
443 

Office of Personnel Management Pt. 848 

§ 847.911 Is an employee who elects to 
credit NAFI service to qualify for 
an immediate FERS retirement 
under subpart H of this part eligi-
ble for an FERS annuity supple-
ment under 5 CFR 842 subpart E? 

An FERS Annuity Supplement is not 
payable to a retiree who elects to cred-
it NAFI service under subpart H of this 
part. 

§ 847.912 If an employee who elects to 
credit NAFI service under subpart 
H of this part elects a survivor an-
nuity will the monthly survivor an-
nuity rate be subject to reduction? 

(a) The monthly survivor annuity 
benefit of an employee who elects to 
credit NAFI service under subpart H of 
this part will be subject to reduction. 

(b) The reduction under paragraph (a) 
of this section equals: 

(1) The difference in the present 
value of the initial survivor annuity 
generated from the immediate annuity 
computation with credit for NAFI serv-
ice and the initial survivor annuity 
generated from the deferred annuity 
computation without credit for NAFI 
service, divided by 

(2) The present value factor for the 
retiree’s age (in full years) at the time 
of retirement. 

(c) The present value of the survivor 
annuity generated from the immediate 
annuity with credit for NAFI service in 
paragraph (b)(1) of this section is com-
puted under the provisions of § 847.905 
of this subpart. 

(d) The present value of the initial 
survivor annuity generated from the 
deferred annuity without credit for 
NAFI service in paragraph (b)(1) of this 
section is computed under the provi-
sions of § 847.906 of this subpart. 

(e) The ages of the employee as of the 
commencing date of the immediate re-
tirement and the commencing date of 
the deferred retirement are used to 
compute the present value of the sur-
vivor benefits under paragraphs (c) and 
(d) of this section. 
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Subpart H—Reemployment After 
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ity. 

Subpart I—Mentoring 

848.901 Mentoring. 

AUTHORITY: 5 U.S.C. 8461; 5 U.S.C. 8412a. 

SOURCE: 79 FR 46632, Aug. 8, 2014, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 848.101 Applicability and purpose. 
This subpart contains the regulations 

implementing provisions of 5 U.S.C. 
8412a authorizing phased retirement. 
This subpart establishes the eligibility 
requirements for making an election to 
enter phased retirement status, the 
procedures for making an election, the 
record-keeping requirements, and the 
methods to be used for certain com-
putations not addressed elsewhere in 
parts 841–843 and 845. 

§ 848.102 Definitions. 
In this subpart— 
Authorized agency official means— 
(1) For the executive branch agen-

cies, the head of an Executive agency 
as defined in 5 U.S.C. 105; 

(2) For the legislative branch, the 
Secretary of the Senate, the Clerk of 
the House of Representatives, or the 
head of any other legislative branch 
agency; 

(3) For the judicial branch, the Direc-
tor of the Administrative Office of the 
U.S. Courts; 

(4) For the Postal Service, the Post-
master General; 

(5) For any other independent estab-
lishment that is an entity of the Fed-
eral Government, the head of the es-
tablishment; or 

(6) An official who is authorized to 
act for an official named in paragraphs 
(1)–(5) in the matter concerned. 

Composite retirement annuity means 
the annuity computed when a phased 
retiree attains full retirement status. 

Director means the Director of the Of-
fice of Personnel Management. 

Full retirement status means that a 
phased retiree has ceased employment 
and is entitled, upon application, to a 
composite retirement annuity. 

Full-time means— 
(1) An officially established recurring 

basic workweek consisting of 40 hours 
within the employee’s administrative 
workweek (as established under 
§ 610.111 of this chapter or similar au-
thority); or 

(2) An officially established recurring 
basic work requirement of 80 hours per 
biweekly pay period (as established for 
employees with a flexible or com-
pressed work schedule under 5 U.S.C. 
chapter 61, subchapter II, or similar au-
thority). 

Phased employment means the less- 
than-full-time employment of a phased 
retiree. 

Phased retiree means a retirement-eli-
gible employee who— 

(1) With the concurrence of an au-
thorized agency official, enters phased 
retirement status; and 

(2) Has not entered full retirement 
status; 

Phased retirement annuity means the 
annuity payable under 5 U.S.C. 8412a 
before full retirement. 

Phased retirement percentage means 
the percentage which, when added to 
the working percentage for a phased re-
tiree, produces a sum of 100 percent. 

