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HONORING MARGRIT BIEVER 
MONDAVI 

HON. GEORGE RADANOVICH 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, February 4, 2003

Mr. RADANOVICH. Mr. Speaker, I rise 
today to honor Margrit Biever Mondavi on the 
occasion of her being distinguished as an 
Honorary Member of the Agricultural Leader-
ship Alumni. The award will be bestowed upon 
Mrs. Mondavi at the annual conference of this 
organization. 

Selection for this distinction is ‘‘reserved for 
special individuals who have, over a period of 
time, demonstrated consistent commitment 
and uncommon excellence in the furtherance 
of education and leadership in California agri-
culture.’’ 

Mrs. Mondavi is a native of Appenzell, Swit-
zerland and was raised in her family home in 
the canton of Ticino. Margrit studied art at 
Minusio, an art school in Switzerland, under a 
professor who had been a student of Hans 
Hoffman. In 1967, Margrit joined the Robert 
Mondavi Winery and pursued her life-long in-
terest in uniting wine with fine arts, music, and 
culinary artistry. 

Mrs. Mondavi founded the winery’s popular 
Summer Music Festival in 1969 as a benefit 
for the Napa Valley Symphony. She and a 
small group of other dedicated Napa Valley art 
lovers formed a board of directors to rebuild 
the original 19th-century opera house in the 
city of Napa. In 1998, the opera raised signifi-
cant funds for the restoration as part of a chal-
lenge grant from Margrit and Robert G. 
Mondavi. Mrs. Mondavi introduced a program 
of cooking classes to develop guests’ appre-
ciation of great food paired with fine wine, as 
well as the Great Chefs of France and the 
Great Chefs of America programs. She and 
Robert also recently made a substantial per-
sonal gift to the University of California at 
Davis to establish the Robert Mondavi Institute 
for Wine and Food Science and to launch The 
Robert and Margrit Mondavi Center for the 
Performing Arts opened in October 2002. The 
couple work together as founding patrons of 
Copia: The American Center for Wine, Food, 
and the Arts. Margrit was also instrumental in 
securing the downtown Napa location for the 
center. 

Margrit has applied her talent to commercial 
design and has now created a line of home 
accessory designs exclusively for the Robert 
Mondavi Winery. She has been married to 
Robert Mondavi since 1980. An accomplished 
linguist, Margrit often translates her husband’s 
speeches for international audiences. 

Mr. Speaker, I rise today to pay tribute to 
Margrit Biever Mondavi as an Honorary Mem-
ber of the Agricultural Leadership Alumni. I 
urge my colleagues to join me in wishing 
Margrit Biever Mondavi many years of contin-
ued success.

CELEBRATING THE 25TH 
ANNIVERSARY OF DION’S PIZZA 

HON. TOM UDALL 
OF NEW MEXICO 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, February 4, 2003

Mr. UDALL of New Mexico. Mr. Speaker, I 
rise today to pay tribute to one of the most 
successful small business enterprises in the 
state of New Mexico. February marks a quar-
ter century of quality pizza, salads and sub 
sandwiches from one of New Mexico’s be-
loved dining establishments, Dion’s Pizza. 
This achievement marks another important 
chapter in a story of two childhood friends, 
since the ninth grade, who have formed a last-
ing friendship and partnership. 

The owners of Dion’s, Jon Patten and Bill 
Scott, came to Albuquerque from Michigan in 
1978 with dreams of opening a restaurant. 
After purchasing New York Pizza, a small 
local restaurant in financial trouble located in 
the Northeast Heights, Jon and Bill proceeded 
with plans of turning the pizzeria into a Greek 
restaurant to be called Dionysus. However, 
the struggling entrepreneurs found that the 
cost of ordering a sign with all those letters 
was too costly, but the name ‘‘Dion’s’’ fit the 
bill just fine. While waiting for equipment nec-
essary for the preparation of Greek food, the 
previous owner taught them how to make 
pizza so they could continue to operate in the 
interim. After a few weeks, Jon and Bill started 
serving Greek food along with the pizza. Sur-
prisingly, however, customers continued to 
order pizza, encouraging Jon and Bill to de-
velop and refine a quality pizza recipe, eventu-
ally resulting in today’s secret recipe that has 
made Dion’s one of New Mexico’s best-loved 
eating establishments. 

