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changed is the center’s commitment to 
excellence. Through the dedicated ef-
forts of its administrators and faculty, 
the center provides an exceptional 
level of care and a top-notch early 
childhood education program. While 
adhering to rigorous standards, the 
center also remains a warm and close- 
knit community. It is now a separate 
nonprofit governed by a parent board 
of directors, and all of the parents reg-
ularly donate their time and their en-
ergy—from organizing the center’s li-
brary to washing crib sheets and blan-
kets—to ensure that the center runs 
smoothly. It is a place where everyone 
knows every child’s name and where 
children rush in the doors in the morn-
ing with smiles on their faces because 
they know they are going to a place 
where they will be welcomed, where 
they will learn, and where they will be 
loved. 

That loving environment is provided 
by the people who are truly the heart 
of the Senate childcare center—its 
teachers. Childcare workers perform 
some of the most difficult and most 
important jobs in our society. Their 
job is far more than feeding, diapering, 
and keeping children safe. They help 
develop young minds in the earliest, 
most critical developmental years. 
Childcare workers don’t do their jobs 
for the money, and they often don’t get 
the respect they deserve. They do their 
jobs because they love children and 
they love being a part of watching 
them grow. 

The center is blessed with a particu-
larly exceptional faculty—many of the 
teachers have been there for decades. 
They have watched the children they 
have cared for grow up, go to college, 
get married, and have children of their 
own, and they are still there with open 
arms and loving hearts for the next 
generation of children that walk 
through the door. Though they are not 
technically public employees, there is 
no doubt that they are dedicated public 
servants who make an invaluable con-
tribution to the Senate community. 

I want to particularly recognize a few 
of the most longstanding faculty mem-
bers at the center. Phyllis Green, the 
lead teacher in the center’s toddler 
room, has been with the center all 30 
years of its operation. Parents describe 
her as a warm, steady, and nurturing 
presence, who has helped countless 
children discover the world and gain 
new skills and new independence. Any-
one who can spend 30 years with tod-
dlers is truly a remarkable individual, 
and I applaud ‘‘Ms. Phyllis’’ for her 
years of service. Other teachers with 
longstanding service include the cen-
ter’s beloved assistant director, 
Bridgette Waters, who is marking her 
20th year this year, teachers Janet 
Green-Tucker, Joan Middleton, 
Michelle Buckner, and Rosa Woodard, 
each of whom has served, or will soon 
serve, 20 years or more with the center, 
and teachers Pia Corona, Tangela 
Cassell-Johnson, Andrea Henriques, 
Kellie Salley, and Mishele Torbati, 

each of whom has served, or will soon 
have served, 10 years or more. 

I would also like to recognize the 9 
years of service provided by the cen-
ter’s departing director, Christine 
Schoppe Wauls, who will leave our 
community at the end of the month to 
enjoy her well-deserved retirement. 
Christine, thank you for your years of 
service to the Senate community. In-
deed, the entire faculty and staff of the 
center deserve our respect and grati-
tude for the important work that they 
do each day. 

I have often said that when a staffer 
signs up to work for the Senate, their 
whole family really signs up for public 
service. Senate families make many 
sacrifices so that a parent—or some-
times both parents—can serve the Sen-
ate. For the parents who send their 
children to the Senate childcare cen-
ter, the difficult balancing act of work 
and family is made just a little bit 
easier. 

It is a great comfort to Senate staff-
ers to know that their children are in 
such wonderful care. It is a great com-
fort to us as Senators to know that our 
staff can do their jobs well without 
worrying about their children’s safety 
and well-being. We would be a better 
country if every working American 
could have the same kind of security 
and peace of mind when they go to 
work each day. 