Phased retirement period means the pe-
riod beginning on the date on which an 
individual becomes entitled to receive 
a phased retirement annuity and end-
ing on the date on which the individual 
dies or separates from phased employ-
ment. 

Phased retirement status means that a 
phased retiree is concurrently em-
ployed in phased employment and eli-
gible to receive a phased retirement 
annuity. 

Working percentage has the meaning 
given that term in § 848.202(a). 

§ 848.103 Implementing directives. 

The Director may prescribe, in the 
form he or she deems appropriate, such 
detailed procedures as are necessary to 
carry out the purpose of this subpart. 
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Subpart B—Entering Phased 
Retirement 

§ 848.201 Eligibility. 
(a) A retirement-eligible employee, 

as defined in paragraphs (b) and (c), 
may elect to enter phased retirement 
status if the employee has been em-
ployed on a full-time basis for not less 
than the 3-year period ending on the ef-
fective date of phased retirement sta-
tus under § 848.203. 

(b) Except as provided in paragraph 
(c) of this section, a retirement-eligible 
employee means an employee who, if 
separated from the service, would meet 
the requirements for retirement under 
subsection (a) or (b) of 5 U.S.C. 8412. 

(c) A retirement-eligible employee 
does not include— 

(1) A member of the Capitol Police or 
Supreme Court Police, or an employee 
occupying a law enforcement officer, 
firefighter, nuclear materials courier, 
air traffic controller, or customs and 
border protection officer position, ex-
cept a customs and border protection 
officer who is exempt from mandatory 
separation and retirement under 5 
U.S.C. 8325 pursuant to section 
535(e)(2)(A) of Division E of the Con-
solidated Appropriations Act, 2008, 
Public Law 110–161; 

(2) An individual eligible to retire 
under 5 U.S.C. 8412(d) or (e): or 

(3) An employee covered by a special 
work schedule authority that does not 
allow for a regularly recurring part- 
time schedule, such as a firefighter 
covered by 5 U.S.C. 5545b or a nurse 
covered by 38 U.S.C. 7456 or 7456A. 

§ 848.202 Working percentage and offi-
cially established hours for phased 
employment. 

(a) For the purpose of this subpart, 
working percentage means the percent-
age of full-time equivalent employ-
ment equal to the quotient obtained by 
dividing— 

(1) The number of officially estab-
lished hours per pay period to be 
worked by a phased retiree, as de-
scribed in paragraph (b) of this section; 
by 

(2) The number of hours per pay pe-
riod to be worked by an employee serv-
ing in a comparable position on a full- 
time basis. 

(b) The number of officially estab-
lished hours per pay period to be 
worked by an employee in phased re-
tirement status must equal one-half 
the number of hours the phased retiree 
would have been scheduled to work had 
the phased retiree remained in a full- 
time work schedule and not elected to 
enter phased retirement status. These 
hours make up the officially estab-
lished part-time work schedule of the 
phased retiree and exclude any addi-
tional hours worked under § 848.205(j). 

§ 848.203 Application for phased retire-
ment. 

(a) To elect to enter phased retire-
ment status, a retirement-eligible em-
ployee covered by § 848.201 must— 

(1) Submit to an authorized agency 
official a written and signed request to 
enter phased employment, on a form 
prescribed by OPM; 

(2) Obtain the signed written ap-
proval of an authorized agency official 
to enter phased employment; and 

(3) File an application for phased re-
tirement, in accordance with § 841.202. 

(b) Except as provided in paragraph 
(c) of this section, an applicant for 
phased retirement may withdraw his or 
her application any time before the 
election becomes effective, but not 
thereafter. 

(c) An applicant for phased retire-
ment may not withdraw his or her ap-
plication after OPM has received a cer-
tified copy of a court order (under part 
581 or part 838 of this chapter) affecting 
the benefits. 

(d)(1) An employee and an agency ap-
proving official may agree to a time 
limit to the employee’s period of 
phased employment as a condition of 
approval of the employee’s request to 
enter phased employment and phased 
retirement, or by mutual agreement 
after the employee enters phased em-
ployment status. 

(2) To enter into such an agreement, 
the employee and the approving offi-
cial must complete a written and 
signed agreement. 

