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SANTA FE SHOOTING 

ANNIVERSARY 
The SPEAKER pro tempore. Under 

the Speaker’s announced policy of Jan-
uary 9, 2023, the gentleman from Texas 
(Mr. WEBER) is recognized for the re-
mainder of the hour as the designee of 
the majority leader. 

Mr. WEBER of Texas. Mr. Speaker, I 
thank the gentleman from Arkansas 
for his service to the people of Arkan-
sas and the people up here in this very 
humble institution. 

Mr. Speaker, today marks the 5-year 
anniversary of the shooting in Santa 
Fe High School where 10 innocent lives 
were lost at the hands of evil. We will 
never forget that. We will never forget 
that tragic day that has forever 
changed Santa Fe, Texas. 

My heart and my prayers still go out 
to the family and friends of those we 
lost, and I remain immensely grateful 
to the law enforcement officers who re-
sponded to that scene at their own 
peril. 

Mr. Speaker, it is often a good guy 
with a gun that stops the bad guy with 
a gun. In Santa Fe, Texas, it was a 
brave law enforcement officer. Let me 
tell you that disarming legal gun own-
ers will never, ever make us safer. 
There are, however, Mr. Speaker, steps 
that we can take to secure our schools 
without infringing on our citizens’ Sec-
ond Amendment rights. 

There is no reason why our schools 
should be soft targets. We clearly have 
the resources and the means to protect 
the most precious amongst us, and that 
is going to be our children and their 
teachers. 

Mr. Speaker, we should do everything 
we can to help school districts. We can 
hire armed professional police officers 
to help protect our schools, the kids, 
protect their teachers, and the staff. 

Following the shooting in Santa Fe, I 
participated in roundtable meetings to 
discuss that very thing; namely, en-
hanced security for our schools. I heard 
about the need to emphasize safety in 
school architecture and design. We 
heard about ways to encourage gun 
owners to responsibly lock away their 
weapons, and the ways school marshal 
programs can ensure that armed and 
trained personnel are present on those 
campuses. 

In response, I introduced a school 
safety package, Mr. Speaker. The first 
bill in that package is the Protect Our 
Children’s Schools Act, which would 
allow the Secretary of Education to 
use unspent COVID–19 funds designated 
for schools and localities to reprogram 
those funds to make our schools safer 
against those kinds of attacks. This 
money would be used to strengthen and 
enhance security systems already in 
place at those schools. 

The second bill, Mr. Speaker, the 
Protect Against School Shootings, or 
the PASS Act, would allow qualified 
law enforcement officers, retired law 
enforcement officers, and those per-
mitted by State law to carry a firearm 
in an otherwise gun-free school zone. 

Then there is the School Resource 
Officer Compensation Act, which would 
incentivize school districts to hire re-
tired law enforcement officers to serve 
as school resource officers, or SROs, by 
exempting the respective school dis-
tricts from the additional expense of 
having to pay matching Social Secu-
rity contributions to anyone desiring 
to serve in this critical safety role. 

Mr. Speaker, it is a win-win-win. 
Schools get armed and trained by pro-
fessionals. The schools can hire those 
professionals at a reduced rate and 
enjoy the additional savings. The law 
enforcement officer professionals can 
continue to serve their communities by 
protecting those very kids in their 
communities without financial pen-
alty. 

The last bill in the package is the Se-
curing Our Schools Act, which would 
enhance school security, including dou-
bling school resource officers, hiring 
more school-based mental health coun-
selors, and expanding the nonprofit se-
curity grant program. 

Mr. Speaker, I think we all agree 
that we need to secure our schools to 
ensure another senseless crime doesn’t 
happen in our communities. 

Today, I pray for Santa Fe High 
School and the families who lost their 
loved ones. May 18, 2018, will forever be 
ingrained in me and etched on my 
heart. 

