
CONGRESSIONAL RECORD — HOUSEH10192 December 13, 2018 
meaning you have got to have a great 
team, both in the district, as well as 
here in the U.S. Capitol; from the legis-
lative side of things, as well as making 
sure that your constituency has the 
best customer service there is. 

We have had an amazing team. To be 
able to help people in our community 
with all of the different challenges 
they have faced with Social Security, 
or VA benefits, or visas, we have had 
an amazing team there to help out. To 
help our veterans receive the benefits 
that they deserve and have earned, we 
have had a great team to help out. 

We have passed a number of pieces of 
legislation because we have had a team 
here in Washington, D.C. that is fo-
cused on delivering for our community, 
for our State, and for our country. 

And for that, I need to thank our en-
tire team, from my chief of staff: Jim 
Kjol in the State Senate; to Jason 
Larrabee here, starting from my first 
days; to now, Bret Manley, my current 
chief of staff. We have had teams that 
have been managed by great individ-
uals. 

On the personal front, you can’t do 
this job without having a spouse that is 
there with you through all of the chal-
lenges of campaigns, schedules, and 
traveling. I have had the best partner, 
friend, and companion. Sonia has put 
up with a lot, and she has also enjoyed 
the ride that we have had together. 

It has been an amazing journey that 
my kids have taken part in, to have my 
son and daughter not only face the 
challenges of kids growing up in a po-
litical family, but also having the 
great accomplishments side by side 
with their father. 

Mr. Speaker, I will address the rest of 
my remarks in the coming minutes. 

f 

b 1230 

FAREWELL TO CONGRESS 

(Mr. RODNEY DAVIS of Illinois 
asked and was given permission to ad-
dress the House for 1 minute and to re-
vise and extend his remarks.) 

Mr. RODNEY DAVIS of Illinois. Mr. 
Speaker, I yield to the gentleman from 
California (Mr. DENHAM). 

Mr. DENHAM. Mr. Speaker, con-
tinuing with my family, Sonia, from 
our earliest days of dating and putting 
up with the travels of my commitment 
to serve my country in the Air Force, 
to my kids facing the challenges of 
traveling in this job, I thank them. 

I also want to thank those who have 
elected me and who put their faith and 
trust in me to allow me to work hard 
for them. It has been a tremendous 
journey, one that I have been privi-
leged to have had, both from my family 
and from our community. 

I have made great friendships here, 
from the wolf pack to my legislators 
who have come here with me, some 
amazing relationships, and it has been 
a great honor to serve with them, to 
work with them, and to enjoy our time 
together. 

Lastly, to my parents, my mom, who 
has been so proud of me: Mom, I just 
say to please stay off Facebook. Thank 
you to my father, who has passed, for 
giving me the strength and the con-
fidence to do anything that I wanted to 
do in life, and to my grandfather, who 
encouraged me to get into public serv-
ice. It has been their support as well as 
my brother, sister, and business part-
ner who have allowed me to spend my 
time serving my community and serv-
ing my country. 

Mr. Speaker, it has been a great ride, 
and I thank them all. 

f 

CONGRESSIONAL ACCOUNTABILITY 
ACT OF 1995 REFORM ACT 

Mr. HARPER. Mr. Speaker, I ask 
unanimous consent to take from the 
Speaker’s table the bill (S. 3749) to 
amend the Congressional Account-
ability Act of 1995 to reform the proce-
dures provided under such Act for the 
initiation, review, and resolution of 
claims alleging that employing offices 
of the legislative branch have violated 
the rights and protections provided to 
their employees under such Act, in-
cluding protections against sexual har-
assment, and for other purposes, and 
ask for its immediate consideration in 
the House. 

The Clerk read the title of the bill. 
The SPEAKER pro tempore (Mr. 

BYRNE). Is there objection to the re-
quest of the gentleman from Mis-
sissippi? 

There was no objection. 
The text of the bill is as follows: 

S. 3749 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE; REFERENCES IN ACT; 

TABLE OF CONTENTS. 
(a) SHORT TITLE.—This Act may be cited as 

the ‘‘Congressional Accountability Act of 
1995 Reform Act’’. 

(b) REFERENCES IN ACT.—Except as other-
wise expressly provided, whenever in this 
Act an amendment or repeal is expressed in 
terms of an amendment to or repeal of a sec-
tion or other provision, the reference shall 
be considered to be made to that section or 
other provision of the Congressional Ac-
countability Act of 1995 (2 U.S.C. 1301 et 
seq.). 

(c) TABLE OF CONTENTS.—The table of con-
tents of this Act is as follows: 
Sec. 1. Short title; references in Act; table 

of contents. 
TITLE I—REFORM OF DISPUTE 

RESOLUTION PROCEDURES 
Subtitle A—Reform of Procedures for Initi-

ation, Preliminary Review, and Resolution 
of Claims 

Sec. 101. Description of procedures available 
for consideration of alleged vio-
lations. 

Sec. 102. Reform of process for initiation of 
procedures. 

Sec. 103. Preliminary review of claims by 
hearing officer. 

Sec. 104. Availability of mediation during 
process. 

Subtitle B—Other Reforms 
Sec. 111. Requiring Members of Congress to 

reimburse Treasury for 
amounts paid as settlements 
and awards in cases of acts by 
Members. 

Sec. 112. Automatic referral to Congres-
sional Ethics Committees of 
disposition of certain claims al-
leging violations of Congres-
sional Accountability Act of 
1995 involving Members of Con-
gress and senior staff. 

Sec. 113. Availability of remote work assign-
ment or paid leave of absence 
during pendency of procedures. 

Sec. 114. Modification of rules on confiden-
tiality of proceedings. 

Sec. 115. Reimbursement by other employ-
ing offices of legislative branch 
of payments of certain awards 
and settlements. 

TITLE II—IMPROVING OPERATIONS OF 
OFFICE OF CONGRESSIONAL WORK-
PLACE RIGHTS 

Sec. 201. Reports on awards and settlements. 
Sec. 202. Workplace climate surveys of em-

ploying offices. 
Sec. 203. Record retention. 
Sec. 204. Confidential advisors. 
Sec. 205. GAO study of management prac-

tices. 
Sec. 206. GAO audit of cybersecurity. 

TITLE III—MISCELLANEOUS REFORMS 

Sec. 301. Application of Genetic Information 
Nondiscrimination Act of 2008. 

Sec. 302. Extension to unpaid staff of rights 
and protections against em-
ployment discrimination. 

Sec. 303. Clarification of treatment of Li-
brary of Congress visitors. 

Sec. 304. Notices. 
Sec. 305. Clarification of coverage of em-

ployees of Helsinki and China 
Commissions. 

Sec. 306. Training and education programs 
of other employing offices. 

Sec. 307. Support for out-of-area covered em-
ployees. 

Sec. 308. Renaming Office of Compliance as 
Office of Congressional Work-
place Rights. 

TITLE IV—EFFECTIVE DATE 

Sec. 401. Effective date. 

TITLE I—REFORM OF DISPUTE 
RESOLUTION PROCEDURES 

Subtitle A—Reform of Procedures for Initi-
ation, Preliminary Review, and Resolution 
of Claims 

SEC. 101. DESCRIPTION OF PROCEDURES AVAIL-
ABLE FOR CONSIDERATION OF AL-
LEGED VIOLATIONS. 

(a) PROCEDURES DESCRIBED.—Section 401 (2 
U.S.C. 1401) is amended to read as follows: 
‘‘SEC. 401. PROCEDURE FOR CONSIDERATION OF 

ALLEGED VIOLATIONS. 
‘‘(a) FILING AND REVIEW OF CLAIMS.—Ex-

cept as otherwise provided, the procedure for 
consideration of an alleged violation of part 
A of title II consists of— 

‘‘(1) the filing of a claim by the covered 
employee alleging the violation, as provided 
in section 402; 

‘‘(2) the preliminary review of the claim, to 
be conducted by a hearing officer as provided 
in section 403; 

‘‘(3) mediation as provided in section 404, if 
requested and agreed to by the parties under 
that section; and 

‘‘(4) a formal hearing as provided in section 
405, subject to Board review as provided in 
section 406 and judicial review in the United 
States Court of Appeals for the Federal Cir-
cuit as provided in section 407. 

‘‘(b) RIGHT OF EMPLOYEE TO FILE CIVIL AC-
TION.— 

‘‘(1) CIVIL ACTION.—Only a covered em-
ployee who has filed a claim timely as pro-
vided in section 402 and who has not sub-
mitted a request for a hearing on the claim 
pursuant to section 405(a) may, during the 
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period described in paragraph (3), file a civil 
action in a District Court of the United 
States with respect to the violation alleged 
in the claim, as provided in section 408. 

‘‘(2) EFFECT OF FILING CIVIL ACTION.—Not-
withstanding paragraph (2), (3), or (4) of sub-
section (a), if the covered employee files 
such a civil action— 

‘‘(A) the preliminary review of the claim 
by the hearing officer as provided in section 
403 shall terminate upon the filing of the ac-
tion by the covered employee; and 

‘‘(B) the procedure for consideration of the 
alleged violation shall not include any fur-
ther review of the claim by the hearing offi-
cer as provided in section 403. 

‘‘(3) PERIOD FOR FILING CIVIL ACTION.—The 
period described in this paragraph with re-
spect to a claim is the 70-day period which 
begins on the date the covered employee files 
the claim under section 402. 

‘‘(4) SPECIAL RULE FOR EMPLOYEES WHO FAIL 
TO STATE A CLAIM FOR WHICH RELIEF MAY BE 
GRANTED.—Notwithstanding paragraph (3), if 
a covered employee receives a written notice 
from the hearing officer under section 
403(d)(2) that the employee has the right to 
file a civil action with respect to the claim 
in accordance with section 408, the covered 
employee may file the civil action not later 
than 90 days after receiving such written no-
tice. 

‘‘(c) SPECIAL RULE FOR ARCHITECT OF THE 
CAPITOL AND CAPITOL POLICE.—In the case of 
an employee of the Office of the Architect of 
the Capitol or of the Capitol Police, the Of-
fice, after receiving a claim filed under sec-
tion 402, may recommend that the employee 
use the grievance procedures of the Archi-
tect of the Capitol or the Capitol Police for 
resolution of the employee’s grievance for a 
specific period of time. Any deadline in this 
Act relating to a claim for which the em-
ployee is using the grievance procedures, 
that has not already passed by the first day 
of that specific period, shall be stayed during 
that specific period. 

‘‘(d) ELECTION OF REMEDIES FOR LIBRARY OF 
CONGRESS.— 

‘‘(1) DEFINITIONS.—In this subsection: 
‘‘(A) DIRECT ACT.—The term ‘direct Act’ 

means an Act (other than this Act), or provi-
sion of the Revised Statutes, that is specified 
in section 201, 202, or 203. 

‘‘(B) DIRECT PROVISION.—The term ‘direct 
provision’ means a provision (including a 
definitional provision) of a direct Act that 
applies the rights or protections of a direct 
Act (including rights and protections relat-
ing to nonretaliation or noncoercion) to a 
Library claimant. 

‘‘(C) LIBRARY CLAIMANT.—The term ‘Li-
brary claimant’ means, with respect to a di-
rect provision, an employee of the Library of 
Congress who is covered by that direct provi-
sion. 

‘‘(2) ELECTION AFTER PROCEEDINGS INITIALLY 
BROUGHT UNDER THIS ACT.—A Library claim-
ant who initially files a claim for an alleged 
violation as provided in section 402 may, at 
any time before the date that is 10 days after 
a hearing officer submits the report on the 
preliminary review of the claim under sec-
tion 403(c), elect to bring the claim for a pro-
ceeding before the corresponding Federal 
agency under the corresponding direct provi-
sion, instead of continuing with the proce-
dures applicable to the claim under this title 
or filing a civil action in accordance with 
section 408. 

