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24. The lead agency for Uniform Act
matters is the Federal Highway Ad-
ministration (see §1.85 and 49 CFR part
24).

(j) Designated Agency Safety and
Health Official. Serve as the Designated
Agency Safety and Health Official
under 29 CFR 1960.6(a) to represent the
interest of, and support, the Depart-
ment’s occupational safety and health
program.

(k) Senior Real Property Officer. Serve
as the Senior Real Property Officer for
the Department pursuant to Executive
Order 13327 (‘‘Federal Real Property
Asset Management’’) (as amended), and
chair the Departmental Real Property
Planning Council.

(1) Transportation fringe benefits. (1)
Oversee the Department’s transpor-
tation fringe benefit program under 5
U.S.C. 7905 and 26 U.S.C. 132(f).

(2) Consult with and provide guidance
to other Federal agencies on transpor-
tation fringe benefit programs under 5
U.S.C. 7905 and 26 U.S.C. 132(f).

(3) Establish and maintain uniform
Federal Government standards for de-
veloping and supporting Federal agen-
cies’ transportation fringe benefit pro-
grams under 5 U.S.C. 7905 and 26 U.S.C.
132(f).

§1.38a Redelegations by the Assistant
Secretary for Administration.

(a) The Director, Office of the Senior
Procurement Executive is redelegated
the authority to:

(1) Carry out the duties and respon-
sibilities of agency head for depart-
mental procurement within the mean-
ing of the Federal Acquisition Regula-
tion except for those duties expressly
reserved for the Secretary of Transpor-
tation.

(2) Carry out the functions of the
Chief Acquisition Officer (CAO) except
for those functions specifically re-
served for the Deputy Secretary. In
carrying out these functions and in
support of requirements under Services
Acquisition Reform Act (SARA), en-
acted as part of the National Defense
Authorization Act for 2004—Public Law
108-136, the Senior Procurement Execu-
tive (SPE) is expected to interact di-
rectly, and without intervening au-
thority, with the CAO on issues related
to strategic acquisition policy, imple-
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mentation, and management. The na-
ture and frequency of interactions with
the CAO will be determined mutually
between the SPE and the CAO.

(3) Procure and authorize payment
for property and services for the Office
of the Secretary, with power to re-dele-
gate and authorize successive re-dele-
gations.

(b) The Director of Human Resources
Management is redelegated the author-
ity to:

(1) Develop departmental human cap-
ital policies and objectives, and mon-
itor and oversee the implementation of
those policies.

(2) Establish departmental human
capital performance objectives and
metrics.

(3) Conduct a personnel management
program for the Office of the Secretary
with authority to take, direct others to
take, recommend or approve any per-
sonnel action with respect to such au-
thority.

(4) Concur in the appointment and
promotion of all Human Resources
(HR) Directors in each Operating Ad-
ministration and participate in the
performance reviews of HR Directors.

(5) Provide policy and overall direc-

tion in the execution of the DOT
Labor-Management Relations Pro-
gram.

(6) Develop and operate the Federal
Employee Workplace Drug and Alcohol
Testing Program in accordance with
Executive Order 12564 and The Omnibus
Transportation Employee Testing Act
of 1991, Public Law 102-143, Title V.

(7) Develop, coordinate, and issue
wage schedules for Department em-
ployees under the Federal Wage Sys-
tem.

(c) The Director of Financial Man-
agement within the Office of the As-
sistant Secretary for Administration is
redelegated the authority to:

(1) Settle and pay claims by Working
Capital Fund employees for personal
property losses as provided by 31 U.S.C.
3721 if the amount of the payment does
not exceed $500.

(d) The Director, Transit Benefit Pro-
gram is redelegated the authority to:

(1) Oversee the Department’s trans-
portation fringe benefit program under
5 U.S.C. 7905 and 26 U.S.C. 132(f).
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(2) Consult with and provide guidance
to other Federal agencies on transpor-
tation fringe benefit programs under 5
U.S.C. 7905 and 26 U.S.C. 132(f).

