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goal on the basis of an extensive review
of the relevant scientific literature
that shows that, as the ICC report
states, ‘“‘Beyond the 2 degree Centi-
grade level, the risks to human soci-
eties and ecosystems grow signifi-
cantly. It is likely, for example, that
average temperature increased larger
than this will entail substantial agri-
cultural losses, greatly increases num-
bers of people at risk of water short-
ages, and widespread adverse health
impacts.”’

Our report goes on to say that, ““Cli-
mate science is not yet able to specify
the trajectory of atmospheric con-
centrations of greenhouse gases that
corresponds precisely to any particular
global temperature rise. Based on cur-
rent knowledge, however, it appears
that achieving a high probability of
limiting global average temperature
rise to 2 degrees C will require that the
increase in greenhouse-gas concentra-
tions as well as all the other warming
and cooling influences on global cli-
mate in the year 2100, as compared
with 1750, should add up to a net warm-
ing no greater than what would be as-
sociated with a CO, concentration of
about 400 parts per million (ppm)’’.

I am pleased that the S.J. Res. in-
cludes the ICCT’s first recommenda-
tion: Establishing a long-term objec-
tive for a global average temperature
increase. This comports well with the
McCain and Lieberman Climate Stew-
ardship Act introduced last week, for
which I am a cosponsor. This bill would
create a domestic market-based cap-
and-trade system to reduce carbon di-
oxide emissions. Again, the ICCT
Taskforce recommends that all devel-
oped countries introduce national man-
datory cap-and-trade systems for car-
bon emissions, and to construct them
to allow for their future integration
into a single global market.

The Feinstein-Snowe resolution in-
cludes other goals of the ICCT
taskforce, encouraging the TU.S. to
carry out reasonable and responsible
actions to ensure significant and mean-
ingful reductions in emissions of man-
made greenhouse gases, particularly
through generating climate-friendly
technologies to promote sustained eco-
nomic growth. Importantly, like the
ICCT Report, it also calls for inter-
national negotiations under the United
Nations Framework on Climate
Change, UNFCCC, which was ratified
by the U.S. Senate in 1992, and this
should be done for the post-Kyoto pe-
riod, or after 2012.

Mr. President, even with the Kyoto
Protocol going into effect, it is obvious
that new ideas for securing inter-
national cooperation are necessary as
we cannot get to the heart of this glob-
al problem without the world’s major
economies at the table. We have a
choice between an even greater treach-
erous path of increased environmental
damage and economic harm, or an up-
ward path to a better future for our
planet, and enhanced competitiveness
for our industries. Again, the ICCT re-
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port addresses this, calling for the for-
mation of a G8 plus Climate Group I
between the G8 and the major devel-
oping countries to pursue technology
agreements and related initiatives that
will truly lead to large global emis-
sions reductions.

To mitigate further losses, the U.S.
should actively engage in the discus-
sions at the upcoming G8 Summit, of-
fering viable recommendations and re-
alistic goals for further domestic and
international emissions reductions.
The U.S. can ensure the protection of
the competitiveness of U.S. industry
while at the same time joining with
others to take positive action to tackle
global warming. The U.S. has the op-
portunity to re-engage as a world lead-
er, serving as a model for developing
nations such as China and India, whose
unchecked CO, emissions will soon
rival those of the United States.

The urgency is clear as climate
change is no longer an abstract con-
cept. Polar ice caps are melting. Sea
levels are rising. And the earth’s tem-
perature is undeniably climbing—with
ten of the warmest years on record
since 1990. Documented by countless
scientific studies, the world bears wit-
ness to the effects of climate change. A
result of increases in manmade carbon
dioxide emissions, climate change ap-
pears to be impacting the planet’s
weather patterns, resulting in more se-
vere, sustained storm systems, floods,
heat waves, and droughts.

Earlier this month, an international
conference of scientists recommended
that action must be taken now to re-
duce emissions in order to stabilize
concentrations of greenhouse gasses in
the atmosphere. Their report warned
that a delay of even five years could be
significant. And, beyond environmental
devastation, climate change dictates
serious economic and human costs.

Mr. President, it has been a privilege
to work on this Senate Joint Resolu-
tion with Senator FEINSTEIN of Cali-
fornia, and I urge my colleagues to give
our resolution full consideration as the
rest of the developed world strives not
only to protect today’s environment
and economies but to bequeath a
healthy and sustainable planet to fu-
ture generations. I encourage my col-
leagues to support this resolution.e

CONGRATULATING THE 652D
ENGINEER COMPANY

e Mr. FEINGOLD. Mr. President, I con-
gratulate the Army Reserve’s 652d En-
gineer Company from Ellsworth, WI,
for winning the 2004 Department of De-
fense, DOD, Reserve Family Readiness
Award. This award is given by DOD to
only one unit from each Reserve com-
ponent in recognition of their excep-
tional family support program.

