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(1) A request for the specific amount 
of match you are requesting that the 
Corporation waive; and 

(2) A budget and budget narrative 
that reflects the requested level in 
matching resources. 

[70 FR 39598, July 8, 2005] 

§ 2521.80 What matching level applies 
if my program was funded in the 
past but has not recently received 
an AmeriCorps grant? 

(a) If you have not been a direct re-
cipient of an AmeriCorps operational 
grant from the Corporation or a State 
commission for five years or more, as 
determined by the end date of your 
most recent grant period, you may 
begin matching at the year one level, 
as reflected in the timetable in 
§ 2521.60(a) of this part, upon receiving 
your new grant award. 

(b) If you have not been a direct re-
cipient of an AmeriCorps operational 
grant from the Corporation or a State 
commission for fewer than five years, 
you must begin matching at the same 
level you were matching at the end of 
your most recent grant period. 

[70 FR 39598, July 8, 2005] 

§ 2521.90 If I am a new or replacement 
legal applicant for an existing pro-
gram, what will my matching re-
quirements be? 

If your organization is a new or re-
placement legal applicant for an exist-
ing program, you must provide match-
ing resources at the level the previous 
legal applicant had reached at the time 
you took over the program. 

[70 FR 39598, July 8, 2005] 

§ 2521.95 To what extent may I use 
grant funds for administrative 
costs? 

(a) Not more than five percent of the 
grant funds provided under this part 
for any fiscal year may be used to pay 
for administrative costs, as defined in 
§ 2510.20 of this chapter. 

(b) The distribution of administrative 
costs between the grant and any 
subgrant will be subject to the ap-
proval of the Corporation. 

(c) In applying the limitation on ad-
ministrative costs the Corporation will 

approve one of the following methods 
in the award document: 

(1) Limit the amount or rate of indi-
rect costs that may be paid with Cor-
poration funds under a grant or 
subgrant to five percent of total Cor-
poration funds expended, provided 
that— 

(i) Organizations that have an estab-
lished indirect cost rate for Federal 
awards will be limited to this method; 
and 

(ii) Unreimbursed indirect costs may 
be applied to meeting operational 
matching requirements under the Cor-
poration’s award; 

(2) Specify that a fixed rate of five 
percent or less (not subject to sup-
porting cost documentation) of total 
Corporation funds expended may be 
used to pay for administrative costs, 
provided that the fixed rate is in con-
junction with an overall 15 percent ad-
ministrative cost factor to be used for 
organizations that do not have estab-
lished indirect cost rates; or 

(3) Utilize such other method that 
the Corporation determines in writing 
is consistent with OMB guidance and 
other applicable requirements, helps 
minimize the burden on grantees or 
subgrantees, and is beneficial to grant-
ees or subgrantees and the Federal 
Government. 

[70 FR 39598, July 8, 2005] 

PART 2522—AMERICORPS PARTICI-
PANTS, PROGRAMS, AND APPLI-
CANTS 

Subpart A—Minimum Requirements and 
Program Types 

Sec. 
2522.10 What definitions apply to this part? 
2522.100 What are the minimum require-

ments that AmeriCorps subtitle C grant-
ees must meet? 

2522.110 What types of programs are eligible 
to compete for AmeriCorps grants? 

Subpart B—Participant Eligibility, 
Requirements, and Benefits 

2522.200 What are the eligibility require-
ments for an AmeriCorps participant? 

2522.205 To whom must I apply eligibility 
criteria relating to criminal history? 

2522.206 [Reserved] 
2522.207 How do I determine an individual’s 

eligibility to serve in a covered position? 
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2522.210 How are AmeriCorps participants 
recruited and selected? 

2522.220 What are the required terms of 
service for AmeriCorps participants? 

2522.230 Under what circumstances may an 
AmeriCorps participant be released from 
completing a term of service, and what 
are the consequences? 

2522.235 Is there a limit on the number of 
terms an individual may serve in an 
AmeriCorps State and National program? 

2522.240 What financial benefits do 
AmeriCorps participants serving in ap-
proved AmeriCorps positions receive? 

2522.245 How are living allowances dis-
bursed? 

2522.250 What other benefits do AmeriCorps 
participants serving in approved 
AmeriCorps positions receive? 

Subpart C—Application Requirements 

2522.300 What are the application require-
ments for AmeriCorps program grants? 

2522.310 What are the application require-
ments for AmeriCorps educational 
awards only? 

2522.320 [Reserved] 
2522.330 [Reserved] 
2522.340 How will I know if two projects are 

the same? 

Subpart D—Selection of AmeriCorps 
Programs 

2522.400 What process does the Corporation 
use to select new grantees? 

2522.410 What is the role of the Corpora-
tion’s Board of Directors in the selection 
process? 

2522.415 How does the grant selection proc-
ess work? 

2522.420 What basic criteria does the Cor-
poration use in making funding deci-
sions? 

2522.425 [Reserved] 
2522.430 [Reserved] 
2522.435 [Reserved] 
2522.440 What weight does the Corporation 

give to each category of the basic cri-
teria? 

2522.445 [Reserved] 
2522.448 [Reserved] 
2522.450 What types of programs or program 

models may receive special consideration 
in the selection process? 

2522.455 How do I find out about additional 
priorities governing the selection proc-
ess? 

2522.460 To what extent may the Corpora-
tion or a State commission consider pri-
orities other than those stated in these 
regulations or the Notice of Funding 
Availability? 

2522.465 What information must a State 
commission submit on the relative 

strengths of applicants for State com-
petitive funding? 

2522.470 What other factors or information 
may the Corporation consider in making 
final funding decisions? 

2522.475 To what extent must I use the Cor-
poration’s selection criteria and prior-
ities when selecting formula programs or 
operating sites? 

2522.480 Can a State’s application for for-
mula funds be rejected? 

2522.485 How do I calculate my program’s 
budgeted Corporation cost per member 
service year (MSY)? 

Subpart E—Evaluation Requirements 

2522.500 What is the purpose of this subpart? 
2522.510 To whom does this subpart apply? 
2522.520 What special terms are used in this 

subpart? 
2522.530 May I use the Corporation’s pro-

gram grant funds for performance meas-
urement and evaluation? 

2522.540 Do the costs of performance meas-
urement or evaluation count towards the 
statutory cap on administrative costs? 

PERFORMANCE MEASURES: REQUIREMENTS AND 
PROCEDURES 

2522.550 What basic requirements must I fol-
low in measuring performance under my 
grant? 

2522.560 What are performance measures 
and performance measurement? 

2522.570 What information on performance 
measures must my grant application in-
clude? 

2522.580 What performance measures am I 
required to submit to the Corporation? 

2522.590 Who develops my performance 
measures? 

2522.600 Who approves my performance 
measures? 

2522.610 What is the difference in perform-
ance measurements requirements for 
competitive and formula programs? 

2522.620 How do I report my performance 
measures to the Corporation? 

2522.630 What must I do if I am not able to 
meet my performance measures? 

2522.640 Under what circumstances may I 
change my performance measures? 

2522.650 What happens if I fail to meet the 
performance measures included in my 
grant? 

EVALUATING PROGRAMS: REQUIREMENTS AND 
PROCEDURES 

2522.700 How does evaluation differ from 
performance measurement? 

2522.710 What are my evaluation require-
ments? 

2522.720 How many years must my evalua-
tion cover? 

2522.730 How and when do I submit my eval-
uation to the Corporation? 
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2522.740 How will the Corporation use my 
evaluation? 

2522.800 How will the Corporation evaluate 
individual AmeriCorps programs? 

2522.810 What will the Corporation do to 
evaluate the overall success of the 
AmeriCorps programs? 

2522.820 Will information on individual par-
ticipants be kept confidential? 

Subpart F—Program Management 
Requirements for Grantees 

2522.900 What definitions apply to this sub-
part? 

2522.910 What basic qualifications must an 
AmeriCorps member have to serve as a 
tutor? 

2522.920 Are there any exceptions to the 
qualifications requirements? 

2522.930 [Reserved] 
2522.940 What are the requirements for a 

program in which AmeriCorps members 
serve as tutors? 

2522.950 What requirements and qualifica-
tions apply if my program focuses on 
supplemental academic support activi-
ties other than tutoring? 

AUTHORITY: 42 U.S.C. 12571–12595; 12651b– 
12651d; E.O. 13331, 69 FR 9911, Sec. 1612, Pub. 
L. 111–13. 

SOURCE: 59 FR 13796, Mar. 23, 1994, unless 
otherwise noted. 

Subpart A—Minimum 
Requirements and Program Types 
§ 2522.10 What definitions apply to this 

part? 
You. For this part, you refers to the 

grantee, unless otherwise noted. 

[70 FR 39600, July 8, 2005] 

§ 2522.100 What are the minimum re-
quirements that every AmeriCorps 
program, regardless of type, must 
meet? 

Although a wide range of programs 
may be eligible to apply for and receive 
support from the Corporation, all 
AmeriCorps subtitle C programs must 
meet certain minimum program re-
quirements. These requirements apply 
regardless of whether a program is sup-
ported directly by the Corporation or 
through a subgrant. All AmeriCorps 
programs must: 

(a) Address educational, public safe-
ty, human, or environmental needs, 
and provide a direct and demonstrable 
benefit that is valued by the commu-
nity in which the service is performed; 

(b) Perform projects that are de-
signed, implemented, and evaluated 
with extensive and broad-based local 
input, including consultation with rep-
resentatives from the community 
served, participants (or potential par-
ticipants) in the program, community- 
based agencies with a demonstrated 
record of experience in providing serv-
ices, and local labor organizations rep-
resenting employees of project spon-
sors (if such entities exist in the area 
to be served by the program); 

(c) Obtain, in the case of a program 
that also proposes to serve as the 
project sponsor, the written concur-
rence of any local labor organization 
representing employees of the project 
sponsor who are engaged in the same or 
substantially similar work as that pro-
posed to be carried out by the 
AmeriCorps participant; 

(d) Establish and provide outcome ob-
jectives, including a strategy for 
achieving these objectives, upon which 
self-assessment and Corporation-as-
sessment of progress can rest. Such as-
sessment will be used to help deter-
mine the extent to which the program 
has had a positive impact: (1) On com-
munities and persons served by the 
projects performed by the program; 

(2) On participants who take part in 
the projects; and 

(3) In such other areas as the pro-
gram or Corporation may specify; 

(e) Strengthen communities and en-
courage mutual respect and coopera-
tion among citizens of different races, 
ethnicities, socioeconomic back-
grounds, educational levels, both men 
and women and individuals with dis-
abilities; 

(f) Agree to seek actively to include 
participants and staff from the commu-
nities in which projects are conducted, 
and agree to seek program staff and 
participants of different races and 
ethnicities, socioeconomic back-
grounds, educational levels, and gen-
ders as well as individuals with disabil-
ities unless a program design requires 
emphasizing the recruitment of staff 
and participants who share a specific 
characteristic or background. In no 
case may a program violate the non-
discrimination, nonduplication and 
nondisplacement rules governing par-
ticipant selection described in part 2540 
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of this chapter. In addition, programs 
are encouraged to establish, if con-
sistent with the purposes of the pro-
gram, an intergenerational component 
that combines students, out-of-school 
youths, and older adults as partici-
pants; 

(g)(1) Determine the projects in 
which participants will serve and es-
tablish minimum qualifications that 
individuals must meet to be eligible to 
participate in the program; these quali-
fications may vary based on the spe-
cific tasks to be performed by partici-
pants. Regardless of the educational 
level or background of participants 
sought, programs are encouraged to se-
lect individuals who posses leadership 
potential and a commitment to the 
goals of the AmeriCorps program. In 
any case, programs must select partici-
pants in a non-partisan, non-political, 
non-discriminatory manner, ensuring 
fair access to participation. In addi-
tion, programs are required to ensure 
that they do not displace any existing 
paid employees as provided in part 2540 
of this chapter; 

