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counselor employed by the designated 
State unit; 

(8) The individualized plan for em-
ployment is amended, as necessary, to 
include the postemployment services 
and service providers that are nec-
essary for the individual to maintain, 
advance in or regain employment, con-
sistent with the individual’s unique 
strengths, resources, priorities, con-
cerns, abilities, capabilities, interests, 
and informed choice; and 

(9) An individualized plan for employ-
ment for a student with a disability is 
developed— 

(i) In consideration of the student’s 
individualized education program or 
504 services, as applicable; and 

(ii) In accordance with the plans, 
policies, procedures, and terms of the 
interagency agreement required under 
§ 361.22. 

(e) Standards for developing the indi-
vidualized plan for employment. The in-
dividualized plan for employment must 
be developed as soon as possible, but 
not later than 90 days after the date of 
determination of eligibility, unless the 
State unit and the eligible individual 
agree to the extension of that deadline 
to a specific date by which the individ-
ualized plan for employment must be 
completed. 

(f) Data for preparing the individual-
ized plan for employment. (1) Preparation 
without comprehensive assessment. To 
the extent possible, the employment 
outcome and the nature and scope of 
rehabilitation services to be included 
in the individual’s individualized plan 
for employment must be determined 
based on the data used for the assess-
ment of eligibility and priority for 
services under § 361.42. 

(2) Preparation based on comprehensive 
assessment. 

(i) If additional data are necessary to 
determine the employment outcome 
and the nature and scope of services to 
be included in the individualized plan 
for employment of an eligible indi-
vidual, the State unit must conduct a 
comprehensive assessment of the 
unique strengths, resources, priorities, 
concerns, abilities, capabilities, inter-
ests, and informed choice, including 
the need for supported employment 
services, of the eligible individual, in 
the most integrated setting possible, 

consistent with the informed choice of 
the individual in accordance with the 
provisions of § 361.5(c)(5)(ii). 

(ii) In preparing the comprehensive 
assessment, the State unit must use, to 
the maximum extent possible and ap-
propriate and in accordance with con-
fidentiality requirements, existing in-
formation that is current as of the date 
of the development of the individual-
ized plan for employment, including in-
formation— 

(A) Available from other programs 
and providers, particularly information 
used by education officials and the So-
cial Security Administration; 

(B) Provided by the individual and 
the individual’s family; and 

(C) Obtained under the assessment 
for determining the individual’s eligi-
bility and vocational rehabilitation 
needs. 

(Authority: Sections 7(2)(B), 101(a)(9), 102(b), 
and 103(a)(1) of the Rehabilitation Act of 
1973, as amended; 29 U.S.C. 705(2)(B), 721(a)(9), 
722(b), and 723(a)(1)) 

§ 361.46 Content of the individualized 
plan for employment. 

(a) Mandatory components. Regardless 
of the approach in § 361.45(c)(1) that an 
eligible individual selects for purposes 
of developing the individualized plan 
for employment, each individualized 
plan for employment must— 

(1) Include a description of the spe-
cific employment outcome, as defined 
in § 361.5(c)(15), that is chosen by the el-
igible individual and is consistent with 
the individual’s unique strengths, re-
sources, priorities, concerns, abilities, 
capabilities, career interests, and in-
formed choice consistent with the gen-
eral goal of competitive integrated em-
ployment (except that in the case of an 
eligible individual who is a student or 
a youth with a disability, the descrip-
tion may be a description of the indi-
vidual’s projected post-school employ-
ment outcome); 

(2) Include a description under § 361.48 
of— 

(i) These specific rehabilitation serv-
ices needed to achieve the employment 
outcome, including, as appropriate, the 
provision of assistive technology de-
vices, assistive technology services, 
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and personal assistance services, in-
cluding training in the management of 
those services; and 

(ii) In the case of a plan for an eligi-
ble individual that is a student or 
youth with a disability, the specific 
transition services and supports needed 
to achieve the individual’s employment 
outcome or projected post-school em-
ployment outcome. 

(3) Provide for services in the most 
integrated setting that is appropriate 
for the services involved and is con-
sistent with the informed choice of the 
eligible individual; 

(4) Include timelines for the achieve-
ment of the employment outcome and 
for the initiation of services; 

(5) Include a description of the entity 
or entities chosen by the eligible indi-
vidual or, as appropriate, the individ-
ual’s representative that will provide 
the vocational rehabilitation services 
and the methods used to procure those 
services; 

(6) Include a description of the cri-
teria that will be used to evaluate 
progress toward achievement of the 
employment outcome; and 

(7) Include the terms and conditions 
of the individualized plan for employ-
ment, including, as appropriate, infor-
mation describing— 

(i) The responsibilities of the des-
ignated State unit; 

(ii) The responsibilities of the eligi-
ble individual, including— 

(A) The responsibilities the indi-
vidual will assume in relation to 
achieving the employment outcome; 

(B) If applicable, the extent of the in-
dividual’s participation in paying for 
the cost of services; and 

(C) The responsibility of the indi-
vidual with regard to applying for and 
securing comparable services and bene-
fits as described in § 361.53; and 

(iii) The responsibilities of other en-
tities as the result of arrangements 
made pursuant to the comparable serv-
ices or benefits requirements in § 361.53. 

