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(2) a staff composed of such clerical, inves-
tigatory, legal, technical, and other per-
sonnel as the Select Committee, or the Chair 
and the Vice Chair of the Select Committee 
considers necessary or appropriate. 

(2) APPOINTMENT OF STAFF.—The staff of 
the Select Committee shall consist of such 
personnel as the Chair and the Vice Chair 
shall jointly appoint. Such staff may be re-
moved jointly by the Chair and the Vice 
Chair, and shall work under the joint general 
supervision and direction of the Chair and 
the Vice Chair. 

(b) COMPENSATION.—The Chair and the Vice 
Chair of the Select Committee shall jointly 
fix the compensation of all personnel of the 
staff of the Select Committee. 

(c) REIMBURSEMENT OF EXPENSES.—The Se-
lect Committee may reimburse the members 
of its staff for travel, subsistence, and other 
necessary expenses incurred by such staff 
members in the performance of their func-
tions for the Select Committee. 

(d) SERVICES OF SENATE STAFF.—The Select 
Committee may use, with the prior consent 
of the chair of any other committee of the 
Senate or the chair of any subcommittee of 
any committee of the Senate, the facilities 
of any other committee of the Senate, or the 
services of any members of the staff of such 
committee or subcommittee, whenever the 
Select Committee or the Chair of the Select 
Committee considers that such action is nec-
essary or appropriate to enable the Select 
Committee to carry out its responsibilities, 
duties, or functions under this title. 

(e) DETAIL OF EMPLOYEES.—The Select 
Committee may use on a reimbursable basis, 
with the prior consent of the head of the de-
partment or agency of Government con-
cerned and the approval of the Committee on 
Rules and Administration of the Senate, the 
services of personnel of such department or 
agency. 

(f) TEMPORARY AND INTERMITTENT SERV-
ICES.—The Select Committee may procure 
the temporary or intermittent services of in-
dividual consultants, or organizations there-
of. 

(g) PAYMENT OF EXPENSES.—There shall be 
paid out of the applicable accounts of the 
Senate such sums as may be necessary for 
the expenses of the Select Committee. Such 
payments shall be made on vouchers signed 
by the Chair of the Select Committee and ap-
proved in the manner directed by the Com-
mittee on Rules and Administration of the 
Senate. Amounts made available under this 
subsection shall be expended in accordance 
with regulations prescribed by the Com-
mittee on Rules and Administration of the 
Senate. 

(h) CONFLICTS OF INTEREST.—The Select 
Committee shall issue rules to prohibit or 
minimize any conflicts of interest involving 
its members, staff, detailed personnel, con-
sultants, and any others providing assistance 
to the Select Committee. Such rules shall 
not be inconsistent with the Code of Official 
Conduct of the Senate or applicable Federal 
law. 
SEC. 209. EFFECTIVE DATE; TERMINATION. 

(a) EFFECTIVE DATE.—This title shall take 
effect on the date of enactment of this title. 

(b) TERMINATION.—The Select Committee 
shall terminate three months after the sub-
mittal of the report required by section 
207(c). 

The PRESIDING OFFICER. The Sen-
ator from Illinois is recognized. 

Mr. BURRIS. I ask unanimous con-
sent to speak as in morning business. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

Mr. BURRIS. I thank the Chair. 

EQUAL PAY DAY 
Mr. BURRIS. Mr. President, many of 

my colleagues and countless Americans 
across the country recognize today as 
Equal Pay Day, a solemn reminder of 
the enduring wage gap that separates 
women from men. We mark this in-
equity on a day in late April because it 
has taken many women from January 
2008 until now to earn what their male 
counterparts brought home in 2008 
alone. This is simply not acceptable. 
At a time of widespread economic un-
certainty, the disparity is more trou-
bling than ever. We can and must do 
better. 

In 1963, this body passed the Equal 
Pay Act which was signed into law and 
represented a triumph for America’s 
workforce. That legislation laid the 
groundwork for significant progress. It 
established a set of principles that de-
clared the United States of America as 
a nation that does not discriminate 
based on gender. It was an important 
first step. Nearly 50 years have passed 
since that day. 