So on this, the 30th anniversary of 
the Senate employees’ childcare cen-
ter, I offer my congratulations to the 
center for achieving this important 
milestone and my very best wishes for 
many more years of service. 

f 

TRIBUTE TO SETH HARRIS 

Mr. HARKIN. Madam President, I 
rise today to pay tribute to the former 
Deputy Secretary of Labor, Seth Har-
ris, who recently left the Department 
after nearly 5 years of service. In his 
time serving as both Deputy Secretary 
and Acting Secretary, Seth was an in-
valuable asset to the Department. He 
brought to these positions a deep 
knowledge of both the agency and 
labor law, and he made significant con-
tributions to the Department both as a 
manager and as a policy expert. Per-
haps most important, he brought to 
these positions the lifelong passion for 
helping working families succeed that 
has been the hallmark of his impres-
sive career. 

Indeed, this was not Seth’s first stint 
at the Department of Labor. He served 
for 7 years at the Department during 
the Clinton Administration, under both 
Secretaries Robert Reich and Alexis 
Herman. During this time, he served as 
counselor to the Secretary of Labor 
and as Acting Assistant Secretary for 
Policy, among other roles. He then 
moved to the academy, where he served 
as a professor of law at the New York 
Law School and director of its Labor & 
Employment Law Programs. While 
teaching at the New York Law School, 
his scholarship often focused on a law 

that is particularly close to my heart— 
the Americans with Disabilities Act. 
While teaching, Seth was also a Senior 
Fellow at the Life Without Limits 
Project of the United Cerebral Palsy 
Association, and was a member of the 
National Advisory Commission on 
Workplace Flexibility. When President 
Obama took office, Seth again an-
swered the call to serve his country, 
and was confirmed as the eleventh 
United States Deputy Secretary of 
Labor in May of 2009. 

I can understand why he wanted to 
return to the Department. As I have 
said on more than one occasion, of all 
the executive agencies, it may be the 
Department of Labor that touches the 
lives of ordinary working Americans 
the most on a day-to-day basis. The 
Department of Labor ensures that 
every American receives a fair day’s 
pay for a hard day’s work, and can 
come home from work safely each 
night. It helps ensure that a working 
mother can stay home to bond with her 
newborn child and still have a job to 
return to. It helps workers who have 
been laid off, veterans returning from 
military service, young people with 
disabilities entering the workforce and 
those who develop disabilities and are 
trying to reenter the workforce—it 
helps all of these workers to build new 
skills and aspire to better opportuni-
ties for the future. In addition, the De-
partment helps guarantee that hard-
working people who have saved all 
their lives for retirement can enjoy 
their golden years with security and 
peace of mind. 

Yet, despite this important mission, 
it is safe to say that when Seth and the 
current leadership team arrived at the 
Department, it was an agency suffering 
from significant neglect. Enforcement 
activity was down. Vital regulations to 
protect workers had been weakened or 
repealed. The agency faced significant 
management challenges. Not surpris-
ingly, the morale of the agency’s ca-
reer staff was low. 

It has been heartening to see this 
critical agency revitalized under the 
Obama administration. Enforcement 
statistics are improving. More workers 
are getting better training so they can 
find better jobs. Employee morale at 
the agency is improving. In short, the 
Department of Labor is doing what it 
is supposed to be doing, and doing it 
well. As Deputy Secretary—the official 
responsible for overseeing the day-to- 
day operations of the Department— 
Seth Harris played a key role in help-
ing the Department meet these chal-
lenges. 

In a message to Department staff 
upon his departure, Seth shared some 
of the agency’s accomplishments over 
the last 5 years. I wanted to include 
this list in the RECORD, because it is an 
impressive array of achievements. To 
quote his message: 

Last year, we achieved the lowest work-
place fatality rate for miners, the fewest 
number of miners dying in workplace acci-
dents, and the fewest workplace injuries in 
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mines, ever. Over the last five years, we have 
twice achieved the lowest rate of fatalities 
in general industry, ever, including last 
year. And over the last five years, we 
achieved the lowest fatality rate in the con-
struction industry, ever. 

Last year, we conducted the largest num-
ber of whistleblower investigations, ever. 
Last year, we helped more miners who suf-
fered retaliation from their employers for 
raising health and safety concerns than were 
helped in the entire second term of the Bush 
Administration or the entire second term of 
the Clinton Administration. Black lung that 
cripples and kills miners will become much, 
much rarer under a new rule we proposed. 
Hundreds of deaths and thousands of morbid 
illnesses will be prevented each year under a 
new rule we proposed to protect workers 
from exposure to silica. 

