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PART 207 [RESERVED] 

PART 208—NATIONAL SECURITY 
EDUCATION PROGRAM (NSEP) 
AND NSEP SERVICE AGREEMENT 

Sec. 
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AUTHORITY: 50 U.S.C. 1901–1912, 50 U.S.C. 
1903, 50 U.S.C. chapter 37. 

SOURCE: 81 FR 87450, Dec. 5, 2016, unless 
otherwise noted. 

§ 208.1 208.1 Purpose. 

This part: 
(a) Implements the responsibilities of 

the Secretary of Defense for admin-
istering NSEP. 

(b) Updates DoD policy, assigns re-
sponsibilities, and prescribes proce-
dures and requirements for admin-
istering and executing the NSEP serv-
ice agreement in accordance with 50 
U.S.C. chapter 37. 

(c) Modifies requirements related to 
the NSEP service agreement. 

(d) Assigns oversight of NSEP to the 
Defense Language and National Secu-
rity Education Office. 

§ 208.2 Applicability. 

This part applies to: 
(a) The Office of the Secretary of De-

fense, the Military Departments, the 
Chairman of the Joint Chiefs of Staff 
and the Joint Staff, the Combatant 
Commands, the Office of the Inspector 
General of the Department of Defense, 
the Defense Agencies, the DoD Field 
Activities, and all other organizational 
entities in the DoD (referred to collec-
tively in this part as the ‘‘DoD Compo-
nents’’). 

(b) The administrative agent, and all 
recipients of awards by NSEP. 

§ 208.3 Definitions. 

These terms and their definitions are 
for the purpose of this part. 

Administrative agent. Organization 
that will administer, direct, and man-
age resources for NSEP. 

Boren Fellowship. A competitive 
award granted for graduate study 
under NSEP. 

Boren Scholarship. A competitive 
award granted for undergraduate study 
abroad under NSEP. 

Critical area. Determined by the Sec-
retary of Defense, in consultation with 
the members of the National Security 
Education Board, in accordance with 50 
U.S.C. chapter 37 and 50 U.S.C. 1903. 

Critical foreign language. Determined 
by the Secretary of Defense, in con-
sultation with the members of the Na-
tional Security Education Board in ac-
cordance with 50 U.S.C. chapter 37. 

Deferral of the NSEP service agreement. 
Official NSEP documentation signed 
by the Director, NSEP, or his or her 
designee, by which an NSEP award re-
cipient pursuing approved, qualified 
further education is allowed to post-
pone meeting the service deadline. 

(1) A deferral reschedules the date by 
which an NSEP award recipient must 
begin to fulfill service. 

(2) Qualified further education in-
cludes, but is not limited to, no less 
than half-time enrollment in any de-
gree-granting, accredited institution of 
higher education worldwide or partici-
pation in an academic fellowship pro-
gram (e.g., Fulbright Fellowship, 
Thomas R. Pickering Foreign Affairs 
Fellowship). 

(3) A deferral is calculated by first 
calculating the length of enrollment in 
the degree program from start date to 
anticipated graduation date, and then 
adding the length of enrollment in the 
degree program to the service deadline. 

(4) Approvals of deferrals will be con-
sidered on a case-by-case basis. 

Extension of the NSEP service agree-
ment. Official NSEP documentation 
signed by the ASD(R), through the 
DASD(FE&T), by which an NSEP 
award recipient who has completed 
award requirements, reached the serv-
ice deadline, and is actively seeking to 
fulfill the NSEP service agreement in a 
well-documented manner is allowed to 
extend the service deadline. An exten-
sion reschedules the date by which an 
NSEP award recipient must complete 
the service required in the NSEP serv-
ice agreement. 

Intelligence Community. The U.S. In-
telligence Community is a coalition of 
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17 agencies and organizations within 
the executive branch that work both 
independently and collaboratively to 
gather the intelligence necessary to 
conduct foreign relations and national 
security activities. 

