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plan, whether it is for the seeds you 
buy or equipment maintenance or any-
thing else in agriculture. It is the same 
way in any business, and by the way, it 
is the same way in government. 

Unfortunately, the norm has been a 
month of funding in continuing resolu-
tions, or 3 weeks, instead of coming to 
a point where we can fund things until 
the end of the fiscal year, which will 
give folks certainty, whether it is the 
military or our southern border or 
community health centers. 

Why do I bring this up? It is because 
fully 10 percent of the citizens of Mon-
tana depend on community health cen-
ters for access to their healthcare. It is 
in some cases the only source of 
healthcare for these folks. I have had 
listening tours and roundtables and 
over a dozen different public meetings 
on healthcare over the last year, and I 
can tell you that these facilities are 
critically important. 

So who cares? Why should we worry 
about that, because we have a con-
tinuing resolution. Why? Because these 
folks right now, if you go talk to them 
in the State of Montana and I think in 
any other State in the Union, they will 
tell you they are not sure whether they 
will keep their doors open. That does 
not provide the kind of certainty they 
need and the kind of access to 
healthcare folks in our country need, 
and Montana is no exception. 

We cannot continue governing from 
crisis to crisis. Montana deserves bet-
ter. America deserves better. We need a 
budget that goes to the end of the fis-
cal year, that provides the kind of cer-
tainty and security the American peo-
ple elected us to do. Congress simply 
needs to do its job. 

Mr. President, I yield the floor. 
The PRESIDING OFFICER. The Sen-

ator from Pennsylvania. 
HONORING DEPUTY MARSHAL CHRISTOPHER HILL 

Mr. TOOMEY. Mr. President, I rise 
today to speak about two separate 
matters. The first is a very painful and 
difficult topic, but I feel it is impor-
tant to address. 

I wish to recognize, acknowledge, and 
honor the heroic life and legacy and 
sacrifice of one of Pennsylvania’s fin-
est: Deputy U.S. Marshal Christopher 
Hill. 

On January 18 of this year, Deputy 
Hill was shot and killed while he was 
apprehending a fugitive in Harrisburg, 
PA. Christopher Hill lived in York, PA. 
He was only 45 years old. He was a hus-
band and the father of two young chil-
dren. He dedicated his life to serving 
and protecting first his country and 
later his community. He was an 11-year 
veteran of the U.S. Marshals Service. 
He was a former U.S. Army Ranger who 
had been deployed to Somalia. In 2014, 
Deputy Hill was one of the deputy mar-
shals who helped capture a notorious 
cop killer in Pennsylvania, Eric Frein, 
who was the subject of one of the larg-
est and longest manhunts in recent his-
tory throughout rural Pennsylvania. 

The fact is that day in and day out 
for a very long period of time, Chris-

topher Hill put his life on the line for 
the rest of us. He did it as an Army 
Ranger in Somalia. He did it as a dep-
uty U.S. marshal. I had the privilege of 
attending the memorial service for him 
recently. It was extraordinary to hear 
one after another of the people whom 
he had served with in various capac-
ities speak about a truly extraordinary 
individual, a guy who was by all ac-
counts humble and modest but abso-
lutely dedicated with a passion to his 
family, to his community, and to his 
country. 

Sometimes it is easy for us to forget 
the risks and sacrifices that are being 
taken by the men and women who wear 
various uniforms that represent the 
various organizations that defend and 
protect us. But I want to say to the 
people of Pennsylvania and to the fam-
ily of Christopher Hill that we are 
never going to forget the bravery and 
the sacrifice and the service he pro-
vided for all of us. 

TAX REFORM 
Mr. President, another topic I wish 

to touch on this afternoon is a much 
happier topic; that is, the extraor-
dinary consequences we are already 
seeing of the tax reform we passed just 
about a month ago. 

