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to assist relevant stakeholders in ap-
peals of Postal Service decisions to 
close or consolidate individual post of-
fices; maintains a record of service-re-
lated inquiries; and posts calendar up-
dates and other public information on 
the Commission’s website. 

(3) Communication. The Office of Pub-
lic Affairs and Government Relations 
also develops public outreach strate-
gies for the Commission, responds to 
media inquiries, and disseminates in-
formation concerning Commission de-
cisions and activities to the public. 

[78 FR 27045, May 9, 2013. Redesignated and 
amended at 85 FR 9615, 9616, 9660, Feb. 19, 
2020] 

§ 3000.116 Office of Inspector General. 

(a) The Office of Inspector General 
has the duty and responsibility to: 

(1) Provide policy direction and con-
duct, supervise, and coordinate audits 
and investigations relating to the pro-
grams and operations of the Commis-
sion; 

(2) Review existing and proposed leg-
islation and regulations relating to 
programs and operations of the Com-
mission; 

(3) Make recommendations in semi-
annual reports concerning the impact 
of such legislation or regulations on 
the economy and efficiency of pro-
grams and operations administered or 
financed by the Commission or on the 
prevention and detection of fraud and 
abuse in the Commission’s programs 
and operations; 

(4) Recommend policies and conduct, 
supervise, or coordinate other activi-
ties carried out or financed by the 
Commission for the purpose of pre-
venting and detecting fraud and abuse 
in its programs and operations; 

(5) Recommend policies and coordi-
nate communications between the 
Commission and other federal agencies, 
state and local government agencies, 
and nongovernment entities for: 

(i) All matters relating to the pro-
motion of economy and efficiency in 
the administration of, or the preven-
tion and detection of fraud and abuse 
in, programs and operations adminis-
tered or financed by the Commission; 
or 

(ii) The identification and prosecu-
tion of participants in such fraud and 
abuse; 

(6) Keep the Commission and Con-
gress fully and currently informed 
through reports concerning fraud and 
other serious problems, abuses, and de-
ficiencies relating to programs and op-
erations administered or financed by 
the Commission; recommend corrective 
action concerning such problems, 
abuses, and deficiencies; and report on 
the progress made in implementing 
such corrective action. 

(b) [Reserved] 

[78 FR 27045, May 9, 2013. Redesignated at 85 
FR 9615, Feb. 19, 2020] 

PART 3001—EMPLOYEE STANDARDS 
OF CONDUCT 

Subpart A—General Provisions 

Sec. 
3001.105 Post-employment restrictions. 
3001.110 Additional required notification of 

disqualification when seeking employ-
ment. 

3001.115 Additional restriction on accept-
ance of anything of value. 

3001.120 [Reserved] 

Subpart B—Ex Parte Communications 

3001.150 Ex parte communications prohib-
ited. 

3001.155 [Reserved] 

APPENDIX A TO PART 3001—CODE OF ETHICS 
FOR GOVERNMENT SERVICE 

AUTHORITY: 39 U.S.C. 503, 504, 3603; E.O. 
12674, 54 FR 15159, 3 CFR,1989 Comp., p. 215, as 
modified by E.O. 12731, 56 FR 42547, 3 CFR, 
1990 Comp., p. 396; 5 CFR parts 2634 and 2635. 

SOURCE: 36 FR 5412, Mar. 23, 1971, unless 
otherwise noted. Redesignated at 85 FR 9615, 
Feb. 19, 2020. 

Subpart A—General Provisions 

SOURCE: 82 FR 50321, Oct. 31, 2017, unless 
otherwise noted. 

§ 3001.105 Post-employment restric-
tions. 

All former employees of the Postal 
Regulatory Commission (Commission) 
are subject to the following restric-
tions on appearance and practice before 

VerDate Sep<11>2014 09:59 Sep 26, 2025 Jkt 265141 PO 00000 Frm 00371 Fmt 8010 Sfmt 8010 Y:\SGML\265153.XXX 265153ch
aw

ki
ns

 o
n 

LA
P

C
60

8K
Z

3P
R

O
D

 w
ith

 C
F

R



362 

39 CFR Ch. III (7–1–25 Edition) § 3001.110 

the Commission on behalf of any par-
ticipant, including the United States 
Postal Service (Postal Service): 

(a) No former employee of the Com-
mission may practice or act as an at-
torney, expert witness, or representa-
tive in connection with any proceeding 
or matter before the Commission that 
the former employee has handled, ad-
vised, or participated in the consider-
ation of while in the service of the 
Commission. 