Over the past 5 years, we have returned 
more than $1.1 billion in wages to the work-
ers from whom they had been stolen. We con-
ducted the largest number of directed Davis- 
Bacon investigations, ever. And we did the 
best job, ever, of targeting our wage and 
hour investigations to the workplaces that 
had violations, even when the workers felt 
too threatened and too disempowered to 
complain. We expanded minimum wage and 
overtime protections to nearly 2 million 
home health aides. The people who care for 
us when we need them most will now get the 
most basic of worker protections. 

Last year, we conducted the largest num-
ber of pension and health plan investigations 
over the past five years. During that same 
period, we recovered more than $1.3 billion in 
pension and health plan benefits for more 
than 710,000 participants and beneficiaries 
through informal resolutions. We also pro-
mulgated almost two dozen rules with our 
colleagues at Treasury and HHS to imple-
ment the President’s historic health care 
law. 

Last year, we assured that the largest per-
centage of workers exiting Labor Depart-
ment job training programs got industry-rec-
ognized credentials. We also helped hundreds 
of community colleges work with employers 
to give tens of thousands of workers skills 
that employers need right now and will need 
for years to come. We expanded eligibility 
for the Trade Adjustment Assistance and un-
employment insurance under the President’s 
Recovery Act. And we nursed all 53 jurisdic-
tions administering UI programs through the 
worst unemployment crisis in seven decades. 

Last year, we did the best job, ever, of tar-
geting the very small number of union offi-
cers and staff who embezzle funds or engage 
in fraud. We also achieved near record effi-
ciency in concluding investigations of union 
elections despite the fewest resources avail-
able ever. 

Over the past five years, we have stripped 
away a mountain of bureaucratic and legal 
barriers that kept our civil rights agency 
from finding and remedying discrimination. 
And we are finding and fixing pay discrimi-
nation, in particular, at an accelerating rate. 
We changed the law so that hundreds of 
thousands more people with disabilities and 
veterans will get jobs with federal contrac-
tors every year. 

Last year, we helped the highest percent-
age of federal employees with disabilities on 
workers compensation to return to work 
since we started keeping records on this ac-
tivity. We also processed workers compensa-
tion claims for longshore workers and energy 
employees at the fastest clip, ever. 

We have done the best job, ever, of man-
aging the taxpayers’ money entrusted to the 
Labor Department’s care. We have had five 
consecutive years of clean financial audits, 
and these last two years, we had no material 
deficiencies in our financial audit. We re-

placed a 25-year-old financial management 
system that put us out of compliance with 
just about every law with a new cloud-based 
financial management system that helps us 
comply with every law, and balance our 
books, and spend the taxpayers’ money re-
sponsibly. 

Last year, we did the best job, ever, of pay-
ing our bills on time, and we paid the small-
est amount of interest for late payments, 
ever. We paid our small business contractors 
faster than ever. And the percentage of con-
tracting we are doing with small businesses 
is the highest, ever. 

We accomplished all of this by taking seri-
ously President Obama’s direction to engage 
in evidence-based, data-driven management. 

The Government Accountability Office re-
cently conducted a survey of all managers in 
24 executive branch departments and agen-
cies at the GS–13 level and higher. GAO 
asked these federal managers a long list of 
questions that amounted to, ‘‘does your 
agency or department use evidence-based, 
data-driven decision making?’’ The Labor 
Department beat all 24 federal agencies that 
were part of the survey. We lead the federal 
government in Obama-style evidence-based, 
data-driven management. 

This impressive list of accomplish-
ments reflects an agency that is back 
on track. It is a testament to the hard 
work of Secretary Solis, Secretary 
Perez, Seth Harris, the DOL leadership 
team, and the dedicated career staff 
that work for the agency across the 
country. 