It is clear that we have more work to 
do. 

The Paycheck Fairness Act, which I 
am proud to cosponsor, would update 
the original Equal Pay Act and bring 
the law in line with our Nation’s other 
important civil rights laws. The Bu-
reau of Labor Statistics tells us that in 
2007, women with full-time employ-
ment earned roughly 78 cents for every 
dollar men earned. This represents 
modest progress compared to 2006, 
when the ratio stood at slightly less 
than 77 cents on the dollar. Sadly, 
women of color earn significantly less, 
even when they have the same quali-
fications as men they work alongside. 
Over the course of a 40-year career, 
women can lose as much as $1 million 
to the gender age gap. Nationwide that 
means roughly $200 billion of lost in-
come every single year. With families 
across America tightening their belts 
and working harder than ever to make 
ends meet, it would be a serious failure 
on the part of this Congress to ignore 
this call to action. 

With this in mind, we must move 
swiftly to pass the Paycheck Fairness 
Act. This comprehensive bill would en-
courage employers to follow the law by 
creating substantial incentives and 
strengthening penalties for equal pay 
violations, aligning it more closely 
with civil rights legislation. It would 
close loopholes. It would prohibit em-
ployer retaliation, improve Federal 
outreach, and strengthen enforcement 
efforts. The bill would also draw on a 
measure already enacted in the great 
State of Illinois to fix the established 
requirement clarifying reasonable 
points of comparison between employ-
ees to determine their fair wages. All 
of this, together with increased train-
ing, education, and research, means the 
Paycheck Fairness Act would invig-
orate the landmark equal pay legisla-
tion of the 1960s and provide much 
needed updates for the 21st century. 

In all of my years of public life, I 
have had the privilege of witnessing 

firsthand the progress our Nation has 
made over the past half century. The 
stubborn barriers of race and gender 
known to my parents’ generation have 
been shattered. Even in my own life-
time, I have seen changes few could 
have imagined. But for all the progress 
we have made, there is still a very long 
way to go. It is this slow, steady march 
toward our highest aspirations—the ac-
tive progress of perfecting our Union— 
that defines the shared destiny of all 
Americans: Black and White, male and 
female, from all walks of life, and 
every corner of the globe. 

The Paycheck Fairness Act rep-
resents a concrete step in closing the 
gender wage gap and another powerful 
stride in the march to equality. It is a 
measure that stands for common sense, 
good governance, and equal oppor-
tunity. I am proud to cosponsor the 
Paycheck Fairness Act, and I urge my 
colleagues to join with me in sup-
porting women in the workforce. 

It is my hope we will soon commemo-
rate Equal Pay Day not as a grim re-
minder of the gender pay gap but as a 
day we took decisive action to stop dis-
crimination in its tracks. I ask my col-
leagues to join me in this effort and to 
adopt the Paycheck Fairness Act with-
out delay. 

Mr. President, I yield the floor. 
The PRESIDING OFFICER. The Sen-

ator from Ohio. 
Mr. BROWN. Mr. President, I ask 

unanimous consent to address the Sen-
ate for 5 minutes. 

The PRESIDING OFFICER. The Sen-
ator from Ohio is recognized for 5 min-
utes without objection. 

f 

WORKERS MEMORIAL DAY 

Mr. BROWN. Mr. President, today is 
Workers Memorial Day, which has been 
established for many years in this 
country, a day when we honor injured 
workers. It is a day that is particularly 
important for the families of some 5,000 
Americans every year who are killed 
on the job. It is hard to believe that in 
our country that is about 100 workers a 
week. Some 15 workers every single 
day in our country are killed in a 
workplace accident, some of them 
union, most of them nonunion workers, 
workers who say goodbye to their 
spouse or to their children or to their 
mother or father and go off to work ex-
pecting just another day at the job and 
they never come home. 

