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§ 8.1 Additional authority of OPM. 

In addition to authorizing the re-
cruitment and appointment of persons 
to overseas positions under regulations 
issued under the preceding Rules, OPM 
may, by the regulations prescribed by 
it, authorize the recruitment and ap-
pointment of persons to such positions 
as provided in § 8.2. As used in this part, 
overseas positions means positions in 
foreign countries and in other areas be-
yond the continental limits of the 
United States, except as provided in 
§ 8.4. 

§ 8.2 Appointment of United States 
citizens. 

United States citizens may be re-
cruited overseas for appointment to 
overseas positions in the competitive 
service without regard to the competi-
tive requirements of the Civil Service 
Act. Persons so recruited who meet the 
qualification standards and other re-
quirements of OPM for overseas posi-
tions may be given appointments to be 
known as ‘‘overseas limited appoint-
ments.’’ Such appointments shall be of 
temporary or indefinite duration, and 
shall not confer the right to acquire a 
competitive status. OPM may author-
ize overseas limited appointments for 
United States citizens recruited within 
the continental limits of the United 
States whenever it determines that it 
is not feasible to appoint from a civil- 
service register. Persons serving under 
appointments made pursuant to this 
section are hereby excluded from the 
operation of the Civil Service Retire-
ment Act of May 29, 1930, as amended, 
unless eligible for retirement benefits 
by continuity of service or otherwise. 

§ 8.3 Appointment of persons not citi-
zens of the United States. 

Persons who are not citizens of the 
United States may be recruited over-
seas and appointed to overseas posi-
tions without regard to the Civil Serv-
ice Act. 

§ 8.4 Positions excepted from the ap-
plication of this part. 

This part shall not apply to positions 
in Hawaii, Puerto Rico, the Virgin Is-
lands, and Alaska, and on the Isthmus 
of Panama. 

PART 9—WORKFORCE 
INFORMATION (RULE IX) 

Sec. 
9.1 Definition. 
9.2 Reporting workforce information. 

SOURCE: E.O. 13197, 66 FR 7853, Jan. 25, 2001, 
unless otherwise noted. 

§ 9.1 Definition. 
As used in this rule, ’Executive agen-

cy’ means an Executive department, a 
Government corporation, and an inde-
pendent establishment, as those terms 
are defined in chapter 1 of title 5, 
United States Code, but does not in-
clude the Federal Bureau of Investiga-
tion, the Central Intelligence Agency, 
the Defense Intelligence Agency, the 
National Imagery and Mapping Agen-
cy, the National Security Agency, and, 
as determined by the President, any 
Executive agency or unit within an Ex-
ecutive agency which has as its prin-
cipal function the conduct of foreign 
intelligence or counterintelligence ac-
tivities. 

§ 9.2 Reporting workforce information. 
The Director of the Office of Per-

sonnel Management may require all 
Executive agencies to report informa-
tion relating to civilian employees, in-
cluding positions and employees in the 
competitive, excepted, and Senior Ex-
ecutive services, in a manner and at 
times prescribed by the Director. The 
Director shall establish standards for 
workforce information submissions 
under this section, and agencies shall 
ensure that their submissions meet 
these standards consistent with the 
Privacy Act. The Director may exempt 
from this section a specific agency or 
group of employees when the Director 
determines that an exemption is appro-
priate because of special cir-
cumstances. 

PART 10—AGENCY ACCOUNT-
ABILITY SYSTEMS; OPM AUTHOR-
ITY TO REVIEW PERSONNEL MAN-
AGEMENT PROGRAMS (RULE X) 

Sec. 
10.1 Definitions. 
10.2 Accountability systems. 
10.3 OPM authority to review personnel 

management programs and practices. 
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SOURCE: E.O. 13197, 66 FR 7853, Jan. 25, 2001, 
unless otherwise noted. 

§ 10.1 Definitions. 
For purposes of this rule— 
(a) ’Agency’ means an Executive 

agency as defined in Rule IX, but does 
not include a Government corporation 
or the General Accounting Office; and 
(b) ’Merit system principles’ means the 
principles for Federal personnel man-
agement that are set forth in section 
2301(b) of title 5, United States Code. 

§ 10.2 Accountability systems. 
The Director of the Office of Per-

sonnel Management may require an 
agency to establish and maintain a sys-
tem of accountability for merit system 
principles that 

(1) Sets standards for applying the 
merit system principles, 

(2) Measures the agency’s effective-
ness in meeting these standards, and 

(3) Corrects any deficiencies in meet-
ing these standards. 

§ 10.3 OPM authority to review per-
sonnel management programs and 
practices. 

The Office of Personnel Management 
may review the human resources man-
agement programs and practices of any 
agency and report to the head of the 
agency and the President on the effec-
tiveness of these programs and prac-
tices, including whether they are con-
sistent with the merit system prin-
ciples. 

PART 11—PROBATIONARY AND 
TRIAL PERIODS (RULE XI) 

Sec. 
11.1 Scope. 
11.2 Probationary period; when required. 
11.3 Trial period; when required. 
11.4 Crediting service. 
11.5 Completion of probationary or trial pe-

riod. 
11.6 Appeals. 

AUTHORITY: 5 U.S.C. 3301, 3302; E.O. 14284, 90 
FR 17729. 

SOURCE: E.O. 14284, 90 FR 17729, Apr. 29, 
2025, unless otherwise noted. 

§ 11.1 Scope. 
This rule applies to probationary pe-

riods in the competitive service and 

trial periods in the excepted service, 
except where provided otherwise by 
statute. It has no application to proba-
tionary periods in the Senior Executive 
Service. 

§ 11.2 Probationary period; when re-
quired. 

(a) The first year of service of an em-
ployee who is given a career or career- 
conditional appointment in the com-
petitive service under the Civil Service 
Regulations is a probationary period 
when the employee: 

(1) Was appointed from a competitive 
list of eligibles. 

(2) Was reinstated (including rein-
statement from a Reinstatement Pri-
ority List), unless during any period of 
service that affords a current basis for 
reinstatement the employee completed 
a probationary period of at least 1 year 
or served with competitive status 
under an appointment that did not re-
quire a probationary period; provided 
that the date of reinstatement begins a 
new 12-month probationary period if 
one is required under paragraph (a) of 
this section. 

(b) A person who is required to go 
through a probationary period and 
then is transferred, promoted, de-
moted, or reassigned in accordance 
with the Civil Service Regulations be-
fore he or she completes such period is 
required to complete the remainder of 
the probationary period in the new po-
sition. 

(c) Upon noncompetitive appoint-
ment to the competitive service under 
the Postal Reorganization Act (39 
U.S.C. 101 et seq.), an employee of the 
Postal Career Service (including a sub-
stitute or part-time flexible employee) 
who has not completed 1 year of Postal 
service must serve the remainder of a 
1-year probationary period in the new 
agency. 

(d) A person who is appointed to the 
competitive service either by a special 
appointing authority or by conversion 
to a career or career-conditional ap-
pointment under the Civil Service Reg-
ulations must serve a 1-year proba-
tionary period unless specifically ex-
empt from such period by the special 
appointing authority itself. 

(e) Employees promoted, transferred, 
or otherwise assigned, for the first 
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