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DEPARTMENT OF HOMELAND SE-
CURITY MORALE, RECOGNITION,
LEARNING AND ENGAGEMENT
ACT OF 2017

Mr. RUTHERFORD. Mr. Speaker, 1
move to suspend the rules and pass the
bill (H.R. 2283) to amend the Homeland
Security Act of 2002 to improve morale
within the Department of Homeland
Security workforce by conferring new
responsibilities to the Chief Human
Capital Officer, establishing an em-
ployee engagement steering com-
mittee, requiring action plans, and au-
thorizing an annual employee award
program, and for other purposes, as
amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 2283

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘“‘Department
of Homeland Security Morale, Recognition,
Learning and Engagement Act of 2017 or
the “DHS MORALE Act”.

SEC. 2. CHIEF HUMAN CAPITAL OFFICER RE-
SPONSIBILITIES.

Section 704 of the Homeland Security Act
of 2002 (6 U.S.C. 344) is amended—

(1) in subsection (b)—

(A) in paragraph (1)—

(i) by inserting ¢‘, including with respect to
leader development and employee engage-
ment,” after ‘‘policies’’;

(ii) by striking ‘‘and in line’’ and inserting
¢, in line”’; and

(iii) by inserting ‘‘and informed by best
practices within the Federal government and
the private sector,”” after ‘“‘priorities,’’;

(B) in paragraph (2), by striking ‘‘develop
performance measures to provide a basis for
monitoring and evaluating” and inserting
‘“‘evaluate, on an ongoing basis,”’;

(C) in paragraph (3), by inserting ‘‘that, to
the extent practicable, are informed by em-
ployee feedback,”’ after ‘‘policies’’;

(D) in paragraph (4), by inserting ‘‘includ-
ing leader development and employee en-
gagement programs,”’ before ‘‘in coordina-
tion”’;

(E) in paragraph (b), by inserting before the
semicolon at the end the following: ‘‘that is
informed by an assessment, carried out by
the Chief Human Capital Officer, of the
learning and developmental needs of employ-
ees in supervisory and non-supervisory roles
across the Department and appropriate
workforce planning initiatives’’;

(F') by redesignating paragraphs (9) and (10)
as paragraphs (11) and (12), respectively; and

(G) by inserting after paragraph (8) the fol-
lowing new paragraphs:

‘“(9) maintain a catalogue of available em-
ployee development opportunities, including
the Homeland Security Rotation Program
pursuant to section 844, departmental leader-
ship development programs, interagency de-
velopment programs, and other rotational
programs;

‘(10) ensure that employee discipline and
adverse action programs comply with the re-
quirements of all pertinent laws, rules, regu-
lations, and Federal guidance, and ensure
due process for employees;’’;

(2) by redesignating subsections (d) and (e)
as subsections (e) and (f), respectively;

(3) by inserting after subsection (c) the fol-
lowing new subsection:

‘“(d) CHIEF LEARNING AND ENGAGEMENT OF-
FICER.—The Chief Human Capital Officer
may designate an employee of the Depart-
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ment to serve as a Chief Learning and En-
gagement Officer to assist the Chief Human
Capital Officer in carrying out this section.”’;
and

(4) in subsection (e), as so redesignated—

(A) by redesignating paragraphs (2), (3),
and (4) as paragraphs (5), (6), and (7), respec-
tively; and

(B) by inserting after paragraph (1) the fol-
lowing new paragraphs:

‘“(2) information on employee development
opportunities catalogued pursuant to para-
graph (9) of subsection (b) and any available
data on participation rates, attrition rates,
and impacts on retention and employee sat-
isfaction;

‘(3) information on the progress of Depart-
ment-wide strategic workforce planning ef-
forts as determined under paragraph (2) of
subsection (b);

‘“(4) information on the activities of the
steering committee established pursuant to
section 710(a), including the number of meet-
ing, types of materials developed and distrib-
uted, and recommendations made to the Sec-
retary;”’.
SEC. 3. EMPLOYEE ENGAGEMENT STEERING

COMMITTEE AND ACTION PLAN.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.) is
amended by adding at the end the following
new section:

“SEC. 710. EMPLOYEE ENGAGEMENT.