Yesterday, I had a chance to tour a 
small- to medium-sized company in the 
eastern part of Pennsylvania—Easton, 
PA, which is where they are located. 
Sussex Wire is the name of the com-
pany. They have a very sophisticated 
technology whereby they take wire, 
and without heating it and without 
grinding it, they use a process that 
turns it into the shape and form that 
their customers require. It is a very so-
phisticated process. They can crank 
out tremendous volumes. 

This relatively small business—I 
think they have 55 employees—is doing 
very well. It is manufacturing in Penn-
sylvania, in America. As a direct result 
of the tax reform we passed, their tax 
burden has been diminished, and that 
has, in turn, allowed them to speed up 
the hiring of five or six new workers— 
five or six people who don’t have a job 
today, but they are going to have a job 
soon because Sussex Wire is hiring. 
Right now they are out looking for the 
folks who are going to expand their 
workforce, expand the ability of this 
terrific company to do even more. 

The tax reform is also accelerating 
their ability to purchase new equip-
ment. The new equipment they buy al-
lows them to do more work more pro-
ductively. It allows their workers to 
produce more of the little tools and de-
vices that they produce. When workers 
produce more, when they are more pro-
ductive, they can earn more income, 
and that is exactly what is happening 
at Sussex Wire. This is before we have 
had the opportunity to have all of 
these investments actually take place. 

I am thrilled at how quickly we are 
seeing tangible benefits for the people I 
represent as a result of this tax reform. 

Of course, it is not just Sussex Wire; 
it is happening all across America. It is 

happening certainly all across Pennsyl-
vania, and I hope we will hear about 
some of the examples tonight when the 
President gives his State of the Union 
Address. 

At latest count, there are over 3 mil-
lion American workers who have al-
ready gotten an increase in their com-
pensation. Their employers have pro-
vided them either a pay raise or a 
bonus or a contribution to their pen-
sion plan or some combination of those 
things precisely because these busi-
nesses have more free cash flow as a re-
sult of lower taxes. Three million 
workers from almost 300 businesses, 
and since the last time I came to the 
floor and spoke about this phe-
nomenon, there have been many more 
Pennsylvanians benefiting from this. 

The employees of Home Depot, at 70 
locations across Pennsylvania, are ben-
efiting. Those employees—thousands, I 
suppose, altogether—are receiving 
$1,000 each. 

FedEx, which has a huge presence in 
Pennsylvania, has announced $200 mil-
lion in raises, $1.5 billion in new invest-
ment in distribution hubs, and another 
$1.5 billion that they are contributing 
to their employees’ pensions. 

PPG in Pittsburgh, PA, is spending 
$50 million in new capital projects, in 
part because the Tax Code treats that 
investment better than our Tax Code 
used to, and it is encouraging more of 
this investment. 

H&K Equipment in Coraopolis in 
western Pennsylvania is increasing its 
investments by 15 percent this year, 
again in response to this tax reform. 

The Wall Street Journal reported 
over the weekend that manufacturing 
investment is already going up. It is al-
ready increasing. This is going to be 
very beneficial. First of all, it helps all 
the workers who produce the equip-
ment in which companies are invest-
ing. Secondly, someone needs to oper-
ate this equipment, so when a company 
goes out and buys a new piece of equip-
ment, new machinery, there is the job 
security or the new job being created 
for the person who operates it. Thirdly, 
there is the enhancement in produc-
tivity, which allows for higher com-
pensation. 

This is all happening at a time when 
our unemployment rate is relatively 
low. It is at an alltime record low for 
African Americans. It is low generally 
by standards of recent decades. This 
means that demand for more workers 
is going to translate into upward pres-
sure on wages. I think we are already 
seeing it. It is very, very encouraging, 
and it is just a tremendous success for 
our workers. 

I was very confident that this would 
be among the constructive con-
sequences of our tax reform, but I will 
confess that I didn’t realize it would 
happen so quickly. This is great news 
for Pennsylvanians, and it is great 
news for Americans. 

