July 13, 1999

by the National Association of Plumb-
ing, Heating and Cooling Contractors,
and “Kentucky Contractor of the
Year” by the Kentucky Association of
Plumbing, Heating and Cooling Con-
tractors.

Tom began working in the industry
after high school and, over the years,
moved through the ranks from an
entry-level position to eventually own-
ing his own company. Today, Tom is
one of the most well-known and well-
respected businessmen in the state,
with over 12,000 customers in Northern
Kentucky, Eastern Indiana, and South-
ern Ohio.

Tom is a three-time appointee by the
Governor to the Kentucky HVAC Li-
censing Board, which oversees the li-
censing and continuing education pro-
grams for the state’s HVAC journey-
men and Master License holders. He
has been an example to board members
and the entire industry by imple-
menting his own rigorous employee
training programs. His leadership and
success in the field is one of the rea-
sons Tom has been named Vice Presi-
dent of the Kentucky HVAC Licensing
Board.

My colleagues and | congratulate
you, Tom, on your recent accomplish-
ments and commend your many years
of service to Northern Kentucky’s busi-
ness community. Best wishes for many
years of continued success.

Mr. President, | ask that the fol-
lowing Campbell County Recorder arti-
cle from June 17, 1999, be printed in the
RECORD.

The article follows:

[From the Campbell County Recorder, June
17, 1999]
CHAMBER ANNOUNCES ALBRIGHT WINNERS
TOM RECHTIN

This year’s Outstanding Business Person
recipient, Tom Rechtin, has been a commu-
nity leader, role model and an advocate for
education for more than 35 years. Rechtin
has used his personal and professional expe-
rience, knowledge and ability to include oth-
ers to advance the educational system and
consequently the economy in Northern Ken-
tucky.

This recipient of the Albright Award en-
courages employees to attend certification
classes, participate in seminars and get in-
volved in company educational programs. He
provides tuition assistance for employees
and currently employs four student interns
who are seeking certification.

He supports education within his company
and is an educational advocate in the com-
munity. Coupled with Cincinnati Public
Schools, he helped found the first appren-
ticeship and continuing education program
in the Tristate. Along with the Northern
Kentucky Home Builders Association, he
helped develop the first heating and cooling
apprenticeship program in Northern Ken-
tucky, and as chairman of the apprenticeship
committee, he continues to develop new pro-
grams and lead efforts to fund the program.

Further, Rechtin is a member of the Ken-
tucky State Licensing Board, serves on a
Citizens Task Force aimed at evaluating and
improving Bellevue Schools, and founded
SMART TECH—a class that is offered at
NKU annually to journeymen to meet state
licensing requirements. Most recently, he
sought to carry out a federal School-To-
Work federal initiative promoting schools
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and businesses to share knowledge and de-
velop practical curriculums for students en-
tering the workforce.

Outside of his work with education and his
company, he is a member of the Chamber of
Commerce’s Workforce Readiness Council, a
Master with the Boy Scouts of America, an
athletic sponsor with the Bellevue Vets, a
member of the Bellevue Renewal Committee
and a council member of Sacred Heart
Catholic Church.

The Chamber of Commerce is the largest
volunteer business organization in Northern
Kentucky. It works to encourage and pro-
mote economic well being, quality growth
and community development for both North-
ern Kentucky and the region.e

TRI-CITIES, TN-VA: 1999 RECIPIENT
OF THE ALL-AMERICA CITY
AWARD

® Mr. FRIST. Mr. President, when our
Founding Fathers began their fight for
our Nation’s independence, they had a
vision of what America would be like.
They saw a free and self-reliant people,
ruled by State and local governments,
who took responsibility for their own
welfare and progress, and cared for
themselves and for others in their own
communities.

When Alexis de Tocqueville came to
America almost a century later, that is
what he saw. He later wrote that, In
America, when a citizen saw a problem
that needed solving, he would cross the
street and discuss it with a neighbor,
together the neighbors would form a
committee, and before long the prob-
lem would be solved. ““You may not be-
lieve this,” he said, ‘“‘but not a single
bureaucrat would ever have been in-
volved.”