(3) The written agreement must in-
clude the following: 

(i) The date the employee’s period of 
phased employment will terminate; 

(ii) A statement that the employee 
can request the approving official’s 
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permission to return to regular em-
ployment status at any time or within 
three days after the expiration of the 
agreement as provided in § 848.301. The 
agreement must also explain how re-
turning to regular employment status 
would affect the employee, as described 
in §§ 848.301–302. 

(iii) A statement that the employee 
has a right to elect to fully retire at 
any time as provided in § 848.401; 

(iv) A statement that the employee 
may accept a new appointment at an-
other agency, with or without the new 
agency’s approval of phased employ-
ment, at any time before the expira-
tion of the agreement or within 3 days 
of the expiration of the agreement; the 
agreement must also explain how ac-
cepting an appointment at a new agen-
cy as a regular employee would affect 
the employee, as described in §§ 848.301– 
302; 

(v) An explanation that when the 
agreed term of phased employment 
ends, the employee will be separated 
from employment and that such sepa-
ration will be considered voluntary, 
based on the written agreement; and 

(vi) An explanation that if the em-
ployee is separated from phased em-
ployment and is not employed within 3 
days (i.e., the employee has a break in 
service of greater than 3 days), the em-
ployee will be deemed to have elected 
full retirement. 

(4) The agency approving official and 
the employee may rescind an existing 
agreement, or enter into a new agree-
ment to extend or reduce the term of 
phased employment agreed to in an ex-
isting agreement, by entering into a 
new written agreement meeting the re-
quirements of this paragraph, before 
the expiration of the agreement cur-
rently in effect. 

(e) An agency must establish written 
criteria that will be used to approve or 
deny applications for phased retire-
ment before approving or denying ap-
plications for phased retirement. 

§ 848.204 Effective date of phased em-
ployment and phased retirement 
annuity commencing date. 

(a) Phased employment is effective 
the first day of the first pay period be-
ginning after phased employment is ap-
proved by an authorized agency official 

under § 848.203(a), or the first day of a 
later pay period specified by the em-
ployee with the authorized agency offi-
cial’s concurrence. 

(b) The commencing date of a phased 
retirement annuity (i.e., the beginning 
date of the phased retirement period) is 
the first day of the first pay period be-
ginning after phased employment is ap-
proved by an authorized agency official 
under § 848.203(a), or the first day of a 
later pay period specified by the em-
ployee with the authorized agency offi-
cial’s concurrence. 

§ 848.205 Effect of phased retirement. 
(a)(1) A phased retiree is deemed to 

be a full-time employee for the purpose 
of 5 U.S.C. chapter 89 and 5 CFR part 
890 (related to health benefits), as re-
quired by 5 U.S.C. 8412a(i). The normal 
rules governing health benefits pre-
miums for part-time employees in 5 
U.S.C. 8906(b)(3) do not apply. 

(2) A phased retiree is deemed to be 
receiving basic pay at the rate applica-
ble to a full-time employee holding the 
same position for the purpose of deter-
mining a phased retiree’s annual rate 
of basic pay used in calculating pre-
miums (employee withholdings and 
agency contributions) and benefits 
under 5 U.S.C. chapter 87 and 5 CFR 
part 870 (dealing with life insurance), 
as required by 5 U.S.C. 8412a(o). The 
deemed full-time schedule will consist 
of five 8-hour workdays each work-
week, resulting in a 40-hour workweek. 
Only basic pay for hours within the 
deemed full-time schedule will be con-
sidered, consistent with 5 U.S.C. 
8412a(o) and the definition of ‘‘full- 
time’’ in § 848.102. Any premium pay 
creditable as basic pay for life insur-
ance purposes under 5 CFR 870.204 for 
overtime work or hours outside the 
full-time schedule that an employee 
was receiving before phased retire-
ment, such as standby duty pay under 
5 U.S.C. 5545(c)(1) or customs officer 
overtime pay under 19 U.S.C. 267(a), 
may not be considered in determining a 
phased retiree’s deemed annual rate of 
basic pay under this paragraph. 

(b) A phased retiree may not be ap-
pointed to more than one position at 
the same time. 

