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knowledge by enrolling at Bryant Theological 
Seminary in Georgia, Florida Memorial Col-
lege and Barry University in Miami-Dade 
County. 

The 17th Congressional District of Florida 
and its contiguous cities and neighborhoods 
will surely miss the dedication of this Man of 
God. The timeliness of his wisdom and the 
focus of his expertise guided us in committing 
ourselves to the well-being of the less fortu-
nate, the voiceless and the underrepresented. 
By establishing the People United to Lead the 
Struggle for Equality (PULSE), he led the 
memberships of the Baptist Ministers Council, 
the Religious Leaders Coalition and the Gen-
eral State Convention to stand by and con-
tinue the mission of the civil rights movement.

He was often heard to define the role of the 
church in its stewardship over the voiceless 
and the disenfranchised members of society 
as something analogous to the role that the 
civil rights leaders played as they resiliently 
struggled through the harrowing challenges of 
racial equality and the demands for simple jus-
tice and equal opportunity. 

I was truly privileged to enjoy the friendship 
of this quintessential Man of God in his under-
standing of and commitment to the less fortu-
nate and downtrodden in our community. The 
sharpness of his mind, the timeliness of his 
common sense and the courage of his convic-
tion served to strengthen and guide us when 
our community and the state of Florida need-
ed someone to put in perspectives the agony 
and pain of disenfranchised African-Americans 
and other voiceless minorities yearning to be-
long and pursue the promise of the American 
dream. 

We lost this giant of a leader when Rev-
erend Stepherson died in the service of his 
God and his fellowmen on September 8, 1998. 
Indeed, he exemplified a calm but reasoned 
leadership whose stewardship and advocacy 
buttressed our hope for a brighter future. 
While he is sorely missed by our community, 
particularly the congregation of Antioch Mis-
sionary Baptist Church of Brownsville, we will 
once again be given the opportunity to thank 
God for uplifting our lives through the steward-
ship of Reverend Stepherson, who faithfully 
and religiously consecrated his noble efforts 
on our behalf. 

This fitting but symbolic ceremony is but 
one small measure of our genuine acknowl-
edgement for his remarkable contributions to 
the good name of our community. Our collec-
tive pride in sharing his friendship is only ex-
ceeded by our gratitude for all that he has 
sacrificed on our behalf. This is the legacy 
with which we will honor his memory.
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RECOGNIZING THE CAREER AND 
CONTRIBUTIONS OF GARY T. 
PUMA 

HON. RUSH D. HOLT 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, September 23, 2003

Mr. HOLT. Mr. Speaker, I rise today to rec-
ognize the career of Gary T. Puma, the presi-
dent and chief executive officer of Pres-
byterian Homes and Services of Princeton for 
his more than twenty-five years of service to 
New Jersey’s senior citizens and their families. 

Mr. Puma’s dedication to meeting the needs 
of the elderly began when he was an under-

graduate at John Fisher College, where he 
was active in creating a gerontology depart-
ment. His dream of helping the elderly led him 
to service on the N.J. State Department of 
Health and Senior Service—Assisted Living 
Task Force and the N.J. Housing Mortgage 
and Finance Authority—Assisted Living Fi-
nancing Task Force. His expertise has also re-
sulted in testimony before the U.S. House of 
Representatives and in assisting with the 
drafting of affordable housing regulations for 
New Jersey. 

Mr. Puma’s own Italian immigrant grand-
parents were his inspiration. Knowing how 
hard they worked to create a good life for his 
family here in America gave him a life-long de-
termination to help other older people at a 
time when they were in need and deserved 
first-rate housing and care. Because of his 
grandparents, Mr. Puma has worked tirelessly 
to bring to life his vision of an organization 
with a wide spectrum of care and housing op-
tions to assist as many seniors as possible. 
Mr. Puma has refused to accept anything less 
than excellence in every aspect of the Pres-
byterian Homes and Services. Under his guid-
ance, Presbyterian Homes and Services re-
ceived the 1996 New Jersey Governor’s 
Award for Excellence in Affordable Housing. 

Wanting to help seniors age in place at 
home, Mr. Puma conceived of and cham-
pioned the State’s first subsidized assisted liv-
ing program for seniors who lived in affordable 
housing. This innovative program has served 
as a model for other communities in New Jer-
sey and throughout the country, and it has 
been recognized by AARP and the Assisted 
Living Federation of America. 