(2) In addition, all programs are re-
quired to comply with any pre-service 
orientation or training period require-
ments established by the Corporation 
to assist in the selection of motivated 
participants. Finally, all programs 
must agree to select a percentage (to 
be determined by the Corporation) of 
the participants for the program from 
among prospective participants re-
cruited by the Corporation or State 
Commissions under part 2533 of this 
chapter. The Corporation may also 
specify a minimum percentage of par-
ticipants to be selected from the na-
tional leadership pool established 
under § 2522.210(c). The Corporation 
may vary either percentage for dif-
ferent types of AmeriCorps programs; 

(h) Provide reasonable accommoda-
tion, including auxiliary aids and serv-
ices (as defined in section 3(1) of the 
Americans with Disabilities Act of 1990 
(42 U.S.C. 12102(1)) based on the individ-
ualized need of a participant who is a 
qualified individual with a disability 
(as defined in section 101(8) of such Act 
(42 U.S.C. 12111(8)). For the purpose of 
complying with this provision, 
AmeriCorps programs may apply for 
additional financial assistance from 

the Corporation pursuant to § 2524.40 of 
this chapter; 

(i) Use service experiences to help 
participants achieve the skills and edu-
cation needed for productive, active 
citizenship, including the provision, if 
appropriate, of structured opportuni-
ties for participants to reflect on their 
service experiences. In addition, all 
programs must encourage every partic-
ipant who is eligible to vote to register 
prior to completing a term of service; 

(j) Provide participants in the pro-
gram with the training, skills, and 
knowledge necessary to perform the 
tasks required in their respective 
projects, including, if appropriate, spe-
cific training in a particular field and 
background information on the com-
munity, including why the service 
projects are needed; 

(k) Provide support services— 
(1) To participants who are com-

pleting a term of service and making 
the transition to other educational and 
career opportunities; and 

(2) To those participants who are 
school dropouts in order to assist them 
in earning the equivalent of a high 
school diploma; 

(l) Ensure that participants serving 
in approved AmeriCorps positions re-
ceive the living allowance and other 
benefits described in §§ 2522.240 through 
2522.250 of this chapter; 

(m) Describe the manner in which the 
AmeriCorps educational awards will be 
apportioned among individuals serving 
in the program. If a program proposes 
to provide such benefits to less than 100 
percent of the participants in the pro-
gram, the program must provide a 
compelling rationale for determining 
which participants will receive the 
benefits and which participants will 
not. AmeriCorps programs are strongly 
encouraged to offer alternative post- 
service benefits to participants who 
will not receive AmeriCorps edu-
cational awards, however AmeriCorps 
grant funds may not be used to provide 
such benefits; 

(n) Agree to identify the program, 
through the use of logos, common ap-
plication materials, and other means 
(to be specified by the Corporation), as 
part of a larger national effort and to 
participate in other activities such as 
common opening ceremonies (including 
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the administration of a national oath 
or affirmation), service days, and con-
ferences designed to promote a na-
tional identity for all AmeriCorps pro-
grams and participants, including 
those participants not receiving 
AmeriCorps educational awards. This 
provision does not preclude an 
AmeriCorps program from continuing 
to use its own name as the primary 
identification, or from using its name, 
logo, or other identifying materials on 
uniforms or other items; 

(o) Agree to begin terms of service at 
such times as the Corporation may rea-
sonably require and to comply with 
any restrictions the Corporation may 
establish as to when the program may 
take to fill an approved AmeriCorps po-
sition left vacant due to attrition; 

(p) Comply with all evaluation proce-
dures specified by the Corporation, as 
explained in §§ 2522.500 through 2522.560; 

(q) In the case of a program receiving 
funding directly from the Corporation, 
meet and consult with the State Com-
mission for the State in which the pro-
gram operates, if possible, and submit 
a copy of the program application to 
the State Commission; and 

(r) Address any other requirements 
as specified by the Corporation. 

[59 FR 13796, Mar. 23, 1994, as amended at 67 
FR 45360, July 9, 2002; 75 FR 51410, Aug. 20, 
2010] 

§ 2522.110 What types of programs are 
eligible to compete for AmeriCorps 
grants? 

Types of programs eligible to com-
pete for AmeriCorps grants include the 
following: (a) Specialized skills programs. 
(1) A service program that is targeted 
to address specific educational, public 
safety, human, or environmental needs 
and that— 

(i) Recruits individuals with special 
skills or provides specialized pre-serv-
ice training to enable participants to 
be placed individually or in teams in 
positions in which the participants can 
meet such needs; and 

(ii) If consistent with the purposes of 
the program, brings participants to-
gether for additional training and 
other activities designed to foster civic 
responsibility, increase the skills of 
participants, and improve the quality 
of the service provided. 

(2) A preprofessional training pro-
gram in which students enrolled in an 
institution of higher education— 

(i) Receive training in specified 
fields, which may include classes con-
taining service-learning; 

(ii) Perform service related to such 
training outside the classroom during 
the school term and during summer or 
other vacation periods; and 

(iii) Agree to provide service upon 
graduation to meet educational, public 
safety, human, or environmental needs 
related to such training. 

(3) A professional corps program that 
recruits and places qualified partici-
pants in positions— 

(i) As teachers, nurses and other 
health care providers, police officers, 
early childhood development staff, en-
gineers, or other professionals pro-
viding service to meet educational, 
public safety, human, or environmental 
needs in communities with an inad-
equate number of such professionals; 

(ii) That may include a salary in ex-
cess of the maximum living allowance 
authorized in § 2522.240(b)(2); and 

(iii) That are sponsored by public or 
private nonprofit employers who agree 
to pay 100 percent of the salaries and 
benefits (other than any AmeriCorps 
educational award from the National 
Service Trust) of the participants. 

(b) Specialized service programs. (1) A 
community service program designed 
to meet the needs of rural commu-
nities, using teams or individual place-
ments to address the development 
needs of rural communities and to 
combat rural poverty, including health 
care, education, and job training. 

(2) A program that seeks to eliminate 
hunger in communities and rural areas 
through service in projects— 

(i) Involving food banks, food pan-
tries, and nonprofit organizations that 
provide food during emergencies; 

(ii) Involving the gleaning of pre-
pared and unprepared food that would 
otherwise be discarded as unusable so 
that the usable portion of such food 
may be donated to food banks, food 
pantries, and other nonprofit organiza-
tions; 

(iii) Seeking to address the long-term 
causes of hunger through education 
and the delivery of appropriate serv-
ices; or 
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(iv) Providing training in basic 
health, nutrition, and life skills nec-
essary to alleviate hunger in commu-
nities and rural areas. 

(3) A program in which economically 
disadvantaged individuals who are be-
tween the ages of 16 and 24 years of age, 
inclusive, are provided with opportuni-
ties to perform service that, while ena-
bling such individuals to obtain the 
education and employment skills nec-
essary to achieve economic self-suffi-
ciency, will help their communities 
meet— 

(i) The housing needs of low-income 
families and the homeless; and 

(ii) The need for community facilities 
in low-income areas. 

(c) Community-development programs. 
(1) A community corps program that 
meets educational, public safety, 
human, or environmental needs and 
promotes greater community unity 
through the use of organized teams of 
participants of varied social and eco-
nomic backgrounds, skill levels, phys-
ical and developmental capabilities, 
ages, ethnic backgrounds, or genders. 

(2) A program that is administered by 
a combination of nonprofit organiza-
tions located in a low-income area, 
provides a broad range of services to 
residents of such an area, is governed 
by a board composed in significant part 
of low-income individuals, and is in-
tended to provide opportunities for in-
dividuals or teams of individuals to en-
gage in community projects in such an 
area that meet unaddressed commu-
nity and individual needs, including 
projects that would— 

(i) Meet the needs of low-income chil-
dren and youth aged 18 and younger, 
such as providing after-school ‘safe- 
places’, including schools, with oppor-
tunities for learning and recreation; or 

(ii) Be directed to other important 
unaddressed needs in such an area. 

(d) Programs that expand service pro-
gram capacity. (1) A program that pro-
vides specialized training to individ-
uals in service-learning and places the 
individuals after such training in posi-
tions, including positions as service- 
learning coordinators, to facilitate 
service-learning in programs eligible 
for funding under Serve-America. 

(2) An AmeriCorps entrepreneur pro-
gram that identifies, recruits, and 

trains gifted young adults of all back-
grounds and assists them in designing 
solutions to community problems. 

(e) Campus-based programs. A campus- 
based program that is designed to pro-
vide substantial service in a commu-
nity during the school term and during 
summer or other vacation periods 
through the use of— 

(1) Students who are attending an in-
stitution of higher education, including 
students participating in a work-study 
program assisted under part C of title 
IV of the Higher Education Act of 1965 
(42 U.S.C. 2751 et seq.); 

(2) Teams composed of such students; 
or 

(3) Teams composed of a combination 
of such students and community resi-
dents. 

(f) Intergenerational programs. An in-
tergenerational program that combines 
students, out-of-school youths, and 
older adults as participants to provide 
needed community services, including 
an intergenerational component for 
other AmeriCorps programs described 
in this subsection. 

(g) Youth development programs. A 
full-time, year-round youth corps pro-
gram or full-time summer youth corps 
program, such as a conservation corps 
or youth service corps (including youth 
corps programs under subtitle I, the 
Public Lands Corps established under 
the Public Lands Corps Act of 1993, the 
Urban Youth Corps established under 
section 106 of the National and Commu-
nity Service Trust Act of 1993, and 
other conservation corps or youth serv-
ice corps that perform service on Fed-
eral or other public lands or on Indian 
lands or Hawaiian home lands), that: 

(1) Undertakes meaningful service 
projects with visible public benefits, 
including natural resource, urban ren-
ovation, or human services projects; 

(2) Includes as participants youths 
and young adults between the ages of 
16 and 25, inclusive, including out-of- 
school youths and other disadvantaged 
youths (such as youths with limited 
basic skills, youths in foster care who 
are becoming too old for foster care, 
youths of limited English proficiency, 
homeless youths, and youths who are 
individuals with disabilities) who are 
between those ages; and 
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(3) Provides those participants who 
are youths and young adults with— 

(i) Crew-based, highly structured, and 
adult-supervised work experience, life 
skills, education, career guidance and 
counseling, employment training, and 
support services; and 

(ii) The opportunity to develop citi-
zenship values and skills through serv-
ice to their community and the United 
States. 

(h) Individualized placement programs. 
An individualized placement program 
that includes regular group activities, 
such as leadership training and special 
service projects. 

(i) Other programs. Such other 
AmeriCorps programs addressing edu-
cational, public safety, human, or envi-
ronmental needs as the Corporation 
may designate in the application. 

Subpart B—Participant Eligibility, 
Requirements, and Benefits 

§ 2522.200 What are the eligibility re-
quirements for an AmeriCorps par-
ticipant? 