(c) A phased retiree may move to an-
other position in the agency or another 
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agency during phased retirement sta-
tus only if the change would not result 
in a change in the working percentage. 
To move to another agency during 
phased retirement status and continue 
phased employment and phased retire-
ment status, the phased retiree must 
submit a written and signed request 
and obtain the signed written approval, 
in accordance with § 848.203(a)(1) and 
(2), of the authorized agency official to 
which the phased retiree is moving. 
Notwithstanding the provisions of 
§ 848.204, if the authorized agency offi-
cial approves the request, the phased 
retiree’s phased employment and 
phased retirement status will continue 
without interruption at the agency to 
which the phased retiree moves. If the 
authorized agency official at the agen-
cy to which the phased retiree moves 
does not approve the request, phased 
employment and phased retirement 
status terminates in accordance with 
§ 848.302(b). 

(d) A phased retiree may be detailed 
to another position or agency if the 
working percentage of the position to 
which detailed is the same as the work-
ing percentage of the phased retiree’s 
position of record. 

(e) A retirement-eligible employee 
who makes an election under this sub-
part may not elect an alternative an-
nuity under 5 U.S.C. 8420a. 

(f) If the employee’s election of 
phased retirement status becomes ef-
fective, the employee is barred from 
electing phased retirement status 
again. Ending phased retirement status 
or entering full retirement status does 
not create a new opportunity for the 
individual to elect phased retirement 
status. 

(g) With the exception of § 841.803(f), a 
phased retiree is deemed to be an annu-
itant for the purpose of subpart H of 5 
CFR part 841. 

(h) A phased retiree is deemed to be 
an annuitant for the purpose of subpart 
J of 5 CFR part 841. 

(i) Except as otherwise expressly pro-
vided by law or regulation, a phased re-
tiree is treated as any other employee 
on a part-time tour of duty for all 
other purposes. 

(j)(1) A phased retiree may not be as-
signed hours of work in excess of the 
officially established part-time sched-

ule (reflecting the working percent-
age), except under the conditions speci-
fied in paragraph (j)(2) of this section. 

(2) An authorized agency official may 
order or approve a phased retiree to 
perform hours of work in excess of the 
officially established part-time sched-
ule only in rare and exceptional cir-
cumstances meeting all of the fol-
lowing conditions: 

(i) The work is necessary to respond 
to an emergency posing a significant, 
immediate, and direct threat to life or 
property; 

(ii) The authorized agency official de-
termines that no other qualified em-
ployee is available to perform the re-
quired work; 

(iii) The phased retiree is relieved 
from performing excess work as soon as 
reasonably possible (e.g., by manage-
ment assignment of work to other em-
ployees); and 

(iv) When an emergency situation 
can be anticipated in advance, agency 
management made advance plans to 
minimize any necessary excess work by 
the phased retiree. 

(3) Employing agencies must inform 
each phased retiree and his or her su-
pervisor of— 

(i) The limitations on hours worked 
in excess of the officially established 
part-time schedule; 

(ii) The requirement to maintain 
records documenting that the excep-
tions met all required conditions; 

(iii) The fact that, by law and regula-
tion, any basic pay received for hours 
outside the employee’s officially estab-
lished part-time work schedule (as de-
scribed in § 848.202(a)(1) and (b)) is sub-
ject to retirement deductions and agen-
cy contributions, in accordance with 5 
U.S.C. 8412a(d), but is not used in com-
puting retirement benefits; and 

(iv) The fact that, by law and regula-
tion, any premium pay received for 
overtime work or hours outside the 
full-time schedule that would other-
wise be basic pay for retirement, such 
as customs officer overtime pay under 
19 U.S.C. 267(a), will not be subject to 
retirement deductions or agency con-
tributions, in accordance with 5 U.S.C. 
8412a(d), and that any such premium 
pay received will not be included in 
computing retirement benefits. 
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(4) Employing agencies must main-
tain records documenting that excep-
tions granted under paragraph (j)(2) of 
this section meet the required condi-
tions. These records must be retained 
for at least 6 years and be readily 
available to auditors. OPM may require 
periodic agency reports on the granting 
of exceptions and of any audit findings. 

(5) If OPM finds that an agency (or 
subcomponent) is granting exceptions 
that are not in accordance with the re-
quirements of this paragraph (j), OPM 
may administratively withdraw the 
agency’s (or subcomponent’s) authority 
to grant exceptions and require OPM 
approval of any exception. 

