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IN HONOR OF MRS. PHYLLIS
MILLER

HON. JERROLD NADLER

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Thursday, January 11, 2007

Mr. NADLER. Madam Speaker, | rise today
to congratulate Mrs. Phyllis Miller upon receiv-
ing the Zella Butler Bronfman Award, pre-
sented by the UJA-Federation’s Task Force on
People With Disabilities and the J.E. and Z.B.
Butler Foundation.

Throughout her 25-year career, Phyllis Miller
has worked tirelessly on behalf of people with
developmental disabilities. She taught Judaic
studies and Hebrew language to both special
and regular education elementary school stu-
dents, beginning in 1973 at the Armed Forces
Center for English as a Second Language in
Fort Knox, Kentucky. She later taught at Tem-
ple Beth ElI Hebrew School in Springfield,
Massachusetts; Hillel Academy in Passaic,
New Jersey; and Yeshiva of North Jersey in
River Edge, New Jersey

In 1997, Mrs. Miller took a position as a
Family and Child Advocate at the Board of
Jewish Education of Greater New York, which
she represents on the UJA Task Force on Dis-
abilities. In this capacity, she assists people
with special needs and their families in finding
the programs and schools that best serve
them. She also coordinates the Association of
Jewish Special Educators and the Jewish Par-
ent Advocate Coalition, through which she ar-
ranges in-service workshops for teachers and
an annual Parent Empowerment Conference
and Resource Fair for parents and social serv-
ice providers. She also acts as the liaison to
social service agencies and to families search-
ing for special needs services.

A graduate of Stern College at Yeshiva Uni-
versity with a degree in Psychology and Ju-
daic Studies, Mrs. Miller has five wonderful
children, one of whom is currently studying at
the Hebrew University in Jerusalem. Phyllis
and her husband, Michael, have done tremen-
dous work in forging relationships within Jew-
ish communities both here and in Israel.

| am pleased to honor Mrs. Phyllis Miller for
her many years of outstanding service, and to
thank her for her extraordinary dedication to
the developmentally disabled.

MOURNING THE PASSING OF
PRESIDENT GERALD RUDOLPH
FORD

SPEECH OF

HON. JOHN A. BOEHNER

OF OHIO
IN THE HOUSE OF REPRESENTATIVES

Tuesday, January 9, 2007

Mr. BOEHNER. Mr. Speaker, | stand in
strong support of the resolution honoring the
life of former President Gerald R. Ford.

Gerald Ford served America with great dis-
tinction—first in the military, then as a Member
of the U.S. House, and later as Vice President
and President of the United States. After faith-
fully serving his Michigan constituents for 25
years in the House, he was called to serve all
of the American people in the White House
when his country needed him most.

The Watergate crisis was one of the most
difficult times in our nation’s history, and Presi-
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dent Ford’s unflinching leadership helped heal
a nation and restore the American people’s
faith in their government. His decision to par-
don President Nixon was a controversial and
difficult move that drew a great deal of criti-
cism. But in hindsight, | think most Americans
would agree it was the right decision, the hon-
orable decision, and reflected President Ford’s
good judgment and straightforward approach.

Throughout the ordeal, President Ford
earned our affection and respect. He will be
remembered for the integrity, character, and
grace he exhibited in his work and throughout
his life.

As public servants we owe a huge debt to
those who have served before us, and we
owe President Ford a debt of gratitude for the
enormous contributions and sacrifices he
made on behalf of his country. | am humbled
to serve in the same elected leadership post
he occupied for eight years during his tenure
in the House.

Our thoughts and prayers, and those of a
grateful nation, are with Betty and the Ford
family. | urge all my colleagues to support this
resolution.

——————

RECOGNIZING JACOB KLINGEN-
SMITH FOR ACHIEVING THE
RANK OF EAGLE SCOUT

HON. SAM GRAVES

OF MISSOURI
IN THE HOUSE OF REPRESENTATIVES

Thursday, January 11, 2007

Mr. GRAVES. Madam Speaker, | proudly
pause to recognize Jacob Klingensmith, a very
special young man who has exemplified the
finest qualities of citizenship and leadership by
taking an active part in the Boy Scouts of
America, Troop 100, and in earning the most
prestigious award of Eagle Scout.