Language proficiency. The U.S. Gov-
ernment relies on the Interagency Lan-
guage Roundtable (ILR) scale to deter-
mine language proficiency. According 
to the ILR scale: 

(1) 0 is No Proficiency. 
(2) 0+ is Memorized Proficiency. 
(3) 1 is Elementary Proficiency. 
(4) 1+ is Elementary Proficiency, 

Plus. 
(5) 2 is Limited Working Proficiency. 
(6) 2+ is Limited Working Pro-

ficiency, Plus. 
(7) 3 is General Professional Pro-

ficiency. 
(8) 3+ is General Professional Pro-

ficiency, Plus. 
(9) 4 is Advanced Professional Pro-

ficiency. 
(10) 4+ is Advanced Professional Pro-

ficiency, Plus. 
(11) 5 is Functional Native Pro-

ficiency. 
NSEP Service Approval Committee. 

Committee of key NSEP staff members 
who review the merits of all requests 
for service credit, deferrals, extensions, 
or waivers of the NSEP service agree-
ment, including adjudication of all 
cases involving award recipients who 
decline job offers, in order to provide 
recommendations to the Director, 
NSEP. 

Other federal agencies. Includes any 
federal government agency, depart-
ment, bureau, office or any other fed-
eral government organization of any 
nature other than the Department of 
Defense or any component, agency, de-
partment, field activity or any other 
subcomponent of any kind within or 
subordinate to the Department of De-
fense. 

Program end date. Official end of an 
NSEP award recipient’s program, as 
set forth within the individual’s NSEP 
service agreement. 

Request of service credit in fulfillment 
of the NSEP service agreement. Written 
request made through submission of a 
DD Form 2753 to the NSEP office, docu-
menting how employment an NSEP 
award recipient held or holds complies 

with fulfillment of the NSEP service 
agreement. 

Reserve Officer Training Corps (ROTC). 
College program offered at colleges and 
universities across the United States 
that prepares young adults to become 
officers in the U.S. Military. In ex-
change for a paid college education and 
a guaranteed post-college career, ca-
dets commit to serve in the Military 
after graduation. Each Service branch 
has its own take on ROTC. 

Satisfactory academic progress. Mainte-
nance of academic standards at both 
home and host institution(s) for every 
NSEP award recipient for the duration 
of the study program. 

Service deadline. Date by which NSEP 
award recipient must begin to fulfill 
the NSEP service agreement. 

Waiver of the NSEP service agreement. 
Official NSEP documentation, signed 
by the ASD(R), through the 
DASD(FE&T), by which an NSEP 
award recipient is relieved of respon-
sibilities associated with the NSEP 
service agreement. 

Work in fulfillment of the NSEP service 
agreement. Upon completion of the 
NSEP award recipient’s study program, 
such individual must seek employment 
in the DoD, Department of Homeland 
Security (DHS), Department of State 
(DOS), or the Intelligence Community, 
or if no suitable position is available, 
anywhere in the U.S. Government in a 
position with national security respon-
sibilities. If such individual is unsuc-
cessful in finding a federal position 
after making a good faith effort to do 
so, award recipient agrees to seek em-
ployment in the field of education in a 
position related to the study supported 
by such scholarship or fellowship. The 
award recipient further agrees to fulfill 
the service requirement, as described 
in this rule. 

