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Nuclear Regulatory Commission 

Chief, Policy and Labor Relations, Office of 
Personnel, Washington, DC 20555, (301) 415– 
7526 

Nuclear Waste Technical Review Board 

Administrative Officer, 1100 Wilson Blvd., 
Suite 910, Arlington, VA 22209, (703) 235–4473 

Office of Special Counsel 

Director of Management and Associate Spe-
cial Counsel for Planning and Advice, 1730 
M Street, NW., Suite 201, Washington, DC 
20036–4505, (202) 653–9485 

Peace Corps 

Associate General Counsel, 1990 K Street, 
NW., Room 8300, Washington, DC 20526, 
(202) 606–3114 

Resolution Trust Corporation 

Payroll Specialist/Paralegal Specialist, 1717 
H Street, NW., Washington, DC 20434, (202) 
736–3095 

Securities and Exchange Commission 

Personnel Management Specialist, Office of 
Administrative & Personnel Management, 
450 5th Street, NW. (Stop 2–3), Washington, 
DC 20549 

Small Business Administration 

Chief, Personnel/Payroll Systems Branch or 
Payroll Analyst, 409 3rd Street, SW., Suite 
4200, Washington, DC 20416, (202) 205–6148 or 
(202) 205–6213 

III. UNITED STATES POSTAL SERVICE 

United States Postal Service 

The United States Postal Service will co-
operate with process servers in the service of 
process regarding private civil or criminal 
matters only when service is attempted in 
person on the subject employee at the em-
ployee’s place of employment, in accordance 
with the provisions of 39 CFR 243.2(g). Serv-
ice of summonses and complaints, in prviate 
matters, by mail to either the agent or em-
ployees at their workstations is not per-
mitted. 

The Postal Service agent will attempt to 
facilitate and assist personnel of child sup-
port enforcement agencies within the limita-
tions imposed by the Privacy Act, 5 U.S.C. 
552a and relevant Postal regulations. The re-
quester must furnish the name and social se-
curity number of the person who is the sub-
ject of the inquiry. 
Manager, Payroll Processing Branch, 1 Fed-

eral Drive, Ft. Snelling, MN 55111–9650, 
(612) 293–6300 

[63 FR 14777, Mar. 26, 1998; 63 FR 34777, June 
26, 1998; 63 FR 56537, Oct. 22, 1998] 

PART 582—COMMERCIAL GAR-
NISHMENT OF FEDERAL EMPLOY-
EES’ PAY 

Subpart A—Purpose, Definitions, and 
Exclusions 

Sec. 
582.101 Purpose. 
582.102 Definitions. 
582.103 Exclusions. 

Subpart B—Service of Legal Process 

582.201 Agent to receive process. 
582.202 Service of legal process. 
582.203 Information minimally required to 

accompany legal process. 
582.204 Electronic disbursement. 

Subpart C—Compliance With Legal 
Process 

582.301 Suspension of payment. 
582.302 Notification of employee-obligor. 
582.303 Response to legal process or inter-

rogatories. 
582.304 Nonliability for disclosure. 
582.305 Honoring legal process. 
582.306 Lack of entitlement by the em-

ployee-obligor to pay from the agency 
served with legal process. 

Subpart D—Consumer Credit Protection 
Act Restrictions 

582.401 Aggregate disposable earnings. 
582.402 Maximum garnishment limitations. 

Subpart E—Implementation by Agencies 

582.501 Rules, regulations, and directives by 
agencies. 

APPENDIX A TO PART 582—LIST OF AGENTS 
DESIGNATED TO ACCEPT LEGAL PROCESS 

AUTHORITY: 5 U.S.C. 5520a; 15 U.S.C. 1673; 
E.O. 12897; Sec. 582.102 also issued under 5 
U.S.C. 8336a and 8412a. 

SOURCE: 60 FR 13030, Mar. 10, 1995, unless 
otherwise noted. 

Subpart A—Purpose, Definitions, 
and Exclusions 

§ 582.101 Purpose. 
Section 5520a of title 5 of the United 

States Code provides that with certain 
exceptions set forth in this part, pay 
from an agency to an employee is sub-
ject to legal process in the same man-
ner and to the same extent as if the 
agency were a private person. The pur-
pose of this part is to implement the 
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objectives of section 5520a as they per-
tain to each executive agency of the 
United States Government, except with 
regard to employees of the United 
States Postal Service, the Postal Rate 
Commission, and the General Account-
ing Office. 