‘‘(3) ELECTION AFTER PROCEEDINGS INITIALLY 
BROUGHT UNDER OTHER CIVIL RIGHTS OR LABOR 
LAW.—A Library claimant who initially 
brings a claim, complaint, or charge under a 
direct provision for a proceeding before a 
Federal agency may, prior to requesting a 
hearing under the agency’s procedures, elect 
to— 

‘‘(A) continue with the agency’s procedures 
and preserve the option (if any) to bring any 
civil action relating to the claim, complaint, 
or charge, that is available to the Library 
claimant; or 

‘‘(B) file a claim with the Office under sec-
tion 402 and continue with the corresponding 
procedures of this title available and appli-
cable to a covered employee. 

‘‘(4) TIMING.—A Library claimant who 
meets the initial deadline under section 
402(d) for filing a claim under this title, or 
any initial deadline for bringing a claim, 
complaint, or charge under the applicable di-
rect provision, and then elects to change to 
alternative procedures as described in para-
graph (2) or (3)(B), shall be considered to 
meet any initial deadline for the alternative 
procedures. 

‘‘(5) APPLICATION.—This subsection shall 
take effect and shall apply as described in 
section 153(c) of the Legislative Branch Ap-
propriations Act, 2018 (Public Law 115–141) 
(except to the extent such section applies to 
any violation of section 210 or a provision of 
an Act specified in section 210). 

‘‘(e) RIGHTS OF PARTIES TO RETAIN PRIVATE 
COUNSEL.—Nothing in this Act may be con-
strued to limit the authority of any indi-
vidual (including a covered employee, the 
head of an employing office, or an individual 
who is alleged to have committed personally 
an act which consists of a violation of part A 
of title II) to retain counsel to protect the 
interests of the individual at any point dur-
ing any of the procedures provided under this 
title for the consideration of an alleged vio-
lation of part A of title II, including as pro-
vided under section 415(d)(8) with respect to 
individuals subject to a reimbursement re-
quirement of section 415(d). 

‘‘(f) STANDARDS FOR ASSERTIONS MADE BY 
PARTIES.—Any party in any of the proce-
dures provided under this title, as well as 
any counsel or other person representing a 
party in any of such procedures, shall have 
an obligation to ensure that, to the best of 
the party’s knowledge, information, and be-
lief, as formed after an inquiry which is rea-
sonable under the circumstances, each of the 
following is correct: 

‘‘(1) No pleading, written motion, or other 
paper is presented for any improper purpose, 
such as to harass, cause unnecessary delay, 
or needlessly increase the cost of resolution 
of the matter. 

‘‘(2) The claims, defenses, and other legal 
contentions the party advocates are war-
ranted by existing law or by a nonfrivolous 
argument for extending, modifying, or re-
versing existing law or for establishing new 
law. 

‘‘(3) The factual contentions have evi-
dentiary support or, if specifically so identi-
fied, will likely have evidentiary support 
after a reasonable opportunity for further re-
view or discovery. 

‘‘(4) The denials of factual contentions are 
warranted on the evidence or, if specifically 
so identified, are reasonably based on belief 
or a lack of information. 

‘‘(g) PROCEDURE.—Nothing in this Act shall 
be construed to supersede or limit section 
225(d)(2).’’. 

(b) CONFORMING AMENDMENT RELATING TO 
CIVIL ACTION.—Section 408(a) (2 U.S.C. 
1408(a)) is amended— 

(1) by striking ‘‘section 404’’ and inserting 
‘‘section 401’’; 

(2) by striking ‘‘who has completed coun-
seling under section 402 and mediation under 
section 403’’; and 

(3) by striking the second sentence. 
(c) OTHER CONFORMING AMENDMENTS TO 

TITLE IV.—Title IV is amended— 
(1) by striking section 404 (2 U.S.C. 1404); 

and 
(2) by redesignating section 403 (2 U.S.C. 

1403) as section 404. 

(d) MISCELLANEOUS CONFORMING AMEND-
MENT.—Section 225 (2 U.S.C. 1361) is amend-
ed— 

(1) by striking subsection (e); and 
(2) by redesignating subsection (f) as sub-

section (e). 
(e) CLERICAL AMENDMENTS.—The table of 

contents is amended— 
(1) by striking the item relating to section 

404; and 
(2) by redesignating the item relating to 

section 403 as relating to section 404. 
SEC. 102. REFORM OF PROCESS FOR INITIATION 

OF PROCEDURES. 
(a) INITIATION OF PROCEDURES.—Section 402 

(2 U.S.C. 1402) is amended to read as follows: 
‘‘SEC. 402. INITIATION OF PROCEDURES. 

‘‘(a) CLAIM.— 
‘‘(1) FILING OF CLAIM.—To commence a pro-

ceeding under this title, a covered employee 
alleging a violation of law made applicable 
under part A of title II shall file a claim with 
the Office. The Office shall not accept a 
claim which is filed after the deadline appli-
cable under subsection (d). 

‘‘(2) CONTENTS OF CLAIM.—The claim filed 
under this section shall be made in writing 
under oath or affirmation, shall describe the 
facts that form the basis of the claim and 
the violation that is being alleged, shall 
identify the employing office alleged to have 
committed the violation or in which the vio-
lation is alleged to have occurred, and shall 
be in such form as the Office requires. 

‘‘(3) NO EFFECT ON ABILITY OF COVERED EM-
PLOYEE TO SEEK INFORMATION FROM OFFICE OR 
PURSUE RELIEF.—Nothing in paragraph (2), or 
subsection (b) or (c), may be construed to 
limit the ability of a covered employee— 

‘‘(A) to contact the Office or any other ap-
propriate office prior to filing a claim under 
this section to seek information regarding 
the employee’s rights under this Act and the 
procedures available under this Act; 

‘‘(B) in the case of a covered employee of 
an employing office of the House of Rep-
resentatives or Senate, to refer information 
regarding an alleged violation of part A of 
title II to the Committee on Ethics of the 
House of Representatives or the Select Com-
mittee on Ethics of the Senate (as the case 
may be); or 

‘‘(C) to file a civil action in accordance 
with section 401(b). 

‘‘(b) INITIAL PROCESSING OF CLAIM.— 
‘‘(1) INTAKE AND RECORDING; NOTIFICATION 

TO EMPLOYING OFFICE.—Upon the filing of a 
claim by a covered employee under sub-
section (a), the Office shall take such steps 
as may be necessary for the initial intake 
and recording of the claim, including pro-
viding each party with all relevant informa-
tion with respect to the rights of the party 
under this Act, and shall transmit imme-
diately a copy of the claim to the head of the 
employing office and the designated rep-
resentative of that office. 

‘‘(2) SPECIAL NOTIFICATION REQUIREMENTS 
FOR CLAIMS BASED ON ACTS BY MEMBERS OF 
CONGRESS.— 

‘‘(A) IN GENERAL.—In the case of a claim al-
leging a violation described in subparagraph 
(B) which consists of a violation described in 
section 415(d)(1)(A) by an individual, upon 
the filing of the claim under subsection (a), 
the Office shall notify immediately such in-
dividual of the claim, the possibility that the 
individual may be required to reimburse the 
account described in section 415(a) for the re-
imbursable portion of any award or settle-
ment in connection with the claim, and the 
right of the individual under section 415(d)(8) 
to intervene in any mediation, hearing, or 
civil action under this title with respect to 
the claim. 

‘‘(B) VIOLATIONS DESCRIBED.—A violation 
described in this subparagraph is— 
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‘‘(i) harassment that is unlawful under sec-

tion 201(a) or 206(a); or 
‘‘(ii) intimidation, reprisal, or discrimina-

tion that is unlawful under section 207 and is 
taken against a covered employee because of 
a claim alleging a violation described in 
clause (i). 

‘‘(c) USE OF SECURE ELECTRONIC REPORTING 
AND TRACKING SYSTEM.— 

‘‘(1) ESTABLISHMENT AND OPERATION OF SE-
CURE SYSTEM.—The Office shall establish and 
operate a secure electronic reporting system 
through which a covered employee may ini-
tiate a proceeding under this title, and which 
will keep an electronic record of the date and 
time at which the proceeding is initiated and 
will track all subsequent actions or pro-
ceedings occurring with respect to the pro-
ceeding under this title. 

‘‘(2) ACCESSIBILITY TO ALL PARTIES.—The 
system shall be accessible to all parties to 
such actions or proceedings, but only until 
the completion of such actions or pro-
ceedings. 

‘‘(3) ASSESSMENT OF EFFECTIVENESS OF PRO-
CEDURES.—The Office shall use the informa-
tion contained in the system to make reg-
ular assessments of the effectiveness of the 
procedures under this title in providing for 
the timely resolution of claims, and shall 
submit semi-annual reports on such assess-
ments each year to the Committee on House 
Administration of the House of Representa-
tives and the Committee on Rules and Ad-
ministration of the Senate. 

‘‘(d) DEADLINE.—A covered employee may 
not file a claim under this section with re-
spect to an allegation of a violation of law 
after the expiration of the 180-day period 
which begins on the date of the alleged viola-
tion.’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents is amended by amending the item 
relating to section 402 to read as follows: 
‘‘Sec. 402. Initiation of procedures.’’. 
SEC. 103. PRELIMINARY REVIEW OF CLAIMS BY 

HEARING OFFICER. 
(a) PRELIMINARY REVIEW DESCRIBED.—Title 

IV (2 U.S.C. 1401 et seq.), as amended by sec-
tion 101(c), is further amended by inserting 
after section 402 the following new section: 
‘‘SEC. 403. PRELIMINARY REVIEW OF CLAIMS. 

‘‘(a) PRELIMINARY REVIEW BY HEARING OF-
FICER.— 

‘‘(1) APPOINTMENT.—Not later than 7 days 
after transmission to the employing office of 
a claim pursuant to section 402(b), the Exec-
utive Director shall appoint a hearing officer 
to conduct a preliminary review of the 
claim. 

‘‘(2) PROCESS FOR APPOINTMENT.—The Exec-
utive Director shall appoint a hearing officer 
under this subsection in the same manner 
and in accordance with the same require-
ments and procedures applicable to the ap-
pointment of a hearing officer under section 
405(c). 

‘‘(b) ASSESSMENTS REQUIRED.—In con-
ducting a preliminary review of a claim 
under this section, the hearing officer shall 
assess each of the following: 

‘‘(1) Whether the claimant is a covered em-
ployee authorized to obtain relief relating to 
the claim under this title. 

‘‘(2) Whether the office which is the subject 
of the claim is an employing office under 
this Act. 

‘‘(3) Whether the individual filing the 
claim has met the applicable deadlines for 
filing the claim under this title. 

‘‘(4) The identification of factual and legal 
issues involved with respect to the claim. 

‘‘(5) The specific relief sought by the indi-
vidual. 

‘‘(6) Whether, on the basis of the assess-
ments made under paragraphs (1) through 
(5), the individual filing the claim is a cov-

ered employee who has stated a claim for 
which, if the allegations contained in the 
claim are true, relief may be granted under 
this title. 

‘‘(7) The potential for the settlement of the 
claim without a formal hearing as provided 
under section 405 or a civil action as pro-
vided under section 408. 

‘‘(c) REPORT ON REVIEW.— 
‘‘(1) REPORT.—Not later than 30 days after 

a claim is filed under section 402, the hearing 
officer shall submit to the individual filing 
the claim and the office which is the subject 
of the claim a report on the preliminary re-
view conducted under this section, and shall 
include in the report the hearing officer’s de-
termination as to whether the individual is a 
covered employee who has stated a claim for 
which relief may be granted under this title 
(as described in paragraph (6) of subsection 
(b)). The submission of the report shall con-
clude the preliminary review. 

