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Basic pay means an employee’s rate
of pay before any deductions and exclu-
sive of additional pay of any Kkind, ex-
cept as expressly provided by law or
regulation. For the specific purposes
prescribed in §§9701.332(c) and 9701.333,
respectively, basic pay includes local-
ity and special rate supplements.

Classification, also referred to as job
evaluation, means the process of ana-
lyzing and assigning a job or position
to an occupational series, cluster, and
band for pay and other related pur-
poses.

Competencies means the measurable
or observable knowledge, skills, abili-
ties, behaviors, and other characteris-
tics required by a position.

Occupational cluster means a grouping
of one or more associated or related oc-
cupations or positions. An occupa-
tional cluster may include one or more
occupational series.

Occupational series means the number
OPM or DHS assigns to a group or fam-
ily of similar positions for identifica-
tion purposes (for example: 0110, Econo-
mist Series; 1410, Librarian Series).

Position or Job means the duties, re-
sponsibilities, and related competency
requirements that are assigned to an
employee whom the Secretary or des-
ignee approves for coverage under
§9701.202(a).

§9701.205 Bar on collective bar-
gaining.

As provided in the definition of condi-
tions of employment in §9701.504, any
classification system established under
this subpart is not subject to collective
bargaining. This bar on collective bar-
gaining applies to all aspects of the
classification system, including but
not limited to coverage determina-
tions, the design of the classification
structure, and classification methods,
criteria, and administrative procedures
and arrangements.

CLASSIFICATION STRUCTURE

§9701.211 Occupational clusters.

For the purpose of classifying posi-
tions, DHS may, after coordination
with OPM, establish occupational clus-
ters based on factors such as mission or
function; nature of work; qualifications
or competencies; career or pay progres-

§9701.212

sion patterns; relevant labor-market
features; and other characteristics of
those occupations or positions. DHS
must document in implementing direc-
tives the criteria and rationale for
grouping occupations or positions into
occupational clusters.

§9701.212 Bands.

(a) For purposes of identifying rel-
ative levels of work and corresponding
pay ranges, DHS may, after coordina-
tion with OPM, establish one or more
bands within each occupational clus-
ter.

(b) Each occupational cluster may in-
clude, but is not limited to, the fol-
lowing bands:

(1) Entry/Developmental—work that
involves gaining the competencies
needed to perform successfully in a
Full Performance band through appro-
priate formal training and/or on-the-
job experience.

(2) Full Performance—work that in-
volves the successful completion of any
required entry-level training and/or de-
velopmental activities necessary to
independently perform the full range of
non-supervisory duties of a position in
an occupational cluster.

(3) Senior Expert—work that involves
an extraordinary level of specialized
knowledge or expertise upon which
DHS relies for the accomplishment of
critical mission goals and objectives;
reserved for a limited number of non-
supervisory employees.

(4) Supervisory—work that may in-
volve hiring or selecting employees, as-
signing work, managing performance,
recognizing and rewarding employees,
and other associated duties.

(c) DHS must document in imple-
menting directives the definitions for
each band which specify the type and
range of difficulty and responsibility,
qualifications, competencies, or other
characteristics of the work encom-
passed by the band.

(d) DHS must, after coordination
with OPM, establish qualification
standards and requirements for each
occupational cluster, occupational se-
ries, and/or band. DHS may use the
qualification standards established by
OPM or, after coordination with OPM,
may establish different qualification
standards. This paragraph does not
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