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great Kansan, Andrew J. McCurry, who 
passed away on February 12 at his 
home in Burrton, Kansas, surrounded 
by his loving family. 

Andy was born in 1950 in Hutchinson, 
Kansas. After studying animal science 
and industry at Kansas State Univer-
sity, he and his wife, Mary, started 
their registered Angus operation 
Marands Angus, which later became 
McCurry Angus Ranch. 

As third- and fourth-generation 
Angus breeders, Andy and his family 
built a legacy all their own while car-
rying on the traditions of their ances-
tors. 

Andy spent a lifetime pounding posts 
by hand, making a suitable place for 
hosting cattle sales, chuckwagon cook-
outs, livestock judging teams, and visi-
tors from across the U.S. Ultimately, 
he built a place to raise both his family 
and world-class Angus cattle by the 
sweat of his brow. 

Andy’s gift was the ability to meet 
people from all walks of life and spend 
time getting to know them, and his 
network of friends was nationwide. 

Later in life, Andy pursued another 
career as a pharmacist. He attended 
the University of Kansas School of 
Pharmacy, graduated in 1990, after 
which he worked as a pharmacist in 
the Hutchinson, Kansas, area for 30 
years, retiring on his 70th birthday in 
2020. 

Because of his career-change experi-
ence, Andy was able to come alongside 
young people and help them find direc-
tion in their lives. He encouraged so 
many. 

To Andy’s wife, Mary; his son, John; 
his daughter, Emily; and all his grand-
children, you have my prayers as you 
gather together to remember Andy’s 
loving impact. 

Andy’s legacy lives on in so many 
ways, especially in the cattle his fam-
ily still produces. I know the first bull 
sale without Andy will be a tough one, 
but what a way to honor his legacy by 
continuing on the tradition he loved so 
much. 

I will be praying for you tomorrow 
during the sale that your family would 
have peace, Andy would be honored, 
and that the bulls would set new 
records. 

f 

REDUCING VETERAN SUICIDE 

The SPEAKER pro tempore. The 
Chair recognizes the gentlewoman from 
Illinois (Ms. UNDERWOOD) for 5 minutes. 

Ms. UNDERWOOD. Madam Speaker, 
last month President Biden announced 
a vision to advance progress on his 
Unity Agenda in the year ahead. I am 
encouraged by the agenda’s focus on re-
ducing veteran suicide, which has been 
one of my highest priorities since com-
ing to Congress. I am encouraged by 
the specific focus on expanding out-
reach to justice-involved veterans, who 
may be at even greater risk for suicide. 

In recent years, we have seen some 
signs of progress on this issue. From 
2018 to 2020, age- and sex-adjusted vet-

eran suicide rates fell by nearly 10 per-
cent. 

However, with nearly 17 veterans 
still dying by suicide every day—a rate 
that is more than 50 percent higher 
than suicides among nonveteran 
adults—we know that we have much 
more work to do to save lives. 

Part of the administration’s agenda 
is an important focus on increasing le-
thal means safety, which is an inten-
tional, voluntary practice to reduce 
suicide risk by limiting access by those 
in crisis to lethal means, like medica-
tion, firearms, and sharp instruments 
that can be used to inflict self-directed 
violence. 

The data on lethal means safety are 
clear. People who reduce their access 
to lethal means during times of height-
ened risk are reducing their risk of 
dying by suicide. 

Given the robust evidence on the ef-
fectiveness of lethal means safety in 
preventing suicide, the Trump adminis-
tration implemented a requirement for 
every clinician at the Veterans Health 
Administration to complete a lethal 
means safety training so that they 
would be prepared to have conversa-
tions with the veterans they care for 
about this lifesaving practice. 

Thanks to this requirement, nearly 
100 percent of Veterans Health Admin-
istration clinicians have completed the 
Department’s lethal means safety 
training. However, the training re-
mains optional for all other staff, in-
cluding at the Veterans Health Admin-
istration, Veterans Benefits Adminis-
tration, vet centers, and vocational re-
habilitation facilities. 

