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(1) Perform work related to the train-
ing received under the program and
that benefits Indian students in an
LEA that serves a high proportion of
Indian students, or to repay all or a
prorated part of the assistance received
under the program; and

(2) Periodically report to the Sec-
retary on the individual’s compliance
with the work requirement until work-
related payback is complete or the in-
dividual has been referred for cash pay-
back.

[80 FR 22412, Apr. 22, 2015, as amended at 85
FR 41376, July 10, 2020]

§263.2 Who is eligible to apply under
the Professional Development pro-
gram?

(a) In order to be eligible for either
pre-service or in-service training pro-
grams, an applicant must be an eligible
entity which means—

(1) An institution of higher edu-
cation, or a TCU;

(2) A State educational agency in
consortium with an institution of high-
er education or a TCU;

(3) A local educational agency (LEA)
in consortium with an institution of
higher education or a TCU;

(4) An Indian tribe or Indian organi-
zation in consortium with an institu-
tion of higher education or a TCU; or

(5) A BIE-funded school in consor-
tium with at least one TCU, where fea-
sible.

(b) BIE-funded schools are eligible
applicants for—

(1) An in-service training program;
and

(2) A pre-service training program
when the BIE-funded school applies in
consortium with an institution of high-
er education that meets the require-
ments in paragraph (c) of this section.

(c) Eligibility of an applicant that is
an institution of higher education or a
TCU, or an applicant requiring a con-
sortium with any institution of higher
education or TCU, requires that the in-
stitution of higher education or TCU be
accredited to provide the coursework
and level of degree or Native American
language certificate required by the
project.

[80 FR 22412, Apr. 22, 2015, as amended at 85
FR 41377, July 10, 2020]

§263.3

§263.3 What definitions apply to the
Professional Development pro-
gram?

The following definitions apply to
the Professional Development pro-
gram:

BIE-funded school means a Bureau of
Indian Education school, a contract or
grant school, or a school for which as-
sistance is provided under the Tribally
Controlled Schools Act of 1988.

Department means the U.S. Depart-
ment of Education.

Dependent allowance means costs for
the care of minor children under the
age of 18 who reside with the training
participant and for whom the partici-
pant has responsibility. The term does
not include financial obligations for
payment of child support required of
the participant.

Educator means an individual who is
one or more of—

(1) A teacher (including an early edu-
cation teacher);

(2) A principal or other school leader;

(3) An administrator;

(4) Specialized instructional per-
sonnel (e.g., school psychologist, school
counselor, school social worker, school
nurse, librarian, early intervention
service personnel);

(5) A paraprofessional; or

(6) Faculty.

Full course load means the number of
credit hours that the institution re-
quires of a full-time student.

Good standing means a cumulative
grade point average of at least 2.0 on a
4.0 grade point scale in which failing
grades are computed as part of the av-
erage, or another appropriate standard
established by the institution.

Graduate degree means a post-bacca-
laureate degree awarded by an institu-
tion of higher education.

Indian means an individual who is—

(1) A member of an Indian tribe or
band, as membership is defined by the
Indian tribe or band, including any
tribe or band terminated since 1940,
and any tribe or band recognized by the
State in which the tribe or band re-
sides;

(2) A descendant of a parent or grand-
parent who meets the requirements of
paragraph (1) of this definition;
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(3) Considered by the Secretary of the
Interior to be an Indian for any pur-
pose;

(4) An Eskimo, Aleut, or other Alas-
ka Native; or

(5) A member of an organized Indian
group that received a grant under the
Indian Education Act of 1988 as it was
in effect on October 19, 1994.

Indian organization means an organi-
zation that—

(1) Is legally established—

(i) By tribal or inter-tribal charter or
in accordance with State or tribal law;
and

(ii) With appropriate constitution,
by-laws, or articles of incorporation;

(2) Includes in its purposes the pro-
motion of the education of Indians;

(3) Is controlled by a governing
board, the majority of which is Indian;

(4) If located on an Indian reserva-
tion, operates with the sanction or by
charter of the governing body of that
reservation;

(5) Is neither an organization or sub-
division of, nor under the direct con-
trol of, any institution of higher edu-
cation or TCU; and

(6) Is not an agency of State or local
government.

Induction services means services pro-
vided—

(1)(i) By educators, local traditional
leaders, or cultural experts;

(ii) For the one, two, or three years
of qualifying employment, as des-
ignated by the Department in the no-
tice inviting applications; and

(iii) In LEAs that serve a high pro-
portion of Indian students;

(2) To support and improve partici-
pants’ professional performance and
promote their retention in the field of
education and teaching, and that in-
clude, at a minimum, these activities:

(i) High-quality mentoring, coaching,
and consultation services for the par-
ticipant to improve performance.

(ii) Access to research materials and
information on teaching and learning.

(iii) Assisting new teachers with use
of technology in the classroom and use
of data, particularly student achieve-
ment data, for classroom instruction.

(iv) Clear, timely, and useful feed-
back on performance, provided in co-
ordination with the participant’s su-
pervisor.

34 CFR Ch. Il (7-1-25 Edition)

(v) Periodic meetings or seminars for
participants to enhance collaboration,
feedback, and peer networking and sup-
port.