‘‘(a) STEERING COMMITTEE.—Not later than
120 days after the date of the enactment of
this section, the Secretary shall establish an
employee engagement steering committee,
including representatives from operational
components, headquarters, and field per-
sonnel, including supervisory and non-super-
visory personnel, and employee labor organi-
zations that represent Department employ-
ees, and chaired by the Under Secretary for
Management, to carry out the following ac-
tivities:

‘(1) Identify factors that have a negative
impact on employee engagement, morale,
and communications within the Department,
such as perceptions about limitations on ca-
reer progression, mobility, or development
opportunities, collected through employee
feedback platforms, including through an-
nual employee surveys, questionnaires, and
other communications, as appropriate.

‘“(2) Identify, develop, and distribute ini-
tiatives and best practices to improve em-
ployee engagement, morale, and communica-
tions within the Department, including
through annual employee surveys, question-
naires, and other communications, as appro-
priate.

‘“(3) Monitor efforts of each component to
address employee engagement, morale, and
communications based on employee feedback
provided through annual employee surveys,
questionnaires, and other communications,
as appropriate.

‘“(4) Advise the Secretary on efforts to im-
prove employee engagement, morale, and
communications within specific components
and across the Department.

‘() Conduct regular meetings and report,
not less than once per quarter, to the Under
Secretary for Management, the head of each
component, and the Secretary on Depart-
ment-wide efforts to improve employee en-
gagement, morale, and communications.

‘“(b) ACTION PLAN; REPORTING.—The Sec-
retary, acting through the Chief Human Cap-
ital Officer, shall—

‘(1) not later than 120 days after the date
of the establishment of the steering com-
mittee under subsection (a), issue a Depart-
ment-wide employee engagement action
plan, reflecting input from the employee en-
gagement steering committee established
pursuant to subsection (a) and employee
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feedback provided through annual employee
surveys, questionnaires, and other commu-
nications in accordance with paragraph (1) of
such subsection, to execute strategies to im-
prove employee engagement, morale, and
communications within the Department; and

‘(2) require the head of each component
to—

‘“(A) develop and implement a component-
specific employee engagement plan to ad-
vance the action plan required under para-
graph (1) that includes performance meas-
ures and objectives, is informed by employee
feedback provided through annual employee
surveys, questionnaires, and other commu-
nications, as appropriate, and sets forth how
employees and, where applicable, their labor
representatives are to be integrated in devel-
oping programs and initiatives;

‘(B) monitor progress on implementation
of such action plan; and

‘(C) provide to the Chief Human Capital
Officer and the steering committee quarterly
reports on actions planned and progress
made under this paragraph.

‘‘(c) TERMINATION.—This section shall ter-
minate on the date that is five years after
the date of the enactment of this section.”.

(b) CLERICAL AMENDMENT.—The table of
contents in section 1(b) of the Homeland Se-
curity Act of 2002 is amended by inserting
after the item relating to section 709 the fol-
lowing new item:

‘“Sec. 710. Employee engagement.’’.

(¢) SUBMISSIONS TO CONGRESS.—

(1) DEPARTMENT-WIDE EMPLOYEE ENGAGE-
MENT ACTION PLAN.—The Secretary of Home-
land Security, acting through the Chief
Human Capital Officer of the Department of
Homeland Security, shall submit to the
Committee on Homeland Security of the
House of Representatives and the Committee
on Homeland Security and Governmental Af-
fairs of the Senate the Department-wide em-
ployee engagement action plan required
under subsection (b)(1) of section 710 of the
Homeland Security Act of 2002 (as added by
subsection (a) of this section) not later than
30 days after the issuance of such plan under
such subsection (b)(1).

(2) COMPONENT-SPECIFIC EMPLOYEE ENGAGE-
MENT PLANS.—Each head of a component of
the Department of Homeland Security shall
submit to the Committee on Homeland Secu-
rity of the House of Representatives and the
Committee on Homeland Security and Gov-
ernmental Affairs of the Senate the compo-
nent-specific employee engagement plan of
each such component required under sub-
section (b)(2) of section 710 of the Homeland
Security Act of 2002 (as added by subsection
(a) of this section) not later than 30 days
after the issuance of each such plan under
such subsection (b)(2).