This lack of a mandate has con-
sequences. Without a requirement to 
do so, a mere fraction of 1 percent of 
VA’s nonclinical employees have com-
pleted the Department’s lethal means 
safety training. What this means is 
that every day we have veterans who 
could be in crisis interacting with VA 
employees who might be able to iden-
tify risk factors and have lifesaving 
conversations, but these VA staff are 
not trained to do so, and we could be 
losing our veterans because of it. 

That is unacceptable, and that is why 
I introduced the Lethal Means Safety 
Training Act, which would make the 
Department’s evidence-based training 
a requirement for all VA staff who reg-
ularly interact with veterans in their 
work, as well as community providers 
and family caregivers. 

I will continue my work to get this 
passed in Congress, but no legislation 
is needed to expand VA’s existing 
training requirement to other VA em-
ployees. Unfortunately, the adminis-
tration’s announcement last month did 
not include any plans for the Secretary 
of Veterans Affairs to use his existing 
authority to expand the Department’s 
lethal means safety training require-
ment. 

The Secretary of Veterans Affairs al-
ready has the authority to take this 
lifesaving action today, and I once 
again call on him to do so imme-

diately. Every day that VA does not 
take this simple step is another day 
that we are leaving valuable tools in 
our toolbox unused. It is another day 
that we will lose nearly 17 veterans to 
suicide. 

Not every single death can be pre-
vented with an expanded lethal means 
safety training requirement, but at no 
cost to the Department and with no 
need for additional legislation, there is 
no reason to further delay on imple-
menting this policy. 

The Secretary has an opportunity to 
help save the lives of our veterans with 
the stroke of his pen, and I urge him to 
do so immediately, by expanding the 
Department’s lethal means safety 
training requirement to all staff who 
regularly interact with veterans in 
their work. This step would build on 
the meaningful actions the Secretary 
has already taken and other steps an-
nounced by the President last month. 

f 

SECRETARY BUTTIGIEG SHOULD 
RESIGN 

The SPEAKER pro tempore. The 
Chair recognizes the gentleman from 
Georgia (Mr. COLLINS) for 5 minutes. 

Mr. COLLINS. Madam Speaker, I rise 
today to demand accountability. Pete 
Buttigieg has shown he is unfit to lead 
the Department of Transportation and 
must resign immediately. 

From his first day in office, he has 
been more focused on diversity train-
ing and identity politics than on build-
ing and maintaining America’s trans-
portation system. He has abandoned 
his Department’s mission of improving 
safety, technology, and efficiency of 
our infrastructure in favor of pro-
moting diversity, equity, and inclusion 
initiatives. 

Case in point: The horrific train de-
railment in East Palestine, Ohio. 
Buttigieg took 10 days to acknowledge 
this incident and 3 weeks to show up 
and support the community. 

As Ohioans fled their homes and wor-
ried about their health, the Secretary 
of Transportation was on TV whining 
about too many White people in con-
struction industries. His policies have 
continuously put the wokes before the 
folks, and we are again seeing the con-
sequences. 

After seeing another Norfolk South-
ern train derail this weekend, I was re-
minded of the fact that the company 
wrote to shareholders stating that it is 
focused on DEI. This administration’s 
focus on DEI is forcing private compa-
nies to rethink their goals, and one has 
to wonder, if Norfolk Southern’s DEI 
policies are directing resources away 
from the important things, like greas-
ing wheel bearings. 

This insanity must stop. Speaking of 
insanity, it looks like Secretary 
Buttigieg is spending a lot of taxpayer 
money flying on private jets, but he 
doesn’t want the American people to 
know where he is going or why. 

I don’t know about you, but I seem to 
recall a recent Health and Human 
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Services Secretary being forced to re-
sign over this same exact thing. 

Anyway, why is the DOT refusing to 
tell the American people how much 
Secretary Buttigieg’s 23 flights on pri-
vate jets have cost them? 