§ 582.102 Definitions. 
In this part—(1) Agency means each 

agency of the executive branch of the 
Federal Government, excluding the 
United States Postal Service, the Post-
al Rate Commission, and the General 
Accounting Office; agency does not in-
clude the government of the District of 
Columbia or the territories and posses-
sions of the United States. (Section 
5520a(j)(1) of title 5 of the United States 
Code provides that separate imple-
menting regulations shall be promul-
gated by the legislative branch and the 
judicial branch; section 5520a(k) pro-
vides that separate implementing regu-
lations shall be promulgated with re-
gard to members of the uniformed serv-
ices; and Executive Order 12897 pro-
vides that separate implementing regu-
lations shall be promulgated with re-
gard to employees of the United States 
Postal Service. The regulations pro-
mulgated for employees of the United 
States Postal Service also apply to em-
ployees of the Postal Rate Commis-
sion.) 

(2) Employee or employee-obligor means 
an individual who is employed by an 
agency as defined in this section, in-
cluding a reemployed annuitant, an in-
dividual engaged in phased employ-
ment as defined in part 831, subpart Q, 
and part 848 of this chapter, and a re-
tired member of the uniformed services 
who is employed by an agency. Em-
ployee does not include a retired em-
ployee, a member of the uniformed 
services, a retired member of the uni-
formed services, or an individual whose 
service is based on a contract, includ-
ing an individual who provides personal 
services based on a contract with an 
agency. 

(3) Legal process means any writ, 
order, summons, or other similar proc-
ess in the nature of garnishment, 
which may include an attachment, writ 
of execution, court ordered wage as-
signment, or tax levy from a State or 
local government, which— 

(i) Is issued by: 
(A) A court of competent jurisdic-

tion, including Indian tribal courts, 
within any State, territory, or posses-
sion of the United States, or the Dis-
trict of Columbia. As stated in § 582.101, 
pay is subject to legal process in the 
same manner and to the same extent as 
if the agency were a private person. 
There is, therefore, no requirement in 
this part that, for example, legal proc-
ess be signed by a Judge; or. 

(B) An authorized official pursuant to 
an order of a court of competent juris-
diction or pursuant to State or local 
law; or 

(C) A State agency authorized to 
issue income withholding notices pur-
suant to State or local law; and 

(ii) Orders an agency to withhold an 
amount from the pay of an employee- 
obligor and to make a payment of such 
withholding to a person, for a specifi-
cally described satisfaction of a legal 
debt of the employee-obligor, or recov-
ery of attorney fees, interest, or court 
costs; 

(4) Person may include an individual, 
partnership, corporation, association, 
joint venture, private organization or 
other legal entity, and includes the 
plural of that term; person may include 
any of the entities that may issue legal 
process as set forth in § 582.102(3)(i) (A), 
(B), and (C), and a State or local gov-
ernment as well as a foreign entity or 
a foreign governmental unit, but does 
not include the United States or an 
agency of the United States. 

(5) In conformance with 5 U.S.C. 
5520a, pay means basic pay; premium 
pay paid under chapter 55, subchapter 
V, of title 5 of the United States Code; 
any payment received under chapter 55, 
subchapters VI, VII, and VIII, of title 5 
of the United States Code; severance 
pay and back pay under chapter 55, 
subchapter IX, of title 5 of the United 
States Code; sick pay, and any other 
paid leave; incentive pay; locality pay 
(including special pay adjustments for 
law enforcement officers and locality- 
based comparability payments); back 
pay awards; and any other compensa-
tion paid or payable for personal serv-
ices, whether such compensation is de-
nominated as pay, wages, salary, lump- 
sum leave payments, commission, 
bonus, award, or otherwise; but does 
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not include amounts received under 
any Federal program for compensation 
for work injuries; awards for making 
suggestions, reimbursement for ex-
penses incurred by an individual in 
connection with employment, or allow-
ances in lieu of thereof as determined 
by the employing agency. 

[60 FR 13030, Mar. 10, 1995, as amended at 61 
FR 3544, Feb. 1, 1996; 79 FR 46618, Aug. 8, 2014] 

§ 582.103 Exclusions. 
In determining the amount of pay 

subject to garnishment under this part, 
there shall be excluded amounts which: 

(a) Are owed by the employee-obligor 
to the United States; 

(b) Are required by law to be de-
ducted from the employee-obligor’s 
pay, including, but not limited to 
amounts deducted in compliance with 
the Federal Insurance and Contribu-
tions Act (FICA), including amounts 
deducted for Medicare and for Old Age, 
Survivor, and Disability Insurance 
(OASDI); 