‘‘(2) EXTENSION OF DEADLINE.—The hearing 
officer may (upon notice to the individual 
filing the claim and the employing office 
which is the subject of the claim) use an ad-
ditional period of not to exceed 30 days to 
conclude the preliminary review. 

‘‘(d) EFFECT OF DETERMINATION OF FAILURE 
TO STATE CLAIM FOR WHICH RELIEF MAY BE 
GRANTED.—If the hearing officer’s report on 
the preliminary review of a claim under sub-
section (c) includes the determination that 
the individual filing the claim is not a cov-
ered employee or has not stated a claim for 
which relief may be granted under this 
title— 

‘‘(1) the individual (including an individual 
who is a Library claimant, as defined in sec-
tion 401(d)(1)) may not obtain a formal hear-
ing with respect to the claim as provided 
under section 405; and 

‘‘(2) the hearing officer shall provide the 
individual and the Executive Director with a 
written notice that the individual may file a 
civil action with respect to the claim in ac-
cordance with section 408. 

‘‘(e) TRANSMISSION OF REPORT ON PRELIMI-
NARY REVIEW OF CERTAIN CLAIMS TO CON-
GRESSIONAL ETHICS COMMITTEES.—In the case 
of a hearing officer’s report under subsection 
(c) on the preliminary review of a claim al-
leging a violation described in section 
415(d)(1)(A), the hearing officer shall trans-
mit the report to— 

‘‘(1) the Committee on Ethics of the House 
of Representatives, in the case of such an act 
by a Member of the House of Representatives 
(including a Delegate or Resident Commis-
sioner to the Congress); or 

‘‘(2) the Select Committee on Ethics of the 
Senate, in the case of such an act by a Sen-
ator.’’. 

(b) DEADLINE FOR REQUESTING HEARING 
AFTER PRELIMINARY REVIEW.—Section 405(a) 
(2 U.S.C. 1405(a)) is amended to read as fol-
lows: 

‘‘(a) REQUIREMENT FOR HEARINGS TO COM-
MENCE IN OFFICE.— 

‘‘(1) HEARING REQUIRED UPON REQUEST.—If, 
not later than 10 days after a hearing officer 
submits the report on the preliminary review 
of a claim under section 403(c), a covered em-
ployee submits a request to the Executive 
Director for a hearing under this section, the 
Executive Director shall appoint an inde-
pendent hearing officer pursuant to sub-
section (c) to consider the claim and render 
a decision, and a hearing shall be com-
menced in the Office. 

‘‘(2) EXCEPTIONS.—Paragraph (1) does not 
apply with respect to the claim if— 

‘‘(A) the hearing officer’s report on the pre-
liminary review of the claim under section 
403(c) includes the determination that the in-
dividual filing the claim is not a covered em-
ployee who has stated a claim for which re-
lief may be granted under this title (as de-
scribed in section 403(d)); or 

‘‘(B) the covered employee files a civil ac-
tion as provided in section 408 with respect 
to the claim.’’. 

(c) PROHIBITING HEARING OFFICER CON-
DUCTING PRELIMINARY REVIEW FROM CON-
DUCTING HEARING.—Section 405(c) (2 U.S.C. 
1405(c)) is amended by adding at the end the 
following new paragraph: 

‘‘(3) PROHIBITING HEARING OFFICER CON-
DUCTING PRELIMINARY REVIEW FROM CON-
DUCTING HEARING.—The Executive Director 
may not appoint a hearing officer to conduct 
a hearing under this section with respect to 
a claim if the hearing officer conducted the 
preliminary review with respect to the claim 
under section 403.’’. 

(d) DEADLINE FOR COMMENCEMENT OF HEAR-
ING; PERMITTING ADDITIONAL TIME.—Section 
405(d) (2 U.S.C. 1405(d)) is amended by strik-
ing paragraph (2) and inserting the following: 

‘‘(2) commenced no later than 90 days after 
the Executive Director receives the covered 
employee’s request for the hearing under 
subsection (a), except that, upon mutual 
agreement of the parties or for good cause, 
the Office shall extend the time for com-
mencing a hearing for not more than an ad-
ditional 30 days; and’’. 

(e) OTHER CONFORMING AMENDMENTS RE-
LATING TO HEARINGS CONDUCTED BY OFFICE OF 
CONGRESSIONAL WORKPLACE RIGHTS.—Section 
405 (2 U.S.C. 1405) is amended as follows: 

(1) In the heading, by striking ‘‘COMPLAINT 
AND’’. 

(2) In subsection (c)(1), by striking ‘‘com-
plaint’’ and inserting ‘‘request for a hearing 
under subsection (a)’’. 

(3) In subsection (d) in the matter pre-
ceding paragraph (1), by striking ‘‘com-
plaint’’ and inserting ‘‘claim’’. 

(4) In subsection (g), by striking ‘‘com-
plaint’’ and inserting ‘‘claim’’. 

(f) OTHER CONFORMING AMENDMENT.—The 
heading of section 414 (2 U.S.C. 1414) is 
amended by striking ‘‘OF COMPLAINTS’’. 

(g) CLERICAL AMENDMENTS.—The table of 
contents, as amended by section 101(e), is 
further amended as follows: 

(1) By inserting after the item relating to 
section 402 the following new item: 
‘‘Sec. 403. Preliminary review of claims.’’. 

(2) By amending the item relating to sec-
tion 405 to read as follows: 
‘‘Sec. 405. Hearing.’’. 

(3) By amending the item relating to sec-
tion 414 to read as follows: 
‘‘Sec. 414. Settlement.’’. 
SEC. 104. AVAILABILITY OF MEDIATION DURING 

PROCESS. 
(a) AVAILABILITY OF MEDIATION.—Section 

404(a) (2 U.S.C. 1403(a)), as redesignated by 
section 101(c), is amended to read as follows: 

‘‘(a) AVAILABILITY OF MEDIATION.— 
‘‘(1) NOTIFICATION REGARDING MEDIATION.— 
‘‘(A) COVERED EMPLOYEE.—Upon receipt of 

a claim under section 402, the Office shall no-
tify the covered employee who filed the 
claim about the process for mediation under 
this section and the deadlines applicable to 
such mediation. 

‘‘(B) EMPLOYING OFFICE.—Upon trans-
mission to the employing office of the claim 
pursuant to section 402(b), the Office shall 
notify the employing office about the proc-
ess for mediation under this section and the 
deadlines applicable to such mediation. 

‘‘(2) INITIATION.— 
‘‘(A) IN GENERAL.—During the period de-

scribed in subparagraph (B), either the cov-
ered employee who filed a claim under sec-
tion 402 or the employing office named in the 
claim may file a request for mediation with 
the Office, which shall promptly notify the 
other party. If the other party agrees to the 
request, the Office shall promptly assign a 
mediator to the claim, and conduct medi-
ation under this section. 
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‘‘(B) TIMING.—A covered employee or an 

employing office may file a request for medi-
ation under subparagraph (A) during the pe-
riod beginning on the date that the covered 
employee or employing office, respectively, 
receives a notification under paragraph (1) 
regarding a claim under section 402 and end-
ing on the date on which a hearing officer 
issues a written decision relating to the 
claim under section 405(g) or the covered em-
ployee files a civil action with respect to the 
claim in accordance with section 408, as ap-
plicable. 

‘‘(3) FAILURE TO REQUEST OR ACCEPT MEDI-
ATION TO HAVE NO EFFECT ON TREATMENT OF 
CLAIM.—The failure of a party to request me-
diation under this section with respect to a 
claim, or the failure of a party to agree to a 
request for mediation under this section, 
may not be taken into consideration under 
any procedure under this title with respect 
to the claim, including a preliminary review 
under section 403, a formal hearing under 
section 405, or a civil action under section 
408.’’. 

(b) REQUIRING PARTIES TO BE SEPARATED 
DURING MEDIATION AT REQUEST OF EM-
PLOYEE.—Section 404(b)(2) (2 U.S.C. 
1403(b)(2)), as redesignated by section 101(c), 
is amended by striking ‘‘meetings with the 
parties separately or jointly’’ and inserting 
‘‘meetings with the parties during which, at 
the request of any of the parties, the parties 
shall be separated,’’. 

(c) PERIOD OF MEDIATION.—Section 404(c) (2 
U.S.C. 1403(c)), as redesignated by section 
101(c), is amended by striking the first 2 sen-
tences and inserting the following: ‘‘The me-
diation period shall be 30 days, beginning on 
the first day after the second party agrees to 
the request for the mediation. The mediation 
period may be extended for one additional 
period of 30 days at the joint request of the 
covered employee and employing office. Any 
deadline in this Act relating to a claim for 
which mediation has been agreed to in this 
section, that has not already passed by the 
first day of the mediation period, shall be 
stayed during the mediation period.’’. 

Subtitle B—Other Reforms 
SEC. 111. REQUIRING MEMBERS OF CONGRESS 

TO REIMBURSE TREASURY FOR 
AMOUNTS PAID AS SETTLEMENTS 
AND AWARDS IN CASES OF ACTS BY 
MEMBERS. 

(a) MANDATING REIMBURSEMENT OF 
AMOUNTS PAID.—Section 415 (2 U.S.C. 1415) is 
amended by adding at the end the following 
new subsection: 

‘‘(d) REIMBURSEMENT BY MEMBERS OF CON-
GRESS OF AMOUNTS PAID AS SETTLEMENTS 
AND AWARDS.— 

‘‘(1) REIMBURSEMENT REQUIRED FOR CERTAIN 
VIOLATIONS.— 

‘‘(A) IN GENERAL.—Subject to subpara-
graphs (B) and (D), if a payment is made 
from the account described in subsection (a) 
for an award or settlement in connection 
with a claim alleging a violation described in 
subparagraph (C) committed personally by 
an individual who, at the time of committing 
the violation, was a Member of the House of 
Representatives (including a Delegate or 
Resident Commissioner to the Congress) or a 
Senator, the individual shall reimburse the 
account for the amount of the award or set-
tlement for the claim involved. 

‘‘(B) CONDITIONS.—In the case of an award 
made pursuant to a decision of a hearing of-
ficer under section 405, or a court in a civil 
action, subparagraph (A) shall apply only if 
the hearing officer or court makes a separate 
finding that a violation described in subpara-
graph (C) occurred which was committed 
personally by an individual who, at the time 
of committing the violation, was a Member 
of the House of Representatives (including a 
Delegate or Resident Commissioner to the 

Congress) or a Senator, and such individual 
shall reimburse the account for the amount 
of compensatory damages included in the 
award as would be available if awarded under 
section 1977A(b)(3) of the Revised Statutes 
(42 U.S.C. 1981a(b)(3)) irrespective of the size 
of the employing office. In the case of a set-
tlement for a claim described in section 
416(d)(3), subparagraph (A) shall apply only if 
the conditions specified in section 416(d)(3) 
for requesting reimbursement are met. 

‘‘(C) VIOLATIONS DESCRIBED.—A violation 
described in this subparagraph is— 

‘‘(i) harassment that is unlawful under sec-
tion 201(a) or 206(a); or 

‘‘(ii) intimidation, reprisal, or discrimina-
tion that is unlawful under section 207 and is 
taken against a covered employee because of 
a claim alleging a violation described in 
clause (i). 

‘‘(D) MULTIPLE CLAIMS.—If an award or set-
tlement is made for multiple claims, some of 
which do not require reimbursement under 
this subsection, the individual described in 
subparagraph (A) shall only be required to 
reimburse for the amount (referred to in this 
Act as the ‘reimbursable portion’) that is— 

‘‘(i) described in subparagraph (A), subject 
to subparagraph (B); and 

‘‘(ii) included in the portion of the award 
or settlement attributable to a claim requir-
ing reimbursement. 