The success of Dion’s is easily documented. 
It grew from one employee in 1978, to 12 em-
ployees in 1979, to over 600 employees 
today. There are currently 10 Dion’s in New 
Mexico. The company has plans to open a lo-
cation in Las Cruces later this year and Santa 
Fe in 2005. The owners tease that their goal 
is world pizza domination by the year 3000. 
Cleary, they are on their way. 

Dion’s attributes its success to a set of prin-
ciples that has helped the chain expand and 
at the same time maintain a loyal base of sat-
isfied customers. Among those principles are 
always using the freshest ingredients; never 
changing ingredients simply to get the cheap-
est price; only serving food that is presentable 
and quality; hiring the best people; and giving 
the customer exceptional quality, service and 
cleanliness. 

The company’s set of beliefs appears to be 
working. Dion’s has received several awards 
over the years. The first recognition came in 
November, 1979, only 19 months after open-
ing the first location. The Albuquerque Tribune 
named Dion’s ‘‘the second best pizza in 
town.’’ According to the owners, that was the 
last second place finish. Since then, Dion’s 
has accumulated a number of first place 

awards. I know that Jon and Bill are the most 
proud of the praise they receive from regular 
citizens. 

One of the most admirable aspects of 
Dion’s business philosophy is its dedication to 
being a family-oriented establishment. None of 
the locations serve alcohol, and smoking is 
not allowed. Viewing stands have been con-
structed in each restaurant to enable children 
to watch pizzas being made. Additionally, 
Dion’s offers tours to children and other youth 
groups; approximately 12,000 children tour 
Dion’s restaurants each year. The company is 
also involved in a host of charitable events in 
which its contributions make a powerful impact 
on the surrounding community. 

I had the opportunity to tour a Dion’s in 
2000. I was impressed with the quality of em-
ployees, many of them high school students 
starting their first careers, and the ambience 
that encompasses each Dion’s. This company 
has many employees that have stayed on for 
years, if not decades, out of loyalty. In an in-
dustry that has a high turnover rate, Dion’s is 
obviously doing something right. The company 
has always paid above minimum wage, and 
raises are frequent for doing a job well done. 

As Dion’s continues to grow and expand, 
there will undoubtedly be changes. Over the 
years, the employee uniforms have changed, 
as has the list of items on the menu. Jon and 
Bill are not afraid to be innovative and are al-
ways searching for improvements. Dion’s has 
had a number of offers to be bought and be 
expanded nationally. Today there could be a 
Dion’s on nearly every street corner in Amer-
ica, but instead, Jon and Bill have stayed to 
protect a creation they both care deeply about. 

Mr. Speaker, we spent much time in the 
107th Congress focusing on a variety of cor-
porate scandals that seriously shook the faith 
of Americans everywhere. At that time, I tried 
to stress that there are honest companies out 
there, and we must not let those isolated 
cases of gross misconduct spoil our view of 
average businesses. I believe that Dion’s 
Pizza is an exceptional example of a business 
that has succeeded because of the devotion 
of its owners and employees. 

As this special restaurant celebrates its 25th 
anniversary, it remains one of a kind. It is 
unique amongst its peers throughout the coun-
try for its philosophy and principles, but, most 
of all, because it is the product of so many re-
markable people and ideas. It is truly part of 
the communities it serves, and New Mexicans 
are proud to call Dion’s their own. I ask my 
colleagues join me in congratulating Dion’s for 
its success.

f 

AN EAGLE SCOUT SPEAKS OUT 
AGAINST ANTI-GAY DISCRIMINA-
TION 

HON. BARNEY FRANK 
OF MASSACHUSETTS 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, February 4, 2003

Mr. FRANK of Massachusetts. Mr. Speaker, 
I believe that the Boy Scouts of America are 
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being profoundly unfair to many young people 
by refusing admission to their program to gay 
teenagers and adults. It should be empha-
sized that the Boy Scouts make no claim that 
this is based on the need to protect scouts 
from sexual abuse. Every organization dealing 
with young people ought to have very strict 
policies, with rigorous enforcement, to protect 
young people against any adult engaging in 
inappropriate sexual activity with them. But the 
Boy Scout policy is based not on this fear, but 
on their explicit view that being gay is incon-
sistent with being ‘‘morally straight’’ and being 
‘‘clean in word and deed.’’ In other words, the 
Scout’s policy is simply a condemnation of the 
character and integrity of all gay men. 