(c) Are properly withheld for Federal, 
State, or local income tax purposes, if 
the withholding of the amounts is au-
thorized or required by law and if 
amounts withheld are not greater than 
would be the case if the employee-obli-
gor claimed all dependents to which 
the employee-obligor were entitled. 
The withholding of additional amounts 
pursuant to section 3402(i) of title 26 of 
the United States Code may be per-
mitted only when the employee-obligor 
presents evidence of a tax obligation 
which supports the additional with-
holding; 

(d) Are deducted as health insurance 
premiums; 

(e) Are deducted as normal retire-
ment contributions, not including 
amounts deducted for supplementary 
coverage. For purposes of this section, 
all amounts contributed under sections 
8351 and 8432(a) of title 5 of the United 
States Code to the Thrift Savings Fund 
are deemed to be normal retirement 
contributions. Except as provided in 
this paragraph, amounts voluntarily 
contributed toward additional retire-
ment benefits are considered to be sup-
plementary; 

(f) Are deducted as normal life insur-
ance premiums from salary or other re-
muneration for employment, not in-

cluding amounts deducted for supple-
mentary coverage. Federal Employees’ 
Group Life Insurance premiums for 
‘‘Basic Life’’ coverage are considered 
to be normal life insurance premiums; 
all optional Federal Employees’ Group 
Life Insurance premiums and any life 
insurance premiums paid for by allot-
ment are considered to be supple-
mentary. 

(g) Amounts withheld in compliance 
with legal process based on child sup-
port and/or alimony indebtedness are 
not exclusions. 

Subpart B—Service of Legal 
Process 

§ 582.201 Agent to receive process. 

(a) Except as provided in appendix A 
to this part, appendix A to 5 CFR part 
581 lists agents designated to accept 
service of process under part 581 and 
this part. 

(b) United States Attorneys are not 
considered appropriate agents to ac-
cept service of process. 

§ 582.202 Service of legal process. 

(a) A person using this part shall 
serve interrogatories and legal process 
on the agent to receive process as ex-
plained in § 582.201. Where the legal 
process is directed to an agency, and 
the purpose of the legal process is to 
compel an agency to garnish an em-
ployee’s pay, the legal process need not 
expressly name the agency as a gar-
nishee. 

(b) Service of legal process may be 
accomplished by certified or registered 
mail, return receipt requested, or by 
personal service only upon the agent to 
receive process as explained in § 582.201, 
or if no agent has been designated, 
then upon the head of the employee-ob-
ligor’s employing agency. The des-
ignated agent shall note the date and 
time of receipt on the legal process. 

(c) Parties bringing garnishment ac-
tions shall comply with the service of 
process provisions in this section. Serv-
ice will not be effective where parties 
fail to comply with the service of proc-
ess provisions of this section, notwith-
standing whether the person bringing 
the garnishment action has complied 
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with the service of process require-
ments of the jurisdiction issuing the 
legal process. 

§ 582.203 Information minimally re-
quired to accompany legal process. 

(a) Sufficient identifying information 
must accompany the legal process in 
order to enable processing by the agen-
cy. Parties seeking garnishment ac-
tions, therefore, should provide as 
many of the following identifying 
pieces of information concerning the 
employee-obligor as possible: 

(1) Full name; 
(2) Date of birth; 
(3) Employment number or social se-

curity number; 
(4) Component of the agency for 

which the employee-obligor works; 
(5) Official duty station or worksite; 

and 
(6) Home address or current mailing 

address. 
(b) If the information submitted is 

not sufficient to identify the employee- 
obligor, the legal process shall be re-
turned directly to the court, or other 
authority, with an explanation of the 
deficiency. However, prior to returning 
the legal process, if there is sufficient 
time prior to the time limits imposed 
in § 582.303, an attempt should be made 
to inform the person who caused the 
legal process to be served, or the per-
son’s representative, that it will not be 
honored unless adequate identifying in-
formation is supplied. 

§ 582.204 Electronic disbursement. 

The party designated to receive the 
garnished funds may forward a written 
request to the garnishing agency to 
have the funds remitted by electronic 
funds transfer, rather than by paper 
check. The request shall include the 
designated party’s name, address, and 
deposit account number, and the name, 
address, and 9-digit routing transit 
number of the designated party’s finan-
cial institution. Written requests ac-
companying service of process will be 
honored beginning with the first remis-
sion of garnished funds. Written re-
quests received by the agency subse-
quent to service of process will be hon-
ored in as timely a manner as the agen-
cy deems feasible. 