Workers are killed in all kinds of 
construction accidents. That number of 
5,000—some 5,500, actually, in the year 
2007—does not even count people who 
die from workplace acquired diseases, 
workers who might be sickened by Di-
acetyl, the popcorn lung disease that 
workers in Ohio have contracted. 

Today, under the chairmanship of 
Senator MURRAY, the Health, Edu-
cation, Labor, and Pensions Committee 
held a hearing to commemorate Work-
ers Memorial Day: Dr. Celeste 
Monforton, Jim Frederick, and Tammy 
Miser. Tammy Miser’s brother was 
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killed on the job, I believe, in Indiana. 
The three of them talked about how 
important Workers Memorial Day is. 
But, more importantly, they talked 
about how important it is that workers 
have better representation than pro-
vided by the Occupational Safety and 
Health Administration; that the fami-
lies of victims or workers injured or 
killed on the job don’t have the input 
into the Occupational Safety and 
Health Administration they should 
have. In fact, those workers complain— 
as did people who represented them 
today at this committee hearing—that 
too often during the last few years 
there has been a voluntary kind of 
compliance through OSHA, and vol-
untary compliance doesn’t work to 
save lives and make the workplace 
safer. So I applaud what Secretary 
Solis is doing, and I applaud what Sen-
ator MURRAY is doing. 

I close with this: One of my first 
Workers Memorial Days was in Lor-
raine, OH, arranged by local labor or-
ganizations. I was given this pin I 
wear. It is a depiction of a canary in a 
bird cage. The mine workers, as we 
know, 100 years ago used to take a ca-
nary down in the mines with them. If it 
died from lack of oxygen or toxic gas, 
the miner knew he had to get out of 
the mine immediately. In those days 
there were no unions strong enough to 
protect them, and they had no govern-
ment that cared enough to protect 
them. Those days are behind us. 

Back in 1970, the Occupational 
Health and Safety Agency was set up 
by the Government. It has made a huge 
difference, but nonetheless 100 people 
in this country show up for work and 
die on the job every single day on the 
average, and that is not counting 
workplace diseases. 

So we have a lot of work to do so 
that by April 28 of next year we can 
commemorate Workers Memorial Day 
with significantly fewer workplace in-
juries and significantly fewer work-
place deaths. 

I yield the floor and thank the Presi-
dent. 

f 

EXECUTIVE SESSION 

NOMINATION OF KATHLEEN 
SEBELIUS TO BE SECRETARY OF 
HEALTH AND HUMAN SERV-
ICES—Continued 

The PRESIDING OFFICER. Under 
the previous order, the Senate will re-
turn to executive session to resume 
consideration of the Sebelius nomina-
tion. 

f 

RECESS 

The PRESIDING OFFICER. Under 
the previous order, the Senate stands 
in recess until 2:15 p.m. 

Whereupon, the Senate, at 12:35 p.m., 
recessed until 2:15 p.m. and reassem-
bled when called to order by the Pre-
siding Officer (Mr. BURRIS). 

EXECUTIVE SESSION 

NOMINATION OF KATHLEEN 
SEBELIUS TO BE SECRETARY OF 
HEALTH AND HUMAN SERV-
ICES—Continued 

The PRESIDING OFFICER. The Sen-
ator from Maryland is recognized. 

Ms. MIKULSKI. Mr. President, I sug-
gest the absence of a quorum. 

The PRESIDING OFFICER. The 
clerk will call the roll. 

The Sr. Asst. Parliamentarian (Eliza-
beth MacDonough) proceeded to call 
the roll. 

Mrs. SHAHEEN. Mr. President, I ask 
unanimous consent that the order for 
the quorum call be rescinded. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

Mrs. SHAHEEN. Mr. President, I rise 
in support of our nominee for Sec-
retary of Health and Human Services, 
Gov. Kathleen Sebelius. I have known 
her for over 20 years. I believe she is an 
excellent nominee, one who brings a 
wealth of knowledge and skill to the 
position at a time when we need it the 
most. 

