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SEC. 7. TRAINING. 

Not later than 120 days after the date of en-
actment of this Act— 

(1) in consultation with the Chief Human 
Capital Officers Council, the Office of Personnel 
Management shall develop and notify agencies 
of a training program for human resources pro-
fessionals to implement the requirements of this 
Act; and 

(2) each agency shall develop and submit to 
the Office of Personnel Management a plan to 
implement the training program. 
SEC. 8. REDUCTION IN THE LENGTH OF THE HIR-

ING PROCESS. 
(a) AGENCY PLANS.—In consultation with the 

Office of Management and Budget, the head of 
each agency shall develop a plan to reduce the 
length of the hiring process, which shall include 
an analysis of the current hiring process per-
formed in accordance with standards estab-
lished by the Office of Personnel Management. 

(b) REQUIREMENTS.—To the extent practical, 
the plan shall require that each agency fill iden-
tified vacancies not later than an average of 80 
calendar days after the date of identification of 
the vacancy. 

(c) REPORTS.—Each agency shall submit an 
annual report to Congress on the average period 
of time required to fill each job, and whether 
such jobs are cancelled or reopened. 
SEC. 9. MEASURES OF FEDERAL HIRING EFFEC-

TIVENESS. 
(a) IN GENERAL.—Each agency shall measure 

and collect information on indicators of hiring 
effectiveness with respect to the following : 

(1) RECRUITING AND HIRING.— 
(A) Ability to reach and recruit highly quali-

fied talent from diverse talent pools. 
(B) Use and impact of each hiring authority 

and flexibility to recruit most qualified appli-
cants, including the use of student internships 
and scholarship programs as a talent pool for 
permanent hires. 

(C) Use and impact of special hiring authori-
ties and flexibilities to recruit diverse can-
didates, including veteran, minority, and dis-
abled candidates. 

(D) The age, educational level, and source of 
applicants. 

(E) Length of time between the time a position 
is advertised and the time a first offer of em-
ployment is made. 

(F) Length of time between the time a first 
offer of employment for a position is made and 
the time a new hire starts in that position. 

(G) Number of internal and external appli-
cants for Federal positions. 

(H) Number of positions filled compared to the 
specific number in the annual workforce plan of 
the agency, with specific reference to mission- 
critical occupations or areas of critical shortage 
deficiencies. 

(I) Number of offers accepted compared to the 
number of offers made for permanent positions. 

(2) HIRING MANAGER ASSESSMENT.— 
(A) Manager satisfaction with the quality of 

the applicants interviewed and new hires. 
(B) Manager satisfaction with the match be-

tween the skills of newly hired individuals and 
the needs of the agency. 

(C) Manager satisfaction with the hiring proc-
ess and hiring outcomes. 

(D) Mission-critical deficiencies closed by new 
hires and the connection between mission-crit-
ical deficiencies and annual agency perform-
ance. 

(E) Manager satisfaction with the length of 
time to fill a position. 

(3) APPLICANT ASSESSMENT.—Applicant satis-
faction with the hiring process (including clar-
ity of job announcement, reasons for with-
drawal of any application, user-friendliness of 
the application process, communication regard-
ing status of application, and timeliness of hir-
ing decision). 

(4) NEW HIRE ASSESSMENT.— 
(A) New hire satisfaction with the hiring proc-

ess (including clarity of job announcement, 

user-friendliness of the application process, 
communication regarding status of application, 
and timeliness of hiring decision). 

(B) Satisfaction with the onboarding experi-
ence (including timeliness of onboarding after 
the hiring decision, welcoming and orientation 
processes, and being provided with timely and 
useful new employee information and assist-
ance). 

(C) New hire attrition. 
(D) Investment in training and development 

for employees during their first year of employ-
ment. 

(E) Other indicators and measures as required 
by the Office of Personnel Management. 

(b) REPORTS.— 
(1) IN GENERAL.—Each agency shall submit on 

an annual basis and in accordance with regula-
tions prescribed under subsection (c) the infor-
mation collected under subsection (a) to the Of-
fice of Personnel Management. 

(2) AVAILABILITY OF RECRUITING AND HIRING 
INFORMATION.—Each year the Office of Per-
sonnel Management shall provide the informa-
tion submitted under paragraph (1) in a con-
sistent format to allow for a comparison of hir-
ing effectiveness and experience across demo-
graphic groups and agencies to— 

(A) Congress before that information is made 
publicly available; and 

(B) the public on the website of the Office not 
later than 90 days after the submission of the 
information under paragraph (1). 

(c) REGULATIONS.—Not later than 180 days 
after the date of enactment of this Act, the Di-
rector of the Office of Personnel Management 
shall prescribe regulations directing the method-
ology, timing, and reporting of the data de-
scribed in subsection (a). 
SEC. 10. REGULATIONS. 

(a) IN GENERAL.—Except as provided under 
section 9(c), not later than 120 days after the 
date of enactment of this Act, the Director of 
the Office of Personnel Management shall pre-
scribe regulations as necessary to carry out this 
Act. 

(b) CONSULTATION.—The Director of the Office 
of Personnel Management shall consult the 
Chief Human Capital Officers Council in the de-
velopment of regulations under this section. 

Mr. LEVIN. I ask unanimous consent 
that the committee-reported substitute 
amendment be agreed to, the bill, as 
amended, be read a third time and 
passed, the motions to reconsider be 
laid upon the table, with no inter-
vening action or debate, and any state-
ments be printed in the RECORD. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

The committee amendment in the 
nature of a substitute was agreed to. 