SEC. 4. ANNUAL EMPLOYEE AWARD PROGRAM.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.), as
amended by section 3 of this Act, is further
amended by adding at the end the following
new section:

“SEC. 711. ANNUAL EMPLOYEE AWARD PROGRAM.

‘“(a) IN GENERAL.—The Secretary may es-
tablish an annual employee award program
to recognize Department employees or
groups of employees for significant contribu-
tions to the achievement of the Depart-
ment’s goals and missions. If such a program
is established, the Secretary shall—

‘(1) establish within such program cat-
egories of awards, each with specific criteria,
that emphasizes honoring employees who are
at the non-supervisory level;

‘(2) publicize within the Department how
any employee or group of employees may be
nominated for an award;

‘“(3) establish an internal review board
comprised of representatives from Depart-
ment components, headquarters, and field
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personnel to submit to the Secretary award
recommendations regarding specific employ-
ees or groups of employees;

‘‘(4) select recipients from the pool of
nominees submitted by the internal review
board under paragraph (3) and convene a
ceremony at which employees or groups of
employees receive such awards from the Sec-
retary; and

‘() publicize such program within the De-
partment.

“(b) INTERNAL REVIEW BOARD.—The inter-
nal review board described in subsection
(a)(3) shall, when carrying out its function
under such subsection, consult with rep-
resentatives from operational components
and headquarters, including supervisory and
non-supervisory personnel, and employee
labor organizations that represent Depart-
ment employees.

“(c) RULE OF CONSTRUCTION.—Nothing in
this section may be construed to authorize
additional funds to carry out the require-
ments of this section or to require the Sec-
retary to provide monetary bonuses to re-
cipients of an award under this section.”.

(b) CLERICAL AMENDMENT.—The table of
contents in section 1(b) of the Homeland Se-
curity Act of 2002, as amended by section 3 of
this Act, is further amended by inserting
after the item relating to section 710 the fol-
lowing new item:

“Sec. 711. Annual employee award pro-
gram.’’.
SEC. 5. INDEPENDENT INVESTIGATION AND IM-
PLEMENTATION PLAN.

(a) IN GENERAL.—Not later than 120 days
after the date of the enactment of this Act
or the issuance of a report by the Inspector
General of the Department of Homeland Se-
curity on the extent to which the Depart-
ment has an equitable and consistent dis-
ciplinary process, whichever is later, but in
no case later than one year after such date of
enactment, the Comptroller General of the
United States shall utilize, if available, such
report and investigate whether the applica-
tion of discipline and adverse actions are ad-
ministered in an equitable and consistent
manner that results in the same or substan-
tially similar disciplinary outcomes across
the Department for misconduct by a non-su-
pervisory or supervisor employee who en-
gaged in the same or substantially similar
misconduct.

(b) CONSULTATION.—In carrying out the in-
vestigation described in subsection (a), the
Comptroller General of the United States
shall consult with the employee engagement
steering committee established pursuant to
subsection (b)(1) of section 710 of the Home-
land Security Act of 2002 (as added by sec-
tion 3(a) of this Act).

(c) ACTION BY UNDER SECRETARY FOR MAN-
AGEMENT.—Upon completion of the investiga-
tion described in subsection (a), the Under
Secretary for Management of the Depart-
ment of Homeland Security shall review the
findings and recommendations of such inves-
tigation and implement a plan, in consulta-
tion with the employee engagement steering
committee established pursuant to sub-
section (b)(1) of section 710 of the Homeland
Security Act of 2002, to correct any relevant
deficiencies identified by the Comptroller
General of the United States. The Under Sec-
retary for Management shall direct the em-
ployee engagement steering committee to
review such plan to inform committee ac-
tivities and action plans authorized under
such section 710.

SEC. 5. PROHIBITION ON NEW FUNDING.

No additional funds are authorized to carry
out the requirements of this Act and the
amendments made by this Act. Such require-
ments shall be carried out using amounts
otherwise authorized
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The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
Florida (Mr. RUTHERFORD) and the gen-
tleman from Mississippi (Mr. THOMP-
SON) each will control 20 minutes.

The Chair recognizes the gentleman
from Florida.

GENERAL LEAVE

Mr. RUTHERFORD. Mr. Speaker, 1
ask unanimous consent that all Mem-
bers may have 5 legislative days within
which to revise and extend their re-
marks and include any extraneous ma-
terial on the bill under consideration.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Florida?