(a) Eligibility. An AmeriCorps partici-
pant must— 

(1)(i) Be at least 17 years of age at the 
commencement of service; or 

(ii) Be an out-of-school youth 16 
years of age at the commencement of 
service participating in a program de-
scribed in § 2522.110(b)(3) or (g); 

(2)(i) Have a high school diploma or 
its equivalent; or 

(ii) Not have dropped out of elemen-
tary or secondary school to enroll as 
an AmeriCorps participant and must 
agree to obtain a high school diploma 
or its equivalent prior to using the edu-
cation award; or 

(iii) Obtain a waiver from the Cor-
poration of the requirements in para-
graphs (a)(2)(i) and (a)(2)(ii) of this sec-
tion based on an independent evalua-
tion secured by the program dem-
onstrating that the individual is not 
capable of obtaining a high school di-
ploma or its equivalent; or 

(iv) Be enrolled in an institution of 
higher education on an ability to ben-
efit basis and be considered eligible for 
funds under section 484 of the Higher 
Education Act of 1965 (20 U.S.C. 1091); 

(3) Be a citizen, national, or lawful 
permanent resident alien of the United 
States; 

(4) Satisfy the National Service 
Criminal History Check eligibility cri-
teria pursuant to 45 CFR 2540.202. 

(b) Written declaration regarding high 
school diploma sufficient for enrollment. 
For purposes of enrollment, if an indi-
vidual provides a written declaration 
under penalty of law that he or she 
meets the requirements in paragraph 
(a) of this section relating to high 
school education, a program need not 
obtain additional documentation of 
that fact. 

(c) Primary documentation of status as 
a U.S. citizen or national. The following 
are acceptable forms of certifying sta-
tus as a U.S. citizen or national: 

(1) A birth certificate showing that 
the individual was born in one of the 50 
states, the District of Columbia, Puer-
to Rico, Guam, the U.S. Virgin Islands, 
American Samoa, or the Northern Mar-
iana Islands; 

(2) A United States passport; 
(3) A report of birth abroad of a U.S. 

Citizen (FS–240) issued by the State De-
partment; 

(4) A certificate of birth-foreign serv-
ice (FS 545) issued by the State Depart-
ment; 

(5) A certification of report of birth 
(DS–1350) issued by the State Depart-
ment; 

(6) A certificate of naturalization 
(Form N–550 or N–570) issued by the Im-
migration and Naturalization Service; 
or 

(7) A certificate of citizenship (Form 
N–560 or N–561) issued by the Immigra-
tion and Naturalization Service. 

(d) Primary documentation of status as 
a lawful permanent resident alien of the 
United States. The following are accept-
able forms of certifying status as a 
lawful permanent resident alien of the 
United States: 

(1) Permanent Resident Card, INS 
Form I–551; 

(2) Alien Registration Receipt Card, 
INS Form I–551; 

(3) A passport indicating that the 
INS has approved it as temporary evi-
dence of lawful admission for perma-
nent residence; or 
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(4) A Departure Record (INS Form I– 
94) indicating that the INS has ap-
proved it as temporary evidence of law-
ful admission for permanent residence. 

(e) Secondary documentation of citizen-
ship or immigration status. If primary 
documentation is not available, the 
program must obtain written approval 
from the Corporation that other docu-
mentation is sufficient to demonstrate 
the individual’s status as a U.S. cit-
izen, U.S. national, or lawful perma-
nent resident alien. 

[64 FR 37413, July 12, 1999, as amended at 67 
FR 45360, July 9, 2002; 77 FR 60931, Oct. 5, 
2012] 

§ 2522.205 To whom must I apply eligi-
bility criteria relating to criminal 
history? 

You must apply eligibility criteria 
relating to criminal history to individ-
uals specified in 45 CFR 2540.201. 

[86 FR 11146, Feb. 24, 2021] 

§ 2522.206 [Reserved] 

§ 2522.207 How do I determine an indi-
vidual’s eligibility to serve in a cov-
ered position? 

To determine an individual’s eligi-
bility to serve in a covered position, 
you must follow the procedures in part 
2540 of this chapter. 

[77 FR 60932, Oct. 5, 2012] 

§ 2522.210 How are AmeriCorps par-
ticipants recruited and selected? 

(a) Local recruitment and selection. In 
general, AmeriCorps participants will 
be selected locally by an approved 
AmeriCorps program, and the selection 
criteria will vary widely among the dif-
ferent programs. Nevertheless, 
AmeriCorps programs must select their 
participants in a fair and non-discrimi-
natory manner which complies with 
part 2540 of this chapter. In selecting 
participants, programs must also com-
ply with the recruitment and selection 
requirements specified in this section. 

(b)(1) National and State recruitment 
and selection. The Corporation and each 
State Commission will establish a sys-
tem to recruit individuals who desire 
to perform national service and to as-
sist the placement of these individuals 
in approved AmeriCorps positions, 
which may include positions available 

under titles I and II of the Domestic 
Volunteer Service Act of 1973 (42 U.S.C. 
4951 et seq.). The national and state re-
cruitment and placement system will 
be designed and operated according to 
Corporation guidelines. 

(2) Dissemination of information. The 
Corporation and State Commissions 
will disseminate information regarding 
available approved AmeriCorps posi-
tions through cooperation with sec-
ondary schools, institutions of higher 
education, employment service offices, 
community-based organizations, State 
vocational rehabilitation agencies 
within the meaning of the Rehabilita-
tion Act of 1973 (29 U.S.C. 701 et seq.) 
and other State agencies that pri-
marily serve qualified individuals with 
disabilities, and other appropriate enti-
ties, particularly those organizations 
that provide outreach to disadvantaged 
youths and youths who are qualified 
individuals with disabilities. 

(c) National leadership pool—(1) Selec-
tion and training. From among individ-
uals recruited under paragraph (b) of 
this section or nominated by service 
programs, the Corporation may select 
individuals with significant leadership 
potential, as determined by the Cor-
poration, to receive special training to 
enhance their leadership ability. The 
leadership training will be provided by 
the Corporation directly or through a 
grant, contract, or cooperative agree-
ment as the Corporation determines. 

(2) Emphasis on certain individuals. In 
selecting individuals to receive leader-
ship training under this provision, the 
Corporation will make special efforts 
to select individuals who have served— 

(i) In the Peace Corps; 
(ii) As VISTA volunteers; 
(iii) As participants in AmeriCorps 

programs receiving assistance under 
parts 2520 through 2524 of this chapter; 

(iv) As participants in National Serv-
ice Demonstration programs that re-
ceived assistance from the Commission 
on National and Community Service; 
or 

(v) As members of the Armed Forces 
of the United States and who were hon-
orably discharged from such service. 

(3) Assignment. At the request of a 
program that receives assistance, the 
Corporation may assign an individual 
who receives leadership training under 
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paragraph (c)(1) of this section to work 
with the program in a leadership posi-
tion and carry out assignments not 
otherwise performed by regular partici-
pants. An individual assigned to a pro-
gram will be considered to be a partici-
pant of the program. 

§ 2522.220 What are the required terms 
of service for AmeriCorps partici-
pants? 

(a) Term of Service. A term of service 
may be defined as: 

(1) Full-time service. 1,700 hours of 
service during a period of not more 
than one year. 

(2) Part-time service. 900 hours of serv-
ice during a period of not more than 
two years. 

(3) Reduced part-time term of service. 
The Corporation may reduce the num-
ber of hours required to be served in 
order to receive an educational award 
for certain part-time participants serv-
ing in approved AmeriCorps positions. 
In such cases, the educational award 
will be reduced in direct proportion to 
the reduction in required hours of serv-
ice. These reductions may be made for 
summer programs, for categories of 
participants in certain approved 
AmeriCorps programs and on a case-by- 
case, individual basis as determined by 
the Corporation. 

(4) Summer programs. A summer pro-
gram, in which less than 1700 hours of 
service are performed, are part-time 
programs. 

(b) Eligibility for subsequent term. A 
participant will only be eligible to 
serve a subsequent term of service if 
that individual has received a satisfac-
tory performance review for any pre-
vious term of service in an approved 
AmeriCorps position, in accordance 
with the requirements of paragraph (d) 
of this section and § 2526.15. Mere eligi-
bility for a second or further term of 
service in no way guarantees a partici-
pant selection or placement. 

(c) Participant evaluation. For the 
purposes of determining a participant’s 
eligibility for an educational award as 
described in § 2522.240(a) and eligibility 
to serve a second or additional term of 
service as described in paragraph (c) of 
this section, each AmeriCorps grantee 
is responsible for conducting a mid- 
term and end-of-term evaluation. A 

mid-term evaluation is not required for 
a participant who is released early 
from a term of service or in other cir-
cumstances as approved by the Cor-
poration. The end-of-term evaluation 
should consist of: 

(1) A determination of whether the 
participant: 

(i) Successfully completed the re-
quired term of service described in 
paragraph (a) of this section, making 
the participant eligible for an edu-
cational award as described in 
§ 2522.240(a); 

(ii) Was released from service for 
compelling personal circumstances, 
making the participant eligible for a 
pro-rated educational award as de-
scribed in § 2522.230(a)(2); or 

(iii) Was released from service for 
cause, making the participant ineli-
gible to receive an educational award 
for that term of service as described in 
§ 2522.230(b)(3); and 

(2) A participant performance and 
conduct review to determine whether 
the participant’s service was satisfac-
tory, which will assess whether the 
participant: 

(i) Has satisfactorily completed as-
signments, tasks, or projects, or, for 
those participants released from serv-
ice early, whether the participant 
made a satisfactory effort to complete 
those assignments, tasks, or projects 
that the participant could reasonably 
have addressed in the time the partici-
pant served; and 

(ii) Has met any other criteria which 
had been clearly communicated both 
orally and in writing at the beginning 
of the term of service. 

(d) Limitation. The Corporation may 
set a minimum or maximum percent-
age of hours of a full-time, part-time, 
or reduced term of service described in 
paragraphs (a)(1),(a)(2), and (a)(3) of 
this section that a participant may en-
gage in training, education, or other 
similar approved activities 

(e) Grievance procedure. Any 
AmeriCorps participant wishing to con-
test a program’s ruling of unsatisfac-
tory performance may file a grievance 
according to the procedures set forth in 
part 2540 of this chapter. If that griev-
ance procedure or subsequent binding 
arbitration procedure finds that the 
participant did in fact satisfactorily 
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complete a term of service, then that 
individual will be eligible to receive an 
educational award and/or be eligible to 
serve a second term of service. 

(f) Extension of term for disaster pur-
poses. If approved by the Corporation, a 
program may permit an AmeriCorps 
participant performing service directly 
related to disaster relief efforts to con-
tinue in a term of service for a period 
of up to 90 days beyond the period oth-
erwise specified. A period of service 
performed by an AmeriCorps partici-
pant in an originally agreed-upon term 
of service and service performed under 
this paragraph shall constitute a single 
term of service for the purposes of 
§ 2526.50(a) of this chapter. 

[59 FR 13796, Mar. 23, 1994, as amended at 73 
FR 53759, Sept. 17, 2008; 74 FR 46506, Sept. 10, 
2009; 75 FR 51410, Aug. 20, 2010] 

§ 2522.230 Under what circumstances 
may an AmeriCorps participant be 
released from completing a term of 
service, and what are the con-
sequences? 

An AmeriCorps program may release 
a participant from completing a term 
of service for compelling personal cir-
cumstances, as determined by the pro-
gram, or for cause. 

(a) Release for compelling personal cir-
cumstances. 

(1) An AmeriCorps program may re-
lease a participant upon a determina-
tion by the program, consistent with 
the criteria listed in paragraphs (a)(6) 
and (a)(7) of this section, that the par-
ticipant is unable to complete the term 
of service because of compelling per-
sonal circumstances, if the participant 
has otherwise performed satisfactorily 
and has completed at least fifteen per-
cent of the agreed term of service. 

(2) A participant who is released for 
compelling personal circumstances and 
who completes at least 15 percent of 
the required term of service is eligible 
for a pro-rated education award. 

