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Through the times that we laughed and the

times that we cried,
Social Distortion—we wouldn’t give in,
This was never a battle that we couldn’t win,
Future was bright, both of us knew,
We could handle it all, we thought this was

true,
But a night and a dream that never would

end
We decided to spend it with a drink and a

friend,
A few bottles went by, to us it was fun,
We left for her home at a quarter to one.

Five years have gone by and I still feel the
wheel,

But now I live on in a chair made of steel,
Thousands of times the pain has amassed,
When I think of my life and opportunities

past,
I still see JoAnn about once a week,
And I usually end up in tears at her feet,
She talks to me softly but I don’t hear a

sound,
And the tears of my conscience fall hard to

the ground,
As I lie on the grass moving up with my

hands,
We talk about futures, our loves, and our

plans,
I stay there and cry and talk for an hour,
When I’m ready to leave, I leave her a flower.

My soul is still trapped in the bottles that
passed,

And the sorrow I carry is certain to last,
JoAnn says’ she loves me and that should

make me brave,
But I lose it each week when I visit her

grave,
And the drinks and the dream and the one

fateful night,
I love you JoAnn, I’m sorry; Goodnight.
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Mr. CONYERS. Mr. Speaker, I rise today in

tribute to Dr. Angela Denise Dillard, assistant
professor of history and Afro-American and Af-
rican studies at the University of Minnesota. A
native of Detroit, Dr. Dillard recently received
her Ph.D. in American culture from the Univer-
sity of Michigan. I take particular pride in offer-
ing this tribute because Dr. Dillard’s family and
mine long have been active in the struggle for
justice, jobs, and opportunity. Dr. Dillard’s
mother, Marilynn Dillard, and my father, the
late John Conyers, Sr., were among the earli-
est members of the Trade Union Leadership
Council, an organization formed in the 1950’s
to combat racism in management and unions.
Marilynn Dillard served as secretary of TULC.
Dr. Dillard’s father, Paul Dillard, is a probation
officer with the State of Michigan.

In the 1960’s the Dillard household was a
gathering place for activities. The heated politi-
cal and social discussions there left a lasting
impression on Dr. Dillard and on her older
brother, the Rev. Paul Anthony Dillard, Jr.,
who worked in my Detroit office as a congres-
sional aide in the 1980’s. The Rev. Dillard’s
premature death last year at the age of 36
ended an outstanding career as an advocate
for the disadvantaged and the oppressed. At
the time of his death, he was dean of the
Imani Temple Cathedral in Washington, DC.

Dr. Dillard recalls that the conversations she
heard as a child whetted her curiosity and

shaped her professional life. ‘‘I developed an
early interest in the history of ideas, and how
ideas influence political and social life, culture
and race relations . . . people’s day-to-day ex-
istence,’’ she says. ‘‘My family and my family’s
friends talked about these issues constantly.
Years later I started to remember all the old
stories I had heard, and I decided, ‘‘Wow, that
would make a wonderful project.’’

Her doctoral dissertation, ‘‘From the Rev-
erend Charles A. Hill to the Reverend Albert
B. Cleage, Jr.; Patterns of Change and Con-
tinuity in the Patterns of Civil Rights Mobiliza-
tion in Detroit, 1935–1967,’’ was a result of
those discussions. The late Reverend Hill of
Hartford Avenue Baptist Church was a com-
munity activist who formed broad-based reli-
gious and ethnic coalitions to bring about so-
cial change. The Reverend Cleage, of the
Shrine of the Black Madonna, eventually dis-
carded integrationist tendencies and turned to
black nationalism and black theology in the
1960’s.

Dr Dillard argues that Detroit underwent
‘‘two major phases in its civil rights mobiliza-
tions, sustained by two distinct communities of
protest. The first phase (and community) was
generated by migration, depression, and the
logic of industrial unionism; the second was
generated by the rise of the southern civil
rights movement and by the social and eco-
nomic environment of post-World War II De-
troit.’’ Dr. Dillard’s study emphasizes the ten-
sion, discontinuities, false starts, and
realignments among those constituting and
often reconstituting the city’s civil rights-ori-
ented left.

A graduate of Immaculata High School, Dr.
Dillard received her B.A. in 1988 from Michi-
gan State University’s James Madison College
where she majored in justice, morality and
constitutional democracy. In 1991, she re-
ceived her M.A. in political science from the
New School for Social Research; the next
year she received an M.A. in American culture
from the University of Michigan. In 1995, she
received her Ph.D. in American culture from
the University of Michigan.