‘‘(2) WITHHOLDING AMOUNTS FROM COM-
PENSATION.— 

‘‘(A) ESTABLISHMENT OF TIMETABLE AND 
PROCEDURES BY COMMITTEES.—For purposes 
of carrying out subparagraph (B), the appli-
cable Committee shall establish a timetable 
and procedures for the withholding of 
amounts from the compensation of an indi-
vidual who is a Member of the House of Rep-
resentatives or a Senator. 

‘‘(B) DEADLINE.—The payroll administrator 
shall withhold from an individual’s com-
pensation and transfer to the account de-
scribed in subsection (a) (after making any 
deposit required under section 8432(f) of title 
5, United States Code) such amounts as may 
be necessary to reimburse the account de-
scribed in subsection (a) for the reimbursable 
portion of the award or settlement described 
in paragraph (1) if the individual has not re-
imbursed the account as required under 
paragraph (1) prior to the expiration of the 
90-day period which begins on the date a pay-
ment is made from the account for such an 
award or settlement. 

‘‘(C) APPLICABLE COMMITTEE DEFINED.—In 
this paragraph, the term ‘applicable Com-
mittee’ means— 

‘‘(i) the Committee on House Administra-
tion of the House of Representatives, in the 
case of an individual who, at the time of the 
withholding, is a Member of the House; or 

‘‘(ii) the Committee on Rules and Adminis-
tration of the Senate, in the case of an indi-
vidual who, at the time of the withholding, 
is a Senator. 

‘‘(3) USE OF AMOUNTS IN THRIFT SAVINGS 
FUND AS SOURCE OF REIMBURSEMENT.— 

‘‘(A) IN GENERAL.—If, by the expiration of 
the 180-day period that begins on the date a 
payment is made from the account described 
in subsection (a) for an award or settlement 
described in paragraph (1), an individual who 
is subject to a reimbursement requirement of 
this subsection has not reimbursed the ac-
count for the entire reimbursable portion as 
required under paragraph (1), withholding 
and transfers of amounts shall continue 
under paragraph (2) if the individual remains 
employed in the same position, and the Exec-
utive Director of the Federal Retirement 
Thrift Investment Board shall make a trans-
fer described in subparagraph (B). 

‘‘(B) TRANSFERS.—The transfer by such Ex-
ecutive Director is a transfer, from the ac-
count of the individual in the Thrift Savings 

Fund to the account described in subsection 
(a), of an amount equal to the amount of 
that reimbursable portion of the award or 
settlement, reduced by— 

‘‘(i) any amount the individual has reim-
bursed, taking into account any amounts 
withheld under paragraph (2); and 

‘‘(ii) if the individual remains employed in 
the same position, any amount that the indi-
vidual is scheduled to reimburse, taking into 
account any amounts to be withheld under 
the individual’s timetable under paragraph 
(2). 

‘‘(C) INITIATION OF TRANSFER.—Notwith-
standing section 8435 of title 5, United States 
Code, the Executive Director described in 
subparagraph (A) shall make the transfer 
under subparagraph (A) upon receipt of a 
written request to the Executive Director 
from the Secretary of the Treasury, in the 
form and manner required by the Executive 
Director. 

‘‘(D) COORDINATION BETWEEN PAYROLL AD-
MINISTRATOR AND THE EXECUTIVE DIRECTOR.— 
The payroll administrator and the Executive 
Director described in subparagraph (A) shall 
carry out this paragraph in a manner that 
ensures the coordination of the withholding 
and transferring of amounts under this para-
graph, in accordance with regulations pro-
mulgated by the Board under section 303 and 
such Executive Director. 

‘‘(4) ADMINISTRATIVE WAGE GARNISHMENT OR 
OTHER COLLECTION OF WAGES FROM A SUBSE-
QUENT POSITION.— 

‘‘(A) INDIVIDUAL SUBJECT TO GARNISHMENT 
OR OTHER COLLECTION.—Subparagraph (B) 
shall apply to an individual who is subject to 
a reimbursement requirement of this sub-
section if, at any time after the expiration of 
the 270-day period that begins on the date a 
payment is made from the account described 
in subsection (a) for an award or settlement 
described in paragraph (1), the individual— 

‘‘(i) has not reimbursed the account for the 
entire reimbursable portion as required 
under paragraph (1), through withholdings or 
transfers under paragraphs (2) and (3); 

‘‘(ii) is not serving in a position as a Mem-
ber of the House of Representatives or a Sen-
ator; and 

‘‘(iii) is employed in a subsequent non-Fed-
eral position. 

‘‘(B) GARNISHMENT OR OTHER COLLECTION OF 
WAGES.—On the expiration of that 270-day pe-
riod, the amount of the reimbursable portion 
of an award or settlement described in para-
graph (1) (reduced by any amount the indi-
vidual has reimbursed, taking into account 
any amounts withheld or transferred under 
paragraph (2) or (3)) shall be treated as a 
claim of the United States and transferred to 
the Secretary of the Treasury for collection. 
Upon that transfer, the Secretary of the 
Treasury shall collect the claim, in accord-
ance with section 3711 of title 31, United 
States Code, including by administrative 
wage garnishment of the wages of the indi-
vidual described in subparagraph (A) from 
the position described in subparagraph 
(A)(iii). The Secretary of the Treasury shall 
transfer the collected amount to the account 
described in subsection (a). 

‘‘(5) NOTIFICATION TO OFFICE OF PERSONNEL 
MANAGEMENT AND SECRETARY OF THE TREAS-
URY.— 

‘‘(A) INDIVIDUAL SUBJECT TO ANNUITY OR SO-
CIAL SECURITY WITHHOLDING.—Subparagraph 
(B) shall apply to an individual subject to a 
reimbursement requirement of this sub-
section if, at any time after the expiration of 
the 270-day period described in paragraph 
(4)(A), the individual— 

‘‘(i) has not served in a position as a Mem-
ber of the House of Representatives or a Sen-
ator during the preceding 90 days; and 

‘‘(ii) is not employed in a subsequent non- 
Federal position. 
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‘‘(B) ANNUITY OR SOCIAL SECURITY WITH-

HOLDING.—If, at any time after the 270-day 
period described in paragraph (4)(A), the in-
dividual described in subparagraph (A) has 
not reimbursed the account described in sub-
section (a) for the entire reimbursable por-
tion of the award or settlement described in 
paragraph (1) (as determined by the Sec-
retary of the Treasury), through 
withholdings, transfers, or collections under 
paragraphs (2) through (4), the Secretary of 
the Treasury (after consultation with the 
payroll administrator)— 

‘‘(i) shall notify the Director of the Office 
of Personnel Management, who shall take 
such actions as the Director considers appro-
priate to withhold from any annuity payable 
to the individual under chapter 83 or chapter 
84 of title 5, United States Code, and transfer 
to the account described in subsection (a), 
such amounts as may be necessary to reim-
burse the account for the remainder of the 
reimbursable portion of an award or settle-
ment described in paragraph (1); and 

‘‘(ii) shall (if necessary), notwithstanding 
section 207 of the Social Security Act (42 
U.S.C. 407), take such actions as the Sec-
retary of the Treasury considers appropriate 
to withhold from any payment to the indi-
vidual under title II of the Social Security 
Act (42 U.S.C. 401 et seq.) and transfer to the 
account described in subsection (a), such 
amounts as may be necessary to reimburse 
the account for the remainder of the reim-
bursable portion of an award or settlement 
described in paragraph (1). 

‘‘(6) COORDINATION BETWEEN OPM AND 
TREASURY.—The Director of the Office of 
Personnel Management and the Secretary of 
the Treasury shall carry out paragraph (5) in 
a manner that ensures the coordination of 
the withholding and transferring of amounts 
under such paragraph, in accordance with 
regulations promulgated by the Director and 
the Secretary. 

‘‘(7) CERTIFICATION.—Once the Executive 
Director determines that an individual who 
is subject to a reimbursement requirement of 
this subsection has reimbursed the account 
described in subsection (a) for the entire re-
imbursable portion, the Executive Director 
shall prepare a certification that the indi-
vidual has completed that reimbursement, 
and submit the certification to— 

‘‘(A) the Committees on House Administra-
tion and Ethics of the House of Representa-
tives, in the case of an individual who, at the 
time of committing the act involved, was a 
Member of the House of Representatives (in-
cluding a Delegate or Resident Commis-
sioner to the Congress); and 

‘‘(B) the Select Committee on Ethics of the 
Senate, in the case of an individual who, at 
the time of committing the act involved, was 
a Senator. 

‘‘(8) RIGHT TO INTERVENE.—An individual 
who is subject to a reimbursement require-
ment of this subsection shall have the un-
conditional right to intervene in any medi-
ation, hearing, or civil action under this 
title to protect the interests of the indi-
vidual in the determination of whether an 
award or settlement described in paragraph 
(1) should be made, and the amount of any 
such award or settlement, except that noth-
ing in this paragraph may be construed to 
require the covered employee who filed the 
claim to be deposed by counsel for the indi-
vidual in a deposition that is separate from 
any other deposition taken from the em-
ployee in connection with the hearing or 
civil action. 

‘‘(9) DEFINITIONS.—In this subsection: 
‘‘(A) NON-FEDERAL POSITION.—The term 

‘non-Federal position’ means a position 
other than the position of an employee, as 
defined in section 2105(a) of title 5, United 
States Code. 

‘‘(B) PAYROLL ADMINISTRATOR.—The term 
‘payroll administrator’ means— 

‘‘(i) in the case of an individual who is a 
Member of the House of Representatives, the 
Chief Administrative Officer of the House of 
Representatives, or an employee of the Of-
fice of the Chief Administrative Officer who 
is designated by the Chief Administrative Of-
ficer to carry out this subsection; or 

‘‘(ii) in the case of an individual who is a 
Senator, the Secretary of the Senate, or an 
employee of the Office of the Secretary of 
the Senate who is designated by the Sec-
retary to carry out this subsection.’’. 

(b) CONFORMING AMENDMENT.—Section 
8437(e)(3) of title 5, United States Code, is 
amended by inserting ‘‘an obligation of the 
Executive Director to make a transfer under 
section 415(d)(3) of the Congressional Ac-
countability Act of 1995 (2 U.S.C. 1415(d)(3)),’’ 
before ‘‘or an obligation’’. 

(c) EFFECTIVE DATE.—The amendments 
made by subsections (a) and (b) shall apply 
with respect to claims made on or after the 
date of the enactment of this Act. 
SEC. 112. AUTOMATIC REFERRAL TO CONGRES-

SIONAL ETHICS COMMITTEES OF 
DISPOSITION OF CERTAIN CLAIMS 
ALLEGING VIOLATIONS OF CON-
GRESSIONAL ACCOUNTABILITY ACT 
OF 1995 INVOLVING MEMBERS OF 
CONGRESS AND SENIOR STAFF. 

Section 416(e) (2 U.S.C. 1416(e)) is amended 
to read as follows: 

‘‘(e) AUTOMATIC REFERRAL TO CONGRES-
SIONAL ETHICS COMMITTEE OF DISPOSITIONS OF 
CLAIMS INVOLVING MEMBERS OF CONGRESS 
AND SENIOR STAFF.— 

‘‘(1) REFERRAL.—Upon the final disposition 
under this title (as described in paragraph 
(6)) of a claim alleging a violation described 
in section 415(d)(1)(C) committed personally 
by a Member of the House of Representatives 
(including a Delegate or Resident Commis-
sioner to the Congress) or a Senator, or by a 
senior staff of the House of Representatives 
or Senate, the Executive Director shall refer 
the claim to— 

‘‘(A) the Committee on Ethics of the House 
of Representatives, in the case of a Member 
or senior staff of the House; or 

‘‘(B) the Select Committee on Ethics of the 
Senate, in the case of a Senator or senior 
staff of the Senate. 

