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During Wyatt’s term as Chancellor, the 

Medical Center expanded most dramatically, 
now accounting for more than 70 percent of 
the University’s income and expenses and 
employing almost half of the full-time fac-
ulty, more than half of the part-time fac-
ulty, and the majority of staff. 

Since 1982, Vanderbilt has acquired or built 
one-third of the campus—more than four 
million square feet of mostly new construc-
tion. This does not include the one million 
additional square feet of renovations to ex-
isting facilities, and major projects on the 
drawing board. 

Wyatt spent much of the early ’90s work-
ing with trustees and staff in The Campaign 
for Vanderbilt, the most ambitious fund-rais-
ing effort in the institution’s history. This 
latest campaign, which ended in 1995, raised 
$560 million. Now, because of the work of 
Wyatt and others, Vanderbilt has an endow-
ment of $1.8 billion. Its operating budget has 
grown to $1.3 billion. Sponsored research has 
more than quadrupled since 1981, from $42 
million to $214 million, placing Vanderbilt 
33rd among U.S. colleges and universities in 
federal research and development funding, 
according to the National Science Founda-
tion. 

One of Wyatt’s most significant accom-
plishments as Chancellor has been the im-
provement in the quality of Vanderbilt’s fac-
ulty. The criteria for faculty appointment, 
promotion and tenure have been strength-
ened twice during his administration, mak-
ing it clear that excellence in scholarship, 
teaching and service are required for all 
members of the faculty. The number of en-
dowed faculty chairs has increased from 39 in 
1982 to more than 100 today, and faculty sala-
ries have continuously increased as well. 

On April 23, 1999, Wyatt announced that he 
would retire as Chancellor in July 2000.∑ 

f 

TRIBUTE TO INNOVATORS IN FIVE 
VERMONT HIGH SCHOOLS 

∑ Mr. JEFFORDS. Mr. President. I rise 
today to pay tribute to educators in 
five Vermont high schools whose col-
laborative work in school improvement 
will help high school teachers and ad-
ministrators across the country under-
stand how to support high school re-
form. The high schools and their edu-
cators include: Montpelier High 
School—Owen Bradley, David Gibson, 
and Charlie Phillips; Otter Valley High 
School in Brandon—Nancy Cornell, 
Ellie Davine, and Bill Petrics; South 
Burlington High School—Tim Comoli, 
Sheila Mable, and Janet Bossange; 
Essex High School—Kevin Martell, Sue 
Pasco, and Brian Nelligan; and Mount 
Abraham High School in Bristol—Tom 
Tailer, John Vibber, David Royce and 
Mary Sullivan. 

These people are outstanding edu-
cators who understand how to build 
partnerships between the community 
and school that enrich the experience 
of their students. All five of these high 
schools have Professional Development 
School partnerships with the Univer-
sity of Vermont, collaborating to pre-
pare new teachers and support veteran 
teachers on behalf of school renewal. 
Each of them has learned to use local 
resources to bring high school students 
into meaningful contact with adults in 
the surrounding community, making 
learning a part of life. All five schools 
are discovering how to link local inno-
vations with the national effort to help 
all high school students meet high 

standards of performance. The North-
east and Islands Regional Educational 
Laboratory at Brown University 
(LAB), a program of The Education Al-
liance at Brown University, with the 
support of the U.S. Department of Edu-
cation will publish and disseminate a 
description of their work and the re-
sults of the work in The Dynamics of 
Change in High School Teaching: In-
structional Innovation in Five 
Vermont Professional Development 
Schools, which will be released this 
summer. (Clarke, et al, 2000) 

The Montpelier Story, a publication 
excerpted from the book and available 
now through the LAB, is the story of 
the success of dedicated educators in 
collaboration with community part-
ners and other resources in providing 
new, student-centered learning oppor-
tunities to the young people they 
serve. 