Mr. Speaker, I yield back the balance 
of my time. 

f 

b 1200 

DESTROYING AMERICA FROM 
WITHIN 

The SPEAKER pro tempore. Under 
the Speaker’s announced policy of Jan-
uary 9, 2023, the Chair recognizes the 
gentleman from Wisconsin (Mr. 
GROTHMAN) for 30 minutes. 

Mr. GROTHMAN. Mr. Speaker, it is 
the time for authorizations, and one of 
the topics of discussion today, of 
course, is our armed services author-
izations, military bills, as we get brief-
ings on what is necessary to defend our 
country from our external enemies. 

However, let us not forget that when 
Nikita Khrushchev spoke to the Amer-
ican public in the 1960s, he said: 

We will take America without firing a 
shot. We will bury you. We can’t expect the 
American people to jump from capitalism to 
communism, but we can assist their elected 
leaders in giving them small doses of social-
ism until, one final day, they wake up and 
find they are living in a communist govern-
ment. 

Now, how could our great country, 
the strongest country in the world, be 
destroyed from within? 

I also point out that when the KGB 
was active in this country in the seven-
ties and eighties, the majority of 
agents were not spies. They were not 
engaged in looking for our military se-
crets. They were, apparently, out in 
the open, trying to corrupt Americans 
into how they understood our country 
should be operating. They were taking 

advantage of our freedoms in what is 
supposed to be a constitution made for 
a moral and religious people. 

How would you go about destroying 
America from within? First of all, 
briefly, we would try to destroy the 
currency. We know there has been wild 
and reckless spending recently, to the 
degree that our debt-to-GDP ratio is 
the highest it has been since the end of 
World War II. Our debt to gross na-
tional product is almost 100 percent. 

We were there at the end of World 
War II, but we knew at the end of 
World War II, millions of people were 
going to be laid off from the military. 
We were going to stop building ships, 
planes, and tanks that we needed. Sure 
enough, we dropped from about 100 per-
cent of GDP to a little over 20 percent 
during Nixon until we began to slowly 
creep up again. 

More recently, in part because of ir-
responsible legislation like the Amer-
ican Rescue Plan or the successor to 
Build Back Better, which were able to 
pass because the Democrats had the 
House, the Senate, and the Presidency 
and were able to use something called 
reconciliation to get it done, we have 
now shot back up near 100 percent, near 
an all-time high. 

This time, we don’t see an area in the 
future in which hundreds of thousands 
of soldiers and sailors are going to be 
laid off or that we are going to stop 
building weaponry. Contrary to that, 
we do see an aging population in which 
the amount we spend on Social Secu-
rity and Medicare is going to continue 
to go up. 

I think you could say getting ahold 
of these people in this House and per-
suading way too many of them that 
spending doesn’t work, we have ap-
proached an area, a crisis area, which 
could result in the end of the United 
States. 

Secondly, I think if I were going to 
destroy America, I would try to de-
stroy the family. Beginning in the 
1960s, we had a welfare program that 
was largely conditioned upon keeping 
one parent, usually the father, out of 
the house. 

This goal was made more apparent 
when Black Lives Matter, which played 
such a big role in the 2020 elections, 
outright came out and said they were 
opposed to the Western-prescribed nu-
clear family. Of course, there was a 
tight alliance between Black Lives 
Matter and the Democratic Party. 

Within a few years of the Great Soci-
ety in the sixties, it was apparent that 
the welfare system was destroying fam-
ilies. Patrick Moynihan, who eventu-
ally became a Senator up here, made it 
clear, by 1970, we were destroying fami-
lies with this welfare program. 

Apparently, because some people 
wanted to destroy families, his warn-
ings went unheeded. We worked our 
way toward a higher and higher per-
centage of children being raised with-
out a father in the home. 

We also worked our way toward too 
many men not having families and not 
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having a necessary purpose in life. 
Therefore, the crime rate went up, this 
sort of thing. 

I think another area in which you 
can see people working toward com-
munism were the people who wanted to 
expand this welfare state. We all know, 
to get so many of the programs the 
welfare state offers, be it low-income 
housing, medical care, Pell grants, all 
of these things, it is kind of condi-
tioned upon not having a man in the 
house. 