§ 208.4 Policy. 
It is DoD policy that: 
(a) NSEP assist in making available 

to DoD and other federal entities, as 
applicable, personnel possessing pro-
ficiency in languages and foreign re-
gional expertise critical to national se-
curity by providing scholarships and 
fellowships pursuant to 50 U.S.C. 
1902(a). These scholarships and fellow-
ships will be awarded to: 
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(1) Students who are U.S. citizens, to 
pursue qualifying undergraduate and 
graduate study in domestic and foreign 
education systems to assist in meeting 
national security needs for profes-
sionals with in-depth knowledge of 
world languages and cultures, and who 
enter into an NSEP service agreement 
as required by 50 U.S.C. 1902(b); or 

(2) Students who are U.S. citizens 
who are native speakers of a foreign 
language identified as critical to the 
national security of the United States, 
but who are not proficient at a profes-
sional level in the English language 
with respect to reading, writing, and 
other skills, to enable such students to 
pursue English language studies at in-
stitutions of higher education. Recipi-
ents must agree to enter into an NSEP 
service agreement as required by 50 
U.S.C. 1902(b). 

(b) Grants will be awarded to institu-
tions of higher education for programs 
in critical areas pursuant to 50 U.S.C. 
1902(a) and 1902(f) to implement a na-
tional system of programs to produce 
advanced language expertise critical to 
the national security of the United 
States. 

(c) An NSEP award recipient must 
enter into an NSEP service agreement 
before receipt of an award as required 
by 50 U.S.C. chapter 37. The award re-
cipient must agree to maintain satis-
factory academic progress and work in 
fulfillment of the NSEP service agree-
ment until all service requirements are 
satisfied. 

(d) All NSEP award recipients who 
are government employees or members 
of the uniformed services at the time of 
award must confirm that they have re-
signed from such employment or serv-
ice before receiving support for their 
NSEP-funded overseas study. These 
stipulations apply to all individuals, 
including employees of a department, 
agency, or entity of the U.S. Govern-
ment and members of the uniformed 
services, including members of a Re-
serve Component of the uniformed 
services. ROTC participants who are 
also members of a Reserve Component 
must be in an inactive, non-drilling 
status during the course of their 
NSEP-funded overseas study. 

(e) Neither DoD nor the U.S. Govern-
ment is obligated to provide, or offer 

work or employment to, award recipi-
ents as a result of participation in the 
program. All federal agencies are en-
couraged to assist in placing NSEP 
award recipients upon successful com-
pletion of the program. 

§ 208.5 Responsibilities. 

(a) Under the authority, direction, 
and control of the Under Secretary of 
Defense for Personnel and Readiness 
(USD(P&R)), the ASD(R): 

(1) Develops programs, processes, and 
policies to support NSEP award recipi-
ents in fulfilling their NSEP service 
agreement through internships or em-
ployment in federal service pursuant to 
50 U.S.C. chapter 37. 

(2) Determines, pursuant to 50 U.S.C. 
1902(a), after consultation with the Na-
tional Security Education Board, 
which countries, languages, and dis-
ciplines are critical and in which there 
are deficiencies of knowledgeable per-
sonnel within federal entities. 

(b) Under the authority, direction, 
and control of the USD(P&R) through 
the ASD(R), and in coordination with 
the Director, Department of Defense 
Human Resources Activity (DoDHRA), 
the DASD(FE&T), or his or her des-
ignee: 

(1) Makes available competitive 
scholarship, fellowship, and English for 
Heritage Language Speakers (EHLS) 
awards to U.S. citizens who wish to en-
gage in study for the purposes of na-
tional security in accordance with 50 
U.S.C. chapter 37. 

(2) Manages, oversees, and monitors 
compliance of NSEP service agree-
ments on behalf of the Secretary of De-
fense. 

(3) Advises NSEP award recipients 
who are seeking federal or national se-
curity positions on how to fulfill their 
NSEP service agreement in national 
security positions. 

(4) Maintains documentation of suc-
cessful completion of federal service or 
initiates debt collection procedures for 
those NSEP recipients who fail to com-
ply with the NSEP service agreement. 

(5) Works with agencies or offices in 
the U.S. Government to identify poten-
tial employment opportunities for 
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NSEP award recipients and make em-
ployment opportunities and informa-
tion readily available to all award re-
cipients. 