Jacob has been very active with his troop,
participating in many Scout activities. Over the
many years Jacob has been involved with
Scouting, he has not only earned numerous
merit badges, but also the respect of his fam-
ily, peers, and community.

Madam Speaker, | proudly ask you to join
me in commending Jacob Klingensmith for his
accomplishments with the Boy Scouts of
America and for his efforts put forth in achiev-
ing the highest distinction of Eagle Scout. | am
honored to represent Jacob in the United
States House of Representatives.

—

IN RESPONSE TO THE PRESI-
DENT’S ANNOUNCEMENT OF THE
DEPLOYMENT OF 20,000 NEW
TROOPS TO IRAQ

HON. SHEILA JACKSON-LEE

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, January 11, 2007

Ms. JACKSON-LEE of Texas. Madam
Speaker, last night the President announced
to the Nation his intention to deploy another
20,000 troops to Iraq.

Madam Speaker, troop surges in Iraq are
not new and, judging from history, the one an-
nounced last night by the President will not
work. It will only succeed in putting more
American troops in harm’s way for no good
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reason and without any strategic advantage.
The armed forces of the United States are not
to be used to respond to 911 calls from gov-
ernments like Irag’s that have done all they
can to take responsibility for the security of
their country and safety of their own people.
The United States cannot do for Irag what
Iraqis are not willing to do for themselves.

Troop surges have been tried several times
in the past. The success of these surges has,
to put it charitably, been underwhelming. Let’s
briefly review the record:

1. Operation Together Forward, (June—Octo-
ber 2006): In June the Bush administration an-
nounced a new plan for securing Baghdad by
increasing the presence of Iragi Security
Forces. That plan failed, so in July the White
House announced that additional American
troops would be sent into Baghdad. By Octo-
ber, a U.S. military spokesman, Gen. William
Caldwell, acknowledged that the operation and
troop increase was a failure and had “not met
our overall expectations of sustaining a reduc-
tion in the levels of violence.” [CNN, 12/19/06.
Washington Post, 7/26/06. Brookings Institu-
tion, 12/21/06.]

2. Elections and Constitutional Referendum
(September-December 2005): In the fall of
2005 the Bush administration increased troop
levels by 22,000, making a total of 160,000
American troops in Iraq around the constitu-
tional referendum and parliamentary elections.
While the elections went off without major vio-
lence these escalations had little long-term im-
pact on quelling sectarian violence or attacks
on American troops. [Brookings Institution, 12/
21/06. www.icasualties.org]

3. Constitutional Elections and Fallujah (No-
vember 2004-March 2005): As part of an ef-
fort to improve counterinsurgency operations
after the Fallujah offensive in November 2004
and to increase security before the January
2005 constitutional elections U.S. forces were
increased by 12,000 to 150,000. Again there
was no long-term security impact. [Brookings
Institution, 12/21/06. New York Times, 12/2/
04.]

4. Massive Troop Rotations (December
2003-April 2004): As part of a massive rota-
tion of 250,000 troops in the winter and spring
of 2004, troop levels in Iraq were raised from
122,000 to 137,000. Yet, the increase did
nothing to prevent Mugtada al-Sadr's Najaf
uprising and April of 2004 was the second
deadliest month for American forces. [Brook-
ings Institution, 12/21/06. www.icasualties.org.
USA Today, 3/4/04]

Madam Speaker, rather than surging mili-
tarily for the third time in a year, the president
should surge diplomatically. A further military
escalation would simply mean repeating a
failed strategy. A diplomatic surge would in-
volve appointing an individual with the stature
of a former secretary of state, such as Colin
Powell or Madeleine Albright, as a special
envoy. This person would be charged with
getting all six of Irag’s neighbors—Iran, Tur-
key, Syria, Jordan, Saudi Arabia, and Ku-
wait—involved more constructively in stabi-
lizing lrag. These countries are already in-
volved in a bilateral, self-interested and dis-
organized way.