The next area that I think we have to 
look at if one is destroying America 
from the inside is unlimited immigra-
tion across our southern border. Right 
now, on legal immigration, we swore in 
about a million people last year, which 
is the highest it has been since 2006. 

It varies from month to month, but 
in a normal month right now, there are 
about 10 times the number of people 
coming into this country as were com-
ing in under the prior administration. 

Why in the world would you allow— 
completely unnecessary. This was not 
a problem 2, 21⁄2 years ago. Why would 
you allow virtually unfettered immi-
gration across our southern border un-
less you want to destroy our country? 

These people who come here are not 
necessarily educated in what it means 
to be an American. They do not receive 
a background check that includes their 
home countries. It is a recipe for dis-
aster. Like I said, it is at a time when 
we are near record numbers of legal im-
migrants. 

We also know that the Biden admin-
istration is deporting people who com-
mit crimes at a rate of about one-quar-
ter that Donald Trump was. Not only 
are you allowing more people here, but 
even if you catch them doing some-
thing wrong, you don’t evict them. I 
think one way to destroy America is 
just to let unlimited numbers of people 
come here, in this case, across the 
southern border. 

The next area that I think has to be 
looked at is Joe Biden’s obsession with 
blurring the differences between the 
sexes, which, after all, is the founda-
tion for the family. We can see the 
push toward transgenderism through-
out all areas of society. 

There is a hospital near my district 
in which they remove the breasts of 
teenage girls, 15-year-old girls. They 
put people on puberty blockers. They 
give people other medications. They 
put it in people’s minds—in boys’ 
minds that they might not be a tradi-
tional man, in girls’ minds that they 
might not be a traditional woman. This 
is another way, I think, to eat away at 
the moral fabric of America. 

The area I am going to focus on 
today is the Biden administration’s ob-
session with race and trying to divide 
Americans by race. In his inaugural 
speech, I believe he mentioned racism 
four times and white supremacy once. 

In other words, if you have to say 
what is the theme behind Joe Biden’s 
inaugural speech, and different Presi-
dents have different themes, it is rac-
ism. He has continued along that path. 

When he gave his State of the Union 
speech here a couple of months ago, he 
talked about racism with the police. 

Over the weekend, he gave a speech— 
I believe it was at Howard University, 
but at some university, a graduation 
speech. One more time, his emphasis 
was that we have a major problem with 
white supremacy in this country. 

First of all, let’s look at the facts. 
Even his premise isn’t true. Then, we 
will look at the damage that can be 
done as we try to have Americans look 
at themselves racially or look at them-
selves by where their ancestors were 
born five or six generations ago. 

If you look at countries around the 
world, people who come here from 
other than European countries, you see 
people succeeding wildly. By this, I 
mean succeeding wildly financially. I 
realize finances aren’t the most impor-
tant thing in the world. 

Right now, the ethnic group that 
makes more money than any other in 
the United States—and I had this 
pointed out by a friend of mine who 
was very proud of it because he is In-
dian—is Indian Americans who come 
here, many of them, most of them, not 
even knowing the English language. 
They are mostly not Christian. They 
are Hindu, a few Muslim. They come 
here and are wildly successful. 

Many other groups—Filipino, Sri 
Lankan, Cuban—all come here and 
make more money than the average 
American. 

It is so obvious that racism does not 
prevent people from living the Amer-
ican Dream. 

Over the weekend, I spent some time 
with the Hmong. The Hmong are an 
ethnic group from Laos that helped the 
United States in the Vietnam war, and 
because they helped the United States, 
many of them immigrated to America. 

Wisconsin happens to be the State in 
which we have the third highest num-
ber of Hmong, and I always enjoy talk-
ing with them to see how wildly suc-
cessful they are. Again, this is a group 
that is not European and many did not 
know English when they came here. 