Maybe the Secretary should just 
come to Capitol Hill and answer these 
questions for himself. It would be a 
cheap trip, and it wouldn’t require air-
fare. 

Either way, it is time for him to re-
sign. That will allow him time to pro-
mote wokeness and take private jets on 
his own dime and his own time. 

f 

CELEBRATING THE WOMEN OF 
THE DIVINE NINE 

The SPEAKER pro tempore. The 
Chair recognizes the gentlewoman from 
Illinois (Ms. KELLY) for 5 minutes. 

Ms. KELLY of Illinois. Madam 
Speaker, I rise today to celebrate the 
women of the Divine Nine, the histori-
cally Black sororities of the National 
Pan-Hellenic Council. 

I am proud to honor the organiza-
tions that have produced some of our 
Nation’s best and brightest leaders. 
For over 100 years, these organizations 
have fostered and empowered genera-
tions of Black women to become lead-
ers in government, business, academia, 
and so much more. 

I am not exaggerating when I say 
these historically Black sororities have 
shaped the course of history. 

I want to take a moment to salute 
each sorority. 

Alpha Kappa Alpha Sorority—their 
colors are salmon pink and apple 
green—was founded in 1908 at Howard 
University. Their mission: Service to 
all mankind. Their sisterhood proudly 
boasts Vice President KAMALA HARRIS; 
also my colleagues, Congresswomen 
SHEILA JACKSON LEE, TERRI SEWELL, 
FREDERICA WILSON, ALMA ADAMS, 
BONNIE WATSON COLEMAN, LAUREN 
UNDERWOOD, EMILIA SYKES, and LISA 
BLUNT ROCHESTER. 

b 1015 

I salute former Congresswoman Eddie 
Bernice Johnson and also members of 
their membership, civil rights leaders 
Rosa Parks and Coretta Scott King, 
and their honorable president, Danette 
Anthony Reed. 

Next, we have Delta Sigma Theta. 
Their colors are crimson and cream, 
founded in 1913 at Howard University. 
Delta’s motto is ‘‘intelligence is the 
torch of wisdom.’’ 

Delta counts as sisters, my esteemed 
colleagues YVETTE CLARKE, JOYCE 
BEATTY, STACEY PLASKETT, LUCY 
MCBATH, SUMMER LEE, JASMINE CROCK-
ETT, VALERIE FOUSHEE, and our newest 
Member, JENNIFER MCCLELLAN. I also 
salute former Congresswoman Val 
Demings and our HUD Secretary, Mar-
sha Fudge. 

Congresswoman Shirley Chisholm 
was the first African-American woman 
elected to Congress, and she also was a 
member of Delta Sigma Theta. Their 

honorable president is Elsie Cooke- 
Holmes. 

Next, we have Zeta Phi Beta Soror-
ity. Their colors are blue and white. It 
was founded in 1920 at Howard Univer-
sity. Zeta’s founding principles are 
scholarship, service, sisterhood, and 
finer womanhood. 

My colleague Congresswoman SYD-
NEY KAMLAGER-DOVE is a member of 
Zeta Phi Beta, as well as former Con-
gresswoman Donna Edwards and the 
late Congresswoman Julia Carson. 
They boast as members Anita Hill and 
author Zora Neale Hurston. Their hon-
orable president is Stacie NC Grant. 

Last but not least, my sorority, 
Sigma Gamma Rho Sorority. We wear 
the colors of royal blue and gold. We 
were founded in 1922 at Butler Univer-
sity, just celebrating our 100th year. 

My sisters in Sigma are Congress-
woman BARBARA LEE, as well as the 
late Congresswoman Lindy Boggs, and 
former Congresswoman Corrine Brown. 
In our membership is the first African- 
American winner of an Academy 
Award, Hattie McDaniel, and the first 
African-American woman journalist to 
cover the White House, Alice Allison 
Dunnigan. Our esteemed grand basileus 
is Rasheeda S. Liberty. 

