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Pallone Ruppersberger Thompson (PA)
Palmer Rush Thornberry
Panetta Russell Tiberi
Pascrell Rutherford Tipton
Paulsen Ryan (OH) Titus
Payne Sarbanes Tonko
Pearce Schakowsky Torres
Perlmutter Schiff Trott
Perry Schneider Tsongas
Peters Schrader Turner
Peterson Schweikert Upton
Pittenger Scott (VA) Valadao
Pocan Scott, Austin Vargas
Poe (TX) Scott, David Veasey
Poliquin Sensenbrenner Vela
Polis Serrano Velazquez
Price (NC) Sessions Visclosky
Quigley Sewell (AL) Walberg
Raskin Sherman Walden
Ratcliffe Shimkus Walk
Reed Shuster atker
Reichert Simpson Walorski L.
Rice (SC) Sinema Walters, Mimi
Richmond Sires Walz
Roby Slaughter Wasserman
Roe (TN) Smith (MO) Schultz
Rogers (AL) Smith (NE) Watson Coleman
Rogers (KY) Smith (TX) Webster (FL)
Rokita Smith (WA) Welch
Rooney, Francis Smucker Wenstrup
Rooney, Thomas  Soto Westerman

J. Stefanik Williams
Ros-Lehtinen Stewart Wilson (SC)
Rosen Stivers Wittman
Roskam Suozzi Womack
Ross Swalwell (CA) Woodall
Rothfus Takano Yarmuth
Rouzer Taylor Yoder
Roybal-Allard Tenney Young (AK)
Royce (CA) Thompson (CA) Young (IA)
Ruiz Thompson (MS) Zeldin

NAYS—8
Amash Buck Sanford
Biggs Labrador Yoho
Brat MecClintock
NOT VOTING—31
Aderholt Larsen (WA) Sanchez
Barton Lewis (GA) Scalise
Brooks (AL) Lowenthal Shea-Porter
Cicilline Marchant Smith (NJ)
Cummings Napolitano Speier
Fudge Pelosi Wagner
Gabbard Pingree Waters, Maxine
Himes Renaeci Weber (T%)
Johnson, Sam Rice (NY) Wilson (FL)
Kennedy Rohrabacher
0O 1851
Ms. FOXX changed her vote from

“nay” to ‘‘yea.”

So (two-thirds being in the affirma-
tive) the rules were suspended and the
bill was passed.

The result of the vote was announced
as above recorded.

A motion to reconsider was laid on
the table.

———

REDUCING UNNECESSARY BAR-
RIERS FOR RELATIVE FOSTER
PARENTS ACT

The SPEAKER pro tempore (Mr. POE
of Texas). The unfinished business is
the vote on the motion to suspend the
rules and pass the bill (H.R. 2866) to re-
view and improve licensing standards
for placement in a relative foster fam-
ily home, as amended, on which the
yeas and nays were ordered.

The Clerk read the title of the bill.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from Pennsylvania (Mr.
KeELLY) that the House suspend the
rules and pass the bill, as amended.

This is a 5-minute vote.

The vote was taken by electronic de-
vice, and there were—yeas 382, nays 19,

not voting 29, as follows:

Abraham
Adams
Aderholt
Aguilar
Allen
Amodei
Arrington
Bacon
Banks (IN)
Barletta
Barr
Barragan
Barton
Bass
Beatty
Bera
Bergman
Beyer
Bilirakis
Bishop (GA)
Bishop (MI)
Bishop (UT)
Black
Blackburn
Blum
Blumenauer
Blunt Rochester
Bonamici
Bost
Boyle, Brendan
F.
Brady (PA)
Brady (TX)
Bridenstine
Brooks (IN)
Brown (MD)
Brownley (CA)
Buchanan
Bucshon
Budd
Burgess
Bustos
Butterfield
Byrne
Calvert
Capuano
Carbajal
Cardenas
Carson (IN)
Carter (GA)
Carter (TX)
Cartwright
Castor (FL)
Castro (TX)
Chabot
Chaffetz
Chu, Judy
Clark (MA)
Clarke (NY)
Clay
Cleaver
Clyburn
Coffman
Cohen
Cole
Collins (GA)
Collins (NY)
Comer
Comstock
Conaway
Connolly
Conyers
Cook
Cooper
Correa
Costa
Costello (PA)
Courtney
Cramer
Crawford
Crist
Crowley
Cuellar
Culberson
Curbelo (FL)
Davidson
Davis (CA)
Dayvis, Danny
Dayvis, Rodney
DeFazio
DeGette
Delaney