When I look around my district, 
Hmong are, almost uniformly, living 
the American Dream. Interestingly, 
when I talk to them, almost all of 
them have formed old-fashioned nu-
clear families, which, I think, helps 
emotionally and spiritually with their 
children. 

Like I said, educationally, economi-
cally, across the board, the Hmong 
from Oshkosh and Neenah, Wisconsin— 
I spent the weekend in Manitowoc, 
Wisconsin—are succeeding wildly, and 
that is consistent with the statistics of 
other ethnic groups. 

So, what is Joe Biden and the Demo-
crats’ response to this wild success of 
people from around the world, and peo-
ple, by the way, who are not of Euro-
pean heritage? 

I should also point out that a couple 
of times I do something that I enjoy 
doing. I go down and watch the swear-
ing-in ceremonies of people coming 

here legally and becoming American 
citizens. They have them in Mil-
waukee, Wisconsin. 

When I go down there, almost none of 
the new citizens coming here are from 
Europe. Overwhelmingly, it is Asia, 
Middle East, sub-Saharan Africa, Latin 
America, all coming here. When you 
talk to them, because they have had to 
be around here a few years, they all al-
ready are successful, all so proud to be 
Americans. None are running away 
from this country, and none of them 
mention racism as a problem. 

Again, it is further evidence that we 
shouldn’t have a problem. 

Now, how has the Biden administra-
tion met with this situation? How has 
our government as a whole, over the 
last 50 years, dealt with this situation? 

First of all, at the beginning of Joe 
Biden’s term, 2 or 3 months in, we had 
two Democratic Senators, TAMMY 
DUCKWORTH and MAZIE HIRONO, at a 
time when the Senate was 50 Repub-
licans and 50 Democrats, so every vote 
was necessary for Joe Biden to get his 
nominees appointed. They came out 
and said that they were not going to 
vote for any more White men who are 
nominated to positions—kind of a 
shocking thing. 

Then, they met with Joe Biden, who, 
I assume, held their hands. By the way, 
they said they would accept White men 
if they were gay. I would assume he 
held their hands and said there were a 
few White guys who he had to allow in 
his administration. 

Nevertheless, an obscure legal jour-
nal did some studying after the first 2 
years of the Biden administration. 
They looked at the 97 new judges, 
which are some of the appointments a 
President has to make. When they 
looked at the 97 judges, I would have 
expected maybe 25 or 30 being White 
men, which would have been, I think, 
lower than if you just picked a number 
of lawyers across the board, say, over 
the age of 35 to be judges. I would have 
guessed 20 or 25, and I would have 
thought that is clearly too low. It was 
five. 

b 1215 
Only 5 of 97 judges appointed in Joe 

Biden’s first year were White men and 
two of them happened to be gay, which 
is something that has been hidden by 
the American press corps. 

I am not sure how typical this is of 
his other appointments, but clearly Joe 
Biden is using this as a tool to dis-
criminate or to divide Americans. He is 
also, in his proposed budget, adding 
new employees in every agency—Com-
merce, Interior, Education, wherever 
you look—to enforce this sort of racial 
identification. 

I am sure he plans on them weighing 
in as to who gets new jobs. I am sure he 
plans on them weighing in on who gets 
grants as businesses around the coun-
try compete for grants. This is another 
way in which Joe Biden’s actions are 
meeting his words. He wants to turn 
America into a country of competing 
ethnic groups. 
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Another thing he is doing that has 

been underpublicized right now is for 
the purpose of determining whether a 
group needs preferences or not. We 
look at Asians, and by Asians, we mean 
people coming all the way from Japan 
around Asia, all the way through Paki-
stan, but not Iran. We mean people 
from sub-Saharan Africa, Nigeria, Tan-
zania, countries like that. We mean 
Latin America, which could mean Cu-
bans, it could mean Colombians, could 
mean Haitians, whatever, these people 
get preferences. 

By the way, they get preferences over 
the native born. If somebody shows up 
here from Nigeria, if somebody shows 
up here from Bolivia, for the purposes 
of the forms that American businesses 
have to fill out or that universities 
may fill out, these people who just ar-
rive here get preferences over the na-
tive born, and that is true even if they 
are already wealthy when they come 
here. 