(3) The program must document the 
basis for any determination that com-
pelling personal circumstances prevent 
a participant from completing a term 
of service. 

(4) Compelling personal cir-
cumstances include: 

(i) Those that are beyond the partici-
pant’s control, such as, but not limited 
to: 

(A) A participant’s disability or seri-
ous illness; 

(B) Disability, serious illness, or 
death of a participant’s family member 
if this makes completing a term unrea-
sonably difficult or impossible; or 

(C) Conditions attributable to the 
program or otherwise unforeseeable 
and beyond the participant’s control, 
such as a natural disaster, a strike, re-
location of a spouse, or the nonrenewal 
or premature closing of a project or 
program, that make completing a term 
unreasonably difficult or impossible; 

(ii) Those that the Corporation, has 
for public policy reasons, determined 
as such, including: 

(A) Military service obligations; 
(B) Acceptance by a participant of an 

opportunity to make the transition 
from welfare to work; or 

(C) Acceptance of an employment op-
portunity by a participant serving in a 
program that includes in its approved 
objectives the promotion of employ-
ment among its participants. 

(5) Compelling personal cir-
cumstances do not include leaving a 
program: 

(i) To enroll in school; 
(ii) To obtain employment, other 

than in moving from welfare to work 
or in leaving a program that includes 
in its approved objectives the pro-
motion of employment among its par-
ticipants; or 

(iii) Because of dissatisfaction with 
the program. 

(6) As an alternative to releasing a 
participant, an AmeriCorps*State/Na-
tional program may, after determining 
that compelling personal cir-
cumstances exist, suspend the partici-
pant’s term of service for up to two 
years (or longer if approved by the Cor-
poration based on extenuating cir-
cumstances) to allow the participant to 
complete service with the same or 
similar AmeriCorps program at a later 
time. 

(b) Release for cause. (1) A release for 
cause encompasses any circumstances 
other than compelling personal cir-
cumstances that warrant an individ-
ual’s release from completing a term of 
service. 
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(2) AmeriCorps programs must re-
lease for cause any participant who is 
convicted of a felony or the sale or dis-
tribution of a controlled substance dur-
ing a term of service. 

(3) A participant who is released for 
cause may not receive any portion of 
the AmeriCorps education award or 
any other payment from the National 
Service Trust. 

(4) An individual who is released for 
cause must disclose that fact in any 
subsequent applications to participate 
in an AmeriCorps program. Failure to 
do so disqualifies the individual for an 
education award, regardless of whether 
the individual completes a term of 
service. 

(5) An AmeriCorps*State/National 
participant released for cause may con-
test the program’s decision by filing a 
grievance. Pending the resolution of a 
grievance procedure filed by an indi-
vidual to contest a determination by a 
program to release the individual for 
cause, the individual’s service is con-
sidered to be suspended. For this type 
of grievance, a program may not— 
while the grievance is pending or as 
part of its resolution—provide a partic-
ipant with federally-funded benefits 
(including payments from the National 
Service Trust) beyond those attrib-
utable to service actually performed, 
without the program receiving written 
approval from the Corporation. 

(6) An individual’s eligibility for a 
subsequent term of service in 
AmeriCorps will not be affected by re-
lease for cause from a prior term of 
service so long as the individual re-
ceived a satisfactory end-of-term per-
formance review as described in 
§ 2522.220(c)(2) for the period served in 
the prior term. 

(7) Except as provided in paragraph 
(e) of this section, a term of service 
from which an individual is released 
for cause counts as one of the terms of 
service described in § 2522.235 for which 
an individual may receive the benefits 
described in §§ 2522.240 through 2522.250. 

(c) Suspended service. (1) A program 
must suspend the service of an indi-
vidual who faces an official charge of a 
violent felony (e.g., rape, homicide) or 
sale or distribution of a controlled sub-
stance. 

(2) A program must suspend the serv-
ice of an individual who is convicted of 
possession of a controlled substance. 

(3) An individual may not receive a 
living allowance or other benefits, and 
may not accrue service hours, during a 
period of suspension under this provi-
sion. 

(d) Reinstatement. (1) A program may 
reinstate an individual whose service 
was suspended under paragraph (c)(1) of 
this section if the individual is found 
not guilty or if the charge is dismissed. 

(2) A program may reinstate an indi-
vidual whose service was suspended 
under paragraph (c)(2) of this section 
only if the individual demonstrates the 
following: 

(i) For an individual who has been 
convicted of a first offense of the pos-
session of a controlled substance, the 
individual must have enrolled in a drug 
rehabilitation program; 

(ii) For an individual who has been 
convicted for more than one offense of 
the possession of a controlled sub-
stance, the individual must have suc-
cessfully completed a drug rehabilita-
tion program. 

(e) Release prior to serving 15 percent of 
a term of service. If a participant is re-
leased for reasons other than mis-
conduct prior to completing 15 percent 
of a term of service, the term will not 
be considered one of the terms of serv-
ice described in § 2522.220(b) for which 
an individual may receive the benefits 
described in §§ 2522.240 through 2522.250. 

[64 FR 37413, July 12, 1999, as amended at 73 
FR 53759, Sept. 17, 2008; 74 FR 46506, Sept. 10, 
2009; 75 FR 51410, Aug. 20, 2010] 

§ 2522.235 Is there a limit on the num-
ber of terms an individual may 
serve in an AmeriCorps State and 
National program? 

(a) General limitation. An individual 
may receive the benefits described in 
§ 2522.240 through § 2522.250 for no more 
than four terms of service in an 
AmeriCorps State and National pro-
gram, regardless of whether those 
terms were served on a full-, part-, or 
reduced part-time basis, consistent 
with the limitations in § 2526.50. 

(b) Early release. Except as provided 
in paragraph (c) of this section, a term 
of service from which an individual is 
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released for compelling personal cir-
cumstances or for cause counts as one 
of the terms of service for which an in-
dividual may receive the benefits de-
scribed in § 2522.240 through § 2522.250. 

(c) Release prior to serving fifteen per-
cent of a term. If a person is released for 
reasons other than misconduct prior to 
completing fifteen percent of a term of 
service, the term will not be considered 
one of the terms of service for which an 
individual may receive the benefits de-
scribed in §§ 2522.240 through 2522.250. 

[75 FR 51410, Aug. 20, 2010] 

§ 2522.240 What financial benefits do 
AmeriCorps participants serving in 
approved AmeriCorps positions re-
ceive? 

(a) AmeriCorps education awards. An 
individual serving in an approved 
AmeriCorps State and National posi-
tion may receive an education award 
from the National Service Trust upon 
successful completion of each of no 
more than four terms of service as de-
fined in § 2522.220, consistent with the 
limitations in § 2526.50. 

(b) Living allowances—(1)Amount. Sub-
ject to the provisions of this part, any 
individual who participates on a full- 
time basis in an AmeriCorps program 
carried out using assistance provided 
pursuant to § 2521.30 of this chapter, in-
cluding an AmeriCorps program that 
receives educational awards only pur-
suant to § 2521.30(c) of this chapter, will 
receive a living allowance in an 
amount equal to or greater than the 
average annual subsistence allowance 
provided to VISTA volunteers under 
§ 105 of the Domestic Volunteer Service 
Act of 1973 (42 U.S.C. 4955). This re-
quirement will not apply to any pro-
gram that was in existence prior to 
September 21, 1993 (the date of the en-
actment of the National and Commu-
nity Service Trust Act of 1993). 

(2) Maximum living allowance. With 
the exception of a professional corps 
described in § 2522.110(a)(3), the 
AmeriCorps living allowances may not 
exceed 200 percent of the average an-
nual subsistence allowance provided to 
VISTA volunteers under section 105 of 
the Domestic Volunteer Service Act of 
1973 (42 U.S.C. 4955). A professional 
corps AmeriCorps program may pro-
vide a stipend in excess of the max-

imum, subject to the following condi-
tions: (i) Corporation assistance may 
not be used to pay for any portion of 
the allowance; and 

(ii) The program must be operated di-
rectly by the applicant, selected on a 
competitive basis by submitting an ap-
plication to the Corporation, and may 
not be included in a State’s application 
for AmeriCorps program funds distrib-
uted by formula under § 2521.30(a)(2) of 
this chapter. 

(3) Living allowances for part-time par-
ticipants. Programs may, but are not 
required to, provide living allowances 
to individuals participating on a part- 
time basis (or a reduced term of part- 
time service authorized under 
§ 2522.220(a)(3). Such living allowances 
should be prorated to the living allow-
ance authorized in paragraph (b)(1) of 
this section and will comply with such 
restrictions therein. 

(4) Waiver or reduction of living allow-
ance for programs. The Corporation 
may, at its discretion, waive or reduce 
the living allowance requirements if a 
program can demonstrate to the satis-
faction of the Corporation that such re-
quirements are inconsistent with the 
objectives of the program, and that 
participants will be able to meet the 
necessary and reasonable costs of liv-
ing (including food, housing, and trans-
portation) in the area in which the pro-
gram is located. 

(5) Waiver or reduction of living allow-
ance by participants. A participant may 
waive all or part of the receipt of a liv-
ing allowance. The participant may re-
voke this waiver at any time during 
the participant’s term of service. If the 
participant revokes the living allow-
ance waiver, the participant may begin 
receiving his or her living allowance 
prospective from the date of the rev-
ocation; a participant may not receive 
any portion of the living allowance 
that may have accrued during the 
waiver period. 

(6) Limitation on Federal share. The 
Federal share, including Corporation 
and other Federal funds, of the total 
amount provided to an AmeriCorps 
participant for a living allowance is 
limited as follows: 

(i) In no case may the Federal share 
exceed 85% of the minimum required 
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living allowance enumerated in para-
graph (b)(1) of this section. 

(ii) For professional corps described 
in paragraph (b)(2)(i) of this section, 
Corporation and other Federal funds 
may be used to pay for no portion of 
the living allowance. 

(iii) If the minimum living allowance 
requirements has been waived or re-
duced pursuant to paragraph (b)(4) of 
this section and the amount of the liv-
ing allowance provided to a participant 
has been reduced correspondingly— 

(A) In general, the Federal share may 
not exceed 85% of the reduced living al-
lowance; however, 

(B) If a participant is serving in a 
program that provides room or board, 
the Corporation will consider on a 
case-by-case basis allowing the portion 
of that living allowance that may be 
paid using Corporation and other Fed-
eral funds to be between 85% and 100%. 

(c) Financial benefits for participants 
during an extended term of service for dis-
aster purposes. An AmeriCorps partici-
pant performing extended service under 
§ 2522.220(f) may continue to receive a 
living allowance under paragraph (b) 
and other benefits under § 2522.250, but 
may not receive an additional 
AmeriCorps educational award under 
paragraph (a). 

[59 FR 13796, Mar. 23, 1994, as amended at 71 
FR 10611, Mar. 2, 2006; 73 FR 53760, Sept. 17, 
2008; 74 FR 46506, Sept. 10, 2009; 75 FR 51410, 
Aug. 20, 2010] 

§ 2522.245 How are living allowances 
disbursed? 

A living allowance is not a wage and 
programs may not pay living allow-
ances on an hourly basis. Programs 
must distribute the living allowance at 
regular intervals and in regular incre-
ments, and may increase living allow-
ance payments only on the basis of in-
creased living expenses such as food, 
housing, or transportation. Living al-
lowance payments may only be made 
to a participant during the partici-
pant’s term of service and must cease 
when the participant concludes the 
term of service. Programs may not pro-
vide a lump sum payment to a partici-
pant who completes the originally 
agreed-upon term of service in a short-
er period of time. 

