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§ 315.611 Appointment of certain vet-
erans who have competed under 
agency merit promotion announce-
ments. 

(a) Agency authority. An agency may 
appoint a preference eligible or a vet-
eran who has substantially completed 
at least 3 years of continuous active 
military service provided 

(1) The veteran was selected from 
among the best qualified following 
competition under a merit promotion 
announcement open to candidates out-
side the agency’s workforce; and 

(2) The veteran’s most recent separa-
tion from the military was under hon-
orable conditions. 

(b) Definitions. ‘‘Agency’’ in this con-
text means an executive agency as de-
fined in 5 U.S.C. 105. The agency deter-
mines in individual cases whether a 
candidate was released ‘‘shortly be-
fore’’ completing the required 3 years 
and should therefore be eligible for ap-
pointment. 

[65 FR 14432, Mar. 17, 2000] 

§ 315.612 Noncompetitive appointment 
of certain military spouses. 

(a) Agency authority. In accordance 
with the provisions of this section, an 
agency head may appoint noncompeti-
tively a spouse of a member of the 
armed forces serving on active duty, a 
spouse of a 100 percent disabled service 
member injured while on active duty, 
or the un-remarried widow or widower 
of a service member who was killed 
while performing active duty. 

(b) Definitions—(1) Active duty means 
full-time duty in the armed forces, in-
cluding full-time National Guard duty, 
except that for Reserve Component 
members the term ‘‘active duty’’ does 
not include training duties or attend-
ance at service schools. 

(2) Armed forces has the meaning 
given that term in 10 U.S.C. 101. 

(3) Duty station means the permanent 
location to which a member of the 
armed forces is assigned for duty as 
specified on the individual’s permanent 
change of station (PCS) orders. 

(4) Member of the armed forces or serv-
ice member means an individual who: 

(i) Is serving on active duty in the 
armed forces or serving under orders 
specifying the individual is called or 

ordered to active duty for more than 
180 consecutive days; 

(ii) Retired or was released or dis-
charged from active duty in the armed 
forces and has a disability rating of 100 
percent as documented by the Depart-
ment of Veterans Affairs; or 

(iii) Was killed while serving on ac-
tive duty in the armed forces. 

(5) Spouse means the husband or wife 
of a member of the armed forces. 

(c) Eligibility. (1)(i) A spouse of a 
member of the armed forces as defined 
in paragraph (b)(4)(i) of this section 
must be currently married to the mem-
ber of the armed forces on active duty. 

(ii) For appointments made on or 
after August 13, 2023, the following ad-
ditional criteria must be met for eligi-
bility for appointment (for appoint-
ments made prior to or on August 12, 
2023, the criteria in this paragraph 
(c)(1)(ii) does not apply): 

(A) The member of the armed forces 
must have received orders authorizing 
a permanent change of station. 

(B) The spouse must have married 
the member of the armed forces on, or 
prior to, the date of such orders au-
thorizing the permanent change of sta-
tion. 

(C) The spouse must have relocated 
or is relocating with the member of the 
armed forces to the new duty station 
specified in the documentation order-
ing the permanent change of station. 

(2) A spouse of a member of the 
armed forces as defined in paragraph 
(b)(4)(ii) of this section must be cur-
rently married to the member of the 
armed forces. 

(3) A spouse of a member of the 
armed forces as defined in paragraph 
(b)(4)(iii) of this section must be the 
un-remarried widow or widower of the 
member of the armed forces killed on 
active duty in the armed forces. 

(4) Except as indicated in paragraph 
(c)(5) of this section, noncompetitive 
appointment of eligible spouses under 
this section are not restricted to a geo-
graphical location. 

(5) Beginning August 13, 2023, the 
noncompetitive appointment of a relo-
cating spouse of a member of the 
armed forces as defined in paragraph 
(b)(4)(i) of this section is limited to the 
geographic area of the permanent duty 
station of the member of the armed 
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forces, unless there is no agency with a 
position within the geographic area of 
the permanent duty station of the 
member of the armed forces. 

(d) Conditions. (1) In accordance with 
the provisions of this section, a spouse 
is eligible for noncompetitive appoint-
ment: 

(i) From the date of documentation 
verifying the spouse’s marriage to a 
member of the armed forces as defined 
in paragraph (b)(4)(i) of this section, 
where the spouse seeks appointment 
based upon marriage to an active duty 
member of the armed forces; 

(ii) From the date of documentation 
verifying that the member of the 
armed forces is 100 percent disabled, 
where the spouse seeks appointment 
based upon marriage to a member de-
fined in paragraph (b)(4)(ii) of this sec-
tion; or 

(iii) From the date of documentation 
verifying that the member of the 
armed forces was killed while on active 
duty where the spouse seeks appoint-
ment as the widow or widower of a 
member defined in paragraph (b)(4)(iii) 
of this section. 

(2) The spouse of a member of the 
armed forces as defined in paragraph 
(b)(4)(i) of this section may receive un-
limited noncompetitive appointments 
under this section to permanent posi-
tions through August 12, 2023. Begin-
ning August 13, 2023, the spouse of such 
a member may receive a noncompeti-
tive appointment under this section if 
the member receives permanent change 
of station orders and is limited to one 
such appointment per permanent 
change of station. 

(3) A spouse of a member of the 
armed forces as defined in paragraph 
(b)(4)(ii) or (iii) of this section may re-
ceive only one noncompetitive appoint-
ment under this section to a perma-
nent position. 

(4) Any law, Executive order, or regu-
lation that disqualifies an applicant for 
appointment also disqualifies a spouse 
for appointment under this section. 