While today our citizens are increas-
ingly ruled, not by local governments,
but by Washington, the essence of what
it means to be an American has not
changed: We are a people willing to
lend a hand, lift a spirit, and work to-
gether to make our land a better place.

For 50 years, the All-America City
Awards have designated—from among
all the cities in America—10 commu-
nities that have carried on this time-
honored tradition and kept the spirit of
America alive. And I'm proud to say
that among this year’s winners is Tri-
Cities, TN-VA, a place our founding fa-
thers would recognize as a fulfillment
of their vision of what a free people,
living and working together, can ac-
complish.

Among the criteria by which all par-
ticipants were judged were citizen in-
volvement, effective government per-
formance, philanthropic and volunteer
resources, a strong capacity for co-
operation, and community vision and
pride. And, Tri-Cities—the first-ever
region to be so honored by this award—
possesses those qualities in spades.

Included in the presentation which
tipped the judges’ decision in their
favor were their efforts to involve
youth in the decision-making process;
improve health care in isolated com-
munities and create an interest in
rural medicine among future physi-
cians; and celebrate and preserve the
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Appalachian region’s oral and musical
traditions. And they did it all without
government handouts or mandates
from Washington. Their message, set
to the sound of bluegrass music: we are
willing to work; we are willing to lead.

I think the song, written by a local
storyteller and sung by all the Tri-Cit-
ies delegates, says it all:

If you call, we will answer;

If you need us, we will come.

We’ll lend a hand—there’s strength in num-
bers;

If we work together, we can get it done.

Mr. President, on behalf of all the
people of Tennessee, and all Americans
everywhere, | congratulate the citizens
of Tri-Cities, Tennessee-Virginia for
their accomplishment. Not only they,
but all of us, are winners because of
their efforts.e

CLEVELAND SCHOLARSHIP AND
TUTORING PROGRAM

® Mr. VOINOVICH. Mr. President,
today | rise to recognize the achieve-
ments of the Cleveland Scholarship and
Tutoring Program. Now in its third
school year, this program, which is one
of only two school choice experiments
in the country, continues to offer hope
and promise to nearly 3,700 inner city
children and their parents by making
private schools, including religious
schools, affordable. | have been a long-
time supporter of the Scholarship Pro-
gram, as well as the school choice con-
cept in general. Believing that com-
petition fosters improvement, I made
the implementation of this pilot school
scholarship plan one of my education
reform priorities by signing a 2-year
budget package that included $5 mil-
lion for the introduction of the pro-
gram in 1995.

The Cleveland Scholarship Program
is the first of its kind in the country
that offers state-funded scholarships
for use at both secular and religious
private schools, giving low-income stu-
dents access to an otherwise unattain-
able private school education in Cleve-
land, where schools graduate a mere 36
percent of its high school seniors. In
September of 1996, during it's first
school year, the program provided
scholarships to approximately 1,855
students for the public, private, or reli-
gious school of their choice. Recent
growth of the program’s budget en-
abled the parents of nearly 3,700 stu-
dents to use vouchers to enroll in 59
participating area schools during the
1998-1999 school year.

Two separate studies by Harvard Uni-
versity on the Cleveland Scholarship
Program found parents of voucher re-
cipients were more satisfied with many
aspects of their school than were par-
ents of students in Cleveland public
schools. That satisfaction included the
school’s academic program, school
safety, school discipline, teacher skills,
the teaching of moral values, and class
size. A separate study found that test
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score results in mathematics and read-
ing show substantial gains for Cleve-
land Scholarship Program students at-
tending the Hope schools, two non-sec-
tarian schools which were created in
response to the establishment of the
program. Additionally, parents of
voucher recipients reported lower lev-
els of disruption in their child’s
school—including fighting, racial con-
flict, and vandalism.