‘‘(2) ACCESS TO RECORDS AND INFORMA-
TION.—If the Executive Director refers a 
claim to a Committee under paragraph (1), 
the Executive Director shall provide the 
Committee with access to the records of any 
preliminary reviews, hearings, or decisions 
of the hearing officers and the Board under 
this Act, and any information relating to an 
award or settlement paid, in response to 
such claim. 

‘‘(3) REVIEW BY SENATE ETHICS COMMITTEE 
OF SETTLEMENTS OF CERTAIN CLAIMS.—After 
the receipt of a settlement agreement for a 
claim that includes an allegation of a viola-
tion described in section 415(d)(1)(C) com-
mitted personally by a Senator, the Select 
Committee on Ethics of the Senate shall— 

‘‘(A) not later than 90 days after that re-
ceipt, review the settlement agreement; 

‘‘(B) determine whether an investigation of 
the claim is warranted; and 

‘‘(C) if the Select Committee determines, 
after the investigation, that the claim that 
resulted in the settlement involved an actual 
violation described in section 415(d)(1)(C) 
committed personally by the Senator, then 
the Select Committee shall notify the Exec-
utive Director to request the reimbursement 
described in section 415(d) and include the 
settlement in the report required by section 
301(l). 

‘‘(4) PROTECTION OF PERSONALLY IDENTIFI-
ABLE INFORMATION.—If a Committee to which 
a claim is referred under paragraph (1) issues 

a report with respect to the claim, the Com-
mittee shall ensure that the report does not 
directly disclose the identity or position of 
the individual who filed the claim. 

‘‘(5) COMMITTEE AUTHORITY TO PROTECT 
IDENTITY OF A CLAIMANT.— 

‘‘(A) AUTHORITY.—If a Committee to which 
a claim is referred under paragraph (1) issues 
a report as described in paragraph (4) con-
cerning a Member of the House of Represent-
atives (including a Delegate or Resident 
Commissioner to the Congress) or a Senator, 
or a senior staff of the House of Representa-
tives or Senate, the Committee may make 
an appropriate redaction to the information 
or data included in the report if the Chair-
man and Vice Chairman of the Committee 
reach agreement— 

‘‘(i) that including the information or data 
considered for redaction may lead to the un-
intentional disclosure of the identity or posi-
tion of a claimant; and 

‘‘(ii) on the precise information or data to 
be redacted. 

‘‘(B) NOTATION AND STATEMENT.—The re-
port including any such redaction shall note 
each redaction and include a statement that 
the redaction was made solely for the pur-
pose of avoiding such an unintentional dis-
closure of the identity or position of a claim-
ant. 

‘‘(C) RETENTION OF REPORTS.—The Com-
mittee making a redaction in accordance 
with this paragraph shall retain a copy of 
the report, without a redaction. 

‘‘(6) FINAL DISPOSITION DESCRIBED.—In this 
subsection, the ‘final disposition’ of a claim 
means any of the following: 

‘‘(A) An order or agreement to pay an 
award or settlement, including an agreement 
reached pursuant to mediation under section 
404. 

‘‘(B) A final decision of a hearing officer 
under section 405(g) that is no longer subject 
to review by the Board under section 406. 

‘‘(C) A final decision of the Board under 
section 406(e) that is no longer subject to ap-
peal to the United States Court of Appeals 
for the Federal Circuit under section 407. 

‘‘(D) A final decision in a civil action under 
section 408 that is no longer subject to ap-
peal. 

‘‘(7) SENIOR STAFF DEFINED.—In this sub-
section, the term ‘senior staff’ means any in-
dividual who, at the time a violation oc-
curred, was required to file a report under 
title I of the Ethics in Government Act of 
1978 (5 U.S.C. App. 101 et seq.).’’. 
SEC. 113. AVAILABILITY OF REMOTE WORK AS-

SIGNMENT OR PAID LEAVE OF AB-
SENCE DURING PENDENCY OF PRO-
CEDURES. 

(a) IN GENERAL.—Title IV (2 U.S.C. 1401 et 
seq.) is amended by adding at the end the fol-
lowing new section: 
‘‘SEC. 417. OPTION TO REQUEST REMOTE WORK 

ASSIGNMENT OR PAID LEAVE OF AB-
SENCE DURING PENDENCY OF PRO-
CEDURES. 

‘‘(a) OPTIONS FOR EMPLOYEES.— 
‘‘(1) REMOTE WORK ASSIGNMENT.—At the re-

quest of a covered employee who files a 
claim alleging a violation of part A of title 
II by the covered employee’s employing of-
fice, during the pendency of any of the proce-
dures available under this title for consider-
ation of the claim, the employing office may 
permit the covered employee to carry out 
the employee’s responsibilities from a re-
mote location (referred to in this section as 
‘permitting a remote work assignment’) 
where such relocation would have the effect 
of materially reducing interactions between 
the covered employee and any person alleged 
to have committed the violation, instead of 
from a location of the employing office. 

‘‘(2) EXCEPTION FOR WORK ASSIGNMENTS RE-
QUIRED TO BE CARRIED OUT ONSITE.—If, in the 
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determination of the covered employee’s em-
ploying office, a covered employee who 
makes a request under this subsection can-
not carry out the employee’s responsibilities 
from a remote location or such relocation 
would not have the effect described in para-
graph (1), the employing office may during 
the pendency of the procedures described in 
paragraph (1)— 

‘‘(A) grant a paid leave of absence to the 
covered employee; 

‘‘(B) permit a remote work assignment and 
grant a paid leave of absence to the covered 
employee; or 

‘‘(C) make another workplace adjustment, 
or permit a remote work assignment, that 
would have the effect of reducing inter-
actions between the covered employee and 
any person alleged to have committed the 
violation described in paragraph (1). 

‘‘(3) ENSURING NO RETALIATION.—An em-
ploying office may not grant a covered em-
ployee’s request under this subsection in a 
manner which would constitute a violation 
of section 207. 

‘‘(4) NO IMPACT ON VACATION OR PERSONAL 
LEAVE.—In granting leave for a paid leave of 
absence under this section, an employing of-
fice shall not require the covered employee 
to substitute, for that leave, any of the ac-
crued paid vacation or personal leave of the 
covered employee. 

‘‘(b) EXCEPTION FOR ARRANGEMENTS SUB-
JECT TO COLLECTIVE BARGAINING AGREE-
MENTS.—Subsection (a) does not apply to the 
extent that it is inconsistent with the terms 
and conditions of any collective bargaining 
agreement which is in effect with respect to 
an employing office.’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents is amended by adding at the end of 
the items relating to title IV the following 
new item: 

‘‘Sec. 417. Option to request remote work as-
signment or paid leave of ab-
sence during pendency of proce-
dures.’’. 

SEC. 114. MODIFICATION OF RULES ON CON-
FIDENTIALITY OF PROCEEDINGS. 

(a) MEDIATION.—Section 416(b) (2 U.S.C. 
1416(b)) is amended by striking ‘‘All medi-
ation’’ and inserting ‘‘All information dis-
cussed or disclosed in the course of any me-
diation’’. 

(b) CLAIMS.—Section 416 (2 U.S.C. 1416), as 
amended by section 112 and subsection (a) of 
this section, is further amended— 

(1) by striking subsection (a); 
(2) by redesignating subsections (b) 

through (f) as subsections (a) through (e), re-
spectively; 

(3) in subsection (b), as redesignated by 
paragraph (2) of this subsection, by striking 
‘‘subsections (d), (e), and (f)’’ and inserting 
‘‘subsections (c), (d), and (e)’’; and 

(4) by adding at the end the following: 
‘‘(f) CLAIMS.—Nothing in this section may 

be construed to prohibit a covered employee 
from disclosing the factual allegations un-
derlying the covered employee’s claim, or to 
prohibit an employing office from disclosing 
the factual allegations underlying the em-
ploying office’s defense to the claim, in the 
course of any proceeding under this title.’’. 
SEC. 115. REIMBURSEMENT BY OTHER EMPLOY-

ING OFFICES OF LEGISLATIVE 
BRANCH OF PAYMENTS OF CERTAIN 
AWARDS AND SETTLEMENTS. 

(a) REQUIRING REIMBURSEMENT.—Section 
415 (2 U.S.C. 1415), as amended by section 111, 
is further amended by adding at the end the 
following new subsection: 

‘‘(e) REIMBURSEMENT BY EMPLOYING OF-
FICES.— 

‘‘(1) NOTIFICATION OF PAYMENTS MADE FROM 
ACCOUNT.—As soon as practicable after the 
Executive Director is made aware that a 

payment of an award or settlement under 
this Act has been made from the account de-
scribed in subsection (a) in connection with 
a claim alleging a violation of section 201(a) 
or 206(a) by an employing office (other than 
an employing office of the House of Rep-
resentatives or an employing office of the 
Senate), the Executive Director shall notify 
the head of the employing office that the 
payment has been made, and shall include in 
the notification a statement of the amount 
of the payment. 

‘‘(2) REIMBURSEMENT BY OFFICE.—Not later 
than 180 days after receiving a notification 
from the Executive Director under paragraph 
(1), the head of the employing office involved 
shall transfer to the account described in 
subsection (a), out of any funds available for 
operating expenses of the office, a payment 
equal to the amount specified in the notifi-
cation. 

‘‘(3) TIMETABLE AND PROCEDURES FOR REIM-
BURSEMENT.—The head of an employing of-
fice shall transfer a payment under para-
graph (2) in accordance with such timetable 
and procedures as may be established under 
regulations promulgated by the Office.’’. 

(b) EFFECTIVE DATE.—The amendment 
made by subsection (a) shall apply with re-
spect to payments made under section 415 of 
the Congressional Accountability Act of 1995 
(2 U.S.C. 1415) for claims filed on or after the 
date of the enactment of this Act. 
TITLE II—IMPROVING OPERATIONS OF 

OFFICE OF CONGRESSIONAL WORK-
PLACE RIGHTS 

SEC. 201. REPORTS ON AWARDS AND SETTLE-
MENTS. 

(a) ANNUAL REPORTS ON AWARDS AND SET-
TLEMENTS.— 

(1) REQUIRING SUBMISSION AND PUBLICATION 
OF REPORTS.—Section 301 (2 U.S.C. 1381) is 
amended— 

(A) in subsection (h)(3), by striking ‘‘com-
plaint’’ each place it appears and inserting 
‘‘claim’’; and 

(B) by adding at the end the following new 
subsection: 

‘‘(l) ANNUAL REPORTS ON AWARDS AND SET-
TLEMENTS.— 

‘‘(1) IN GENERAL.—Subject to the rules 
issued by the applicable committee pursuant 
to paragraph (2): 

‘‘(A) REQUIREMENT.—The Office shall pre-
pare and submit to Congress, and publish on 
the public website of the Office, an annual 
report regarding payments from the account 
described in section 415(a) that were the re-
sult of claims alleging a violation of part A 
of title II (referred to in this subsection as 
‘covered payments’). 

‘‘(B) REPORTING.—The reporting required 
under this paragraph shall— 

‘‘(i) for a covered payment, or the reim-
bursable portion of a covered payment, de-
scribed in paragraph (2), conform to the re-
quirements of the rules issued by the appli-
cable committee under such paragraph; and 

‘‘(ii) for a covered payment, or the portion 
of a covered payment, not described in para-
graph (2)— 

‘‘(I) include the amount of the covered pay-
ment or portion of the covered payment and 
information on the employing office in-
volved; and 

‘‘(II) identify each provision of part A of 
title II that was the subject of a claim re-
sulting in the covered payment or portion of 
the covered payment. 