(e) Proof of eligibility. (1)(i) Prior to 
appointment, the spouse of a member 
of the armed forces as defined in para-
graph (b)(4)(i) of this section must sub-
mit to the employing agency copies of: 

(A) Documentation verifying active 
duty status; and 

(B) Documentation verifying mar-
riage to the member of the armed 
forces (i.e., a marriage certificate or 
other legal documentation verifying 
marriage). 

(ii) For appointments made on or 
after August 13, 2023, the spouse must 
also submit to the employing agency a 
copy of the service member’s orders re-
flecting a permanent change of station, 
dated August 13, 2023, or later. (For ap-
pointments made on or before August 
12, 2023, the requirement of this para-
graph (e)(1)(ii) does not apply.) 

(2) Prior to appointment, the spouse 
of a member of the armed forces as de-
fined in paragraph (b)(4)(ii) of this sec-
tion must submit to the employing 
agency copies of: 

(i) Documentation showing the mem-
ber of the armed forces retired, or was 
released or discharged from active 
duty, with a disability rating of 100 
percent; and 

(ii) Documentation verifying mar-
riage to the member of the armed 
forces (i.e., a marriage license or other 
legal documentation verifying mar-
riage). 

(3) Prior to appointment, the spouse 
of a member of the armed forces as de-
fined in paragraph (b)(4)(iii) of this sec-
tion must submit to the employing 
agency copies of: 

(i) Documentation showing the mem-
ber was released or discharged from ac-
tive duty due to his or her death while 
on active duty; 

(ii) Documentation verifying the 
member of the armed forces was killed 
while serving on active duty; 

(iii) Documentation verifying the 
widow or widower’s marriage to the 
member of the armed forces (i.e., a 
marriage license or other legal docu-
mentation verifying marriage); and 

(iv) A statement certifying that the 
individual seeking to use the authority 
is the un-remarried widow or widower 
of the service member. 

(f) Acquisition of competitive status. A 
person appointed under paragraph (a) 
of this section acquires competitive 
status automatically upon completion 
of probation. 

(g) Tenure on appointment. An ap-
pointment under paragraph (a) of this 
section is career-conditional unless the 
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appointee has already satisfied the re-
quirements for career tenure or is ex-
empt from the service requirement 
pursuant to § 315.201. 

(h) Agency reporting requirements. (1) 
As required by Executive Order 13832, 
each agency shall report annually (by 
December 31st of each year) to OPM 
and the Department of Labor on: 

(i) The number of positions made 
available under the military spouse 
hiring authority; 

(ii) The number of applications sub-
mitted under the military spouse hir-
ing authority; 

(iii) The number of military spouses 
appointed under the military spouse 
hiring authority during the preceding 
fiscal year; and 

(iv) Actions taken to advertise the 
military spouse hiring authority, and 
any other actions taken to promote the 
hiring of military spouses. 

(2) As required by section 573(d) of 
Public Law 115–232, each agency shall 
report annually until August 13, 2023, 
and separate from the report required 
in paragraph (h)(1) of this section on 
the following: 

(i) The number of relocating and non- 
relocating spouses of current military 
members appointed under this author-
ity; 

(ii) The types of positions filled (by 
title, series, and grade level); and 

(iii) The effectiveness of this hiring 
authority. 

(3) Agencies should send their reports 
electronically to OPM’s Employee 
Services, VETS Office at 
militaryspouse@opm.gov. 

(4) Agencies are also required to send 
their reports separately and directly to 
Department of Labor (DOL) at 
milspouse@dol.gov. 

[74 FR 40476, Aug. 12, 2009, as amended at 76 
FR 54072, Aug. 31, 2011; 86 FR 52396, Sept. 21, 
2021] 

§ 315.614 Hiring Authority for College 
Graduates. 

(a) Appointment authority. In accord-
ance with the provisions of this sec-
tion, an agency may appoint non-
competitively an eligible and qualified 
individual to a position classified in a 
professional or administrative occupa-
tional category at the general schedule 
(GS) 11 level (or equivalent) or below, 

without regard to the provisions of 5 
U.S.C. 3309 through 3319 and 3330. 

(b) Eligibility. An eligible college 
graduate is defined as an individual 
who: 

(1) Has received a baccalaureate or 
graduate degree from an institution of 
higher education as defined in 20 U.S.C. 
1001(a); and 

(i) Has submitted an application for 
the position being filled under this au-
thority (using the date on which the 
application is received by the hiring 
agency as the date of submission). 

(ii) Not later than two years after the 
date on which the individual received 
their degree described in paragraph 
(b)(1) introductory text of this section; 
or 

(iii) in the case of an individual who 
has completed a period of not less than 
four years of intervening obligated 
service in a uniformed service, not 
later than two years after the date on 
which the individual was released or 
discharged from that uniformed serv-
ice. 

(2) Meets the minimum qualification 
standards prescribed or approved by 
OPM for the position to which the indi-
vidual is being appointed. 

(c) Qualifications. Agencies must 
evaluate eligible college graduates 
using the OPM-prescribed qualification 
standard, or an OPM-approved agency- 
specific minimum qualification stand-
ard, for the position being filled. 

(d) Classification. An agency may 
make an initial appointment of an eli-
gible and qualified individual to any 
position classified according to OPM 
classification standards in a profes-
sional or administrative occupational 
series at the GS–11 level (or equivalent) 
or below, including positions with pro-
motion potential beyond the GS–11. 

(e) Public notice and advertising. An 
agency must adhere to merit system 
principles, and thus must publicly ad-
vertise the position in a manner that 
endeavors to reach qualified individ-
uals from all segments of society, in-
cluding notifying OPM, in accordance 
with 5 U.S.C. 3327(b), before filling a po-
sition under this authority. To meet 
this requirement, an agency must dis-
play information about the position to 
be filled on its home page (that is ac-
cessible to the general public). An 
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