In-service training means activities
and opportunities designed to enhance
the skills and abilities of individuals in
their current areas of employment.

Institution of higher education (IHE)
has the meaning given that term in
section 101(a) of the Higher Education
Act of 1965 (20 U.S.C. 1001(a)).

Local educational agency (LEA) that
serves a high proportion of Indian stu-
dents means—

(1) An LEA, including a BIE-funded
school, that serves a high proportion of
Indian students in the LEA as com-
pared to other LEAs in the State; or

(2) An LEA, including a BIE-funded
school, that serves a high proportion of
Indian students in the school in which
the participant works compared to
other LEAs in the State, even if the
LEA as a whole in which the partici-
pant works does not have a high pro-
portion of Indian students compared to
other LEAs in the State.

Native American means ‘‘Indian’ as
defined in section 6151(3) of the Ele-
mentary and Secondary Education Act,
as amended, which includes Alaska Na-
tive and members of federally-recog-
nized or State-recognized Tribes; Na-
tive Hawaiian; and Native American
Pacific Islander.

Native American language means the
historical, traditional languages spo-
ken by Native Americans.

Participant means an Indian indi-
vidual who is being trained under the
Professional Development program.

Payback means work-related service
or cash reimbursement to the Depart-
ment of Education for the training re-
ceived under the Professional Develop-
ment program.

Pre-service training means training to
Indian individuals to prepare them to
meet the requirements for licensing or
certification in a professional field re-
quiring at least a baccalaureate degree,
or licensing or certification in the field
of Native American language instruc-
tion.

Professional  development  activities
means pre-service or in-service train-
ing offered to enhance the skills and
abilities of individual participants.
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Qualifying employment means employ-
ment in an LEA that serves a high pro-
portion of Indian students.

Secretary means the Secretary of the
Department of Education or an official
or employee of the Department acting
for the Secretary under a delegation of
authority.

Stipend means that portion of an
award that is used for room, board, and
personal living expenses for partici-
pants in pre-service training who are
living at or near the institution pro-
viding the training.

Tribal college or university (TCU) has
the meaning given that term in section
316(b) of the Higher Education Act of
1965 (20 U.S.C. 1059¢c(b)).

Tribal educational agency (TEA) means
the agency, department, or instrumen-
tality of an Indian Tribe that is pri-
marily responsible for supporting Trib-
al students’ elementary and secondary
education.

(Authority: 20 U.S.C. 7442 and 7491)

[80 FR 22412, Apr. 22, 2015, as amended at 85
FR 41377, July 10, 2020; 90 FR 5636, Jan. 17,
2025]

§263.4 What costs may a Professional
Development program include?

(a) A Professional Development pro-
gram may include, as training costs,
assistance to—

(1) Fully finance a student’s edu-
cational expenses including tuition,
books, and required fees; health insur-
ance required by the institution of
higher education; stipend; dependent
allowance; technology costs; program
required travel; and instructional sup-
plies; or

(2) Supplement other financial aid,
including Federal funding other than
loans, for meeting a student’s edu-
cational expenses.

(b) The Secretary announces the ex-
pected maximum amounts for stipends
and dependent allowance in the annual
notice inviting applications published
in the FEDERAL REGISTER.

(c) Other costs that a Professional
Development program may include, but
that must not be included as training
costs, include costs for—

(1) Collaborating with prospective
employers within the grantees’ local
service area to create a pool of poten-

§263.5

tially available qualifying employment
opportunities;

(2) In-service training activities such
as providing mentorships linking expe-
rienced teachers at job placement sites
with program participants;

(3) Assisting participants in identi-
fying and securing qualifying employ-
ment opportunities in their field of
study following completion of the pro-
gram; and

(4) Teacher mentoring programs, pro-
fessional guidance, and instructional
support provided by educators, local
traditional leaders, or cultural experts,
as appropriate for teachers for up to
their first three years of employment
as teachers; and

(5) Programs designed to train tradi-
tional leaders and cultural experts to
assist participants with relevant Na-
tive language and cultural mentoring,
guidance, and support.

[80 FR 22412, Apr. 22, 2015, as amended at 85
FR 41377, July 10, 2020]

§263.5 What are the application re-
quirements?

An applicant must—

(a) Describe how it will—

(1) Recruit qualified Indian individ-
uals, such as students who may not be
of traditional college age, to become
teachers, principals, or school leaders,
if applicable;

(2) Use funds made available under
the grant to support the recruitment,
preparation, retention, and profes-
sional development of Indian teachers
or principals in LEAs that serve a high
proportion of Indian students, as appli-
cable; and

(3) Assist participants who receive
pre-service training in meeting the
payback requirements under §263.9(b),
if applicable;

(b) If required by the Secretary
through a notice inviting applications
published in the FEDERAL REGISTER,
submit one or more letters of support
from LEAs that serve a high propor-
tion of Indian students. Each letter
must include—

(1) A statement that the LEA agrees
to consider program graduates for em-
ployment;

(2) Evidence that the LEA meets the
definition of “LEA that serves a high
proportion of Indian students’’; and
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