At Montpelier High School, Owen 
Bradley, David Gibson, Charlie Phillips 
and the entire faculty have redesigned 
the curriculum to support Personal 
Learning Plans for each student in the 
school. Montpelier students use their 
Personal Learning Plans to select 
courses and to develop community- 
based learning projects that help them 
meet graduation requirements and 
carry them toward their individual 
goals in ways that fit their unique tal-
ents and aspirations. The work at 
Montpelier has already inspired schools 
across Vermont and spilled over the 
borders to Maine and beyond, where it 
serves as a model for redevelopment of 
curricula and advising to increase con-
tact between students and adults. 

Under the leadership of Nancy Cor-
nell, Ellie Davine and Bill Petrics 
formed a team at Otter Valley High 
School with the purpose of designing a 
standards-based course for students in 
the school who needed to understand 
how geography and local decision mak-
ing affect land use in Vermont. By giv-
ing each student a topographic map of 
100 acres in the State and leading them 
through the process of land-use assess-
ment and planning required by 
Vermont’s environmental laws, they il-
lustrated the application of knowledge 
and skills in local community develop-
ment efforts. 

Over a period of 15 years at South 
Burlington High School, Tim Comoli 
and Sheila Mable, both of the English 
Department, developed a state-of-the- 
art media lab that engages students in 
designing multi-media presentations of 
professional quality for public service 
organizations in their community. De-
velopment of the media lab provoked a 
complete revision of the district’s tech-
nology education plan, creating a 
model technology program for the 
State. 

At Essex High School, Kevin Martell, 
Sue Pasco and Brian Nelligan have 
worked for more than a decade to de-
sign and refine an integrated course in 
history and English that engages stu-
dents in examining the evolution of 
human culture from 10,000 BC to the 
present. By fitting course assignment 
to the individual learning styles of the 

students who fill their classrooms, 
they have been able to create a chal-
lenging course in which high school 
students teach each other, and learn to 
express their views in a wide variety of 
media. 

Tom Tailer, John Vibber and a host 
of partners at Mount Abraham Union 
High School developed a physics unit 
on Newton’s Laws that they expanded 
over a decade into a simulation of 
armed, global aggression. Having made 
‘‘weapons’’ that launch tennis balls 
over great distances, Mt. Abraham’s 
physics students play out the implica-
tions of an unequal distribution of 
global power on the school’s athletic 
fields, then compare their struggle to 
current wars and conflicts around the 
globe. The ‘‘Physics War’’ is part of a 
complete redesign of Mt. Abraham’s 
science curriculum that bases student 
learning on performance measured 
against common standards. 

Each of these projects demonstrates 
that high school change occurs when 
individuals reach across the boundaries 
that separate them into departments 
and bureaucratic layers, forming part-
nerships that empower all participants 
to learn and grow through shared effort 
on behalf of a common goal: improved 
learning for young people.∑ 
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RECOGNITION OF NATIONAL ASSO-
CIATION OF RETIRED FEDERAL 
EMPLOYEES WEEK 

∑ Mr. THOMPSON. Mr. President, 
Governor Don Sundquist of the State 
of Tennessee has proclaimed April 16– 
22, 2000, as ‘‘National Association of 
Retired Federal Employees Week’’ in 
order to focus attention on the many 
accomplishments of Tennessee’s re-
tired Federal employees. In recognition 
of the important public service per-
formed by Federal retirees, I ask my 
colleagues to join Governor Sundquist 
and me in acknowledging the contribu-
tions retired Federal employees have 
made to this Nation and their contin-
ued dedication to our communities. 

Beginning in 1882, a non-partisan 
civil service system was established 
granting Federal employees the protec-
tions of a merit system, eliminating 
the spoils system and basing Federal 
employment decisions on merit rather 
than political connection. It is in this 
spirit that Federal employees, over the 
course of almost 120 years, have served 
the public interest. Their professional 
lives have been dedicated to per-
forming and carrying out the respon-
sibilities of the Federal Government. 

In an effort to improve the civil serv-
ice, and in recognition of civil serv-
ants’ efforts on behalf of the Federal 
Government, Congress enacted in 1920 
the first comprehensive employer-spon-
sored retirement plan - the Civil Serv-
ice Retirement System. This system 
has served the country well since then 
and its successor, the Federal Em-
ployee Retirement System, serves as a 
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benchmark in evaluating pension and 
retirement plans. 

