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first visit to Memphis, and the city of
Memphis has looked forward to his
visit. I look forward to his visit, and
have encouraged the President to come
to Memphis, and I hope he’ll come
more times after that.

But for those students and other stu-
dents who need to have inspiration and
hope, particularly at this time when
there is flood and many people have
been dispossessed, it’s so important
that the President be there and give
those students hope and encourage
them to continue to make good grades
and to lift themselves up.

Many of the students at Booker T.
Washington lived in housing projects,
Cleaborn Homes, which was recently
demolished to make way for a HOPE VI
project, the fifth of six in the city of
Memphis, which has gotten rid of
projects but given people private resi-
dences or apartments and a better way
of life. Those students saw their homes
destroyed, but they’ve worked hard in
their school and stayed at Booker T.
Washington High School and will be
honored by the President’s visit.

They, like everybody else in Mem-
phis, cheer for the Memphis Grizzlies,
and the Grizzlies cheer towel is one
that I bring you today. ‘‘Believe Mem-
phis.” Believe Memphis has carried the
Grizzlies, an eighth-seeded team, to the
championship game. The city believes.
The city is strong. We urge you to
come to Memphis, have some ribs, have
some music and enjoy our hospitality.

————

60TH ANNIVERSARY OF THE 1951
U.N. REFUGEE CONVENTION

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
California (Ms. CHU) for 5 minutes.

Ms. CHU. Madam Speaker, I rise
today in celebration of the 60th anni-
versary of the 1951 Convention related
to the Status of Refugees. The Conven-
tion was historic in spelling out a set
of basic human rights that should be
afforded a refugee. It was initially di-
rected toward European refugees in the
aftermath of World War II, but was ex-
panded in 1967 to include refugees from
all around the world. The U.N. Conven-
tion defines who a refugee is, and out-
lines assistance that refugees should
receive. It stipulates that refugees
should not be returned to a country
where they fear persecution.

My district in the San Gabriel Valley
of California is home to a large and di-
verse refugee population who fled per-
secution from countries such as Viet-
nam, Cambodia, and Laos. In L.os Ange-
les County they come from places as
far as Iran to El Salvador.

Since arriving on our shores, many of
the refugees have established them-
selves as civic leaders, small business
owners and hardworking Americans.
Some are working with resettlement
agencies to help new refugee popu-
lations integrate, settle their families,
and restart their lives.

The open arms with which our Nation
welcomes refugees from around the
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world reaffirms America’s commitment
to human rights. And on this 60th anni-
versary, I look forward to continuing
the U.S. commitment to human rights
through strengthening of our refugee
resettlement program.

———

RAPE AND SEXUAL ASSAULT IN
THE U.S. MILITARY

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
California (Ms. SPEIER) for 5 minutes.

Ms. SPEIER. Madam Speaker, I rise
today to speak again about rape and
sexual assault in the military. But first
I want to recognize the role our mili-
tary played in bringing Osama bin
Laden to justice. Taking down the
world’s most notorious man, someone
responsible for the deaths of thousands
of innocent Americans, is a tremendous
accomplishment. Our Nation is so
proud of the service of our members of
the military.

The news about killing Osama bin
Laden is another reminder that mili-
tary service is one of our Nation’s
highest callings. This is precisely why
we cannot, as a country, allow a few
bad actors to besmirch the honor of the
Armed Forces. And we certainly can-
not condone a system that is designed
to protect the perpetrators and punish
the survivors.

Just as the military sought justice
for the victims of September 11, we
must continue to seek justice for those
who have served their country, only to
be raped or sexually assaulted by one
of their own.

As a reminder, the numbers are stag-
gering. The Department of Defense has
said that over 19,000 members of the
military were raped or sexually as-
saulted in 2010. Those are the Depart-
ment of Defense numbers. And only 13
percent of them actually report the as-
saults.

I made a pledge to share the victims’
stories every week until Congress and
this administration does something
more than offer lip service. I recently
set up an email account so survivors
could share their stories with me. The
address is  StopMilitaryRape@mail
.house.gov.

Today I want to share one of those
emails. A servicewoman wrote:

I endured over a year of harassment
while stationed at Point Loma, Cali-
fornia. My class leader was a fleet re-
turnee that referred to women by a
number of derogatory names. He and
two other men in the class would grope
women. They would then publicly
grope each other to prove that they
were equal opportunity harassers.

The class leader also would accuse
women of being ‘‘on the rag,” or he
would ask us if our vagina hurt. What
would happen if one of your colleagues
asked you if your vagina hurt? And yet
this is largely permitted in uniform. It
is permitted with a culture of fear that
would rival the prison experience or
the tyranny of gang infested neighbor-
hoods.
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I reported the behavior and the class
leader was relieved of his duties. He
was already on a suspended bust for
sexual harassment that he committed
while on recruiting duty in his home-
town. I then was ostracized for report-
ing bad behavior. This class leader told
all the male students at this training
center to make sure that whoever went
to sea with me should make me pay.

