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passed away on September 22, 2001 at the
age of 72. Father Martin spent 25 years as the
pastor of St. Francis Catholic Church on Su-
perior Avenue in Cleveland, where he dedi-
cated his life to helping those in his parish and
the community find meaning in their lives and
to increase the opportunities available to those
who are less fortunate.

Rev. Martin was born in Cleveland, Ohio
and graduated from Benedictine High School
in 1947. He then attended St. Procopius Col-
lege in lllinois, St. Gregory Seminary in Cin-
cinnati, and St. Mary Seminary in Cleveland,
before being ordained in 1956. While he spent
the latter years of his life at St. Francis, Fr.
Martin also served at a number of other par-
ishes located in Cleveland, Bay Village, and
Painesville, as well as on several diocesan
commissions.

Rev. Martin was a strong advocate of help-
ing those in need with every means possible
and spent countless hours working on projects
to improve the lives of low-income families.
One such project Rev. Martin helped organize
was the Famicos Foundation, which is a
neighborhood development organization that
provides housing and social services for low
income families. He and Sister Henrietta
founded Famicos in the Hough neighborhood,
which is in close vicinity to St. Francis. In ad-
dition, Rev. Martin was a strong advocate of
the use of vouchers to allow students to at-
tend Catholic schools who otherwise could not
afford to do so.

Rev. Thomas Martin is survived by a sister,
Delores M. Lucas, and by three brothers: Jerry
J., George G., and Richard J. Thomas. Rev-
erend Thomas will be sorely missed by those
in his parish and community, and he will for-
ever be remembered for his generous heart
and for all the hard work he put into improving
the lives of those around him.

——
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Mr. SESSIONS. Mr. Speaker, those of us
who support business and the contributions
that companies make to our districts often
speak of the value of “good corporate citizen-
ship.” This is a term that can be defined in
many ways. To some, it can mean creating
jobs and making substantial economic invest-
ment. To others, it can mean taking a leader-
ship position on issues of local concern. To
still others it can mean a willingness to do
whatever it takes to improve the lives and life-
styles of the people in the community.

In Leon County, Texas, we are indeed fortu-
nate to have a company that satisfies all of
those criteria. By virtually any measure, Nucor
Steel's facility in Jewett is one of our state’s
top corporate citizens, and the relationship it
has built with local leaders, schools and civic
groups is a model for companies everywhere.

The Jewett facility is a part of Nucor Steel
Corporation, the nation’s largest recycler of
steel—with 12 million tons annually—and a
worldwide leader in technical innovation, safe-
ty, and employee commitment. During the
Jewett site’'s 26 years of operation, it has built
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a record of accomplishment and civic involve-
ment that has been vital to shaping a better
quality of life for the people of Leon County.

Those achievements begin with the facility’s
commitment to the environment. The Jewett
Division recycles 800,000 tons of scrap metal
every year. This is material that would other-
wise be clogging our landfills, or haphazardly
discarded on the sides of the road or in empty
fields. Beyond that, every byproduct of the
manufacturing process is recycled, further re-
ducing the need for treatment and disposal.

Underscoring this commitment to environ-
mental stewardship is a technology that re-
duces energy and the need for virgin re-
sources. By using the electric arc furnace, or
EAF, Nucor saves 2,500 pounds of iron ore,
1,400 pounds of coal and 120 pounds of lime-
stone for every ton of steel recycled. What's
more, the process requires less energy. Annu-
ally, the EAF process saves enough energy to
electrically power the entire city of Los Ange-
les for eight years.

Even with these successes, the Jewett facil-
ity is not resting on its laurels. The company
is now planning a $150 million investment
over the next five years at the site that will
allow older equipment to be phased out and
replaced with new, state-of-the-art systems.
These systems will employ the best developed
available technology, and ensure that Nucor
can meet the most stringent environmental
regulations—now and in the future.

The Jewett facility continues to be a major
contributor to the local economy as well. It has
created more than 500 jobs, and Nucor has
invested $150 million at the site over the past
ten years—an investment that translates to tax
revenues that further support the critical serv-
ices that Leon County delivers its citizens. Ad-
ditionally, Nucor spent about $75 million with
local and surrounding vendors last year alone,
extending its economic impact far beyond the
plant’s physical location.