While their interests and ours are not iden-
tical, none of these countries wants to live with
an Iraq that, after our redeployment, becomes
a failed state or a humanitarian catastrophe
that could become a haven for terrorists or a
hemorrhage of millions more refugees stream-
ing into their countries.
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The high-profile envoy would also address
the Israeli-Palestinian conflict, the role of
Hezbollah and Syria in Lebanon, and Iran’s
rising influence in the region. The aim would
not be necessarily to solve these problems,
but to prevent them from getting worse and to
show the Arab and Muslim world that we
share their concerns about the problems in
this region.

Madam Speaker, the President’s plan has
not worked. Doing the same thing over and
over and expecting a different result is, as we
all know, a definition of insanity. It is time to
try something new. It is time for change. It is
time for a new direction.

———

FAIR MINIMUM WAGE ACT OF 2007

SPEECH OF

HON. LEE TERRY

OF NEBRASKA
IN THE HOUSE OF REPRESENTATIVES

Wednesday, January 10, 2007

Mr. TERRY. Mr. Speaker, | rise today to
speak in favor of lifing people out of poverty
by giving them the means to succeed. | rise
today to speak against the Democrat’s raise in
the minimum wage.

No American wants to see their fellow per-
son live in poverty. There are ways to con-
tinue to help Americans have all the means
necessary to not only survive, but to thrive.
However, the Democrat’s bill to raise the min-
imum wage is nothing more than a Band-Aid
on a broken little toe. While their intentions
may be good, and | believe they are, their
philosophical approach is economically and
socially flawed. In reality, this plan will create
an economic hardship for the employers who
provide millions of Americans the opportunity
to participate in our economy.

Some of my colleagues would have you be-
lieve that the right thing to do is mandate unto
all businesses, small, family-owned, and cor-
porate alike, that the business cannot deter-
mine the wage worth of an employee. They
would have you believe it is the job of the gov-
ernment to do so. | believe in a market system
without an intrusive, dictating government that
will likely minimize potential employment op-
portunities for lower skilled workers.

| and many of my fellow free-market thinking
colleagues believe that the correct action to
take to help these individuals is two-fold.

First, on the macro-level, we must have a
strong, growing economy from  which
highpaying jobs are available and competition
for employees. Facts show that lowering taxes
is an economic motivator. In the past 5 years,
Congress has passed and or extended the fol-
lowing tax cuts: marriage penalty relief, accel-
erated the increase in the child credit, acceler-
ated the expansion of the 15 percent rate
bracket for married couples, reduction in indi-
vidual income tax rates, reduction of other reg-
ular tax rates, increased the alternative min-
imum tax exemption, reduce individual capital
gains rates, and accelerated depreciation.

These tax cuts have helped grow our econ-
omy here in the U.S. to the point where we
are now in a time of economic prosperity with
Americans enjoying the benefits. Since August
2003, when the 2001 tax extensions were
passed, the American economy has added
over 7 million new jobs—this is more than all
other major industrialized nations combined—
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and posted job gains for 39 straight months.
We have also attained an impressive 4.5 per-
cent unemployment rate. This economy is
most conducive to producing higher paying
jobs.

Secondly, on the micro-level, these individ-
uals who are making minimum wage most im-
portantly need advancement in skills and edu-
cation. | have had many conversations with a
gentleman named Fernando “Butch” Lecuona
IIl. Butch is the commissioner of Labor for the
Nebraska Department of Labor and is the
head of the Department of Labor in Nebraska.
Butch also adheres to the philosophy and will
be the first one to say that education is the
key to lifting people from poverty.

In December of 2006, we in the House
passed a tax credit for businesses who hired
individuals in the Welfare to Work program,
which provided a tax credit to employers when
they hire individuals who have received public
assistance for 18 months or who have ex-
hausted their benefits. In addition to the Wel-
fare to Work program | also supported the
Work Opportunity Tax Credit, WOTC, when
employers hire individuals from eight “target”
groups—such as families receiving public as-
sistance, high-risk youths, ex-felons, qualified
veterans, and food stamp recipients under the
age of 35. This is an example of the proper
roll of government to help individuals succeed.

While doing my research for this vote, | at-
tempted to find the number of people that are
the bread-winners for their families working at
or below minimum wage. According to the
U.S. Department of Labor, Nebraska has
roughly 1 million people in our workforce pool.
Nearly 60 percent of our workers work for an
hourly wage. In the United States, 1.5 percent
of hourly workers aged 25 and above make at
or below minimum wage; 1.5 percent of our
hourly workers in Nebraska equals about
8,000 people. Of the total 17,000 minimum
wage workers in Nebraska, more than half of
those are aged 16—24. These are not typically
the breadwinners of the family.