Another petty officer deployed on a
mission a month ahead of me. He told
the ship that I was a feminist and a les-
bian that got someone that was on a
suspended bust into more trouble.

While stationed aboard that ship, I
was groped and harassed by my work
center supervisor. When we went to
sea, he would send everyone back to
their barracks by saying that he and I
would finish cleaning up. Then he
would rape me.

The ship sailed for the Caribbean. We
sailed through hurricanes and tropical
storms off the coast of Florida. I was
put on consecutive watches with this
guy and he raped me most of the time
we were on watch together. I did get
some reprieve because in high seas he
would get seasick. Once he got sick all
over me while he was raping me.
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I tried to report this rape and harass-
ment to my chain of command. My sen-
ior chief took me out to the fan tail of
the ship and told me that the chain of
command knew that I was a feminist
and a Democrat; and, if I said anything
more about this, I would just be prov-
ing that I wanted to get the rapist in
trouble.

I attempted suicide, but backed out
at the last minute. It still makes no
sense.

Well, it doesn’t make sense. I have
received countless emails like this and
will continue to share them in the
weeks ahead. Again, I invite survivors
to tell their stories by writing to
StopMilitaryRape@mail.house.gov.

During a time of such tremendous
pride for our military, we should com-
mit ourselves to removing the stain of
rape and sexual assault from this great
institution once and for all.

———

INSTITUTE FOR INCLUSION IN THE
LEGAL PROFESSION

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Illinois (Mr. DAVIS) for 5 minutes.

Mr. DAVIS of Illinois. Madam Speak-
er, I rise today to recognize the Insti-
tute for Inclusion in the Legal Profes-
sion.

Lawyers serve an important role in
our society, and yet the legal profes-
sion, like many others, is in need of se-
rious improvement in the diversity of
its membership. There are a number of
individuals and organizations who are
working to change that fact, and,
thanks to their efforts, there has been
progress. Yet the 1legal profession,
which above all should stand for fair-
ness and equality, is still a long way
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from being open and welcoming to all
irrespective of individual characteris-
tics and background.

The Institute for Inclusion in the
Legal Profession, a new group with a
promising approach to diversity and in-
clusion in the legal profession, was es-
tablished in Chicago, Illinois, in Sep-
tember 2009.

The Institute for Inclusion in the
Legal Profession is addressing the con-
trast between the increasingly diverse
society in which we live and what cer-
tainly appears to be an entrenched lack
of diversity and inclusion. The Insti-
tute is working to improve diversity
and promote inclusion through com-
prehensive outreach and innovative
programs.

For example, the Institute asks hard
questions and finds the answers to
them. Working with legal, judicial,
professional, educational, and govern-
mental institutions, the Institute pro-
vides programs and tools to promote
equity in the legal field. IILP uses a
new and, in many ways, unique ap-
proach. Its comprehensive programs in-
clude lawyers, judges, and law students
to address all facets, all practice set-
tings, and all types of diversity within
the legal profession. Beyond working
to overcome the barriers facing diverse
lawyers, it looks at the pipeline for
new legal talent. This aspect is key. By
helping diverse students become law
students, enter the legal profession,
and eventually become successful law-
yers and judges, the profession will be-
come more diverse and inclusive.

A few examples of the work of the In-
stitute for Inclusion in the Legal Pro-
fession include a pledge to the profes-
sion where lawyers across the country
are being asked to dedicate a minimum
of 1 day of service to work with young
people to educate them about the legal
profession and encourage them to join
it; Professionalism in Practice, a pro-
gram where law students and judges
learn from each other about the profes-
sion and, in doing so, about diversity
and inclusion; the ‘‘Business Case for
Diversity: Reality or Wishful Think-
ing?” a research project that provides
the first hard data examining the im-
pact of the business case for diversity
and the state of diversity; and, ‘“The
State of Diversity and Inclusion in the
Legal Profession,” which is an annual
report and series of symposia designed
to educate the bar about its current
state, cutting-edge issues surrounding
diversity and inclusion and the most
promising programs, efforts, and initia-
tives aimed at making entry into and
success within the legal profession
more accessible to all.

The mission and work of the IILP is
an important contribution to social
justice in the United States. I consider
it an honor to recognize the Institute
for Inclusion in the Legal Profession
and invite all Members to join me in
recognizing them for the importance of
their mission and the great work they
are undertaking.