As our country and the world begins 
to battle a very serious outbreak of the 
swine flu, we need Governor Sebelius’s 
leadership now. Over 100 deaths have 
been reported in Mexico, and here in 
America we have confirmed cases in 5 
States. It is urgent we have a leader in 
place at Health and Human Services 
who can respond to this threat. 

Governor Sebelius is that person. She 
recognizes the need to work with ex-
perts and scientists on a global scale to 
make key public health decisions. Our 
citizens need and deserve to know that 
our Government is doing everything it 
possibly can to protect the public and 
to control this outbreak. We simply 
cannot afford to delay action in filling 
this important Cabinet post. 

Also, as we embark on national 
health care reform, we need a leader 
who appreciates the importance of 
health care security to everyday peo-
ple. Kathleen Sebelius is a common-
sense leader who understands the com-
plexities of our health care system. 
Through her experience as Governor of 
Kansas, State insurance commissioner, 
and President of the National Associa-
tion of Insurance Commissioners, she 
has a broad and deep understanding of 
health care and will be an outstanding 
leader as we work to fix our broken 
system. 

Governor Sebelius has worked tire-
lessly to improve the quality and af-
fordability of health care for the people 
of Kansas, and she will do the same for 
all Americans. 

As a former Governor, I understand 
the pressures of balancing a budget and 
working across party lines to get 
things done, and I commend Governor 
Sebelius for her track record of suc-
cess. Upon taking office, she faced a 
projected $1 billion deficit. So she im-
plemented a top-to-bottom audit of 
State government that produced sig-
nificant savings and efficiencies. Under 

her leadership, Governor Sebelius ex-
panded health care for children and 
worked to reduce the cost of prescrip-
tion drugs. Working across the aisle, 
she was able to reorganize State health 
care programs to make health care 
more affordable by creating an inde-
pendent State agency to control spend-
ing on health care and simplify the 
process of obtaining health care for her 
constituents. 

Undoubtedly, Governor Sebelius 
brings a wealth of knowledge and lead-
ership experience that will be critical 
in her new role as the Secretary of 
Health and Human Services. 

I urge my colleagues to join me in 
supporting nominee Kathleen Sebelius 
for Secretary of Health and Human 
Services. She is the right choice at a 
time when we desperately need leader-
ship at the Department of Health and 
Human Services. 

Mr. President, I yield the floor. 
Ms. SNOWE. Mr. President, I rise 

today to speak in support of the con-
firmation of Governor Kathleen 
Sebelius as Secretary of the Depart-
ment of Health and Human Services. 

This nomination comes at a trans-
formational moment and at a monu-
mental time—as the American people 
look to the Federal Government to 
achieve systemic change to ensure that 
all have affordable access to health 
care. The Senate Finance Committee, 
of which I am a member—along with 
the HELP Committee—is working 
mightily to craft reforms to address 
the current unacceptable reality of 70 
million Americans lacking adequate 
coverage, and the increasingly 
unsustainable costs that undermine 
the health security of all Americans. 

At the same time, our Nation faces 
the most severe economic distress we 
have witnessed since the Great Depres-
sion, with more than 2.6 million jobs 
lost last year. And it is the Depart-
ment of Health and Human Services 
that stands at the forefront of helping 
to mitigate the consequences through 
our health and poverty programs. 
Therefore, there can be no doubt of the 
necessity for sound executive leader-
ship at HHS. 

Indeed, given both its prominence 
and its status as one of the largest de-
partments in the Federal Govern-
ment—which also oversees programs 
upon which nearly 1 in 3 Americans 
rely for their health care—our next 
Secretary of Health and Human Serv-
ices should be a talented public official 
possessing a depth and breadth of expe-
rience as both a skilled administrator 
and manager, and a professional com-
mitted to systemic health reform. In 
that light, as former Kansas State In-
surance Commissioner and now as Gov-
ernor—and with her experience in tack-
ling health care issues in her State—I 
believe Governor Sebelius possesses the 
knowledge and skills to meet the press-
ing demands facing our next leader of 
HHS. 

In her work as Kansas State Insur-
ance Commissioner she rightly recog-
nized a takeover of her State’s largest 
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