(b) No former employee of the Com-
mission may within one year after the 
individual’s employment has ceased, 
practice before or act as an attorney, 
expert witness, or representative in 
connection with any proceeding or 
matter before the Commission that was 
under the official responsibility of such 
individual, as defined in 18 U.S.C. 
202(b), while in the service of the Com-
mission. 

[82 FR 50321, Oct. 31, 2017. Redesignated and 
amended at 85 FR 9615, 9616, Feb. 19, 2020] 

§ 3001.110 Additional required notifi-
cation of disqualification when 
seeking employment. 

(a) Notwithstanding 5 CFR 
2635.603(a), an employee that seeks em-
ployment with the Postal Service must 
provide written notice of disqualifica-
tion to the Designated Agency Ethics 
Official (DAEO) consistent with 5 CFR 
5601.103(a). The DAEO will inform the 
employee and the employee’s super-
visor in writing of each matter from 
which the employee is disqualified 
from participating. 

(b) An employee may withdraw writ-
ten notice under paragraph (a) of this 
section consistent with 5 CFR 
5601.103(b). 

[82 FR 50321, Oct. 31, 2017. Redesignated at 85 
FR 9615, Feb. 19, 2020] 

§ 3001.115 Additional limitation on ac-
ceptance of anything of value. 

Regardless of 5 CFR 2635.203(b)(7), a 
Commission employee may not accept 
a gift from the Postal Service, unless 
another exception or exclusion to 5 
CFR 2635.203 applies or a waiver is 
granted by the DAEO. 

[82 FR 50321, Oct. 31, 2017. Redesignated at 85 
FR 9615, Feb. 19, 2020] 

§ 3001.120 [Reserved] 

Subpart B—Ex Parte 
Communications 

SOURCE: 81 FR 42540, June 30, 2016, unless 
otherwise noted. 

§ 3001.150 Ex parte communications 
prohibited. 

(a) The Commission maintains a 
written employee policy regarding ex 
parte communications applicable to all 
interactions, oral or in writing (includ-
ing electronic), between Commission 
decision-making personnel, and the 
United States Postal Service or public 
stakeholders in matters before the 
Commission. It is the responsibility of 
all Commission personnel to comply 
with this policy, including the respon-
sibility to inform persons not employed 
by the Commission of this policy when 
required. The policy is available for re-
view on the Commission’s website at 
www.prc.gov. 

(b) Additional ex parte communica-
tions requirements, applicable to spe-
cific docket types, are described in part 
3012 of this chapter. 

[81 FR 42540, June 30, 2016. Redesignated and 
amended at 85 FR 9615, 9616, 9660, Feb. 19, 
2020] 

§ 3001.155 [Reserved] 

APPENDIX A TO PART 3001—CODE OF 
ETHICS FOR GOVERNMENT SERVICE 

Resolved by the House of Representatives 
(the Senate concurring), That it is the sense 
of the Congress that the following Code of 
Ethics should be adhered to by all Govern-
ment employees, including office-holders: 

CODE OF ETHICS FOR GOVERNMENT SERVICE 

Any person in Government service should: 
1. Put loyalty to the highest moral prin-

ciples and to country above loyalty to per-
sons, party, or Government department. 

2. Uphold the Constitution, laws, and legal 
regulations of the United States and of all 
governments therein and never be a party to 
their evasion. 

3. Give a full day’s labor for a full day’s 
pay; giving to the performance of his duties 
his earnest effort and best thought. 

4. Seek to find and employ more efficient 
and economical ways of getting tasks accom-
plished. 
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5. Never discriminate unfairly by the dis-
pensing of special favors or privileges to any-
one, whether for remuneration or not; and 
never accept, for himself or his family, fa-
vors or benefits under circumstances which 
might be construed by reasonable persons as 
influencing the performance of his govern-
mental duties. 

6. Make no private promises of any kind 
binding upon the duties of office, since a 
Government employee has no private word 
which can be binding on public duty. 

7. Engage in no business with the Govern-
ment, either directly or indirectly, which is 
inconsistent with the conscientious perform-
ance of his governmental duties. 

8. Never use any information coming to 
him confidentially in the performance of 
governmental duties as a means for making 
private profit. 

9. Expose corruption wherever discovered. 
10. Uphold these principles, ever conscious 

that public office is a public trust. 
Passed July 11, 1958. 
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