I yield the floor. 
The PRESIDING OFFICER. The Sen-

ator from Alabama. 
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TRIBUTE TO WILLIAM D. DUHNKE III 

Mr. SHELBY. Mr. President, I rise 
today to pay tribute to a former staff 
member of mine, William D. Duhnke 
III, who dedicated over 20 years of his 
life’s work to the Senate. 

Prior to his time on Capitol Hill, Bill 
Duhnke served in the U.S. Navy as a 
naval officer and at the Commission on 
the Assignment of Women in the 
Armed Forces. Bill received his juris 
doctorate from Catholic University and 
a bachelor of arts degree from his home 
State university, the University of 
Wisconsin. In 1995 Bill Duhnke joined 
my personal staff to handle defense, 
foreign relations, and judiciary policy. 
He quickly revealed his high work 
ethic and innate ability to thrive when 
tasked with the most challenging of as-
signments. 

After swiftly climbing the ladder in 
my office, Bill became my staff direc-
tor and general counsel when I chaired 
the Senate Intelligence Committee and 
later the Senate Banking Committee, 
where he was general counsel and staff 
director. He also served as my staff di-
rector when I was the ranking member 
of the Senate Appropriations Com-
mittee, when the Democrats were in 
control. 

As a former naval flight officer, Bill 
always brought a high level of respect 
and discipline to the workplace. With-
out hesitation, he was able to spear-
head tasks and get things done. Not 
only was he a trusted adviser, but he 
was an esteemed manager across Cap-
itol Hill, where he was duly respected. 
Bill is exceptionally smart and was al-
ways well versed on the issues at hand. 
I would be hard-pressed to recall a time 
when he was unprepared. I can’t think 
of one. 

I am certain that Bill will continue 
to operate in this manner in his new 
role as Chairman of the Public Ac-
counting Oversight Board. 

I have relied on Bill Duhnke’s profes-
sional advice and leadership for 20 
years, and I know he will be an asset as 
the Board works to improve audit qual-
ity and promote public trust in our se-
curities area. I believe SEC Chairman 
Jay Clayton has made an excellent 
choice in selecting Bill Duhnke to 
chair the PCAOB. 

I have no doubt that Bill has stepped 
into his new leadership position with 
ease. His intellect and experience en-
sure his future success in this role, and 
I am confident that Bill will remain an 
outstanding leader as he continues on 
this new path in his career. 

It is my honor to offer my deep ap-
preciation and gratitude to Bill 
Duhnke for his decades of hard work 
and dedication to the entire country. I 
am privileged to have had him on my 
staff for all of those years. 

I yield the floor. 
I suggest the absence of a quorum. 
The PRESIDING OFFICER. The 

clerk will call the roll. 
The bill clerk proceeded to call the 

roll. 
Mr. THUNE. Mr. President, I ask 

unanimous consent that the order for 
the quorum call be rescinded. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

TAX REFORM 
Mr. THUNE. Mr. President, the good 

news about tax reform continues to 
roll in—wage increases, better benefits, 
increased investment, and employee 
bonuses. So far, more than 250 compa-
nies have announced good news for 
their employees—pay hikes, increased 
retirement contributions, or bonuses, 
and the list continues to grow. 

Last week, JPMorgan Chase, Disney, 
Starbucks, and FedEx all announced 
increased investment in American 
workers. JPMorgan Chase announced 
that it will raise wages for 22,000 work-
ers, add thousands of new jobs, and 
open 400 new branches in the United 
States. It also plans to increase its 
lending to small businesses. Disney 
will invest in employees’ education and 
provide employee bonuses. Starbucks is 
raising wages, increasing benefits, and 
rewarding employees with company 
stock. FedEx announced plans to expe-
dite raises and invest $1.5 billion to ex-
pand its FedEx Express hub in Indian-
apolis. It is also making a $1.5 billion 
contribution to its pension plan. To top 
it off, yesterday ExxonMobil an-
nounced that, thanks in part to tax re-
form, it will invest an additional $35 
billion into the U.S. economy over the 
next 5 years. That means a lot of new 
jobs and opportunities for American 
workers. 