(6) If OPM finds that a phased retiree 
has been working a significant amount 
of excess hours beyond the officially 
established part-time schedule to the 
degree that the intent of the phased re-
tirement law is being undermined, 
OPM may require that the agency end 
the individual’s phased retirement by 
unilateral action, notwithstanding the 
normally established methods of end-
ing phased retirement. This finding 
does not need to be based on a deter-
mination that the granted exceptions 
failed to meet the required conditions 
in paragraph (j)(2) of this section. With 
the ending of an individual’s phased re-
tirement, that individual must be re-
turned to regular employment status 
on the same basis as a person making 
an election under § 848.301—unless that 
individual elects to fully retire as pro-
vided under § 848.401. 

(7) A phased retiree must be com-
pensated for excess hours of work in 
accordance with the normally applica-
ble pay rules. 

(8) Any premium pay received for 
overtime work or hours outside the 
full-time schedule that would other-
wise be basic pay for retirement, such 
as customs officer overtime pay under 
19 U.S.C. 267(a), is not subject to retire-
ment deductions or agency contribu-
tions, in accordance with 5 U.S.C. 
8412a(d). 

Subpart C—Returning to Regular 
Employment Status 

§ 848.301 Ending phased retirement 
status to return to regular employ-
ment status. 

(a) Election to end phased retirement 
status to return to regular employment 
status. (1) A phased retiree may elect, 
with the permission of an authorized 
agency official, to end phased employ-
ment at any time to return to regular 
employment status. The election is 
deemed to meet the requirements of 5 
U.S.C. 8412a(g) regardless of the em-
ployee’s work schedule. The employee 
is not subject to any working percent-
age limitation (i.e., full-time, 50 per-
cent of full-time, or any other working 
percentage) upon electing to end 
phased retirement status. 

(2) To elect to end phased retirement 
status to return to regular employ-
ment status, a phased retiree must— 

(i) Submit to an authorized agency 
official, on a form prescribed by OPM, 
a written and signed request to end 
phased retirement status to return to 
regular employment status; and 

(ii) Obtain the signed written ap-
proval of an authorized agency official 
for the request. 

(3) An employee may cancel an ap-
proved election to end phased retire-
ment status to return to regular em-
ployment status by submitting a 
signed written request to the agency 
and obtaining the approval of an au-
thorized agency official before the ef-
fective date of return to regular em-
ployment status. 

(4) The employing agency must no-
tify OPM that the employee’s phased 
retirement status has ended by submit-
ting to OPM a copy of the completed 
election to end phased retirement sta-
tus to return to regular employment 
status within 15 days of its approval. 

(b) Mandated return to regular employ-
ment status. A phased retiree may be re-
turned to regular employment status 
as provided under § 848.205(j)(6). 

(c) Bar on reelection of phased retire-
ment. Once an election to end phased 
retirement status to return to regular 
employment status is effective, the 
employee may not reelect phased re-
tirement status. 
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§ 848.302 Effective date of end of 
phased retirement status to return 
to regular employment status. 

(a)(1) Except as provided in para-
graph (b) of this section, if a request to 
end phased retirement status to return 
to regular employment status is ap-
proved by an authorized agency official 
under § 848.301 on any date on or after 
the first day of a month through the 
fifteenth day of a month, the phased 
retiree’s resumption of regular employ-
ment status is effective the first day of 
the first full pay period of the month 
following the month in which the elec-
tion to end phased retirement status to 
return to regular employment status is 
approved. 

(2) If a request to end phased retire-
ment status to return to regular em-
ployment status is approved by an au-
thorized agency official under § 848.301 
on any date on or after the sixteenth 
day of a month through the last day of 
a month, the phased retiree’s resump-
tion of regular employment status is 
effective on the first day of the first 
full pay period of the second month fol-
lowing the month in which the election 
to end phased retirement status to re-
turn to regular employment status is 
approved. 

(3) The phased retirement annuity 
terminates on the date determined 
under paragraph (a)(1) or (2) of this sec-
tion. 

(b) When a phased retiree moves from 
the agency that approved his or her 
phased employment and phased retire-
ment status to another agency and the 
authorizing official at the agency to 
which the phased retiree moves does 
not approve a continuation of phased 
employment and phased retirement 
status, phased employment and phased 
retirement status terminates when em-
ployment ends at the current employ-
ing agency. 

§ 848.303 Effect of ending phased re-
tirement status to return to regular 
employment status. 

(a) After phased retirement status 
ends under § 848.302, the employee’s 
rights under subchapter III of chapter 
83 or chapter 84 of title 5, United States 
Code, are determined based on the law 
in effect at the time of any subsequent 
separation from service. 