There was no objection.

Mr. RUTHERFORD. Mr. Speaker, 1
yield myself such time as I may con-
sume.

Mr. Speaker, I rise in strong support
of H.R. 2283. According to the Federal
Employee Viewpoint Survey, after 6
straight years of decline, DHS im-
proved by 3 percentage points in 2016,
from 53 percent in 2015 to 56 percent.
However, since its inception, DHS has
consistently reported low employee job
satisfaction and today remains last out
of large agencies in employee satisfac-
tion.

According to the FEVS, the Depart-
ment slightly improved its overall re-
sponse rate to about 50 percent in 2016.
Former Secretary Jeh Johnson attrib-
uted much of the success to the De-
partment’s employee engagement
steering committee and efforts he and
other leaders have made in strength-
ening employee morale and engage-
ment. H.R. 2283 seeks to codify many of
these efforts.

The purpose of H.R. 2283 is to amend
the Homeland Security Act of 2002 to
improve morale within the Department
of Homeland Security workforce by
conferring new responsibilities to the
Chief Human Capital Officer, estab-
lishing an employee engagement steer-
ing committee, requiring action plans,
and authorizing an annual employee
award program.

The security of our homeland de-
pends on focused, efficient, and dedi-
cated individuals who feel confident
and empowered in the workplace.

Mr. Speaker, I thank Mr. THOMPSON
for introducing this legislation and for
working in such a bipartisan manner
on it. I urge all my colleagues to sup-
port this commonsense, thoughtful leg-
islation.

I reserve the balance of my time.

Mr. THOMPSON of Mississippi. Mr.
Speaker, I yield myself such time as I
may consume.

Mr. Speaker, I rise in support of H.R.
2283, the Department of Homeland Se-
curity Morale, Recognition, Learning
and Engagement Act of 2017.

Mr. Speaker, since its inception in
2003, the Department of Homeland Se-
curity has faced a number of chal-
lenges, one of the most prominent
being managing a workforce of more
than 240,000 employees.

I am pleased to see that, after 6
straight years of decline, DHS em-
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ployee engagement and participation

scores have improved by 3 percentage

points each in the latest Federal Em-
ployee Viewpoint Survey. However,

DHS still ranks amongst the lowest of

Federal agencies in employee morale.

It has been a personal priority of
mine to examine the root cause of
DHS’s longstanding employee morale
problems and find ways to move the
Department in a positive direction.

My legislation, the DHS MORALE
Act, does just that by authorizing
DHS-wide employee engagement, lead-
ership development, rotational oppor-
tunities, as well as an employee en-
gagement steering committee.

Additionally, H.R. 2283 authorizes an
annual employee award program to
recognize employees who make signifi-
cant contributions to the Department’s
operations.

Finally, H.R. 2283 adds transparency
and fairness to DHS’s disciplinary
process by directing an independent,
Department-wide review of how dis-
cipline is applied by components.

This legislation, which is cospon-
sored by every Democratic member of
the committee, has received tremen-
dous support from the labor organiza-
tion representing the DHS workforce.

I include these letters of support in
the RECORD.

AMERICAN FEDERATION OF GOVERNMENT

EMPLOYEES, AFL-CIO,
May 1, 2017.

Hon. MICHAEL MCCAUL,

Chairman, House of Representatives, Committee
on Homeland Security, Washington, DC.

Hon. BENNIE THOMPSON,

Ranking Member, House of Representatives,
Committee on Homeland Security, Wash-
ington, DC.

DEAR CHAIRMAN MCCAUL AND RANKING
MEMBER THOMPSON: On behalf of the 80,000
employees at the Department of Homeland
Security (DHS) represented by the American
Federation of Government Employees, AFL-
CIO, I express our union’s support for the
DHS Morale, Recognition, Learning and En-
gagement Act of 2017, or the DHS MORALE
Act. The DHS MORALE Act accurately rec-
ognizes that the contributions of the DHS
workers and their unions are essential to ad-
dressing serious and sustained morale issues.