If I am a Cuban who comes here 
worth a million dollars or well off in 
Cuba planning to be a doctor in the 
United States, I will right away get 
preferences on these forms over Ameri-
cans who have been here for genera-
tions. 

President Biden, however, wants to 
add another group that can walk 
around with a chip on their shoulder 
and be told they are discriminated 
against. Those are people from the 
Arab world. Because right now, people 
from Syria, people from Algeria, people 
from Egypt are not considered minori-
ties. They don’t get special treatment. 
Well, President Biden has made it clear 
that in the future he is taking the first 
administrative steps to say this group 
should identify by their ethnicity, 
identify by where they come from. Of 
course, when the bean counters in the 
universities, the bean counters doing 
the hiring in the Federal Government, 
when they get hold of these people, 
they will look to give them preferences 
because they are supposedly picked on 
by not being of European heritage. 

I think a lot of Americans do not re-
alize that this affirmative action has 
been around for quite some time. Af-
firmative action, in general, really was 
promoted a lot beginning 1965, which is 
to say about 57 years ago. Thomas 
Sowell has written about affirmative 
action around the globe and, of course, 
affirmative action was originally sup-
posed to be temporary for people of Af-
rican-American descent. 

Well, like affirmative action pro-
grams all over the world, it was not 
temporary. We have had it for 75 years. 
And not only is it not temporary, but 
you have a bureaucracy growing up 
promoting this affirmative action. As 
it expanded from where it initially was 
to include other areas, it was expanded 
to include Asians, it was expanded to 
include Latin Americans, it was ex-
panded to include women. 

Right now, for the purposes of forms, 
having talked to people who deal with 
this in human resources departments 

around the country, all these other 
groups are supposedly or sometimes ad-
vised to get preference. 

The first time I ran across this—and 
I will digress for one second—you are 
supposed to fill out a form called the 
EE01 if you have either 100 employees 
or less than that and you contract with 
the government. I first ran across this 
when I was contacted by a human re-
sources woman and they had to fill out 
the EE01. I think they had 100 employ-
ees, but they also sold some of their 
product to the Federal Government. 
They were a manufacturer. 

She said the firm that they hired to 
see how to deal with this relationship 
with the Federal Government—there 
was a situation in which they had four 
or five engineers, they wanted to hire a 
fifth or sixth engineer and they were 
advised by this group that they should 
hire a woman. They didn’t have to hire 
a woman, but if they didn’t hire a 
woman and the Federal Government 
looked at them, they may get in trou-
ble for not hiring a woman. So they 
gave them a card of some group some-
where referred to as the Wisconsin So-
ciety of Women Engineers and they 
were told you should hire a woman. 

Then they wanted to hire another 
member of management and the same 
group told them, you don’t have to hire 
a minority, but if you don’t hire a mi-
nority, you might get in trouble. You 
should look around and see what you 
can do to hire minorities. 

About 20 years ago, I dealt with this 
situation. It has been around for over 
50 years. Again, a goal apparently of 
which—since we don’t have a big preju-
dice problem in this country—is to try 
to encourage people to walk around 
with a chip on their shoulder or ask for 
something because of their ethnicity. 

There are a variety of what I think 
are ridiculous rules that, in addition to 
the fact that it is wrong on its face, 
that we should look at regarding this 
affirmative action program. 

First of all, you self-identify. Now, 
an extreme example of that is the Sen-
ator from Massachusetts, ELIZABETH 
WARREN, she felt that she was a 64th or 
128th Native American, so she should 
get preferences. But it is more common 
to have somebody who is maybe one- 
quarter something to self-identify as, 
let’s say, Latin American or some-
thing. 