Subpart C—Compliance With 
Legal Process 

§ 582.301 Suspension of payment. 
Upon proper service of legal process 

as specified in §§ 582.202 and 582.203, the 
agency shall suspend, i.e., withhold, 
payment of such moneys for the 
amount necessary to permit compli-
ance with the legal process in accord-
ance with this part. 

§ 582.302 Notification of employee-obli-
gor. 

(a) As soon as possible, but not later 
than 15 calendar days after the date of 
valid service of legal process, the agent 
designated to accept legal process shall 
send to the employee-obligor, at his or 
her duty station or last known home 
address, written notice that such proc-
ess has been served, including a copy of 
the legal process; 

(b) The agency may provide the em-
ployee-obligor with the following addi-
tional information: 

(1) Copies of any other documents 
submitted in support of or in addition 
to the legal process; 

(2) Notice that the United States 
does not represent the interests of the 
employee-obligor in the pending legal 
proceedings; and 

(3) Advice that the employee-obligor 
may wish to consult legal counsel re-
garding defenses to the legal process 
that he or she may wish to assert. 

§ 582.303 Response to legal process or 
interrogatories. 

(a) Whenever the designated agent is 
validly served with legal process, the 
agent shall respond within 30 calendar 
days after receipt, or within such 
longer period as may be prescribed by 
applicable State or local law. The 
agent shall also respond within this 
time period to interrogatories which 
accompany legal process. Notwith-
standing State law, an agent need only 
respond once to legal process. 

(b) If State or local law authorizes 
the issuance of interrogatories prior to 
or after the issuance of legal process, 
the agent shall respond to the interrog-
atories within 30 calendar days after 
being validly served, or within such 
longer period as may be prescribed by 
applicable State or local law. 

VerDate Sep<11>2014 11:11 Jun 05, 2023 Jkt 259008 PO 00000 Frm 00827 Fmt 8010 Sfmt 8010 Y:\SGML\259008.XXX 259008js
pe

ar
s 

on
 D

S
K

12
1T

N
23

P
R

O
D

 w
ith

 C
F

R



818 

5 CFR Ch. I (1–1–23 Edition) § 582.304 

§ 582.304 Nonliability for disclosure. 

(a) No agency employee whose duties 
include responding to interrogatories 
pursuant to § 582.303(b), shall be subject 
to any disciplinary action or civil or 
criminal liability or penalty for any 
disclosure of information made in con-
nection with the carrying out of any 
duties pertaining directly or indirectly 
to answering such interrogatories. 

(b) However, an agency would not be 
precluded from taking disciplinary ac-
tion against an employee who consist-
ently or purposely failed to provide 
correct information requested by inter-
rogatories. 

§ 582.305 Honoring legal process. 

(a) The agency shall comply with 
legal process, except where the process 
cannot be complied with because: 

(1) It is not regular on its face. 
(2) The legal process would require 

the withholding of funds not deemed 
pay as described in § 582.102(a)(5). 

(3) It does not comply with section 
5520a of title 5 of the United States 
Code or with the mandatory provisions 
of this part; or 

(4) An order of a court of competent 
jurisdiction enjoining or suspending 
the operation of the legal process has 
been served on the agency. 

(b) While an agency will not comply 
with legal process which, on its face, 
indicates that it has expired or is oth-
erwise no longer valid, legal process 
will be deemed valid notwithstanding 
the fact that the underlying debt and/ 
or the underlying judgment arose prior 
to the effective date of section 5520a of 
title 5 of the United States Code. 

(c)(1) The filing of an appeal by an 
employee-obligor will not generally 
delay the processing of a garnishment 
action. If the employee-obligor estab-
lishes to the satisfaction of the em-
ployee-obligor’s agency that the law of 
the jurisdiction which issued the legal 
process provides that the processing of 
the garnishment action shall be sus-
pended during an appeal, and if the em-
ployee-obligor establishes that he or 
she has filed an appeal, the employing 
agency shall comply with the applica-
ble law of the jurisdiction and delay or 
suspend the processing of the garnish-
ment action. 

(2) Notwithstanding paragraph (c)(1) 
of this section, the employing agency 
shall not be required to establish an es-
crow account to comply with the legal 
process even if the applicable law of 
the jurisdiction requires private em-
ployers to do so. 

(d) Under the circumstances set forth 
in § 582.305 (a) or (b), or where the agen-
cy is directed by the Justice Depart-
ment not to comply with the legal 
process, the agency shall respond di-
rectly to the court, or other authority, 
setting forth its reasons for non-com-
pliance with the legal process. In addi-
tion, the agency shall inform the per-
son who caused the legal process to be 
served, or the person’s representative, 
that the legal process will not be hon-
ored. Thereafter, if litigation is initi-
ated or appears imminent, the agency 
shall immediately refer the matter to 
the United States Attorney for the dis-
trict from which the legal process 
issued. To ensure uniformity in the ex-
ecutive branch, agencies which have 
statutory authority to represent them-
selves in court shall coordinate their 
representation with the United States 
Attorney. 