The best tool to battle poverty is a free mar-
ket with an educated workforce. We have the
tools in this Nation to continue to provide
Americans with the opportunities for which we
are known. Increasing the minimum wage
does nothing to help an individual better them-
selves, their family, or their community.

This is why | will not be supporting the min-
imum wage increase and | urge my colleagues
to join me.

———

TRIBUTE TO GENERAL JAMES L.
JONES

HON. IKE SKELTON

OF MISSOURI
IN THE HOUSE OF REPRESENTATIVES

Thursday, January 11, 2007

Mr. SKELTON. Madam Speaker, let me
take this opportunity to recognize the long and
distinguish career of GEN James L. Jones.
General Jones just completed his assignment
as Supreme Allied Commander, Europe and
Commander, U.S. European Command.

General Jones received a bachelor of
science degree from the Georgetown Univer-
sity School of Foreign Service in 1966. He
also attended the Basic School, the Amphib-
jous Warfare School, and the National War
College in Washington, DC.

January 11, 2007

General Jones was commissioned a Second
Lieutenant in the Marine Corps where he was
ordered to the Republic of Vietnam in January
1967. After serving as a Platoon and Com-
pany Commander he was promoted to First
Lieutenant. He returned to the United States in
December 1968 where he served as a Com-
pany Commander at Camp Pendelton, CA.
From May 1970 to July 1973, General Jones
served at Marine Barracks, Washington, DC,
as a Company Commander. Remaining in
Washington, General Jones served in the Offi-
cer Assignments Section at Headquarters Ma-
rine Corps where he was later appointed to
Major and soon after served as the Marine
Corps Liaison Officer to the United States
Senate.

After being promoted to Lieutenant Colonel,
General Jones was assigned to Camp Pen-
dleton, CA, and in August 1987, returned to
Headquarters Marine Corps where he served
as Senior Aide to the Commandant of the Ma-
rine Corps. He was promoted to Colonel in
April 1988, where later General Jones would
become Military Secretary to the Com-
mandant.

General Jones was assigned as the Com-
manding Officer, 24th Marine Expeditionary
Unit at Camp Lejeune, NC, where he partici-
pated in Operation Provide Comfort in North-
ern Iraq and Turkey. He was advanced to
Brigadier General and was assigned to duties
as Deputy Director, J-3, U.S. European Com-
mand, Stuggart, Germany. During this tour of
duty he was reassigned as Chief of Staff, Joint
Task Force Provide Promise for operations in
Bosnia-Herzegovina and Macedonia.

General Jones was advanced to the rank of
Major General in July 1994, and was then as-
signed as Commanding General, 2d Marine
Division, Marine Forces Atlantic, Camp
Lejeune, NC. After serving as Director, Expe-
ditionary Warfare Division (N85), Office of the
Chief of Naval Operations, and then as the
Deputy Chief of Staff for Plans, Policies, and
Operations, Headquarters Marine Corps, Gen-
eral Jones was advanced to Lieutenant Gen-
eral.

General Jones served as the Military Assist-
ant to the Secretary of Defense, and on July
1, 1999 became the 32nd Commandant of the
United States Marine Corps. He assumed his
duties as the Commander of U.S. European
Command on January 16, 2003, and Supreme
Allied Commander Europe on January 17,
20083.

General Jones’ has been awarded the De-
fense Distinguished Service Medal with two
oak leaf clusters, Silver Star Medal, Legion of
Merit with four gold stars, Bronze Star Medal
with Combat “V”, and the Combat Action Rib-
bon.

Madam Speaker, | know the Members of
the House will join me in paying tribute to
GEN James L. Jones for his commitment to
the United States Marine Corps and the safety
and security of America.

PERSONAL EXPLANATION
HON. JOE KNOLLENBERG

OF MICHIGAN
IN THE HOUSE OF REPRESENTATIVES

Thursday, January 11, 2007

Mr. KNOLLENBERG. Madam Speaker, on
January 9 and 10, 2007, | was absent and
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