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Act has made America a safer place. I 
think that is a fair statement. But I 
would also say the PATRIOT Act is 
something we have to watch very 
closely. We realized when we passed 
this legislation there may be provi-
sions in it that went too far, not far 
enough. As a result of that, we have 
put a provision in this very important 
bill, the PATRIOT Act, that it would 
sunset; that if we did not renew that 
legislation, it would fail; therefore, 
next year we have to renew this act. 

I am confident, based on what is 
going on around the country, in spite 
of the statement from the American 
Civil Liberties Union—we can look to 
Las Vegas, my home, on one criminal 
prosecution, what the authorities did 
there. It is my understanding they used 
the PATRIOT Act. A person bought a 
car with global positioning in it. The 
reason they bought that, of course, is 
in case something went wrong you 
could press a button and come and find 
out where the car is, or, if it was an 
emergency, someone trying to hijack 
the car, emergency authorities would 
be notified. The person never realized 
law enforcement authorities could 
focus on that vehicle and listen to ev-
erything that went on in that car. That 
is what they did. 

I would have to think without get-
ting a judge’s order, without doing 
some things in addition to what I have 
described, that was probably going a 
little too far. The point being, the PA-
TRIOT Act is something we need to 
take a look at. That is why we have 
this legislation that will sunset. 

I hope the Judiciary Committee and 
other committees that believe they 
have jurisdiction will begin as soon as 
possible taking a look at this legisla-
tion to see if there are provisions that 
should be revised, eliminated, added to. 
I don’t think we need to criticize Sen-
ator KERRY because he thinks we need 
to take a look at the PATRIOT Act. I 
believe we do, and that is certainly ap-
propriate. The Senate agreed. That is 
why we included a sunset provision in 
this most important legislation. 

I suggest the absence of a quorum. 
The PRESIDING OFFICER. The 

clerk will call the roll. 
The assistant legislative clerk pro-

ceeded to call the roll. 
Mr. CRAPO. Mr. President, I ask 

unanimous consent that the order for 
the quorum call be rescinded. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

UNANIMOUS CONSENT REQUEST— 
S.J. RES. 1 

Mr. CRAPO. Mr. President, on behalf 
of the majority leader, I ask unani-
mous consent that at a time deter-
mined by the majority leader, after 
consultation with the Democratic lead-
er, the Senate proceed to the consider-
ation of Calendar No. 271, S.J. Res. 1, a 
joint resolution proposing an amend-
ment to the Constitution of the United 
States to protect the rights of crime 
victims. 

Mr. REID. I object. 
The PRESIDING OFFICER. Objec-

tion is heard. 
Mr. CRAPO. Mr. President, the ma-

jority leader has been attempting to 
clear this request to allow us to pro-
ceed to the consideration of the con-
stitutional rights for victims resolu-
tion. Given the objection, and on behalf 
of the majority leader, I now ask unan-
imous consent to withdraw the request. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

CONSTITUTIONAL AMENDMENT TO 
PROTECT THE RIGHTS OF CRIME 
VICTIMS—MOTION TO PROCEED 

CLOTURE MOTION 

Mr. CRAPO. Mr. President, I now 
move to proceed to S.J. Res. 1, and I 
send a cloture motion to the desk. 

The PRESIDING OFFICER. The clo-
ture motion having been presented 
under rule XXII, the Chair directs the 
clerk to read the motion. 

The legislative clerk read as follows: 
CLOTURE MOTION 

We the undersigned Senators, in accord-
ance with the provisions of Rule XXII of the 
Standing Rules of the Senate, do hereby 
move to bring to a close debate on the mo-
tion to proceed to Calendar No. 271, S.J. Res. 
1, a joint resolution proposing an amend-
ment to the Constitution of the United 
States to protect the rights of crime victims. 