(e) In the event that an agency is 
served with more than one legal proc-
ess or garnishment order with respect 
to the same payments due or payable 
to the same employee, the agency shall 
satisfy such processes in priority based 
on the time of service: Provided, That 
in no event will the total amount gar-
nished for any pay or disbursement 
cycle exceed the applicable limitation 
set forth in § 582.402. Provided further, 
That processes which are not limited in 
time shall preserve their priority based 
on time of service until fully satisfied. 
Generally, a modified order will retain 
its original priority while a time lim-
ited order will lose its priority after it 
has expired. 

(f) Legal process to which an agency 
is subject under sections 459, 461, and 
462 of the Social Security Act (42 
U.S.C. 659, 661, and 662) for the enforce-
ment of an employee’s legal obligation 
to provide child support or to make ali-
mony payments, including child sup-
port or alimony arrearages, shall have 
priority over any legal process to 
which an agency is subject under this 
part. In addition to having priority, 
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compliance with legal process to which 
an agency is subject under sections 459, 
461, and 462 of the Social Security Act 
may exhaust the moneys available for 
compliance with legal process under 
this part. See § 582.402(a). 

(g)(1) Neither the United States, and 
executive agency, nor any disbursing 
officer shall be liable for any payment 
made from moneys due from, or pay-
able by, the United States to any indi-
vidual pursuant to legal process reg-
ular on its face, if such payment is 
made in accordance with this part. 

(2) Neither the United States, an ex-
ecutive agency, nor any disbursing offi-
cer shall be liable under this part to 
pay money damages for failure to com-
ply with the legal process. 

(h) Agencies affected by legal process 
served under this part shall not be re-
quired to vary their normal pay or dis-
bursement cycles to comply with the 
legal process. However, legal process, 
valid at the time of service, which is 
received too late to be honored during 
the disbursement cycle in which it is 
received, shall be honored, to the ex-
tent that the legal process may be sat-
isfied, during the next disbursement 
cycle within the limits set forth in 
§ 582.402. The fact that the legal process 
may have expired during this period 
would not relieve the agency of its ob-
ligation to honor legal process which 
was valid at the time of service. If, in 
the next disbursement cycle, no further 
payment will be due from the agency 
to the employee-obligor, the agency 
shall follow the procedures set forth in 
§ 582.306. 

(i) Agencies need not establish es-
crow accounts in order to comply with 
legal process. Therefore, even if the 
amount garnished by an agency in one 
disbursement cycle is not sufficient to 
satisfy the entire indebtedness, the 
agency need not retain those funds 
until the amount retained would sat-
isfy the entire indebtedness. On the 
contrary, agencies will, in most in-
stances, remit the garnished amount 
after each disbursement cycle. Agen-
cies need not pro-rate payments for 
less than a full disbursement cycle. 

(j) If an agency receives legal process 
which is regular on its face, the agency 
shall not be required to ascertain 
whether the authority which issued the 

legal process had obtained personal ju-
risdiction over the employee-obligor. 

(k) At the discretion of the executive 
agency, the agency’s administrative 
costs in executing a garnishment may 
be added to the garnishment amount 
and the agency may retain costs recov-
ered as offsetting collections. To facili-
tate recovery of these administrative 
costs, an administrative fee may be as-
sessed for each legal process that is re-
ceived and processed by an agency, pro-
vided that the fee constitutes the agen-
cy’s administrative costs in executing 
the garnishment action. 

(l) Where an employee-obligor has 
filed a bankruptcy petition under sec-
tion 301 or 302 of title 11 of the United 
States Code, or is the debtor named in 
an involuntary petition filed under sec-
tion 303 of title 11, the agency must 
cease garnishment proceedings affected 
by the automatic stay provision, sec-
tion 362(a) of title 11. Upon filing a pe-
tition in bankruptcy or upon learning 
that he or she is the debtor named in 
an involuntary petition, the employee- 
obligor should immediately notify the 
agency. To enable the agency to deter-
mine if the automatic stay applies, the 
employee-obligor should provide the 
agency with a copy of the filing or a 
letter from counsel stating that the pe-
tition was filed and indicating the 
court and the case number, the chapter 
under which the petition was filed, 
whether State or federal exemptions 
were elected, and the nature of the 
claim underlying the garnishment 
order. 