[Roll No. 310]

YEAS—382

DeLauro
DelBene
Demings
Denham
Dent
DeSantis
DeSaulnier
DesJarlais
Deutch
Diaz-Balart
Dingell
Doggett
Donovan
Doyle, Michael
F.
Duffy
Duncan (SC)
Duncan (TN)
Dunn
Ellison
Emmer
Engel
Eshoo
Espaillat
Estes (KS)
Esty (CT)
Evans
Farenthold
Faso
Ferguson
Fitzpatrick
Fleischmann
Flores
Fortenberry
Foster
Foxx
Frankel (FL)
Franks (AZ)
Frelinghuysen
Gallagher
Gallego
Garamendi
Gonzalez (TX)
Goodlatte
Gottheimer
Gowdy
Granger
Graves (GA)
Graves (LA)
Graves (MO)
Green, Al
Green, Gene
Griffith
Grijalva
Guthrie
Hanabusa
Harper
Harris
Hartzler
Hastings
Heck
Hensarling
Herrera Beutler
Hice, Jody B.
Higgins (LA)
Higgins (NY)
Hill
Holding
Hollingsworth
Hoyer
Hudson
Huffman
Huizenga
Hultgren
Hunter
Hurd
Issa
Jackson Lee
Jayapal
Jeffries
Jenkins (KS)
Jenkins (WV)
Johnson (GA)
Johnson (LA)
Johnson (OH)
Johnson, E. B.
Joyce (OH)
Kaptur
Katko
Keating
Kelly (IL)
Kelly (MS)
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Kelly (PA)
Khanna
Kihuen
Kildee
Kilmer
Kind
King (IA)
King (NY)
Kinzinger
Knight
Krishnamoorthi
Kuster (NH)
Kustoff (TN)
LaHood
LaMalfa
Lamborn
Lance
Langevin
Larson (CT)
Latta
Lawrence
Lawson (FL)
Lee
Levin
Lewis (MN)
Lieu, Ted
Lipinski
LoBiondo
Loebsack
Lofgren
Long
Loudermilk
Love
Lowey
Lucas
Luetkemeyer
Lujan Grisham,
M.
Lujan, Ben Ray
Lynch
MacArthur
Maloney,
Carolyn B.
Maloney, Sean
Marino
Marshall
Mast
Matsui
McCarthy
McCaul
MecClintock
McCollum
McEachin
McGovern
McHenry
McKinley
McMorris
Rodgers
McNerney
McSally
Meadows
Meehan
Meeks
Meng
Messer
Mitchell
Moolenaar
Moore
Moulton
Mullin
Murphy (FL)
Murphy (PA)
Nadler
Neal
Newhouse
Noem
Nolan
Norcross
Nunes
O’Halleran
O’Rourke
Olson
Palazzo
Pallone
Panetta
Pascrell
Paulsen
Payne
Pearce
Perlmutter
Perry
Peters
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Peterson Schneider Titus
Pittenger Schrader Tonko
Pocan Schweikert Torres
Poliquin Scott (VA) Trott
Polis Scott, Austin Tsongas
Price (NC) Scott, David Turner
Quigley Sensenbrenner Upton
Raskin Serrano Valadao
Reed Sessions Vargas
Reichert Sewell (AL) Veasey
Rice (NY) Sherman Vela
Rice (SC) Shimkus Velazquez
Richmond Shuster Visclosky
Roby Simpson
Roe (TN) Sinema gz%gg;‘g
Rogers (AL) Sires Walker
Rogers (KY) Slaughter Walorski
Rokita Smith (MO) alorsxl
: X Walters, Mimi