Bill Frist, Jon Kyl, Gordon Smith, Ted 
Stevens, Trent Lott, Kay Bailey 
Hutchison, Susan Collins, Pete Domen-
ici, Rick Santorum, George Allen, John 
Ensign, Wayne Allard, Mitch McCon-
nell, Jim Inhofe, C. Grassley, Mike 
DeWine. 

Mr. CRAPO. Mr. President, I ask 
unanimous consent that the manda-
tory quorum under rule XXII be 
waived. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

Mr. CRAPO. I now withdraw my mo-
tion. 

The PRESIDING OFFICER. The mo-
tion is withdrawn. 

f 

MORNING BUSINESS 

Mr. CRAPO. Mr. President, I ask 
unanimous consent that the Senate 
now proceed to a period of morning 
business with Senators permitted to 
speak therein for up to 10 minutes 
each. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 

f 

EQUAL PAY DAY 

Mr. REID. Mr. President, today, 
April 20th, is being observed as Equal 
Pay Day. 

I wish I could say it is a celebration 
of Equal Pay for women. But it isn’t. 

Instead, this day symbolizes the fact 
that women continue to earn only 77 
percent as much as men, 77 cents on 
the dollar. 

Today, April 20, marks how many 
extra days a woman has to work to 

earn as much money as a man earned 
last year. 

Women are paid less than men even 
when they have the same experience, 
the same education, the same skills, 
and live in the same parts of the coun-
try. 

And they are paid less for doing the 
same jobs. 

For example, women lawyers and 
women doctors both have median 
weekly earnings that are nearly $500 
less than those of male lawyers and 
doctors. 

Women food service supervisors are 
paid about $100 less each week than 
men in the same job, and waitresses 
earn about $50 less than waiters. 

Women professors’ weekly earnings 
are nearly $300 less each week than 
men’s, and the median weekly salary 
for women elementary school teachers 
is $70 per week less than that of male 
elementary school teachers. 

When women are short-changed in 
their paychecks, it doesn’t just hurt 
them. It hurts their whole family, in-
cluding their children and spouses. 

Lower pay for women means a family 
can’t afford as nice of a home, or give 
their children the same opportunities, 
as they could if women were paid as 
much as men. 

If married women were paid the same 
as comparable men, their family in-
comes would rise by nearly 6 percent. 
And the poverty rate among families of 
working women would decline from 2.1 
percent to 0.8 percent. 

On average, every working family 
loses $4,000 every year because of un-
equal pay for women. 

If single working mothers earned as 
much as comparable men, their family 
incomes would increase by nearly 17 
percent, and their poverty rates would 
be cut in half, from 25.3 percent to 12.6 
percent. 

If single women earned as much as 
comparable men, their incomes would 
rise by 13.4 percent and their poverty 
rate would fall from 6.3 percent to 1 
percent. 

Women lose 23 cents on the dollar 
compared to men—almost a quarter. 

Over a lifetime of work, that 23 cents 
adds up fast. It adds up to real money. 

For an average 25-year old working 
woman, it adds up to about $523,000 
during her working life. That’s more 
than a half-million dollars less than a 
man will be paid. 

Because women are paid less when 
they work, they can’t save as much to-
ward their retirement. Half of all older 
women who received a private pension 
in 1998 got less than $3,486 per year, 
compared with $7,020 per year for older 
men. In other words, the pensions for 
women were less than half of the pen-
sions for men. 

The figures are even worse for women 
of color. African-American women earn 
only 67 cents and Latinas 55 cents for 
every dollar that men earn. Asian Pa-
cific American women still earn only 
83.5 cents on the dollar compared to 
men’s salaries. 
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These statistics remind us that we 

still have a long way to go, even 
though we have been fighting for dec-
ades to win equal pay for women. 

When President Kennedy signed the 
Equal Pay Act in 1963, it became illegal 
for companies to pay women less than 
men who were doing exactly the same 
work. 

Unfortunately, other forms of dis-
crimination have continued, including 
relatively low wages for jobs that have 
traditionally been considered ‘‘wom-
en’s work,’’ like teaching, nursing and 
child care. 