(3) Establish and maintain uniform
Federal Government standards for de-
veloping and supporting Federal agen-
cies’ transportation fringe benefit pro-
grams under 5 U.S.C. 7905 and 26 U.S.C.
132(f).

§1.39 Executive Secretariat.

The Executive Secretariat provides
organized staff services to the Sec-
retary and Deputy Secretary to assist
them in carrying out their manage-
ment functions and their responsibil-
ities for formulating, coordinating and
communicating major policy decisions.
The Office controls and coordinates in-
ternal and external material directed
to the Secretary and Deputy Secretary
and ensures that their decisions and in-
structions are implemented.

§1.40 Departmental Office of Civil
Rights.

The Departmental Office of Civil
Rights serves as the Department’s
Equal Employment Opportunity (EEO)
Officer and Title VI Coordinator. The
Director also serves as principal advi-
sor to the Secretary and the Deputy
Secretary on the civil rights and non-
discrimination statutes, regulations,
and Executive Orders applicable to the
Department, including titles VI and
VII of the Civil Rights Act of 1964, as
amended, the Age Discrimination in
Employment Act of 1967, as amended,
the Age Discrimination Act of 1975, as
amended, section 504 of the Rehabilita-
tion Act of 1973, as amended, the Amer-
icans with Disabilities Act of 1990, the
Equal Pay Act of 1963, the ADA Amend-
ments Act of 2008, and the Genetic In-
formation Nondiscrimination Act of
2008. The Departmental Office of Civil
Rights provides guidance to the Oper-
ating Administrations and Secretarial
officers on these matters. The Office
periodically reviews and evaluates the
civil rights programs of the Operating
Administrations to ensure that recipi-
ents of financial assistance meet appli-
cable Federal civil rights require-
ments.
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§1.41 Delegations to the Director of
the Departmental Office of Civil
Rights.

The Director of the Departmental Of-
fice of Civil Rights is delegated author-
ity to conduct all stages of the formal
employment discrimination complaints
process (including acceptance/dis-
missal, investigation, and final adju-
dication); to provide guidance to the
Operating Administrations and Secre-
tarial officers concerning the imple-
mentation and enforcement of all civil
rights laws, regulations and Executive
Orders for which the Department is re-
sponsible; to otherwise perform activi-
ties to ensure compliance with external
civil rights programs; and to review
and evaluate the Operating Adminis-
trations’ enforcement of these authori-
ties. These authorities include:

(a) Title VI and VII of the Civil
Rights Act of 1964, 42 U.S.C. 20004 et
seq. and 2000e et seq.

(b) Sections 501 and 504 of the Reha-
bilitation Act of 1973, 29 U.S.C. 791 and
794-794a..

(c) Age Discrimination in Employ-
ment Act of 1967, 29 U.S.C. 621 et seq.

(d) Age Discrimination Act of 1975, 42
U.S.C. 6101 et seq.

(e) Americans with Disabilities Act
of 1990, 42 U.S.C. 12101-121213.

(f) ADA Amendments Act of 2008
(Pub. L. 110-325) [42 U.S.C. 12101 Note].

(g) Genetic Information Non-
discrimination Act of 2008, 42 U.S.C.
20001t et seq.

(h) Equal Pay Act of 1963, 29 U.S.C.
206(d).

(i) Alcohol, Drug Abuse, and Mental
Health Administration Reorganization
Act (Pub. L. 102-321)

(j) Chapter XIV of subtitle B, of title
29 of the CFR (Equal Employment Op-
portunity Commission Regulations).

(k) Title VIII of the Civil Rights Act
of 1968 (Pub. L. 90-284) [42 U.S.C. 3601 et
seq.].

(1) 40 U.S.C. 476 (prohibition on sex
discrimination).

(m) Title IX of the Education Amend-
ments of 1972, 20 U.S.C. 1681.

(n) In coordination with the Assist-
ant Secretary for Transportation Pol-
icy, Executive Order 12898 (‘‘Federal
Actions to Address Environmental Jus-
tice in Minority Populations and Low-
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