(6) Approves or disapproves all DD 
Form 2573 written requests for service 
credit, deferrals, extensions, or waivers 
of the NSEP service agreement, includ-
ing adjudication of all cases involving 
award recipients who decline job offers. 

(c) Under the authority, direction, 
and control of the USD(P&R), and in 
coordination with the DASD(FE&T), 
the Director, DoDHRA: 

(1) Provides administrative and oper-
ational support to NSEP. 

(2) Provides fiscal management and 
oversight to ensure all funds provided 
for NSEP are separately and visibly ac-
counted for in the DoD budget. 

§ 208.6 Procedures. 
(a) NSEP award recipients. The award 

recipient of any scholarship or fellow-
ship award through NSEP will: 

(1) Maintain satisfactory academic 
progress in the course of study for 
which assistance is provided, according 
to the regularly prescribed standards 
and practices of the institution in 
which the award recipient is matricu-
lating. 

(2) As a condition of receiving an 
award, sign an NSEP service agree-
ment as required by 50 U.S.C. chapter 
37, which among other requirements, 
must acknowledge an understanding 
and agreement by the award recipient 
that failure to maintain satisfactory 
academic progress constitutes grounds 
upon which the award may be termi-
nated and trigger the mandatory re-
quirement to return to the U.S. Treas-
ury the scholarship, fellowship, or 
EHLS funds provided to the award re-
cipient. 

(3) Notify the DASD(FE&T) within 
ten business days if advised of failure 
to maintain academic progress by the 
institution of matriculation. 

(4) Notify the DASD(FE&T) in a 
timely manner and in advance of the 
service deadline should any request for 
deferral, extension, or waiver become 
necessary. 

(i) Deferrals. NSEP award recipients 
actively seeking to fulfill the NSEP 
service agreement in a well-docu-
mented manner may request approval 

of a one-year extension of their service 
deadline. Approvals of deferrals for 
pursuit of education will be considered 
on a case-by-case basis. Renewal of a 
deferral may be granted if adequately 
justified. 

(ii) Extensions. A thorough outline de-
scribing all further plans to complete 
the NSEP service agreement must ac-
company all extension requests. No 
more than two extensions may be 
granted to an NSEP award recipient. 

(iii) Waivers. (A) In extraordinary cir-
cumstances, an NSEP award recipient 
may be relieved of responsibilities as-
sociated with the NSEP service agree-
ment. As a result of receiving a waiver, 
the award recipient will no longer re-
ceive job search assistance from NSEP; 
is no longer a beneficiary of the special 
hiring advantages available to award 
recipients who have a service require-
ment; and will not be eligible to re-
ceive NSEP letters of certification, or 
endorsements or recommendations. 
Upon request, the NSEP office will con-
tinue to certify that the award recipi-
ent received an NSEP scholarship or 
fellowship. 

(B) The DASD(FE&T), will consider 
requests for extensions and waivers of 
the NSEP service agreement only 
under special circumstances as defined 
in paragraph (b) of this section. The re-
quest must set forth the basis, situa-
tion, and causes which support the re-
quested action. The award recipient 
must submit requests electronically on 
www.nsepnet.org or to nsep@nsep.gov. 
Final approval of work in fulfillment of 
the NSEP service agreement, deferrals, 
extensions, and waivers rest with, and 
are at the discretion of, the 
DASD(FE&T). 

(5) Immediately upon successful com-
pletion of the award program and ei-
ther completion of the degree for which 
the award recipient is matriculated or 
withdrawal from such degree program, 
begin the federal job search. Award re-
cipients should concurrently seek posi-
tions within DoD, any element of the 
Intelligence Community, the DHS, or 
DOS. 

(6) Work to satisfy all service re-
quirements in accordance with applica-
ble NSEP service agreements until all 
NSEP service requirements are satis-
fied. Work in fulfillment of the NSEP 
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service agreement must be wholly com-
pleted within five years of the award 
recipient’s first date of service unless 
an approved deferral or extension has 
been granted. 