Our men and women in uniform con-
tinue to serve courageously around the
world and make great sacrifices to do
so. We owe these folks a great debt of
gratitude. However, they are not alone
in making these sacrifices—their fami-
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lies, too, bear a great burden. The fam-
ilies must not only deal with the emo-
tional toll of having their loved ones
serving in a dangerous area, they must
also deal with the daily tasks that
keep a family functioning. The toll can
be especially great on Reserve Compo-
nent families who have to deal with all
sorts of challenges when their loved
ones transition to active duty.

The members of the 652d Engineer
Company and their families personally
know about sacrifice. Four of its mem-
bers were killed in action during Oper-
ation Iraqi Freedom, including 2 on
Christmas Day 2003, and 20 received
Purple Heart Medals. The 652d Engi-
neer Company’s Family Readiness
Group, FRG, provided crucial support
to the families of these soldiers. We
must also remember the confusion and
uncertainty that was particularly
acute with the early deployments. The
FRG was key in helping families navi-
gate through the many pre- and post-
deployment issues. Their excellent
work was an essential factor in allow-
ing the 652d Engineer Company to
carry out its mission.

So, Mr. President, I want to thank
the 652d Engineer Company and the
FRG for their service and to congratu-
late them again on receiving this
award and on a job well done.®

———

CELEBRATING BLACK HISTORY
MONTH

e Mrs. FEINSTEIN. Mr. President, I
rise today to commemorate Black His-
tory Month.

This month celebrates the accom-
plishments of African Americans, hon-
ors the tremendous sacrifices they
have made to promote the strength of
our great nation, and recognizes their
enormous contributions to our diverse
American culture.

Black History Month is a time to re-
flect on the accomplishments and he-
roes of the past, as well as a time to sa-
lute the leaders of today.

The first Negro History Week took
place in 1926 and was coordinated by
Dr. Carter G. Woodson, the son of
former slaves, the second African
American ever to earn a PhD from Har-
vard University, and founder of the
Journal of Negro History. Dr.
Woodson’s goal was to raise awareness
of and funding for the study of black
culture and history in America.

The second week of February was
chosen for Negro History Week to
honor the birthdays of President Abra-
ham Lincoln, who promulgated the
Emancipation Proclamation, and Fred-
erick Douglass, one of the most promi-
nent black abolitionists.

In 1972 Negro History Week was
changed to Black History Week to re-
flect the changing social attitudes to-
ward race in America, and in 1976 Feb-
ruary officially became Black History
Month.

The theme of this year’s Black His-
tory Month is ‘““The Niagara Move-
ment: Black Protest Reborn, 1905-
2005.”
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The Niagara Movement was the fore-
runner to the National Association for
the Advancement of Colored People. It
was founded in 1905 by a group of black
intellectuals, led by W.E.B. DuBois,
John Hope, and William Monroe Trot-
ter, who called for full civil liberties,
an end to racial discrimination, and
recognition of human brotherhood.

In my home State of California, you
will find many African American lead-
ers who have contributed to the legacy
set forth by the Niagara Movement.
They are true humanitarians and epit-
omize the ideals of the civil rights
movement.

I would first like to recognize Roy
Willis, a resident of my hometown of
San Francisco, for his 35 years of his-
tory-making contributions to Cali-
fornia and over 45 years of service to
our nation as a civil rights pioneer.

In 1958, Roy Willis ended racial seg-
regation at the University of Virginia
by becoming its first African American
student.

In 1967, he went on to Harvard Busi-
ness School to earn his MBA. While at
Harvard he organized and co-founded
the Harvard Business School African
American Student Union over stren-
uous objection from the school’s ad-
ministration. Despite their objections,
the AASU was able to convince the ad-
ministration that it needed to do much
more to recruit African American stu-
dents.

Thanks to the pioneering efforts of
Mr. Willis, the Harvard Business
School AASU has helped to graduate
thousands of African American MBASs
over the past 36 years. It has produced
many of today’s brightest leaders, and
continues to create the leaders of to-
morrow.

Roy moved to northern Californian
after earning his MBA in 1969. In the
early 1970s he became one of the found-
ing members of BAPAC, the Black
American Political Association of Cali-
fornia, which has become one of Cali-
fornia’s largest and most effective or-
ganizations in the areas of voter reg-
istration, homeownership and eco-
nomic development.

He has enjoyed a successful career in
real estate development, and dedicates
himself to creating projects that en-
hance the community.

The next great Californian I would
like to recognize is Bishop Hamel Hart-
ford Brookins, better known as Bishop
H. H. Brookins.

He is truly a living legend. Bishop
Brookins ascended to positions of
international leadership as a champion
of black political and economic em-
powerment, Third World liberation,
business enterprise development, and
church growth.

After graduating from the University
of Kansas, Bishop Brookins was thrust
into the civil rights arena in 1954 in the
wake of hostile reactions by Wichita
citizens to the historical Supreme
Court decision, Brown vs. the Board of
Education. Bishop Brookins organized
and was elected President of a 200
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member interracial ministerial alli-
ance which was committed to the
peaceful effective implementation of
the desegregation decision. From Kan-
sas, Bishop Brookins was appointed to
the prestigious First AME Church of
Los Angeles where he was a major
force in quelling the Watts riots of
1965.