Some recent legal settlements pro-
vide insight into the kind of discrimi-
nation that women still face in the 
workplace: In 1997, Home Depot and 
Publix Supermarkets each agreed to 
pay more than $80 million to settle 
major lawsuits charging them with sex 
discrimination against thousands of 
working women. The lawsuits alleged 
that, among other things, the compa-
nies had assigned women to lower-pay-
ing jobs, refused to give them raises, 
and denied them promotions. In 1999, 
Texaco agreed to pay $3.1 million in a 
‘‘glass ceiling’’ settlement to women 
who alleged they were consistently 
paid less than their male counterparts 
in similar positions. In 2000, Ford 
Motor Co. agreed to pay $3.8 million to 
women and minority applicants who 
claimed they were denied jobs as entry- 
level assemblers. In 2002, American Ex-
press Financial Advisors Inc. agreed to 
pay $31 million to settle a sex discrimi-
nation case alleging that female pro-
fessionals were paid less and unfairly 
denied promotions. 

Everyone agrees that women deserve 
equal pay. But we still haven’t reached 
that goal. 

That’s why we must vigorously en-
force the equal pay laws that are al-
ready on the books. Pass stronger and 
better equal pay laws, such as the Pay-
check Fairness Act, which I am proud 
to co-sponsor. And protect the rights of 
workers to organize and bargain with 
employers. 

It is simply not fair that a young 
woman beginning a career in the work-
place today will earn a half-million 
dollars less than a man. 

It isn’t fair that pensions for women 
are half as much as pensions for men. 

And it isn’t fair that the families of 
working women are penalized in every 
paycheck. 

Let’s pass the Paycheck Fairness 
Act, and let’s work to finally ensure 
that women who work get paid as 
much as men. 

f 

ENVIRONMENTAL ACHIEVEMENT 
AWARD 

Mr. REID. Mr. President, I rise today 
to congratulate the Washoe Tribe and 
Stephanie Lefevre of Nevada on receiv-
ing the 2004 Environmental Achieve-
ment Award from the U.S. EPA’s Re-
gion 9 Office. 

One of the greatest legacies we can 
bequeath to our children is a clean and 

protected environment. I take this op-
portunity to recognize the Washoe 
Tribe and Ms. Lefevre for their strong 
commitment to preserving our State’s 
rich natural heritage. 

Headed by Marie Barry, the Washoe 
Tribe Environmental Department has 
helped restore a section of the Carson 
River corridor through Jacks Valley in 
Douglass County, NV. 

The tribe has contributed signifi-
cantly to the environmental health of 
its ancestral land, while engaging the 
local community in a constructive and 
educational experience. Its ‘‘Washoe on 
the River Day’’ events attracted dozens 
of volunteers to participate in the res-
toration process, and learn about the 
environmental history of the Carson 
River and its cultural connection to 
the Washoe people. 

As Director of the Nevada Outdoor 
School, Stephanie Lefevre has devel-
oped an environmental education plan 
to teach students about the problems 
posed by illegal dumping in local areas. 
She has also created several other envi-
ronmental programs in Winnemucca, 
including a community garden and 
composting program and a volunteer 
community recycling program. The re-
cycling program expands conservation 
efforts and teaches students about re-
sponsible environmental stewardship. 

Please join me in congratulating the 
Washoe Tribe Environmental Depart-
ment and Stephanie Lefevre on their 
outstanding work and well-earned rec-
ognition. 

f 

HONORING OUR ARMED FORCES 

PVT NOAH L. BOYE 
Mr. HAGEL. Mr. President, I rise to 

express my sympathy over the loss of 
PVT Noah L. Boye, a Nebraskan serv-
ing in the United States Marine Corps. 
Boye was killed on April 13 when he 
came under enemy fire near Fallujah, 
Iraq. He was 21 years old. Boye served 
in the 1st Battalion, 5th Marine Regi-
ment, 1st Marine Division, 1st Marine 
Expeditionary Force based in Camp 
Pendleton, CA. 