As the chairman of the Senate Gov-
ernmental Affairs Committee, I can at-
test to the effectiveness of NARFE 
members in making the case for equi-
table retirement and health benefits 
for the more than two million federal 
retirees and their survivors. 

My State of Tennessee is home to 
more than 37,000 Federal retirees. 
These folks, like all federal retirees, 
served their country through their 
commitment to public service. Federal 
retirees deserve our Nation’s thanks 
for the dedication they have shown. I 
hope all my colleagues will join me 
today saluting Federal retirees for a 
job well done.∑ 
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THE GREATER DETROIT BUILDING 
AND CONSTRUCTION TRADES 
COUNCIL RECEIVES 2000 GENDER 
AND RACE DIVERSIFICATION EX-
CELLENCE AWARD 

∑ Mr. ABRAHAM. Mr. President, on 
May 2, 2000, the Great Lakes Construc-
tion Alliance will hold its annual Gen-
der and Race Diversification Excel-
lence Awards dinner. Each year, the 
G.A.R.D.E. Awards are given to labor 
owners and contractor organizations 
which have made significant efforts in 
improving the recruitment and reten-
tion of women and people of color in 
the unionized construction industry. 
Each award winner has developed, or 
engaged in, some substantial program 
with the goal of furthering opportuni-
ties for women and people of color, 
which is one of the fundamental prin-
ciples upon which the Great Lakes 
Construction Alliance was founded. 

Nominees are judged by a jury of con-
struction industry representatives. To 
be considered for the G.A.R.D.E. 
Award, programs must show docu-
mentation, including numbers for mi-
norities and women, of the number of 
people added to the organization’s 
labor force, and promote quality, ac-
ceptable construction practices. Ulti-
mately, the awards are given to those 
programs which have made significant 
efforts to improve the recruitment and 
retention of women and people of color 
in the unionized construction industry. 
The recipients of the 2000 G.A.R.D.E. 
Awards are the Human Rights Depart-
ment of the City of Detroit, the Great-
er Detroit Building and Construction 
Trades Council, and the Comerica Park 
Construction Management Team. 

The Greater Detroit Building and 
Construction Trades Council, with Bar-
ton-Malow acting as program manager, 
formed twenty construction manage-
ment teams, which together coordi-
nated over 750,000 hours of service dur-
ing the Detroit Public Schools Summer 
Emergency Maintenance Program. 130 
minority students, thirty-seven per-
cent of whom were female, participated 
in the Summer Emergency Mainte-
nance Program. The twenty construc-
tion management teams provided these 
students with the opportunity to work 

directly with prime contractors in a 
multitude of capacities, including ad-
ministrative activities, painting, elec-
trical, mechanical, and plumbing. Stu-
dents were also assigned a mentor who 
helped them develop objectives and 
document their work experiences. The 
construction management teams also 
prepared outcome reports, which pro-
vided guidance for educators to con-
tinue support of the students’ interests 
once the school year began. 

Mr. President, I applaud the Greater 
Detroit Building and Construction 
Trades Council, and the members of 
the twenty construction management 
teams, for their willingness to help 
these students. Undoubtedly, their ef-
forts had a profound impact on the 
lives of each and every one of them. 
Furthermore, this is the type of work 
that must be done if the revitalization 
of Detroit is truly to come about. On 
behalf of the entire United States Sen-
ate, I congratulate the Greater Detroit 
Building and Construction Trades 
Council on receiving the 200 Gender 
and Race Diversification Excellence 
Award.∑ 
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THE BATTLE CREEK ENQUIRER 
HONORS MS. ROBIN TRUMBULL 

∑ Mr. ABRAHAM. Mr. President, I rise 
today to recognize Ms. Robin Trum-
bull, whom the Battle Creek Enquirer 
will present with a George Award To-
morrow evening. These awards are 
given annually to individuals who 
‘‘Don’t wait around for George to do 
it.’’ Recipients are recognized for their 
leadership, and they are usually indi-
viduals who have spearheaded projects. 
Ms. Trumbull is being honored because 
she is the volunteer founder and presi-
dent of Amber Alert of Michigan, a 
nonprofit organization in Battle Creek 
which works to create an effective 
communication system between local 
police and radio stations to imme-
diately alert community members in 
the event of a child abduction. 

