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(3) The signature of an authorized 
representative of the LEA; 

(c) If applying as an Indian organiza-
tion, demonstrate that the entity 
meets the definition of ‘‘Indian organi-
zation’’; 

(d) If it is an affected LEA that is 
subject to the requirements of section 
8358 of the Elementary and Secondary 
Education Act of 1965, as amended 
(ESEA), consult with appropriate offi-
cials from Tribe(s) or Tribal organiza-
tions approved by the Tribes located in 
the area served by the LEA prior to its 
submission of an application, as re-
quired under ESEA section 8538; and 

(e) Comply with any other require-
ments in the application package. 

[90 FR 5636, Jan. 17, 2025] 

§ 263.6 What priority is given to cer-
tain projects and applicants? 

(a) The Secretary gives competitive 
preference priority to— 

(1) Tribal Applicants. An application 
submitted by an Indian tribe, Indian 
organization, or an TCU that is eligible 
to participate in the Professional De-
velopment program. A consortium ap-
plication of eligible entities that meets 
the requirements of 34 CFR 75.127 
through 75.129 and includes an Indian 
tribe, Indian organization, or TCU will 
be considered eligible to receive pref-
erence under this priority only if the 
lead applicant for the consortium is 
the Indian tribe, Indian organization, 
or TCU. In order to be considered a 
consortium application, the applica-
tion must include the consortium 
agreement, signed by all parties; or 

(2) Consortium Applicants, Non-Tribal 
Lead. A consortium application of eli-
gible entities that— 

(i) Meets the requirements of 34 CFR 
75.127 through 75.129 and includes an In-
dian tribe, Indian organization, or 
TCU; and 

(ii) Is not eligible to receive a pref-
erence under paragraph (a)(1) of this 
section. 

(b) The Secretary may annually es-
tablish as a priority any of the prior-
ities listed in this paragraph. When in-
viting applications for a competition 
under the Professional Development 
program, the Secretary designates the 
type of each priority as absolute, com-
petitive preference, or invitational 

through a notice in the FEDERAL REG-
ISTER. The effect of each type of pri-
ority is described in 34 CFR 75.105. 

(1) Pre-Service training for teachers. 
The Secretary establishes a priority for 
projects that— 

(i) Provide support and training to 
Indian individuals to complete a pre- 
service education program before the 
end of the award period that enables 
the individuals to meet the require-
ments for full State certification or li-
censure as a teacher through— 

(A) Training that leads to a degree in 
education; 

(B) For States allowing a degree in a 
specific subject area, training that 
leads to a degree in the subject area; 

(C) Training in a current or new spe-
cialized teaching assignment that re-
quires a degree and in which a docu-
mented teacher shortage exists; or 

(D) Training in the field of Native 
American language instruction; 

(ii) Provide induction services, dur-
ing the award period, to participants 
after graduation, certification, or li-
censure, for the period of time des-
ignated by the Department in the no-
tice inviting applications, while par-
ticipants are completing their work-re-
lated payback in schools in LEAs that 
serve a high proportion of Indian stu-
dents; and 

(iii) Include goals for the— 
(A) Number of participants to be re-

cruited each year; 
(B) Number of participants to con-

tinue in the project each year; 
(C) Number of participants to grad-

uate each year; and 
(D) Number of participants to find 

qualifying employment within twelve 
months of completion. 

(2) Pre-service administrator training. 
The Secretary establishes a priority for 
projects that— 

(i) Provide support and training to 
Indian individuals to complete a grad-
uate degree in education administra-
tion that is provided before the end of 
the award period and that allows par-
ticipants to meet the requirements for 
State certification or licensure as an 
education administrator; 

(ii) Provide induction services, dur-
ing the award period, to participants 
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after graduation, certification, or li-
censure, for the period of time des-
ignated by the Department in the no-
tice inviting applications, while par-
ticipants are completing their work-re-
lated payback in schools in LEAs that 
serve a high proportion of Indian stu-
dents; and 

(iii) Include goals for the— 
(A) Number of participants to be re-

cruited each year; 
(B) Number of participants to con-

tinue in the project each year; 
(C) Number of participants to grad-

uate each year; and 
(D) Number of participants to find 

qualifying employment within twelve 
months of completion. 

(3) Pre-service administrator training 
for work in Tribal educational agencies. 
The Secretary establishes a priority for 
projects that— 

(i) Meet the requirements of the pre- 
service administrator training priority 
in paragraph (b)(2) of this section; 

(ii) Include training on working for a 
TEA, and opportunities for partici-
pants to work with or for TEAs during 
the training period; and 

(iii) Include efforts by the applicant 
to place participants in administrator 
jobs in TEAs following program com-
pletion. 

(4) Pre-service administrator training 
for school start-ups. The Secretary es-
tablishes a priority for projects that— 

(i) Meet the requirements of the pre- 
service administrator training priority 
in paragraph (b)(2) of this section; 

(ii) Include training to support the 
capacity of school leaders to start new 
schools that serve Indian students, 
such as charter schools or schools 
transitioning from BIE-operated to 
Tribally controlled; and 

(iii) Include efforts by the applicant 
to place participants in administrator 
jobs with entities planning to start or 
transition a school to serve Indian stu-
dents. 

(5) Indian educator retention. The Sec-
retary establishes a priority for 
projects that— 

(i) Propose an educator retention ini-
tiative to help address the shortage of 
fully certified Indian educators to help 
ensure that Indian students gain 
knowledge and understanding of Native 
communities, languages, histories, tra-

ditions, and cultures, and expand their 
impact on Indian students’ education; 
or 

(ii) Support compensated educator 
leadership models designed to increase 
the retention of effective, experienced 
Indian educators who take on addi-
tional leadership and peer support re-
sponsibilities such that Indian teachers 
have the opportunity to advance in 
their careers and earn additional com-
pensation. 

(6) State or local educational agencies 
or Bureau of Indian Education school 
lead applicants. The Secretary estab-
lishes a priority for applications that 
are submitted by one or more of the 
below types of applicants, in consor-
tium with an institution of higher edu-
cation, which could include a Tribal 
college or university: 

(i) State educational agency. 
(ii) Local educational agency. 
(iii) Bureau of Indian Education 

school. 

(Authority: 20 U.S.C. 7442 and 7473) 

[80 FR 22412, Apr. 22, 2015. Redesignated and 
amended at 85 FR 41378, July 10, 2020; 90 FR 
5637, Jan. 17, 2025] 

§ 263.7 How does the Secretary evalu-
ate applications for the Profes-
sional Development program? 

The Secretary uses the procedures 
for establishing selection criteria and 
factors in 34 CFR 75.200 through 75.210 
to establish the criteria and factors 
used to evaluate applications sub-
mitted in a grant competition for the 
Professional Development program. 
The Secretary may also consider one or 
more of the criteria and factors listed 
in paragraphs (a) through (e) of this 
section to evaluate applications. 

(a) Need for project. In determining 
the need for the proposed project, the 
Secretary considers one or more of the 
following: 

(1) The extent to which the proposed 
project will prepare personnel in spe-
cific fields in which shortages have 
been demonstrated through a job mar-
ket analysis. 

(2) The extent to which LEAs with 
qualifying employment opportunities 
exist in the project’s service area, as 
demonstrated through a job market 
analysis, and have provided a letter of 
support for the project. 
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