The bill (S. 736), as amended, was or-
dered to be engrossed for a third read-
ing, was read the third time, and 
passed. 

f 

EXECUTIVE NOMINATION— 
DISCHARGE AND REFERRAL 

Mr. LEVIN. Mr. President, as in exec-
utive session, I ask unanimous consent 
that the Senate now proceed to the 
nomination of John S. Pistole, to be 
Assistant Secretary of Department of 
Homeland Security, Transportation Se-
curity Administration, received by the 
Senate on Monday, May 17, and re-
ferred to the Committee on Commerce; 
that upon the reporting out of or dis-
charge of the nomination the nomina-
tion then be referred to the Committee 
on Homeland Security and Govern-

mental Affairs for a period not to ex-
ceed 30 calendars days; after which the 
nomination, if still in committee, be 
discharged and placed on the Executive 
Calendar. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

APPOINTMENT 

The PRESIDING OFFICER. The 
Chair, on behalf of the minority leader, 
pursuant to Public Law 106–567, ap-
points the following individual to serve 
as a member of the Public Interest De-
classification Board: William A. Burck 
of the District of Columbia. 

f 

ORDERS FOR WEDNESDAY, MAY 19, 
2010 

Mr. LEVIN. Mr. President, I ask 
unanimous consent that when the Sen-
ate completes its business today, it ad-
journ until 9:30 a.m. on Wednesday, 
May 19; that following the prayer and 
pledge, the Journal of proceedings be 
approved to date, the morning hour be 
deemed expired, the time for the two 
leaders be reserved for their use later 
in the day, and the Senate proceed to a 
period of morning business for 1 hour, 
with Senators permitted to speak 
therein for up to 10 minutes each, with 
the time equally divided and controlled 
between the two leaders or their des-
ignees, with the Republicans control-
ling the first half and the majority 
controlling the final half; that fol-
lowing morning business, the Senate 
resume consideration of S. 3217, Wall 
Street reform, as provided for under 
the previous order. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

PROGRAM 

Mr. LEVIN. Mr. President, under the 
previous order, the cloture vote on the 
substitute amendment will occur at 2 
p.m. As a reminder, the filing deadline 
for second-degree amendments is 1 p.m. 
tomorrow. 

f 

ADJOURNMENT UNTIL 9:30 A.M. 
TOMORROW 

Mr. LEVIN. If there is no further 
business to come before the Senate, I 
ask unanimous consent that it adjourn 
under the previous order. 

There being no objection, the Senate, 
at 9:40 p.m., adjourned until Wednes-
day, May 19, 2010, at 9:30 a.m. 

f 

NOMINATIONS 

Executive nominations received by 
the Senate: 

DEPARTMENT OF STATE 

HELEN PATRICIA REED-ROWE, OF MARYLAND, A CA-
REER MEMBER OF THE SENIOR FOREIGN SERVICE, 
CLASS OF COUNSELOR, TO BE AMBASSADOR EXTRAOR-
DINARY AND PLENIPOTENTIARY OF THE UNITED STATES 
OF AMERICA TO THE REPUBLIC OF PALAU. 

IN THE AIR FORCE 

THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 
IN THE UNITED STATES AIR FORCE TO THE GRADE INDI-
CATED UNDER TITLE 10, U.S.C., SECTION 624: 
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To be brigadier general 

COL. SCOTT A. VANDER HAMM 

IN THE ARMY 

THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 
IN THE UNITED STATES ARMY TO THE GRADE INDICATED 
WHILE ASSIGNED TO A POSITION OF IMPORTANCE AND 
RESPONSIBILITY UNDER TITLE 10, U.S.C., SECTION 601: 

To be general 

LT. GEN. LLOYD J. AUSTIN III 
THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 

IN THE UNITED STATES ARMY TO THE GRADE INDICATED 
WHILE ASSIGNED TO A POSITION OF IMPORTANCE AND 
RESPONSIBILITY UNDER TITLE 10, U.S.C., SECTION 601: 

To be lieutenant general 

LT. GEN. DAVID H. HUNTOON, JR. 

IN THE NAVY 
THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 

IN THE UNITED STATES NAVY TO THE GRADE INDICATED 
WHILE ASSIGNED TO A POSITION OF IMPORTANCE AND 
RESPONSIBILITY UNDER TITLE 10, U.S.C., SECTION 601: 

To be vice admiral 

VICE ADM. WILLIAM E. GORTNEY 
THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 

IN THE UNITED STATES NAVY TO THE GRADE INDICATED 
UNDER TITLE 10, U.S.C., SECTION 624: 

To be rear admiral 

REAR ADM. (LH) JAMES P. MCMANAMON 

IN THE ARMY 

THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 
TO THE GRADE INDICATED IN THE UNITED STATES ARMY 
MEDICAL CORPS UNDER TITLE 10, U.S.C., SECTIONS 624 
AND 3064: 

To be lieutenant colonel 

ADAM H. HAMAWY 

IN THE NAVY 

THE FOLLOWING NAMED OFFICER FOR APPOINTMENT 
TO THE GRADE INDICATED IN THE UNITED STATES NAVY 
UNDER TITLE 10, U.S.C., SECTION 624: 

To be lieutenant commander 

DAVID S. WELDON 
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