(7) Work for the total period of time 
specified in the NSEP service agree-
ment either consecutively in one orga-
nization, or through follow-on employ-
ment in two or more organizations. 

(8) Repay the U.S. Treasury the 
award funds provided to the award re-
cipient if the requirements of the 
NSEP service agreement are not met. 

(9) Submit DD Form 2753 to NSEP no 
later than one month after termination 
of the period of study funded by NSEP 
and annual reports thereafter until the 
NSEP service requirement is satisfied. 
The DD Form 2753 will include: 

(i) Any requests for deferrals, exten-
sions, or waivers with adequate support 
for such requests. 

(ii) The award recipient’s current sta-
tus (e.g., not yet graduated from, or 
terminated enrollment in, the degree 
program pursued while receiving NSEP 
support; engaged in work in fulfillment 
of the requirement.) 

(iii) Updated contact information. 
(10) Notify the ASD(R), through the 

DASD(FE&T), within ten business days 
of any changes to the award recipient’s 
mailing address. 

(b) Procedures and requirements appli-
cable to NSEP aard recipients—(1) NSEP 
service agreement. Award recipients of 
any scholarship, fellowship, or EHLS 
award through this program must com-
ply with the terms of the NSEP service 
agreement they signed. NSEP awards 
entered into before the date of this 
part will be governed by the laws, regu-
lations, and policies in effect at the 
time that the award was made. The 
NSEP service agreement for recipients 
awarded as of the date of this part will: 

(i) In accordance with 50 U.S.C. 
1902(b) outlines requirements for NSEP 
award recipients to fulfill their federal 
service requirement through work in 
positions that contribute to the na-
tional security of the United States. 
An emphasis is placed on work within 
one of four organizations: DoD, any 
element of the Intelligence Commu-
nity, DHS, or DOS. On a case-by-case 
basis, NSEP may consider employment 
with a federal contractor of one of 

these four priority organizations as 
meeting the service requirement 
should the award recipient provide ade-
quate documentary evidence that the 
salary for the position is funded by the 
U.S. Government. 

(ii) Stipulate that absent the avail-
ability of a suitable position in the 
four priority organizations or a con-
tractor thereof, award recipients may 
satisfy the service requirement by 
serving in any federal agency or office 
in a position with national security re-
sponsibilities. It will also stipulate 
that absent the availability of a suit-
able position in DoD, any element of 
the Intelligence Community, DHS, 
DOS, a contractor thereof, or any fed-
eral agency with national security re-
sponsibilities, award recipients may 
satisfy the service requirement by 
working in the field of education in a 
discipline related to the study sup-
ported by the program if the recipient 
satisfactorily demonstrates to the Sec-
retary of Defense through the Director, 
NSEP, that no position is available in 
the departments, agencies, and offices 
covered by paragraph (b)(1)(i) of this 
section. 

(2) Implementation. The NSEP service 
agreement will be implemented as fol-
lows: 

(i) Prior to receiving assistance, the 
award recipient must sign an NSEP 
service agreement. The award recipient 
will submit to the NSEP Administra-
tive Agent, in advance of program of 
study start date, any proposed changes 
to the approved award program (i.e., 
course and schedule changes, with-
drawals, course or program 
incompletions, unanticipated or in-
creased costs). 

(ii) The minimum length of service 
requirement for undergraduate scholar-
ship, graduate fellowship, and EHLS 
award recipients is one year. The dura-
tion of the service requirement for 
graduate fellowship award recipients is 
equal to the duration of assistance pro-
vided by NSEP. 

(iii) In accordance with 50 U.S.C. 
1902(b), undergraduate scholarship stu-
dents must begin fulfilling the NSEP 
service agreement within three years 
of completion or termination of their 
undergraduate degree program. 
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(iv) In accordance with 50 U.S.C. 
1902(b), graduate fellowship students 
must begin fulfilling the NSEP service 
agreement within two years of comple-
tion or termination of their graduate 
degree program. 