The first few hours after an abduc-
tion has occurred are the most crucial 
in recovering the child, and the imple-
mentation of this effective emergency 
broadcast plan has the potential to 
save the lives of many children. The or-
ganization, which started in the Dallas/ 
Fort Worth area in the memory of 
Amber Hagerman, has since spread 
throughout the country. It has done so 
because of the incredible efforts of in-
dividuals like Robin Trumbull. 

I have had the privilege of working 
with Ms. Trumbull on this worthwhile 
cause, and I think I can safely say that 
all residents of Michigan owe her a 
debt of gratitude for the work she has 
done to save children from being ab-
ducted, and to help recover those who 
have been abducted as quickly as pos-
sible. Because of her efforts, and her 
dedication to the children of Michigan, 
the Amber Alert program has been 
kicked off successfully. 

I applaud Ms. Trumbull for bringing 
this wonderful program to the State of 

Michigan. I also applaud the Battle 
Creek Enquirer for acknowledging her 
tireless efforts to do so. On behalf of 
the entire United States Senate, I con-
gratulate Ms. Robin Trumbull on re-
ceiving her George Award. I could not 
imagine a more deserving recipient.∑ 
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COMERICA PARK CONSTRUCTION 
MANAGEMENT TEAM RECEIVES 
2000 GENDER AND RACE DIVER-
SIFICATION EXCELLENCE AWARD 

∑ Mr. ABRAHAM. Mr. President, on 
May 2, 2000, the Great Lakes Construc-
tion Alliance will hold its annual Gen-
der and Race Diversification Excel-
lence Awards dinner. Each year, the 
G.A.R.D.E. Awards are given to labor 
owners and contractor organizations 
which have made significant efforts in 
improving the recruitment and reten-
tion of women and people of color in 
the unionized construction industry. 
Each award winner has developed, or 
engaged in some substantial program 
with the goal of furthering opportuni-
ties for women and people of color, 
which is one of the fundamental prin-
ciples upon which the Great Lakes 
Construction Alliance was founded. 

Nominees are judged by a jury of con-
struction industry representatives. To 
be considered for the G.A.R.D.E. 
Award, programs must show docu-
mentation, including numbers for mi-
norities and women, of the number of 
people added to the organization’s 
labor force, and promote quality, ac-
ceptable construction practices. Ulti-
mately, the awards are given to those 
programs which have made significant 
efforts to improve the recruitment and 
retention of women and people of color 
in the unionized construction industry. 
The recipients of the 2000 G.A.R.D.E. 
Awards are the Human Rights Depart-
ment of the City of Detroit, the Great-
er Detroit Building and Construction 
Trades Council, and the Comerica Park 
Construction Management Team. 

Comercia Park is the new home of 
the Detroit Tigers. It is a breath-
taking, state-of-the-art facility. In my 
somewhat biased opinion, it is not only 
the newest, but also the nicest, sta-
dium in the Major Leagues. Its con-
struction would not have been possible 
were it not for the efforts of the many 
people who helped to build it. The con-
struction of Comerica Park was a con-
glomerate effort, which was led by the 
Construction Management Team of 
Hunt, Turner, and White, Tigers Gen-
eral Manager John McHale, Jr., and 
aided by many Detroit City organiza-
tions: the Downtown Development Au-
thority, the Minority Business Devel-
opment Council, the African American 
Association of Business Contractors, 
and the Majority Business Initiative. 

The Comerica Park project, with the 
cooperation of the aforementioned in-
dividuals and organizations, and also 
Detroit residents, targeted specific 
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