‘‘(C) REPORTING PERIODS AND DATES.—The 
reporting required under this paragraph— 

‘‘(i) for 2019, shall be submitted by the 60th 
day after the date on which the committees 
described in paragraph (2) issue the rules de-
scribed in paragraph (2) and shall reflect cov-
ered payments made in calendar year 2019; 
and 

‘‘(ii) for 2020 and each subsequent calendar 
year, shall be submitted by January 31 of 
that year and shall reflect covered payments 
made in the previous calendar year. 

‘‘(2) RULES REGARDING REPORTING OF COV-
ERED PAYMENTS FOR EMPLOYING OFFICES OF 
THE HOUSE AND EMPLOYING OFFICES OF THE 
SENATE.— 

‘‘(A) IN GENERAL.—Not later than 180 days 
after the date of the enactment of this sub-
section, the Committee on House Adminis-
tration of the House of Representatives and 
the Committee on Rules and Administration 
of the Senate shall each issue rules estab-
lishing the content, format, and other re-
quirements for the reporting required under 
paragraph (1)(B)(i) with respect to— 

‘‘(i) any covered payment made for claims 
involving an employing office described in 
any of subparagraphs (A) through (C) of sec-
tion 101(a)(9) of the House of Representatives 
or of the Senate, respectively; and 

‘‘(ii) the reimbursable portion of any such 
covered payment for which there is a finding 
requiring reimbursement under section 
415(d)(1)(B) from a Member of the House of 
Representatives (including a Delegate or 
Resident Commissioner to the Congress) or a 
Senator, respectively. 

‘‘(B) APPLICABILITY.—The rules issued 
under subparagraph (A)— 

‘‘(i) by the Committee on House Adminis-
tration of the House of Representatives shall 
apply to covered payments made for claims 
involving employing offices described in sub-
paragraph (A)(i) of the House; and 

‘‘(ii) by the Committee on Rules and Ad-
ministration of the Senate shall apply to 
covered payments made for claims involving 
employing offices described in subparagraph 
(A)(i) of the Senate. 

‘‘(3) PROTECTION OF IDENTITY OF INDIVID-
UALS RECEIVING AWARDS AND SETTLEMENTS.— 
In preparing, submitting, and publishing the 
reports required under paragraph (1), the Of-
fice shall ensure that the identity or position 
of any claimant is not disclosed. 

‘‘(4) AUTHORITY TO PROTECT THE IDENTITY 
OF A CLAIMANT.— 

‘‘(A) IN GENERAL.—In carrying out para-
graph (3), the Executive Director, in con-
sultation with the Board, may make an ap-
propriate redaction to the data included in 
the report described in paragraph (1) if the 
Executive Director, in consultation with the 
Board, determines that including the data 
considered for redaction may lead to the 
identity or position of a claimant uninten-
tionally being disclosed. The report shall 
note each redaction and include a statement 
that the redaction was made solely for the 
purpose of avoiding such an unintentional 
disclosure of the identity or position of a 
claimant. 

‘‘(B) RECORDKEEPING.—The Executive Di-
rector shall retain a copy of the report de-
scribed in paragraph (1), without redactions. 

‘‘(5) DEFINITION.—In this subsection, the 
term ‘claimant’ means an individual who re-
ceived an award or settlement, or who made 
an allegation of a violation against an em-
ploying office, under part A of title II.’’. 

(2) EFFECTIVE DATE.—The amendment 
made by paragraph (1)(B) shall take effect on 
January 1, 2019. 

(b) REPORT ON AMOUNTS PREVIOUSLY 
PAID.— 

(1) IN GENERAL.—Not later than 30 days 
after the date of the enactment of this Act, 
the Office of Congressional Workplace Rights 
shall submit to Congress and make available 
to the public on the Office’s public website a 
report on all payments made with public 
funds (to include funds paid from the ac-
count described in section 415(a) of the Con-
gressional Accountability Act of 1995 (2 
U.S.C. 1415(a)), an account of the House of 
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Representatives or Senate, or any other ac-
count of the Federal Government) prior to 
the date of the enactment of this Act for 
awards and settlements in connection with 
violations of section 201(a) of the Congres-
sional Accountability Act of 1995 (2 U.S.C. 
1311(a)), or section 207 of such Act (2 U.S.C. 
1317), and shall include in the report the fol-
lowing information: 

(A) The amount paid for each such award 
or settlement. 

(B) The source of the public funds used for 
the award or settlement. 

(2) RULE OF CONSTRUCTION REGARDING IDEN-
TIFICATION OF HOUSE AND SENATE ACCOUNTS.— 
Nothing in paragraph (1)(B) may be con-
strued to require or permit the Office of Con-
gressional Workplace Rights to report the 
account of any specific office of the House of 
Representatives or Senate as the source of 
funds used for an award or settlement. 

(c) RULEMAKING POWERS.—Section 501 (2 
U.S.C. 1431) is amended in the matter pre-
ceding paragraph (1) by inserting ‘‘, section 
301(l),’’ before ‘‘and 304(c)’’. 
SEC. 202. WORKPLACE CLIMATE SURVEYS OF EM-

PLOYING OFFICES. 
(a) REQUIRING SURVEYS.—Title III (2 U.S.C. 

1381 et seq.) is amended by adding at the end 
the following new section: 
‘‘SEC. 307. WORKPLACE CLIMATE SURVEYS OF 

EMPLOYING OFFICES. 
‘‘(a) REQUIREMENT TO CONDUCT SECURE SUR-

VEYS.—Not later than 1 year after the date of 
the enactment of this section, and every 2 
years thereafter, the Office shall conduct a 
secure survey of employing offices under this 
Act regarding the workplace environment of 
such offices. Employee responses to the sur-
vey shall be voluntary. 

‘‘(b) SPECIAL INCLUSION OF INFORMATION ON 
SEXUAL HARASSMENT.—In each survey con-
ducted under this section, the Office shall 
survey respondents on attitudes regarding 
sexual harassment. 

‘‘(c) METHODOLOGY.— 
‘‘(1) IN GENERAL.—The Office shall conduct 

each survey under this section in accordance 
with methodologies established by the Of-
fice. 

‘‘(2) CONFIDENTIALITY.—Under the meth-
odologies established under paragraph (1), all 
responses to all portions of the survey shall 
be anonymous and confidential, and each re-
spondent shall be told throughout the survey 
that all responses shall be anonymous and 
confidential. 

‘‘(3) SURVEY FORM.—The Office shall limit 
the use of any information code or informa-
tion on the survey form that makes a re-
spondent to the survey, or the respondent’s 
employing office, individually identifiable. 

‘‘(d) USE OF RESULTS OF SURVEYS.—The Of-
fice shall furnish the information obtained 
from the surveys conducted under this sec-
tion to the Committee on House Administra-
tion of the House of Representatives and the 
Committees on Homeland Security and Gov-
ernmental Affairs and Rules and Administra-
tion of the Senate. 

‘‘(e) CONSULTATION WITH COMMITTEES.—The 
Office shall carry out this section, including 
establishment of methodologies and proce-
dures under subsection (c), in consultation 
with the Committee on House Administra-
tion of the House of Representatives and the 
Committees on Homeland Security and Gov-
ernmental Affairs and Rules and Administra-
tion of the Senate.’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents is amended by adding at the end of 
the items relating to title III the following 
new item: 
‘‘Sec. 307. Workplace climate surveys of em-

ploying offices.’’. 
SEC. 203. RECORD RETENTION. 

Section 301 (2 U.S.C. 1381), as amended by 
section 201(a), is further amended by adding 
at the end the following new subsection: 

‘‘(m) RECORD RETENTION.—The Office shall 
establish and maintain a program for the 
permanent retention of its records, including 
the records of preliminary reviews, medi-
ations, hearings, and other proceedings con-
ducted under title IV.’’. 
SEC. 204. CONFIDENTIAL ADVISORS. 

Section 302 (2 U.S.C. 1382) is amended— 
(1) by redesignating subsections (d) 

through (f) as subsections (e) through (g), re-
spectively; and 

(2) by inserting after subsection (c) the fol-
lowing: 

‘‘(d) CONFIDENTIAL ADVISORS.— 
‘‘(1) IN GENERAL.—The Executive Director 

shall— 
‘‘(A) appoint, and fix the compensation of, 

and may remove, 1 or more confidential ad-
visors to carry out the duties described in 
this subsection; or 

‘‘(B) designate 1 or more employees of the 
Office to serve as a confidential advisor. 

‘‘(2) DUTIES.— 
‘‘(A) VOLUNTARY SERVICES.—A confidential 

advisor appointed or designated under para-
graph (1) shall offer to provide to covered 
employees described in paragraph (4) the 
services described in subparagraph (B), 
which a covered employee may accept or de-
cline. 

‘‘(B) SERVICES.—The services referred to in 
subparagraph (A) are— 

‘‘(i) informing, on a privileged and con-
fidential basis, a covered employee who has 
been subject to a practice that may be a vio-
lation of part A of title II about the employ-
ee’s rights under this Act; 

‘‘(ii) consulting, on a privileged and con-
fidential basis, with a covered employee who 
has been subject to a practice that may be a 
violation of part A of title II regarding— 

‘‘(I) the roles, responsibilities, and author-
ity of the Office; and 

‘‘(II) the relative merits of securing private 
counsel, designating a non-attorney rep-
resentative, or proceeding without represen-
tation for proceedings before the Office; 

‘‘(iii) advising and consulting with, on a 
privileged and confidential basis, a covered 
employee who has been subject to a practice 
that may be a violation of part A of title II 
regarding any claims the covered employee 
may have under title IV, the factual allega-
tions that support each such claim, and the 
relative merits of the procedural options 
available to the employee for each such 
claim; 

‘‘(iv) assisting, on a privileged and con-
fidential basis, a covered employee who 
seeks consideration under title IV of an alle-
gation of a violation of part A of title II in 
understanding the procedures, and the sig-
nificance of the procedures, described in title 
IV, including— 

‘‘(I) assisting or consulting with the cov-
ered employee regarding the drafting of a 
claim to be filed under section 402(a); and 

‘‘(II) consulting with the covered employee 
regarding the procedural options available to 
the covered employee after a claim is filed, 
and the relative merits of each option; and 

‘‘(v) informing, on a privileged and con-
fidential basis, a covered employee who has 
been subject to a practice that may be a vio-
lation of part A of title II about the option 
of pursuing, in appropriate circumstances, a 
complaint with the Committee on Ethics of 
the House of Representatives or the Select 
Committee on Ethics of the Senate. 

‘‘(C) CONTINUITY OF SERVICE.—Once a cov-
ered employee has accepted and received any 
services offered under this section from a 
confidential advisor appointed or designated 
under paragraph (1), any other services re-
quested under this subsection by the covered 
employee shall be provided, to the extent 
practicable, by the same confidential advi-
sor. 

‘‘(3) QUALIFICATIONS.—A confidential advi-
sor appointed or designated under paragraph 
(1) shall be a lawyer who— 

‘‘(A) is admitted to practice before, and is 
in good standing with, the bar of a State of 
the United States, the District of Columbia, 
or a territory of the United States; and 

‘‘(B) has experience representing clients in 
cases involving the workplace laws incor-
porated by part A of title II. 

‘‘(4) INDIVIDUALS COVERED.—The services 
described in paragraph (2) are available to 
any covered employee (which, for purposes of 
this subsection, shall include any staff mem-
ber described in section 201(d) and any 
former covered employee (including any such 
former staff member)), except that— 

‘‘(A) a former covered employee may only 
request such services if the practice that 
may be a violation of part A of title II oc-
curred during the employment or service of 
the employee; and 

‘‘(B) a covered employee described in this 
paragraph may only request such services 
before the expiration of the 180-day period 
described in section 402(d). 