[73 FR 53760, Sept. 17, 2008] 

§ 2522.250 What other benefits do 
AmeriCorps participants serving in 
approved AmeriCorps positions re-
ceive? 

(a) Child Care. Grantees must provide 
child care through an eligible provider 
or a child care allowance in an amount 
determined by the Corporation to those 
full-time participants who need child 
care in order to participate. 

(1) Need. A participant is considered 
to need child care in order to partici-
pate in the program if he or she: 

(i) Is the parent or legal guardian of, 
or is acting in loco parentis for, a child 
under 13 who resides with the partici-
pant; 

(ii) Has a family income that does 
not exceed 75 percent of the State’s me-
dian income for a family of the same 
size; 

(iii) At the time of acceptance into 
the program, is not currently receiving 
child care assistance from another 
source, including a parent or guardian, 
which would continue to be provided 
while the participant serves in the pro-
gram; and 

(iv) Certifies that he or she needs 
child care in order to participate in the 
program. 

(2) Provider eligibility. Eligible child 
care providers are those who are eligi-
ble child care providers as defined in 
the Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. 9858n(5)). 

(3) Child care allowance. The amount 
of the child-care allowance may not ex-
ceed the applicable payment rate to an 
eligible provider established by the 
State for child care funded under the 
Child Care and Development Block 
Grant Act of 1990 (42 U.S.C. 9858c(4)(A)). 

(4) Corporation share. The Corporation 
will pay 100 percent of the child care 
allowance, or, if the program provides 
child care through an eligible provider, 
the actual cost of the care or the 
amount of the allowance, whichever is 
less. 

(b) Health care. (1) Grantees must pro-
vide to all eligible participants who 
meet the requirements of paragraph 
(b)(2) of this section health care cov-
erage that— 

(i) Provides the minimum benefits 
determined by the Corporation; 
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(ii) Provides the alternative min-
imum benefits determined by the Cor-
poration; or 

(iii) Does not provide all of either the 
minimum or the alternative minimum 
benefits but that has a fair market 
value equal to or greater than the fair 
market value of a policy that provides 
the minimum benefits. 

(2) Participant eligibility. A full-time 
participant is eligible for health care 
benefits if he or she is not otherwise 
covered by a health benefits package 
providing minimum benefits estab-
lished by the Corporation at the time 
he or she is accepted into a program. If, 
as a result of participation, or if, dur-
ing the term of service, a participant 
demonstrates loss of coverage through 
no deliberate act of his or her own, 
such as parental or spousal job loss or 
disqualification from Medicaid, the 
participant will be eligible for health 
care benefits. 

(3) Corporation share. (i) Except as 
provided in paragraph (b)(3)(ii) of this 
section, the Corporation’s share of the 
cost of health coverage may not exceed 
85 percent. 

(ii) The Corporation will pay no share 
of the cost of a policy that does not 
provide the minimum or alternative 
minimum benefits described in para-
graphs (b)(1)(i) and (b)(1)(ii) of this sec-
tion. 

[59 FR 13796, Mar. 23, 1994, as amended at 70 
FR 39600, July 8, 2005] 

Subpart C—Application 
Requirements 

§ 2522.300 What are the application re-
quirements for AmeriCorps pro-
gram grants? 

All eligible applicants seeking 
AmeriCorps program grants must— 

(a) Provide a description of the spe-
cific program(s) being proposed, includ-
ing the type of program and of how it 
meets the minimum program require-
ments described in § 2522.100; and 

(b) Comply with any additional re-
quirements as specified by the Corpora-
tion in the application package. 

§ 2522.310 What are the application re-
quirements for AmeriCorps edu-
cational awards only? 

(a) Eligible applicants may apply for 
AmeriCorps educational awards only 
for one of the following eligible service 
positions: (1) A position for a partici-
pant in an AmeriCorps program that: 

(i) Is carried out by an entity eligible 
to receive support under part 2521 of 
this chapter; 

(ii) Would be eligible to receive as-
sistance under this part, based on cri-
teria established by the Corporation, 
but has not applied for such assistance; 

(2) A position facilitating service- 
learning in a program described in 
parts 2515 through 2519 of this chapter; 

(3) A position involving service as a 
crew leader in a youth corps program 
or a similar position supporting an 
AmeriCorps program; and 

(4) Such other AmeriCorps positions 
as the Corporation considers to be ap-
propriate. 

(b) Because programs applying only 
for AmeriCorps educational awards 
must, by definition, meet the same 
basic requirements as other approved 
AmeriCorps programs, applicants must 
comply with the same application re-
quirements specified in § 2522.300. 

§ 2522.320 [Reserved] 

§ 2522.330 [Reserved] 

§ 2522.340 How will I know if two 
projects are the same? 

The Corporation will consider two 
projects to be the same if the Corpora-
tion cannot identify a meaningful dif-
ference between the two projects based 
on a comparison of the following char-
acteristics, among others: 

(a) The objectives and priorities of 
the projects; 

(b) The nature of the services pro-
vided; 

(c) The program staff, participants, 
and volunteers involved; 

(d) The geographic locations in which 
the services are provided; 

(e) The populations served; and 
(f) The proposed community partner-

ships. 

[73 FR 53760, Sept. 17, 2008] 
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Subpart D—Selection of 
AmeriCorps Programs 

§ 2522.400 What process does the Cor-
poration use to select new grant-
ees? 

The Corporation uses a multi-stage 
process, which may include review by 
panels of experts, Corporation staff re-
view, and approval by the Chief Execu-
tive Officer or the Board of Directors, 
or their designee. 

[70 FR 39600, July 8, 2005] 

§ 2522.410 What is the role of the Cor-
poration’s Board of Directors in the 
selection process? 

The Board of Directors has general 
authority to determine the selection 
process, including priorities and selec-
tion criteria, and has authority to 
make grant decisions. The Board may 
delegate these functions to the Chief 
Executive Officer. 

[70 FR 39600, July 8, 2005] 

§ 2522.415 How does the grant selec-
tion process work? 

The selection process includes: 
(a) Determining whether your pro-

posal complies with the application re-
quirements, such as deadlines and eli-
gibility requirements; 

(b) Applying the basic selection cri-
teria to assess the quality of your pro-
posal; 

(c) Applying any applicable priorities 
or preferences, as stated in these regu-
lations and in the applicable Notice of 
Funding Availability; and 

(d) Ensuring innovation and geo-
graphic, demographic, and pro-
grammatic diversity across the Cor-
poration’s national AmeriCorps port-
folio. 

[70 FR 39600, July 8, 2005] 

§ 2522.420 What basic criteria does the 
Corporation use in making funding 
decisions? 

In evaluating your application for 
funding, the Corporation will assess: 

(a) Your program design; 
(b) Your organizational capability; 

and 
(c) Your program’s cost-effectiveness 

and budget adequacy. 

[70 FR 39600, July 8, 2005] 

§ 2522.425 [Reserved] 

§ 2522.430 [Reserved] 

§ 2522.435 [Reserved] 

§ 2522.440 What weight does the Cor-
poration give to each category of 
the basic criteria? 

In evaluating applications, the Cor-
poration assigns the following weights 
for each category: 

Category Percentage 

Program design ................................................. 50 
Organizational capability ................................... 25 
Cost-effectiveness and budget adequacy ......... 25 

[70 FR 39600, July 8, 2005] 

§ 2522.445 [Reserved] 

§ 2522.448 [Reserved] 

§ 2522.450 What types of programs or 
program models may receive spe-
cial consideration in the selection 
process? 

Following the scoring of proposals 
under § 2522.440 of this part, the Cor-
poration will seek to ensure that its 
portfolio of approved programs in-
cludes a meaningful representation of 
proposals that address one or more of 
the following priorities: 

(a) Program models: (1) Programs oper-
ated by community organizations, in-
cluding faith-based organizations, or 
programs that support the efforts of 
community organizations, including 
faith-based organizations, to solve 
local problems; 

(2) Lower-cost professional corps pro-
grams, as defined in paragraph (a)(3) of 
§ 2522.110 of this chapter. 

(b) Program activities: (1) Programs 
that serve or involve children and 
youth, including mentoring of dis-
advantaged youth and children of pris-
oners; 

(2) Programs that address edu-
cational needs, including those that 
carry out literacy and tutoring activi-
ties generally, and those that focus on 
reading for children in the third grade 
or younger; 

(3) Programs that focus on homeland 
security activities that support and 
promote public safety, public health, 
and preparedness for any emergency, 
natural or man-made (this includes 
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programs that help to plan, equip, 
train, and practice the response capa-
bilities of many different response 
units ready to mobilize without warn-
ing for any emergency); 

(4) Programs that address issues re-
lating to the environment; 

(5) Programs that support inde-
pendent living for seniors or individ-
uals with disabilities; 

(6) Programs that increase service 
and service-learning on higher edu-
cation campuses in partnership with 
their surrounding communities; 

(7) Programs that foster opportuni-
ties for Americans born in the post- 
World War II baby boom to serve and 
volunteer in their communities; and 

(8) Programs that involve commu-
nity-development by finding and using 
local resources, and the capacities, 
skills, and assets of lower-income peo-
ple and their community, to rejuvenate 
their local economy, strengthen public 
and private investments in the commu-
nity, and help rebuild civil society. 

(c) Programs supporting distressed com-
munities: Programs or projects that will 
be conducted in: 

(1) A community designated as an 
empowerment zone or redevelopment 
area, targeted for special economic in-
centives, or otherwise identifiable as 
having high concentrations of low-in-
come people; 

(2) An area that is environmentally 
distressed, as demonstrated by Federal 
and State data; 

(3) An area adversely affected by Fed-
eral actions related to managing Fed-
eral lands that result in significant re-
gional job losses and economic disloca-
tion; 

(4) An area adversely affected by re-
ductions in defense spending or the clo-
sure or realignment of military instal-
lation; 

(5) An area that has an unemploy-
ment rate greater than the national 
average unemployment for the most re-
cent 12 months for which State or Fed-
eral data are available; 

(6) A rural community, as dem-
onstrated by Federal and State data; or 

(7) A severely economically dis-
tressed community, as demonstrated 
by Federal and State data. 

(d) Other programs: Programs that 
meet any additional priorities as the 

Corporation determines and dissemi-
nates in advance of the selection proc-
ess. 

[70 FR 39600, July 8, 2005] 

§ 2522.455 How do I find out about ad-
ditional priorities governing the se-
lection process? 

The Corporation posts discretionary 
funding opportunities addressing the 
Corporation’s selection preferences and 
additional requirements on our website 
at www.nationalservice.gov and at 
www.grants.gov in advance of grant 
competitions 

[70 FR 39600, July 8, 2005] 

§ 2522.460 To what extent may the Cor-
poration or a State commission con-
sider priorities other than those 
stated in these regulations or the 
Notice of Funding Availability? 

(a) The Corporation may give special 
consideration to a national service pro-
gram submitted by a State commission 
that does not meet one of the Corpora-
tion’s priorities if the State commis-
sion adequately explains why the State 
is not able to carry out a program that 
meets one of the Corporation’s prior-
ities, and why the program meets one 
of the State’s priorities. 

(b) A State may apply priorities dif-
ferent than those of the Corporation in 
selecting its formula programs. 

[70 FR 39600, July 8, 2005] 

§ 2522.465 What information must a 
State commission submit on the rel-
ative strengths of applicants for 
State competitive funding? 