Rooney, Francis  Smith (NE) Walz
Rooney, Thomas Smith (TX) Wasserman

J. Smith (WA) Sohultz
Ros-Lehtinen Smucker
Rosen Soto Watson Coleman
Roskam Speier Webster (FL)
Ross Stefanik Welch
Rothfus Stewart Wenstrup
Rouzer Stivers Westerman
Roybal-Allard Suozzi Williams
Royce (CA) Swalwell (CA) Wilson (SC)
Ruiz Takano Wittman
Ruppersberger Taylor Womack
Rush Tenney Woodall
Russell Thompson (CA)  Yarmuth
Rutherford Thompson (MS)  Yoder
Ryan (OH) Thompson (PA) Yoho
Sarbanes Thornberry Young (AK)
Schakowsky Tiberi Young (IA)
Schiff Tipton Zeldin

NAYS—19
Amash Gohmert Mooney (WV)
Biggs Gosar Palmer
Brat Grothman Poe (TX)
Buck Jones Ratcliffe
Gaetz Jordan Sanford
Garrett Labrador
Gibbs Massie
NOT VOTING—29
Babin Kennedy Rohrabacher
Brooks (AL) Larsen (WA) Sanchez
Cheney Lewis (GA) Scalise
Cicilline Lowenthal Shea-Porter
Cummings Marchant Smith (NJ)
Fudge Napolitano Wagner
Gabbard Pelosi Waters, Maxine
Guitres  Fingec Weber (TX)
Johnson, Sam Renacci Wilson (FL)
0 1900

Mr. POE of Texas changed his vote
from ‘‘yea’” to ‘‘nay.”

So (two-thirds being in the affirma-
tive) the rules were suspended and the
bill was passed.

The result of the vote was announced
as above recorded.

A motion to reconsider was laid on
the table.

Stated for:

Mr. BABIN. Mr. Speaker, | was unavoidably
detained. Had | been present, | would have
voted “yea” on rollcall No. 310.

Ms. CHENEY. Mr. Speaker, | was unavoid-
ably detained. Had | been present, | would
have voted “yea” on rollcall No. 310.

———

ANNOUNCEMENT BY THE SPEAKER
PRO TEMPORE

The SPEAKER pro tempore (Mr.
Bicags). Pursuant to clause 8 of rule
XX, the Chair will postpone further
proceedings today on additional mo-
tions to suspend the rules on which a
recorded vote or the yeas and nays are
ordered, or on which the vote incurs
objection under clause 6 of rule XX.

Any record votes on postponed ques-
tions will be taken later.
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DEPARTMENT OF HOMELAND SE-
CURITY MORALE, RECOGNITION,
LEARNING AND ENGAGEMENT
ACT OF 2017

Mr. RUTHERFORD. Mr. Speaker, 1
move to suspend the rules and pass the
bill (H.R. 2283) to amend the Homeland
Security Act of 2002 to improve morale
within the Department of Homeland
Security workforce by conferring new
responsibilities to the Chief Human
Capital Officer, establishing an em-
ployee engagement steering com-
mittee, requiring action plans, and au-
thorizing an annual employee award
program, and for other purposes, as
amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 2283

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘“‘Department
of Homeland Security Morale, Recognition,
Learning and Engagement Act of 2017 or
the “DHS MORALE Act”.

SEC. 2. CHIEF HUMAN CAPITAL OFFICER RE-
SPONSIBILITIES.