This official policy by the national organiza-
tion puts a number of people of good will in a 
difficult situation. There are a large number of 
men—and women as well—who participate in 
and are supportive of the Boy Scouts because 
the organization does do a great deal of good 
work. But they quite correctly abhor the cruel, 
discriminatory policy of the Scouts. Some 
have responded by ending their affiliation. 
Others have taken an equally honorable 
course—staying for now within the organiza-
tion but fighting explicitly and openly against 
its discriminatory policy. I admire the willing-
ness of people to do this. At some point it may 
become clear that the Boy Scout organization 
is irrevocably committed to this biased policy, 
but there have been encouraging signs of dis-
sent in many parts of the country and I am 
hoping that those courageous people who are 
making this fight within the Boy Scouts will at 
some point succeed. 

I am particularly impressed when young 
people take this position, because it is espe-
cially hard for teenagers to stand up against 
authority in this way, and indeed to risk the 
disagreement of their peers. One very impres-
sive scout—an Eagle Scout in fact—who has 
articulated the courageous moral position of 
those within the Boy Scout movement who 
disagree sharply with the organization’s dis-
criminatory policy is Michael Peiser. I first 
came into contact with Mr. Peiser when I was 
asked to write a letter to congratulate him on 
his becoming an Eagle Scout. As is my prac-
tice, I wrote to him and congratulated him, but 
simultaneously wrote to the Boy Scout organi-
zation that had solicited my letter noting that 
as a gay man, I did find it odd that they would 
simultaneously, as an organization, charac-
terize me in such a negative fashion and ask 
me to congratulate one of the young people. 
I do not think that the young people them-
selves should be further victimized, so I write 
these letters to them of congratulations, but 
also remind the adult sponsoring entities of my 
strong disagreement with their policy. 

In the case of Mr. Peiser, the Scout leaders 
to whom I had written shared my letter with 
him, and he was gracious enough to let me 
know of his agreement with my position. In 
fact, he shared with me an essay he had writ-
ten for his college admissions application, 
which is a very powerful statement of opposi-
tion to the Boy Scout policy. I admire very 
much Michael Peiser’s stance of fighting from 
within the organization to change this policy, 
and I ask that his essay be printed here as an 
example of moral leadership by a young man.

MICHAEL PEISER’S ESSAY 
Two years ago, I attended my high school’s 

first Gay/Straight Alliance meeting. As soon 
as the meeting began, the topic of my in-

volvement in the Boy Scouts of America, 
which openly discriminates gays, became the 
focus of the discussion. Suddenly I was being 
harangued by the other four people at the 
meeting. The hypocrisy of my being an ac-
tive member of my local Boy Scout troop, 
while also being an ardent liberal and sup-
porter of gay rights, had never occurred to 
me. The official position statement (BSA 
1991) is as follows: ‘‘We believe that homo-
sexual conduct is inconsistent with the re-
quirement in the Scout Oath that a Scout be 
morally straight and in the Scout Law that 
a Scout be clean in word and deed, and that 
homosexuals do not provide a desirable role 
model for Scouts.’’ 

The two halves of my scouting experience, 
the first in a culturally diverse troop in Los 
Angeles and the latter in an affluent north-
eastern suburban troop, have been quite 
skewed on the issue of gay scouts. My troop 
and many other troops with liberal attitudes 
approach this controversy with a ‘‘don’t ask 
don’t tell’’ policy. However, I cannot hide 
from the fact that this evasion does not ad-
dress the quandary in any manner. The Boy 
Scout Organization teaches its members not 
to hate or to discriminate; yet, having a pol-
icy that discriminates against certain indi-
viduals inevitably feeds hate. 

Last year, at one of my meetings, I was 
teaching backpacking skills to a group of 
sixth graders. During the session one of the 
scouts started to make ‘‘gay jokes’’ toward 
another scout. The rest of the kids began to 
make denigrating remarks about homo-
sexuals in scouting. I interjected and asked 
them why they were making fun of homo-
sexuals and also what they knew about the 
Scouts’ actual policy on homosexuality. The 
seven scouts in my group unanimously ar-
gued that ‘‘being gay was not natural and, 
therefore, should not be allowed in scout-
ing.’’ These notions, which are probably de-
veloped outside of the Boy Scouts as well as 
in my troop, only teach young kids to be 
closed-minded. 