Dr. Dillard became an assistant professor at
the University of Minnesota in September
1995. She taught African-American Political
Thought in 1994 at James Madison College
and she taught Tradition and Resistance: Na-
tional Narratives and American Values, in
1993 at the University of Michigan. In 1991,
she taught Political Implications of the ‘‘Harlem
Years.’’ 1920–1935, at the New School for So-
cial Research’s Eugene Lang College.

Numerous organizations have recognized
her outstanding ability by awarding her a vari-
ety of grants and fellowships. In 1996, the Uni-
versity of Minnesota awarded her the
McKnight Summer Research Fellowship. In
1994–95, she received the Committee on In-
stitutional Cooperation Dissertation Fellowship,
and in 1994 the University of Michigan nomi-
nated her for the National endowment for the
Humanities Dissertation Fellowship.

In addition to her dissertation, her papers
and presentations include ‘‘Rumblings on the
right: Black Conservative Thought and the Lin-
coln Review,’’ which was delivered at the
Graduate Student Conference held at the Uni-
versity of Michigan’s Center for African and Af-
rican-American Studies in February 1994, and
‘‘Sports, Race and African-American Autobiog-
raphy,’’ which was delivered at the Midwest
Modern Language Association in November

1993. Her Master’s thesis at the New School
for Social Research was ‘‘The Negro Problem
and the Problem with ‘Negro’: Name Changes
in the Black/African-American Community.

Through her scholarship and her teaching,
Dr. Angela Denise Dillard keeps alive her fam-
ily tradition of activism by focusing attention on
the gallant struggles African-Americans have
made for jobs, justice, and opportunity.
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Mr. Fawell. Mr. Speaker, in two separate
hearings last year, the Committee on Eco-
nomic and Educational Opportunities heard
from witnesses who shared their experiences
with the union organizing tactic known as
‘‘salting.’’ Their testimony included stories
about union organizers and agents who
sought or gained employment with a non-
union employer when, in fact, they had little if
any intention of truly working for that com-
pany. In many cases, the organizers and
agents were there simply to disrupt the em-
ployer’s workplace or to increase the cost of
doing business by forcing the employer to de-
fend itself against frivolous charges filed with
the National Labor Relations Board [NLRB].
For most of these companies—many of which
were smaller businesses—the economic harm
inflicted by the union’s ‘‘salting’’ campaigns
was devastating.

Equally troubling, Mr. Speaker, is the fact
that union ‘‘salts’’ are often brazen in their ef-
forts to inflict economic harm on non-union
employers. Indeed, most union ‘‘salts’’ make
clear when they apply for a job that their loyal-
ties lie elsewhere and that they have little in-
terest in working to promote the interests of
the company.

Obviously, one might ask why any employer
would hire an individual that he knows is there
to hurt his company. The complicated answer
to this question, Mr. Speaker, lies in broad in-
terpretations of who is covered by provisions
of the National Labor Relations Act [NLRA]
that prohibit employers from discriminating
against employees because of their union in-
terests or activities. These interpretations have
had the practical effect of presenting employ-
ers with a Hobson’s choice: either hire the
union ‘‘salt’’ who is sure to disrupt your work-
place or file frivolous charges resulting in cost-
ly litigation; or, deny the ‘‘salt’’ employment
and risk being sued for discrimination under
the NLRA. Either way the employer is faced
with a hiring decision that may threaten the
very survival of his or her business.

To remedy this situation, I am pleased today
to introduce the Truth in Employment Act of
1996. This legislation would amend section 8
of the National Labor Relations Act to make
clear than an employer is not required to hire
any person who seeks a job in order to pro-
mote interests unrelated to those of the em-
ployer. If enacted, the bill will help restore of
the balance of rights that ‘‘salting’’ upsets and
that is fundamental to our system of collective
bargaining.

I want to make it clear, Mr. Speaker, that
this bill is in no way intended to infringe upon
any rights or protections otherwise accorded
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employees under the NLRA. Employees will
continue to enjoy their right to organize or en-
gage in other concerted activities protected
under the Act. And, employers will still be pro-
hibited from discriminating against employees
on the basis of union membership or union ac-
tivism. The bill merely seeks to alleviate the
legal pressures imposed upon employers to
hire individuals whose overriding purpose for
seeking the job is to disrupt the employer’s
workplace or otherwise inflict economic harm
designed to put the employer out of business.

Mr. Speaker, the aggressive ‘‘salting’’ cam-
paigns being waged in today’s workplace are
relatively new and were not contemplated
when the National Labor Relations Act was
first enacted. Surely, Congress could not have
intended the NLRA to be used as the legal
shield that union ‘‘salts’’ now commonly invoke
in defense of their abusive behavior. More-
over, common sense tells us that employers
should be entitled to some measure of con-
fidence when making hiring decisions that the
job applicants they consider are motivated by
their desire for work for that employer.