Section 704 of the Homeland Security Act
of 2002 (6 U.S.C. 344) is amended—

(1) in subsection (b)—

(A) in paragraph (1)—

(i) by inserting ¢‘, including with respect to
leader development and employee engage-
ment,” after ‘‘policies’’;

(ii) by striking ‘‘and in line’’ and inserting
¢, in line”’; and

(iii) by inserting ‘‘and informed by best
practices within the Federal government and
the private sector,”” after ‘“‘priorities,’’;

(B) in paragraph (2), by striking ‘‘develop
performance measures to provide a basis for
monitoring and evaluating” and inserting
‘“‘evaluate, on an ongoing basis,”’;

(C) in paragraph (3), by inserting ‘‘that, to
the extent practicable, are informed by em-
ployee feedback,”’ after ‘‘policies’’;

(D) in paragraph (4), by inserting ‘‘includ-
ing leader development and employee en-
gagement programs,”’ before ‘‘in coordina-
tion”’;

(E) in paragraph (b), by inserting before the
semicolon at the end the following: ‘‘that is
informed by an assessment, carried out by
the Chief Human Capital Officer, of the
learning and developmental needs of employ-
ees in supervisory and non-supervisory roles
across the Department and appropriate
workforce planning initiatives’’;

(F') by redesignating paragraphs (9) and (10)
as paragraphs (11) and (12), respectively; and

(G) by inserting after paragraph (8) the fol-
lowing new paragraphs:

‘“(9) maintain a catalogue of available em-
ployee development opportunities, including
the Homeland Security Rotation Program
pursuant to section 844, departmental leader-
ship development programs, interagency de-
velopment programs, and other rotational
programs;

‘(10) ensure that employee discipline and
adverse action programs comply with the re-
quirements of all pertinent laws, rules, regu-
lations, and Federal guidance, and ensure
due process for employees;’’;

(2) by redesignating subsections (d) and (e)
as subsections (e) and (f), respectively;

(3) by inserting after subsection (c) the fol-
lowing new subsection:

‘“(d) CHIEF LEARNING AND ENGAGEMENT OF-
FICER.—The Chief Human Capital Officer
may designate an employee of the Depart-
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ment to serve as a Chief Learning and En-
gagement Officer to assist the Chief Human
Capital Officer in carrying out this section.”’;
and

(4) in subsection (e), as so redesignated—

(A) by redesignating paragraphs (2), (3),
and (4) as paragraphs (5), (6), and (7), respec-
tively; and

(B) by inserting after paragraph (1) the fol-
lowing new paragraphs:

‘“(2) information on employee development
opportunities catalogued pursuant to para-
graph (9) of subsection (b) and any available
data on participation rates, attrition rates,
and impacts on retention and employee sat-
isfaction;

‘(3) information on the progress of Depart-
ment-wide strategic workforce planning ef-
forts as determined under paragraph (2) of
subsection (b);

‘“(4) information on the activities of the
steering committee established pursuant to
section 710(a), including the number of meet-
ing, types of materials developed and distrib-
uted, and recommendations made to the Sec-
retary;”’.
SEC. 3. EMPLOYEE ENGAGEMENT STEERING

COMMITTEE AND ACTION PLAN.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.) is
amended by adding at the end the following
new section:

“SEC. 710. EMPLOYEE ENGAGEMENT.

‘‘(a) STEERING COMMITTEE.—Not later than
120 days after the date of the enactment of
this section, the Secretary shall establish an
employee engagement steering committee,
including representatives from operational
components, headquarters, and field per-
sonnel, including supervisory and non-super-
visory personnel, and employee labor organi-
zations that represent Department employ-
ees, and chaired by the Under Secretary for
Management, to carry out the following ac-
tivities:

‘(1) Identify factors that have a negative
impact on employee engagement, morale,
and communications within the Department,
such as perceptions about limitations on ca-
reer progression, mobility, or development
opportunities, collected through employee
feedback platforms, including through an-
nual employee surveys, questionnaires, and
other communications, as appropriate.

‘“(2) Identify, develop, and distribute ini-
tiatives and best practices to improve em-
ployee engagement, morale, and communica-
tions within the Department, including
through annual employee surveys, question-
naires, and other communications, as appro-
priate.

‘“(3) Monitor efforts of each component to
address employee engagement, morale, and
communications based on employee feedback
provided through annual employee surveys,
questionnaires, and other communications,
as appropriate.