Each year reports and surveys confirm the
sad state of morale among DHS employees
who are on the front lines of national secu-
rity. Given the diversity in mission, duties,
and experience, their direct input is nec-
essary to address issues of importance to
their colleagues, including fair treatment
and that their voices are heard by manage-
ment. Steps to resolve these issues will en-
able the workforce to better serve the public.

The DHS MORALE Act is a good first step
in resolving institutional issues that hamper
the workforce that protects the homeland.
AFGE supports these efforts.

Sincerely,
J. DAVID COX, SR.,
National President.
NATIONAL BORDER PATROL COUNCIL,
April 17, 2017.

Hon. BENNIE THOMPSON,

Committee on Homeland Security,

Washington, DC.

DEAR RANKING MEMBER THOMPSON: On be-
half of the members of the National Border
Patrol Council, I write to support your legis-
lation, ‘“The Department of Homeland Secu-
rity Morale, Recognition, Learning, and En-
gagement Act of 2017.” Your bill is a step
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forward to improve employee
amongst Border Patrol Agents.

We are especially pleased that the bill ad-
dresses two issues requiring immediate at-
tention, accountability and mobility. An
independent audit of DHS disciplinary proc-
esses would end DHS’s current penchant for
punishing line agents more severely than
managers for the same offense. A uniform
and transparent system would hold those ac-
countable for violations of law and policy,
while also ensuring due process for employ-
ees and accountability from the top down.

The proposed Employee Engagement
Steering Committee would give line agents
another tool to express limitations on issues
such as career progression and mobility to
CBP management. Too often, newly hired
agents are promised they will be able to
move from a duty location to another after
a few years. Unfortunately, that just isn’t
the case. Many are effectively stuck in a lo-
cation and end up leaving the agency alto-
gether out of frustration. Simply put, the
lack of current employee engagement causes
the Border Patrol to lose good agents, and
consequentially, threatens the security of
the border.

I appreciate your leadership to protect the
rights of federal employees and look forward
to continuing to work with you to find a so-
lution. Thank you for your efforts and for
considering our comments.

With kindest regard I am,
BRANDON JUDD,
President, National Border Patrol Council

morale

THE NATIONAL TREASURY
EMPLOYEES UNION,
April 21, 2017.
Hon. BENNIE THOMPSON,
Ranking Member, Committee on Homeland Se-
curity, House of Representative, Wash-
ington, DC.

DEAR RANKING MEMBER THOMPSON: On be-
half of the 25,000 Customs and Border Protec-
tion (CBP) Officers and trade enforcement
specialists at the Department of Homeland
Security (DHS) who are stationed at 328
land, sea and air ports of entry represented
by the National Treasury Employees Union
(NTEU), I am writing to thank you for intro-
ducing the ‘“‘Department of Homeland Secu-
rity Morale, Recognition, Learning and En-
gagement Act of 2017 or the “DHS MORALE
Act.”

Low morale has been a consistent chal-
lenge at DHS. Factors that contribute to low
morale are echoed in the 2016 Office of Per-
sonnel Management’s Federal Employee
Viewpoint Survey. Though DHS has made
some gains in 2016, it remains the lowest
ranked large agency for employee engage-
ment, global satisfaction and inclusiveness.

The DHS MORALE Act proposes to im-
prove morale within the DHS workforce by
conferring new responsibilities to the Chief
Human Capital Officer, establishing an em-
ployee engagement steering committee, re-
quiring action plans and authorizing an an-
nual employee award program.

Even though the major factors contrib-
uting to low morale at CBP ports of entry
are insufficient staffing and resources, the
provisions in the DHS MORALE Act will
help address non-staffing issues that affect
employee morale by improving frontline em-
ployee engagement and establishing an an-
nual awards program that emphasizes hon-
oring non-supervisory employees. Impor-
tantly, your bill ensures that the perspective
of frontline employees is considered by, and
fully integrated into the Department’s work-
force activities.
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NTEU greatly appreciates your leadership
on this important issue and stands ready to
work with you to pass this legislation.

Sincerely,
ANTHONY M. REARDON,
National President.

Mr. THOMPSON of Mississippi. My
legislation sends a positive message to
the DHS workforce that their contribu-
tions to the DHS mission are valued
and they have not been forgotten as
they endure new stresses and chal-
lenges under the Trump administra-
tion.