The Truth in Employment Act will help instill
that confidence, Mr. Speaker, while at the
same time protecting the rights of employees
and their union representatives. I urge my col-
leagues to support its passage.
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Mr. VISCLOSKY. Mr. Speaker, it is my great
honor to call attention to the School City of
Hammond and the Parent Advisory Council of
the bilingual education program for holding its
Spring Multicultural Festival. This year’s fes-
tival, entitled ‘‘Linking Worlds,’’ will be held
today, March 29, 1996 at the Dynasty Ball-
room and Conference Center in Hammond,
IN.

The School City of Hammond possesses a
population that is rich in diversity of back-
grounds and languages. This is reflected in
the growth of families with a native language
other than English. From 1970 to 1990, the
number of students from non-English-speaking
homes has grown from 977 to 2,306. To meet

the needs of these students, the School City
of Hammond proposed and received a grant
from the U.S. Department of Education, which
was implemented in September, 1991.

The mission of the School City of Hammond
Bilingual Education Program is to provide a
quality education for all students requiring lan-
guage skill development. The program imple-
ments individualized instruction with an em-
phasis on reading and language arts in the
English language. All skills are reinforced by
computer. While the focus of the School City
of Hammond is English instruction, the bilin-
gual education program also provides the op-
portunity to learn up to 33 other languages.

I would like to recognize the following ad-
ministrators and board members who make
this incredible program possible. The Ham-
mond School Board of Trustees includes: Mrs.
Rebecca Ward, president; Mrs. Albertine M.
Dent, vice-president; Mrs. Linda C. Lawson,
secretary; Dr. David O. Dickson, superintend-
ent; Mr. Gerald J. Mazur; and Mr. Jay K.
Potesta.

The School City of Hammond Bilingual Edu-
cation Program staff includes: Ms. Peggy
Dellahoussaye-Kroc, director, Ms. Elena Ri-
vera-Cruz; resource coordinator; Ms. Graciela
Kamer, parent coordinator; Mr. Piedad Kerr,
language assessor; and Ms. Nilsa Santiago,
divisional secretary.

The Parent Advisory Council includes: Ms.
Rosa Leyva, president; Ms. Teresa
Turrubiates, secretary; Ms. Josefina Acosta,
assistant secretary; Ms. Agustina Alcantar,
treasury; Ms. Norma Solis and honorary mem-
bers, Ms. Norma Solis, and Mr. Guadalupe
Turrubiates.

The success rate of the bilingual program
has been phenomenal. Within 3 years, the
program has expanded from serving 2 schools
to 13 schools. Moreover, the School City of
Hammond now has the largest limited English
proficient population in northwest Indiana, and
the bilingual program has prompted an out-
pouring of support from the Hispanic commu-
nity for student activities, including a small
folklore dance group. Furthermore, the pro-
gram has collaborated with businesses, includ-
ing American Maize, and NBD and Calumet
National Banks.

Mr. Speaker, I ask you and my other distin-
guished colleagues to join me in a heartfelt
message of congratulations to the School City
of Hammond and the Parent Advisory Council
for their celebrated success with the bilingual

education program. This truly shows that a
school system and parental group can work
harmoniously together to produce a beneficial
program for everyone in Indiana’s First Con-
gressional District. The members of this col-
laborative project should be proud of their ef-
forts to successfully preserve all ethnic cul-
tures.
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Mr. HAYWORTH. Mr. Speaker, today I am
introducing legislation to repeal the Trading
with Indians Act.

The Trading with Indians Act was originally
enacted in 1834, and at that time it served an
important purpose: to ensure that Federal em-
ployees did not improperly influence native
Americans. However, today this law is unnec-
essary and unproductive. It establishes a pro-
hibition against commercial trading with native
Americans by employees of the Indian Health
Service [IHS] and Bureau of Indian Affairs
[BIA]. In many cases, this prohibition also ex-
tends to transactions undertaken by the
spouse of a Federal employee.

The penalties for violations include a fine of
not more than $5,000, or imprisonment for not
more than 6 months, or both. The act further
provides that any employee who is found to
be in violation should be terminated from Fed-
eral employment.

Enforcement of this outdated law has
caused great difficulties for many native Amer-
ican families. It has also made it more difficult
for IHS and BIA to retain quality Federal em-
ployees in certain facilities located on remote
parts of reservations.

Both Health and Human Services Secretary
Donna Shalala and Interior Assistant Sec-
retary Ada Deer have expressed support for
repealing the Trading with Indians Act. The
Senate has already approved legislation iden-
tical to the bill I am introducing today.

Mr. Speaker, repeal of the Trading with Indi-
ans Act is long overdue. I hope that my col-
leagues will join me in supporting this com-
monsense legislation.
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