In this new world in which we have 
all these overpaid bureaucrats, both in 
private industry and in the govern-
ment, by identifying as one-quarter 
Cuban, you have 

the potential to get preferences. 
Now, that is just divisive. It is ridicu-

lous on its face. It also doesn’t matter 
how wealthy you are. Like I said, you 
could be Barack Obama’s daughters 
worth millions and millions of dollars, 
but you fill out the form and for the 
purposes of university admissions, for 
the purpose of Federal employment, 
you are treated as somebody put upon, 
somebody who should walk around 
with a chip on their shoulder, some-
body who should get preferences. 

In any event, I think it is something 
that the American public should be 
aware of and look to end. These pro-
grams were originally designed only for 
Black Americans and when they began 
well over 60 years ago, it was supposed 
to be something that was temporary. 

Instead, Joe Biden, I believe, is using 
it, the progressives are using it to try 
to divide America, to try to create a 
situation in which our future elections 
are contests between ethnic groups. 

America is unique in that so far in 
our existence, people view themselves 
as Americans above all, and when they 
go to vote, they vote on issues: How 
much should we be spending on the 
military? 

How much should we be spending on 
transportation, maybe social issues? 

Abortion has recently been a big 
issue. Taxation, how we should deal 
with taxation. 

However, the people who push this, I 
think, are causing people to vote and 
say which politician is giving me more 
because of where my ancestors are 
from. I think that is motivation. It is 
very dangerous. It has always been a 
problem in other countries where we 
have affirmative action. 

I mentioned before Thomas Sowell 
wrote a book about affirmative action, 
an older book today, but it is as fresh 
today as when he originally wrote it. 
In it he talks about when governments 
don’t treat people equally but when 
they are supposed to pick between dif-
ferent groups, those countries break 
down. 

I have always felt one of the prob-
lems with Canada getting together a 
decent government is, of course, they 
are divided by language. They have got 
a French part of Canada and English 
parts of Canada, but there are other 
areas in which outright civil war 
breaks out. 

In Nigeria, where you have different 
ethnic groups, different religions, Mus-
lim in the north, Christian in the 
south, they have always had problems. 
I remember when I was in high school, 
there was a war over Biafra in which 
there tried to be a breakaway in Nige-
ria, and to a certain extent, the hard 
feelings in Nigeria were encouraged by 
affirmative action sort of programs. 

Same thing in Sri Lanka, a country 
before they had affirmative action, 
they had different ethnic groups. They 
got along fabulously. Once the idea got 
in there that the government should 
pick and choose people based on their 
ethnicity, they had a civil war, and for 
a relatively tiny country, over 30,000 
people died. 

India, one of the difficult things that 
these incredibly smart and resourceful 
people have had in getting together a 
good country is it is divided between 
dozens of ethnic groups, certainly there 
is a big religious divide between Hindu 
and Muslim, and that has really ham-
pered India. They are trying to deal 
with it. They sometimes deal with it 
through affirmative action programs 
and, of course, that just increases the 
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hard feelings they have in that coun-
try. 

Same thing is true with Malaysia, 
another country. They have to deal 
with the Chinese and the native Malays 
and only results in trouble and hard 
feelings when we go down this affirma-
tive action path. 

There are other areas, for whatever 
reason, in society, even without 
prompting from the government in 
which we are judging people where 
their ancestors came from. There is a 
good book out there right now by 
Heather McDonald talking about ef-
forts being made to get rid of standard-
ized testing to get into medical school. 

Well, I had always thought that the 
smartest kids are the ones who became 
doctors, but it seems some of these 
bean counters don’t like that. They 
would rather focus on where people’s 
ancestors came from rather than how 
good you do on the standardized tests. 

As a result, there are medical schools 
which are getting rid of standardized 
tests altogether. So we are no longer 
getting the smartest kids to be doc-
tors, or in some medical schools we 
aren’t. Instead, we wind up with kids 
getting into medical school in part 
based on an essay, maybe the more 
woke the essay the better. But, again, 
this idea about judging people by their 
ancestry is not only going to be unfair 
to people, but it is going to result in 
doctors who are no longer the best in 
their class. It is going to be doctors 
who filled out the essay the most or 
who did the most volunteer work or 
something and it is inevitably going to 
result in the decline of the quality of 
American medicine. 