(m) Within 30 days following the col-
lection of the amount required in the 
garnishment order, the creditor may 
submit a final statement of interest 
that accrued during the garnishment 
process, and the employing agency 
shall process the statement for pay-
ment, provided the garnishment order 
authorizes the collection of such inter-
est. This final statement of interest 
should be accompanied by a statement 
of account showing how the interest 
was computed. 

[60 FR 13030, Mar. 10, 1995, as amended at 63 
FR 14787, Mar. 26, 1998] 
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§ 582.306 Lack of entitlement by the 
employee-obligor to pay from the 
agency served with legal process. 

(a) When legal process is served on an 
agency and the individual identified in 
the legal process as the employee-obli-
gor is found not to be entitled to pay 
from the agency, the agency shall fol-
low the procedures set forth in the 
legal process for that contingency or, if 
no procedures are set forth therein, the 
agency shall return the legal process to 
the court, or other authority from 
which it was issued, and advise the 
court, or other authority, that the 
identified employee-obligor is not enti-
tled to any pay from the agency. 

(b) Where it appears that the em-
ployee-obligor is only temporarily not 
entitled to pay from the agency, the 
court, or other authority, shall be fully 
advised as to why, and for how long, 
the employee-obligor’s pay will not be 
garnished, if that information is known 
by the agency and if disclosure of that 
information would not be prohibited. 

(c) In instances where an employee- 
obligor separates from employment 
with an agency that had been honoring 
a continuing legal process, the agency 
shall inform the person who caused the 
legal process to be served, or the per-
son’s representative, and the issuing 
court, or other authority, that the gar-
nishment action is being discontinued. 
In cases where the employee-obligor 
has been employed by either another 
agency or by a private employer, and 
where this information is known by the 
agency, the agency shall provide the 
person with the designated agent for 
the new employing agency or with the 
name and address of the private em-
ployer. 

Subpart D—Consumer Credit 
Protection Act Restrictions 

§ 582.401 Aggregate disposable earn-
ings. 

In accordance with the Consumer 
Credit Protection Act, the aggregate 
disposable earnings under this part are 
the employee-obligor’s pay less those 
amounts excluded in accordance with 
§ 582.103. 

§ 582.402 Maximum garnishment limi-
tations. 

Pursuant to section 1673(a)(1) of title 
15 of the United States Code (the Con-
sumer Credit Protection Act, as 
amended) and the Department of Labor 
regulations to title 29, Code of Federal 
Regulations, part 870, the following 
limitations are applicable: 

(a) Unless a lower maximum limita-
tion is provided by applicable State or 
local law, the maximum part of an em-
ployee-obligor’s aggregate disposable 
earnings subject to garnishment to en-
force any legal debt other than an 
order for child support or alimony, in-
cluding any amounts withheld to offset 
administrative costs as provided for in 
§ 582.305(k), shall not exceed 25 percent 
of the employee-obligor’s aggregate 
disposable earnings for any workweek. 
As appropriate, State or local law 
should be construed as providing a 
lower maximum limitation where legal 
process may only be processed on a one 
at a time basis. Where an agency is 
garnishing 25 percent or more of an em-
ployee-obligor’s aggregate disposable 
earnings for any workweek in compli-
ance with legal process to which an 
agency is subject under sections 459, 
461, and 462 of the Social Security Act, 
no additional amount may be gar-
nished in compliance with legal process 
under this part. Furthermore, the fol-
lowing dollar limitations, which are 
contained in title 29 of the Code of Fed-
eral Regulations, part 870, must be ap-
plied in determining the garnishable 
amount of the employee’s aggregate 
disposable earnings: 

(1) If the employee-obligor’s aggre-
gate disposable earnings for the work-
week are in excess of 40 times the Fair 
Labor Standards Act (FLSA) minimum 
hourly wage, 25 percent of the em-
ployee-obligor’s aggregate disposable 
earnings may be garnished. For exam-
ple, effective September 1, 1997, when 
the FLSA minimum wage rate is $5.15 
per hour, this rate multiplied by 40 
equals $206.00 and thus, if an employee- 
obligor’s disposable earnings are in ex-
cess of $206.00 for a workweek, 25 per-
cent of the employee-obligor’s dispos-
able earnings are subject to garnish-
ment. 
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(2) If the employee-obligor’s aggre-
gate disposable earnings for a work-
week are less than 40 times the FLSA 
minimum hourly wage, garnishment 
may not exceed the amount by which 
the employee-obligor’s aggregate dis-
posable earnings exceed 30 times the 
current minimum wage rate. For exam-
ple, at an FLSA minimum wage rate of 
$5.15 per hour, the amount of aggregate 
disposable earnings which may not be 
garnished is $154.50 [$5.15 × 30]. Only the 
amount above $154.50 is garnishable. 