A resident of Grand Island, NE, Pri-
vate Boye was a proud and dedicated 
soldier who was committed to his coun-
try. Private Boye enlisted in the Ma-
rine Corps when he was 17 years old. He 
died courageously performing his duty. 
Our thoughts and prayers are with his 
family at this difficult time. All of 
America mourns Noah Boye and is 
proud of his service. 

Private Boye and thousands of brave 
American service men and women con-
front danger every day in Iraq and 
their tremendous sacrifices must never 
be taken for granted or forgotten. For 
his service, bravery, and sacrifice, I ask 
my colleagues to join me and all Amer-
icans in honoring PVT Noah L. Boye. 

Mr. NELSON of Nebraska. Mr. Presi-
dent, PVT Noah Boye was a dedicated 
Marine who served his country with 
honor. He joined the Marine Corps 
right after he graduated from high 
school in 2001. He was deployed to Ku-

wait in February 2003 and was part of 
the initial coalition forces that helped 
bring down Saddam Hussein in March. 
Private Boye spent 4 months in Iraq 
that year and redeployed to Iraq last 
month. He is described as a caring per-
son who was always there for every-
body and anybody. His family remem-
bers him as the life of the party and a 
genuine and gentle man. The last con-
tact he had with his mother was a let-
ter that she received from him 3 weeks 
ago that was dated March 7. When his 
mother showed concern about her son 
going to Iraq, he told her, ‘‘Mom, 
that’s my job. It’s what I have to do.’’ 
Private Boye fought for his country 
with no regrets and with great honor. 

I would like to express my deepest 
sympathy for the Boye Family, and I 
know all Nebraskans join me in re-
membering and honoring Noah’s con-
tributions to Grand Island and his sac-
rifice on behalf of his country. Private 
Boye’s sacrifice will forever remind 
this Nation of the danger that comes 
with the duty to protect our Nation’s 
interests and the freedoms of others 
around the world. As a nation, we are 
grateful to Marines like Private Boye 
who make the ultimate sacrifice so 
that all Americans can live in freedom. 

SP DENNIS MORGAN 
Mr. HAGEL. Mr. President, I rise to 

express my sympathy over the loss of 
SP Dennis Morgan, a Nebraskan serv-
ing with the South Dakota National 
Guard. Specialist Morgan was killed on 
April 17 south of Baghdad, Iraq when a 
roadside bomb exploded as a convoy 
passed. He was 22 years old. Specialist 
Morgan was a member of the 153rd En-
gineer Battalion based in Winner, 
South Dakota. 

Specialist Morgan, of Valentine, NE, 
worked to protect others by finding 
and disarming explosive devices along 
the roads. He died courageously per-
forming his duty. 

Specialist Morgan is survived by his 
wife, Cassie; his mother, Diane 
Mangelson; and his grandmother, Doris 
Morgan. Our thoughts and prayers are 
with all of them at this difficult time. 
All of America mourns Dennis Morgan 
and is proud of his service. 

Specialist Morgan and thousands of 
brave American service men and 
women confront danger every day in 
Iraq and their tremendous sacrifices 
must never be taken for granted or for-
gotten. For his service, bravery, and 
sacrifice, I ask my colleagues to join 
me and all Americans in honoring SP 
Dennis Morgan. 

PFC ANTHONY P. ROBERTS 
Mr. CARPER. Mr. President, I would 

like to set aside a few moments today 
to reflect on the life of Marine PFC An-
thony P. Roberts. Anthony epitomized 
the best of our country’s brave men 
and women who fought to free Iraq and 
to secure a new democracy in the Mid-
dle East. He exhibited unwavering 
courage, dutiful service to his country 
and, above all else, honor. In the way 
he lived his life—and how we remember 
him—Anthony reminds each of us how 
good we can be. 
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