As an inspiration to individuals in New Jer-
sey and throughout the country, Gary T. Puma 
has contributed significantly to the quality of 
life of thousands of senior citizens regardless 
of their income or denomination. He has 
earned our heartfelt appreciation for his ef-
forts. Please join me in congratulating him for 
his many years of service.
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OPINION PIECE FROM THE NEW 
YORK TIMES 

HON. STEVE ISRAEL 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, September 23, 2003

Mr. ISRAEL. Mr. Speaker, I rise today to 
share with my colleagues the following opinion 
piece from the New York Times on Sunday, 
September 21, 2003. Written by Mark L. 
Kimmey, a lieutenant colonel in the United 
States Army Reserve and a systems engineer 
in civilian life, this piece portrays Reservists’ 
frustration with the Defense Department’s re-
cent decision to prolong their deployment.

BOOTS ON THE GROUND, FAMILY BACK HOME 
(By Mark L. Kimmey) 

The Army’s decision to keep its Reserve 
forces in Iraq on duty for a full year from 
their arrival may have profound con-
sequences for both the Army and the war in 
Iraq. While the Army will gain increased 
flexibility with its ‘‘boots on the ground,’’ 
the long deployments may demoralize re-
servists. When mobilization and demobiliza-
tion are included, 12 months on duty in Iraq 
will mean a 14- to 16-month separation from 
family and career for reservists. 

‘‘Fair doesn’t mean equal,’’ a battalion 
commander once told me. But the message 

to reservists is unmistakable: the Army no 
longer takes into account sacrifices made to 
maintain two careers and lives. Many reserv-
ists will watch the regular soldiers with 
whom they came to Iraq go home before they 
do. The Army may not care about the dis-
parity between the way the forces are treat-
ed, but those of us in the Reserve do. 

Everyone knows that the regular and Re-
serve units of the Army are not equal. 
Regulars are better trained, better equipped 
and expected to execute their missions more 
professionally. That’s the way it should be: 
it’s their job—their only job. 

Reservists have jobs in the civilian world. 
For a reservist, every day in uniform is a day 
away from what might be (or might have 
been) a promising career. Despite the Uni-
formed Services Employment and Re-em-
ployment Rights Act, which prohibits dis-
crimination against an employee because of 
military service, we understand that when a 
dispute with an employer arises, the reserv-
ist always loses—even if the employer is 
forced to take us back. What’s more, many 
of us don’t serve long enough to qualify for 
a military pension—and even if we do, it’s 
not enough to compensate for opportunities 
missed while we were deployed. 

Hardships on Reserve families have in-
creased with longer and more frequent de-
ployments. Reservists don’t always have 
ready access to a military base and its sup-
port programs. Left to fend for themselves, 
Reserve families are becoming more vocal 
about their unhappiness with the situation. 
Politicians may not be listening to their 
complaints, but you can bet we husbands and 
wives overseas are hearing their pain. 

The Army is fond of bragging about the ad-
vantages of the all-volunteer force. But re-
servists are volunteers, too. We sign up for 
the Reserve when we leave the Army because 
we want to continue to serve with people we 
respect. We sign up because we want to serve 
our country. We sign up for extra income or 
educational benefits. Some of us sign up to 
be part of history, for the possibility of ad-
venture. But nobody signs up for occupation 
duty, especially occupation of a country that 
never officially surrendered. 

It is not a question of performing our duty. 
I have served as a peacekeeper in the Bal-
kans, a job that most of us found hard but 
acceptable. Even though most active-duty 
soldiers were deployed to Bosnia or Kosovo 
on 180-day assignments—90 days shorter than 
us reservists—my unit didn’t suffer from a 
flood of resignations after Balkan duty. In 
fact, we laughed that reservists were pro-
viding more continuity there than the 
regulars. 

The problem in Iraq is that the Army 
doesn’t seem to know what to do with us. 
The Army has only one civil affairs battalion 
on active duty. Its job is to get in fast, sta-
bilize the situation and then hand respon-
sibilities to a mobilized Reserve unit as 
quickly as possible. 

That’s where my Reserve civil affairs bri-
gade comes in. I am a communications offi-
cer in a unit filled with higher-ranking offi-
cers. Why so many senior soldiers in a civil 
affairs brigade? Because our knowledge, 
skills and experience, gained in the civilian 
world, make us valuable in rebuilding coun-
tries like Iraq and Afghanistan. 