Stories like this are why we made 
business tax reform a key part of the 
Tax Cuts and Jobs Act. Obviously, a 
huge priority was immediately low-
ering Americans’ tax bills, which is 
why we lowered rates across the board, 
nearly doubled the standard deduction, 
and doubled the child tax credit. But 
our other priority was creating the 
kind of economy in which Americans 
can thrive for the long-term—an econ-
omy that would create good jobs, high-
er wages, and more opportunities. 

So how do we go about doing that? 
Well, the only way for individual 
Americans to thrive is for American 
businesses and the American economy 
to thrive. So we took action to improve 
the situation for American businesses. 

Prior to the Tax Cuts and Jobs Act, 
American businesses, large and small, 
were weighed down by high tax rates 
and growth-killing tax provisions. 
Plus, our outdated international tax 
rules left America’s global businesses 
at a competitive disadvantage in the 
global economy. 

The Tax Cuts and Jobs Act changed 
all that. We lowered tax rates across 
the board for owners of small and me-
dium-sized businesses, farms, and 
ranches. We expanded the business 
owners’ ability to recover investments 
they make in their businesses, which 
will free up cash that they can reinvest 
in their operations and their workers. 

We lowered our Nation’s massive cor-
porate tax rate, which up until Janu-
ary 1 was the highest corporate tax 
rate in the developed world. We 
brought the U.S. international tax sys-

tem into the 21st century by replacing 
our outdated worldwide system with a 
modernized territorial tax system so 
that American businesses are not oper-
ating at a disadvantage next to their 
foreign counterparts. Now, just a 
month into the new tax law, we are al-
ready seeing the results. 

Thanks to the new tax law, busi-
nesses are seeing a future of growth, 
and based on those forecasts, they are 
making plans to invest in their work-
ers, raise wages, create new jobs, and 
invest in the American economy: 
AT&T, Boeing, Fiat Chrysler, Bank of 
America, Home Depot, Great Western 
Bank in my State of South Dakota, 
First Hawaiian Bank, SunTrust Bank, 
Comcast, American Airlines, South-
west Airlines, Humana, Visa, Nation-
wide Insurance, JetBlue Airlines. The 
list of companies announcing good 
news for American workers thanks to 
tax reform goes on and on and on. 

Tech giant Apple announced that as 
a result of tax reform, it will bring 
home almost $250 billion in cash that it 
has been keeping overseas and invest it 
here in the United States. That is good 
news for the American economy, and it 
is a direct result of the Tax Cuts and 
Jobs Act. 

Before the Tax Cuts and Jobs Act, 
our Tax Code encouraged American 
businesses to keep cash overseas. The 
Tax Cuts and Jobs Act ended that. Now 
that we have altered the Tax Code to 
remove the penalty for bringing profits 
home to the United States, we can ex-
pect to see more companies bringing 
profits home and investing in the U.S. 
economy the way that Apple is doing. 

We have seen a tremendous amount 
of good news this month, but it really 
is only the beginning. As the benefits 
of tax reform continue to sink in, we 
expect to see more growth, more jobs, 
and more opportunities for American 
workers, and we expect to see the kind 
of economy that will provide security 
and prosperity for Americans for the 
long term. 

I yield the floor. 
f 

RECESS 
The PRESIDING OFFICER. Under 

the previous order, the Senate stands 
in recess until 2:15 p.m. 

Thereupon, the Senate, at 12:29 p.m., 
recessed until 2:15 p.m. and reassem-
bled when called to order by the Pre-
siding Officer (Mr. PORTMAN). 

f 

EXECUTIVE CALENDAR—Continued 
The PRESIDING OFFICER. Under 

the previous order, the question is, Will 
the Senate advise and consent to the 
Stras nomination? 

Mr. BURR. I ask for the yeas and 
nays. 

The PRESIDING OFFICER. Is there a 
sufficient second? 

There appears to be a sufficient sec-
ond. 

The clerk will call the roll. 
The senior assistant legislative clerk 

called the roll. 
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