(a) If you are a State commission ap-
plying for State competitive funding, 
you must prioritize the proposals you 
submit in rank order based on their 
relative quality and according to the 
following table: 

If you submit this 
number of state competitive 

proposals 
to the corporation 

Then you must rank 
this number of 

proposals 

1 to 12 ..................................... At least top 5. 
13 to 24 ................................... At least top 10. 
25 or more ............................... At least top 15. 

(b) While the rankings you provide 
will not be determinative in the grant 
selection process, and the Corporation 
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will not be bound by them, we will con-
sider them in our selection process. 

[70 FR 39600, July 8, 2005] 

§ 2522.470 What other factors or infor-
mation may the Corporation con-
sider in making final funding deci-
sions? 

(a) The Corporation will seek to en-
sure that our portfolio of AmeriCorps 
programs is programmatically, demo-
graphically, and geographically diverse 
and includes innovative programs, and 
projects in rural, high poverty, and 
economically distressed areas. 

(b) In applying the selection criteria 
under §§ 2522.420 through 2522.435, the 
Corporation may, with respect to a 
particular proposal, also consider one 
or more of the following for purposes of 
clarifying or verifying information in a 
proposal, including conducting due 
diligence to ensure an applicant’s abil-
ity to manage Federal funds: 

(1) For an applicant that has pre-
viously received a Corporation grant, 
any information or records the appli-
cant submitted to the Corporation, or 
that the Corporation has in its system 
of records, in connection with its pre-
vious grant (e.g. progress reports, site 
visit reports, financial status reports, 
audits, HHS Account Payment Data 
Reports, Federal Cash Transaction Re-
ports, timeliness of past reporting, 
etc.); 

(2) Program evaluations; 
(3) Member-related information from 

the Corporation’s systems; 
(4) Other Corporation internal infor-

mation, including information from 
the Office of Inspector General, admin-
istrative standards for State commis-
sions, and reports on program training 
and technical assistance; 

(5) IRS Tax Form 990; 
(6) An applicant organization’s an-

nual report; 
(7) Information relating to the appli-

cant’s financial management from Cor-
poration records; 

(8) Member satisfaction indicators; 
(9) Publicly available information in-

cluding: 
(i) Socio-economic and demographic 

data, such as poverty rate, unemploy-
ment rate, labor force participation, 
and median household income; 

(ii) Information on where an appli-
cant and its activities fall on the U.S. 
Department of Agriculture’s urban- 
rural continuum (Beale codes); 

(iii) Information on the nonprofit and 
philanthropic community, such as 
charitable giving per capita; 

(iv) Information from an applicant 
organization’s website; and 

(v) U.S. Department of Education 
data on Federal Work Study and Com-
munity Service; and 

(10) Other information, following no-
tice in the relevant Notice of Funding 
Availability, of the specific informa-
tion and the Corporation’s intention to 
be able to consider that information in 
the review process. 

(c) Before approving a program grant 
to a State commission, the Corporation 
will consider a State commission’s ca-
pacity to manage and monitor grants. 

[70 FR 39600, July 8, 2005] 

§ 2522.475 To what extent must I use 
the Corporation’s selection criteria 
and priorities when selecting for-
mula programs or operating sites? 

You must ensure that the selection 
criteria you use include the following 
criteria: 

(a) The quality of the national serv-
ice program proposed to be carried out 
directly by the applicant or supported 
by a grant from the applicant. 

(b) The innovative aspects of the na-
tional service program, and the feasi-
bility of replicating the program. 

(c) The sustainability of the national 
service program. 

(d) The quality of the leadership of 
the national service program, the past 
performance of the program, and the 
extent to which the program builds on 
existing programs. 

(e) The extent to which participants 
of the national service program are re-
cruited from among residents of the 
communities in which projects are to 
be conducted, and the extent to which 
participants and community residents 
are involved in the design, leadership, 
and operation of the program. 

(f) The extent to which projects 
would be conducted in one of the areas 
listed in § 2522.450(c)(1) through (5) of 
this subpart. 

(g) In the case of applicants other 
than States, the extent to which the 
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application is consistent with the ap-
plication of the State in which the 
projects would be conducted. 

(h) Such other criteria as the Cor-
poration considers to be appropriate, 
following appropriate notice. 

[70 FR 39600, July 8, 2005] 

§ 2522.480 Can a State’s application for 
formula funds be rejected? 

Yes. Formula funds are not an enti-
tlement. 

(a) Notification. If the Corporation re-
jects an application submitted by a 
State Commission under part 2550 of 
this chapter for funds described in 
§ 2521.30 of this chapter, the Corpora-
tion will promptly notify the State 
Commission of the reasons for the re-
jection of the application. 

(b) Revision. The Corporation will 
provide a State Commission notified 
under paragraph (a) of this section 
with a reasonable opportunity to revise 
and resubmit the application. At the 
request of the State Commission, the 
Corporation will provide technical as-
sistance to the State Commission as 
part of the resubmission process. The 
Corporation will promptly reconsider 
an application resubmitted under this 
paragraph. 

(c) Redistribution. The amount of any 
State’s allotment under § 2521.30(a) of 
this chapter for a fiscal year that the 
Corporation determines will not be pro-
vided for that fiscal year will be avail-
able for redistribution by the Corpora-
tion to the States, Territories and In-
dian Tribes with approved AmeriCorps 
applications as the Corporation deems 
appropriate. 

[59 FR 13796, Mar. 23, 1994. Redesignated at 70 
FR 39600, July 8, 2005] 

§ 2522.485 How do I calculate my pro-
gram’s budgeted Corporation cost 
per member service year (MSY)? 

If you are an AmeriCorps national 
and community service program, you 
calculate your Corporation cost per 
MSY by dividing the Corporation’s 
share of budgeted grant costs by the 
number of member service years you 
are awarded in your grant. You do not 
include child-care or the cost of the 

education award a member may earn 
through serving with your program. 

[70 FR 39603, July 8, 2005] 

Subpart E—Evaluation 
Requirements 

§ 2522.500 What is the purpose of this 
subpart? 

(a) This subpart sets forth the min-
imum performance measures and eval-
uation requirements that you as a Cor-
poration applicant or grantee must fol-
low. 

(b) The performance measures that 
you, as an applicant, propose when you 
apply will be considered in the review 
process and may affect whether the 
Corporation selects you to receive a 
grant. Your performance related to 
your approved measures will influence 
whether you continue to receive fund-
ing. 

(c) Performance measures and eval-
uations are designed to strengthen 
your AmeriCorps program and foster 
continuous improvement, and help 
identify best practices and models that 
merit replication, as well as pro-
grammatic weaknesses that need at-
tention. 

[70 FR 39603, July 8, 2005] 

§ 2522.510 To whom does this subpart 
apply? 

This subpart applies to you if you are 
a Corporation grantee administering 
an AmeriCorps grant, including an 
Education Award Program grant, or if 
you are applying to receive AmeriCorps 
funding from the Corporation. 

[70 FR 39603, July 8, 2005] 

§ 2522.520 What special terms are used 
in this subpart? 

The following definitions apply to 
terms used in this subpart of the regu-
lations: 

(a) Approved application means the 
application approved by the Corpora-
tion or, for formula programs, by a 
State commission. 

(b) Community beneficiaries refers to 
persons who receive services or bene-
fits from a program, but not to 
AmeriCorps members or to staff of the 
organization operating the program. 
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(c) Outputs are the amount or units 
of service that members or volunteers 
have completed, or the number of com-
munity beneficiaries the program has 
served. Outputs do not provide infor-
mation on benefits or other changes in 
communities or in the lives of mem-
bers or community beneficiaries. Ex-
amples of outputs could include the 
number of people a program tutors, 
counsels, houses, or feeds. 

(d) Intermediate-outcomes specify a 
change that has occurred in commu-
nities or in the lives of community 
beneficiaries or members, but is not 
necessarily a lasting benefit for them. 
They are observable and measurable in-
dications of whether or not a program 
is making progress and are logically 
connected to end outcomes. An exam-
ple would be the number and percent-
age of students who report reading 
more books as a result of their partici-
pation in a tutoring program. 

(e) Internal evaluation means an eval-
uation that a grantee performs in- 
house without the use of an inde-
pendent external evaluator. 

(f) End-outcomes specify a change that 
has occurred in communities or in the 
lives of community beneficiaries or 
members that is significant and last-
ing. These are actual benefits or 
changes for participants during or after 
a program. For example, in a tutoring 
program, the end outcome could be the 
percent and number of students who 
have improved their reading scores to 
grade-level, or other specific measures 
of academic achievement. 

(g) Grantee includes subgrantees, pro-
grams, and projects. 

(h) National performance measures are 
performance measures that the Cor-
poration develops. 

(i) You refers to a grantee or appli-
cant organization. 

[70 FR 39603, July 8, 2005; 70 FR 48882, Aug. 22, 
2005] 

§ 2522.530 May I use the Corporation’s 
program grant funds for perform-
ance measurement and evaluation? 

If performance measurement and 
evaluation costs were approved as part 
of your grant, you may use your pro-
gram grant funds to support them, con-

sistent with the level of approved costs 
for such activities in your grant award. 

[70 FR 39603, July 8, 2005] 

§ 2522.540 Do the costs of performance 
measurement or evaluation count 
towards the statutory cap on ad-
ministrative costs? 

No, the costs of performance meas-
urement and evaluation do not count 
towards the statutory five percent cap 
on administrative costs in the grant, as 
provided in § 2540.110 of this chapter. 

[70 FR 39603, July 8, 2005] 

PERFORMANCE MEASURES: 
REQUIREMENTS AND PROCEDURES 

§ 2522.550 What basic requirements 
must I follow in measuring per-
formance under my grant? 

All grantees must establish, track, 
and assess performance measures for 
their programs. As a grantee, you must 
ensure that any program under your 
oversight fulfills performance measure 
and evaluation requirements. In addi-
tion, you must: 

(a) Establish ambitious performance 
measures in consultation with the Cor-
poration, or the State commission, as 
appropriate, following §§ 2422.560 
through 2422.660 of this subpart; 

(b) Ensure that any program under 
your oversight collects and organizes 
performance data on an ongoing basis, 
at least annually; 

(c) Ensure that any program under 
your oversight tracks progress toward 
meeting your performance measures; 

(d) Ensure that any program under 
your oversight corrects performance 
deficiencies promptly; and 

(e) Accurately and fairly present the 
results in reports to the Corporation. 

[70 FR 39603, July 8, 2005] 

§ 2522.560 What are performance 
measures and performance meas-
urement? 

(a) Performance measures are meas-
urable indicators of a program’s per-
formance as it relates to member serv-
ice activities. 

(b) Performance measurement is the 
process of regularly measuring the 
services provided by your program and 
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the effect your program has in commu-
nities or in the lives of members or 
community beneficiaries. 

(c) The main purpose of performance 
measurement is to strengthen your 
AmeriCorps program and foster contin-
uous improvement and to identify best 
practices and models that merit rep-
lication. Performance measurement 
will also help identify programmatic 
weaknesses that need attention. 

[70 FR 39603, July 8, 2005] 

§ 2522.570 What information on per-
formance measures must my grant 
application include? 

You must submit all of the following 
as part of your application for each 
program: 

(a) Proposed performance measures, 
as described in § 2522.580 and § 2522.590 of 
this part. 

(b) Estimated performance data for 
the program years for which you sub-
mit your application; and 

(c) Actual performance data, where 
available, as follows: 

(i) For continuation programs, per-
formance data over the course of the 
grant to date; and 

(ii) For recompeting programs, per-
formance data for the preceding three- 
year grant cycle. 

[70 FR 39603, July 8, 2005] 

§ 2522.580 What performance measures 
am I required to submit to the Cor-
poration? 