‘‘(5) RESTRICTIONS.—A confidential advisor 
appointed or designated under paragraph 
(1)— 

‘‘(A) shall not act as the designated rep-
resentative for any covered employee in con-
nection with the covered employee’s partici-
pation in any proceeding, including any pro-
ceeding under this Act, any judicial pro-
ceeding, or any proceeding before any com-
mittee of Congress; 

‘‘(B) shall not offer or provide services de-
scribed in paragraph (2)(B) to a covered em-
ployee if the covered employee has des-
ignated an attorney representative in con-
nection with the covered employee’s partici-
pation in any proceeding under this Act, ex-
cept that a confidential advisor may provide 
general assistance and information to such 
attorney representative regarding this Act 
and the role of the Office as the confidential 
advisor determines appropriate; and 

‘‘(C) shall not serve as a mediator in any 
mediation conducted pursuant to section 
404.’’. 
SEC. 205. GAO STUDY OF MANAGEMENT PRAC-

TICES. 
(a) STUDY.—The Comptroller General of 

the United States shall conduct a study of 
the management practices of the Office of 
Congressional Workplace Rights. 

(b) REPORT TO CONGRESS.—Not later than 
180 days after the date of the enactment of 
this Act, the Comptroller General of the 
United States shall submit to Congress a re-
port on the study conducted under sub-
section (a), and shall include in the report 
such recommendations as the Comptroller 
General considers appropriate for improve-
ments to the management practices of the 
Office of Congressional Workplace Rights. 
SEC. 206. GAO AUDIT OF CYBERSECURITY. 

(a) AUDIT.—The Comptroller General of the 
United States shall conduct an audit of the 
cybersecurity systems and practices of the 
Office of Congressional Workplace Rights. 

(b) REPORT TO CONGRESS.—Not later than 
180 days after the date of the enactment of 
this Act, the Comptroller General of the 
United States shall submit to Congress a re-
port on the audit conducted under subsection 
(a), and shall include in the report such rec-
ommendations as the Comptroller General 
considers appropriate for improvements to 
the cybersecurity systems and practices of 
the Office of Congressional Workplace 
Rights. 

TITLE III—MISCELLANEOUS REFORMS 
SEC. 301. APPLICATION OF GENETIC INFORMA-

TION NONDISCRIMINATION ACT OF 
2008. 

Section 102 (2 U.S.C. 1302) is amended by 
adding at the end the following: 
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‘‘(c) GENETIC INFORMATION NONDISCRIMINA-

TION ACT OF 2008.— 
‘‘(1) IN GENERAL.—The provisions of this 

Act that apply to a violation of section 
201(a)(1) shall be considered to apply to a vio-
lation of title II of the Genetic Information 
Nondiscrimination Act of 2008 (42 U.S.C. 
2000ff et seq.), consistent with section 207(c) 
of that Act (42 U.S.C. 2000ff–6(c)). 

‘‘(2) CONSTRUCTION.— 
‘‘(A) NO LIMITATION ON OTHER LAWS.—Noth-

ing in this section limits the provisions of 
this Act that apply to a violation of a law 
described in subparagraph (B). 

‘‘(B) OTHER LAWS.—A law described in this 
subparagraph is a law (even if not listed in 
subsection (a) or this subsection) that explic-
itly applies one or more provisions of this 
Act to a violation.’’. 
SEC. 302. EXTENSION TO UNPAID STAFF OF 

RIGHTS AND PROTECTIONS AGAINST 
EMPLOYMENT DISCRIMINATION. 

(a) EXTENSION.—Section 201 (2 U.S.C. 1311) 
is amended— 

(1) by redesignating subsection (d) as sub-
section (e); and 

(2) by inserting after subsection (c) the fol-
lowing new subsection: 

‘‘(d) APPLICATION TO UNPAID STAFF.— 
‘‘(1) IN GENERAL.—Subsections (a) and (b) 

shall apply with respect to— 
‘‘(A) any staff member of an employing of-

fice who carries out official duties of the em-
ploying office but who is not paid by the em-
ploying office for carrying out such duties 
(referred to in this subsection as an ‘unpaid 
staff member’), including an intern, an indi-
vidual detailed to an employing office, and 
an individual participating in a fellowship 
program, in the same manner and to the 
same extent as such subsections apply with 
respect to a covered employee; and 

‘‘(B) a former unpaid staff member, if the 
act that may be a violation of subsection (a) 
occurred during the service of the former un-
paid staffer for the employing office. 

‘‘(2) RULE OF CONSTRUCTION.—Nothing in 
paragraph (1) may be construed to extend li-
ability for a violation of subsection (a) to an 
employing office on the basis of an action 
taken by any person who is not under the su-
pervision or control of the employing office. 

‘‘(3) INTERN DEFINED.—For purposes of this 
subsection, the term ‘intern’ means an indi-
vidual who performs service for an employ-
ing office which is uncompensated by the 
United States to earn credit awarded by an 
educational institution or to learn a trade or 
occupation, and includes any individual par-
ticipating in a page program operated by any 
House of Congress.’’. 

(b) TECHNICAL CORRECTION RELATING TO OF-
FICE RESPONSIBLE FOR DISBURSEMENT OF PAY 
TO HOUSE EMPLOYEES.—Section 101(7) (2 
U.S.C. 1301(7)) is amended by striking ‘‘dis-
bursed by the Clerk of the House of Rep-
resentatives’’ and inserting ‘‘disbursed by 
the Chief Administrative Officer of the 
House of Representatives’’. 
SEC. 303. CLARIFICATION OF TREATMENT OF LI-

BRARY OF CONGRESS VISITORS. 
(a) CLARIFICATION.—Section 210 (2 U.S.C. 

1331) is amended— 
(1) by redesignating subsection (h) as sub-

section (i); and 
(2) by inserting after subsection (g) the fol-

lowing: 
‘‘(h) ELECTION OF REMEDIES RELATING TO 

RIGHTS TO PUBLIC SERVICES AND ACCOMMODA-
TIONS FOR LIBRARY VISITORS.— 

‘‘(1) DEFINITION OF LIBRARY VISITOR.—In 
this subsection, the term ‘Library visitor’ 
means an individual who is eligible to bring 
a claim for a violation under title II or III of 
the Americans with Disabilities Act of 1990 
(other than a violation for which the exclu-
sive remedy is under section 201) against the 
Library of Congress. 

‘‘(2) ELECTION OF REMEDIES.— 
‘‘(A) IN GENERAL.—A Library visitor who 

alleges a violation of subsection (b) by the 
Library of Congress may, subject to subpara-
graph (B)— 

‘‘(i) file a charge against the Library of 
Congress under subsection (d); or 

‘‘(ii) use the remedies and procedures set 
forth in section 717 of the Civil Rights Act of 
1964 (42 U.S.C. 2000e–16), as provided under 
section 510 (other than paragraph (5)) of the 
Americans with Disabilities Act of 1990 (42 
U.S.C. 12209). 

‘‘(B) TIMING.—A Library visitor that has 
initiated proceedings under clause (i) or (ii) 
of subparagraph (A) may elect to change and 
initiate a proceeding under the other 
clause— 

‘‘(i) in the case of a Library visitor who 
first filed a charge pursuant to subparagraph 
(A)(i), before the General Counsel files a 
complaint under subsection (d)(3); or 

‘‘(ii) in the case of a Library visitor who 
first initiated a proceeding under subpara-
graph (A)(ii), before the Library visitor re-
quests a hearing under the procedures of the 
Library of Congress described in such sub-
paragraph.’’. 

(b) CONFORMING AMENDMENT.—Section 
210(d)(2) (2 U.S.C. 1331(d)(2)) is amended by 
striking ‘‘section 403’’ and inserting ‘‘section 
404’’. 

(c) EFFECTIVE DATE AND APPLICABILITY.— 
The amendments made by subsection (a) 
shall take effect as if such amendments were 
included in the enactment of section 153 of 
the Legislative Branch Appropriations Act, 
2018 (Public Law 115–141), and shall apply as 
specified in section 153(c) of such Act. 
SEC. 304. NOTICES. 

(a) REQUIRING EMPLOYING OFFICES TO POST 
NOTICES.—Part E of title II (2 U.S.C. 1361) is 
amended by adding at the end the following: 
‘‘SEC. 226. NOTICES. 

‘‘(a) IN GENERAL.—Every employing office 
shall post and keep posted (in conspicuous 
places upon its premises where notices to 
covered employees are customarily posted) a 
notice provided by the Office that— 

‘‘(1) describes the rights, protections, and 
procedures applicable to covered employees 
of the employing office under this Act, con-
cerning violations described in subsection 
(b); and 

‘‘(2) includes contact information for the 
Office. 

‘‘(b) VIOLATIONS.—A violation described in 
this subsection is— 

‘‘(1) discrimination prohibited by section 
201(a) (including, in accordance with section 
102(c), discrimination prohibited by title II 
of the Genetic Information Nondiscrimina-
tion Act of 2008 (42 U.S.C. 2000ff et seq.)) or 
206(a); and 

‘‘(2) a violation of section 207 that is re-
lated to discrimination described in para-
graph (1).’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents is amended by adding at the end of 
the items relating to part E of title II the 
following new item: 
‘‘Sec. 226. Notices.’’. 
SEC. 305. CLARIFICATION OF COVERAGE OF EM-

PLOYEES OF HELSINKI AND CHINA 
COMMISSIONS. 

(a) CLARIFICATION OF COVERAGE.—Section 
101 (2 U.S.C. 1301), as amended by section 
302(b), is further amended— 

(1) by striking ‘‘Except as otherwise’’ and 
inserting ‘‘(a) IN GENERAL.—Except as other-
wise’’; and 

(2) by adding at the end the following new 
subsection: 

‘‘(b) CLARIFICATION OF COVERAGE OF EM-
PLOYEES OF CERTAIN COMMISSIONS.— 

‘‘(1) COVERAGE.—With respect to the China 
Review Commission, the Congressional-Exec-

utive China Commission, and the Helsinki 
Commission— 

‘‘(A) any individual who is an employee of 
such Commission shall be considered a cov-
ered employee for purposes of this Act; and 

‘‘(B) the Commission shall be considered an 
employing office for purposes of this Act. 

‘‘(2) AUTHORITY TO PROVIDE LEGAL ASSIST-
ANCE AND REPRESENTATION.—Subject to para-
graph (3), legal assistance and representation 
under this Act, including assistance and rep-
resentation with respect to the proposal or 
acceptance of the disposition of a claim 
under this Act, shall be provided to the 
China Review Commission, the Congres-
sional-Executive China Commission, and the 
Helsinki Commission— 

‘‘(A) by the Office of House Employment 
Counsel of the House of Representatives, in 
the case of assistance and representation in 
connection with a claim filed under title IV 
(including all subsequent proceedings under 
such title in connection with the claim) at a 
time when the chair of the Commission is a 
Member of the House, and in the case of as-
sistance and representation in connection 
with any subsequent claim under title IV re-
lated to the initial claim where the subse-
quent claim involves the same parties; or 

‘‘(B) by the Office of Senate Chief Counsel 
for Employment of the Senate, in the case of 
assistance and representation in connection 
with a claim filed under title IV (including 
all subsequent proceedings under such title 
in connection with the claim) at a time when 
the chair of the Commission is a Senator, 
and in the case of assistance and representa-
tion in connection with any subsequent 
claim under title IV related to the initial 
claim where the subsequent claim involves 
the same parties. 