Just like as we push more affirma-
tive action in American manufac-
turing, push it more in important Fed-
eral jobs, push it more in the judiciary 
instead of just merit, we are going to 
wind up with a less competent judici-
ary, less competent manufacturing 
firms, less competent professors, and 
will result in decline in America. I do 
believe it is being pushed by the same 
people who are pushing our welfare 
state, the same people who are for un-
fettered immigration, the same people 
who are trying to destroy the nuclear 
family, the same people who are trying 
to blur the differences between the 
sexes, and each one of these things is a 
march toward destroying America from 
within as Nikita Khrushchev warned us 
and promised us 50 years ago. 

I encourage our negotiators, when it 
comes time to negotiate the appropria-
tion bills, to take out the provisions 
that Joe Biden has to increase the 
amount of racial enmity around the 
country. I encourage the colleges and 
universities around the country to not 
fall for this idea that people’s identity 
is based on where their ancestors came 
from many years ago. 

I mean, think of this: I can grow up 
next to a Cuban family. I can have my 
best friend be the son of a Cuban fam-
ily. We can go to the same schools to-
gether. We can play on the same bas-

ketball team together, but somehow 
these bean counters say you are all 
such different people because your 
great great-grandparents lived in Cuba 
and your great great-grand parents 
lived in Germany. 
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We see such a diverse group of people. 
We encourage our negotiators to take 
that out. We encourage the benefactors 
of the universities around the country 
to not allow this to happen there. We 
encourage people to get rid of these af-
firmative action programs. 

One other way, by the way, that they 
hurt America is they encourage what I 
think of as lying. I ran into a guy re-
cently from my district who had a 
business—and he knew a lot of other 
people in a similar business—who had 
their wives named as the owner of the 
company. They lied. My friend, a good 
honest Christian, wasn’t going to lie 
and pretend that his wife owned the 
company, so he didn’t get the advan-
tage of this. 

Mr. Speaker, those are my requests— 
things that the American press corps 
should be paying attention to but 
aren’t. 

Mr. Speaker, I yield back the balance 
of my time. 

f 

PERMISSION TO FILE REPORT TO 
ACCOMPANY H.J. RES. 45, PRO-
VIDING FOR CONGRESSIONAL 
DISAPPROVAL OF THE RULE 
SUBMITTED BY THE DEPART-
MENT OF EDUCATION RELATING 
TO WAIVERS AND MODIFICA-
TIONS OF FEDERAL STUDENT 
LOANS 

Mr. GROTHMAN. Mr. Speaker, I ask 
unanimous consent that the Com-
mittee on Education and the Workforce 
be permitted to file its report to ac-
company H.J. Res. 45 at any time 
today, May 18, 2023. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from Wisconsin? 

There was no objection. 

f 

ENROLLED JOINT RESOLUTION 

Cheryl L. Johnson, Clerk of the 
House, reported and found truly an en-
rolled joint resolution of the House of 
the following title, which was there-
upon signed by the Speaker on Wednes-
day, May 17, 2023: 

H.J. Res. 42. Joint Resolution disapproving 
the action of the District of Columbia Coun-
cil in approving the Comprehensive Policing 
and Justice Reform Amendment Act of 2022. 

f 

ADJOURNMENT 

Mr. GROTHMAN. Mr. Speaker, I 
move that the House do now adjourn. 

The motion was agreed to; accord-
ingly (at 12 o’clock and 31 minutes 
p.m.), under its previous order, the 
House adjourned until Monday, May 22, 
2023, at noon for morning-hour debate. 

EXECUTIVE COMMUNICATIONS, 
ETC. 