(a) When applying for funds, you 
must submit, at a minimum, the fol-
lowing performance measures: 

(1) One set of aligned performance 
measures (one output, one inter-
mediate-outcome, and one end-out-
come) that capture the results of your 
program’s primary activity, or area of 
significant activity for programs whose 
design precludes identifying a primary 
activity; and 

(2) Any national performance meas-
ures the Corporation may require, as 
specified in paragraph (b) of § 2522.590. 

(b) For example, a tutoring program 
might use the following aligned per-
formance measures: 

(1) Output: Number of students that 
participated in a tutoring program; 

(2) Intermediate-Outcome: Percent of 
students reading more books; and 

(3) End-Outcome: Number and per-
cent of students who have improved 
their reading score to grade level. 

(c) The Corporation encourages you 
to exceed the minimum requirements 
expressed in this section and expects, 
in second and subsequent grant cycles, 
that you will more fully develop your 
performance measures, including es-
tablishing multiple performance indi-
cators, and improving and refining 
those you used in the past. Any per-
formance measures you submit beyond 
what is required in paragraph (a)(1) of 
this section may or may not be aligned 
sets of measures. 

[70 FR 39603, July 8, 2005] 

§ 2522.590 Who develops my perform-
ance measures? 

(a) You are responsible for developing 
your program-specific performance 
measures through your own internal 
process. 

(b) In addition, the Corporation may, 
in consultation with grantees, estab-
lish performance measures that will 
apply to all Corporation-sponsored pro-
grams, which you will be responsible 
for collecting and meeting. 

[70 FR 39603, July 8, 2005] 

§ 2522.600 Who approves my perform-
ance measures? 

(a) The Corporation will review and 
approve performance measures, as part 
of the grant application review process, 
for all non-formula programs. If the 
Corporation selects your application 
for funding, the Corporation will ap-
prove your performance measures as 
part of your grant award. 

(b) If you are a program submitting 
an application under the State formula 
category, the applicable State commis-
sion is responsible for reviewing and 
approving your performance measures. 
The Corporation will not separately ap-
prove these measures. 

[70 FR 39603, July 8, 2005] 

§ 2522.610 What is the difference in 
performance measurements re-
quirements for competitive and for-
mula programs? 

(a) Except as provided in paragraph 
(b) of this section, State commissions 
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are responsible for making the final de-
termination of performance measures 
for State formula programs, while the 
Corporation makes the final deter-
mination for all other programs. 

(b) The Corporation may, through 
the State commission, require that for-
mula programs meet certain national 
performance measures above and be-
yond what the State commission has 
individually negotiated with its for-
mula grantees. 

(c) While State commissions must 
hold their sub-grantees responsible for 
their performance measures, a State 
commission, as a grantee, is respon-
sible to the Corporation for its formula 
programs’ performance measures. 

[70 FR 39603, July 8, 2005] 

§ 2522.620 How do I report my per-
formance measures to the Corpora-
tion? 

The Corporation sets specific report-
ing requirements, including frequency 
and deadlines, for performance meas-
ures in the grant award. 

(a) In general, you are required to re-
port on the actual results that oc-
curred when implementing the grant 
and to regularly measure your pro-
gram’s performance. 

(b) Your report must include the re-
sults on the performance measures ap-
proved as part of your grant award. 

(c) At a minimum you are required to 
report on outputs at the end of year 
one and outputs and intermediate out-
comes at the end of years two and 
three. We encourage you to exceed 
these minimum requirements. 

[70 FR 39603, July 8, 2005, as amended at 73 
FR 53760, Sept. 17, 2008] 

§ 2522.630 What must I do if I am not 
able to meet my performance meas-
ures? 

If you are not on track to meet your 
performance measures, you must de-
velop and submit to the Corporation, 
or the State commission for formula 
programs, a corrective action plan, 
consistent with paragraph (a) of this 
section, or submit a request to the Cor-
poration, or the State commission for 
formula programs, consistent with 
paragraph (b) of this section, to amend 
your requirements under the cir-

cumstances described in § 2522.640 of 
this subpart. 

(a) Your corrective action plan must 
be in writing and include all of the fol-
lowing: 

(1) The factors impacting your per-
formance goals; 

(2) The strategy you are using and 
corrective action you are taking to get 
back on track toward your established 
performance measures; and 

(3) The timeframe in which you plan 
to achieve getting back on track with 
your performance measures. 

(b) A request to amend your perform-
ance measures must include all of the 
following: 

(1) Why you are not on track to meet 
your performance requirements; 

(2) How you have been tracking per-
formance measures; 

(3) Evidence of the corrective action 
you have taken; 

(4) Any new proposed performance 
measures or targets; and 

(5) Your plan to ensure that you meet 
any new measures. 

(c) You must submit your plan under 
paragraph (a) of this section, or your 
request under paragraph (b) of this sec-
tion, within 30 days of determining 
that you are not on track to meeting 
your performance measures. 

(d) If you are a formula program, the 
State commission that approves the 
plan under paragraph (a) of this section 
or the request to amend your perform-
ance measures under paragraph (b) of 
this section, must forward an informa-
tion copy to the Corporation’s 
AmeriCorps program office within 15 
days of approving the plan or the re-
quest. 

[70 FR 39603, July 8, 2005] 

§ 2522.640 Under what circumstances 
may I change my performance 
measures? 

(a) You may change your perform-
ance measures only if the Corporation 
or, for formula programs, the State 
commission, approves your request to 
do so based on your need to: 

(1) Adjust your performance measure 
or target based on experience so that 
your program’s goals are more realistic 
and manageable; 
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(2) Replace a measure related to one 
issue area with one related to a dif-
ferent issue area that is more aligned 
with your program service activity. 
For example, you may need to replace 
an objective related to health with one 
related to the environment; 

(3) Redefine the service that individ-
uals perform under the grant. For ex-
ample, you may need to define your 
service as tutoring adults in English, 
as opposed to operating an after-school 
program for third-graders; 

(4) Eliminate an activity because you 
have been unable to secure necessary 
matching funding; or 

(5) Replace one measure with an-
other. For example, you may decide 
that you want to replace one measure 
of literacy tutoring (increased attend-
ance at school) with another (percent-
age of students who are promoted to 
the next grade level). 

(b) [Reserved] 

[70 FR 39603, July 8, 2005] 

§ 2522.650 What happens if I fail to 
meet the performance measures in-
cluded in my grant? 

(a) If you are significantly under-per-
forming based on the performance 
measures approved in your grant, or 
fail to collect appropriate data to allow 
performance measurement, the Cor-
poration, or the State commission for 
formula grantees, may specify a period 
of correction, after consulting with 
you. As a grantee, you must report re-
sults at the end of the period of correc-
tion. At that point, if you continue to 
under-perform, or fail to collect appro-
priate data to allow performance meas-
urement, the Corporation may take 
one or more of the following actions: 

(1) Reduce the amount of your grant; 
(2) Suspend or terminate your grant; 
(3) Use this information to assess any 

application from your organization for 
a new AmeriCorps grant or a new grant 
under another program administered 
by the Corporation; 

(4) Amend the terms of any Corpora-
tion grants to your organization; or 

(5) Take other actions that the Cor-
poration deems appropriate. 

(b) If you are a State commission 
whose formula program(s) is signifi-
cantly under-performing or failing to 
collect appropriate data to allow per-

formance measurement, we encourage 
you to take action as delineated in 
paragraph (a) of this section. 

[70 FR 39603, July 8, 2005] 

EVALUATING PROGRAMS: REQUIREMENTS 
AND PROCEDURES 

§ 2522.700 How does evaluation differ 
from performance measurement? 

(a) Evaluation is a more in-depth, 
rigorous effort to measure the impact 
of programs. While performance meas-
urement and evaluation both include 
systematic data collection and meas-
urement of progress, evaluation uses 
scientifically-based research methods 
to assess the effectiveness of programs 
by comparing the observed program 
outcomes with what would have hap-
pened in the absence of the program. 
Unlike performance measures, evalua-
tions estimate the impacts of programs 
by comparing the outcomes for individ-
uals receiving a service or partici-
pating in a program to the outcomes 
for similar individuals not receiving a 
service or not participating in a pro-
gram. For example, an evaluation of a 
literacy program may compare the 
reading ability of students in a pro-
gram over time to a similar group of 
students not participating in a pro-
gram. 

(b) Performance measurement is the 
process of systematically and regularly 
collecting and monitoring data related 
to the direction of observed changes in 
communities, participants (members), 
or end beneficiaries receiving your pro-
gram’s services. It is intended to pro-
vide an indication of your program’s 
operations and performance. In con-
trast to evaluation, it is not intended 
to establish a causal relationship be-
tween your program and a desired (or 
undesired) program outcome. For ex-
ample, a performance measure for a lit-
eracy program may include the per-
centage of students receiving services 
from your program who increase their 
reading ability from ‘‘below grade 
level’’ to ‘‘at or above grade level’’. 
This measure indicates something good 
is happening to your program’s service 
beneficiaries, but it does not indicate 
that the change can be wholly attrib-
uted to your program’s services. 

[70 FR 39603, July 8, 2005] 
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§ 2522.710 What are my evaluation re-
quirements? 

(a) If you are a State commission, 
you must establish and enforce evalua-
tion requirements for your State for-
mula subgrantees, as you deem appro-
priate. 

(b) If you are a State competitive or 
direct Corporation AmeriCorps grantee 
(other than an Education Award Pro-
gram grantee), and your average an-
nual Corporation program grant is 
$500,000 or more, you must arrange for 
an independent evaluation of your pro-
gram, and you must submit the evalua-
tion with any application to the Cor-
poration for competitive funds as re-
quired in § 2522.730 of this subpart. 

(c) If you are a State competitive or 
direct Corporation AmeriCorps grantee 
whose average annual Corporation pro-
gram grant is less than $500,000, or an 
Education Award Program grantee, 
you must conduct an internal evalua-
tion of your program, and you must 
submit the evaluation with any appli-
cation to the Corporation for competi-
tive funds as required in § 2522.730 of 
this subpart. 

(d) The Corporation may, in its dis-
cretion, supersede these requirements 
with an alternative evaluation ap-
proach, including one conducted by the 
Corporation at the national level. 

(e) Grantees must cooperate fully 
with all Corporation evaluation activi-
ties. 

[70 FR 39603, July 8, 2005] 

§ 2522.720 How many years must my 
evaluation cover? 

(a) If you are a State formula grant-
ee, you must conduct an evaluation, as 
your State commission requires. 

(b) If you are a State competitive or 
direct Corporation grantee, your eval-
uation must cover a minimum of one 
year but may cover longer periods. 

[70 FR 39603, July 8, 2005] 

§ 2522.730 How and when do I submit 
my evaluation to the Corporation? 

(a) If you are an existing grantee re-
competing for AmeriCorps funds for 
the first time, you must submit a sum-
mary of your evaluation efforts or plan 
to date, and a copy of any evaluation 

that has been completed, as part of 
your application for funding. 

(b) If you again compete for 
AmeriCorps funding after a second 
three-year grant cycle, you must sub-
mit the completed evaluation with 
your application for funding. 

[70 FR 39603, July 8, 2005] 

§ 2522.740 How will the Corporation 
use my evaluation? 

The Corporation will consider the 
evaluation you submit with your appli-
cation as follows: 

(a) If you do not include with your 
application for AmeriCorps funding a 
summary of the evaluation, or the 
evaluation itself, as applicable, under 
§ 2522.730, the Corporation reserves the 
right to not consider your application. 

(b) If you do submit an evaluation 
with your application, the Corporation 
will consider the results of your eval-
uation in assessing the quality and 
outcomes of your program. 