(b) Supported employment requirements. 
An individualized plan for employment 
for an individual with a most signifi-
cant disability for whom an employ-
ment outcome in a supported employ-
ment setting has been determined to be 
appropriate must— 

(1) Specify the supported employ-
ment services to be provided by the 
designated State unit; 

(2) Specify the expected extended 
services needed, which may include 
natural supports; 

(3) Identify the source of extended 
services or, to the extent that it is not 
possible to identify the source of ex-
tended services at the time the individ-
ualized plan for employment is devel-
oped, include a description of the basis 
for concluding that there is a reason-
able expectation that those sources 
will become available; 

(4) Provide for periodic monitoring to 
ensure that the individual is making 
satisfactory progress toward meeting 
the weekly work requirement estab-
lished in the individualized plan for 
employment by the time of transition 
to extended services; 

(5) Provide for the coordination of 
services provided under an individual-
ized plan for employment with services 
provided under other individualized 
plans established under other Federal 
or State programs; 

(6) To the extent that job skills 
training is provided, identify that the 
training will be provided on site; and 

(7) Include placement in an inte-
grated setting for the maximum num-
ber of hours possible based on the 
unique strengths, resources, priorities, 
concerns, abilities, capabilities, inter-
ests, and informed choice of individuals 
with the most significant disabilities. 

(c) Post-employment services. The indi-
vidualized plan for employment for 
each individual must contain, as deter-
mined to be necessary, statements con-
cerning— 

(1) The expected need for post-em-
ployment services prior to closing the 
record of services of an individual who 
has achieved an employment outcome; 

(2) A description of the terms and 
conditions for the provision of any 
post-employment services; and 

(3) If appropriate, a statement of how 
post-employment services will be pro-
vided or arranged through other enti-
ties as the result of arrangements 
made pursuant to the comparable serv-
ices or benefits requirements in § 361.53. 

(d) Coordination of services for students 
with disabilities. The individualized plan 
for employment for a student with a 
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disability must be coordinated with the 
individualized education program or 
504 services, as applicable, for that in-
dividual in terms of the goals, objec-
tives, and services identified in the 
education program. 

(Approved by the Office of Management and 
Budget under control number 1205–0522) 

(Authority: Sections 101(a)(8), 101(a)(9), and 
102(b)(4) of the Rehabilitation Act of 1973, as 
amended; 29 U.S.C. 721(a)(8), 721(a)(9), and 
722(b)(4)) 

§ 361.47 Record of services. 

(a) The designated State unit must 
maintain for each applicant and eligi-
ble individual a record of services that 
includes, to the extent pertinent, the 
following documentation: 

(1) If an applicant has been deter-
mined to be an eligible individual, doc-
umentation supporting that determina-
tion in accordance with the require-
ments under § 361.42. 

(2) If an applicant or eligible indi-
vidual receiving services under an indi-
vidualized plan for employment has 
been determined to be ineligible, docu-
mentation supporting that determina-
tion in accordance with the require-
ments under § 361.43. 

(3) Documentation that describes the 
justification for closing an applicant’s 
or eligible individual’s record of serv-
ices if that closure is based on reasons 
other than ineligibility, including, as 
appropriate, documentation indicating 
that the State unit has satisfied the re-
quirements in § 361.44. 

(4) If an individual has been deter-
mined to be an individual with a sig-
nificant disability or an individual 
with a most significant disability, doc-
umentation supporting that determina-
tion. 

(5) If an individual with a significant 
disability requires an exploration of 
abilities, capabilities, and capacity to 
perform in realistic work situations 
through the use of trial work experi-
ences to determine whether the indi-
vidual is an eligible individual, docu-
mentation supporting the need for, and 
the plan relating to, that exploration 
and documentation regarding the peri-
odic assessments carried out during the 
trial work experiences in accordance 
with the requirements under § 361.42(e). 

(6) The individualized plan for em-
ployment, and any amendments to the 
individualized plan for employment, 
consistent with the requirements under 
§ 361.46. 

(7) Documentation describing the ex-
tent to which the applicant or eligible 
individual exercised informed choice 
regarding the provision of assessment 
services and the extent to which the el-
igible individual exercised informed 
choice in the development of the indi-
vidualized plan for employment with 
respect to the selection of the specific 
employment outcome, the specific vo-
cational rehabilitation services needed 
to achieve the employment outcome, 
the entity to provide the services, the 
employment setting, the settings in 
which the services will be provided, and 
the methods to procure the services. 

(8) In the event that an individual’s 
individualized plan for employment 
provides for vocational rehabilitation 
services in a non-integrated setting, a 
justification to support the need for 
the non-integrated setting. 

(9) In the event that an individual ob-
tains competitive employment, 
verification that the individual is com-
pensated at or above the minimum 
wage and that the individual’s wage 
and level of benefits are not less than 
that customarily paid by the employer 
for the same or similar work performed 
by non-disabled individuals in accord-
ance with § 361.5(c)(9)(i). 

(10) In the event an individual 
achieves an employment outcome in 
which the individual is compensated in 
accordance with section 14(c) of the 
Fair Labor Standards Act or the des-
ignated State unit closes the record of 
services of an individual in extended 
employment on the basis that the indi-
vidual is unable to achieve an employ-
ment outcome consistent with 
§ 361.5(c)(15) or that an eligible indi-
vidual through informed choice chooses 
to remain in extended employment, 
documentation of the results of the 
semi-annual and annual reviews re-
quired under § 361.55, of the individual’s 
input into those reviews, and of the in-
dividual’s or, if appropriate, the indi-
vidual’s representative’s acknowledg-
ment that those reviews were con-
ducted. 
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