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in furtherance of, any other prohibited 
personnel practice. 

(b) Other prohibited activities. Pursu-
ant to 5 U.S.C. 1216, OSC also has inves-
tigative and prosecutorial jurisdiction 
over any allegation concerning the fol-
lowing: 

(1) Prohibited political activity by 
Federal employees covered by the 
Hatch Act at title 5 of the U.S. Code, 
chapter 73, subchapter III; 

(2) Prohibited political activity by 
State and local officers and employees 
covered by the Hatch Act at title 5 of 
the U.S. Code, chapter 15; 

(3) Arbitrary and capricious with-
holding of information that should be 
released pursuant to the Freedom of 
Information Act at 5 U.S.C. 552 (except 
for certain foreign and counterintel-
ligence information); 

(4) Activities prohibited by any civil 
service law, rule, or regulation, includ-
ing any activity relating to political 
intrusion in personnel decision-mak-
ing; 

(5) Involvement by any employee in 
any prohibited discrimination found by 
any court or appropriate administra-
tive authority to have occurred in the 
course of any personnel action (unless 
OSC determines that the allegation 
may be resolved more appropriately 
under an administrative appeals proce-
dure); and 

(6) Pursuant to 38 U.S.C. 4324, viola-
tions of the Uniformed Services Em-
ployment and Reemployment Rights 
Act (USERRA), codified at 38 U.S.C. 
4301, et seq. 

(c) Procedures for filing complaints al-
leging prohibited personnel practices or 
other prohibited activities (other than the 
Hatch Act). (1) Anyone may file a com-
plaint with OSC alleging one or more 
prohibited personnel practices, or other 
prohibited activities within OSC’s in-
vestigative jurisdiction. The OSC com-
plaint form must be used to file all 
such complaints. 

(2) OSC will not process a complaint 
filed in any format other than the com-
pleted OSC complaint form designated 
in paragraph (c)(1) of this section. OSC 
will, however, accept material 
supplementing the contents of Form 14, 
as long as the filer also submits a 
signed form. If a filer does not use this 
form to submit a complaint, OSC will 

provide the filer with information 
about the form and obtain a signature 
on the form. The OSC complaint form 
will be considered to be filed on the 
date on which OSC receives a com-
pleted form. 

(3) The OSC complaint form requests 
that the filer provide basic information 
about the alleged prohibited personnel 
practices or other prohibited activities. 
A complaint may be amended to clarify 
or include additional allegations. A 
complaint is sufficient for investiga-
tion when OSC receives information 
identifying the parties, identifying any 
relevant personnel action(s), and de-
scribing generally the practices or ac-
tivities at issue. 

(4) The OSC complaint form is avail-
able: 

(i) Online at: https://osc.gov (to print 
out and complete on paper, or to com-
plete online); 

(ii) By writing to OSC at: U.S. Office 
of Special Counsel, 1730 M Street NW, 
Suite 218, Washington, DC 20036–4505; or 

(iii) By calling OSC at: (800) 872–9855 
(toll-free), or (202) 804–7000 (in the 
Washington, DC area). 

(5) A complainant can file a com-
pleted OSC complaint form: 

(i) Electronically at: https://osc.gov; 
(ii) By email to: info@osc.gov; or 
(iii) By mail to: U.S. Office of Special 

Counsel, 1730 M Street NW, Suite 218, 
Washington, DC 20036–4505. 

(d) Alternate Dispute Resolution. For 
selected cases, OSC may offer Alter-
native Dispute Resolution (ADR) pur-
suant to the voluntary Alternative Dis-
pute Resolution Act of 1998, 5 U.S.C. 
571–573. OSC provides information 
about its ADR program and process on 
its website at https://osc.gov. 

§ 1800.3 Filing disclosures of informa-
tion evidencing wrongdoing. 

(a) General. Pursuant to 5 U.S.C. 1213, 
OSC is authorized to provide an inde-
pendent and secure channel for use by 
current or former Federal employees 
and applicants for Federal employment 
to disclose information that they rea-
sonably believe evidences wrongdoing 
by a Federal agency. Within 45 days of 
receipt of the disclosure, OSC must de-
termine whether there is a substantial 
likelihood that the information dis-
closes a violation of any law, rule, or 
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