The results of these studies further
underscore the success of this program.
Time and again, data and surveys from
the state have confirmed the Cleveland
Scholarship Program meets the one
true test of any taxpayer-supported
program—it works. Although the pro-
gram is not without its critics, | be-
lieve the best way to put these criti-
cisms to rest is to continue dem-
onstrating the program’s effectiveness
in Cleveland as we continue to look be-
yond the conventional and pursue cre-
ative and imaginative approaches to
education.

I applaud the achievements of the
Cleveland Scholarship Program and its
contributions to the education of our
children, and am proud to say that my
hometown serves as a model for the
rest of the Nation.e

TRIBUTE TO CHRISTOPHER R.
ROVZAR ON BEING NAMED PRES-
IDENTIAL SCHOLAR

® Mr. SMITH of New Hampshire. Mr.
President, | rise today to honor Chris-
topher R. Rovzar, of Exeter, New
Hampshire, for being selected as a 1999
Presidential Scholar by the U.S. Sec-
retary of Education.

Of the over 2.5 million graduating
seniors nationwide, Christopher is one
of only 141 seniors to receive this dis-
tinction for academics. This impressive
young man is well-deserving of the
title of Presidential Scholar. I wish to
commend Christopher for his out-
standing achievement.

As a student at Phillips Exeter Acad-
emy in New Hampshire, Christopher
has served as a role model for his peers
through his commitment to excellence.
Christopher’s determination promises
to guide him in the future.

It is certain that Christopher will
continue to excel in his future endeav-
ors. | wish to offer my most sincere
congratulations and best wishes to
Christopher. His achievements are
truly remarkable. It is an honor to rep-
resent him in the United States Sen-
ate.e

IN RECOGNITION OF REAR ADMI-
RAL LEONARD VINCENT, SUPPLY
CORPS, U.S. NAVY

® Mr. INHOFE. Mr. President, | recog-
nize and honor Rear Admiral Leonard
Vincent, U.S. Navy as he retires upon
completion of 32 years of service to the
Navy, The Department of Defense and
the Nation.

Born in Tulsa, Oklahoma, a graduate
of McAlester High School, Oklahoma
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he enlisted in the Navy Reserve in 1961.
He graduated from Southeastern State
College, Durant, Oklahoma, in 1965 and
received his commission as a Ensign in
the Navy Supply Corps that same year.
In 1976 he receive his Masters in Busi-
ness Administration from George
Washington University.

A distinguished professional, Admiral
Vincent currently commands the De-
fense Systems Management College
(DSMC). As the Commandant of DSMC,
he has been a leader of change agents
for acquisition reform. And he has
brought a wealth of acquisition, logis-
tics, and contract management experi-
ence to the vital task of training our
nation’s Department of Defense Acqui-
sition Workforce.

Afloat he has served as the Supply
Officer of an amphibious ship, the USS
Pensacola (LSD 38) and the Supply Offi-
cer of a submarine tender, the USS
Dixon (AS 37).

Ashore his assignments have in-
cluded duty as Supply Officer with
Naval Special Warfare Group and with
Naval Inshore Warfare Command, At-
lantic, both in Little Creek, Virginia.

His varied acquisition assignments
include Director of Contracts, Naval
Supply Center, Puget Sound; Con-
tracting Officer for the Supervisor,
Shipbuilding and Repair, Bath, Maine;
Director of the Combat Systems de-
partment and Director of the Contracts
department at the Navy’s inventory
control point, Mechanicsburg, Pennsyl-
vania; Assistant Commander for Con-
tracts, Naval Air Systems Command;
Deputy Director for Acquisition for the
Defense Logistics Agency; and prior to
his current assignment, RADM Vincent
was the Deputy Chief of Staff for Lo-
gistics, Fleet Supply and Ordnance, Pa-
cific Fleet.

In addition to his current assign-
ment, his command tours have in-
cluded Commander, Defense Contract
Administration Services Region, Los
Angeles, California; Commander, De-
fense Contract Management Command
International, Dayton, Ohio; and Com-
mander, Contract Management Com-
mand, Washington, D.C.