(3) If the employee-obligor’s aggre-
gate disposable earnings in a workweek 
are equal to or less than 30 times the 
FLSA minimum hourly wage, the em-
ployee-obligator’s earnings may not be 
garnished in any amount. 

(b) There is no limit on the percent-
age of an employee-obligor’s aggregate 
disposable earnings that may be gar-
nished for a Federal, State or local tax 
obligation or in compliance with an 
order of any court of the United States 
having jurisdiction over bankruptcy 
cases under Chapter 13 of title 11 of the 
United States Code. Orders from courts 
having jurisdiction over bankruptcy 
cases under Chapter 7 or Chapter 11 of 
the United States Code are subject to 
the maximum garnishment restrictions 
in § 582.402(a). 

[60 FR 13030, Mar. 10, 1995, as amended at 63 
FR 14788, Mar. 26, 1998] 

Subpart E—Implementation by 
Agencies 

§ 582.501 Rules, regulations, and direc-
tives by agencies. 

Appropriate officials of all agencies 
shall, to the extent necessary, issue 
implementing rules, regulations, or di-
rectives that are consistent with this 
part or as are otherwise in accordance 
with statutory law. 

[63 FR 14788, Mar. 26, 1998] 

APPENDIX A TO PART 582—LIST OF 
AGENTS DESIGNATED TO ACCEPT 
LEGAL PROCESS 

NOTE: The agents designated to accept 
legal process are listed in appendix A to part 
581 of this chapter. This appendix A to part 
582 provides listings only for those executive 

agencies where the designations differ from 
those found in appendix A to part 581 of this 
chapter. 

I. Departments 

Department of Defense. Defense Finance and 
Accounting Service, Cleveland Center, Of-
fice of General Counsel, Attention: Code L, 
P.O. Box 998002, Cleveland, OH 44199–8002, 
(216) 522–5301. 
Agents for receipt of all legal process for 

all Department of Defense civilian employ-
ees except where another agent has been des-
ignated as set forth below. 

For requests that apply to employees of 
the Army and Air Force Exchange Service or 
to civilian employees of the Defense Con-
tract Audit Agency (DCAA) and the Defense 
Logistics Agency (DLA) who are employed 
outside the United States: See appendix A to 
part 581 of this chapter. 

For requests that apply to civilian employ-
ees of the Army Corps of Engineers, the Na-
tional Security Agency, the Defense Intel-
ligence Agency, and non-appropriated fund 
civilian employees of the Air Force, serve 
the following offices: 
Army Nonappropriated Fund Employees in Eu-

rope. Commander, 266th Theater Finance 
Command, NAF Payroll, Unit #29001–07, 
APO AE 09007–0137, 011–49–6221–57–7752, DSN 
379–7752. 

National Security Agency. General Counsel, 
National Security Agency/Central Security 
Service, 9800 Savage Rd., Ft. George G. 
Meade, MD 20755–6000, (301) 688–6705. 

Defense Intelligence Agency. Office of General 
Counsel, Defense Intelligence Agency, Pen-
tagon, 2E238, Washington, DC 20340–1029, 
(202) 697–3945. 

Air Force Nonappropriated Fund Employees. 
Office of General Counsel, Air Force Serv-
ices Agency, 10100 Reunion Place, Suite 
503, San Antonio, TX 78216–4138, (210) 652– 
7051. 
For civilian employees of the Army, Navy 

and Marine Corps who are employed outside 
the United States, serve the following of-
fices: 
Army Civilian Employees in Europe. Com-

mander, 266th Theater Finance Command, 
ATTN: AEUCF-CPF, APO AE 09007–0137, 
011–49–6221–57–6303/2136, DSN 370–6303/2136. 

Army Civilian Employees in Japan. Com-
mander, U.S. Army Finance and Account-
ing Office, Japan, ATTN: APAJ-RM-FA-E- 
CP, Unit 45005, APO AP 96343–0087, DSN 
233–3362. 

Army Civilian Employees in Korea. Com-
mander, 175th Finance and Accounting Of-
fice, Korea, ATTN: EAFC-FO (Civilian 
Pay), Unit 15300, APO AP 96205–0073, 011– 
822–791–4599, DSN 723–4599. 