Finally, the Jewett Division has repeatedly
demonstrated its commitment to serving im-
portant, essential community needs. Consider
its education programs, for example. Every
child of every Nucor employee is eligible for a
$2,500-per-year scholarship for college or vo-
cational training. To date, the facility has
awarded more than $1.6 million in assistance
to 270 students. By helping these young peo-
ple realize their full potential—as profes-
sionals, business people, teachers and mem-
bers of the community—Nucor is doing more
than contributing to the betterment of the stu-
dents and their families. It is contributing to
the betterment of society.

But the civic commitment does not stop
there. This is a company that has supported
alcohol-free student programs like Project
Graduation. It is a longstanding contributor to
4-H, and the Future Farmers of America. For
Earth Day, the Jewett facility teamed with
Nucor’'s Vulcraft Group in Grapeland, Texas,
for a scrap metal recycling drive that collected
30 tons of obsolete materials, and also do-
nated live oak trees to the Leon County Inde-
pendent School District. And when Jewett
needed a public park, Nucor bought the land
and donated all the steel needed for construc-
tion. That effort earned it the local Chamber of
Commerce’s “Business of the Year” award.

Mr. Speaker, the first requirement of cor-
porate citizenship is also the most basic: To
pull your own weight on behalf of your com-
munity. Nucor's Jewett facility has done ex-
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actly that—and more. With a record of envi-
ronmental stewardship, economic contributions
and civil leadership, Nucor Steel's Jewett Divi-
sion has earned the thanks and respect of
people throughout my district. | appreciate this
opportunity to share its achievements with
you, and to join in the recognition of a truly
great “corporate citizen.”

———
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Mr. CALVERT. Mr. Speaker, | rise to honor
the life of a respected humanitarian, a man
whose contributions to his community continue
long after his passing. Monday, October 15th
marks the dedication of the W. Ruel Johnson
Ecological Reserve, a 1,350 acre reserve that
ensures coming generations will continue to
enjoy the natural beauty and environmental di-
versity that Southern California offers.

The Reserve’s origins date back to 1966,
when Ruel Johnson purchased the property
that became Johnson Ranch. The Johnson
family farmed the land for 18 years before
opening it up to recreational uses like hunting
and hiking. Recently, Riverside County pur-
chased the land from the Johnson family with
an agreement that the land would remain
open space.

State and county officials will dedicate the
land and memorialize the namesake. The Re-
serve will serve as a central component of the
Riverside County Integrated Plan, a long-
range effort to address the region’s transpor-
tation, conservation, and land-use require-
ments for the coming decades. During the
dedication, the state’'s Wildlife Conservation
Board will present Riverside County with a
check for $10.9 million, acknowledging their
shared responsibility to ensure this planning
effort continues to meet success.

None of this would have been possible were
it not for the generosity of the Johnson family.
As Founder of the Riverside Community
Health Foundation and in numerous other con-
tributions to youth and education organiza-
tions, Ruel Johnson served as an example for
his family and for all of our community’s phi-
lanthropists. | am honored to stand to recog-
nize his achievements. The W. Ruel Johnson
Ecological Reserve is aptly named and its
namesake well-deserving of this distinguished
honor.

———————

IN HONOR OF THE 2ND ANNUAL
CELEBRATE EMPOWERMENT GALA

HON. DENNIS J. KUCINICH
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IN THE HOUSE OF REPRESENTATIVES

Thursday, October 11, 2001

Mr. KUCINICH. Mr. Speaker, | rise today to
honor the Renee Jones Empowerment Center
on their 2nd Annual Celebrate Empowerment
Gala.
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The Renee Jones Empowerment Center is
a new non-profit organization that was found-
ed to foster positive opportunities for at-risk in-
dividuals. The overarching goal of this organi-
zation is to increase self-esteem through in-
tensive motivation clinics and workshops that
confront real life issues, and provide for life-
like experiences. These workshops are de-
signed on the philosophy of determination,
self-reliance, and the desire to achieve all your
dreams. The workshops aim to prepare indi-
viduals for the job market and teach them of
personal budgeting.

