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SUBCHAPTER A—CIVIL SERVICE RULES 

PART 1—COVERAGE AND 
DEFINITIONS (RULE I) 

Sec. 
1.1 Positions and employees affected by the 

rules in this subchapter. 
1.2 Extent of the competitive service. 
1.3 Definitions. 
1.4 Extent of the excepted service. 

AUTHORITY: 5 U.S.C. 3301, 3302. 

SOURCE: 28 FR 10022, Sept. 14, 1963, unless 
otherwise noted. 

§ 1.1 Positions and employees affected 
by the rules in this subchapter. 

The rules in this subchapter shall 
apply to all positions in the competi-
tive service and to all incumbents of 
such positions. Except as expressly pro-
vided in the rule concerned, the rules 
in this subchapter shall not apply to 
positions and employees in the ex-
cepted service. 

§ 1.2 Extent of the competitive service. 

The competitive service shall in-
clude: (a) All civilian positions in the 
executive branch of the Government 
unless specifically excepted therefrom 
by or pursuant to statute or by the Of-
fice of Personnel Management (here-
after referred to in this subchapter as 
OPM) under § 6.1 of this subchapter; 
and (b) all positions in the legislative 
and judicial branches of the Federal 
Government and in the Government of 
the District of Columbia which are spe-
cifically made subject to the civil serv-
ice laws by statute. OPM is authorized 
and directed to determine finally 
whether a position is in the competi-
tive service. 

§ 1.3 Definitions. 

As used in the rules in this sub-
chapter: 

(a) Competitive service shall have the 
same meaning as the words ‘‘classified 
service’’, or ‘‘classified (competitive) 
service’’, or ‘‘classified civil service’’ as 
defined in existing statutes and execu-
tive orders. 

(b) Competitive position shall mean a 
position in the competitive service. 

(c) Competitive status shall mean basic 
eligibility to be noncompetitively se-
lected to fill a vacancy in a competi-
tive position. A competitive status 
shall be acquired by career-conditional 
or career appointment through open 
competitive examination upon satis-
factory completion of a probationary 
period, or may be granted by statute, 
executive order, or the Civil Service 
Rules without competitive examina-
tion. A person with competitive status 
may be promoted, transferred, reas-
signed, reinstated, or demoted without 
taking an open competitive examina-
tion, subject to the conditions pre-
scribed by the Civil Service Rules and 
Regulations. 

(d) An employee shall be considered 
as being in the competitive service 
when he has a competitive status and 
occupies a competitive position unless 
he is serving under a temporary ap-
pointment: Provided, that an employee 
who is in the competitive service at the 
time his position is first listed under 
Schedule A, B, or C shall be considered 
as continuing in the competitive serv-
ice as long as he continues to occupy 
such position. 

(e) Tenure shall mean the period of 
time an employee may reasonably ex-
pect to serve under his current ap-
pointment. Tenure shall be granted and 
governed by the type of appointment 
under which an employee is currently 
serving without regard to whether he 
has a competitive status or whether his 
appointment is to a competitive posi-
tion or an excepted position. 

§ 1.4 Extent of the excepted service. 
(a) The excepted service shall include 

all civilian positions in the executive 
branch of the Government which are 
specifically excepted from the require-
ments of the Civil Service Act or from 
the competitive service by or pursuant 
to statute or by OPM under § 6.1 of this 
subchapter. 

(b) Excepted service shall have the 
same meaning as the words ‘‘unclassi-
fied service’’, or ‘‘unclassified civil 
service’’, or ‘‘positions outside the 
competitive civil service’’ as used in 
existing statutes and executive orders. 
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(c) Excepted position shall have the 
same meaning as ‘‘unclassified posi-
tion’’, or ‘‘position excepted by law’’, 
or ‘‘position excepted by executive 
order’’, or ‘‘position excepted by Civil 
Service Rule’’, or ‘‘position outside the 
competitive service’’ as used in exist-
ing statutes and Executive orders. 

PART 2—APPOINTMENT THROUGH 
THE COMPETITIVE SERVICE; RE-
LATED MATTERS (RULE II) 

Sec. 
2.1 Competitive examinations and eligible 

registers; suitability and fitness for civil 
service employment. 

2.2 Appointments. 
2.3 Apportionment. 
2.4 Probationary period. 

AUTHORITY: 5 U.S.C. 3301, 3302. 

SOURCE: 28 FR 10023, Sept. 14, 1963, unless 
otherwise noted. 

§ 2.1 Competitive examinations and el-
igible registers; suitability and fit-
ness for civil service employment. 

(a) OPM shall be responsible for: 
(i) Open competitive examinations 

for admission to the competitive serv-
ice that will fairly test the relative ca-
pacity and fitness of the persons exam-
ined for the position to be filled. 

(ii) Standards with respect to citizen-
ship, age, education, training and expe-
rience, physical and mental fitness, 
and for residence or other requirements 
that applicants must meet to be admit-
ted to or rated in examinations. 

(iii) Standards of suitability based on 
character and conduct for appointment 
to a position in the competitive serv-
ice, for appointment to a position in 
the excepted service where the incum-
bent can be noncompetitively con-
verted to the competitive service, and 
for career appointment to a position in 
the Senior Executive Service. 

(iv) Minimum standards of fitness 
based on character and conduct for ap-
pointment in any other position in the 
excepted service of the executive 
branch, except for (A) positions in any 
element of the intelligence community 
as defined in the National Security Act 
of 1947, as amended, to the extent they 
are not otherwise subject to OPM ap-
pointing authorities, and (B) positions 

where OPM is statutorily precluded 
from prescribing such standards.’’ 

(b) In addition to the names of per-
sons who qualify in competitive exami-
nations, the names of persons who have 
lost eligibility on a career or career- 
conditional register because of service 
in the armed forces, and the names of 
persons who lost opportunity for cer-
tification or who have served under ca-
reer or career-conditional appointment 
when OPM determines that they should 
be given certification, may also be en-
tered at such places on appropriate reg-
isters and under such conditions as 
OPM may prescribe. 

(c) Whenever the Office of Personnel 
Management (1) is unable to certify a 
sufficient number of names to permit 
the appointing officer to consider three 
eligibles for appointment to a fourth- 
class postmaster position in accord-
ance with the regular procedure, or (2) 
finds that a particular rate of com-
pensation for fourth-class postmaster 
positions is too low to warrant regular 
competitive examinations for such po-
sitions, it may authorize appointment 
to any such position or positions in ac-
cordance with such procedure as may 
be prescribed by OPM. Persons ap-
pointed under this paragraph may ac-
quire competitive status subject to sat-
isfactory completion of a probationary 
period prescribed by OPM. 

[28 FR 10023, Sept. 14, 1963, as amended by 
E.O. 13764, 82 FR 8115, Jan. 23, 2017] 

§ 2.2 Appointments. 

(a) OPM shall establish and admin-
ister a career-conditional appointment 
system for positions subject to com-
petitive examinations which will per-
mit adjustment of the career service to 
necessary fluctuations in Federal em-
ployment, and provide an equitable and 
orderly system for stabilizing the Fed-
eral work force. A competitive status 
shall be acquired by a career-condi-
tional appointee upon satisfactory 
completion of a probationary period, 
but the appointee shall have career- 
conditional tenure for a period of serv-
ice to be prescribed by regulation of 
OPM. When an employee has completed 
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