Army Civilian Employees in Panama. DCSRM 
Finance & Accounting Office, ATTN: 
SORM-FAP-C, Unit 7153, APO AA 34004– 
5000, 011–507–287–6766, DSN 287–5312. 
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Navy and Marine Corps Civilian Employees 
Overseas. Director of the Office of Civilian 
Personnel Management, Office of Counsel, 
Office of Civilian Personnel Management 
(OCPM-OL), Department of the Navy, 800 
N. Quincy Street, Arlington, VA 22203–1990, 
(703) 696–4717. 
Navy and Marine Corps Nonappropriated 

Fund Employees. The agents are the same as 
those designated to receive garnishment or-
ders of Navy and Marine Corps non-
appropriated fund personnel for the collec-
tion of child support and alimony, published 
at 32 CFR part 734 (1994 ed.), except as fol-
lows: 

For non-civil service civilian personnel of 
the Navy Exchanges or related non-
appropriated fund instrumentalities admin-
istered by the Navy Exchange Service Com-
mand: Commander, Navy Exchange Service 
Command, ATTN: Human Resources Beverly 
Building, 3280 Virginia Beach Boulevard, Vir-
ginia Beach, VA 23453–5274, (804) 631–3675. 

For non-civil service civilian personnel of 
Marine Corps nonappropriated fund instru-
mentalities, process may be served on the 
Commanding Officer of the employing activ-
ity ATTN: Morale, Welfare and Recreation 
Director. 
Department of the Interior. Chief, Payroll 

Operations Division Attn: Code: D–2605, Bu-
reau of Reclamation. Administrative Serv-
ice Center, Department of the Interior, 
P.O. Box 272030, 7201 West Mansfield Ave-
nue, Denver, CO 80227–9030, (303) 969–7739. 

PART 591—ALLOWANCES AND 
DIFFERENTIALS 

Subpart A—Uniform Allowances 

Sec. 
591.101 Purpose. 
591.102 Definitions. 
591.103 Governmentwide maximum uniform 

allowance rate. 
591.104 Higher initial maximum uniform al-

lowance rate. 

Subpart B—Cost-of-Living Allowance and 
Post Differential—Nonforeign Areas 

591.201 Definitions. 

COST-OF-LIVING ALLOWANCES AND POST 
DIFFERENTIALS 

591.202 Why does the Government pay 
COLAs? 

591.203 Why does the Government pay post 
differentials? 

591.204 Who can receive COLAs and post dif-
ferentials? 

591.205 Which areas are nonforeign areas? 

COST-OF-LIVING ALLOWANCES 

591.206 How does OPM establish COLA 
areas? 

591.207 Which areas are COLA areas? 
591.208 How does OPM establish COLA 

rates? 
591.209 What is a price index? 
591.210 What are weights? 
591.211 What are the categories of consumer 

expenditures? 
591.212 How does OPM select survey items? 
591.213 What prices does OPM collect? 
591.214 How does OPM collect prices? 
591.215 Where does OPM collect prices in the 

COLA and DC areas? 
591.216 How does OPM combine survey data 

for the DC area and for COLA areas with 
multiple survey areas? 

591.217 In which outlets does OPM collect 
prices? 

591.218 How does OPM compute price in-
dexes? 

591.219 How does OPM compute shelter price 
indexes? 

591.220 How does OPM calculate energy util-
ity cost indexes? 

591.221 How does OPM compute the con-
sumer expenditure weights it uses to 
combine price indexes? 

591.222 How does OPM use the expenditure 
weights to combine price indexes? 

591.223 When does OPM conduct COLA sur-
veys? 

591.224 How does OPM adjust price indexes 
between surveys? 

591.225 Which CPIs does OPM use? 
591.226 How does OPM apply the CPIs? 
591.227 What adjustment factors does OPM 

add to the price indexes? 
591.228 How does OPM convert the price 

index plus adjustment factor to a COLA 
rate? 

591.229 How does OPM inform agencies and 
employees of COLA rate changes? 

POST DIFFERENTIALS 

591.230 When does OPM establish post dif-
ferential areas? 

591.231 Which areas are post differential 
areas? 

591.232 How does OPM establish and review 
post differentials? 

591.233 Who can receive a post differential? 
591.234 Under what circumstances may peo-

ple recruited locally receive a post dif-
ferential? 

PROGRAM ADMINISTRATION 

591.235 When do COLA and post differential 
payments begin? 

591.236 When do COLA and post differential 
payments end? 

591.237 Under what circumstances may em-
ployees on leave or travel receive a 
COLA and/or post differential? 
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