(b) After an individual ends phased 
retirement status to return to regular 
employment status, for the purposes of 
subchapter III of chapter 83 or chapter 
84 of title 5, United States Code, at the 
time of the subsequent separation from 
service, the phased retirement period 
will be treated as if it had been a pe-
riod of part-time employment with the 
work schedule described in 
§ 848.202(a)(1) and (b). The part-time 
proration adjustment for the phased re-
tirement period will be based upon the 
individual’s officially established part- 
time work schedule, with no credit for 
extra hours worked. In determining the 
individual’s deemed rate of basic pay 
during the phased retirement period, 
only basic pay for hours within the in-
dividual’s officially established part- 
time work schedule may be considered. 
No pay received for other hours during 
the phased retirement period may be 
included as part of basic pay for the 
purpose of computing retirement bene-
fits, notwithstanding the normally ap-
plicable rules. 

(c) The restrictions in §§ 848.601 and 
848.602 regarding when an individual 
must complete a deposit for civilian 
service, a redeposit for civilian service, 
or a deposit for military service do not 
apply when a phased retiree ends 
phased retirement status to return to 
regular employment status under this 
section. 

Subpart D—Entering Full 
Retirement Status 

§ 848.401 Application for full retire-
ment status. 

(a) Election of full retirement. (1) A 
phased retiree may elect to enter full 
retirement status at any time by sub-
mitting to OPM an application for full 
retirement in accordance with § 841.202. 
This includes an election made under 
§ 848.205(j)(6) in lieu of a mandated re-
turn to regular employment status. 
Upon making such an election, a 
phased retiree is entitled to a com-
posite retirement annuity. 

(2) A phased retiree may cancel an 
election of full retirement status and 
withdraw an application for full retire-
ment by submitting a signed written 
request with the agency and obtaining 
the approval of an authorized agency 
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official before the commencing date of 
the composite retirement annuity. 

(b) Deemed election of full retirement. A 
phased retiree who is separated from 
phased employment for more than 3 
days enters full retirement status. The 
individual’s composite retirement an-
nuity will begin to accrue on the com-
mencing date of the composite annu-
ity, as provided in § 848.402, and pay-
ment will be made after he or she sub-
mits an application in accordance with 
§ 841.202 for the composite retirement 
annuity. 

(c) Survivor election provisions. An in-
dividual applying for full retirement 
status under this section is subject to 
the survivor election provisions of sub-
part F of 5 CFR 842. 

§ 848.402 Commencing date of com-
posite retirement annuity. 

(a) The commencing date of the com-
posite retirement annuity of a phased 
retiree who enters full retirement sta-
tus is the day after separation. 

(b) A phased retirement annuity ter-
minates upon separation from service. 

Subpart E—Computation of 
Phased Retirement Annuity at 
Phased Retirement and Com-
posite Retirement Annuity at 
Full Retirement 

§ 848.501 Computation of phased re-
tirement annuity. 

A phased retiree’s phased retirement 
annuity equals the product obtained by 
multiplying (1) the amount of annuity 
computed under 5 U.S.C. 8415, exclud-
ing reduction for survivor annuity, 
that would have been payable to the 
phased retiree if, on the date on which 
the phased retiree enters phased retire-
ment, the phased retiree had separated 
from service and retired under 5 U.S.C. 
8412(a) or (b), by (2) the phased retire-
ment percentage for the phased retiree. 

§ 848.502 Computation of composite 
annuity at final retirement. 

(a) Subject to the adjustment de-
scribed in paragraph (c) of this section, 
a phased retiree’s composite retire-
ment annuity at final retirement 
equals the sum obtained by adding— 

(1) The amount computed under 
§ 848.501(a), increased by cost-of-living 
adjustments under § 848.503(c); and 

(2) The ‘‘fully retired phased compo-
nent’’ computed under paragraph (b) of 
this section. 

(b)(1) Subject to the requirements de-
scribed in paragraphs (b)(2) and (b)(3) of 
this section, a ‘‘fully retired phased 
component’’ equals the product ob-
tained by multiplying— 

(i) The working percentage; by 
(ii) The amount of an annuity com-

puted under 5 U.S.C. 8415 that would 
have been payable at the time of full 
retirement if the individual had not 
elected phased retirement status and 
as if the individual was employed on a 
full-time basis in the position occupied 
during the phased retirement period 
and before any reduction for survivor 
annuity. 