‘“(4) Advise the Secretary on efforts to im-
prove employee engagement, morale, and
communications within specific components
and across the Department.

‘() Conduct regular meetings and report,
not less than once per quarter, to the Under
Secretary for Management, the head of each
component, and the Secretary on Depart-
ment-wide efforts to improve employee en-
gagement, morale, and communications.

‘“(b) ACTION PLAN; REPORTING.—The Sec-
retary, acting through the Chief Human Cap-
ital Officer, shall—

‘(1) not later than 120 days after the date
of the establishment of the steering com-
mittee under subsection (a), issue a Depart-
ment-wide employee engagement action
plan, reflecting input from the employee en-
gagement steering committee established
pursuant to subsection (a) and employee
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feedback provided through annual employee
surveys, questionnaires, and other commu-
nications in accordance with paragraph (1) of
such subsection, to execute strategies to im-
prove employee engagement, morale, and
communications within the Department; and

‘(2) require the head of each component
to—

‘“(A) develop and implement a component-
specific employee engagement plan to ad-
vance the action plan required under para-
graph (1) that includes performance meas-
ures and objectives, is informed by employee
feedback provided through annual employee
surveys, questionnaires, and other commu-
nications, as appropriate, and sets forth how
employees and, where applicable, their labor
representatives are to be integrated in devel-
oping programs and initiatives;

‘(B) monitor progress on implementation
of such action plan; and

‘(C) provide to the Chief Human Capital
Officer and the steering committee quarterly
reports on actions planned and progress
made under this paragraph.

‘‘(c) TERMINATION.—This section shall ter-
minate on the date that is five years after
the date of the enactment of this section.”.

(b) CLERICAL AMENDMENT.—The table of
contents in section 1(b) of the Homeland Se-
curity Act of 2002 is amended by inserting
after the item relating to section 709 the fol-
lowing new item:

‘“Sec. 710. Employee engagement.’’.

(¢) SUBMISSIONS TO CONGRESS.—

(1) DEPARTMENT-WIDE EMPLOYEE ENGAGE-
MENT ACTION PLAN.—The Secretary of Home-
land Security, acting through the Chief
Human Capital Officer of the Department of
Homeland Security, shall submit to the
Committee on Homeland Security of the
House of Representatives and the Committee
on Homeland Security and Governmental Af-
fairs of the Senate the Department-wide em-
ployee engagement action plan required
under subsection (b)(1) of section 710 of the
Homeland Security Act of 2002 (as added by
subsection (a) of this section) not later than
30 days after the issuance of such plan under
such subsection (b)(1).

(2) COMPONENT-SPECIFIC EMPLOYEE ENGAGE-
MENT PLANS.—Each head of a component of
the Department of Homeland Security shall
submit to the Committee on Homeland Secu-
rity of the House of Representatives and the
Committee on Homeland Security and Gov-
ernmental Affairs of the Senate the compo-
nent-specific employee engagement plan of
each such component required under sub-
section (b)(2) of section 710 of the Homeland
Security Act of 2002 (as added by subsection
(a) of this section) not later than 30 days
after the issuance of each such plan under
such subsection (b)(2).

SEC. 4. ANNUAL EMPLOYEE AWARD PROGRAM.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.), as
amended by section 3 of this Act, is further
amended by adding at the end the following
new section:

“SEC. 711. ANNUAL EMPLOYEE AWARD PROGRAM.

‘“(a) IN GENERAL.—The Secretary may es-
tablish an annual employee award program
to recognize Department employees or
groups of employees for significant contribu-
tions to the achievement of the Depart-
ment’s goals and missions. If such a program
is established, the Secretary shall—

‘(1) establish within such program cat-
egories of awards, each with specific criteria,
that emphasizes honoring employees who are
at the non-supervisory level;

‘(2) publicize within the Department how
any employee or group of employees may be
nominated for an award;

‘“(3) establish an internal review board
comprised of representatives from Depart-
ment components, headquarters, and field
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