While he has moved on to new chal-
lenges in his professional life, our Na-
tion owes a great debt of gratitude to 
Seth Harris for his leadership and for 
his passionate dedication to helping 
working families. I know Seth’s work 
on these issues is far from done, and I 
look forward to continuing to work 
with him in his new roles in the years 
to come. 

f 

TRIBUTE TO JEAN MANNING 

Mrs. FEINSTEIN. Madam President, 
Jean Manning is synonymous with the 
Office of the Senate Chief Counsel for 
Employment. Since establishing the 
Office in 1993 at the direction of the 
Joint Leadership, Ms. Manning has 
provided invaluable counsel to Senate 
offices to ensure their compliance with 
applicable employment laws, including 
the Equal Pay Act, the Family and 
Medical Leave Act, the Americans with 
Disabilities Act, the Age Discrimina-
tion in Employment Act and numerous 
other laws Congress applied to itself 
when it passed the Government Em-
ployee Rights Act of 1991 and the Con-
gressional Accountability Act of 1995. 
Now, after decades of service to the 
Senate, Jean is retiring. While her re-
tirement is much deserved after a long 
career, her wise counsel will be missed 
throughout this great institution. 

Ms. Manning, who originally hails 
from Chicago, began her career as she 
now ends her career—with public serv-
ice. After receiving a B.A. in 1972 from 
the University of Illinois, she took on 
the important role of educating junior 
high school students. Ms. Manning left 
teaching to further her education, ob-
taining an M.B.A. and a J.D. from the 

University of Illinois. While pursuing 
her law degree, Ms. Manning was a 
member and Articles Editor of the Uni-
versity of Illinois Law Review, in 
which she published an article about 
using multiple regression analysis to 
assess and remedy salary inequity be-
tween men and women, a subject about 
which she has always been passionate. 
Also while in law school, Ms. Manning 
was awarded the Rickert Award for Ex-
cellence in Legal Writing, an honor 
that anyone who has reviewed Ms. 
Manning’s exceptional legal writing 
will know was well deserved. 

Following her graduation from law 
school in 1983, Ms. Manning began her 
legal career in the great State of Cali-
fornia, where she honed her legal skills 
as a labor and employment law liti-
gator at several prestigious national 
law firms. Although she eventually 
moved to the East Coast in 1992, Ms. 
Manning still considers California her 
home. She returns to California several 
times each year to visit friends and 
family. In retirement, she plans to live 
in northern California during part of 
each year. 

In the early 1990s, Congress as a 
workplace underwent a sea change 
when all major employment laws be-
came applicable to Congress. The Joint 
Leadership selected Jean Manning as 
the Senate’s first Chief Counsel for 
Employment to establish and to man-
age the Office of the Senate Chief 
Counsel for Employment. Ms. 
Manning’s goal was to create a non-
partisan, legal defense office in the 
Senate that would provide top-tier 
legal advice and representation to all 
Senators and Senate offices in the area 
of labor and employment law. Ms. Man-
ning has far exceeded her goal. The of-
fice she established has a stellar rep-
utation throughout the Senate. On a 
daily basis, the Office of the Senate 
Chief Counsel for Employment advises 
and trains all Senate offices of their 
obligations under employment laws. 
Every year, the Office presents over 70 
legal seminars within the Senate to en-
sure that Senate managers understand 
and adhere to all employment laws 
when managing their offices. 

Ms. Manning also has tirelessly rep-
resented Senate employing offices at 
all levels of the Federal court system, 
including arguing before the United 
States Supreme Court. It is a testa-
ment to the high standards she set for 
herself and her entire office that, since 
its inception 21 years ago, the Office of 
the Senate Chief Counsel for Employ-
ment has never lost a case. 

Throughout her Senate career, Ms. 
Manning has provided Senators, offi-
cers and Senate employing offices with 
unfailingly sound legal advice—even at 
times when she knew her advice might 
be unpopular. We thank her for her ex-
ceptional service to the Senate. The 
Senate is losing a great legal advocate, 
educator and source of institutional 
knowledge. The Senate is a better 
place for Ms. Manning’s outstanding 
service, and she will be missed. 
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