What disturbs me the most about this 
issue is that Scouting was formed to be a 
safe haven for all youth. Scouting is sup-
posed to be a place where those who are for-
tunate and less fortunate can experience 
what their communities and world have to 
offer them. Scouting offers so much leader-
ship, friendship, and guidance, that it pains 
me to see so many different people and orga-
nizations, ranging from synagogues to com-
panies like Levi Strauss, completely cut off 
all support for the Boy Scouts. While I un-
derstand the rationale for choosing to do so, 
I do not feel this helps scouting in any way. 
I firmly believe that Scouting needs to 
change its anti-gay policy. Boycotting the 
organization only makes change more dif-
ficult. 

Change can only occur from within Scout-
ing. When people ask me how I believe this 
can be achieved, I tell them the following: 
when I see discrimination either happening 
or being talked about among the scouts, I sit 
down with them and have an open discus-
sion. I believe that, if individual scouts learn 
to be open and accepting, then, with time, 
these discriminating policies will change. 
Today, when people question my support of 
the Boy Scouts, I tell them exactly what I 
disagree with, and how I plan to change it.

f 

HONORING WILLIAM BURNS 

HON. MIKE THOMPSON 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 
Tuesday, February 4, 2003

Mr. THOMPSON of California. Mr. Speaker, 
I rise today to recognize William ‘‘Bill’’ Burns, 

who is being honored on the occasion of his 
retirement as the District Representative of the 
Operating Engineers in Eureka, California. 

Bill Burns, who was born in Richmond, Cali-
fornia, has dedicated his life to the labor 
movement in our country. He joined Operating 
Engineers, Local 3 in 1964 as a heavy-duty 
repair apprentice. After graduating from the 
apprenticeship program, he began his career 
as a mechanic and foreman, gaining experi-
ence and expertise on Northern California job 
sites. He was elected the conductor for Local 
3 in 1982, a position he has been re-elected 
to in every election thereafter. Bill was named 
Business Representative in 1982 in Santa 
Rosa, California and in 1986 became District 
Representative in Eureka. 

As a recognized community leader, Bill 
Burns has served on the Board of Directors of 
United Way; Board Member, Private Industry 
Council; Member, Citizens for Port Develop-
ment; Secretary-Treasurer, Central Labor 
Council; Executive Secretary-Treasurer, Hum-
boldt-Del Norte Building and Construction 
Trades Council and as a member of the Eure-
ka City Schools Closure Committee. He also 
coached youth soccer for 10 years. 

An active member of the Democratic Party, 
Bill serves as Vice-Chair and Executive Board 
member of the Humboldt County Democratic 
Central Committee. In 1992 he was a Clinton 
delegate to the Democratic Convention and 
serves as an Executive Board Member of the 
California Democratic Party. In 1998, Bill 
Burns was named Humboldt County Democrat 
of the Year. 

Bill Burns has lived his life with a conscien-
tious and sincere commitment to working peo-
ple and our democratic traditions. Raising the 
standard of living for those whose daily labor 
sustains our nation has been his life’s work. 

Mr. Speaker, it is appropriate at this time 
that we recognize Bill Burns for his contribu-
tions and service to the people of our country.

f 

TRIBUTE TO THE LATE DR. LAU-
REL CLARK, ‘‘COLUMBIA’’ AS-
TRONAUT 

HON. TOM UDALL 
OF NEW MEXICO 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, February 4, 2003

Mr. UDALL of New Mexico. Mr. Speaker, it 
is with profound sadness that I rise today to 
express my sorrow over the loss the seven 
astronauts on board the shuttle Columbia. At 
a time when there seemed to be more than 
enough tragic news to go around, we woke up 
on a Saturday morning to news reports about 
a missing space shuttle, and then images of a 
disintegrating, burning spacecraft streaking 
across the sky. The memories of the Chal-
lenger accident were brought back for all of 
us, with the same sense of shared sadness. 

The six American astronauts, together with 
their Israeli colleague, represented much of 
the best that our world has to offer. To the 
honor roll of those who died advancing human 
knowledge, we add Rick Husband, Michael 
Anderson, Kalpana Chawla, William McCool, 
David Brown, Laurel Clark and Ilan Ramon. 

President Bush, in his moving tribute to the 
dead of the Columbia, asserted strongly, and 
wisely, that space exploration must not end: 
‘‘The cause in which they died will continue. 
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