(2) In applying paragraph (b)(1)(ii) of 
this section, the individual must be 
deemed to have a full-time schedule 
during the period of phased retirement. 
The deemed full-time schedule will 
consist of five 8-hour workdays each 
workweek, resulting in a 40-hour work-
week. In determining the individual’s 
deemed rate of basic pay during phased 
retirement, only basic pay for hours 
within the deemed full-time schedule 
will be considered, consistent with the 
definition of ‘‘full-time’’ in § 848.102. 
Any premium pay creditable as basic 
pay for retirement purposes for over-
time work or hours outside the full- 
time schedule that an employee was re-
ceiving before phased retirement, such 
as standby duty pay under 5 U.S.C. 
5545(c)(1) or customs officer overtime 
pay under 19 U.S.C. 267(a), may not be 
considered in determining a phased re-
tiree’s deemed rate of basic pay during 
phased retirement. 

(3) In computing the annuity amount 
under paragraph (b)(1) of this section, 
the amount of unused sick leave credit 
equals the result of dividing the appli-
cable percentage under 5 U.S.C. 8415(l) 
of the days of unused sick leave to the 
employee’s credit at separation for full 
retirement, by the working percentage. 

(c) The composite retirement annuity 
computed under paragraph (a) of this 
section is adjusted by applying any re-
duction for any survivor annuity ben-
efit. 
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§ 848.503 Cost-of-living adjustments. 

(a) The phased retirement annuity 
under § 848.501 is increased by cost-of- 
living adjustments in accordance with 
5 U.S.C. 8462. 

(b) A composite retirement annuity 
under § 848.502 is increased by cost-of- 
living adjustments in accordance with 
5 U.S.C. 8462, except that 5 U.S.C. 
8462(c)(1) does not apply. 

(c)(1) For the purpose of computing 
the amount of phased retirement annu-
ity used in the computation under 
§ 848.502(a)(1), the initial cost-of-living 
adjustment applied is prorated in ac-
cordance with 5 U.S.C. 8462(c)(1). 

(2) If the individual enters full retire-
ment status on the same day as the ef-
fective date of a cost-of-living adjust-
ment (usually December 1st), that cost- 
of-living adjustment, if applicable 
under 5 U.S.C. 8462, is applied to in-
crease the phased retirement annuity 
used in the computation under 
§ 848.502(a)(1). 

§ 848.504 Non-eligibility for annuity 
supplement. 

A phased retiree is not eligible to re-
ceive an annuity supplement under 5 
U.S.C. 8421. 

Subpart F—Opportunity of a 
Phased Retiree To Pay Deposit 
or Redeposit for Civilian or 
Military Service 

§ 848.601 Deposit for civilian service 
for which no retirement deductions 
were withheld and redeposit for ci-
vilian service for which retirement 
deductions were refunded to the in-
dividual. 

Any deposit under § 842.304 and 
§ 842.305, or redeposit under 5 U.S.C. 
8422(i), that an employee entering 
phased retirement wishes to make for 
civilian service must be paid within 30 
days from the date OPM notifies the 
employee of the amount of the deposit 
or redeposit, during the processing of 
the employee’s application for phased 
retirement. The deposit or redeposit 
amount will include interest, computed 
to the effective date of phased retire-
ment. No deposit or redeposit payment 
may be made by the phased retiree 
when entering full retirement status. 

§ 848.602 Deposit for military service. 

(a) A phased retiree who wishes to 
make a military service credit deposit 
under § 842.307 for military service per-
formed prior to entering phased retire-
ment status must complete such a de-
posit no later than the day before the 
effective date of his or her phased em-
ployment and the commencing date of 
the phased retirement annuity. A mili-
tary service credit deposit for military 
service performed prior to an individ-
ual’s entry into phased retirement sta-
tus cannot be made after the effective 
date of phased employment and the 
commencing date of phased retirement 
annuity. 

(b) A phased retiree who wishes to 
make a military service credit deposit 
under § 842.307 for military service per-
formed after the effective date of 
phased employment and the com-
mencing date of phased retirement an-
nuity and before the effective date of 
the composite retirement annuity (e.g., 
due to the call-up of the employee for 
active military service) must complete 
such a deposit no later than the day be-
fore the effective date of his or her 
composite retirement annuity. 

