do now adjourn. 
The motion was agreed to; accord-

ingly (at 2 o’clock and 50 minutes 
p.m.), under its previous order, the 
House adjourned until tomorrow, Fri-
day, May 26, 2023, at 2 p.m. 

f 

EXECUTIVE COMMUNICATIONS, 
ETC. 

Under clause 2 of rule XIV, executive 
communications were taken from the 
Speaker’s table and referred as follows: 

EC–1039. A letter from the Associate Direc-
tor, Nuclear Material Safety and Safeguards, 
Nuclear Regulatory Commission, transmit-
ting the Commission’s final rule and guid-
ance — Enhanced Weapons, Firearms Back-
ground Checks, and Security Event Notifica-
tions [NRC-2011-0014; NRC-2011-0015; NRC- 
2011-0017; NRC-2011-0018] (RIN: 3150-AI49) re-
ceived May 22, 2023, pursuant to 5 U.S.C. 
801(a)(1)(A); Public Law 104-121, Sec. 251; (110 
Stat. 868); to the Committee on Energy and 
Commerce. 

EC–1040. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting Department 
Notification Number: DDTC 23-003, pursuant 
to Section 36(c) of the Arms Export Control 
Act; to the Committee on Foreign Affairs. 

EC–1041. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting Department 
Notification Number: DDTC 22-072, pursuant 
to Section 36(c) of the Arms Export Control 
Act; to the Committee on Foreign Affairs. 

EC–1042. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting Department 
Notification Number: DDTC 23-008, pursuant 
to Section 36(c) of the Arms Export Control 
Act; to the Committee on Foreign Affairs. 

EC–1043. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting Department 
Notification Number: DDTC 23-016, pursuant 
to Section 36(c) of the Arms Export Control 
Act; to the Committee on Foreign Affairs. 

EC–1044. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting a Memo-
randum of Justification for the drawdown of 
defense articles and services and military 
education and training under section 
506(a)(1) of the Foreign Assistance Act of 1961 
to provide immediate military assistance to 
Ukraine; to the Committee on Foreign Af-
fairs. 

EC–1045. A letter from the Assistant Sec-
retary, Bureau of Legislative Affairs, De-
partment of State, transmitting a Deter-
mination Under Section 506(a)(1) of the For-
eign Assistance Act of 1961 to Provide Mili-
tary Assistance to Ukraine; to the Com-
mittee on Foreign Affairs. 

EC–1046. A letter from the Deputy Sec-
retary, Department of Defense, transmitting 
the Department’s Inspector General Semi-
annual Report to Congress for the period Oc-
tober 1, 2022 through March 31, 2023; to the 
Committee on Oversight and Accountability. 
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