Throughout his career Admiral Vin-
cent has displayed exemplary perform-
ance of duty, extraordinary initiative
and leadership, keen judgment, and
dedication to the highest principles of
devotion to his country. He leaves the
military and the acquisition commu-
nity better by having served them. His
contributions will have lasting con-
sequence.

Mr. President, Leonard Vincent, his
wife Shirley and their three children,
Lori, Tiffany and Stephen have made
many sacrifices during his 32 year
Navy career. A man of his leadership,
enthusiasm and integrity is rare and
while his honorable service will be
genuinely missed, it gives me great
pleasure today to recognize him before
my colleagues and wish to him “‘Fair
Winds and Following Seas’” as he
brings to a close a long and distin-
guished career in the United States
Naval Service.
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| ask that an article and narrative on
Rear Admiral Vincent be printed in the
RECORD.

The article and narrative follows:

REAR ADMIRAL LEONARD VINCENT—COM-
MANDANT, DEFENSE SYSTEMS MANAGEMENT
COLLEGE

Rear Admiral Leonard ‘““Lenn’’ Vincent be-
came the Commandant Defense Systems
Management College (DSMC), Fort Belvoir,
Virginia, in January 1998. The College is a
graduate-level institution that promotes
sound systems-management principles by
the acquisition workforce through edu-
cation, research, consulting, and information
dissemination.

Admiral Vincent entered the Naval Re-
serve program as a sea-man recruit in Octo-
ber 1961. Upon graduation from Southeastern
State Teachers College in Oklahoma, he re-
ceived a commission in July 1965 from the
Officers Candidate School, Newport, Rhode
Island, as an ensign in the Supply Corps, U.S.
Navy.

Since returning to the Navy in 1970, RADM
Vincent’'s wide variety of afloat and shore-
based assignments have provided him exten-
sive contracting, contract management, and
logistics experience.

Afloat he has served as the Supply Officer
of an amphibious ship, the USS PENSACOLA
(LSD 38) and the Supply Officer of a sub-
marine tender, the USS DIXON (AS 37).

Ashore his assignments have included duty
as Supply Officer with Naval Special Warfare
Group and with Naval Inshore Warfare Com-
mand, Atlantic, both in Little Creek, Vir-
ginia. He attended the Armed Forces Staff
College, Norfolk, Virginia; and then in Wash-
ington, D.C., he earned a Masters in Business
Administration from George Washington
University.

His varied acquisition assignments include
Director of Contracts, Naval Supply Center,
Puget Sound; Contracting Officer for the Su-
pervisor, Shipbuilding and Repair, Bath,
Maine; Director of the Combat Systems de-
partment and Director of the Contracts de-
partment at the Navy’s inventory control
point, Mechanicsburg, Pennsylvania; Assist-
ant Commander for Contracts, Naval Air
Systems Command; Deputy Director for Ac-
quisition for the Defense Logistics Agency;
and prior to his current assignment, RADM
Vincent was the Deputy Chief of Staff for
Logistics, Fleet Supply and Ordnance, Pa-
cific Fleet.

In addition to his current assignment as
Commandant, DSMC, his command tours
have included Commander, Defense Contract
Administration Services Region, Los Ange-
les, Contract Administration Services Re-
gion, Los Angeles, California; Commander,
Defense Contract Management Command
International, Dayton, Ohio; and Com-
mander, Contract Management Command,
Washington, D.C.

His military decorations include the De-
fense Superior Service Medal with gold star,
Legion of Merit with gold star, Defense Meri-
torious Service Medal, Meritorious Service

Medal with three gold stars, Navy Com-
mendation Medal, and Navy Achievement
Medal.

NARRATIVE

Rear Admiral Vincent distinguished him-
self by exceptionally outstanding achieve-
ment throughout thirty two years of service
culminating in his distinguished perform-
ance as Commandant of the Defense Systems
Management College (DSMC) from 30 Decem-
ber 1997 to 31 July 1999.

Admiral Vincent exhibited extensive
knowledge, technical competence, tireless
energy, imagination, and superb leadership.
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