Under clause 2 of rule XIV, executive 
communications were taken from the 
Speaker’s table and referred as follows: 

EC–1005. A letter from the Alternate OSD 
FRLO, Office of the Secretary, Department 
of Defense, transmitting the Department’s 
final rule — TRICARE; Reimbursement of 
Ambulatory Surgery Centers and Outpatient 
Services Provided in Cancer and Children’s 
Hospitals [Docket ID: DOD-2019-HA-0056] 
(RIN: 0720-AB73) received May 10, 2023, pursu-
ant to 5 U.S.C. 801(a)(1)(A); Public Law 104- 
121, Sec. 251; (110 Stat. 868); to the Committee 
on Armed Services. 

EC–1006. A letter from the Secretary, Divi-
sion of Investment Management, Securities 
and Exchange Commission, transmitting the 
Commission’s final rule — Amendments to 
Form PF to Require Event Reporting for 
Large Hedge Fund Advisers and Private Eq-
uity Fund Advisers and to Amend Reporting 
Requirements for Large Private Equity Fund 
Advisers [Release No.: IA-6297; File No.: S7- 
01-22] (RIN: 3235-AM75) received May 9, 2023, 
pursuant to 5 U.S.C. 801(a)(1)(A); Public Law 
104-121, Sec. 251; (110 Stat. 868); to the Com-
mittee on Financial Services. 

EC–1007. A letter from the Assistant Gen-
eral Counsel, Office of Energy Efficiency and 
Renewable Energy, Department of Energy, 
transmitting the Department’s final rule — 
Energy Conservation Program: Test Proce-
dures for Walk-In Coolers and Walk-In Freez-
ers [EERE-2017-BT-TP-0010] (RIN: 1904-AD78) 
received May 15, 2023, pursuant to 5 U.S.C. 
801(a)(1)(A); Public Law 104-121, Sec. 251; (110 
Stat. 868); to the Committee on Energy and 
Commerce. 

EC–1008. A letter from the Assistant Gen-
eral Counsel for Legislation, Regulation and 
Energy Efficiency, Office of Energy Effi-
ciency and Renewable Energy, Department 
of Energy, transmitting the Department’s 
final rule — Energy Conservation Program: 
Test Procedure for Fans and Blowers [EERE- 
2021-BT-TP-0021] (RIN: 1904-AF17) received 
May 15, 2023, pursuant to 5 U.S.C. 
801(a)(1)(A); Public Law 104-121, Sec. 251; (110 
Stat. 868); to the Committee on Energy and 
Commerce. 

EC–1009. A letter from the Sanctions Regu-
lations Advisor, Office of Foreign Assets 
Control, Department of the Treasury, trans-
mitting the Department’s final rule — South 
Sudan Sanctions Regulations [31 CFR Part 
558] received May 15, 2023, pursuant to 5 
U.S.C. 801(a)(1)(A); Public Law 104-121, Sec. 
251; (110 Stat. 868); to the Committee on For-
eign Affairs. 

EC–1010. A letter from the Chairman, 
Council of the District of Columbia, trans-
mitting D.C. Act 25-94, ‘‘Street Vendor Ad-
vancement Amendment Act of 2023’’, pursu-
ant to Public Law 93-198, Sec. 602(c)(1); (87 
Stat. 814); to the Committee on Oversight 
and Accountability. 

EC–1011. A letter from the Attorney-Advi-
sor, Office of General Counsel, Department of 
Transportation, transmitting three (3) noti-
fications of a designation of an acting offi-
cer, nomination, action on nomination, or a 
discontinuation of service in acting role, 
pursuant to 5 U.S.C. 3349(a); Public Law 105- 
277, Sec. 151(b); (112 Stat. 2681-614); to the 
Committee on Oversight and Accountability. 

EC–1012. A letter from the Director, Regu-
latory Secretariat Division, Office of Acqui-
sition Policy, General Services Administra-
tion, transmitting the Administration’s final 
rule — General Services Administration Ac-
quisition Regulation; Federal Supply Sched-
ule Clause Corrections [GSAR Case 2023-G504; 
Docket No.: GSA-GSAR-2023-0011; Sequence 
No.: 1] received May 9, 2023, pursuant to 5 
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