Subpart G—Death Benefits 

§ 848.701 Death of phased retiree dur-
ing phased employment. 

(a) For the purpose of 5 U.S.C. chap-
ter 84, subchapter IV— 

(1) The death of a phased retiree is 
deemed to be a death in service of an 
employee; and 

(2) The phased retirement period is 
deemed to have been a period of part- 
time employment with the work sched-
ule described in § 848.202(a)(1) and (b) 
for the purpose of determining survivor 
benefits. The part-time proration ad-
justment for the phased retirement pe-
riod will be based upon the employee’s 
officially established part-time work 
schedule, with no credit for extra hours 
worked. In determining the employee’s 
deemed rate of basic pay during the 
phased retirement period, only basic 
pay for hours within the employee’s of-
ficially established part-time work 
schedule may be considered. No pay re-
ceived for other hours during the 
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phased retirement period may be in-
cluded as part of basic pay for the pur-
pose of computing retirement benefits, 
notwithstanding the normally applica-
ble rules. 

§ 848.702 Death of an individual who 
has separated from phased employ-
ment and who dies before submit-
ting an application for a composite 
retirement annuity. 

(a) For the purpose of 5 U.S.C. chap-
ter 84, subchapter IV, an individual 
who dies after separating from phased 
employment and before submitting an 
application for composite retirement 
annuity is deemed to have filed an ap-
plication for composite retirement an-
nuity with OPM. 

(b) The composite retirement annu-
ity of a phased retiree described in 
paragraph (a) of this section is deemed 
to have accrued from the day after sep-
aration through the date of death. Any 
unpaid composite annuity accrued dur-
ing such period, minus any phased re-
tirement annuity paid during that pe-
riod, will be paid as a lump-sum pay-
ment of accrued and unpaid annuity, in 
accordance with 5 U.S.C. 8424(d) and 
(g). 

§ 848.703 Lump-sum credit. 
If an individual performs phased em-

ployment, the lump-sum credit as de-
fined in 5 U.S.C. 8401(19) will be reduced 
by any annuity that is paid or accrued 
during phased employment. 

Subpart H—Reemployment After 
Separation from Phased Re-
tirement Status 

§ 848.801 Reemployment of an indi-
vidual who has separated from 
phased employment and who dies 
before submitting an application 
for a composite retirement annuity. 

A phased retiree who has been sepa-
rated from employment for more than 
3 days and who has entered full retire-
ment status, but who has not sub-
mitted an application for composite re-
tirement annuity, is deemed to be an 
annuitant receiving annuity from the 
Civil Service Retirement and Dis-
ability Fund during any period of em-
ployment in an appointive or elective 
position in the Federal Government. 

Subpart I—Mentoring 

§ 848.901 Mentoring. 
(a) A phased retiree, other than an 

employee of the United States Postal 
Service, must spend at least 20 percent 
of his or her working hours in men-
toring activities as defined by an au-
thorized agency official. For purposes 
of this section, mentoring need not be 
limited to mentoring of an employee 
who is expected to assume the phased 
retiree’s duties when the phased retiree 
fully retires. 

(b) An authorized agency official may 
waive the requirement under paragraph 
(a) of this section in the event of an 
emergency or other unusual cir-
cumstances (including active duty in 
the armed forces) that, in the author-
ized agency official’s discretion, would 
make it impracticable for a phased re-
tiree to fulfill the mentoring require-
ment. 

PART 849—REPRESENTATIVE PAYEES 

Subpart A—General Provisions 

Sec. 
849.101 Applicability and purpose. 
849.102 Definitions. 
849.103 Implementing directives. 

Subpart B—Determining Whether or Not 
Representative Payment Is Appropriate 

849.201 When to make payment to a rep-
resentative payee. 

849.202 Payment of annuity while finding a 
suitable representative payee. 

849.203 Information considered in deter-
mining whether to appoint a representa-
tive payee. 

Subpart C—Selection of a Representative 
Payee 

849.301 Information considered in selecting 
a representative payee. 

849.302 Order of preference in selecting a 
representative payee. 

849.303 Individuals who may not serve as a 
representative payee. 

849.304 Selecting a representative payee. 
849.305 Notice of determination to select a 

representative payee. 

Subpart D—Responsibility and 
Accountability of a Representative Payee 

849.401 Responsibilities of a representative 
payee. 
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