In the case of my brigade, we’ve had noth-
ing to do for almost a month. We were origi-
nally deployed in support of the First Marine 
Expeditionary Force, but when it went south 
to Kuwait at the end of August to begin its 
journey home, we were left to cool our heels. 
Our three battalions were dispersed on far-
flung assignments. One battalion was sent to 
Bosnia on a scheduled peacekeeping rota-
tion; another was split, with half reinforcing 
the 101st Air Assault Division. The remain-
ing soldiers are filling holes in my own unit. 
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So here in a makeshift base camp, we have 

a brigade headquarters with few reservists to 
command and no regular Army commander 
to support. The feeling throughout the ranks 
is that we are being held in place while 
someone tries to think of something for us 
to do. We’ve been assured that new orders 
will be published ‘‘any day now,’’ but we’ve 
heard that before. 

The advantage of experienced reservists to 
a unit is immeasurable. But here in Iraq, I 
am hearing more soldiers talk about calling 
it quits when they return to the States. Even 
though some soldiers are only four or five 
years from qualifying for retirement pay and 
benefits, they’re getting out. The constant 
deployments are difficult for families and ca-
reers, they say, and waiting around for re-
tirement benefits is no longer worth it. 

The evidence I see in other units around 
me is the same: the United States Army is 
about to see a mass exodus from its Reserve. 

For me, the length of time I spend in Iraq 
is less important than getting the job done 
right. I don’t want my son to have to come 
here in five years because we messed it up. 
But if the Army continues its policy of year-
plus tours for its Reserve forces in Iraq and 
elsewhere, it will soon find those ranks 
empty. 

The question the Army faces is simple: will 
more frequent, extended deployments dry up 
the Reserve pool? We need an answer soon. If 
the Reserve continue to be misused, soldiers 
will vote with their feet when they get home. 
By then it will be too late for the Army to 
figure out what went wrong. 

Secretary of Defense Donald Rumsfeld has 
said that we need to be fair to reservists, 
their families and their employers. If reserv-
ists are forced to spend too much time on ac-
tive duty, he said, ‘‘we’re going to end up los-
ing them, and we can’t afford to lose them.’’ 

From my perspective, however, we’re al-
ready losing them. The real impact of the 
Army’s policy on Reserve deployments won’t 
be felt until long after his watch. But be-
cause everything bad that happens is the 
commander’s fault, Mr. Rumsfeld’s tenure 
may be remembered less for its battlefield 
victories than for the damage it caused to 
the morale of the Army.
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HONORING MAX AND VERDA 
FOSTER 

HON. DENNIS A. CARDOZA 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 23, 2003

Mr. CARDOZA. Mr. Speaker, I rise today to 
posthumously honor Max and Verda Foster 
who are receiving the ‘‘Pioneer Award’’ from 
the California Poultry Federation. As the 
founders of Foster Farms, they provided 
countless economic opportunities to local 
workers and shaped the poultry industry 
today. 

Max and Verda Foster launched Foster 
Farms in 1939 on an 80–acre ranch just out-
side of Modesto, CA. With a small loan and 
his earnings as City Editor of The Modesto 
Bee the couple was able to raise their first 
batch of chickens and turkeys. Dedicated to 
their vision of providing better, safer farm 
products to the consumer they expanded their 
company to dairy as well as poultry. Blazing 
the path in both the dairy and poultry industry 
they remained steadfast in their determination 
to uphold the principles upon which Foster 
Farms was founded: Excellence, Honesty, 
Quality, and Service. 

Always a leader in the industry, Foster 
Farms always accepted and embraced new 
technology. In fact, the Fosters were often 
leaders in this arena as well. With the con-
sumer in mind, Max Foster worked to revolu-
tionize the industry by computerizing both the 
poultry and dairy operations. Many of his 
ideas are still in use today. 

Not only were the Fosters dedicated to the 
consumer but also dedicated to protecting 
farm land as well. They always used natural 
chicken fertilizer on their dairies and led the 
industry by having the first Manurial Lagoon. 
Both Foster Farms’ dairy and poultry products 
continue to be hormone free. 

The Fosters’ impact can be felt among 
many in their local community as well. Foster 
Farms currently employs more than 9,000 
people in their poultry and dairy operations. 
They are one of the largest employers in 
Stanislaus County. The vision and passion for 
quality shared by Max and Vera Foster in 
1939 remains the legacy of every Foster 
Farms employee today. Leading it to become 
the largest poultry company in the Western 
United States with annual sales in excess of 
$1 billion. It is my honor and distinction to rec-
ognize the efforts of Max and Verda Foster 
and to represent their legacy Foster Farms in 
the 18th Congressional District.
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HONORING MAY W. NEWBURGER 

HON. CAROLYN McCARTHY 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 23, 2003

Mrs. MCCARTHY of New York. Mr. Speak-
er, I rise in recognition of May Newburger, 
who is serving her fifth term as North Hemp-
stead Town Supervisor. May is an asset to our 
community, and an excellent role model for 
our younger generations. Put simply, May is 
my role model. 