(v) In accordance with 50 U.S.C. 
1902(b), EHLS award recipients must 
begin fulfilling the service requirement 
within three years of completion of 
their program. 

(vi) The award recipient must accept 
a reasonable offer of employment, as 
defined by the Director, NSEP, or his 
or her designee, in accordance with the 
NSEP service agreement, at a salary 
deemed by the hiring organization as 
commensurate with the award recipi-
ent’s education level, and consistent 
with the terms and conditions of the 
NSEP service agreement. 

(vii) The award recipient will annu-
ally submit a DD Form 2753 to NSEP 
until all NSEP service agreement re-
quirements are satisfied. The DD Form 
2753 must be received and reviewed by 
the NSEP Service Approval Com-
mittee. The receipt of a completed DD 
Form 2753 will be acknowledged 
through official correspondence from 
NSEP. Award recipients who do not 
submit the DD Form 2753 as required 
will be notified by NSEP of the intent 
to pursue collection action. 

(viii) If the award recipient fails to 
maintain satisfactory academic 
progress for any term in which assist-
ance is provided, probationary meas-
ures of the host institution will apply 
to the award recipient. Failure to meet 
the institution’s requirements to re-
sume satisfactory academic progress 
within the prescribed guidelines of the 
institution will result in the termi-
nation of assistance to the award re-
cipient. 

(ix) Extenuating circumstances, such 
as illness of the award recipient or a 
close relative, death of a close relative, 
or an interruption of study caused by 
the host institution, may be considered 
acceptable reasons for non-satisfactory 
academic progress. The award recipient 
must notify the NSEP Administrative 
Agent of any extenuating cir-
cumstances within 10 business days of 
occurrence. The NSEP Administrative 
Agent will review these requests to de-
termine what course of action is appro-

priate and make a recommendation to 
NSEP for final determination. The 
DASD(FE&T) will upon receipt of the 
NSEP Administrative Agent rec-
ommendation, determine by what con-
ditions to terminate or reinstate the 
award to the award recipient. 

(x) NSEP award recipients may apply 
to the DASD(FE&T) for a deferral of 
the NSEP service agreement require-
ment if pursuing qualified further edu-
cation. 

(xi) NSEP award recipients may 
apply to the DASD(FE&T), to receive 
an extension of the NSEP service 
agreement requirement if actively 
seeking to fulfill the NSEP service 
agreement in a well-documented man-
ner. 

(xii) In extraordinary circumstances 
an NSEP award recipient may request 
a waiver to be relieved of responsibil-
ities associated with the NSEP service 
agreement. Conditions for requesting a 
waiver to the NSEP service agreement 
may include: 

(A) Situations in which compliance is 
either impossible or would involve ex-
treme hardship to the award recipient. 

(B) Interruptions in service due to 
temporary physical or medical dis-
ability or other causes beyond the 
award recipient’s control. 

(C) Unreasonable delays in the hiring 
process not caused by the award recipi-
ent, including delays in obtaining a se-
curity clearance if required for employ-
ment. 

(D) Hiring freezes that adversely af-
fect award recipients who are seeking 
positions with the U.S. Government. 

(E) Permanent physical or medical 
disability that prevent the award re-
cipient from fulfilling the obligation. 

(F) Inability to complete the NSEP 
service agreement due to terminations 
or interruptions of work beyond the 
award recipient’s control. 

(G) Death of the award recipient. 
(xiii) In cases where assistance to the 

award recipient is terminated, the 
amount owed to the U.S. Government 
is equal to the support received from 
NSEP. Repayment to the U.S. Treasury 
must be made within a period not to 
exceed six months from expiration of 
the service deadline. Noncompliance 
with repayment requirements will re-
sult in the initiation of standard U.S. 
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1 Copies may be obtained, at cost, from the 
National Technical Information Service, 5285 
Port Royal Road, Springfield, VA 22161. 