At the 1972 General Conference of the
African Methodist Episcopal Church,
he was elected 91st Bishop of the Afri-
can Methodist Episcopal Church. His
assignments as Bishop have taken him
across the country and around the
world.

One of his biggest accomplishments
has been establishing the first modern
day economic development program in
the African Methodist Episcopal
Church. Under his inspired leadership,
church members have invested more
than $1,000,000 in ‘“The People’s Trust
Fund,” which provides loans to black
entrepreneurs who have been denied
bank loans, enables churches to obtain
loans at reduced rates, provides schol-
arships to black theology students, and
assists the elderly and indigent with
emergency funds.

Outside the church, Bishop Brookins
demonstrates his zealous concern for
meaningful social action through his
Chairmanship of the Board of Directors
of the South Los Angeles Development
Corporation, a $6 million state funded
job training program which has suc-
cessfully placed more than 4,000 black
teenagers in jobs in the electronics and
word processing fields. In addition, he
is one of the founding members of Op-
eration PUSH and has served as a na-
tional board member of TransAfrica,
an organization that lobbies on behalf
of African and Third World countries.

Bishop Brookins is a local hero in
Los Angeles. Because of his passion for
social justice and racial equality, Afri-
can Americans in the City of Los Ange-
les have moved forward in the areas of
housing, public education, health, and
unemployment.

The story of struggles and triumphs
of African Americans cannot be told
without including the pastor of the
First African Methodist Episcopal
Church of Los Angeles, the Rev. Cecil
L. “Chip” Murray.

In 1977 Dr. Murray was assigned to
First AME Church, the oldest black
church in Los Angeles. His new church
family had 300 active members when he
arrived, but under his leadership the
congregation has multiplied to over
17,000 members.

Reverend Murray has helped First
AME Church to develop a program
called ‘“‘Beyond the Walls,”” which con-
sists of close to 40 task forces that help
deal with issues affecting the congrega-
tion and community as a whole. Each
member joins a task force to help take
the effort to every corner of the com-
munity.

Dr. Murray has exhorted his con-
gregation to go beyond Bible studies
and reach out to build 2,000 units of
low-income housing, provide thousands
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of jobs, expand neighborhood food pro-
grams and educate young people
through college scholarships and its
own elementary schools.

Though Reverend Murray retired last
year, ending his illustrious 27-year ten-
ure as leader of First AME Church, he
has left an indelible mark on the com-
munity.

Each of these leaders has made a pro-
found impact which reaches far beyond
their local communities. They are just
a few of the many who have given their
blood, sweat, and tears to make Amer-
ica a better place for themselves and
for their children.

They have had many successes, but
the struggle is not over. We can always
do better, and these heroes fight every
day to continue the legacy of the civil
rights movement and to make America
a more perfect union.

Mr. President, I am pleased to take
the time today during Black History
Month to honor these individuals and
the many tremendous contributions
that African Americans make every
day to our society.e

———

AgJOBS ACT OF 2005

e Mr. CRAIG. Mr. President, on Feb-
ruary 10, I introduced S. 359, the Agri-
cultural Job Opportunity, Benefits, and
Security Act of 2006—AgJOBS. I ask
that materials I am submitting in sup-
port of that bill be printed in the
RECORD.

The material follows.

THE NEED FOR AGJOBS LEGISLATION—NOW,

FEBRUARY 2005

Americans need and expect a stable, pre-
dictable, legal work force in American agri-
culture. Willing American workers deserve a
system that puts them first in line for avail-
able jobs with fair, market wages. All work-
ers deserve decent treatment and protection
of basic rights under the law. Consumers de-
serve a safe, stable, domestic food supply.
American citizens and taxpayers deserve se-
cure borders, a safe homeland, and a govern-
ment that works. Yet we are being threat-
ened on all these fronts, because of a growing
shortage of legal workers in agriculture.

To address these challenges, a bipartisan
group of Members of Congress has introduced
the Agricultural Job Opportunity, Benefits,
and Security (AgJOBS) Act of 2005. This bi-
partisan effort builds upon years of discus-
sion and suggestions among growers, farm
worker advocates, Latino and immigration
issue advocates, Members of both parties in
both Houses of Congress, and others. In all
substantive essentials, this bill is the same
as S. 1645/H.R. 3142 in the 108th Congress.

THE PROBLEMS

Of the USA’s 1.6 million agricultural work
force, more than half is made up of workers
not legally authorized to work here—accord-
ing to a conservative estimate by the De-
partment of Labor, based, astoundingly, on
self-disclosure in worker surveys. Reason-
able private sector estimates run to 75 per-
cent or more.

With stepped-up documentation enforce-
ment by the Social Security Administration
and the Bureau of Immigration and Customs
Enforcement (the successor to the old INS),
persons working here without legal docu-
mentation are not leaving the country, but
just being scattered. The work force is being
constantly and increasingly disrupted. Ag
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