[70 FR 39603, July 8, 2005] 

§ 2522.800 How will the Corporation 
evaluate individual AmeriCorps 
programs? 

The Corporation will evaluate pro-
grams based on the following: (a) The 
extent to which the program meets the 
objectives established and agreed to by 
the grantee and the Corporation before 
the grant award; 

(b) The extent to which the program 
is cost-effective; and 

(c) The effectiveness of the program 
in meeting the following legislative ob-
jectives: (1) Providing direct and de-
monstrable services and projects that 
benefit the community by addressing 
educational, public safety, human, or 
environmental needs; 

(2) Recruiting and enrolling diverse 
participants consistent with the re-
quirements of part 2540 of this chapter, 
based on economic background, race, 
ethnicity, age, gender, marital status, 
education levels, and disability; 

(3) Promoting the educational 
achievement of each participant based 
on earning a high school diploma or its 
equivalent and future enrollment in 
and completion of increasingly higher 
levels of education; 
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(4) Encouraging each participant to 
engage in public and community serv-
ice after completion of the program 
based on career choices and participa-
tion in other service programs; 

(5) Promoting an ethic of active and 
productive citizenship among partici-
pants; 

(6) Supplying additional volunteer as-
sistance to community agencies with-
out providing more volunteers than 
can be effectively utilized; 

(7) Providing services and activities 
that could not otherwise be performed 
by employed workers and that will not 
supplant the hiring of, or result in the 
displacement of, employed workers; 
and 

(8) Other criteria determined and 
published by the Corporation. 

[59 FR 13796, Mar. 23, 1994. Redesignated at 70 
FR 39603, July 8, 2005] 

§ 2522.810 What will the Corporation 
do to evaluate the overall success of 
the AmeriCorps programs? 

(a) The Corporation will conduct 
independent evaluations of programs, 
including in-depth studies of selected 
programs. These evaluations will con-
sider the opinions of participants and 
members of the community where serv-
ices are delivered. Where appropriate 
these studies will compare participants 
with individuals who have not partici-
pated in service programs. These eval-
uations will: (1) Study the extent to 
which the national service impacts in-
volved communities; 

(2) Study the extent to which na-
tional service increases positive atti-
tudes among participants regarding the 
responsibilities of citizens and their 
role in solving community problems; 

(3) Study the extent to which na-
tional service enables participants to 
afford post-secondary education with 
fewer student loans; 

(4) Determine the costs and effective-
ness of different program models in 
meeting program objectives including 
full- and part-time programs, programs 
involving different types of national 
service, programs using different re-
cruitment methods, programs offering 
alternative non-federally funded 
vouchers or post-service benefits, and 
programs utilizing individual place-
ments and teams; 

(5) Determine the impact of programs 
in each State on the ability of VISTA 
and National Senior Volunteer Corps, 
each regular and reserve component of 
the Armed Forces, and the Peace Corps 
to recruit individuals residing in that 
State; and 

(6) Determine the levels of living al-
lowances paid in all AmeriCorps pro-
grams and American Conservation and 
Youth Corps, individually, by State, 
and by region and determine the effects 
that such living allowances have had 
on the ability of individuals to partici-
pate in such programs. 

(b) The Corporation will also deter-
mine by June 30, 1995: (1) Whether the 
State and national priorities designed 
to meet educational, public safety, 
human, or environmental needs are 
being addressed; 

(2) Whether the outcomes of both 
stipended and nonstipended service 
programs are defined and measured ap-
propriately; 

(3) Whether stipended service pro-
grams, and service programs providing 
educational benefits in return for serv-
ice, should focus on economically dis-
advantaged individuals or at risk 
youth, or whether such programs 
should include a mix of individuals, in-
cluding individuals from middle and 
upper income families; 

(4) The role and importance of sti-
pends and educational benefits in 
achieving desired outcomes in the serv-
ice programs; 

(5) The income distribution of 
AmeriCorps participants, to determine 
the level of participation of economi-
cally disadvantaged individuals. The 
total income of participants will be de-
termined as of the date the participant 
was first selected to participate in a 
program and will include family total 
income unless the evaluating entity de-
termines that the participant was inde-
pendent at the time of selection. Defi-
nitions for ‘‘independent’’ and ‘‘total 
income’’ are those used in section 
480(a) of the Higher Education Act of 
1965; 

(6) The amount of assistance provided 
under the AmeriCorps programs that 
has been expended for projects con-
ducted in areas classified as empower-
ment zones (or redevelopment areas), 
in areas that are targeted for special 
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economic incentives or are otherwise 
identifiable as having high concentra-
tions of low-income people, in areas 
that are environmentally distressed or 
adversely affected by Federal actions 
related to the management of Federal 
lands, in areas that are adversely af-
fected by reductions in defense spend-
ing, or in areas that have an unemploy-
ment rate greater than the national 
average unemployment rate for the 
most recent 12 months for which satis-
factory data are available; and 

(7) The implications of the results of 
these studies as appropriate for author-
ized funding levels. 

[59 FR 13796, Mar. 23, 1994. Redesignated at 70 
FR 39603, July 8, 2005] 

§ 2522.820 Will information on indi-
vidual participants be kept con-
fidential? 

(a) Yes. The Corporation will main-
tain the confidentiality of information 
regarding individual participants that 
is acquired for the purpose of the eval-
uations described in § 2522.540. The Cor-
poration will disclose individual partic-
ipant information only with the prior 
written consent of the participant. 
However, the Corporation may disclose 
aggregate participant information. 

(b) Grantees and subgrantees that re-
ceive assistance under this chapter 

must comply with the provisions of 
paragraph (a) of this section. 

[59 FR 13796, Mar. 23, 1994. Redesignated at 70 
FR 39603, July 8, 2005] 

Subpart F—Program Management 
Requirements for Grantees 

SOURCE: 70 FR 39606, July 8, 2005, unless 
otherwise noted. 

§ 2522.900 What definitions apply to 
this subpart? 

Tutor is defined as someone whose 
primary goal is to increase academic 
achievement in reading or other core 
subjects through planned, consistent, 
one-to-one or small-group sessions and 
activities that build on the academic 
strengths of students in kindergarten 
through 12th grade, and target their 
academic needs. A tutor does not in-
clude someone engaged in other aca-
demic support activities, such as men-
toring and after-school program sup-
port, whose primary goal is something 
other than increasing academic 
achievement. For example, providing a 
safe place for children is not tutoring, 
even if some of the program activities 
focus on homework help. 

§ 2522.910 What basic qualifications 
must an AmeriCorps member have 
to serve as a tutor? 

If the tutor is: Then the tutor must meet the following qualifications: 

(a) Is considered to be an employee of the Local Edu-
cation Agency or school, as determined by State 
law.

Paraprofessional qualifications under No Child Left Behind Act, as re-
quired in 34 CFR 200.58 

(b) Is not considered to be an employee of the Local 
Education Agency or school, as determined by 
State law.

(1) High School diploma or its equivalent, or a higher degree; and 

(2) Successful completion of pre- and in-service specialized training, as 
required in § 2522.940 of this subpart. 

[59 FR 13796, Mar. 23, 1994, as amended at 74 
FR 46506, Sept. 10, 2009] 

§ 2522.920 Are there any exceptions to 
the qualifications requirements? 

The qualifications requirements in 
§ 2522.910 of this subpart do not apply to 
a member who is a K–12 student tutor-
ing younger children in the school or 
after school as part of a structured, 
school-managed cross-grade tutoring 
program. 

§ 2522.930 [Reserved] 

§ 2522.940 What are the requirements 
for a program in which AmeriCorps 
members serve as tutors? 

A program in which members engage 
in tutoring for children must: 

(a) Articulate appropriate criteria for 
selecting and qualifying tutors, includ-
ing the requirements in § 2522.910 of 
this subpart, and certify that selected 
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tutors meet the requirements in 
§ 2522.910. 

(b) Identify the strategies or tools it 
will use to assess student progress and 
measure student outcomes; 

(c) Certify that the tutoring cur-
riculum and pre-service and in-service 
training content are high-quality and 
research-based, consistent with the in-
structional program of the local edu-
cational agency and with State aca-
demic content standards. 

(d) Include appropriate member su-
pervision by individuals with expertise 
in tutoring; and 

(e) Provide specialized high-quality 
and research-based, member pre-serv-
ice and in-service training consistent 
with the activities the member will 
perform. 

[70 FR 39606, July 8, 2005, as amended at 74 
FR 46506, Sept. 10, 2009] 

§ 2522.950 What requirements and 
qualifications apply if my program 
focuses on supplemental academic 
support activities other than tutor-
ing? 

(a) If your program does not involve 
tutoring as defined in § 2522.900 of this 
subpart, the Corporation will not im-
pose the requirements in § 2522.910 
through § 2522.940 of this subpart on 
your program. 

(b) At a minimum, you must articu-
late in your application how you will 
recruit, train, and supervise members 
to ensure that they have the qualifica-
tions and skills necessary to provide 
the service activities in which they 
will be engaged. 

PART 2523—AGREEMENTS WITH 
OTHER FEDERAL AGENCIES FOR 
THE PROVISION OF AMERICORPS 
PROGRAM ASSISTANCE 

Sec. 
2523.10 Are Federal agencies eligible to 

apply for AmeriCorps program funds? 
2523.20 Which Federal agencies may apply 

for such funds? 
2523.30 Must Federal agencies meet the re-

quirements imposed on grantees under 
parts 2521 and 2522 of this chapter? 

2523.40 For what purposes should Federal 
agencies use AmeriCorps program funds? 

2523.50 What types of grants are Federal 
agencies eligible to receive? 

2523.60 May Federal agencies enter into 
partnerships or participate in consortia? 

2523.70 Will the Corporation give special 
consideration to Federal agency applica-
tions that address certain needs? 

2523.80 Are there restrictions on the use of 
Corporation funds? 

2523.90 Is there a matching requirement for 
Federal agencies? 

2523.100 Are participants in programs oper-
ated by Federal agencies Federal em-
ployees? 

2523.110 Can Federal agencies submit mul-
tiple applications? 

2523.120 Must Federal agencies consult with 
State Commissions? 

AUTHORITY: 42 U.S.C. 12571–12595. 

SOURCE: 59 FR 13804, Mar. 23, 1994, unless 
otherwise noted. 

§ 2523.10 Are Federal agencies eligible 
to apply for AmeriCorps program 
funds? 

Yes. Federal agencies may apply for 
and receive AmeriCorps funds under 
parts 2521 and 2522 of this chapter, and 
they are eligible to receive up to one- 
third of the funds available for com-
petitive distribution under 
§ 2521.30(b)(3) of this chapter. The Cor-
poration may enter into a grant, con-
tract or cooperative agreement with 
another Federal agency to support an 
AmeriCorps program carried out by the 
agency. The Corporation may transfer 
funds available to it to other Federal 
agencies. 

§ 2523.20 Which Federal agencies may 
apply for such funds? 

The Corporation will consider appli-
cations only from Executive Branch 
agencies or departments. Bureaus, divi-
sions, and local and regional offices of 
such departments and agencies can 
only apply through the central depart-
ment or agency; however, it is possible 
for the department or agency to submit 
an application proposing more than 
one program. 

§ 2523.30 Must Federal agencies meet 
the requirements imposed on grant-
ees under parts 2521 and 2522 of 
this chapter? 

Yes, except as provided in § 2523.90. 
Federal agency programs must meet 
the same requirements and serve the 
same purposes as all other applicants 
seeking support under part 2522 of this 
chapter. 
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