2 See footnote 1 to § 210.1. 

Government collection procedures to 
obtain payment for overdue indebted-
ness, unless a waiver is specifically 
granted by the DASD(FE&T). Further 
job search assistance to an award re-
cipient will be denied if any out-
standing debt remains unpaid as a re-
sult of an award termination. 

(A) Repayment to the U.S. Treasury 
for the amount of assistance provided 
becomes due, either in whole or in part, 
if the award recipient fails to fulfill the 
NSEP service agreement. Award recipi-
ents who do not submit the SAR as re-
quired will be notified by NSEP of the 
intent to pursue collection action. 
Noncompliance with repayment re-
quirements will result in the initiation 
of standard U.S. Government collection 
procedures to obtain payment for over-
due indebtedness, unless a waiver is 
specifically granted by the 
DASD(FE&T). 

(B) Repayment recovery procedures 
will include one or a combination of 
the following: 

(1) Voluntary repayment schedule ar-
ranged between the award recipient 
and the administrative agent. 

(2) Deduction from accrued pay, com-
pensation, amount of retirement cred-
it, or any other amount due the em-
ployee from the U.S. Government. 

(3) Such other methods as are pro-
vided by law for recovery of amounts 
owed to the U.S. Government. 

PART 209 [RESERVED] 

PART 210—ENFORCEMENT OF 
STATE TRAFFIC LAWS ON DOD 
INSTALLATIONS 

Sec. 
210.1 Purpose. 
210.2 Applicability and scope. 
210.3 Policy. 
210.4 Responsibilities. 

AUTHORITY: 63 Stat. 377, as amended, 18 
U.S.C. 13; 40 U.S.C. 318a through d., 40 U.S.C. 
612. 

SOURCE: 46 FR 58306, Dec. 1, 1981, unless 
otherwise noted. 

§ 210.1 Purpose. 

This part establishes policies pursu-
ant to the requirements of DoD Direc-

tive 6055.4, 1 ‘‘Department of Defense 
Traffic Safety Program,’’ November 7, 
1978, and to authority delegated to the 
Secretary of Defense under Enclosure 1 
for the enforcement, on DoD military 
installations, of those state vehicular 
and pedestrian traffic laws that cannot 
be assimilated under U.S.C., Title 18, 
section 13. 

[46 FR 58306, Dec. 1, 1981, as amended at 56 
FR 13285, Apr. 1, 1991] 

§ 210.2 Applicability and scope. 
(a) The provisions of this part apply 

to the Office of the Secretary of De-
fense, the Military Departments, the 
Organization of the Joint Chiefs of 
Staff, the Unified and Specified Com-
mands, and the Defense Agencies. 

(b) The provisions encompass all per-
sons who operate or control a motor 
vehicle or otherwise use the streets of 
a military installation over which the 
United States exercises exclusive or 
concurrent legislative jurisdiction. 

(c) The provisions govern only vehic-
ular and traffic offenses or infractions 
that cannot be assimilated under 18 
U.S.C. 13, thereby precluding applica-
tion of state laws to traffic offenses 
committed on military installations. 

§ 210.3 Policy. 
(a) It is the policy of the Department 

of Defense that an effective, com-
prehensive traffic safety program be 
established and maintained at all mili-
tary installations as prescribed in DoD 
Directive 6055.4. 1 

(b) State vehicular and pedestrian 
traffic laws that are now or may here-
after be in effect shall be expressly 
adopted and made applicable on mili-
tary installations to the extent pro-
vided by this part. All persons on a 
military installation shall comply with 
the vehicular and pedestrian traffic 
laws of the state in which the installa-
tion is located. 

(c) Pursuant to the authority estab-
lished in the Enclosure 1 to DoD Direc-
tive 5525.4 2, installation commanders 
of all DoD installations in the United 
States and over which the United 
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