‘‘(3) DEFINITIONS.—In this subsection— 
‘‘(A) the term ‘China Review Commission’ 

means the United States-China Economic 
and Security Review Commission established 
under section 1238 of the Floyd D. Spence Na-
tional Defense Authorization Act for Fiscal 
Year 2001 (22 U.S.C. 7002), as enacted into law 
by section 1 of Public Law 106–398; 

‘‘(B) the term ‘Congressional-Executive 
China Commission’ means the Congres-
sional–Executive Commission on the Peo-
ple’s Republic of China established under 
title III of the U.S.–China Relations Act of 
2000 (Public Law 106–286; 22 U.S.C. 6911 et 
seq.); and 

‘‘(C) the term ‘Helsinki Commission’ 
means the Commission on Security and Co-
operation in Europe established under the 
Act entitled ‘An Act to establish a Commis-
sion on Security and Cooperation in Europe’, 
approved June 3, 1976 (Public Law 94–304; 22 
U.S.C. 3001 et seq.).’’. 

(b) COVERAGE OF STENNIS CENTER.— 
(1) TREATMENT OF EMPLOYEES AS COVERED 

EMPLOYEES.—Section 101(a)(3) (2 U.S.C. 
1301(a)(3)) is amended— 

(A) by striking ‘‘or’’ at the end of subpara-
graph (I); 

(B) by striking the period at the end of 
subparagraph (J) and inserting ‘‘; or’’; and 

(C) by adding at the end the following new 
subparagraph: 

‘‘(K) the John C. Stennis Center for Public 
Service Training and Development.’’. 

(2) TREATMENT OF CENTER AS EMPLOYING OF-
FICE.—Section 101(a)(9)(D) (2 U.S.C. 
1301(a)(9)(D)) is amended by striking ‘‘and 
the Office of Technology Assessment’’ and 
inserting the following: ‘‘the Office of Tech-
nology Assessment, and the John C. Stennis 
Center for Public Service Training and De-
velopment’’. 

(c) CONFORMING AMENDMENTS.—Paragraphs 
(7) and (8) of section 101(a) (2 U.S.C. 1301(a)) 
are each amended by striking ‘‘subpara-
graphs (C) through (I)’’ and inserting ‘‘sub-
paragraphs (C) through (K)’’. 
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(d) EFFECTIVE DATE.—The amendments 

made by this section shall take effect as if 
included in the enactment of the Congres-
sional Accountability Act of 1995. 
SEC. 306. TRAINING AND EDUCATION PROGRAMS 

OF OTHER EMPLOYING OFFICES. 
(a) REQUIRING OFFICES TO DEVELOP AND IM-

PLEMENT PROGRAMS.—Title V (2 U.S.C. 1431 
et seq.) is amended— 

(1) by redesignating section 509 as section 
510; and 

(2) by inserting after section 508 the fol-
lowing new section: 
‘‘SEC. 509. TRAINING AND EDUCATION PROGRAMS 

OF EMPLOYING OFFICES. 
‘‘(a) REQUIRING OFFICES TO DEVELOP AND 

IMPLEMENT PROGRAMS.—Each employing of-
fice shall develop and implement a program 
to train and educate covered employees of 
the office in the rights and protections pro-
vided under this Act, including the proce-
dures available under title IV to consider al-
leged violations of this Act. 

‘‘(b) REPORT TO COMMITTEES.— 
‘‘(1) IN GENERAL.—Not later than 45 days 

after the beginning of each Congress (begin-
ning with the One Hundred Seventeenth Con-
gress), each employing office shall submit a 
report to the Committee on House Adminis-
tration of the House of Representatives and 
the Committee on Rules and Administration 
of the Senate on the implementation of the 
program required under subsection (a). 

‘‘(2) SPECIAL RULE FOR FIRST REPORT.—Not 
later than 180 days after the date of the en-
actment of the Congressional Accountability 
Act of 1995 Reform Act, each employing of-
fice shall submit the report described in 
paragraph (1) to the Committees described in 
such paragraph. 

‘‘(c) EXCEPTION FOR OFFICES OF CON-
GRESS.—This section does not apply to an 
employing office of the House of Representa-
tives or an employing office of the Senate.’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents is amended— 

(1) by redesignating the item relating to 
section 509 as relating to section 510; and 

(2) by inserting after the item relating to 
section 508 the following new item: 
‘‘Sec. 509. Training and education programs 

of employing offices.’’. 
SEC. 307. SUPPORT FOR OUT-OF-AREA COVERED 

EMPLOYEES. 
(a) IN GENERAL.—Title V (2 U.S.C. 1431 et 

seq.), as amended by section 306(a), is further 
amended— 

(1) by redesignating section 510 as section 
511; and 

(2) by inserting after section 509, as in-
serted by section 306(a), the following: 
‘‘SEC. 510. SUPPORT FOR OUT-OF-AREA COVERED 

EMPLOYEES. 
‘‘(a) IN GENERAL.—All covered employees 

whose location of employment is outside of 
the Washington, DC area (referred to in this 
section as ‘out-of-area covered employees’) 
shall have equitable access to the resources 
and services provided by the Office and under 
this Act as is provided to covered employees 
who work in the Washington, DC area. 

‘‘(b) OFFICE OF CONGRESSIONAL WORKPLACE 
RIGHTS.—The Office shall— 

‘‘(1) establish a method by which out-of- 
area covered employees may communicate 
securely with the Office, which shall include 
an option for real-time audiovisual commu-
nication; and 

‘‘(2) provide guidance to employing offices 
regarding how each office can facilitate equi-
table access to the resources and services 
provided under this Act for its out-of-area 
covered employees, including information re-
garding the communication methods de-
scribed in paragraph (1). 

‘‘(c) EMPLOYING OFFICES.—It is the sense of 
Congress that each employing office with 

out-of-area covered employees should use its 
best efforts to facilitate equitable access to 
the resources and services provided under 
this Act for those employees.’’. 

(b) CLERICAL AMENDMENT.—The table of 
contents, as amended by section 306(b), is 
amended— 

(1) by redesignating the item relating to 
section 510 as relating to section 511; and 

(2) by inserting after the item relating to 
section 509, as inserted by section 306(b), the 
following new item: 

‘‘Sec. 510. Support for out-of-area covered 
employees.’’. 

SEC. 308. RENAMING OFFICE OF COMPLIANCE AS 
OFFICE OF CONGRESSIONAL WORK-
PLACE RIGHTS. 

(a) RENAMING.—Section 301 (2 U.S.C. 1381) is 
amended— 

(1) in the section heading, by striking ‘‘OF-
FICE OF COMPLIANCE’’ and inserting ‘‘OFFICE 
OF CONGRESSIONAL WORKPLACE RIGHTS’’; and 

(2) in subsection (a), by striking ‘‘Office of 
Compliance’’ and inserting ‘‘Office of Con-
gressional Workplace Rights’’. 

(b) CONFORMING AMENDMENTS TO CONGRES-
SIONAL ACCOUNTABILITY ACT OF 1995.—The 
Congressional Accountability Act of 1995, as 
amended by section 305(a), is further amend-
ed as follows: 

(1) In section 101(a)(1) (2 U.S.C. 1301(a)(1)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(2) In section 101(a)(2) (2 U.S.C. 1301(a)(2)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(3) In section 101(a)(3)(H) (2 U.S.C. 
1301(a)(3)(H)), by striking ‘‘Office of Compli-
ance’’ and inserting ‘‘Office of Congressional 
Workplace Rights’’. 

(4) In section 101(a)(9)(D) (2 U.S.C. 
1301(a)(9)(D)), by striking ‘‘Office of Compli-
ance’’ and inserting ‘‘Office of Congressional 
Workplace Rights’’. 

(5) In section 101(a)(10) (2 U.S.C. 1301(a)(10)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(6) In section 101(a)(11) (2 U.S.C. 1301(a)(11)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(7) In section 101(a)(12) (2 U.S.C. 1301(a)(12)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(8) In section 210(a)(9) (2 U.S.C. 1331(a)(9)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(9) In section 215(e)(1) (2 U.S.C. 1341(e)(1)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(10) In section 220(e)(2)(G) (2 U.S.C. 
1351(e)(2)(G)), by striking ‘‘Office of Compli-
ance’’ and inserting ‘‘Office of Congressional 
Workplace Rights’’. 

(11) In the title heading of title III, by 
striking ‘‘OFFICE OF COMPLIANCE’’ and 
inserting ‘‘OFFICE OF CONGRESSIONAL 
WORKPLACE RIGHTS’’. 

(12) In section 304(c)(4) (2 U.S.C. 1384(c)(4)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(13) In section 304(c)(5) (2 U.S.C. 1384(c)(5)), 
by striking ‘‘Office of Compliance’’ and in-
serting ‘‘Office of Congressional Workplace 
Rights’’. 

(c) CLERICAL AMENDMENTS.—The table of 
contents is amended— 

(1) by amending the item relating to the 
heading of title III to read as follows: 

‘‘TITLE III—OFFICE OF CONGRESSIONAL 
WORKPLACE RIGHTS’’; AND 

(2) by amending the item relating to sec-
tion 301 to read as follows: 

‘‘Sec. 301. Establishment of Office of Con-
gressional Workplace Rights.’’. 

(d) EFFECTIVE DATE; REFERENCES IN OTHER 
LAWS, RULES, AND REGULATIONS.—The 
amendments made by this section shall take 
effect on the date of the enactment of this 
Act. Any reference to the Office of Compli-
ance in any law, rule, regulation, or other of-
ficial paper in effect as of such date shall be 
considered to refer and apply to the Office of 
Congressional Workplace Rights. 

TITLE IV—EFFECTIVE DATE 
SEC. 401. EFFECTIVE DATE. 

(a) IN GENERAL.—Except as otherwise pro-
vided in this Act, this Act and the amend-
ments made by this Act shall take effect 
upon the expiration of the 180-day period 
which begins on the date of the enactment of 
this Act. 

(b) NO EFFECT ON PENDING PROCEEDINGS.— 
Nothing in this Act or the amendments made 
by this Act may be construed to affect any 
proceeding or payment of an award or settle-
ment relating to a claim under title IV of 
the Congressional Accountability Act of 1995 
(2 U.S.C. 1401 et seq.) which is pending as of 
the date after that 180-day period. If, as of 
that date, an employee has begun any of the 
proceedings under that title that were avail-
able to the employee prior to that date, the 
employee may complete, or initiate and 
complete, all such proceedings, and such pro-
ceedings shall remain in effect with respect 
to, and provide the exclusive proceedings for, 
the claim involved until the completion of 
all such proceedings. 

The bill was ordered to be read a 
third time, was read the third time, 
and passed, and a motion to reconsider 
was laid on the table. 

f 

ADJOURNMENT FROM THURSDAY, 
DECEMBER 13, 2018, TO MONDAY, 
DECEMBER 17, 2018 

Mr. MESSER. Mr. Speaker, I ask 
unanimous consent that when the 
House adjourns today, it adjourn to 
meet at 11:30 a.m. on Monday, Decem-
ber 17, 2018. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from Indiana? 

There was no objection. 
f 

FAREWELL TO CONGRESS 

The SPEAKER pro tempore. Under 
the Speaker’s announced policy of Jan-
uary 3, 2017, the gentleman from Indi-
ana (Mr. MESSER) is recognized for 60 
minutes as the designee of the major-
ity leader. 

Mr. MESSER. Mr. Speaker, I appre-
ciate the opportunity to greet the 
House today. My speech today is in-
tended to be my farewell to this Cham-
ber after serving in this Chamber, 
proudly representing Indiana’s Sixth 
Congressional District, over the last 6 
years. 

I rise today at a time of tragedy in 
Indiana’s Sixth Congressional District. 
At Dennis Intermediate School in 
Richmond, Indiana, there was a shoot-
ing today. On behalf of everyone in In-
diana’s Sixth Congressional District, I 
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