My legislation is intended to advance
greater employee engagement, leader-
ship development, and workforce plan-
ning at the Department of Homeland
Security. This legislation seeks to
equip DHS leaders, such as the Chief
Human Capital Officer, with the nec-
essary tools to promote employee en-
gagement, learning, and morale.

The MORALE Act was unanimously
approved by the full committee on May
3, and for good reason. It has wide bi-
partisan support.

Given the criticality of the DHS mis-
sion and the increasingly scarce avail-
ability of resources, it is essential that
the DHS workforce be prioritized, as
they are responsible for carrying out a
diverse range of programs to make our
country safe.

Mr. Speaker, I urge passage of H.R.
2283.

I yield back the balance of my time.

Mr. RUTHERFORD. Mr. Speaker, 1
once again urge my colleagues to sup-
port H.R. 2283, as amended.

I yield back the balance of my time.

Ms. JACKSON LEE. Mr. Speaker, as a sen-
ior member of the Homeland Security Com-
mittee, | rise in support of H.R. 2283, the “De-
partment of Homeland Security Morale, Rec-
ognition, Learning and Engagement Act,”
which will amend the Homeland Security Act
of 2002.

This bill requires the Chief Human Capital
Officer to develop and implement policies re-
lated to leadership development, employee
engagement, and career progression.

The CHCO must evaluate strategic work-
force planning efforts, identify methods for
managing and overseeing human capital pro-
grams, and maintain a catalogue of available
employee development opportunities.

It is imperative that employees be aware of
the opportunities available for them no matter
what their current title or role may be.

Mr. Speaker, this bill will also authorize the
Chief Learning and Engagement Officer to as-
sist the Chief Human Capital Officer on em-
ployee development and will also authorize
the Employee Engagement Steering Com-
mittee.

The Employee Engagement Steering Com-
mittee will be comprised of representatives
from across the Department as well as rep-
resentatives from employee labor organiza-
tions.

Having a committee that is representative of
the Department’s workforce will ensure that a
diverse voice is representative in any deci-
sions made that will affect employees.

The Steering Committee will identify factors
that have a negative impact on employee en-
gagement and morale and will monitor compo-
nents’ efforts in addressing morale.
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The Component heads are tasked with de-
veloping and implementing a component-spe-
cific action plan that addresses employee en-
gagement and advances the overall Depart-
ment action plan.

This bill will authorize the Secretary to es-
tablish an annual employee awards program
to recognize non-supervisory DHS employees
who have made significant contributions to the
Department.

Mr. Speaker, this bill will also require the
Secretary to provide an independent assess-
ment of DHS programs to Congress.

Congress must ensure that programs are
working in the way that they were created to.

This bill is endorsed by the National Border
Patrol Council, the National Treasury Employ-
ees Union, and the American Federation of
Government Employees.

These organizations have recognized that
this bill is a step forward in the right direction
which helps employees of the Department
have a higher morale.

DHS was ranked low in best places to work
in a recent poll conducted.

Recognition and employee engagement is
important to reduce turnover, improve team
culture, and increase employee performance.

| urge my colleagues to also support this bill
and help create a Department of Homeland
Security that is professional, efficient, effec-
tive, and employee friendly.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Florida (Mr. RUTH-
ERFORD) that the House suspend the
rules and pass the bill, H.R. 2283, as
amended.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill, as
amended, was passed.

A motion to reconsider was laid on
the table.

———————

STREAMLINING DHS OVERHEAD
ACT

Mr. RUTHERFORD. Mr. Speaker, 1
move to suspend the rules and pass the
bill (H.R. 2190) to amend the Homeland
Security Act of 2002 to direct the Under
Secretary for Management of the De-
partment of Homeland Security to
make certain improvements in man-
aging the Department’s real property
portfolio, and for other purposes, as
amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 2190

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘Stream-
lining DHS Overhead Act”.

SEC. 2. LONG TERM REAL PROPERTY STRATE-
GIES.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.) is
amended by adding at the end the following
new sections:

“SEC. 710. CHIEF FACILITIES AND LOGISTICS OF-
FICER.

‘“‘(a) IN GENERAL.—There is a Chief Facili-
ties and Logistics Officer of the Department
who shall report directly to the Under Sec-
retary for Management. The Chief Facilities
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