CONGRESSIONAL RECORD —HOUSE

HR. 71

The SPEAKER pro tempore. The
Chair recognizes the gentlewoman from
Texas (Ms. JACKSON LEE) for 5 minutes.

Ms. JACKSON LEE of Texas. We
have had a very challenging week,
Madam Speaker, and I thank you for
the time.

It is a time of great patriotism and
great respect for the institutions of de-
mocracy that this country represents.
It is a statement that says that we will
not be an offender, but we will be a de-
fender. We will defend our values; we
will defend our soil; we will defend the
people of the United States.

I have served on the Homeland Secu-
rity Committee as the dust was rising
from the site of 9/11. When I traveled to
New York, I walked along sidewalks
where there were walls of letters and
pictures of loved ones who had not been
designated as being lost and people
were trying to see if loved ones were in
hospitals. I saw the pain. And so the
capturing and the demise of Osama bin
Laden is the finishing of an era and a
story. And we are to commend the
President of the United States, the
Navy SEALs, the JSOC and intel-
ligence communities, and the United
States military and persons around
this Nation who are part of this great
effort.

Well, we live in a different world
now. As the facts are unfolding in
Pakistan, as evidence has been re-
viewed by the various tapes, we know
that terrorism and al Qaeda is an ac-
tive entity around the world. The
United States is not the only target,
but we are and will continue to be in
the eye of the storm.

As we have heard representations
from terrorists and to-be leaders and
wanna-bes about what they intend to
do to retaliate, it is important for us to
be responsible with the resources that
we have. And so for over a year I have
introduced H.R. 71, the FAMS Aug-
mentation bill, the Federal Air Mar-
shal. And I call on, today, for the ad-
ministration and the Congress to work
together to increase the number of air
marshals on domestic flights, on long-
distance flights, and to increase the
numbers of air marshals traveling on
inbound flights to the United States.
What more do we need?

Over the last couple of days, any se-
ries of incidents that have occurred,
and thanks to the brave passengers
now well aware since 9/11 and flight at-
tendants for whom I have fought con-
sistently to get more training, un-
armed, obviously, and many without
training, are now being confronted
with individuals who are charging now
reinforced pilot doors, some going to
the exit doors, over the last 4 days a se-
ries of incidents that no one knows
whether or not they will stop.

Now, we know that some allegations
have been that individuals are suf-
fering from mental challenges, and we
understand that. We also know that, to
date, no one had a weapon, and so the
Transportation Security Administra-
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tion is doing its job. But this is hap-
pening. That is what air marshals are
for: to protect the traveling public, fly-
ing more than they have ever flown,
paying higher prices for bags and food,
and now we expect them not to be safe
and secure. It is time now to augment
and to pass H.R. 71 and to increase the
number of air marshals.

Now, we have an issue of a deficit and
a debt. My question is, as someone
would say: Are we going to be penny-
wise and pound-foolish? Are we going
to not safeguard the American people
because there happens to be the
mantra on this side of the aisle, Repub-
licans, who don’t want to spend a dime
for anything? Well, my friends, we have
to invest in the American public. We
have got to be able to build infrastruc-
ture, and at the same time we have got
to be responsible spenders.

But I will tell you this. I will take
spending for national security any day
with bringing home the troops from Af-
ghanistan, because that mission is
complete. Now we must invest in
American people. And I'm angry about
this, that we would be so cheap that we
would not provide the resources to give
us new and additional trained Federal
air marshals, many of whom come from
the United States military. Many of
these soldiers coming home would
make excellent air marshals.
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Many of them come from the U.S.
Marshals Service and many other mar-
shals services.

What is more precious than the
mother and father and children and rel-
atives that are traveling to visit loved
ones or for business, and they are com-
ing home to the United States and we
are putting them in jeopardy because
we do not have the air marshals to pro-
tect them against these unknown
threats?

So my challenge today is stop being
cheap, stop nickel-and-diming security,
stop not understanding that we have
the responsibility to go ahead and se-
cure the American public. Today I call
for more air marshals on the Nation’s
airplanes, and I call for it now. H.R. 71
should be passed immediately.

———

PUERTO RICO’S COMEBACK STORY

The SPEAKER pro tempore. The
Chair recognizes the gentleman from
Puerto Rico (Mr. PIERLUISI) for 5 min-
utes.

Mr. PIERLUISI. Madam Speaker, the
United States stands at a crossroads.
Responsible leaders recognize that a bi-
partisan fiscal strategy must be crafted
to reduce deficits. A deal will require
courage on the part of its proponents,
because each revenue raiser and spend-
ing cut is bound to trigger opposition.

Unless officials can persuade voters
that sacrifice and self-restraint now
are essential for stability and strength
later, a deal will not happen. Even with
public buy-in, leaders must be ready to
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