The women of the Divine Nine have 
driven progress on everything from 
women’s suffrage to civil rights. These 
organizations were instrumental to the 
end of the brutal regime of Jim Crow. 
Alumnae have also made advancements 
in industry, medicine, entertainment, 
and more. 

In short, the historically Black so-
rorities have been critical to the ad-
vancement of Black women in America 
and have changed history for the bet-
ter. 

Our work is far from done. The 
strength and solidarity of these organi-
zations is needed now more than ever. 

In just the first months of 2023, our 
country continues to see efforts to turn 
back the clock on fundamental civil 
rights. Black people are still not safe 
in their own communities. Black peo-
ple have less say in their government, 
and voting rights are being chipped 
away. The threat of racist violence is 
still painfully present in too many 
communities. 

I have so much hope in the new gen-
eration of leaders that begin their jour-
ney as college students with Alpha 
Kappa Alpha, Delta Sigma Theta, Zeta 
Phi Beta, or Sigma Gamma Rho. Each 
year, more young people go out into 
the world to make our country a better 
place. 

The road ahead is long, but I am con-
fident that our coalitions for justice 
and equality will only grow because of 
the continued strength of the women of 
the Divine Nine along with our five his-
torically Black fraternities. 

f 

WESTERN WATER CRISIS 

The SPEAKER pro tempore. The 
Chair recognizes the gentlewoman from 
Nevada (Mrs. LEE) for 5 minutes. 

Mrs. LEE of Nevada. Madam Speak-
er, I rise today to shed light on a crit-
ical dilemma in the fight to address 
the worst drought facing the American 
West in 12 centuries. 

Right now, water managers are doing 
everything they can to address and re-
spond to the ongoing Western water 
crisis. At the same time, they cannot 
always readily access the critical data 
they need to measure water loss, re-
spond effectively, and keep more water 
in Lake Mead for Nevadans. 

I have said it before, and I will say it 
again: We can’t manage what we can-
not measure. 

Nevada’s plentiful sunshine is one of 
our State’s greatest assets. It makes 
our State a top destination for outdoor 
recreation, the solar center of our tran-
sition to clean energy. It is also a key 
driver in evapotranspiration, or ET, 
water loss in Nevada, throughout the 
West, and across this country. 

The situation at Lake Mead and 
across the West remains dire. We need 
to take action now. The future of our 
water supplies depends on us getting 
this information into the hands of peo-
ple who are on the ground tackling this 
crisis every day. 

That is why I am introducing the bi-
partisan, bicameral Open Access 
Evapotranspiration Data Act to for-
mally establish a Federal OpenET pro-
gram and fill the biggest data gap in 
water management by making critical 
ET data more accessible. 

It will allow everyone access, from 
water managers and experts like sci-
entists, academics, and advocacy orga-
nizations to farmers and ranchers to 
literally anyone with internet access; 
it is that accessible. 

There is no time to waste in pro-
tecting our most precious resource. It 
is time to start better measuring, man-
aging, and planning to protect Ne-
vada’s future. 

INTERNATIONAL WOMEN’S DAY 
Mrs. LEE of Nevada. Madam Speak-

er, I rise today on International Wom-
en’s Day as a woman in Congress who 
has served not one, not two, but three 
terms in this House where every single 
time we have shattered the record for 
the largest number of women serving 
in this body. 

A woman’s place is in this House, and 
I am honored to serve alongside such 
strong trailblazers who are setting the 
stage for the next generation of girls 
who will undoubtedly continue to shat-
ter this glass ceiling. 

We are not there yet. While women 
make up the largest voting bloc in the 
United States of America, we are still 
a minority here in the people’s House. 
That is why I tell every little girl I 
meet crisscrossing southern Nevada to 
dream big and run for something. 

Just over 100 years ago, we didn’t 
have the right to vote in this country, 
and that is why so many of the laws 
and flaws of our system are stacked 
against us; whether that is equal pay 
for equal work, affordable childcare, 
adequate healthcare coverage for 
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