The Center has worked in the past with
Head Start, M.A.D.D., The Center for Preven-
tion of Domestic Violence, and Cuyahoga
Community College. They have provided great
strides in building a network that is dedicated
to helping people in crisis and the community
as a whole.

In 1999, the 1st Celebrate Empowerment
Black Tie Gala honored 78 individuals who be-
came self-reliant. This year, the Center hopes
to honor even more individuals that have
worked themselves out of the constrains of
poverty.

Mr. Speaker, please join me in recognizing
and honoring a wonderful organization that is
dedicated to helping fellow individuals in the
community, the Renee Jones Empowerment
Center, on their 2nd Annual Celebrate Em-
powerment Gala.

———

CHILD CARE WORKERS WERE
HEROES, TOO

HON. GEORGE MILLER

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Thursday, October 11, 2001

Mr. GEORGE MILLER of California. Mr.
Speaker, since the terrible events of Sep-
tember 11th, we have all read account of the
bravery and heroism displayed by Americans
in the face of horrific terror in New York,
Washington, and on board hijacked airliners.
These men and women—fire fighters, police,
rescue workers and airline passengers—
thought not about their personal safety and
security, but about their responsibilities to oth-
ers. They did their jobs, but they often did
much more. By their bravery, they displayed
the very best qualities and earned our grati-
tude forever.

A recent column by Sue Shellenbarger in
the Wall Street Journal draws our attention to
another group of people who confronted the
dangers of September 11 with great courage:
child care workers. We have heard little about
their determination to protect the children in
their charge despite serious dangers. Ms.
Shellenbarger recounts harrowing examples of
children trapped and in danger whose lives
were likely saved by dedicated child care
workers.

It is worth noting that child care workers are
among the very lowest paid workers. Yet mil-
lions of Americans daily entrust their children
to the care of these women and men in order
to earn a living for their families. The poor
pays of child care workers contributes to mas-
sive turnover that undercuts the quality of
services for our children. We must make a
greater commitment to improving the quality of
child care for the sake of our children, and to
properly honor those whose dedication and
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courage for their young charges is
undiminished by dangers of themselves.
The article follows:

TEACHERS SAFELY EVACUATED CHILDREN
CAUGHT IN ATTACKS

(By Sue Shellenbarger)

Is worksite child care safe? Amid few fears
for children, many parents wonder whether
bringing kids to high-profile, visible work-
places is unwise.

Among all the tales of Sept. 11 heroism are
two stories that should reassure parents:
How teachers at the World Trade Center and
Pentagon child-care centers safely evacuated
the children in their charge.

The 14 teachers at Children’s Discovery
Center in 5 World Trade Center, a building
that later party collapsed had taken in only
42 early arrivals by the time the first plane
hit that morning.

As the ground shook, teachers grabbed
each child’s emergency records, took babies
in their arms and, following a drill they
practiced every month, led the children out-
side, leaving behind their own purses and, in
some cases, their own shoes, says Kristin
Thomas, head of northeast operations for
Knowledge Learning, the San Rafael, Calif.,
operator of the center. Some parents raced
in to pick up children, too, leaving staffers
with just 28 kids.

Once outside, the ragtag band was barred
by police from the preset evacuation destina-
tion, 7 World Trade. Then, the second plane
hit. Split into two groups by flying debris
and hordes of fleeing people, teachers began
walking north. One group picked up several
shopping carts from a grocery store and
helped toddlers inside, telling them, ‘“We’re
going for a little ride,”” Ms. Thomas says.
Some passing businessmen tore off their
white shirts to cover the children.

Some teachers, with babies propped on
their hips, were soon barefoot; the paper boo-
ties they’d donned in the center’s infant
room had shredded from all the walking.
Armed with the emergency records, staffers
borrowed phones to get messages to parents.
Both groups trekked more than a mile before
coming to rest, one in a hospital and the sec-
ond in a preschool. All the kids were re-
turned safe to parents; in the preschool,
many were napping on cots as parents ar-
rived.