Many Long Islanders know May Newburger 
as the first female chief executive of a Nassau 
County town, but she is much, much more 
than that. A graduate of Hunter College and 
Columbia University, May is an intelligent 
woman who has worked on local, state and 
national issues. 

Before becoming supervisor, May spent 2 
years as a town councilwoman and 8 years as 
a New York State assemblywoman. She has 
worked extensively on behalf of women and 
children by serving as a New York State dele-
gate to the National White House Conference 
on Families, chairing the American Jewish. 
Congress’ National Commission on Women’s 
Equality, among other committees and com-
missions. 

May’s efforts are endless. Under May’s re-
sponsible and practical supervision, North 
Hempstead has transformed a $7 million 
budget deficit to a $7.7 million surplus. In fact, 
the town was the first on Long Island to adopt 
a debt reduction plan that emphasized the 
need for long-term strategies. May has built a 
reputation around her dedication to the envi-
ronment, securing $200,000 from the Environ-
mental Protection Agency to designate New 
Cassel as a Brownfields Pilot Community. She 
is continually working to protect and preserve 
our local lands and waterways. 

Today, as May Newburger nears her retire-
ment, I honor her for her numerous contribu-

tions to our community. May is the reason that 
I, along with many other women, had the cour-
age to enter politics and government service. 
Not a day goes by without me reflecting on or 
using something May has taught me, and I am 
proud to call her my friend and mentor. 

Mr. Speaker, I thank May Newburger on be-
half of each and every person whose life she 
has improved over her years of service.
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FIRST CONGREGATIONAL 
CHURCH’S 300TH ANNIVERSARY 

HON. BARNEY FRANK 
OF MASSACHUSETTS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, September 23, 2003

Mr. FRANK of Massachusetts. Mr. Speaker, 
the First Congregational Church of Rochester, 
Massachusetts, in the district which I am privi-
leged to represent, will mark a very impressive 
occasion—the church’s 300th Anniversary. 
During these 300 years—which of course pre-
date the establishment of our country, an 
event in which members of the church had an 
important role—the First Congregational 
Church has made innumerable contributions to 
society while serving its central religious pur-
pose. Recently I received a letter from the 
Reverend Dr. Leo D. Christian, which gives a 
brief history of the church—brief because it 
would take a volume the size of this RECORD 
adequately to document what has happened 
here over 3 centuries. This is an impressive 
example of the way in which our institutions 
ought to work, and how institutions can both 
serve the needs of their members and con-
tribute to the greater society. I ask, because I 
think this is an example that should be widely 
shared, that the letter from the Reverend Dr. 
Leo D. Christian be printed here, and I again 
express my congratulations to Dr. Christian 
and the members of the church for their truly 
impressive record.

FIRST CONGREGATIONAL CHURCH, 
Rochester, MA. 

DEAR REPRESENTATIVE FRANK: On October 
the 13th, 2003, we at the First Congregational 
Church are celebrating our 300th Anniver-
sary. As a Church we have had the privilege 
of not only watching the development of this 
nation and this commonwealth, but we par-
ticipated in its very formation. The laws and 
governing principles were decided by the 
input and votes of our people along with the 
other great peoples of the day. A list of some 
notable people is as follows: Joseph Burge, 
First Representative to Province Court and 
John Hammond, Second Representative to 
Province Court. Representatives to the Gen-
eral Court before the Revolution; Abraham 
Holmes, John Hammond, Noah Sprague, 
Thomas Dexter, John Freeman, and Samuel 
Sprague. 

Rochester Selectmen/Town Clerks: Be-
tween the years from 1690 to 1909, more than 
30 of our members took on the civic roles of 
Town Clerk and Selectman, the first three
being Samuel White, Samuel Hammond and 
Mark Haskell. From 1909 until present times, 
our members have continued to play a major 
part in local government. 

When the settlers came to the shores of 
New England they found this a very rustic 
place in comparison to their mother country. 
Our first minister, the Reverend Samuel Ar-
nold, noted that this was a dark wilderness. 
Our church has had the privilege of helping 
our nation and state be what it is today. 
Whether it was the issue of slaves or the 
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