At the Pentagon, Shirley Allen, director of
the Children’s World Learning Center, had
plenty to worry about after Flight 77 plowed
into the building. Her husband, a naval offi-
cer, worked in an office directly in the path.
But Ms. Allen, a 12-year child-care veteran,
thought only of evacuating the 148 children
in her center, located about 30 yards from
the Pentagon. In a process also honed by
monthly drills, she and her 36 staffers round-
ed up youngsters, put babies in mobile cribs
and set out across a park.

Hundreds of panicky workers ran past the
children. Rescue workers relocated Ms. Al-
len’s group five times. Again and again, she
had to demand loudly that security officers
accompany the kids as they moved. Heart
pounding, she fought fears that a child would
be lost.

But with the children, she and the teach-
ers, many of them equally experienced, kept
calm. “The children were relaxed, because
they looked into their teachers’ faces and
saw they were relaxed,” Ms. Allen says. To
distract them, teachers played pat-a-cake
and sang ‘‘Eensy Weensy Spider.”’

Not until three hours later, with the chil-
dren safe and most of them back in parents’
care, did Ms. Allen allow herself to think of
her husband. She burst into tears. Two hours
later, she finally learned he was safe. Three
children at the center, Ms. Allen says, her
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voice breaking, lost a parent. The center re-
opened Monday.

Child-care teachers generally aren’t paid
enough to reflect the awesome responsibil-
ities they bear. Both the Pentagon and the
World Trade child-care centers were high-
quality facilities subsidized by employers.
That support helped produce the policies,
training and employee-retention programs
that prepared these staffers so well. Bright
Horizons Family Solutions, a high-quality
child-care concern, won’t even open a work-
site facility without employer support, in
subsidies or facilities.

Operations chiefs at several big child-care
chains say they’ll study government or mili-
tary locations more carefully before opening
new centers, but none said they plan to pull
back. Joseph Silverman, president of Day
Care Insurance Services, an Encino, Calif.,
brokerage, says exits should be safe and ac-
cessible, and centers probably shouldn’t be
above the second floor.

That said, worksite child care is still one
of the safest places to leave a child. “Do I
keep a day-care facility out of the Pentagon?
Probably not,” Mr. Silverman says. ‘‘You
start thinking that way: Do I keep a day-
care facility off an earthquake fault line? Do
I keep a day-care facility off a flight path?
And where do you stop?”’ Roughly three mil-
lion children attend child-care centers safely
every day.

In dangerous times, parents want their
kids near them. Child-care center enroll-
ments haven’t fallen in Oklahoma City since
the 1995 attack on the federal building there,
a blast that killed 19 kids in a center. Cen-
ters in U.S. government buildings have since
grown about 10%.

Perhaps parents’ biggest job is banishing
fear—putting on a calm face, as these teach-
ers did, so children can stay calm. ‘‘Children,
of course, always have giants and monsters
in their minds, but now the adults do, too,”
says Bright Horizons’ Jim Greenman. ‘At
some level, we have to remember: We know
how to cope with this.”

———————

TRIBUTE TO MR. ROBERT G.
DAVID

HON. JOE KNOLLENBERG

OF MICHIGAN
IN THE HOUSE OF REPRESENTATIVES

Thursday, October 11, 2001

Mr. KNOLLENBERG. Mr. Speaker, today |
pay tribute to Mr. Robert G. David, a notable
citizen of Northville and a constituent in Michi-
gan’s Eleventh Congressional district. Mr.
David has served his community with distinc-
tion and honor and has recently been be-
stowed with two special awards.

In 1997, while still an undergraduate at
Michigan State University, Mr. David initiated
the Campus Walking Tour program that would
eventually foster the creation of the present
Student Alumni Foundation. Since this gradua-
tion in 1978, Mr. David founded his own busi-
ness, the David Group, and he is an executive
producer to the nationally syndicated Glenn
Haege radio show. In addition, Mr. David has
co-chaired Celebrate Northville, which orga-
nizes the Fourth of July Parade and fireworks
for the city, served as president of the Broad
School Alumni Association Board of Directors,
and been an elected precinct delegate.

Mr. David has been honored by his Alma
Mater with two prestigious awards. In 1999,
the president of Michigan State presented Mr.
David with the Alumni Service Award. This
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